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ABSTRACT

The purpose of this research is to study the potential of Aranyaprathet district. Srakaew
province to develop a special economic zone for the ASEAN community. 2. To create and
present a pilot economic zone policy. Research is a hybrid of EDFR (Ethnographic Delphi Futures
Research), swot analysis of all aspects of the study. Tows matrix analysis and drafting a pilot
policy for the development of the Aranyaprathet border gate. Srakaew province to be a special
economic zone. Srakaew province the study found that Sa-Kaeo has the potential to upgrade its
skills, labor skills and language skills. To prepare Thai workers into the labor market in ASEAN
region, strengthening both public and private institutions to internationally accepted standards.
Determining basic standards of quality of goods and services. To protect products and services
that are not quality. Provincial policy formulation Sa-Kaew province the provincial policy. This is
the urgent agenda of the province. Policy 1: Sa-Kaew provincial development and preparedness
for Sa-Kaew special economic zone policy 2: promote and develop the cooperation to develop and
upgrade the region. Policy on creating and developing a cooperative network. The title of the
special economic zone with investment attractiveness. Policy 4: development of support factors
for the development and upgrading of special economic zones in a systematic and comprehensive

way to prepare for global change.
Keyword: Pilot Policy, Special Economic Zone
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