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ABSTRACT

This research aims to study the problems and legal measures in hiring elderly workers
in the private sector. To comparison the employment law of elderly workers in the private
sector of Thailand and other countries. To analyze and develop appropriate legal measures
to improve the law to be complete and beneficial to the nation. This research is a qualitative
research method. They are using a combination of research documents, interviews, and
group discussions. Research indicates that Thailand has the Labor Protection Act BE 2541
as the master law for labor protection.

Moreover, it still has the Elderly Act 2003, which stipulates about the elderly.
Nevertheless, not yet clear to the elderly workers when compared with the Japanese law
that determines the retirement age at the age of 60, but tends to extend over the age of
60 years. Germany, France, Korea, the United Kingdom, the United States of America and
Australia law are extent elderly workers to 65 years old.

The law does not enact a proportion of elderly workers, but for people with disabilities,
there is already a course.

The guidelines to improve the law to be effective should amendment the old-age
benefit scheme for those who are 60 years old to comply with Section 118. Also, the guidelines
for the development of the law in hiring elderly workers in the private sector should amend

labor protection by adding the elderly category to protect elderly workers.
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