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ABSTRACT

This research aims (1) to study the future of the Aranyaprathet municipality in the
context of ASEAN in the next decade (2) to propose policy options for managing the pilot
areas under the ASEAN Socio-Cultural Community (ASCC) of the Municipality of Aranyaprathet.
Aranyaprathet in the context of ASEAN in the next decade. The research is a mixed-method
research EDFR (Ethnographic Delphi Futures Research) analysis of strengths, weaknesses,
opportunities, and limitations (SWOT Analysis) data from all parts of the study. Analysis and
TOWS MATRIX Analysis and drafting policy, strategy, and tactics to build metropolitan of
Aranyaprathet in the context of ASEAN in the next decade.

The study found five strategic policies in developing countries in all ive municipalities
Aran vital strategies and tactics with the 24 strategic policy development potential of the
municipality Aran important for ASEAN countries. The policy to strengthen and improve
social welfare to raise the quality of life in the region, promoting equal rights for equality

between ASEAN. Policy development, improvement, and rehabilitation of urban environmental
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policy for ASEAN and enhancing ASEAN identity and strategy follows. First, to development

and readiness of metropolitan to ASEAN. Second, to promote and develop the welfare society

to improve the quality of life to prepare the ASEAN community. Third, Creating a regional

cooperation network for the development rights to the municipality to ASEAN countries.

Fourth, to develop strategic factors that contribute to creating a system to prepare for the

change to be universal. Fifth, to identified the identities of the Municipality.

Keyword: Policy Pilot, ASEAN Community, Aranyaprathet Municipality
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