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gndes fusegdls Avusuloniedniou wasiiiuUssansnmwesgunsailuin

o w
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ABSTRACT

The objectives of this research were to: 1) study the news perception, knowledge,
and attitude of personnel of Phranakhon Rajabhat University, 2) study the personnel’s
electricity energy-saving behavior, 3) analyze the path of news perception, knowledge,
and attitude affecting personnel’s electricity energy-saving behavior, and 4) study the
guideline for changing personnel’s electricity energy-saving behavior. The research was
mixed method research. The samples were 300 personnel of Phranakhon Rajabhat
University. The quantitative data were collected by using questionnaire. The statistics used
to analyze data were percentage, mean (X), standard deviation (5.D.), and path analysis.
The key informants were 5 administrators. The qualitative data were collected by using
the in-depth interview and content analysis.

The results were as follows: 1) The news perception was at a high level , Knowledge
was at a medium level and attitude was at a good level. 2) The electricity energy-saving
behavior was at a high level. 3) The news perception had a direct effect on knowledge
(0.13). The news perception had a direct effect on attitude (0.22). The news perception,
knowledge, and attitude had a direct effect on electricity energy-saving behavior (0.37),
(0.02), and (0.29) respectively. Also, the news perception had an indirect effect on electricity
energy-saving behavior (0.07), with predictive coefficient of 0.267. 4) The guidelines
for changing electricity energy-saving behavior: firstly, there should be paths of news
perception, proper knowledge and attitude transmission, motivation and clear policy, and
more effective electrical equipment.

Keywords: Electricity Energy-Saving Behaviour, News Perception, Knowledge, Attitude
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Chi-square = 92.769 ,df = 50, p = .000, CMIN/DF =1.855
,GFl= .958,AGFI= .923, CFI=.933,RMSEA= .05 ,RMR=.011
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M9 1 WANITIATIBYBNTNAN A TILALNB OUANUFURUT ITIA U NAVINGANTTH
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Aadif Chi-square = 92.769

AGFI=0.923 RMR=0.011 RMSEA =0.05

df =50 Chi-square/de = 1.855 CFI =0.933 GFI =0.958

R’=0.207

P37 1 SeRasanvunndvdne
NIATILATNID DUAMUFURUS LTI 199)
WuUI1N135U3 19815 (RECOG) d8nsna
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