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CHARACTERISTICS OF EFFECTIVE LEADERS: HOW TO CREATE SELF-LEADERSHIP
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ABSTRACT

In the study concerning leader and leadership, it was often found that effective
leaders have similar characteristics such as self-confidence, sincerity, extraversion, and
trustworthiness. Educators worldwide are using these qualities to train their students so
they will become a good leader in the future. This article aimed to study effective leaders’
general characteristics, working styles and appropriate ways to create self-leadership.
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u First to Understand,
. Thenta Be

[, Understood

PUBLIC
VICTORY

INTERDEPENDENCE

Think

Win-Win

INDEPENDENCE

PutFirst
Things First

; 1 PRIVATE 2
; Be VICTORY Begin with
Proactive the End in Mind

DEPENDENCE

~

31meﬁ 3 guildy 7 Usen1sveiiuseansangs (Covey, 1997: 53)
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4. AALUY Win-Win (Think Win-Win)
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