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A Human Resource Development Administration Approach

for Stability and Competency to Achieve the Financial

Institution’s Vision: The Case of Bank for Agriculture and

Agricultural Cooperatives (BAAC)
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Abstract

The purpose of this research was to study
factors and relationships among these factors to
be used as a model for determining strategies
of human resource development administration
and management of the Bank for Agriculture
and Agricultural Cooperatives: BAAC. which led
to the stability and competency to achieve the
organization’s vision.

The study utilized the factor analysis.
path analysis. and regression analysis. The
study found that the important factors affecting
the quality of agriculturists’ lives consist of 16
of them. which were consequently constructed
as the Path Analysis Model. What also showed
was that the attitude of BAAC staff aiming at
the improvement of the agriculturists’ quality of
lives could indeed affect the increment in wealth
of agriculturists’ lives. In addition. it was found
that in the regions where BAAC’s staff had
positive attitudes toward the agriculturists” high
quality of lives could in consequently affect the
agriculturists’ quality of lives in those regions.
The findings led to the conclusion that the
achievement of the BAAC’s vision and
mission might be caused by several factors
interconnecting in the path model. All factors

resulted in both direct and indirect ways to

achieve the quality of agriculturists’ lives. which
was the ultimate goal of the vision, mission and
intention of BAAC’s establishment as well as
the expectations of the government and society

in general.

Keywords: Human resource development
administration, The Bank for Agriculture and
Agricultural Cooperatives: BAAC, Quality of

agriculturists’ lives
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