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Leadership: Somdet Phamahasamana Chao

Kromphaya Vajirananavarorasa
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Abstract

This research has its purposes to study
1) The theories of leadership. 2) The historical
profiles of Somdej PhraMahasamana Chao
Kromphaya Vajirananavarorasa. 3) The aspect
of educational leadership and the Clergy’s
administration. This research has performed
on documentary quality with approaching the
primary sources and secondary sources such as
Pitika Pali, academic research, Thesis, and any
other concerned work on this matter in to present
in analytical form.

The results from this research, they
revealed that 1) The theories of leadership, mostly
dominated by any ism, ideology, dogmatic belief,
historical ideology, western religious belief or
legerd with environmental support in each era
upon the leaders. Some have been dominated
by social circumstance, culture, economics
situation and politics, particularly, in politics
aspect there were mutual benefits to negotiate or
to barter. It was a change in social circumstance
with the leader’s demand behind according
to their ideology or belief. Fortunately, in the
society of good leaders as wisely charismatic
leaders, there would be positive persuasion with
accomplishing on administration which were
compatible for their circumstances. 2) Somdej.
Was born in the palace and was named to be
H.M. Manussayanaga Manop. He determined his
ordination by King Rama V’s advice. Firstly, he
pledged to be a monk only for a short time, later
he planned for his monkhood life until the end
of his life. During his monkhood, King Rama V.

had supported a lot of facilities with respectfully.
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Somdej’s wisdom and genius manner, appeared
in his work such as academic books, renaissance
on education, clergy reformation. His work had
created a large opportunity for young learners
in society. It was a great usefulness for the
nation and Buddhist religion at that time. 3) In
the aspect of educational leadership he made
a great reformation on primitive education.
There were a large opportunity for young Thai
male learners who wanted to study for their
lives. Wat Borvornnivet was established as
a hub of education for both knowledge and
ethics. There was an integrated education for
Thai clergy in this place - Wat Borvornnivet.
Consequently, A University of Maha Mongkut
Rajjawittayalai where Buddhist elites had been
created in this place. For the aspect of Thai Clergy
Administration, he had applied the kingdom
administration to the Clergy’s management with
mixing tradition and social custom according to
the Clergy Code Ror.Sor. 121 (Rattanakosin Era)
under the patronage of Supreme Patriarch. There

was a solidarity on Buddhist Clergy in Thailand.

Keywords: Leadership, Education, The govern-

ment of the Thai Songkha, Buddhism
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