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The Loyalty of the Temporary Employees to

Phranakhon Rajabhat University
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Abstract

The purposes were study the level of
needs, satisfaction of working performance, and
the loyalty to Phranakhon Rajabhat University
of the temporary employees and study the
influence of the needs, satisfaction of the
temporary employees working performance
of loyalty to Phranakhon Rajabhat University.
From a random 457 temporary employees, 131
teachers and 326 officers in 2009, 280 or 61.27 %
completed the questionnaires. In analyzing
the data, the percentage, mean, S.D., were
computed. Multiple Regression in the study.

The findings of this study, it was
concluded that the needs, satisfaction of working
performance and the loyalty to Phranakhon
Rajabhat University of the temporary employees
were different. It was found that there was
no much concentration of the solution on
either side. The temporary employees were
satisfied with the basic needs. Although, their
satisfaction of working performance was in the
middle level, loyalty to the University was in
middle level.

Concerning the testing of the hypothesis,
it revealed with respect to most basic needs
which were the needs to meet safety, social
needs and fulfillment in life also affected the

loyalty to the University. The loyalty of the

37

temporary employees of the University depended
significantly on the satisfaction on the welfare

and on over-all satisfaction.

Keywords:
Temporary Employees, Loyalty,

Satisfaction of Working Performance
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