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Abstract

The research aims to: 1) study the level
of organizational commitment of staff working
at Petroleum Exploration and Production
Concessionaire companies in Thailand; 2)
study the influence of trust in leader, perceived
organizational support, distributive justice and
procedural justice towards their organizational
commitment. The sample is 420 Thai citizen
staff for quantities data and 9 key informants
for in-depth interview in the said companies,
and a questionnaire, having reliability at 0.88
- 0.91, compiled from academics in related
fields is employed for collecting data. The data
is analyzed via frequency, percentage, mean,
standard deviation, independent sample t-test,
One-Way ANOVA, Brown - Forsythe, least
significant difference (LSD), Dunnett's T3, and
multiple regression analysis.

The research findings are as follows:
1) The majority of the respondents are male,
aging between 30 - 37 years old, single, have
been working for 1 to 6 years, and holding
Bachelor's degree. 2) The level of organizational
commitment overall is at a high level. When
considering individual item, the willingness
to do most of assignment for maintaining
organizational citizenship is at the highest
level, followed by the willingness to work for
the sake of the company, and their intention
to continue working although there may be

some changes, respectively; meanwhile, their
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agreement on policy regarding personnel
affairs is at the lowest level. 3) Gender and
age make no difference on organizational
commitment of staff working at petroleum
exploration and production concessionaire
companies in Thailand; however, educational
background, marital status and length of service
make a difference at a level of 0.05 statistical
significance. 4) Trust in leader, perceived
organizational support, distributive justice
and procedural justice influence significantly
towards the organizational commitment of staff
working at petroleum exploration and production
concessionaire companies in Thailand at a level
of 0.05 statistical significance; procedural justice
gains the highest influence having 3 at 0.343
followed by distributive justice at 0.328, trust
in leader at 0.255, and perceived organization

support at 0.082, respectively.

Keywords: Trust in Leader, Perceived

Organizational Support, Organizational Justice
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