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Organizational Commitment Model of a Team with Locus of Control:

Case Study in Industrial factory, Pathumthani Province
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Abstract

The Research on “organizational
commitment from a team with locus of
control: case study of industrial factories
in Pathumthani Province.” objectives are
as follows :First, to study and analyzed the
organizational commitment from a team with
locus of control model case study of industrial
factories in Pathumthani Province. Second, to
study and analyzedsupporting factors that’s
contributes and relates to the organizational
commitment from a team with locus of control
model case study of industrial factories in
Pathumthani Province. And third to present the
organizational commitment from a team with
locus of control model case study of industrial
factories in Pathumthani Province. Case
study of industrial factories in Pathumthani
Province frameworks are concept and theory
concerning locus of control team and forming
organizational commitment. The context of
quantitative and qualitative statistical analysis
the methodology used in the study include and
in-depth interviews with 10 employees and
employers which then developed to rigorous
questionnaires the sample of administrators
and employees in 20 industrial factories in
Pathumthani Province, 20 sample each with
the population of 385 individuals. The statistical
analysis involved the application of the SPSS
where the research hypothesis software on
the dependent variables, the intermediate and
the explanatory variables, along with person

correlation coefficients.
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The study results were as follows;
1) The analysis indicated that high locus of
control in connection with high enthusiasm,
motivation for achievement, firm and resolute
believe in reasoning and dedication to the
organization. Data, processes and procedures
used in decision making creates organizational
commitment in employees not only does it helps
creates organizational credibility, but also helps
new employees adapt to new environment as
a result of a boss and experience employees
with teaching and giving good advice makes
adaption to work and co-workers smooth and
anxiety-free. 2) Study and analysisof supporting
factors that's contributes and relates to the
organizational commitment from a team
with locus of control model case study of
industrial factories in Pathumthani. Analyzing
the dependent variables, the intermediate and
the explanatory variables, the study discovers
relations in all factors as hypothesized with the
level of significance at .01 and from analysis, all
variables were closed to 1 in which qualitative
statistic data received from interviews supports
the analyzed quantitativestatistic data.3)
Presenting the organizational commitment
from a team with locus of control model case
study of industrial factories in Pathumthani.
The locus of control's model comprise with
enthusiasm, motivation for achievement, firm
and resolute believe in reasoning, anxiety,
environmental adaption and acceptance of
advices. The team’s model comprise with
shared objectives and goals, participation,

support, trust, frankness, confrontation of
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problems and in-team relationships. The
organizational commitment model comprise
with compensation from factories, chance
of improvement and Quality of work life
creates retention of organization’s employees,
dedication in work for organization’s success
and acceptance of organization’s goals and
values. The research made the recommen-
dation that the entrepreneurshould take an
interest in the organizational commitment
regarding compensation, chance of improvement

and Quality of work life.
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