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Abstract

The research aim 1) To study on the
level of personnel's happy workplace in SME’s
business 2) To compare on the level of personnel’s
happy workplace in SME’s business with
personal factor 3) To find the level of preparing
towards AEC upcoming in SME’s business 4) To
find the factors affecting happy and preparing
level towards AEC upcoming of SME’s business.

This research was used by qualitative
and quantitative and the sample of this study was
administrators and officers in 20 SME’s business

of Pathumthani province from 117 offices,
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totally 385 people. The data were analyzed by
independent reliable and dependent reliable in
according to the hypothesis setting. The descriptive
data were presented in the form of frequency,
percentage, mean, standard deviation, t-test,
one way ANOVA and least significant difference.

The majority were 209 males and aged
between 20-25 years old. The education level
was 127 people who graduated from lower
than high school, 241 people who had working
experienced between 1-5 years, 190 people who
worked in factories and 318 people who worked
as full time officers.

The overall of happy workplace were at
the high level in all aspects that personnel in
organization had happy level on workplace with
the average was at the high level (X = 3.67).
Happy family was the highest level in opinions,
followed by happy soul, happy heart, happy
society, happy relax, happy money, happy brain
and happy body orderly.

The resulted comparison of happy
workplace’s level with personal factors found
that the majority were happy body, followed
by brain development, remission, good society,
the middle way of religions and morals, good
family and happy heart.

The preparation towards upcoming
AEC of SME’s business, the study results
found that the opinions were at the high level
with the average was (X= 3.48). Analyzing
preparedness level from the first variable.
Participation was the highest opinion level,
followed by intelligence people keeping

with organization, working process, culture
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preparation and knowledge in language orderly.

Personal factors affected happiness in
workplace and the preparation towards upcoming
AEC in medium level. The happy workplace
affected the preparation towards upcoming

AEC by SME’s businesses in high level.
Keywords: Happy Workplace, SME’s Business.
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