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Abstract

The main objectives of the research
were: 1) to investigate the status of
administrative strategies of Thai language
teaching in secondary schools in Thailand; 2)
to examine the elements of the administration
for the development of Thai language teaching
in secondary schools; and 3) to develop
administrative strategies for enhancing the
quality of Thai language teaching in secondary
schools. The samples comprised of top rank 50

schools with high O-NET scores and 50 non-top
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schools in the same educational zones. The
research instrument was a questionnaire and the
number of respondents was 500, comprising of
56 school directors, 69 deputy directors, 85 heads
of Thai Departments, and 290 teachers of Thai.
Interviews were also conducted with 40 school
staff members from the high O-NET score group.
The data were analyzed using descriptive and
inferential statistics, including percentage,
average, standard deviation, and t-test.

The findings showed that every
school employed all the 11 strategies under
investigation of this study. The top schools
focused on Thai lesson plans, based on the
analysis of the results of O-NET examination,
participatory administration and teamwork. The
non-top rank group focused on lesson plans too
but did not use the results of O-NET examination
in planning the lessons. Teaching monitoring
and teacher development were not focused.
The 2 groups, however, differed significantly
on 7 points, namely, 7 effective supervision
and monitoring, lesson plans, research for
teaching development, providing professional
development opportunities to teachers,
providing professional development on skills
and techniques for teaching Thai, facilitating
participatory management or participatory
administration, and facilitating in-class research.
This research proposed that the administrative
strategies for enhancing the quality of Thai
language teaching include 1. Formulating
a plan for teacher development; 2. Adopting
participatory management; 3. Monitoring

teachers’ performance; 4. Using classroom
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research for improving the quality of Thai
language teaching; 5. Setting appropriate
standards for recruiting students; 6. Developing
teaching in relation to the analysis of the
results of O-NET examination; 7. Teaching
communication skills of the 21% century; 8)
teaching morality and discipline; and 9) fostering

change leadership for all staff members teaching.

Keywords: Strategies, Develop Administrative,

Thai Language Teaching, Secondary Schools
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