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Integration of Innovative Systematic Integrated Approach
to the Best Practices in Health Promoting School Network
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Abstract

The purposes of this research were to study
1) context and activity in healthy promoting school
network. 2) to develop the innovation systematic
integrated approach and 3) study the result
of innovation integrated approach in healthy
promoting school network in best practices pattern.
There are 3 phases of study process. The first, study
context and activity in healthy promoting school
network. The second, develop the innovation
systematic integrated approach. The third study
the result of innovation integrated approach
in healthy promoting school network in best
practices pattern.

The result were ; found the prominent point
context in local traditional for example ; MANORA,
PLANG BOK, CHON WUA. These are the deeply
settle of tradition. Some part of tradition risk to
the gamble. The student in school network got
the regular nutrition, there are some healthy
promoting activities in school network and avoid

drugs matter. Few adulterous, undisciplined and
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violent behavior found. The students Learning
achievement are the middle rate scale but just
a school network is excellent.

Innovation systematic integrated approach,
Knowledge management, Classroom management,
Mind fullness in organization and Word class
standard school were integrated to use for study
context, to create activities, to inter act Knowledge,
to asses and review systems. The process of
the study use the systematic approach by divide
the school activities into three systems ; these are
. learning system, monitoring and supporting
student system and student activities system. In
each system has manual activities which consist
of student healthy reflect indicator. All activity
are managed in full circle of PD C A.

The result of innovation integrated approach
was present in Best Practices pattern are cover
in 3 mains system and also synthesized the best
practices that show student’ development

in healthy, behavior and learning achievement.

Keywords: healthy promoting school, innovation
systematic integrated approach, healthy result and,

best practices
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