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The Model of Consciousness Development for Personnel
in Provincial Administrative Organiz Action with Dewathamma
for Forest Conservation in Upper-Southern
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Abstract

The purposes of this research were to study:
1) to analyze the situation of personnel conscious-
ness in Provincial Administrative Organization with
Dewathamma for Forest Conservation in
Upper-Southern., 2) to create the model of
consciousness development for personnel in

Provincial Administrative Organization with
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Dewathamma for Forest Conservation in
Upper-Southern and 3) to evaluate the model
of consciousness development for personnel
in Provincial Administrative Organization with
Dewathamma for Forest Conservation in Upper-
Southern. The selected area is Krabi provincial
administrative organization. Research methodology
by used mixed methodologies of quantitative and
qualitative research. Used by the main qualitative
research methodology, Key informants by using
in-depth interviewfor 9 persons and 6 persons for
focus group discussion. The research instruments
were 1) Structured-Interview form and 2)focus group
discussion form. Data were analyzed by content
analysis. And in quantitative research population
was total for 269 persons. Sample size was 15
persons. Sampling Method was Proportional
Stratified Sampling and Sample Random Sampling.
The research instruments were structured-ques-
tionnaire. The data were analyzed by using com-
puter software package. the statistics used in data
analysis were average and standard deviation.

The results were as follows:

1. The consciousness development for
personnel in Provincial Administrative Organization
with Dewathamma for Forest Conservation in
Upper-Southern by overall is in the low level in
average 2.51, the punishment of deforestation is in
the low level in average 2.52, reciprocal deeds is in
the low level in average 2.27 and the consciousness
development is in the low level in average 2.57.

2. The model of consciousness development
for personnel in Provincial Administrative Organi-
zation with Dewathamma for Forest Conservation

in Upper-Southern is called “CSR MODEL"
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The Letter “C* is called Collective Consciousness
is in the upper structure of the model which is
Collective Consciousness of personnel in Provincial
Administrative Organization with Dewathamma for
Forest Conservation in Upper-Southern with setting
the conservative zoning for personnel (Zoning).
It is relevant to Dewathamma of shamed of sin.
The Letter “S” is called Sustainable Growth is in
the center structure of the model which is the
consciousness development for personnel in
Provincial Administrative Organization with
Dewathamma both of shamed of sin and feared of
sin for Forest Conservation in Upper-Southern. It is
collective from upper and lower structure which go
to the ultimate goal that is Sustainable Growth. The
Letter “R" is called Responsibility is in the lower
structure of the model which is the responsible
of the personnel in Provincial Administrative
Organization with Dewathamma for Forest
Conservation in Upper-Southern with workshop
for develop the consciousness of personnel for
Forest Conservation. It is relevant to Dewathamma
of feared of sin

3. The evaluation for the model of con-
sciousness development for personnel in Provincial
Administrative Organization with Dewathamma for
Forest Conservation in Upper-Southern found that

appropriate in structure, contents and processes.

Keywords: Consciousness Development, Dewathamma,

Forest Conservation
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