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°“√«‘®—¬¡’«—μ∂ÿª√– ß§å‡æ◊ËÕ»÷°…“ 1) √Ÿª·∫∫√–∫∫∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√

 “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ¢ÕßÕß§å°√„π¡À“«‘∑¬“≈—¬¢Õπ·°àπ ·≈– 2) º≈¢Õß°“√¥”‡π‘πß“π„π√–∫∫°“√

∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ¢ÕßÕß§å°√„π¡À“«‘∑¬“≈—¬¢Õπ·°àπ

‚¥¬„™â«‘∏’°“√«‘®—¬∑—Èß‡™‘ß§ÿ≥¿“æ·≈–‡™‘ßª√‘¡“≥

º≈°“√«‘®—¬æ∫«à“ √Ÿª·∫∫√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π„π¡À“«‘∑¬“≈—¬¢Õπ·°àπ

ª√–°Õ∫¥â«¬ √Ÿª·∫∫∑’Ë 1 Õß§å°√¡’°“√¥”‡π‘πß“π·≈–æ—≤π“√–∫∫μàÕ‡π◊ËÕß°«à“ 10 ªï √–∫∫§√Õ∫§≈ÿ¡ “¬ºŸâ Õπ

·≈– “¬ π—∫ πÿπ™—¥‡®π „™âº≈¢Õß√–∫∫¡“°”Àπ¥°“√‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπ √Ÿª·∫∫∑’Ë 2 Õß§å°√¥”‡π‘π°“√·≈–

æ—≤π“¡“„π√–¬– 5 ªï §√Õ∫§≈ÿ¡ “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ „™âº≈¢Õß√–∫∫¡’ª√–°Õ∫°“√‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπ

·≈–√Ÿª·∫∫∑’Ë 3 Õß§å°√¡’°“√¥”‡π‘πß“π¢Õß√–∫∫™—¥‡®π‡©æ“– “¬ºŸâ Õπ∑’Ë‡ªìπæπ—°ß“π „™âº≈¢Õß√–∫∫‡æ◊ËÕ°“√

μàÕ —≠≠“®â“ß  à«πº≈¢Õß°“√¥”‡π‘πß“π„π√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π æ∫«à“ ∫ÿ§≈“°√¡’

º≈°“√ªØ‘∫—μ‘ß“π¥â“π°“√«“ß·ºπæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π‚¥¬°“√«‘‡§√“–Àå¿“√°‘®∑”„Àâ∑√“∫¢Õ∫¢à“¬ß“π ·≈–

√“¬≈–‡Õ’¬¥¿“√–ß“π¢Õßμ”·Àπàß (PD) ·≈–∑”„Àâ‡ÀÁπ«à“¿“√°‘®¢Õßμπ‡Õß¡’§«“¡ ”§—≠μàÕÀπà«¬ß“π  à«πº≈°“√

ªØ‘∫—μ‘ß“π¥â“π°“√¥”‡π‘πß“πμ“¡·ºπªØ‘∫—μ‘°“√ ∫ÿ§≈“°√‰¥â¥”‡π‘πß“πμ“¡°√Õ∫°“√ªØ‘∫—μ‘ß“π ∑”„Àâμ√«® Õ∫

‡ªÑ“À¡“¬ß“π‰¥â‡ªìπ√–¬– ¡’‚Õ°“ ¡’ªØ‘ —¡æ—π∏å°—∫‡æ◊ËÕπ√à«¡ß“π‡æ◊ËÕº≈—°¥—πº≈ß“πμ“¡‡ªÑ“À¡“¬ ·≈–‰¥â‡√’¬π√Ÿâ

ß“π‡æ‘Ë¡®“°°“√ª√÷°…“‡æ◊ËÕπ√à«¡ß“π  ”À√—∫º≈°“√ªØ‘∫—μ‘ß“π¥â“π°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π æ∫«à“ √–∫∫

∑”„Àâ∫ÿ§≈“°√μ◊Ëπμ—«„π°“√ªØ‘∫—μ‘ß“π‡μÁ¡∑’Ë ∫ÿ§≈“°√ “¡“√∂«“ß·ºπß“π‰¥â¥’¢÷Èπ·≈–«“ß·ºπß“π‰ª Ÿà§«“¡

°â“«Àπâ“„πμ”·Àπàßß“π‰¥â
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Abstract

This research was aimed at studying 1) performance management models to develop the operations of

the teaching and supporting staff of the organizations under Khon Kaen University, and 2) the results of the

performance management system to develop the operations of the teaching and supporting staff of the

organizations under Khon Kaen University. The study was based on both the qualitative and quantitative

research methods were applied.

The findings indicate that the performance management models for the staff members improvement

were classified into 3 groups: Model 1) The organizations with long-term development of the system with

transparent system implementation - These organizations have carried out development for over 10 years. The

results of the system will determine to promote staffs. Model 2) The organizations having long-term system

development and transparent system implementation with systematic components -These organizations have

systematic administrative and develop the operational outcomes of the staffs in over 5 years. The results from

the system provide some information to promote staffs. Model 3) The organizations starting to develop their

administration and management to improve operational results - These organizations are at the initial stage of

the improvement especially the supporting staff. It was found that among the teaching staff, only university

officers are evaluated on their work results to extend their contracts. The finding also found the results of

performance management system shows that the results of performance planning, the staff members analyzed

their jobs to find their scope of work and Position Description-PD, and felt that their mission was important for

the organization. The results of performance implementing, the staff members worked following their plan and

followed their results too. There were interrelationship between the staffs and their collages to get their goals.

The results of performance appraisal, the staffs were alerted in working and planned for improvement their

positions.

§” ”§—≠ : √–∫∫°“√∫√‘À“√®—¥°“√  °“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π
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∫∑π”

¡À“«‘∑¬“≈—¬¢Õπ·°àπ π—∫«à“‡ªìπ ∂“∫—π

°“√»÷°…“∑’Ë¡’π‚¬∫“¬·≈–¬ÿ∑∏»“ μ√å„π°“√æ—≤π“

Õß§å°√¡ÿàß Ÿà°“√‡ªìπ¡À“«‘∑¬“≈—¬·Ààß°“√«‘®—¬ ·≈–

¡À“«‘∑¬“≈—¬·Ààß§ÿ≥¿“æ·≈–°“√‡√’¬π√Ÿâ ¥—ßπ—Èπ„π°“√

æ—≤π“°“√∫√‘À“√ °“√®—¥°“√ ·≈–°“√¥”‡π‘πæ—π∏–

°‘®μà“ßÊ¢Õß¡À“«‘∑¬“≈—¬ ®÷ßμâÕß¡ÿàßμÕ∫ πÕßμàÕ

∑‘»∑“ß·≈–‡ªÑ“À¡“¬¢Õß¡À“«‘∑¬“≈—¬ „π à«π¢Õß

°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å∑—Èß∫ÿ§≈“°√ “¬ºŸâ Õπ·≈–

 “¬ π—∫ πÿπ®÷ß¡’§«“¡®”‡ªìπ·≈– ”§—≠Õ¬à“ß¬‘Ëß ∑”„Àâ

¡À“«‘∑¬“≈—¬μâÕß°”Àπ¥·π«∑“ß„π°“√æ—≤π“§«“¡√Ÿâ

§«“¡ “¡“√∂¢Õß∫ÿ§≈“°√ Õ—π®–π”‰ª Ÿà°“√‡æ‘Ë¡

ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈„π°“√ªØ‘∫—μ‘ß“π ·≈–

°“√ √â“ß«—≤π∏√√¡Õß§å°√∑’Ë¡ÿàß‡πâπº≈ß“π (Result-

based) °≈¬ÿ∑∏åÀ≈—° ”§—≠ª√–°“√Àπ÷Ëß∑’ËΩÉ“¬

∑√—æ¬“°√∫ÿ§§≈¢Õß¡À“«‘∑¬“≈—¬π”¡“„™â„π°“√

æ—≤π“∫ÿ§≈“°√§◊Õ°“√«“ß√–∫∫∫√‘À“√®—¥°“√‡æ◊ËÕ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ (Performance

Management System) ∑’Ë‡πâπ°“√æ—≤π“ ¡√√∂π– §«“¡
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√Ÿâ§«“¡ “¡“√∂·≈–∑—°…–∑’Ë®”‡ªìπμàÕ°“√∫√√≈ÿ‡ªÑ“À¡“¬

æ—π∏–°‘®¢Õß¡À“«‘∑¬“≈—¬·≈– π—∫ πÿπ°“√‡√’¬π√Ÿâ

·≈–æ—≤π“Õ¬à“ßμàÕ‡π◊ËÕß (ΩÉ“¬∑√—æ¬“°√∫ÿ§§≈

¡À“«‘∑¬“≈—¬¢Õπ·°àπ, 2551) ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

®÷ß°”Àπ¥·π«∑“ß„π°“√æ—≤π“∫ÿ§≈“°√ºà“π√–∫∫

°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π·≈–

ª√–°“»„™â√–∫∫°“√∫√‘À“√®—¥°“√º≈°“√ªØ‘∫—μ‘ß“π

¡“μ—Èß·μà‡¥◊Õπ ‘ßÀ“§¡ æ.».2550 ‡ªìπμâπ¡“ ∑—Èßπ’È¡ÿàß

À«—ß„Àâ‡°‘¥°“√¢—∫‡§≈◊ËÕπ‡ª≈’Ë¬π·ª≈ß·≈–æ—≤π“¢Õß

∫ÿ§≈“°√„πÕß§å°√μà“ßÊ¢Õß¡À“«‘∑¬“≈—¬

¥—ßπ—Èπ ‡æ◊ËÕμ‘¥μ“¡°“√æ—≤π“√–∫∫∫√‘À“√

®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬ºŸâ

 Õπ·≈– “¬ π—∫ πÿπ ·≈–°“√π”π‚¬∫“¬‰ª„™â

Õ¬à“ß‡ªìπ√Ÿª∏√√¡ ‡æ◊ËÕ„Àâ‰¥â¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πå

 ”À√—∫°“√æ—≤π“√–∫∫°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å

¢Õß¡À“«‘∑¬“≈—¬„π¿“æ√«¡ ®÷ß§«√»÷°…“∂÷ßº≈¢Õß

°“√¥”‡π‘πß“π„π√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“

º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√∑—Èß “¬ºŸâ Õπ·≈– “¬

 π—∫ πÿπ ´÷Ëß„π°“√«‘®—¬π’Èº≈¢Õß°“√¥”‡π‘πß“π„π

√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π

¢Õß∫ÿ§≈“°√ “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ À¡“¬∂÷ß °“√

∑’Ë∫ÿ§≈“°√¢Õß¡À“«‘∑¬“≈—¬¢Õπ·°àπ‰¥â√—∫º≈®“°°“√

¥”‡π‘π°“√¢Õß√–∫∫√–∫∫∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“

º≈°“√ªØ‘∫—μ‘ß“π ·≈–‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß„π°“√

∑”ß“π∑’Ë‡°‘¥®“°°√–∫«π°“√¥”‡π‘πß“π‡°’Ë¬«°—∫°“√

«“ß·ºπæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π °“√¥”‡π‘π°“√‡æ◊ËÕ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π ·≈–°“√ª√–‡¡‘πº≈°“√

ªØ‘∫—μ‘ß“π Õ—π®–∑”„Àâ‰¥â¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πåμàÕ

°“√æ—≤π“ ·≈–‡ªìπ¢âÕ¡Ÿ≈‡æ◊ËÕæ—≤π“√–∫∫°“√∫√‘À“√

ß“π∑√—æ¬“°√¡πÿ…¬å¢Õß¡À“«‘∑¬“≈—¬„Àâ Õ¥§≈âÕß°—∫

∑‘»∑“ß¢Õß¡À“«‘∑¬“≈—¬μàÕ‰ª

«—μ∂ÿª√– ß§å°“√«‘®—¬

°“√«‘®—¬π’È¡’«—μ∂ÿª√– ß§å°“√«‘®—¬

1. ‡æ◊ËÕ»÷°…“√Ÿª·∫∫¢Õß√–∫∫∫√‘À“√®—¥°“√

‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬ºŸâ Õπ·≈–

 “¬ π—∫ πÿπ¢ÕßÕß§å°√¿“¬„π¡À“«‘∑¬“≈—¬¢Õπ·°àπ

2. ‡æ◊ËÕ»÷°…“º≈¢Õß°“√¥”‡π‘πß“π„π√–∫∫

°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß

∫ÿ§≈“°√ “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ ¢ÕßÕß§å°√

¿“¬„π¡À“«‘∑¬“≈—¬¢Õπ·°àπ

°√Õ∫·π«§‘¥«‘®—¬

„π°“√«‘®—¬π’ÈºŸâ«‘®—¬¡’·π«§‘¥«à“ ‡¡◊ËÕ¡À“«‘∑¬“≈—¬

¢Õπ·°àππ”π‚¬∫“¬°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å¡“„™â

∑”„ÀâÕß§å°√μà“ßÊ  ¡’°“√·ª≈ßπ‚¬∫“¬‰ª Ÿà°“√ªØ‘∫—μ‘

∑’Ëºà“π√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘

ß“π¢Õß∫ÿ§≈“°√∑—Èß “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ ∑’Ë

‰¥â√—∫°“√æ—≤π“¢÷Èπºà“π·π«§‘¥·≈–·π«ªØ‘∫—μ‘„π°“√

æ—≤π“√–∫∫Õ¬à“ß‡ªìπ√Ÿª∏√√¡„πÕß§å°√ ‚¥¬„™â°“√

¡ÿàß‡πâπº≈ß“π‡ªìπ°√Õ∫°“√æ‘®“√≥“ ´÷Ëß°“√¡ÿàß‡πâπ

º≈ß“ππ’È ‡ªìπ¥—™π’™’È«—¥ (KPI: Key Performance

Indicators) ∑’Ë„™â„π°“√ª√–‡¡‘π«à“º≈°“√¥”‡π‘πß“π∑’Ë

 ”§—≠„π¥â“πμà“ßÊ¢ÕßÕß§å°√‡ªìπÕ¬à“ß‰√ (Õ≈ß°√≥å

·≈–  ¡‘μ, 2549) ¥—ßπ—Èπ √–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π ®”‡ªìπμâÕß„Àâ§«“¡ ”§—≠°—∫

°≈‰°¢Õß°“√º≈—°¥—π‡æ◊ËÕ‡ªÑ“À¡“¬º≈ß“π ∑—Èß

°√–∫«π°“√∑’Ë¡’®ÿ¥À¡“¬¥â“π°“√«“ß·ºπ  °“√

¥”‡π‘πß“π ·≈–°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π ÷́Ëß

‡ªìπ°“√«—¥§«“¡·μ°μà“ß¢Õßªí®‡®°∫ÿ§§≈Õ¬à“ß‡ªìπ

√–∫∫μàÕæƒμ‘°√√¡„πß“π¢Õß∫ÿ§≈“°√ (Kavanagh,1982)

°√–∫«π°“√∑’ËÕß§å°√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π

(Werther, 1990) √«¡∂÷ß°“√ª√–‡¡‘π§«“¡ “¡“√∂

‡æ◊ËÕ°“√æ—≤π“∫ÿ§§≈„πÕπ“§μ ª√–°Õ∫°—∫∫ÿ§§≈¡’

§«“¡μâÕß°“√§«“¡ ”‡√Á®„πß“π Ÿß®–æ¬“¬“¡ √â“ß

 ∂“π°“√≥å‡™‘ß·¢àß¢—π„Àâ°—∫μπ‡Õß ‡æ◊ËÕ∑”ß“π„Àâ

∫√√≈ÿº≈ ”‡√Á® ·≈–μâÕß°“√‰¥â√—∫º≈®“°°“√∑”ß“ππ—Èπ

(McCleland, 1985) ¥—ßπ—Èπ ‡¡◊ËÕ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

π”π‚¬∫“¬°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘

ß“π¡“„™â„πÕß§å°√ πà“®–°àÕ„Àâ‡°‘¥„Àâ‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß

æƒμ‘°√√¡°—∫∫ÿ§≈“°√„πÕß§å°√ Õ—πÕ“®‡ªìπ°“√

‡ª≈’Ë¬π·ª≈ß∑—°…– «‘∏’°“√∑”ß“π §«“¡ “¡“√∂„π

°“√∑”ß“π °“√ √â“ß§«“¡ —¡æ—π∏å ·≈–‰¥â¡’ à«π™à«¬

„π°“√ àß‡ √‘¡„ÀâÕß§å°√ª√– ∫º≈ ”‡√Á®
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√–‡∫’¬∫«‘∏’«‘®—¬

°“√«‘®—¬„™â√Ÿª·∫∫°“√«‘®—¬·∫∫μ—¥¢«“ß

(Cross-sectional Design) ́ ÷Ëß‡ªìπ°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈

§√—Èß‡¥’¬« ‚¥¬„™â«‘∏’°“√«‘®—¬‡™‘ß§ÿ≥¿“æ (Qualitative

Research) ·≈–°“√«‘®—¬‡™‘ßª√‘¡“≥ (Quantitative

Research) º ¡º “π°—π (Teddlie and Tashakkori,

2009) ‡√‘Ë¡®“°°“√«‘®—¬‡™‘ß§ÿ≥¿“æ‡æ◊ËÕ„Àâ‰¥â¢âÕ¡Ÿ≈

‡°’Ë¬«°—∫√Ÿª·∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√

ªØ‘∫—μ‘ß“π„πÕß§å°√ª√–‡¿∑μà“ßÊ·≈â«®÷ßπ”º≈°“√«‘®—¬

 à«ππ’È¡“°”Àπ¥‡ªìπ°√Õ∫‡π◊ÈÕÀ“¢Õß·∫∫ Õ∫∂“¡‡æ◊ËÕ

„™â„π°“√«‘®—¬‡™‘ßª√‘¡“≥μàÕ‰ª πÕ°®“°π’È¬—ß‰¥â

°”Àπ¥°√Õ∫°“√»÷°…“√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π μ“¡·π«∑“ß∑’Ë°”Àπ¥„π

§Ÿà¡◊Õ∑’ËΩÉ“¬∑√—æ¬“°√∫ÿ§§≈ ¡À“«‘∑¬“≈—¬¢Õπ·°àπ

°”Àπ¥‰«â§√Õ∫§≈ÿ¡ 3 °√–∫«π°“√ ‰¥â·°à °“√

«“ß·ºπæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π °“√¥”‡π‘π°“√‡æ◊ËÕ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π ·≈–°“√ª√–‡¡‘πº≈°“√

ªØ‘∫—μ‘ß“π

„π°“√«‘®—¬‡™‘ß§ÿ≥¿“æ „™âÀπà«¬„π°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈√–¥—∫Õß§å°√ (Organization Level) §◊Õ

 —ß°—¥¢Õß∫ÿ§≈“°√ “¬ºŸâ Õπ·≈–∫ÿ§≈“°√ “¬ π—∫ πÿπ

°≈ÿà¡‡ªÑ“À¡“¬ °≈ÿà¡‡ªÑ“À¡“¬¢Õß«‘®—¬ ‰¥â·°à

1) ºŸâ∫√‘À“√Õß§å°√ ‰¥â·°à §≥∫¥’ À√◊Õ√Õß§≥∫¥’ ·≈–

ºŸâÕ”π«¬°“√»Ÿπ¬å  ∂“∫—π  ”π—° 2) ∫ÿ§≈“°√ “¬ºŸâ Õπ

·≈– 3) ∫ÿ§≈“°√ “¬ π—∫ πÿπ ‰¥â·°à À—«Àπâ“ß“π

·≈–ºŸâªØ‘∫—μ‘ß“π ‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈„™â°“√ —¡¿“…≥å‡™‘ß

≈÷°μ“¡·π«∑“ß°“√ —¡¿“…≥å ·≈–À≈—ß°“√ —¡¿“…≥å

ºŸâ«‘®—¬‰¥â¢Õ‡¬’Ë¬¡™¡√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“

º≈°“√ªØ‘∫—μ‘ß“π∑’Ë¥”‡π‘π°“√Õ¬Ÿà æ√âÕ¡»÷°…“‡Õ° “√

∑’Ë‡°’Ë¬«¢âÕß ‰¥â·°à ª√–°“»¢ÕßÀπà«¬ß“π‡°’Ë¬«°—∫

√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π

¢Õß∫ÿ§≈“°√„πÕß§å°√π—ÈπÊ æ√âÕ¡°—∫·∫∫øÕ√å¡μà“ßÊ

∑’ËÕß§å°√„™â„π√–∫∫¥—ß°≈à“« ·≈–„™â°“√«‘‡§√“–Àå

¢âÕ¡Ÿ≈‡™‘ßÕÿªπ—¬ (Induction Analytic)

 à«π°“√«‘®—¬‡™‘ßª√‘¡“≥ „™âÀπà«¬„π°“√

«‘‡§√“–Àå¢âÕ¡Ÿ≈√–¥—∫∫ÿ§§≈ (Individual Level) ‰¥â·°à

∫ÿ§≈“°√ “¬ºŸâ Õπ·≈–∫ÿ§≈“°√ “¬ π—∫ πÿπ °≈ÿà¡

μ—«Õ¬à“ß ‰¥â·°à ∫ÿ§≈“°√¢Õß¡À“«‘∑¬“≈—¬¢Õπ·°àπ∑—Èß

 “¬ºŸâ Õπ·≈–∫ÿ§≈“°√ “¬ π—∫ πÿπ∑’Ë¡“®“°§≥–

1) °≈ÿà¡¡πÿ…¬»“ μ√å·≈– —ß§¡»“ μ√å 2) °≈ÿà¡

«‘∑¬“»“ μ√å·≈–‡∑§‚π‚≈¬’ ·≈– 3) °≈ÿà¡«‘∑¬“»“ μ√å

 ÿ¢¿“æ √«¡ 370 §π ∑’Ë ÿà¡¡“¥â«¬«‘∏’°“√·∫àß™—Èπ

(Stratified Random Sampling) ®“°∫—≠™’√“¬™◊ËÕ¢Õß°Õß

°“√‡®â“Àπâ“∑’Ë (ΩÉ“¬∑√—æ¬“°√∫ÿ§§≈ ¡À“«‘∑¬“≈—¬

¢Õπ·°àπ, 2551) Õπ÷Ëß°”Àπ¥„Àâ°≈ÿà¡μ—«Õ¬à“ßμâÕß‡ªìπ

ºŸâªØ‘∫—μ‘√“™°“√„πªïß∫ª√–¡“≥ 2551 ª√–®”§≥–/

»Ÿπ¬å/ ∂“∫—π/ ”π—°/«‘∑¬“‡¢μ ´÷Ëß‡ªìπÀπà«¬ß“π∑’Ëμ—Èß

μ“¡æ√–√“™°ƒ…Æ’°“ ·≈–ª√–°“» ¿“¡À“«‘∑¬“≈—¬

¢Õπ·°àπ ®”π«π 18 §≥– 3 »Ÿπ¬å 1  ∂“∫—π 4  ”π—°

·≈– 1 «‘∑¬“‡¢μ „π°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ §≥–ºŸâ«‘®—¬

‰¥âÕ∫√¡æπ—°ß“π π“¡ „Àâ‡¢â“„®‡°’Ë¬«°—∫ª√–‡¥Áπ

§”∂“¡ ·≈–„Àâ‡¢â“„®∫∑∫“∑„πß“π π“¡ ®“°π—Èπ

¥”‡π‘π°“√ª√– “πß“π∂÷ßÀπà«¬ß“πÕß§å°√∑’Ë‡ªìπ°≈ÿà¡

μ—«Õ¬à“ß ·≈–·®âß™◊ËÕ¢Õß∫ÿ§§≈∑’Ë‰¥â√—∫°“√ ÿà¡‡ªìπ

°≈ÿà¡μ—«Õ¬à“ß æ√âÕ¡®—¥ àß·∫∫ Õ∫∂“¡‰ª„ÀâÀπà«¬

ß“π àß„Àâ°≈ÿà¡μ—«Õ¬à“ß „π°√≥’∑’Ë‰¡à “¡“√∂æ∫°≈ÿà¡

μ—«Õ¬à“ßμ“¡∫—≠™’√“¬™◊ËÕ∑’Ë ÿà¡‰«â‡¡◊ËÕ¥”‡π‘π°“√μ‘¥μàÕ·≈â«

3 §√—Èß ‰¥â¥”‡π‘π°“√‡ª≈’Ë¬πμ—«Õ¬à“ß ‚¥¬‡≈◊Õ° ÿà¡®“°

∫ÿ§§≈∑’Ë¡’§ÿ≥≈—°…≥–∑’Ë Õ¥§≈âÕß°—∫μ—«Õ¬à“ß‡¥‘¡ °“√

‡°Á∫¢âÕ¡Ÿ≈„™â‡«≈“√–À«à“ß«—π∑’Ë 1 °√°Æ“§¡-30  ‘ßÀ“§¡

2551 ‰¥â·∫∫ Õ∫∂“¡ ®”π«π 356 ™ÿ¥ §‘¥‡ªìπ√âÕ¬≈–

95.14 ¢Õß®”π«π·∫∫ Õ∫∂“¡∑—ÈßÀ¡¥ „™â°“√«‘‡§√“–Àå

¢âÕ¡Ÿ≈¥â«¬ ∂‘μ‘æ√√≥π“ (Descriptive Statistics)

º≈°“√«‘®—¬·≈–°“√Õ¿‘ª√“¬º≈

°“√π”‡ πÕº≈«‘®—¬ §√Õ∫§≈ÿ¡ 3  à«π ‰¥â·°à

1) §ÿ≥≈—°…≥– à«π∫ÿ§§≈°≈ÿà¡μ—«Õ¬à“ß 2) √Ÿª·∫∫

°“√¥”‡π‘πß“π√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈

°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ

·≈– 3) °“√¥”‡π‘πß“π¢Õß√–∫∫°“√∫√‘À“√®—¥°“√

‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬ºŸâ Õπ

·≈– “¬ π—∫ πÿπ

1. §ÿ≥≈—°…≥– à«π∫ÿ§§≈°≈ÿà¡μ—«Õ¬à“ß æ∫«à“

∫ÿ§≈“°√°≈ÿà¡μ—«Õ¬à“ß‡ªìπ™“¬·≈–À≠‘ß‡ªìπ —¥ à«π
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º≈¢Õß√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“°“√ª√–‡¡‘πº≈

°“√ªØ‘∫—μ‘ß“π

„°≈â‡§’¬ß°—π  ”À√—∫∫ÿ§≈“°√ “¬ π—∫ πÿπ∑’Ë‡ªìπ

°≈ÿà¡μ—«Õ¬à“ß‡ªìπÀ≠‘ß Ÿß°«à“‡æ»™“¬·≈–¡’Õ“¬ÿ„π™à«ß

40-49 ªï  §‘¥‡ªìπ√âÕ¬≈– 37.3 ¢≥–∑’Ë∫ÿ§≈“°√ “¬ºŸâ

 Õπ¡’Õ“¬ÿÕ¬Ÿà„π™à«ßπ’È°«à“§√÷ËßÀπ÷Ëß  à«π„À≠à∫ÿ§≈“°√

 “¬ºŸâ Õπ ”‡√Á®°“√»÷°…“√–¥—∫ª√‘≠≠“‡Õ°/ Ÿß°«à“

ª√‘≠≠“‡Õ°∂÷ß√âÕ¬≈– 56.3  à«π∫ÿ§≈“°√ “¬

 π—∫ πÿπ¡’®∫√–¥—∫ª√‘≠≠“μ√’ ∂÷ß√âÕ¬≈– 69.4

∫ÿ§≈“°√ “¬ºŸâ Õπ¡’μ”·Àπàß‡ªìπºŸâ™à«¬»“ μ√“®“√¬å

√âÕ¬≈– 37.1 ·≈–¡’‡æ’¬ß√âÕ¬≈– 1.7 ¡’μ”·Àπàß

»“ μ√“®“√¬å  à«π∫ÿ§≈“°√ “¬ π—∫ πÿπ ¡’μ”·Àπàß

„π√–¥—∫ªØ‘∫—μ‘°“√  Ÿß∂÷ß√âÕ¬≈– 84.8 ‡ªìπ∑’Ëπà“

 —ß‡°μ«à“√–¥—∫™”π“≠°“√ ·≈–√–¥—∫‡™’Ë¬«™“≠ ¡’

‡æ’¬ß√âÕ¬≈– 14.7  ·≈– 0.59 μ“¡≈”¥—∫‡∑à“π—Èπ  à«π

∫ÿ§≈“°√ “¬ π—∫ πÿπ  à«π„À≠à‡ªìπºŸâªØ‘∫—μ‘ß“π  Ÿß

∂÷ß√âÕ¬≈– 80.1  √Õß≈ß¡“§◊Õ À—«Àπâ“ß“π §‘¥‡ªìπ√âÕ¬≈–

11.3 À—«Àπâ“°≈ÿà¡ß“π√âÕ¬≈– 6.3 ∑—Èßπ’È∫ÿ§≈“°√ “¬

ºŸâ Õπ·≈– “¬ π—∫ πÿπ‡ªìπæπ—°ß“π¡À“«‘∑¬“≈—¬

(‡ß‘πß∫ª√–¡“≥·ºàπ¥‘π) §‘¥‡ªìπ√âÕ¬≈– 7.6 ·≈– 23.9

μ“¡≈”¥—∫

πÕ°®“°π’Èæ∫«à“∫ÿ§≈“°√„π “¬ºŸâ Õπ‡ªìπ

§≥–°√√¡°“√æ—≤π“∫ÿ§≈“°√ ∂÷ß√âÕ¬≈– 75.0  à«π

∫ÿ§≈“°√ “¬ π—∫ πÿπ‡ªìπ§≥–°√√¡°“√æ—≤π“

∫ÿ§≈“°√À√◊Õ§≥–°√√¡°“√∑’Ë∑”Àπâ“∑’Ëæ—≤π“∫ÿ§≈“°√

„πÀπà«¬ß“π‡æ’¬ß√âÕ¬≈– 35.9  ”À√—∫∫ÿ§§≈∑’Ë∑”

Àπâ“∑’Ëª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ à«π„À≠à

‰¥â·°à ‡æ◊ËÕπ√à«¡ß“π À—«Àπâ“°≈ÿà¡ß“π/°≈ÿà¡¿“√°‘®

 Ÿß ÿ¥§‘¥‡ªìπ√âÕ¬≈– 18.2 ·≈– 15.8 μ“¡≈”¥—∫ ·≈–

¬—ß¡’°“√ª√–‡¡‘π®“°∑—ÈßºŸâ∫√‘À“√§≥–œ ª√–∏“π°≈ÿà¡

«‘™“/À—«Àπâ“¿“§«‘™“ À—«Àπâ“ “¢“«‘™“/ª√–∏“π

°√√¡°“√∫√‘À“√À≈—° Ÿμ√ ‡≈¢“πÿ°“√§≥– ºŸâ√—∫∫√‘°“√

„π/πÕ°Àπà«¬ß“π ·≈–μπ‡Õß ‡ªìπμâπ

2. √Ÿª·∫∫°“√¥”‡π‘πß“π√–∫∫°“√∫√‘À“√

®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬

ºŸâ Õπ·≈– “¬ π—∫ πÿπ

π—∫μ—Èß·μà¡À“«‘∑¬“≈—¬‰¥â¥”‡π‘π°“√°√–μÿâπ

„ÀâÀπà«¬ß“π Õß§å°√μà“ßÊæ‘®“√≥“π”√–∫∫°“√

∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¡“„™â‡æ◊ËÕ

 √â“ß·√ß®Ÿß„®·≈–æ—≤π“ ¡√√∂π–¢Õß∫ÿ§§≈§«∫§Ÿà

°—π‰ªμ—Èß·μàªï 2542 ‡ªìπμâπ¡“ ∑”„ÀâÀ≈“¬Õß§å°√‡√‘Ë¡

æ—≤π“√–∫∫¡“Õ¬à“ßμàÕ‡π◊ËÕß ®π∑”„Àâ∫“ßÕß§å°√ ‰¥â

√–∫∫∑’Ë Õ¥§≈âÕß°—∫∫√‘∫∑¢ÕßÕß§å°√·≈–„™â√–∫∫

¡“Õ¬à“ßμàÕ‡π◊ËÕß¥â«¬ À≈“¬Õß§å°√‡ªî¥‚Õ°“ „Àâ

 ¡“™‘°¡’ à«π√à«¡„π°“√æ—≤π“ ‡ πÕ·π– °Æ°μ‘°“

‡æ◊ËÕ„Àâ°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π Õ¥§≈âÕß°—∫

¿“√°‘®∑’ËªØ‘∫—μ‘Õ¬Ÿà ∑”„ÀâÕß§å°√∫“ß à«π¡’§«“¡

™—¥‡®π„π°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘

¡“Õ¬à“ßμàÕ‡π◊ËÕß·≈–æ—≤π“√–∫∫§√Õ∫§≈ÿ¡∫ÿ§≈“°√

∑ÿ°°≈ÿà¡ ‡¡◊ËÕ¡À“«‘∑¬“≈—¬ ¡’·π«π‚¬∫“¬„π°“√

æ—≤π“∫ÿ§≈“°√¥â«¬√–∫∫¥—ß°≈à“« Õß§å°√‡À≈à“π—Èπ®÷ß

 “¡“√∂π”√–∫∫∑’Ë¥”‡π‘π°“√Õ¬Ÿà¡“ª√—∫„™â‡æ◊ËÕ„Àâ Õ¥

√—∫°—π‰¥â

Õ¬à“ß‰√°Áμ“¡·¡â«à“®–¡’Õß§å°√∫“ß à«π

¥”‡π‘π°“√æ—≤π“√–∫∫¡“Õ¬à“ßμàÕ‡π◊ËÕß ·μà¬—ß§ß¡’

Õß§å°√∫“ß à«πÕ¬Ÿà√–À«à“ß°“√æ—≤π“√–∫∫ Õß§å°√

°≈ÿà¡π’È‡√‘Ë¡¥”‡π‘π°“√‡¡◊ËÕ¡À“«‘∑¬“≈—¬¡’§«“¡™—¥‡®π„π

°“√º≈—°¥—π√–∫∫ æ.». 2548 ∑”„Àâ„π°“√«‘®—¬§√—Èßπ’È

 “¡“√∂®”·π°°≈ÿà¡Õß§å°√∑’Ë¡’æ—≤π“°“√¢Õß√–∫∫

°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π·μ°μà“ß

°—π ‰¥â 3 √Ÿª·∫∫μ“¡√–¬–æ—≤π“√–∫∫ ‰¥â·°à

√Ÿª·∫∫∑’Ë 1 Õß§å°√¡’°“√¥”‡π‘πß“π¢Õß

√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π

∫ÿ§≈“°√ ·≈–√–∫∫¥—ß°≈à“«¡’°“√æ—≤π“√–∫∫¡“

Õ¬à“ßμàÕ‡π◊ËÕß‡ªìπ‡«≈“°«à“ 10 ªïÀ√◊ÕÕ“®‡√’¬°‰¥â«à“

°àÕπ∑’Ë¡À“«‘∑¬“≈—¬®–π”π‚¬∫“¬„π‡√◊ËÕßπ’È¡“„™âÕ¬à“ß

‡ªìπ√Ÿª∏√√¡ Õß§å°√°≈ÿà¡π’È‡√‘Ë¡æ—≤π“√–∫∫‡¡◊ËÕ‰¥â√—∫

°“√°√–μÿâπ ª√–°Õ∫°—∫μâÕß°“√§«“¡™—¥‡®π‚ª√àß„ 

„π°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π¥â«¬¡’∫ÿ§≈“°√

®”π«π¡“° √–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√

ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√®÷ß‰¥â∂Ÿ°æ—≤π“¢÷Èπ ´÷Ëß

§√Õ∫§≈ÿ¡∑—Èß “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπÕ¬à“ß™—¥‡®π

 Õ¥§≈âÕß°—∫∫√‘∫∑¢ÕßÕß§å°√ ¡’°“√æ—≤π“√–∫∫

∞“π¢âÕ¡Ÿ≈¢÷Èπ¡“√Õß√—∫‡æ◊ËÕ∫—π∑÷°¢âÕ¡Ÿ≈¿“√–ß“π¢Õß

∫ÿ§≈“°√ ¡’§≥–°√√¡°“√æ—≤π“∫ÿ§≈“°√¥”‡π‘πß“π

Õ¬à“ßÕ‘ √–„π°√–∫«π°“√¥”‡π‘πß“π¢Õß√–∫∫ª√–‡¡‘π

º≈°“√ªØ‘∫—μ‘ß“π‡æ◊ËÕ √â“ß§«“¡‡™◊ËÕ¡—Ëπ°—∫∫ÿ§≈“°√

º≈®“°√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√
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°“√ªØ‘∫—μ‘ß“π

ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ ∂Ÿ°π”¡“„™â‡æ◊ËÕ°”Àπ¥°“√

‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπ · ¥ß„Àâ‡ÀÁπ«à“√–∫∫°“√∫√‘À“√

®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√‡™◊ËÕ¡

‚¬ß°—∫°“√ √â“ß·√ß®Ÿß„®°—∫∫ÿ§≈“°√ ´÷Ëß‡ªìπ·π«∑“ß

∑’Ë∑”„Àâ∫ÿ§§≈‡™◊ËÕ¡—Ëπ·≈–‰«â«“ß„®°—∫π‚¬∫“¬¢ÕßÕß§å°√

(Giles et al., 1997; DeLeno et al., 1997) ·μà°Á¬—ß‰¡à

 “¡“√∂π”º≈‰ª Ÿà°“√æ—≤π“„π√–¥—∫∫ÿ§§≈™—¥‡®ππ—°

√Ÿª·∫∫∑’Ë 2 Õß§å°√¡’°“√¥”‡π‘π°“√¢Õß

√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ ß“π

¢Õß∫ÿ§≈“°√·≈–æ—≤π“√–∫∫¡“„π√–¬– 5 ªï ´÷Ëß‡ªìπ

¬ÿ§∑’Ë¡À“«‘∑¬“≈—¬¡’π‚¬∫“¬‡√◊ËÕßπ’È™—¥‡®πºà“πª√–°“»

¢Õß¡À“«‘∑¬“≈—¬ ·≈–¡’§≥–°√√¡°“√æ—≤π“√–∫∫

¢Õß¡À“«‘∑¬“≈—¬ ª√–°Õ∫°—∫∫√‘∫∑¢ÕßÕß§å°√∑’ËμâÕß

‰¥â√—∫°“√μ√«® Õ∫¿“√°‘®®“°Àπà«¬ß“π¿“¬πÕ° ºà“π

°√–∫«π°“√ª√–‡¡‘π§ÿ≥¿“æ ∑”„ÀâÕß§å°√æ—≤π“

√–∫∫¢÷Èπ¡“·≈–„™âª√–‚¬™πå®“°√–∫∫‰ª Ÿà°“√ª√–‡¡‘π

º≈°“√ªØ‘∫—μ‘ß“π¥â«¬ √–∫∫°“√∫√‘À“√®—¥°“√

‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√„πÕß§å°√

°≈ÿà¡π’È ·¡â®–§√Õ∫§≈ÿ¡∑—Èß “¬ºŸâ Õπ·≈– “¬ π—∫ πÿπ

·μà°Á¬—ßπ—∫«à“Õ¬Ÿà√–À«à“ß°“√æ—≤π“ ¬—ß‰¡à¡’√–∫∫∞“π

¢âÕ¡Ÿ≈∑’Ë· ¥ßº≈°“√ªØ‘∫—μ‘ß“π∑’Ë„™â‡æ◊ËÕ‡™◊ËÕ‚¬ß°—∫°“√

æ—≤π“∫ÿ§≈“°√ ¡’§≥–°√√¡°“√æ—≤π“∫ÿ§≈“°√¥”‡π‘π

°“√Õ¬à“ßÕ‘ √–·μàº≈®“°√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ ∂Ÿ°π”¡“„™â‡ªìπ

 à«πª√–°Õ∫‡æ◊ËÕæ‘®“√≥“°“√‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπ ´÷Ëß

‡ªìπ√–∫∫∑’Ë¬—ß‰¡à¡’Õ‘ √–„π°“√ √â“ß·√ß®Ÿß„®°—∫

∫ÿ§≈“°√ ·μà√–∫∫∂Ÿ°·∑√°·´ß®“°ºŸâ‡°’Ë¬«¢âÕßÕ¬Ÿà¥â«¬

Õâ“ß∂÷ß§«“¡‡À¡“– ¡„π°“√°√–®“¬º≈μÕ∫·∑π ∑”„Àâ

∫ÿ§≈“°√∫“ß à«π„πÕß§å°√‰¡à‡™◊ËÕ¡—Ëπ°—∫√–∫∫

√Ÿª·∫∫∑’Ë 3 Õß§å°√¡’°“√¥”‡π‘πß“π¢Õß

√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π

¢Õß∫ÿ§≈“°√™—¥‡®π‡©æ“– “¬ºŸâ Õπ∑’Ë‡ªìπæπ—°ß“π

‡π◊ËÕß®“°¥”‡π‘π°“√μ“¡¢âÕ∫—ß§—∫°“√®â“ß¢ÕßΩÉ“¬°“√

‡®â“Àπâ“∑’Ë¢Õß¡À“«‘∑¬“≈—¬ ·≈–„™âº≈¢Õß√–∫∫¡“

‡æ◊ËÕ°“√μàÕ —≠≠“®â“ß‡∑à“π—Èπ ºŸâ∫√‘À“√·≈–∫ÿ§≈“°√

∫“ß à«π ¬—ß‰¡à‡™◊ËÕ¡—Ëπ«à“®–¡’‡°≥±å„π°“√ª√–‡¡‘πº≈

°“√ªØ‘∫—μ‘ß“π∑’Ë‡À¡“– ¡ ·≈–¬—ß‰¡à¡’·π«∑“ß∑’Ë

™—¥‡®π„π°“√¥”‡π‘πß“πμàÕ ‡æ√“–‡™◊ËÕ«à“≈—°…≥–ß“π

∫àß™’È∂÷ß§«“¡™”π“≠‡©æ“–¡’§«“¡¬“°„π°“√ª√–‡¡‘π

º≈°“√ªØ‘∫—μ‘ß“π  Õß§å°√∑’Ë¡’√–∫∫°“√∫√‘À“√®—¥°“√

‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√°≈ÿà¡π’È  ‰¡à¡’

·π«ªØ‘∫—μ‘°—∫∫ÿ§≈“°√„π°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π

¥—ßπ—Èπ®÷ß‰¡à¡’°“√π”º≈°“√ª√–‡¡‘π°“√ªØ‘∫—μ‘ß“π‰ª

„™â·μàÕ¬à“ß„¥°—∫∫ÿ§≈“°√ Õß§å°√„π°≈ÿà¡π’Èæ—≤π“

√–∫∫¢÷Èπ¥â«¬°≈‰°¢ÕßΩÉ“¬∫√‘À“√ ‡æ◊ËÕμÕ∫ πÕß°—∫

π‚¬∫“¬¢Õß¡À“«‘∑¬“≈—¬ ´÷Ëß‡ªìπÕß§å°√∑’Ëæ—≤π“

√–∫∫¡“„π√–¬–πâÕ¬°«à“ 5 ªï Õß§å°√¥—ß°≈à“«π’È¬—ß

¢“¥§«“¡™—¥‡®π„π¥â“π‡§√◊ËÕß¡◊Õ«—¥º≈°“√ªØ‘∫—μ‘ß“π

°≈‰°°“√¢—∫‡§≈◊ËÕπ√–∫∫ ®”‡ªìπμâÕß‰¥â√—∫¢âÕ¡Ÿ≈ “√

 π‡∑»‡°’Ë¬«°—∫°“√æ—≤π“√–∫∫μ≈Õ¥®π·≈°‡ª≈’Ë¬π

‡√’¬π√Ÿâ®“°Õß§å°√∑’Ëæ—≤π“√–∫∫‰ª·≈â«

Õπ÷Ëßº≈°“√«‘®—¬¢â“ßμâπ Õ¥§≈âÕß°—∫¢âÕ¡Ÿ≈

‡™‘ßª√‘¡“≥„π‡√◊ËÕß°“√„™âª√–‚¬™πå®“°º≈°“√ª√–‡¡‘π

°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√æ∫«à“ °“√„™âª√–‚¬™πå‡æ◊ËÕ

‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπª√–®”ªï √âÕ¬≈– 15.9 √Õß≈ß¡“§◊Õ

°“√„™â‡æ◊ËÕ‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπ‡ªìπ°√≥’æ‘‡»… (2 ¢—Èπ) √“«

√âÕ¬≈– 12.5 Õ—π¥—∫μàÕ¡“§◊Õ„™â‡æ◊ËÕμàÕ —≠≠“®â“ß

(æπ—°ß“π ≈Ÿ°®â“ß) ·≈–„™â‡æ◊ËÕ°”Àπ¥‚∫π— ª√–®”ªï

∑’ËÀπà«¬ß“π‰¥â√—∫¡’√âÕ¬≈–„°≈â‡§’¬ß°—π §◊Õ√âÕ¬≈– 11.7

·≈–11.6 μ“¡≈”¥—∫

3. º≈°“√¥”‡π‘πß“π¢Õß√–∫∫∫√‘À“√

®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬

ºŸâ Õπ·≈– “¬ π—∫ πÿπ  º≈°“√«‘®—¬ à«ππ’È‡ªìπº≈®“°

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈‡™‘ßª√‘¡“≥ ‡æ◊ËÕæ‘®“√≥“º≈°“√

¥”‡π‘πß“π¢Õß√–∫∫∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√

ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√   ¥—ß√“¬≈–‡Õ’¬¥μàÕ‰ªπ’È

3.1 º≈°“√ªØ‘∫—μ‘ß“π¥â“π°“√«“ß·ºπ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π æ∫«à“ ∫ÿ§≈“°√°≈ÿà¡μ—«Õ¬à“ß

√“«√âÕ¬≈– 32.5 ‡ÀÁπ¥â«¬Õ¬à“ß¬‘Ëß«à“°√–∫«π°“√

«“ß·ºπ°“√ªØ‘∫—μ‘ß“π ∑”„Àâ “¡“√∂«“ß‡ªÑ“À¡“¬

¢Õßß“π‰¥â™—¥‡®π¢÷Èπ  ·≈–‡¡◊ËÕ¡’°“√«“ß·ºπªØ‘∫—μ‘ß“π

∑”„Àâ‡ÀÁπ«à“¿“√°‘®¢Õßμπ‡Õß¡’§«“¡ ”§—≠μàÕÀπà«¬

ß“π πÕ°®“°π’È∫ÿ§≈“°√¬—ß‡ÀÁπ¥â«¬«à“ °“√«“ß·ºπ

ªØ‘∫—μ‘ß“π‚¥¬°“√«‘ ‡§√“–Àå¿“√°‘®∑”„Àâ∑√“∫

¢Õ∫¢à“¬ß“π≈à«ßÀπâ“∂÷ß√âÕ¬≈– 93.6 ·≈– ‡ÀÁπ«à“°“√

«‘‡§√“–Àåß“π∑”„Àâ¡’°√Õ∫°“√ªØ‘∫—μ‘ß“π (TOR) À√◊Õ
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°“√ªØ‘∫—μ‘ß“π

√“¬≈–‡Õ’¬¥¿“√–ß“π¢Õßμ”·Àπàß (Posi t ion

Description-PD) μ√ß°—∫§«“¡√Ÿâ§«“¡ “¡“√∂¢Õßμπ‡Õß

∂÷ß√âÕ¬≈– 90.1 ´÷Ëß –∑âÕπ«à“∫ÿ§≈“°√‡ÀÁπ«à“°“√

«“ß·ºππ”‰ª Ÿà ‡ªÑ“À¡“¬·≈–‡ÀÁπ§«“¡‡™◊ËÕ¡‚¬ß

√–À«à“ßß“π¢Õßμπ°—∫¿“√°‘®Õß§å°√ ·μà¬—ßæ∫«à“

∫ÿ§≈“°√√“«√âÕ¬≈– 20 ∑’Ë‰¡à¡’‚Õ°“ ‰¥â·≈°‡ª≈’Ë¬π

À√◊Õ‰¡à‰¥â√—∫°“√Ωñ°Ωπ°“√‡¢’¬π°√Õ∫°“√ªØ‘∫—μ‘ß“π

À√◊Õ √“¬≈–‡Õ’¬¥¿“√–ß“π¢Õßμ”·Àπàß  º≈°“√

»÷°…“π’È∑”„Àâ‡ÀÁπ«à“¡’∫ÿ§≈“°√®”π«πÀπ÷Ëß∑’Ë¬—ß¡‘‰¥â

‡μ√’¬¡μπ‡Õß„Àâ Õ¥§≈âÕß°—∫√–∫∫„À¡à∑’Ë¥”‡π‘π°“√

„πÕß§å°√ (μ“√“ß∑’Ë 1)

3.2 º≈°“√ªØ‘∫—μ‘ß“π¥â“π°“√¥”‡π‘πß“π

μ“¡·ºπªØ‘∫—μ‘°“√ æ∫«à“ ∫ÿ§≈“°√ à«π„À≠à∂÷ß√âÕ¬≈–

90.7 ‡ÀÁπ¥â«¬«à“°“√¥”‡π‘πß“πμ“¡°√Õ∫°“√ªØ‘∫—μ‘ß“π

À√◊Õ√“¬≈–‡Õ’¬¥¿“√–ß“π¢Õßμ”·Àπàß ∑”„Àâ

 “¡“√∂μ√«® Õ∫‡ªÑ“À¡“¬ß“π¢Õßμπ‡Õß‡ªìπ√–¬–

·≈–¬—ßæ∫«à“∫ÿ§≈“°√°«à“√âÕ¬≈– 90 ‡ÀÁπ¥â«¬«à“ μπ‡Õß

¡’‚Õ°“ ¡’ªØ‘ —¡æ—π∏å°—∫‡æ◊ËÕ√à«¡ß“π‡æ◊ËÕº≈—°¥—π„Àâ

‡°‘¥º≈ß“πμ“¡‡ªÑ“À¡“¬ ·≈–¡’‚Õ°“ ‡√’¬π√Ÿâß“π‡æ‘Ë¡

®“°°“√ª√÷°…“À“√◊Õ®“°‡æ◊ËÕπ√à«¡ß“π ´÷Ëß –∑âÕπ

„Àâ‡ÀÁπ∂÷ß°√–∫«π°“√ Õπß“π°—π¿“¬„πÕß§å°√·≈–

¬—ß –∑âÕπ°“√∑“π‡ªìπ∑’¡ π—∫«à“‡ªìπ°√–∫«π°“√

‡√’¬π√Ÿâ ”§—≠¢ÕßÕß§å°√  ·μàÕ¬à“ß‰√°Áμ“¡æ∫«à“

∫ÿ§≈“°√¬—ß¡’§«“¡√Ÿâ ÷°°—ß«≈°—∫‡ªÑ“À¡“¬ „π°√Õ∫

°“√ªØ‘∫—μ‘ß“πÀ√◊Õ√“¬≈–‡Õ’¬¥¿“√–ß“π¢Õßμ”·Àπàß

∂÷ß√âÕ¬≈– 47.6 ¥—ßπ—ÈπÀ—«Àπâ“ß“πμâÕß¡’°≈‰°∑’Ë™à«¬

„Àâ∫ÿ§≈°≈ÿà¡π’È “¡“√∂ª√—∫μ—«„Àâ‡¢â“°—∫√–∫∫‰¥â

™—¥‡®π¢÷Èπ (μ“√“ß∑’Ë 1)

3.3 º≈°“√ªØ‘∫—μ‘ß“π¥â“π°“√ª√–‡¡‘π

º≈°“√ªØ‘∫—μ‘ß“π æ∫«à“ ∫ÿ§≈“°√ à«π„À≠à∂÷ß√âÕ¬≈–

91.0 ‡ÀÁπ¥â«¬«à“°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π∑”„Àâ

 “¡“√∂«“ß·ºπß“π‰¥â¥’¢÷Èπ ·≈–°“√ª√–‡¡‘π°“√

ªØ‘∫—μ‘∑”„Àâ«“ß·ºπß“π‰ª Ÿà§«“¡°â“«Àπâ“„π

μ”·Àπàßß“π‰¥â ·≈–º≈°“√ª√–‡¡‘π°“√ªØ‘∫—μ‘ß“π

∑”„Àâ‡ÀÁπ»—°¬¿“æ∑’Ë·∑â®√‘ß¢Õßμπ‡Õß °«à“√âÕ¬≈– 88

πÕ°®“°π’È¬—ßæ∫«à“∫ÿ§≈“°√√“«√âÕ¬≈– 82 ∑’Ë‡ÀÁπ¥â«¬

«à“√–∫∫°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π∑”„Àâ∫ÿ§≈“°√

μ◊Ëπμ—«„π°“√ªØ‘∫—μ‘ß“π‡μÁ¡∑’Ë ´÷Ëß –∑âÕπ„Àâ‡ÀÁπ«à“„π

Õß§å°√‡¡◊ËÕπ”√–∫∫‰ª¥”‡π‘π°“√ ‰¥â àßº≈„Àâ

∫ÿ§≈“°√∑ÿà¡‡∑ªØ‘∫—μ‘ß“π‡æ◊ËÕÕß§å°√™—¥‡®π¡“°¢÷Èπ ·μà

Õ¬à“ß‰√°Áμ“¡¬—ß¡’∫ÿ§≈“°√ à«πÀπ÷Ëß√“«√âÕ¬≈– 42 ∑’Ë

‡ÀÁπ«à“ √–∫∫°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π„πÀπà«¬ß“π

°àÕ„Àâ‡°‘¥°“√À«“¥√–·«ß√–À«à“ß∫ÿ§≈“°√ ·≈–√“«

√âÕ¬≈– 56 ‡ÀÁπ«à“ √–∫∫°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘

ß“π„πÀπà«¬ß“π‰¡à‚ª√àß„  À√◊Õ¬ÿμ‘∏√√¡ μ“¡ª√–°“»

(μ“√“ß∑’Ë 1)  ¥—ßπ—ÈπÕß§å°√μâÕß¡’¡“μ√°“√·≈–°≈‰°

∑’Ë √â“ß§«“¡‡™◊ËÕ¡—Ëπ°—∫º≈°“√ª√–‡¡‘π°“√ªØ‘∫—μ‘ß“π

„Àâ°—∫∫ÿ§≈“°√ ·≈–π”º≈°“√ª√–‡¡‘π¡“ Ÿà°“√

ª√—∫ª√ÿßß“π·≈–æ—≤π“∫ÿ§≈“°√„Àâ™—¥‡®π¢÷Èπ (μ“√“ß

∑’Ë 1)
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μ“√“ß∑’Ë 1. º≈°“√¥”‡π‘πß“π¢Õß√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ (μàÕ)

‡¡◊ËÕ«‘‡§√“–Àå„π¿“æ√«¡®“°°“√°”Àπ¥§à“

§–·ππ„Àâ°—∫§”μÕ∫ ‚¥¬À“°μÕ∫‡ÀÁπ¥â«¬Õ¬à“ß¬‘Ëß ‡ÀÁπ

¥â«¬ ‰¡à‡ÀÁπ¥â«¬ ·≈–‰¡à‡ÀÁπ¥â«¬Õ¬à“ß¬‘Ëß„Àâ§–·ππ‡ªìπ

4 3 2 ·≈– 1 μ“¡≈”¥—∫ ‡æ◊ËÕ –∑âÕπ§«“¡‡¢â¡¢Õß

º≈∑’Ë‡°‘¥®“°√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√

ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ æ∫«à“ ∫ÿ§≈“°√ “¬ºŸâ Õπ

 à«π„À≠à¡’°“√ªØ‘∫—μ‘μÕ∫ πÕßÕ¬Ÿà„π√–¥—∫¡“°°—∫

√–∫∫√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘

ß“π∑—Èß¥â“π°“√«“ß·ºπ°“√ªØ‘∫—μ‘ß“π ¥â“π°“√ªØ‘∫—μ‘

ß“π ·≈– ¥â“π°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π ∂÷ß√âÕ¬≈–

57.9 „π à«π¢Õß∫ÿ§≈“°√ “¬ π—∫ πÿπ ¡’°“√ªØ‘∫—μ‘

μÕ∫ πÕßÕ¬Ÿà„π√–¥—∫¡“°°—∫√–∫∫°“√∫√‘À“√®—¥°“√

‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π∑—Èß¥â“π°“√«“ß·ºπ°“√

ªØ‘∫—μ‘ß“π ¥â“π°“√ªØ‘∫—μ‘ß“π ·≈–¥â“π°“√ª√–‡¡‘π

º≈°“√ªØ‘∫—μ‘ß“π‡™àπ°—π ‚¥¬¡’ —¥ à«π°“√ªØ‘∫—μ‘

μÕ∫ πÕß Ÿß°«à“ “¬ºŸâ Õπ §◊Õ √âÕ¬≈– 64.6 (μ“√“ß

∑’Ë 2) ®–‡ÀÁπ‰¥â«à“∫ÿ§≈“°√∑—Èß Õß°≈ÿà¡ à«π„À≠à¡’°“√

ªØ‘∫—μ‘μÕ∫ πÕß°—∫√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π∑—Èß¥â“π°“√«“ß·ºπ°“√ªØ‘∫—μ‘

ß“π ¥â“π°“√ªØ‘∫—μ‘ß“π ·≈– ¥â“π°“√ª√–‡¡‘πº≈°“√

ªØ‘∫—μ‘ß“π §àÕπ¢â“ß™—¥‡®π Õ“®‡ªìπ‡æ√“–∫ÿ§≈“°√√—∫

√Ÿâ‡°’Ë¬«°—∫π‚¬∫“¬∑’ËÕß§å°√π”√–∫∫°“√∫√‘À“√®—¥°“√

‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¡“„™â·≈–¡’∑—»π§μ‘ ‡™◊ËÕ

¡—ËπμàÕ√–∫∫ (Tzines et al.,1998) ´÷ËßÕ“®‡ªìπº≈®“°

Õß§å°√¡—°®–„Àâ∫ÿ§≈“°√¡’ à«π√à«¡„π°“√æ—≤π“

√–∫∫„Àâ Õ¥§≈âÕß°—∫∫√‘∫∑¢ÕßÕß§å°√°àÕππ”√–∫∫

¡“„™â„π∑“ßªØ‘∫—μ‘
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∫∑ √ÿª·≈–¢âÕ‡ πÕ·π–

®“°º≈«‘®—¬æ∫«à“ √–∫∫°“√∫√‘À“√®—¥°“√

‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π ¡’°“√¥”‡π‘π°“√™—¥‡®π

¡“°¢÷Èπ„πÕß§å°√¢Õß¡À“«‘∑¬“≈—¬¢Õπ·°àπ „™â‡æ◊ËÕ

‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπ¡“°¢÷Èπ ·¡â«à“À≈“¬Õß§å°√¬—ß§ß„™â

º≈¢Õß√–∫∫‡æ’¬ß‡ªìπÕß§åª√–°Õ∫„π°“√æ‘®“√≥“

‡≈◊ËÕπ¢—Èπ‡ß‘π‡¥◊Õπ ́ ÷Ëß‡ªìπ°“√μÕ∫ πÕßμàÕ°“√∫√‘À“√

Õß§å°√∑’Ë¡ÿàß‡πâπº≈ß“π ·μà à«π„À≠àÕß§å°√¬—ß‰¡à„™â

º≈¡“‡æ◊ËÕæ—≤π“»—°¬¿“æ¢Õß∫ÿ§≈“°√™—¥‡®ππ—°  à«π

º≈¢Õß√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√

ªØ‘∫—μ‘ß“π  æ∫«à“ º≈°“√ªØ‘∫—μ‘ß“π¥â“π°“√«“ß·ºπ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π ‚¥¬°“√«‘‡§√“–Àå¿“√°‘®

∑”„Àâ∑√“∫¢Õ∫¢à“¬ß“π ·≈–√“¬≈–‡Õ’¬¥¿“√–ß“π

¢Õßμ”·Àπàß (PD) ·≈–∑”„Àâ‡ÀÁπ«à“¿“√°‘®¢Õßμπ‡Õß

¡’§«“¡ ”§—≠μàÕÀπà«¬ß“π  à«πº≈°“√ªØ‘∫—μ‘ß“π

¥â“π°“√¥”‡π‘πß“πμ“¡·ºπªØ‘∫—μ‘°“√ ∫ÿ§≈“°√‰¥â

¥”‡π‘πß“πμ“¡°√Õ∫°“√ªØ‘∫—μ‘ß“π ∑”„Àâμ√«® Õ∫

‡ªÑ“À¡“¬ß“π‰¥â‡ªìπ√–¬– ¡’‚Õ°“ ¡’ªØ‘ —¡æ—π∏å°—∫

‡æ◊ËÕπ√à«¡ß“π‡æ◊ËÕº≈—°¥—πº≈ß“πμ“¡‡ªÑ“À¡“¬ μ≈Õ¥®π

‰¥â‡√’¬π√Ÿâß“π‡æ‘Ë¡®“°°“√ª√÷°…“‡æ◊ËÕπ√à«¡ß“π  ”À√—∫

º≈°“√ªØ‘∫—μ‘ß“π¥â“π°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π

æ∫«à“ √–∫∫∑”„Àâ∫ÿ§≈“°√μ◊Ëπμ—«„π°“√ªØ‘∫—μ‘ß“π‡μÁ¡∑’Ë

∫ÿ§≈“°√ “¡“√∂«“ß·ºπß“π‰¥â¥’¢÷Èπ·≈–«“ß·ºπß“π

‰ª Ÿà§«“¡°â“«Àπâ“„πμ”·Àπàßß“π‰¥â

‚¥¬√«¡·≈â«Õß§å°√„π¡À“«‘∑¬“≈—¬¡’√–¥—∫

°“√¥”‡π‘π°“√·μ°μà“ß°—π ¥â“π°“√«“ß·ºπæ—≤π“º≈

μ“√“ß∑’Ë 2.  º≈°“√¥”‡π‘πß“π√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√ “¬ºŸâ Õπ·≈– “¬

 π—∫ πÿπ„π¿“æ√«¡∑ÿ°¥â“π

°“√ªØ‘∫—μ‘ß“π¬—ß‰¡à‡¥àπ™—¥‡∑à“∑’Ë§«√„π∫ÿ§≈“°√ “¬

ºŸâ Õπ¢≥–∑’Ë “¬ π—∫ πÿπ¡’§«“¡™—¥‡®π¡“°°«à“  à«π

¥â“π°“√ªØ‘∫—μ‘ß“πμ“¡·ºπ·≈–°“√ª√–‡¡‘πº≈°“√

ªØ‘∫—μ‘ß“ππ—Èπ æ∫«à“¡’§«“¡™—¥‡®π∑—Èß°≈ÿà¡ “¬ºŸâ Õπ

·≈– “¬ π—∫ πÿπ

¢âÕ‡ πÕ·π–   ®“°º≈°“√«‘®—¬¥—ß°≈à“«  §≥–

ºŸâ«‘®—¬®÷ß¡’¢âÕ‡ πÕ·π–¥—ßμàÕ‰ªπ’È

1. §«√¡’°“√æ—≤π“√–∫∫°“√«“ß·ºπæ—≤π“

º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√„Àâ™—¥‡®π¢÷Èπ„πÕß§å°√

∑’Ë¬—ß¡’√–∫∫‰¡à™—¥‡®π ‡æ◊ËÕ„ÀâÕß§å°√°”Àπ¥æ—π∏°‘® Ÿà

√–¥—∫∫ÿ§§≈„Àâ™—¥‡®π¡“°¢÷Èπ

2. §«√¡’√–∫∫„Àâ§”ª√÷°…“„π°“√«“ß·ºπ

æ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√‡æ◊ËÕ π—∫ πÿπ„Àâ

∫ÿ§≈“°√ “¡“√∂ªØ‘∫—μ‘¿“√°‘®‰¥âμ“¡‡ªÑ“À¡“¬¢Õß

Õß§å°√

3. §«√¡’°“√æ—≤π“¡“μ√∞“π°”Àπ¥¿“√–

ß“π¢Õß·μà≈–μ”·Àπàß„Àâ™—¥‡®π∑—Èß∫ÿ§≈“°√ “¬ºŸâ Õπ

·≈– “¬ π—∫ πÿπ ‚¥¬‡©æ“–¿“√–ß“π∑’Ë‡°’Ë¬«‡π◊ËÕß

°—∫ß“π«‘®—¬ ‡æ◊ËÕμÕ∫‡ πÕßμàÕ°“√°â“« Ÿà°“√‡ªìπ

¡À“«‘∑¬“≈—¬«‘®—¬

4. §«√¡’√–∫∫°“√μ‘¥μ“¡º≈°“√∫√‘À“√

®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π¢Õß∫ÿ§≈“°√‡æ◊ËÕ

„Àâ “¡“√∂ªØ‘∫—μ‘ß“π„Àâμ√ß°—∫§«“¡™”π“≠¡“°¢÷Èπ

·≈–‡°‘¥º≈ —¡ƒ∑∏‘ÏμàÕÕß§å°√μ“¡‡ªÑ“À¡“¬ ·≈–„™âº≈

¢Õß√–∫∫¡“‡æ◊ËÕæ—≤π“∫ÿ§≈“°√¢ÕßÕß§å°√„Àâ¡“°¢÷Èπ

5. §«√¡’Àπà«¬ß“π„πÕß§å°√∑”Àπâ“∑’Ë®—¥°“√

°—∫√–∫∫°“√∫√‘À“√®—¥°“√‡æ◊ËÕæ—≤π“º≈°“√ªØ‘∫—μ‘ß“π
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(PMS) ‡ªìπ°“√‡©æ“–‡æ◊ËÕ‡ªìπÀπà«¬ß“π°”°—∫¥Ÿ·≈ ·≈–

μ‘¥μ“¡ μ≈Õ¥®πæ—≤π“„Àâ√–∫∫¥”‡π‘π‰ªÕ¬à“ß¡’

‡ªÑ“À¡“¬·≈–¡’∑‘»∑“ß™—¥‡®π
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