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Abstract

This academic article aims to present positive leadership, as well as the power and influence of
educational leaders that affect group decision-making behavior, including leadership styles within the
context of modern educational organizations. The study employed a documentary research approach,
with data analyzed through content analysis. The findings indicate that educational administrators should
apply leadership power concepts based on French and Raven’s theory, together with an understanding of
leaders’ influence on group behavior, group decision-making behavior, leadership styles, and the roles of
educational leaders. These concepts should be integrated to ensure the appropriate use of power
alongside the creation of positive influence. Furthermore, administrators must be able to promote
cooperation, trust, and the quality of group decision-making effectively, leading to the success and
sustainability of modern educational organizations.
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