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Abstract

This research article employed a documentary research approach and analyzed and synthesized
data using descriptive analysis. The objective was to examine approaches for integrating future leadership

and lifelong learning skills toward success in the modern world.
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The research findings revealed that:

1) The development of future leadership requires a structural shift from individual leadership
to distributed or systemic leadership, through the application of the VUCA Prime framework to cope with
uncertainty and volatility. The key driving mechanism is the integration of lifelong learning skills and a
growth mindset, which enable individuals to continuously adapt and develop their competencies through
upskilling and reskilling.

2) The development approach involves the application of strategic leadership, emphasizing
the integration of vision with practical implementation through the role of servant leadership. All of these
must be grounded in ethical leadership and universal ethical principles based on moral development
theory, in order to foster trust and ensure organizational sustainability.

3) The integration of future-oriented leadership concepts, lifelong learning skills, strategic
leadership, and ethical leadership demonstrates a systemic relationship, in which future leadership serves
as the strategic coal, lifelong learning skills function as the driving mechanism, strategic leadership
represents the operational process, and ethical leadership provides the foundational governance
framework. These elements are indispensable for leading organizations toward success amid the

challenges of the modern world.
Keywords: Integration; Future Leadership; Lifelong Learning Skills; Strategic Leadership; Ethical Leadership

1. uni

Tulangatagtuiigniuindeudienisivdsunvasedssiniiuazdelies eadnsgsAadoundniv
anmundeuiduludiennufuniy lduduey Fudou LAZARULATE WioiSuninaniy VUCA (Volatility,
Uncertainty, Complexity, Ambiguity) A17¢511 (Leadership) 3siilaifisaunrinuelunsuinisdnnisdnsiely us
Huthfodnagnifitonanuegsenuazanudiieesnsdsduresesdng msfiemamefiuuudaiuviofiinien
(Individual Leadership) lsiifianednssl fihiiuszauanudnialugalmidsdosdinuaniffnaunaiosdanmg
e wielannsntimyaannsuazasinsdiituesimemardlulL

NNMsAnwIENa TSN sadannesitasieneinuandidAny 4 duidududensdudiums
awdsa leud anefiuiseunan (Future Leadership) imuafianadenagmsluanminadeuilituey @y
inwen1sseuinaendin (Lifelong Learning) Wunalnddglumsimuuasuiudivesyaains anazdumnenagns
(Strategic Leadership) %ﬂLﬁumiﬁﬁé’aﬁﬂﬂUémiUﬁﬁﬁﬁﬂ LaEN1ILHUIMN19338555) Ethical Leadership)

v iidusnguwienulindawazanudsbu

Y s v

unANNIingUsEasAiiadlauensysNsuIAaNsddILl iead e laddnidiiaunse

9 Y

Ussgndlfunfamaniisuiu ieduauinmsssuesdnsfindosiy 1305550 uazyjatiunsdulnediwedies 3y

a o Yo

fuiBeaidAydmsudiynaunidensaisnnudnsawasanuyniuiuiidnlddiudslussozen

27



College of Asian Scholars Journal

Vol. 15 No. 4 October - December 2025

2. JnguszaAn1sIdeienans

Wefnwinmeysanmsnnefiuisenan uasiinuensiSeudnaondin garmdnislulangelmilng
insEiuAe nauf warauAseifedes Weduaswidunseuwumalunmsfanniilanansadsuise
Msdsuuvas iwsuairednenwlunsiFeuduasimuninusegdetiles iunsatuayunsiuindeussdnsli

AnUszansnm Anudadu waganuainsalunisudstuluusundiruuasiasegiasivadelulane el

3. wulAanguuazuidenineadas

3.1 Aazduusauan (Future Leadership)

Y

¥ o

amzfihuiseunandennguddglumsimesdnsliszauanudisalugaiidislusmenui

wu laluriueu dudeu uazaauiae (VUCA) annsnasuuuidnanniiniunslésd
3.1.1 LUIARLAENSIABUHUAILLIARYEY Marshall Goldsmith (2014) szyn fihuridlaneunnn
(The Global Leader of Future) Sndudasiaiunaussauyluid (New Competencies) 5 Usgn1s loua n1sAnig
amTamwedlan (Thinking Globally) n1sitlanunainwaIen1sTausssu (Appreciating Cross Cultural Diversity)
N15UTN1TIAN1smALUlaE (Developing Technology Sawy) N13a519usins (Building Partnerships and Alliances)

4

waznsuusluusyaunisaliiin (Sharing Leadership)

I o w ¥ o

wiwdAgresnmziihuvisemanfiemsdsuan amediuuuien (individual Leadership) 1ug

o U U

v
3

AMEEIIUUUNSEETI03ANS (Systemic/Distributed Leadership) LLU’JﬁﬂﬁILﬁU’J”mﬂzQﬁﬂlﬂi“ﬁﬁ@ﬁ‘ﬂ@d@ﬂﬂa
e uiReszuLTiagaulunnssivvetesdnsliannsafuiiuasfasinisiasundadls eneuaussde
AnadeInsfitudounauasuulatesnisinids
Warren Bennis (2009) léagunniautfindn 3 Ussnisvosiurisounanlidsd:

1) Myadreusestunalaliiaanulindasazainudestu (inspire Trust and Confidence):
1N9NANNERSTe (Integrity) AuTUsald (Transparency) wagdansagaiideuny
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