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Abstract

In recent years, the industrial technology innovation strategic alliance has developed rapidly in
China, but there are generally problems such as low stability and low operating efficiency. How to improve
the stability of industrial technology innovation strategic alliance is an urgent problem to be solved. Based
on the background of innovation-driven development strategy in China, this paper explores the influence
of relational capital on the stability of industrial technology innovation strategic alliance and the adjustment
effect of fairness perception in this relationship through questionnaires and statistical analysis. Results
are as follows: Relational capital has a positive effect on the stability of industrial technology innovation
strategic alliance. Fairness perception plays a regulatory role in the relationship between relational capital
and the stability of industrial technology innovation strategic alliance. The research results can not only
help to expand the field of alliance stability research, but also provide a reference for improving the

stability management level of industrial technology innovation strategic alliance.
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H 2 I 2 R TE 5 A1 2 AL 25 7 7R SRABAS A MV AU AR SE B £ A7 BR B2 U5 o AE LA S B R
KEARGH, BAE—ETaENEE “&E” FRMBEAMIEEKMSE. FE RIS 2
IR SO B IR B K kg, AL LA AR T R P ERR RS R A A R,
HEE P2 A AR SRS B R R, RS IZ OBOR, BAIRAE 2020 FEMEIHT B E XK . StIlX
— B, OETHEE B EQRH Ak, BB EEE I W AR GHT RS R R K.
SCEUE R, PV B G B B AR S wiE i E BRI R AU A RS AR L b A4k B R RC
B RIHQIHRE T, S S HLE R IR KSR R ks H xR IEE AR

H 2007 A [E E LRSI PYAS LR BT RS B DAk, Bl [ K BUR 51 5 S R R
ARIAWE N, BCRHCRE AR EECRRUEVEZE . BITREAEE M H iR . iz
Fe VAR AT R R R AR M BT AL AR 2R PO TR A e . N A ST
UER], FEANERINIEE. A EERREA PRI M EZR R (Chen & Sheng,
2009; Jiang, 2012; Cai, 2012; Li, 2015; Yang & Bai, 2018), AFKEIXT T4 R E1ER R A
HHEE/EM (Luo, 2007; Liu, 2011; Wang, Shao & Chen, 2018). F=MF A Gl 5 s 1k B Al 53 oK
HTAREF G E4E, AR EFIPNARAE, GBS R ARG, @A fith A
RIFIEAEAIKE S R, M TEERE A EE, BT, ASCTER AT, B REE
ARFNAFEFNIE A TP BR GH S B A e Ve e rh, 0 = AT 85 0y, i )R A
AGETHor AT, BRIT IR R BEAKS P VA A B ks B A s ME R B2, DAL P BRI I 5% 2R )
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TR o SEUERTTEACEL, SRR BEAS P ML BOR BUHT s 0k B AG 2 P B A BB s AP IR
RIAE R Z8 A5 7P g AR B B IR A R 1 5% 28 P A IR A R A s o2 75 R A RO A Rl R
FA N BOR QI G I 78 70 M 5% R SRR (et S R AR I EL B o AR EACCRR R
HEFE VB QUH OIS I B AR B AT I SRR, P L BOR BRSO R B B 2 53, 52
THIB SRR E P BT SR LB AR A SC AR 3

SCHRERIA

Lo 7Ll AR Bl 9 ik i 16K L At s R A

PNV AR BT G B R A e M FOUR T RS B AR e b, URTEE A R AR T RLR
JUANTTTH: (1) BRERAREPER 8 Lo 38K AR o B BT e B B U5 g — A b s Bk B
R EERAAWA R, SRS EARTR SBOC R, SRIFECR AR E M, RIHA S [F g
H AR IIE R Ao, 7E XU EAE . BEURIL S0 S 2 A EAIE b, RS 4ERR ARV RIME BB I —Fh &
fERA (Freitas, Marques & Silva, 2013; Cao, Li & Xu, 2015). (2) BEBAREMEEMNE.
BFFIRPEERE SR AiE TR FRERE . PRI /0IEC . SO ER B S50 1B B AR LR
(Das & Teng, 2003: Yang, 2009; Jiang & Hao, 2012; Cui & Cui, 2016; Xiao, 2017), B &%
WARZREEIMERZE Mei, 2006), RiEMEFZRSNIMEREZE (Chen & Wen, 2008), HLHIE % 5AEHL
#l[A % (Yang, Fan & Zeng, 2016) % . (3) BXHAREM T E M. FEMIEIR T K ILAAEA R
F X Bk B A e M R P 7T (Song & Huang, 2013; Zeng et al., 2015). /= Mb A AR A7 dk g B 5 &
—FREIRIC SRR EC R, Bk AR BHIRE T BURFSEAS IR 85 E AR A, AR e b ]
IR 0 B AR SCAE SCRR 3 AT At b, S5-EAF 70 75 20K 7 MV BOR BT S WE 0K B A E 1 S e -
Wk 2R Gt A B A 32 A0 SR AT D B JEOR (VP BDIR S, RIS 2K Ja Bk R Gy e vk 52 38 Jsok
SRS B AT R o
2. REGARS

RABRFTFHSHAR, RIS HEARMEZELEE Xue & Lei, 2010). KT RARFARM
REBEFT: (D REBARIEZ N FEIEAN NALZ T EREAE &l KI5
FEFI R R R R YA (Inkpen & Tsang, 2005), HKFIE R BEAM A A RE BB AL
(Lin, 1999; Han, 2017). (2) RARBARPLERER ;o A AT N AT Bk SCH BERHAB AT AR AR
N RBAMIPIRAZ B ZEK (Cullen, Johnson & Sakano, 2000; Tang & Zhou, 2014), 7 24 M
X AERRE T R REAR) HARYEE, Wil (Sambasivan et al., 2011), %iE (Kale, Singh &
Perlmutter, 2000; Lin & Zhou, 2004), HH4E#& % (Wu & Cavusgil, 2006; Bao & Peng, 2015),
WREESRE (Han, 2017) %; B ARNLE, #O0RBEARI AMNIASCRBEA . IR KR ZEAR
HERRFEA=ATTE Bian & Qiu, 2000). (3) KREARMMEH . FEMEIEGR. THHAIH
(Fadol & Sandhu, 2013; Nguyen & Srinivasan, 2014; Zhang, Kang & Zhao, 2015) ZEAN[A/{l] FE
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FUHATER TS o ASAT AT A P B QR s B A VR 15 DLZE RIS AN 3, A SOG4 41
W NPT A, AABAEFAR P AN JERE R B TG RBEA, I B SUA FERG C R AR TE N
oK B AN [FR 2 24 FR 306 B B 7 i B AR MR U T T B % SR 2R o T B A AT R OC AR B8
PSR AT
3. A PREAIESS

BEE AR, FEEATN A PR SGEZEE NN N R BIH A G E T, KT AP
PR EEERTLUR U AE: (1D A VFERMEERRE. ByIEDTHEAF, Ll Adans (1965)
KA, BEJEEE R R HFERAF (Thibaut, Walker & Hillsdale, 1975), HEHAF (Bies &
Moag, 1986), ABRAFHIZEE AT (Greenberg, 1990) ZZATTEK. (2) AFEAMEWE L. 4
FEDNNIES (Wanberg, Bunce & Gavin, 1999) ZEAMAR & LI H RS54 (Schminke et al., 2002)
FHARE. (3) AFEINML R E, A TR C AT & (Kunar, Scheer & Steenkamp,
1995), 47 % F (Long & Liu, 2004; Luo, 2007), Hi T.7kif (Peng & Li, 2010), A1ESGRS5FaE
(Luo, 2006, 2007; Li, Yang & Shi, 2009; Liu, 2013) Z&5m, ASCHTF O AR 75 2,
W AP IRR AN L NI B B A B R R BRI A P ) —Fh 1 WU SZ R, S HAE R — R
FEL R 2% i s i Ve

g bRk, FEAETAREMERAA, SEERREE. RRTEAR, APREET T
RIBEFS, AAPIABE T B HA . A SCIELEE AT AT USRI LA b, O RTIAR, ARG
5B AT S B AR e Ve B T R — B AE LR R T ot R, AR AL A =l
BRI e B W02 F oG RTIRAERE S VEAR E B4, b [ P b AR ) R mes 196 B PO A
BATHRALF ST RIS B 5

WS R s SR
L. SRR GEA P ML BB 7 ik s 16 B A v ek

L TEARIR NN, H& TR AT AR — P A= AR, RRTE G 1E R4S g
TEAERLH], B 5 3, ERAHE TE R . CAT TR, (SRR TR MK 5 R IA% L,
EAREME B AERUAAREX T A28 T B B R i 4 A AE 77 R 2, o] A BRI B e ot 1 5 A A
fEl, WEsE, RS EfE 3 (Gulati, 1995; Gill, 2003). M4k, Su & Ji (2008)
TR 5 SR L ] 5 [ B (R A A o0 A T (S AR B R AR PRS2 . Nguyen & Srinivasan
(2014) #&H VBT 5B R E A BRI S R . Yang & Bai (2018) 7E15 ElH A s 5
BAE MRGEEAR R R, B2 T EENEERE ERm. FETuk, S~ Rk

HI: ASAERE = A AR G R ¢ AR e Ve 23 IR 1) e

BRI AR, AR UEVE IS R . 7 i R G B B B AR I R A
T YRS HAB SIS KRR E X R, ME S R B ECRIUAT N, LT BR B U SR
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KPR, TR SE 1 B R 2. Mummalaneni (1990) A g7 i 2% B B AR 3 AN R A 44
1B HTEAE, SHEAERR AP AR SRR RE T 25, ICHE A 0 AR U IR R SR A B AN R T I R 3
Yang et al. (2008) JET#E&2c#ely HARMKHIEL IR I0E T AR 0 X A N 4 1K B AR e 1k A B BR 4%
IR . Cai (2012) DAFRER 25 Tl b 5 4 M A& Ik W SRR FU R 2, A0 A ARG 1 Bk B
TRCHE oF 5 T R 7 e (O P BR AR AN AN . WF TR, ARIE C RER, AR TR E.
BTk, St R

H2: RV P2 VB AR BT s I AR 1 2 3 1 [l s
2. PR T R

APERINAN PR RIS AR B RRMENHFEIR R AEBFFHANNET A
SEARAE R VP 45 R, XTERBE A VRAK AR OC R & G BT ARBOR - AR B . B S AN
FEEER G R, BRI R 2 U B QB 581 T AR EER, SRR R, I E R
BEAEME ORI, GERREETHE. (Kunar, Scheer & Steenkamp, 1995) A FiiEH,
PEREE A 01 AP DN G R S IR [R50 . Luo (2006) fk#E+E228 B a i, G1ERK
AZ A AT AR S Gk RS, W T4 KA MR A EEEN, Peng &
Li (2010) DA ESKHLAMEAE], $ROTFHFIGUE T A TS 58 RARE R IEAH K R . Liu (2011)
ETAE 190 KEBFEAL, LATFRBREAETRR, SHEHI T EENTHE S5 HA A ES
MK R . Liu & Wang (2014) FEFHEVRETINER 7L T HER S 1EH A FIREN KR IMES
EAERGLIIREIE . Wang et al. (2018) BFFLIFIRUE T A FERANTA T Ik B 4L 23 BT A0t b Ik BR 4
R FET I, SRR R

H3: AP BRI E [ 1515 A7 M B A 1) fk e 16 B s e M 1 5 g

Ha s AP BRI IE [ 1845 AR 7 M A G Ak e 6 B s s e 1 S

EF UL AT, ASCHIER T RATEAR A PRRESG P B G RS B B 2 M2 A1
MESHRL, WEL fis.

fRfE H1

::::> W R

1 F TR SR AR T
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BRI 5 4R
1. Hde s

AL EEARFE P BB R BB o0 5, i R 2 14 75 R B
i BARIRIEDy: 2l A 5 AR e ARG, [ FrRE R SR A A e 1 i
To RN TR ALY IR B A R BB R RIE R R T A . =R IR R EEL EMBA,
MBA A1 MPA B5UII%E OTREARE, IBRF S ZERIW A RS . MBGBIREER, WG HEY CH
FidiZ &R ICAEHES . SERTREE 220 63, YIRS 189 4, RIS 1A 36 HI BRH S A 5E
B BRI YR AL S CAHE” IEIGEY U ERA SR IG, S B EERE
ARG 165 1. FEARHMEMIRIIRL Fios.

F1 FEARRHC IR

HAGER | ki | BdE | B (%) | BERER | oKk HaE | Hesl (%)
b3 96 58 a4 92 55.8
4 51 —
5’e 69 42 = 29 13.3
5 LI 22 13.3 BHEBE B 17 10.3
BT
. 5% 10 4 | 76 46.1 BURF e HoAhy 34 20.6
. 11-15 4E 55 33.3 —_ —_— —
15 P E 12 7.3 —_ == —
MR LE | 25 15.2 50 ABAR 29 17.6
AF} 107 64.8 50-100 A 37 29.4
22 BALST A
K& 20 12.1 100-500 A 64 38.8
REEPLR |13 7.9 500 ALLE 35 21.2
EEEHEE | 42 25.5 TARAR 55k, 19 11.5
MEERE | 84 50.9 e a4 68 41.2
JiAYIvA Frg ATk
FHEAR 24 14.5 AR 53 32.1
HAth 15 9.1 RAER 25 15.2
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2. A Bk

AP A RIRPR R A AR R, N A S A0 EREE, REERIER T
SRV A ORI Al 5 B L, JRAE /IR AT ( BE it b, x0T P 28 AT 18 50 o i
s . MEFRARRI Likerts HERIT/MEMAITIE, 7 1—5 RIKREBMN “EEAFRER”
B “EARRT MR,

(1) AZE—RRZEAER (BAEMAKIE). FEEYE Kale, Singh & Perlmutler (2000),
Bao & Peng (2015) MURFFLEEM 4 MERMEGEE, G ROVEBEERERHAR LR
B, BAVEIA AL OHME SR IE, BRAVEA EI A SMEERATIIHLE, AE 36
EAEKFEA R TR R 4 ANMBbREE R, B4 BATKE S5 EEKER & 1ER
SEH AR EN, BATSEEKESUI T IRFRAGEXRR, BATS EEIKEESET N ET
AR LSy, BAVEG BRI 0t 77 SE B H A &M% )

(2) HARBE—— ARG AR E . FEAE Cai (2012), Jun (2013) #FJE
AR, F6 AMMERIERERE M. A RATSEERAAER A EREDL, AT EERRZ
) H Aids pi— BUR R, JATES B AR m 754 ), AT B & EIRE T H AT
SR, BATEE IR AE RD BURTRE IR BRRIR M, FRAA I ARG S T %

(3) AT E—A VPR . EEMHY% (Kumar, Scheer & Steenkamp, 1995), Peng & Li
(2010) WEFCHURA 4 MNMEFRIEAPERA, G4h: BATIE S5 G 1E b R R ) M G ST L
SN, BRATVITG 5 A 1 5 (0 STk A L2 AT 1, BEEE A VEAK A & RSB MBS %o
FeH A A VRO, BB A VEIK A I AR AT 00 2 0 VR B e

(D wEHERE——AREIRENBERRR, FENALZ G RAIMER . AR T
JBATLAE Nz A & Hh AL e 4 AN, 1=4lk, 2=fmkL, 3=RHRT T, 4=BUMN K& H
filys BAATRIRE 32 AR E 53 T ABGHEAT 2K, 1550 ALLR, 2=50-100 A, 3=100-500 A, 4=500 A
PAEs Br@AT ML ZRIE A BT a2t 4 25, I=IRIRSS, 2=8 %=k, 3=3i4K
Rl 4=RAERM.
3. B 5 R AT

ASCKH] SPSS.22.0 A1 AMOS.22.0 X &R HEATE EMAER LR . BE. K. AR
Y A5 A BT A Tk A 2 PR A — Bk « {409 0.817. 0.838. 0.868 Fl1 0.844, H&
{51 CR fH43 %9 0.820. 0.842. 0.870 1 0.870, H@&T 0.7, RUIZEREABIFHIEE.
WRAEIAENE 34T, S AR S0 & bR 3 K T 0.5 Cnfgl2 Bos, Hp XR %
NEAE, ON FRonKif), AVE 73514 0.533 A1 0.576, KT 0.5, RRKAM x2/df. GFI. CFI.
TLI. RMR. AGFI. NFI. RMSEA 3524 2.256. 0.910. 0.952. 0.933. 0.022. 0.898. 0.932. 0.068,
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FraiabaiE, PLUBE AR . AP & I ST bR AR KT 0.5 (N2 B,
Hrp 6P FRIRAFEED, AVE A 0.625, KT 0.5, x2/df. GFI. CFI. TLI. RMR. AGFI. NFI.
RMSEA 43524 2.937. 0.982. 0.987. 0.981. 0.024. 0.946. 0.984. 0.075, FF&h&brdE, AT LLH
T REAT IS o 7 M A AR BT ik B B R M W B R I AR v R KT 0.5 (&2 iR, Ho
WD FoREREARE M, AVE {4 0.531, KF 0.5, x2/df. GFI. CFI. TLI. RMR. AGFI. NFI. RMSEA
439N 2,511, 0.978. 0.988. 0.961. 0.019. 0.953. 0.983. 0.073, FFAMLAbritk, A LUE R

AVVASIVAC)

B2 %A (1 9IE T R 43 s R

4. RSt 45 R

IR FARBE, ASCHI A SPSS.22.0 #EATEIH M (132 Frs). B R
AR BT, B iR %4 )28 s B AR B ks Bk BR A PR A AN 25 . B2 TEARRAYL
MRS IO T R RASAT . AR I, 1EAE B EAEH SN T, 308 MERL
B AL A AR BT RIS I B AR M s . BB TEARAN2 RN B3N T BT AR
AR AP IR AN A LI, FH TG0 A8 LA R P M A )i ik s Bk R AR e M R S

M2 A 2 AT LA, (SR AR LB AR G ik i B BE e 1k 5 1) BT U3 R 4
g3y 0481 A1 0.511, B7E p<0.01 (7K B, HI M H2 33)5CH. W3 dial LUE
H, AT BT “AFAT x AR F AR x AR X 72 b AR G s Bk B A e PR R )
BRI RE B 0.117 A1 0.112, HI7E p<0.01 KIKFE LR E. thah, SHR2 AHEL, #i53
1 R2 B 0 B USRI AP 5 (5 AT R AR U 14328 ELAE FEGE P b AR G137 g mes Ik B A
SE A EEARRAE R, A PIREIEAS AT AR -5 7 A AR G kw16 R e 14 00 & Pl AE i) 1
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TEM: S BATERFIIE T AR S EWTT A 2, £ A FEREIRREL T, SRR W™
P FEA B O 1B AR E PR I BOR, B3 R HA #5350

2 B HrE R

) PRI e 7 ARG A5 i i 3k AL s
L Model 1 Model 2 Model 3
| A — — —
ALY 0.426 0.114 0.050
BRI 0.133 0.006 0.054
Fr ATk 0.211 0.091 0.057
filREAL B —¥ — —
(Efas —— 0.481%+ 0.388%
A = 0.51 1% 0.391%
NIRRT — 0.424% 0.384%
A2 HLI — —a —
fBAEx P 5N S — 0.117
AR x> PR EN AN PR 0.112%
R2 0.006 0.349 0.362
W R2 0.002 0.336 0.353
F giiHE 0.725* 29.548%* 23.142%

Note: *F/~ p<0.01, *F£7~ p<0.05

454 e 45 e

35 4

2.5

Dependent variable
Dependent variable

159 15

Low &1 High &1F Low f31F High E1F

B3 I 5 RN
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it 5 B4

AL G HR RIS SAE 7T, JE T2 PIEEIALA AT 1 2R 3R BEAIS B B d s
BREARGE TERIRE MR R, AN 4518

(1) RAGAXS LB QR Ss AR E R A BE IR m. CAEIRY, (E1E
AR AR HEIR B 5 TEARUE Ak, X T AR L BERIBEIDCR L Al Ik A DL A 5 [ 45 A Ik B
A5 G I B R PR L A (Gulati, 1995; Gill, 2003; Yang et al., 2008; Chen &
Sheng, 2009; Cai, 2012; Hemmert, Bstieler & Okamuro, 2014; Li, 2015; Zeng et al., 2015;
Yang & Bai, 2018). ASSCHTFLAE RE M, e TEARAR AR 2R BEAIS AR BT A 1 B A
SEVERA RERW, BAE 7 E 0K TAEAE AR R A e PR, ik — 2D U W AR 7K
WRRRVAREEREK, £ WEAR QU S X — R R T, C RBEA LA HEE,
BRSSP ELAE AR, B EA, BRI T EaERE, REEaFfRE.

(2) A FRATER RERG P HE ARG RIS PR E X R R R ERRTER. ©
BHWFFRER, A PRI R R E, FmmS1E%E (Kunar, Scheer & Steenkamp, 1995;
Peng & Li, 2010). (Cai, Shi & Li, 2012; Zhang, Kang & Zhao, 2015) 43T v [H = B Bk B
AR AR R, SEUERETT 12 P IR B g g SR B S . ARSI e 45 R W], 1215
AEFIAR NS P2 L B BT S IR BR AR 2 PR RORE R AR oh, A PR IE R, BT /K
i vy R R AT, A AR ARV P BRI S T B A R MR SBR[ 2 TR e 1%
SERAEHF T HTAR T A PIEAIN G R i 5 S AR 4518 10 H A AR AR 1
KA GEATZA IR BAS E ME R BB, I0AIE 1 A P IRAIAE P B AR BT s % B A e 3 AT b R 4%
R EEAE

SAATT S, ASCETASEAKEE, BT T KRR T AR S AR G s 1B B A e V52
Wi 9K 5, MAPIRAIRL A #7s 1 BR B B AR T 56 2R DR R Bk B 45 VR A E I B 2%, WP R4 R
AT AN TER R BEA L AP A B A E R FE U S B R & AR EHE NS S
B HEB P B QU B I B e, ST I BRARE MR BRI VR AN S . I e B
B3, {EER B — 7 T B @I RO R A, Wi AR, A KR
JrE, PG AEFER: 53— 07 S A A A5 BRI 2 7 RO AL B SN DBk R i 2
PERF S VEREE, HEBERR B & 1 BUS F0UY] B RL

A FMAFAE—E R —RAEAREDURR T 2 A, X —, R X
0L TR BRI B, ShZ A8 IRER: = RX KR EAL AP RAN I IR G R AR MOEHRA
M. FEARRMIWEFT Y, —EAERE Va2 AT RS R B, e H b [ AN ] e X AN 4 43
PNV HAR BT S BB B O B, SR B RO REATT RN A Sh A BRER , R T+ 7E
W =R RS A TIRFI ER OC RIRAIRD 704, 2 — PR T TEANA -

Indexed in the Thai-Journal Citation Index (TCI 2)



102 Chinese Journal of Social Science and Management Vol.2 No.2, 2018

References

Adams, J. S. (1965). Inequity in social exchange. Advances in Experimental Social Psychology, 2, 267-299.

Bao, F. N. & Peng, Z. Y. (2015). Research on the impact of relational capital on knowledge transfer from
the perspective of network capability. Nan kai Business Review, (3), 95-101. [in Chinese]

Bian, Y. J. & Qiu, H. X. (2000). Corporate social capital and its effectiveness. Chinese Social Science, 2,
87-99. [in Chinese]

Bies, R. J. & Moag, J. S. (1986). Interactional justice: communication criteria for fairness. Greenwich,
CT: JAI Press, 43-55.

Cai, H. W., Shi, H. B. & Li, Y. (2012). The impact of procedural fairness and distributional fairness on
alliance commitment: Empirical research based on Chinese hospital alliance. Management
Review, 24(3), 157-163. [in Chinese]

Cai, J. R. (2012). Alliance partner characteristics, credible commitment and stability of strategic alliances.
Science and Science and Technology Management, 33(7), 133-142. [in Chinese]

Cao, X., Li, X. D. & Xu, H. J. (2015). Analysis of the composition and condition of the stability factor
of technical alliance. Journal of Chongqing University (Social Science Edition), 21(4), 73-79.
[in Chinese]

Chen, F. Q. & Wen, L. L. (2008). Research on the stability of enterprise alliance based on structural
flexibility and rigidity. Zhejiang University Newspaper (Humanities and Social Sciences Edition),
38(6), 163-172. [in Chinese]

Chen, Y. & Sheng, B. B. (2009). Empirical study on the stability of supply chain alliance relationship.
Management world, 11, 178-179. [in Chinese]

Cui, W. J. & Cui, W. Y. (2016). Game analysis on stability evolution of Beijing-Tianjin-Hebei integrated
industry dynamic alliance. Statistics and Decision, (12), 53-55. [in Chinese]

Cullen, J. B., Johnson, J. L. & Sakano, T. (2000). Success through commitment and trust: the soft side of
strategic alliance management. Journal of World Business, 35(3), 223-240.

Das, T. K. & Teng, B. (2003). Partner analysis and alliance performance. Scandinavian Journal of
Management, 19(3), 279-308.

Fadol, Y. Y. & Sandhu, M. A. (2013). The role of trust on the performance of strategic alliances in a
cross-cultural context: A study of the UAE. Benchmarking an International Journal, 20(1), 106-128.

Freitas, I. M. B., Marques, R. A. & Silva, E. M .D. P. E. (2013). University—industry collaboration and
innovation in emergent and mature industries in new industrialized countries. Research Policy,

42(2), 443-453.

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol.2 No.2, 2018 103

Gill, J. B. R. (2003). Managing Instability in Cross-Cultural Alliance. Long Range Planning, 36(6), 543-563.

Greenberg, J. (1990). Employee theft as a reaction to underpayment inequity: The hidden cost of pay cuts.
Journal of Applied Psychology, 75, 561-568.

Gulati, R. (1995). Does familiarity breed trust? The implications of repeated ties for contractual choice
in alliances. Academy of Management Journal, 38(1), 85-112.

Han, L. H. (2017). Research on the influence of strategic alliance relational capital on knowledge transfer
performance. Ph.D. Thesis, Liaoning University. [in Chinese]

Hemmert, M., Bstieler, L. & Okamuro, H. (2014). Bridging the cultural divide: Trust formation in
university—industry research collaborations in the US, Japan, and South Korea. Technovation,
34(10), 605-616.

Inkpen, A. C. & Tsang, E. W. K. (2005). Social capital, network, and knowledge transfer. Academy of
Management Review, 30(1), 146-165.

Jiang, X. (2012). Research on the relationship between alliance trust and partner opportunism - evidence
from the alliance between hospitals in China. Management Review, 24(8), 51-57. [in Chinese]

Jiang, Z. S. & Hao, Y. H. (2012). Game analysis on the stability of technology innovation alliance from
the perspective of knowledge transfer. Scientific Research Management, 33(7), 88-97. [in Chinese]

Jun, Mi. (2013). A study on the stability of contract-based knowledge alliance. Journal of Applied Sciences,
13(2), 5057-5063.

Kale, P., Singh, H. & Perlmutter, H. (2000). Learning and protection of proprietary assets in strategic
alliances: Building relational capital. Strategic Management Journal, 21(3), 217- 237.

Kumar, N., Scheer, L. K. & Steenkamp, J. E. (1995). The effects of supplier fairness on vulnerable
Resellers. Journal of Marketing Research, 32(1), 54-65.

Lin, L. & Zhou, P. F. (2004). Knowledge learning, conflict management and relationship capital in
knowledge alliance. Science and Science and Technology Management, (4), 107-110. [in Chinese]

Lin, N. (1999). Building a network theory of social capital. Connections, 22(1), 28-51.

Li, R. G. (2015). Research on the Stability of Industrial Technology Innovation Strategic Alliance. Ph.D.
Thesis, Kunming University of Science and Technology. [in Chinese]

Li, Y, Yang, Z. P. & Shi, H. B. (2009). Research on the mechanism of procedural equity and distribution
equity affecting alliance performance. Journal of Management, 6(6), 759-765. [in Chinese]

Liu, G. & Wang, L. (2014). Research on the value of fairness perception, relationship quality and R&D

cooperation relationship. Scientific Research Management, 35(8), 25-33. [in Chinese]

Indexed in the Thai-Journal Citation Index (TCI 2)



104 Chinese Journal of Social Science and Management Vol.2 No.2, 2018

Liu, H. (2011). 4 study on the relationship between cooperative duality and inter-organizational cooperation
performance: Using fairness as a moderator. Ph.D. Thesis, Xi’an Jiao Tong University. [in Chinese]

Liu, X. (2013). The influence of distribution equity and trust on the performance of strategic alliances
under uncertain environment. /ndustrial Engineering and Management, 18(4), 64-70. [in Chinese]

Long, L. R. & Liu, Y. (2004). A review of research on organizational injustice and its effects. Progress
in Psychological Science, 12(4), 584-593. [in Chinese]

Luo, J. (2007). Research on the fairness of knowledge employee performance evaluation and its influence
on work attitude. Ph.D. Thesis, Huazhong University of Science and Technology. [in Chinese]

Luo, Y. (2006). Opportunism in inter-firm exchanges in emerging markets. Management and Organization
Review, 2(1), 121-147.

Luo, Y. (2007). The independent and interactive roles of procedural, distributive, and interactional justice
in strategic alliances. Academy of Management Journal, 50(3), 644-664.

Mei, H. (2006). Research on the stability of enterprise strategic alliance. Ph.D. Thesis, Northwest A&F
University. [in Chinese]

Mummalaneni, V. (1990). Determinations of source loyalty in buyer-seller relationships. Journal of
Supply Chain Management, 26(4), 21.

Nguyen, L. & Srinivasan, V. (2014). A Stagewise Model of Trust Development in Strategic Alliances.
Academy of Management Proceedings, 1.

Peng, L. Q. & Li, Q. Q. (2010). An empirical study on the impact of dealer fairness perception on
relationship commitment: A case study of home appliance industry in China. Journal of Guangdong
University of Business, 4, 31. [in Chinese]

Sambasivan, M., Siew-Phaik, L., Mohamed, Z. A. & Leong, Y. C. (2011). Impact of interdependence
between supply chain partners on strategic alliance outcomes. Management Decision, 54(4),
548-569.

Schminke, M., Wells, D., Peyrefitte, J. & Sebora, T. C. (2002). Leadership and ethics in work groups:
A longitudinal assessment. Group Organization Management, 27(2), 272-293.

Song, B. & Huang, J. (2013). Stability analysis of strategic alliances from the perspective of asymmetric
cooperation-based on the eagle pigeon game model. Soft Science, 27(2), 28-31. [in Chinese]

Su, X. H. & Ji, X. M. (2008). Research on the factors affecting the stability of strategic alliances based
on the deep case analysis of Kodak and Lekai alliance. East China Economic Management,

22(4), 141-144. [in Chinese]

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol.2 No.2, 2018 105

Tang, L. Y. & Zhou, J. L. (2014). Research on the relationship between social capital, absorptive capacity
and innovation incubation performance. Scientific Research Management, 35(7), 51-59. [in Chinese]

Thibaut, J., Walker, L. & Hillsdale, N. J. (1975). Procedural justice: A psychological analysis. Lawrence
Erlbaum Associates, vii, 150.

Wanberg, C., Bunce, L. & Gavin, M. (1999). Perceived fairness of layoffs among individuals who have
been laid off: A longitudinal study. Personnel Psychology, 52(1), 59—84.

Wang, S. M., Shao, Y. F. & Chen, Y. (2018). The influence of alliance social capital on the performance
of enterprise alliance under the adjustment of fairness perception. Technical Economy, 37(8),
52-60. [in Chinese]

Wu, F. & Cavusgil, S. T. (2006). Organizational learning, commitment and joint value creation inter-firm
relationship. Journal of Business research, 59(1), 81-89.

Xiao, X. (2017). The impact of technical alliance stability on the technological innovation capability of
communication enterprises. Master’s Thesis, Northeast Petroleum University. [in Chinese]

Xue, W. & Lei, J. S. (2010). An empirical study on the relationship between relationship capital,
organizational learning and R&D alliance performance. Chinese industrial Economy, (4), 89-96.
[in Chinese]

Yang, G. (2009). Research on the business friendship of senior staff and the stability of strategic alliance.
Science and Science and Technology Management, 30(2), 197-199. [in Chinese]

Yang, J., Wang, J. J., Wong, C. W. Y. & Lai, K. H. (2008). Relational stability and alliance performance
in supply chain. Omega, 36, 600-608.

Yang, Z. N. & Bai, C. Y. (2018). Trust, conflict and alliance stability of transnational technology strategic
alliances. Scientific Research Management, 39(7), 35-42. [in Chinese]

Yang, Z. N., Fan, L. B. & Zeng, L. H. (2016). Transnational technology strategic alliance cooperation,
motivation and alliance stability: Cross-case study. Economic Management, 38(7), 48-59.
[in Chinese]

Zeng, D. M., Wang, Y. P, Wen, J. Y. & Yu, X. Y. (2015). Research on the Stability of High-tech Enterprise
Innovation Alliance. Research and Development Management, 27(1), 44-50. [in Chinese]

Zhang, H., Kang, F. & Zhao, L. M. (2015). The relationship between alliance network relationship, fairness
perception and alliance performance: Empirical research based on science and technology

entrepreneurship alliance in China. Management Review, 27(3), 153-162. [in Chinese]

Indexed in the Thai-Journal Citation Index (TCI 2)



106 Chinese Journal of Social Science and Management Vol.2 No.2, 2018

Name and Surname: Lixian Guo
Highest Education: Ph.D. Candidate, Panyapiwat Institute of
Management

University or Agency: Panyapiwat Institute of Management

Field of Expertise: Innovation Management
Address: 85/1 Moo 2, Chaengwattana Rd., Bang Talad, Pakkred,
Nonthaburi 11120

Name and Surname: Yunlong Duan

Highest Education: Postdoctoral of General Management,
Nanjing University, China

University or Agency: Panyapiwat Institute of Management

Field of Expertise: Innovation Management

Address: 85/1 Moo 2, Chaengwattana Rd., Bang Talad, Pakkred,
Nonthaburi 11120

Indexed in the Thai-Journal Citation Index (TCI 2)



