Chinese Journal of Social Science and Management VVol.4 No.1, 2020 17

AV ZORE #o0 of 4 Mb S5 R0 R B M AT 5
—& T RITRIFIT AP NEN
THE INFLUENCE OF ENTREPRENEURSHIP
ON ENTERPRISE PERFORMANCE
THE MEDIATING ROLE OF STAFF INNOVATION BEHAVIORS

fIHE3S 1, |2

Yanling He!, Xiaowen Jie?

12 g [ I KR8 25 5 P TR 92 B

L2Chinese Graduate School, Panyapiwat Institute of Management, Thailand

Received: February 20, 2019 / Revised: August 22, 2019 / Accepted: September 2, 2019

WE

NETE AN FRE . R TREAT A S SR =F Z AR R, 457 Al ZOR o
AV S VR FIHLER, FERR RS S AR ORI FE B A b, SR T A SO AT Mk S 0AT IR
AISCIR, G L RIHAT AL SR bk UG i R R 2 e 1 P S R e, A AR
PERBOTHAERE, RS 507 ARG, ST it SPSSS21.0 X [ A &%
Hm AT R VE e s AR IRRIER 72047 (EFA). SIEVER 7704 (CFA). AHEG
AT BT, KSR A BEARR AR AN SR BT R . BRI A R R A SR
B YL IR ANV SR B IE RS S T EEAT PE P Z I 2EE 7 A1

FEER: VS R TRIHT Y kSR fEIALEE

Corresponding Author: Yanling He
E-mail: 12718628@qg.com



18 Chinese Journal of Social Science and Management Vol.4 No.1, 2020

Abstract
In order to clarify the relationship between entrepreneurship, staff innovation behavior and

enterprise performance, theoretical hypotheses were proposed based on the combination and summary
of related studies in which entrepreneurship has a positive effect on the enterprise performance, and
staff innovation behavior plays a mediating role in the process of the influence of entrepreneurship on
enterprise performance. The questionnaire was designed using a maturity scale, and a total of 507
valid questionnaires were collected. Statistical analysis software SPSSS21.0 was used to conduct
various types of analysis on the valid data collected, including descriptive statistics, reliability
analysis, exploratory factor analysis (EFA), confirmatory factor analysis (CFA), correlation analysis,
and regression analysis. The proposed theoretical model and hypotheses were verified concurrently.
The data analysis results showed that all dimensions of the entrepreneurship have remarkably positive
effects on the enterprise performance and that staff innovation behavior, in part, plays a mediating

role between entrepreneurship and enterprise performance.

Keywords: Entrepreneurship, Staff Innovation Behavior, Enterprise Performance, Mechanism of
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FE ARG TR PAIRIAE T, AU — NEFKH LA A, b2 173 e B 2
AR, Al R e B PE R B AL K . I PR R I IR APk . o
JBE IR A AT BUE B AL AUBOR T A A 000G 11, TG 0 E 2R 8 Tk 5 Ak
FAGH, AEFR AN NG, ORI E st s, HEshdb A ke, HEshh E 2 5 Rt
o QTR AL ZRE A AT ST A% 0 5e 4 7, 1RTH LSk, et M X AT Rk
J&, HESH A A WIS BB A A e, freidt B RE T R e L4 A 5 55 RN B R FA AR 1 AL

B A v B AL A SR X — B WA BRI T, A A ET T, B
IR IR AR A SRR, Al SR 1 S AT S i AR BEAR ML SURAR TR, 3K — AR
[ — B P AR AR R o AR SOHS B3 T RUEAT A A 51N B4l ZORE 6T fealk SR A2 5% 2
IR T, A — AN B A AL 25 R Ak SRS AIOG A ML S50 . Freeman (1987) 42t
1, GUFNESICAAE, BB Am T EHESE, RN ZE SRR, FEAHME
ER . MEZWEERE, Q2 DRSS SFM G THZ TR EE, RIGRIKE ™2
R, W Z I QA L A SEA AT . ASCREEE B T EE T X —EE A, EIF
Hr A E 5T b SR A STRCE R E LR, DydfEzh i 5 R e 55K — A Hn i
AR IR T 580 SET 0, AR SCHR H Al SRS 10 Mk ST F 72 (1 12 7L
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SCERERR
o [ DA S A 5% 2wt b SO . SRR B T BT AT N RO AN R i B
fifes MTEARMETFHIA—, HERA RN ST
1. Ak A
ANFE R T AT 5. WE S0 R ORI FE R AN [, 6k 1] AR A AR A AN
6], Wb SR i BR AR AN A A . Schumpeter (2007) A 94k 58 & Retigam i « )i 1k ik
B RMEIRIA R AR 7, G AR A, QDF SR P R, AR LG TR
Marshal (1990, 2005)iAN, AMEZFE#TE F RN B & 1 —FhMATIRME, B4l S mxT
JRRG st i T P EL A AR5 SR Drucker (1985, 2007) A ik SR 1o A2 R i IS 6 AN iff e R AR L
BE SR AR DAL AR IE . A SO “ A SR R B & Bt A& A
e B TFOIMESRA MR .
2. k53R
A M 2538 A A Ml A T 4 M R A A b 7 R AR N B B () B 4B FR . Covin & Slevin
(1991) P Ay lh & ity AR bm 2 2o v A B 1 K% . FINEZR . WP RS . Kaplan & Norton
(1992) 7EXf 2 Z S AV AT LR 2 J5, $R TP @it /0% BSC SIRUTFM AR, X—F6hr
GEWE T AR BRI I 55 S i B A S i, 822 5 T4, I 45 S bn AR 45
br, MR TS B BN R B FRRIIF K IUAJTIE . Chen (2009) 2T Kaplan &
Norton (1992) $2 th (14 it o> RBEE, TPR 7 TPl R aiil & &R, A 555:
B ISR /ORI TR . RS AT PN . KH 5 Ak ik
VRO ISR 85 SRR B, A2 E@ i W S 4R b 2 A M S Roe ANERA R, TP id ROk
AT LA 558 ol B AV SR P — b, 1 2 R IR SHE %5 RSl I 25 4R b, 3 T 2 AN THI )
AT ARRSCA NN SRURIR N ZUEFE . 2 77 TN AL 288 30 R U RN 2 B L SR /N T 5
VP MR AN EERR. AT A E VSR, AR CSRIZ Chen (2009) B TPt
G RER IR M Ak Ssoil & R VS BGIH TN G, R R P EEEARSHE, AR
U A5 BRI
3. RILAIFITA
A LOHAT AR IRIEA = TAEM IR b, 5 TR T IME . BRSOl AR
W TAERAR, ke B )y 20y V5 3 A S X 257 1) IR RS 38 (5 3l . 3 T AEH T AR 1
FAMEBE 77, AT IERE . Scott & Bruce (1994) N A TELH7 242 H i A A
R BPHRGIE, PARA AR, ARH R BERRTT S, TR AR B A AR AT HE B I S
B, ML R S B i FE 3 2. Liu, Deng, Liao & Long (2005) $i i 52 T.8#47 A2 35 A
LA TAES R rh PR Fh A8 AT S B PR A S 3 3, AR O, HER A=A

Indexed in the Thai-Journal Citation Index (TCI 2)



20 Chinese Journal of Social Science and Management Vol.4 No.1, 2020

SEHE AN = AN . A0S K Liu, Deng, Liao & Long (2005) X 52 T.63# 47y P ik o B

=
—+#d
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4. AHBTFR
2R DA B SCHR BRI B, 22 AT — ELRR AR S D AU O, R & —
WEFC AR . B SRR, XML SRS AL SN 3 T BIHTAT A AR R I AR
KT EAT TIF T JS RIS 7 LA K A SR mT F 5 1) 77 T D Pk«
4.1 NV FRE BT RITR
M SCERAREE AT A, E TSR A SR AR R S AN K, O LA
KT B RS B AR S LU AR A, T A SO 4 B R B R A TR, AR
Al SAB H ORI FC L M 24 L, B R RO TR BRI T R S B E T TR Sk
S RPN RIRZ, AREFE R SO, ARARI SR T2 755 A5k
PR AR DR AR B0 45 AR B R TR AN %
4.2 NV BT SRR
L SCERAR B W] A, X T AR SN DT T B S AR G — g 10, i 4B SR IE I
FEEAIEARE AT E SIS, AR TS ERER, NYRiASE L RN,
ARG AR B B e 2 AN A BT IR U . T SR MR T i A RS G AT
B, Wt EURS . WV E S TR IR LRI . RSk AL SR
B, EIEN A AR IV 55 SRR AR S5 HRbR ARG &, RPN J7 i B BR Y SEWAN 20
PPN VARG &, W LA SO S TN N E M TE S BARE R
4.3 R TRIFAT AT RIER
ML SCHRAR B W] A, T AM AR 5L LANENAT e S R PP AR AR AN R R
Mo HTFHEEARE, fEoNTHEER RS R TOHITNMCR b, AR 55 SUE o Hr
[l 2 o AT RUEHAT AT AR B 7 R AR R IEAMA . BB DL AR S 1 3R 2 1158 X
JiHL JRBRT A AR S T B A AR, AT R R . BeAh, T 5T
QBT Mg AR MR, RRATENE S A T7 ). o 230 T 0 AEHAT A
WHA 2 HAE RS0, SRR E SO SR R LT AR R, 0 E 3o H 5 E
FK ARV AT R A A BN E S ISR .
4.4 NVFRER. AV SRON R TRIFT A R
KF M FHE . A TR AR S AR B SO %, BT T il
LR N, =78 5 A 1 IR TRCLE [ — B HE S AT W FE R SR AT, il ZORS A4 1 1) 52 )
VSR, R LRIHAT N IR R L S8, (R IS FOIE A 2 AR, GEHGINT
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MRS HRFET AR, HE, XEBETNRAAESRRYE, TR IEE R
AE R AV SRR N AERLEE

I E S AR A

SR TR A SO FEEA T B, AR SCEER A SR TIE . SR E RS it
Mridie PRGN IR IR 5T J7 VRN TR A (0 28008 8 T 23 AT (0 70T T A B A 2 1) SR AR R A
MR B, WU SPSS21.0 Suit /M ft, FrRAMGTH N E R EE: ik
PEGEiH oty (BEAUE M WRVEE 708 (BFA) « BIETER 77047 (CFA). H T (Bl
AT o

AR SCIRYE BB E R, ARG E A 0 R R A, WIS . 5
T ERARAE ) T SR AT [0 5 v, 1) 36 R BG83 R R iR G i i X ) LA
TGy, RSP, TR BT AR, 2R dbat. VUL BRI, BM. RS BRI
R A B P E A B PRSI e R B DL — S TE DG A B — o PR S v R
FAERNHEENR, Ko vmZEE . BaRWENTDy 2018 42 1 HE 5 . HAl, kX
REA AN AL SR B A T RIS, A SRS LA, RE I X IRE E),
MRHEVERE B A BURB 8 H K, AR SO 43 (B ok 1 Ak SRR VI BE (A 2 A5 3 2 B
BRI O I AV ZEESUITE . DU )1 K% T3 8 B0 2 B #8 A BB AR B IR B ) b J— e
N E BT EELW A (W E 45T BO FUBe i 78 A R T 4R ) — S LY, A
RIS WA R ) o ARSIy 42 T, GRS IE R T 520 4y, AFk 13
IR, BJEAT R4 A 507 4y, WA R 97.5%.

BRI
1 el ZRE P 5 Bk SRk

Covin & Slevin (1991) #& Ak A sz v G, v LI ORIk SO #0 T 42
SR L. Zahra (1995) Ay Ak ZORE et T AV IR R B i FHOBTIRIAL, 12T
A DTE SR I EEAER], WSS REI R A TS, DR RIANE, kK
AUFTE. THRTE. BRI L SR A B R RS . BT BRI, AR SR i R
W

R H1: Ak SO 5 b SRUEAR R

& Hla: GBS b SkaEAE k.

B Hib: FOIMES L GU8OE k.

B Hic: B RS I EiEmE k.
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2. ANV F RS B TRIFMTH

Scott & Bruce (1994), Tierney & Farmer (2002) 25 [E 422 E AT 13 T ANF A, 7EANIE R
i 7 RERIRET, AT AL AT 5 SRR R, B R D AR T AR SR
P AN BIEAT NS R TRBEAT NI R R, KER R SHIERT TR, AN IR KU 1 45
B AR RSN R AR AT R A A ), T R B B R IR R SR E . AR
HIBUHTYE . JTEITEATE Ktk RS RE R R BSRE RO VR, BEma A 5| 3 03 TR RIET v, WAER ]
WHIAVER, B TR RGN BT R B, AR SCi i~ MRi:

s H2: kSRR 01 TRIHAT IR K.

i H2a: QIFHE S 5 TOIHT AR

i H2b: JHOIPES 52 TAIHHT NIEAE R

i H2e: Bt S A TEE T N IEM K.

@ H2b RTBIFATH

B 2 b SRS L TAGEAT IR R -

3. RITRIFIT A ERK
Scott & Bruce (1994) 45t It TOUHAT A RAEMT S FNE mEui i, Q& —
ANEEWAEER, AR, EERARMBBNG A, 7R R TR ER QIR
M, R AT N, AR BA R OTES T, QIR ATT RIS — s 1, i
BRI B AR A, SO A 5 TR = sh B th O A AR, R T, R K IRt
NIRRT ), RS T. B T BRI, AR SR T R
H3: G TAHAT 5 b S B 225 1 1 [ 5
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RITeIFEATS IV SRR
H3

B3 o1 LEIHAT N S ST & E

4. 5 TRIFAT IHIH A ER

Freeman (1987) #2 i QUTEZ AL ALE, QU E OB T, EHESE, QH2ZR5 L
M, Mz &ER, BARESDITHEAER . ML, AT NKEHT B4R G5
WA A ANV RRSEAET IR o AF b N BRI R T, AR AT, BT
SLEIHT, AL BT O IR K. R, 3 53 T AE AT s Ak SR A S Al SO i
2, BDRENEE, EERAVREVIR, RIS K PLEBNFEZ UL, FEE
W TRIHAT AL SR 5 b ST R EE R h AR . BT EIRER i, &g
SR A M B

B H4: Ak O paE 5 LT N A s A VR Y IR [ sz £l ST

Bk Hda: BT 03 TAUHHAT 9 B R FH I s 4l 550

fEBE Hab: JT BV 53 TAUEAT AR AR IE R A S

fEBL Hac: B ki 5% T e0H T i s 1F A AR s kS0

\\Q\
ﬁﬁ?\\ BTN b
Hib T 354

4
IElioxEs Hi4c

B 4 S TARE T AR K

£y
1. ANV SRR AL SR IR e
N T KR AR SR 5 AL SR Z MRS R, AR ISCRARK BN 757k, fEH]
SPSS21.0 ATANEMA M. Eoe, LADGIHERERANALE, MLSHIENREEEN
FEEAHEA M1 2k, MR DSt AR B AR, MO va &R, kSt
R PR AR A [ AT M2, HARIG 45 R AR 1 R
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R 1 AV FREH S M ST 18] R RIS

HgE. SIS

A M1 A M2

B Sig VIF p Sig VIF
BT E
P53 -0.032 AT4 1.027 0.034 .306 1.037
G 0.043 .364 1.133 -0.022 529 1.143
SCALFRRE -0.014 759 1.081 -0.013 .698 1.081
AN 0.172** .001 1.330 0.102** .007 1.341
N T RS -0.065 .302 2.066 0.001 988 2.076
A EHER 0.039 418 1.214 -0.018 621 1.221
UNCIRAER 0.039 525 1.896 -0.043 339 1.911
2 A K 0.071 229 1.795 0.002 973 1.806
HEE
Al SR 0.678*** .000 1.052
R2 0.037* 0.017 0.473%** .000
AR? 0.021* 0.017 0.464%** .000
F 2.364* 0.017b 49,635%** 0.000c
AF 49.635%** 0.017 412.187*** .000

M 1 A AEBIFERHIN OG-SR UG, A FR s R ki, B
A E: BRI F{E7E P<0.05 MI7KF PRI, XU REERBIEREE R VIF 32/
T 5, RUANH Gt R S8 ZHEIE Y B AR BRI 2 (B4 BA 2 g, R?
N 0.473, AVFRE AT ARBEAS 7N 47.3%. LS RS (P<0.001) [Rl)H R EE %, X FHIA
A REAFI ANV SRR A E B I IEADEOC R, IR HL /3350 1E .

BRI AR R = AR, BIRETYE . TFRUERTE R 2 5 Al SRk Wl i) 5
R, HERGERER, BIERGHAOGIHERERMLLE, VFRFM=AN4EEAHE. I
BRSSP 2 R A e . BARI S B8N F(E#/E P<0.05 HI7K-F FiAFERE, X
VLA AR AR E AT s VIF $8/8F 5, RN DG4 Rl 50K wih = A4 i [ e
YN[ ARERS 7 S B 2 3R eR M, R2 A 0477, W KE AT g A o 47.7%. QT
PE. FREIME. BRER) P AER/NT 0.001, FIHREEZE, KRS IHEH =AGER, R4
Bk JTHEMERTE RV S MAFAE R F W IEA SRR &R, HEtRE Hla, Hlb., Hilc 13
FIEE

2. b FAREMRT B TRIHT AR

L BRI 9, RIS R S R TR N2 O R, AR A Rk 2

iR
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R 2 S bE S 5 T RIHAT N Z 18] 5K R A 5

FAE. RITAFTH

BRI M1 R M2
B Sig VIF B Sig VIF
BHZE
P -.011 813 1.027 044 234 1.037
ERE -.003 953 1.133 -.056 148 1.143
AR -.064 163 1.081 -.063 .096 1.081
REITEAN 154 .002 1.330 .096 023 1.341
NG VRS -.142 .025 2.066 -.087 .099 2.076
A FIMEIT .036 455 1.214 -.011 .780 1.221
NEIRAER .039 516 1.896 -.028 572 1.911
NGRS .039 511 1.795 -.019 697 1.806
B E
Al SR A 563*** .000 1.052
R2 0.040%* 0.009 0.341%** .000
AR? 0.024%** 0.009 0.329%** .000
F 2.580%* 0.009b 28.584*** 0.000c
AF 2.580%* 0.009 227.233%** .000

MR 2 wf LUE BIFEfE AN D SEit o242

=y
B

i DA S, Al SRS A I 35 SR 51 T BIE AT

No BMME: BAE FELE P<0.01 FI/K-F MIARIE2E, XU R SRR VIF
BT 5, RUINOGET AR BN SRR N B AR BN B 2 A B 2 B

P, RZA 0.341, MEFREFH AT M ARRAR S 34.1%. VS K4 (P<0.001) [0 RE %, X

RN ZRS AN 03 TRIFAT N Z BAAE B 3 IR SR &, 4 B H2 75 B 98EE

Gkt — DR A SR =ANERE, BIEEHYE . JFRITEATE Bt Al 5 5 AT
NZIARR AR, HAieai R Eneitt. etk Bt P EY/N T 0.001, [FIHRECREE,
RN ZRE A =ANGESE, BIRSHE. JFEITEATE KA 03 TR AT )y 2 I8l 4745 B35 (1 1IE AR

KKZ, HaEH H2a.
3. 5t TRIFTAT X 4l S5 I R

H2b. H2c 75 3|5030F

IR LRI T, R R T N S bk SR A 5C &, HRI g jRink 3

7N
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R 3 HLAHT NS SR F) R R R

HArE: G
R M1 MR M2

B Sig VIF B Sig VIF
EHE
P51 -.032 474 1.027 -.025 445 1.027
e .043 364 1.133 044 .189 1.133
SAGTRRE -.014 759 1.081 .030 .363 1.086
P el EUN A72%* .001 1.330 .065 .079 1.354
YNEI) ) ARG -.065 302 2.066 .033 AT7 2.087
AR .039 418 1.214 014 685 1.215
A w7 T .039 525 1.896 011 797 1.898
AFAEKE 071 229 1.795 044 .300 1.796
HZ&E
AT N 692x+* .000 1.041
R2 0.037* 0.017 0.497%** 0.000
AR? 0.021* 0.017 0.460*** 0.000
F 2.364* 0.017b 54,574%** 0.000c
AF 2.364* 0.017 455,014*** 0.000

M 3 AR BEEHI AN Ot R LS, 57 TAUHAT A 3 s 5
HARI S BB F (EHR/E P<0.05 /K FikB B2, X Uil RIS B A FE s VIF
BT 5, RUIN DG A2 RN 5 TEIRHAT N R N R 2 (e AN Bofy 2 R4 E, R?
N 0.497, R TELHAT N HRAE N 49.7%. SRS (P<0.001) B R ¥R, XKW
T BBEAT AR S8 (R AE S 25 B TEAH DG OR &, #R IR i H3 159 158 E

4. RTRIFAT AP ER PR LR

R4 Baron & Kenny (1986) 19 A ZURIFINL AL, AR SCR AL SR E NN AL B, 4
Wk PIE N B, B, e, SURRE . R &8N ARIBOLFES . AFtER. A
H R LA AR A RS R, A TR TN E R AR, R TR T NS
N R PR AER, SRR 4 fiR:
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R 4 0L LRPFAT A SR 5 b S 18 TR/ RS

HAE: IS

M1 M2 M3 M4
EHIZE
PESI -0.032 0.034 -0.025 0.014
R 0.043 -0.022 0.044 0.004
AR -0.014 -0.013 0.030 0.016
Pl SUN 0.172 0.102 0.065 0.058
AT SIS -0.065 0.001 0.033 0.040
AR LA 0.039 -0.018 0.014 -0.013
AT A TH 0.039 -0.043 0.011 -0.030
A 4K 0.071 0.002 0.044 0.010
HRE
Ak ZKE 0.678%** 0.420%**
HARE
RTAHAT N 0.692%** 0.459%**
R2 0.037* 0.473%** 0.497%** 0.612%**
AR? 0.021* 0.464%** 0.488*** 0.604***
F 2.364* 49.635%** 54 574%%* 78.215%**
AF 2.364* 412.187*** 54 574%%* 177.129%**

M 4 TR, AN TN RRZ )R, BARMSIL SR R8O R R, e R T
QUHAT A AE LS 1 5 L ST B AFE R 72 A B R ZR o U] LUHE R B Ha 132115
iIE

kgt — S ha s i LT NE LSO =N ERE, BIAUE . JFeIERE o
A5 A SR B2 SRR TR, HARS SRR 5 Pik:

R 5 A TEIHT NLEQETIE . JFEMEM B KRS A S 18 1 F A5G
EARE. VS

M1 M2 M3 M4
EHRE

PESI -.032 .035 -.025 015
R .043 -.026 044 -.001
SRR -.014 -.013 .030 .016
EEAE AN 172 .105 .065 .061
YNGIID AR -.065 -.004 .033 .035
AR .039 -.022 014 -.018
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R 5 L LEGFAT AAERSEE . JFEIEM B R 5 ST [ o 1 AR g (4ks:
HgE. SIS

M1 M2 M3 M4
AT R T .039 -.042 011 -.029
AFAEKM 071 .002 044 011
BRE

BHE .302%** 21 4%x*
pANCURLC 307*%* .199***
Elivais 219%** .099**
hHRE

S LAEAT A [B92x** AB1***
R2 0.037* 0.477%** 0.497%** 0.617***
AR? 0.021* 0.465%** 0.488*** 0.608***
F 2.364* 41.032%** 54,574%** 66.347***
AF 2.364* 138.909%** 54,574%** 180.840%**

M 5 WEL, EMANTHAERZE, BERMVFREMI =AY QIETE. TFa:
FE R KRB B, TR TOHAT A R =AM, TR R B M S
SR EAFAERR 73 A IR R o UL AT LLAIE B Haa. Hab AT Hac 15 3156 10E .
5. R I 45 RIL B 538
5.1 RS RICS
RWICILESE 4 MR RE, 9 TR, —I3t 13 MRl R, AHm
KR 45 IRIE S K 6 Fin:

R 6 W a R B R

i) REAE Kk R
H1 A SR A5 AL STSOE A G AT
Hia QB 5 AV STBOE R K AT
H1b UROIRERSEN 2T S EPS AT
Hilc ElAE R4 SIS EES JHAT
H2 ik S i 5 A L OIHMAT N IEAR G AT
H2a QUF S R T AEAT N IR G AT
H2b T EIPES 5 T AT IR G AT
H2c HEE S R T EIHAT N IEAER BT
H3 S LEIHAT N5 ST BT
H4 Al R IR 5 QR AT AR s A FLIE R S Ak S5 BT
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6 WAk gt RIC B % (ks

Fs BREHE KIgR

H4a QBT I 53 T BUH AT 9 B A4 Y IE R i i Lk 55 JAT.

H4b T BITEIE L 53 T BUH AT 9 A4 Y IE R 52 i Lk 552 JAT.

Hac B R im 53 TR0 R T R IS 1 R Ak 515 JAT.
5.2 RIS Rt

SUUESS R ER 13 M imd e ge . LR 45 R ATy i8:

% HL Al Hla. H1b. Hlc MBI . MGz b S B4 F 5Rgg 52,
NI CIHE . TTHEIENTE KRS SR IR TS 73, A BkR, 25 AR IRV SR AR B
K REEAYEEEX TS E RN B Z250], BT AT G0 Ak SR ek E
KT B Bttt Al SR e k4 A

7, IR TARYE H2 A1 H2a. H2b. H2c. Ak ZRE R L = AN /i 5 A T
BEFAT N IEAE DS, Hd AR B JFEITEAE B XS R T NI ERIZE K, Bk
PEXT QT AT QM 6F 2 TR T A BV AR K

=, WiE TR% H3. 0 LARHAT AR SR AA BE R IEA G, 0 T AT
RN AN SR A B E W AR R, T TAEAT ARkag, 5 Ak S s m kR .

S0, B8AE TR H4 A Hda. H4b. Héc. S TEIHTNIEM SRl & =4
U 5 BT T/ A E R . Ak SR et L S B35 IE R EER, TN T 53
TOHATAREZG, FRST MV SBIRAEIER, HEEERERN, EHAES, AT
BBAT NTE AL K =AEEE 5 S0z I i s A 1E AR R K

g

AR SN AFIEN B AR SR E NN A &, R 5 AR T N E AT A
A MAAR R 2 A4S, BASRRAS BI0AE . (HAIR SCHAAAE LU LA 5 T SRy PR A
A A At 7 — LB AT ST T 17 -

B, SR MSZAMEREEE . MR AT, M, VPR R, R SR AT LA A AT
AN P N 1041 9 N 3 X g 7

55 T RSB AR A SRS AR A ML S TN A R3S B LE I BT A e 0 I PE IR AE ik
— R R AV SRS SR AN Ak SRR A FALEE .

B2 AR EELPEMEZME, SIHRERNESNLRE, ERERMERMRE, KK
FEMA LR AR MBI, Wl L e Z 0.

JERA M RIRYE, (EREAS SRSy T A 1A 2 A 221K BEX 2 iy v [ 4
Wk sk =, Al 53 TENES) A ERIBUIR, AR SCHISE H B E B U :
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s BEEEEARBTIRRY . 13 g Hat A, b AEAF O se g 2 4
WGBS o™ fhe TRV BAOR I8k REAPESERRAE, AR BRI A
b, IEEEBER AR BHER, RE AW ARERE S JE RS, 0 ol 5 AR .
ESN1: AP VA& VAR PR PRV S 7S il /e 1T NI T i S LB (Y DIV 1 E 5 E AR
B, FRAR B 20 Aol DR B 3P T, (et v [ 22 5 S5 4 1) B B T+ S it o A 0 2 i P AR
P

B, MR 5 R TR . BN SRR, TR TR A A AR
Ol TGRS A R T IZIR G RN, B0t B AR AR AN I, R —
AR TEIHIIRE . RECT RBEIH I R LTI EE, g i LA rIE M 5B

W= W LAPHAT AR SR A B X TR0 RIS ANRTITBA, 251 5 AH L ) )
AR E HEAT DR, FE 98 & RARMEORRR, EROR EIRBESCRr. EALATIN R 61 TR BTRA 5t
MR T 2], ARIRTE TAER R MBOR . Hl ol B B BIEE I TTEUEAE R RS i 1E
M ARG R DR BT B, BRIHAE.

B, GBI SEUE R BT AR A AR ML SR A AL S RGE B IE [ e BEAE T, ARk ZORS Pl
A LT NI e L SRk, N 2 B B LSO, ORI R LA T N, BN E
MM Z B4 AT E L, R B KU, SRRt b SR T, HEsh b [ 4k 5%
TV, e E 2GR .

References
Baron, R. M. & Kenny, D. A. (1986). The Moderator-Mediator Variable Distinction in Social

Psychological Research: Conceptual, Strategic, and Statistical Considerations. Journal of
Personality and Social Psychology, 51(6), 1173-1182.

Chen, G. Q. (2009). Organizational learning and learning organization: Concept, Competency model,
Measurement, and Impact on performance. Management review, 21(1), 107-116. [in Chinese]

Covin J. G. & Slevin, T. J. (1991). A conceptual model of entrepreneurship as firm behavior.
Entrepreneurship Theory and Practice, 16(1), 7-24.

Drucker, P. F. (2007). Innovation and entrepreneurship (W. Y. Cai, Trans). Haikou: Hainan press.
(Original work published 1985). [in Chinese]

Freeman, C. (1987). Technology Policy and Performance: Lessons from Japan, London and New
York. London: Pinter.

Kaplan, R. S. & Norton, D. P. (1992). Using the Balanced Scorecard as A Strategic Management
System? Harvard Business Review, 74(1), 75-85.

Liu, Z. Q., Deng, C. J., Liao, J. Q. & Long, L. R. (2005). Organizational Support, Status Cognition
and Employee Innovation: A Perspective of Diversity Employment. Journal of Management
Science, 18(10), 80-94. [in Chinese]

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol.4 No.1, 2020 31

Marshal, A. (2005). Principles of economics (Y. J. Lian, Trans). Beijing: Commercial press. (Original
work published 1990). [in Chinese]

Schumpeter, J. A. (2007). The theory of economic development (W. He et al., Trans). Beijing:
Commercial press. (Original work published 1990). [in Chinese]

Scott, S. G. & Bruce, R. A. (1994). Determinants of Innovative Behavior: A Path Model of Individual
in the Workplace. The Academy of Management Journal, 37(3), 580-607.

Tierney, P. & Farmer, S. M. (2002). Creative self-efficacy: Its potential antecedents and relationship
to creative performance. Academy of Management Journal, 45(6), 1137-1148.

Zahra, S. A. (1995). Corporate Entrepreneurship and financial Performance: The Case of
Management Leveraged Buyouts. Journal of Business Venturing, 10(3), 225-247.

Name and Surname: Yanling He
Highest Education: Doctoral Candidate
University or Agency: Panyapiwat Institute of Management

Field of Expertise: Strategic Management

Name and Surname: Xiaowen Jie
Highest Education: Doctoral Degree
University or Agency: Panyapiwat Institute of Management

Field of Expertise: Strategic Management

Indexed in the Thai-Journal Citation Index (TCI 2)



