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Abstract

One of the important factors that affect organizational performance is employee behavior. In addition
to the role of employees, mutual assistance between employees is conducive to enhancing cohesion within
the organization, as well as interdependence and collaboration, thereby promoting the organization to
make full use of its advantages. With increasingly fierce economic competition, the role of self-sacrifice

leadership in leading an organization to enhance competitiveness and cope with difficulties has become
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increasingly prominent, and it also has a significant impact on employee behavior. How to promote
employee help through self-sacrificing leadership behavior is an issue worthy of in-depth study. However,
there is currently little research on the effect of self-sacrificing leadership on employee help, especially in
China. To further explore the mechanism of self-sacrificing leadership on employee help behavior, and
provide a theoretical basis for self-sacrificing leadership to promote employee help behavior, this article
is based on the social exchange theory, social learning theory, pro-social behavior and other theories.
The selected theories were used to analyze the influence mechanism of self-sacrificing leadership on
employee help behavior, with the results showing that 1) self-sacrificing leadership promotes employee
help behavior, 2) leadership identification and sense of organizational affiliation play intermediary roles,

and 3) human relationships and employee traditionality play moderating roles.

Keywords: Self-sacrifice Leadership, Employees’ Helping Behavior, Identification with the Leader,

Organizational Sense of Belonging
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1. #2722 # 3 (Social Exchange Theory): 32 [E4E 4245 Homans (1958) 75 (/E A2 #e (1)
FEATAY) IR T ARSI, R S 1SR TR (K ) 5 T VE R IT T k. A
A S AN, WTLHBmBNIIMNE, LHRATART A S, A RS
a8 X B GTE IR, TR AR A AME R AR TG, B . MU RN R S 5 TE N oA
VU R AE AT B (R F I FIAT AR G, ANt )y A 7. R4 Blau (1964) WA, FEAEH XU %
R, OTREE T SRR, A MRS PR AR AR XS . KT AL RIS S R R Z a1
SCHBEFEH, Graenetal. (1982) $2 i1 74 F- i 22 e it (LMX #i) , ZHRIAAWTE T
P2 M FAR A 12, S0 ) FOERAE SR, 1R SETTHEINL S, i T RAERR IR
XEEIFAL 2 G, SEINRTEZ R AT R . P E I LMXE S, i rf DU B AR S
TRZIAMIHK R RS, RHEPEESHTERRT, KB EaEl, #
JERTE FLMXER g 2 B R KR b, Wi FER A AELS, AE B R RR
TRZIERW TG TEL M TR RPN, FELER THEIRRTIRSNMGE TR
ISC R . T 0k, ARG 238 B AR N BR HEfl 2 — .

2. #h2x525] B (Social Learning Theory): AN T2 4k 2% 2] B8 2 5 Bandura (1986)
BT IR AL 225 S B0, ZIIR R N IAT N SRR Z A AR . NIF 2 E 44T 28
IR RI1GH), ANTREW I8 I S Ry TG B EAT 5 SR, 7252 4h 52 g [R] B8 R 9

t

Indexed in the Thai-Journal Citation Index (TCI 2)



78 Chinese Journal of Social Science and Management Vol. 7 No. 1, 2023

Xt B EREEAT AT
3. JKAE24T79 (Prosocial Behavior): 24k AT 995 (172 B AV B 75 Pl Mot b A it LA
BIAT N INSRAE AT R M B RAT N, ZRT vl 1 IR TR Z5R . Bolino A1 Grant
(2016) I\, ZRALSAT A MM ENAT AR CIMT Iy, & B AT 9 3T M shiT o,
B0 0l TESERRCH A BN RS, TEATH A TSNS 1. De Cremer et al. (2009) I\ NZRHEE
17 RZ SUARAT R (OCB) FITE A R HHPHIZRAL AT A M T R A LR 5L . B4
ZUkadL, TR LB G AM MG, ESRENT N, BRERESHS TN A
HRBRAT N HEAPRHR S LG R SRR AT N,
5ot AT LS AL, I FEH LT A (Pro-organizational Behavior) FIFIRAT
(Altruism). HI# 32RO TR mA B A RAET AT AN SE 70, XA R — R A &
PEATHY, 3 EEGR R HE O AR N M O PR B (R A, St A LA L, R R B AT N
Wroissid
1. BB T T 5T
KT BRWPERGFHME, HArMLUR R E, MHEXMEEAFRRRA. 3
TAT R ALA . Sunaryo AT Suyono (2014) Ay B BHAERL 3 B A WIPERG A, O IR REI
P ENLTT B EARSH RS 545K, BRIGEASE, De Cremer etal. (2009) 1INy [ AT B 40 T8 K T
HO R TSRO A HEVE BRI STARIR . TS HAT LA, B FRA A 40 3 2 A
AU R B IAT A, De Cremer et al. (2004) 7ERFF 7T H B4 LA S 14T A Hh 4 HE,
XA RS Ty TSI R B bs, 2 RECAT s B O R XU AT . BRATHE R 1 B
FALE AT N A R I B AR I E AR o5 BORS R (RN 2 PR B AN AR 2 457
REVFF e M ERHRE, B BRI T 2 /D 2R 2 JEMRE B B A5 R BOXU R, Al A T H Je
B I XU (SR R E TR T SEHA B br . ARG T A BANE RT3 IO ME & e R ik 1
WA, RISy B RS NSRBI R H R, 125 0 TR Hah 2 [WAFE A R BRI
MOR, B B BAERAT A 3 T AN RS B BTN
1T H T B AR R BT FEEAGRAT R G, RT3 KIERI 7326, Choi
A1 Mai-Dalton (1998) VAR T 25 H JAMAEAT 9IS It AR IR 58 AL AZAT A B AR N DI A
K B B AL ) 20 it SN PR BRI SRR, R TRl AR R i, KB R
BUEH B TAEPREAT N, ey —MEES. e MRS, EELEAIRE
FRORAG ORI R DL B BTy, RAMRGEREENE, Ik ROV A SR 1 91T (1 B HA
AT N S AT IR R B H VIR AR, TS AT o 7 AR B R 5 JRE R s ML
AT BRI 02E, 5 ERWAI AR L RNy, AR 51T 8T
PEJT T, Wt A B A RS R
EERiUE el C A =S VAE =By LN % 7 B P e Ze VD Al SE U VAR A REIETIES 2
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SHHZ R R R BRI, R 4 R R BRI B T TAES . MENSu. M
AMT A% . U1 De Cremer et al. (2004) B 783 B A ARG T 5 0 THSURW IEA G, S
WNPIRREIE P Z AT E M, Li et al. (2015) BFFTIAN “ H ARG 5 T & HAE
5B GH LN RAT NIER R R EE”, Zhou et al. (2018) ZHELR I, HFRAM R T AE WS X [4]
BAGER AE IR I e, e I BARESR Dy Th A . Xu et al. (2018) BF 78 4% ) [ FRApH4 214 40
TRERE NS O T AIE AT E AL AR AR I E,  Xu A Luo (2016) #— 2R Ft Box, B
A TR AT S RE NS 5 5 T AN, o A TR AEA BT,  ATTxH B T AR E R
SN . Lietal. (2014) A Z R0 Bk sk 1 B Al 2 40 T e 0 3 TR SRt =4 B 2
IIEFTRZI . Tian (2015) I\ B AR 50T 0] 01 TR T AEPEAACE 2.3 1 IE A 520 . De Cremer
1 Van Knippenberg (2005) fff 7845 5 o, 401535 (1 F AP0 TS EA BURIER,  Joon 4
FAG AT BN 5] RAT 5 AR

AT KUK T Al A 4 BEAG o BB, #ESEERMFH U7 T, Thangsitthiworarat £ Chen
(2017) TEA MY B B i) 618 B S B 7 2 v B i, Ak < JEo B BB ) R %
FBUR “eb s, Hor A T8 /)2 eI HT 58 # ¥ 5 . Tao #1 Shang (2018) 4: 7~ CRP
Ber RGBSR AR TSR, 3R T XSUFBATRERI, LR EGR A SRR
[ 5RNS . P WA STELASUBATE A B EEAER, TS R 1 4505 KUK ey SR F) s e A BT AT+,
ARSI BT I R4 B A5 5 6F S T BhAT M R

2. [ FRATGE B A5 S (U B

H B R A S M — R R R R, AR s . R R R )y TH,
De Cremer et al. (2004, 2009) Al Wang et al. (2013) Il 5 - %} 455 7 20 21 b () S AR o0 o 1 3o
TP 5, 11 De Cremer et al. (2004) 7EMI & B AR 40T 10 & P42 3] “FRrFEHN
THLAR AR TIRKI DA, Wang et al. (2013) JUFZ S “ 310 & 708 KA B H AR 1
R, SRS SR EZ WK AN RS o 5 E I BARR4T A 71, Van Knippenberg
1 Hogg (2003) 3= ZLH £& 1 400 F:%ih 51 Tk LA By ek 35 5ot AR R ¥ o TR s 0 JRR AT o b - B i R
B (177 2R PAPE AL AT T W, HLSRE AR G, WO SO AR R EE S 4347

3. B THEAT NI

KT B LH TN (Helping Behavior) FURFFT, 56 OB AR, 1M/5 9] N EE
48, Organ (1998) W\ 52 TH BT M@ T M .4M7 9, Williams F1 Anderson (1991) & Hi 7
THAT NRHLAARAT NI —AYERE, SR RALS P FFMHLANRITH, Podsakoff etal.
(2000) A G THBR —F 34T R, HATRHEBAHA, — A& BT Ak [ S
)R, 55— S B AT SR [ 0k G R
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PRl 3 BRI MA R TR B 2T . AMEZ R R AR 3 U EN. 9
GRS, King et al. (2005) A A E 5 ST O A B ERE IR AR T I e s R DU BT H,
WA AMESHHLEA Si/ER], Shao etal. (2011) BF AT AR T SUHE AN A3 BIAT 15
FEIEFTMAEH . Tuetal. (2020) NSRS ZNHL m IR 53 L RE 0235 7 N 10 £ FE 2% & i) 75 3K Y
ER, BINEME FEFEEIARRANGRR R, WHHFERAT N, FRZAS TR E IR, 4
i FIFE I R TSR T BRI A5 2 M RIAT . BEAh, U KUt g o3 T3
BhAT M, Liu (2016) MIBFFEE SRR, AL ARG X 01 T8 BT A4 L0 540, Zhong
et al. (2019) NI PARE 5 R I, A6 BEAL ARG XU R 0% 7E 4 43 P i R A T A8 45 R, 40 A
CATEAEINE, AR 53 T AT A AR E . AT R 2R R BIGR. HIBAEE
RIIFEINE 77. Kidwell et al. (1997) AF 50 UE S [ BA#ESE A1 R T TAEZS FE RS AR B AAT 1.
U1 Hargadon #1 Bechky (2006) fiff 51 3R BALEQET PR = T B, 03 TR AR B e s 35 B AT sz
BEUGIA B B, SR BN B TR AE A, AR B IR AR . B 3 A0 T B £ [ AR
VAR R 2 B BIAT MR A
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R 1 H IR T 5 HAl 0T RS 1 EL R
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AR T E SIEREE KR,
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A E BAE R AT TSy R B E . PR AT s MRy 5, IRFE AL S A ST B
At 2N FIEAE, ST O LU B PR T NI, BENE 1) B3 A% 3 O A 40 2 i
A AR RS BAME IR, SR S AT A AR LA R S RS RE, 51 2 53 (R DA [R] A
FETARF AT N HE I AR AT RES WU AEEAT 2800, 105 AU B3 B 28 #0452,
B EARSEAEE B, B2 107400 B s ORI E S SEEAT D, RN S LU A Z A1)
B AT AR AT s MRRAT . Behh, UL R H OE TS B A aE,  HAmAEAT
eS8 O TAR MRS TAE LROSCRF S, R4 A BRE, 5% AR SRATAH OGN 2 B F
Ja, XTI T KA, AR AR R ] R AR AR, Bl
FFREU CANAT O DA e s ml ik, a1 o 5 AU 7 ) A AR s SR pt A Bh DL i T
({5 & SO ei 4 ZARE R AN 11 s/ Ea 1 o1 IS/URII = B3 4 11T iRy B 3= o 3 hB U - 2 AR SRS I -3 )
FANER, At 57 T8 BT N4 .
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A2 FIEIE I NATERAE 2N F, W R 1 s 5 e 3T, XREAGIAF
FORIRT AR A S0y, SRR BCE M NEEAT FLB,  ITREAT B B0 OMX 7y, AEX L fEr,
MR 5 BN B ST — E 1 IR A

ARG AT, P INFERAE AR, SRR ST 20 3 TR &
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KRG B At AR T, BE B Bl I s PR 58 5T REA7 72 R K [R <F, DAESE R Se AR IR X, 38
B “1+1>27 WRCR, LA HAREERTHALR SR RN 3T A2 2 Blig, fEH S,
T N H LA BT Y B BRI, 03 O b AR RO R IUAT A A5 BT W, WRE R
RS ANAT O, IR H AR (e R AT v, Rk, Ul [FE B Sk 7
5 A TR BAT N e AR .

AL FRIRK HAEH

M4 Hoogervorst etal. (2012) (5T, 4030t 2H 2310 V3 J ok 5 5 | FRHEAT A7 A3 IEAH K
Iz, BT TR ol aE, B BT ) B aEeR . A RI-IEEONME R SR UOA,
AU ET N AR RN HI- 15 B TRk = 2 2, 3 TARONA SR R, O T BN B i ) e
RO SEM LA G JE R, T R DGR R AR, R 2 M e HAE s AT .
VAL Je PR 40 S R L B B AT NI, AR NRERL B AR R B AE A M &
o E AR, 30 0 TRORAREAE, REVSE e R BNl S A L2 (e B, [RS8
B SRWBI AL, IR A TS MBS ESMRH, BERUE “HEN” 5. X
AMYLBE BT AR, HAEWE ST 0 TXAT SRR, XA 24K, 1E5m
ALHSMER. BisE, AR FHLAE RS, EiEl A a5 57
T Ia I ARAL 2 MRS, 53 T Ia— R o R AT W RERITACE 2% AR SR R A,
RAEA R Tt 03 T2 83 BAT 9, KA A T se AR H br, T R e 3R 1e — €
Bl . R, AR R EGEE R 5 TR H LRSS, A H AR SUT 5 R TR AT
NEEE FAER

H G P FE 7R 2 Al A R Al s Al sl R Aolk AR A 5 2OF R AR, AE4E
XARRIBATE] SRR “ KN —SRIIFRIE,  DAR AT B AE B S A 2 X907 S ik 1 2
SEHBIRAMFK AR SR, 1G58 H 5 BRI, BEmfe st B AR A R, 2“7
KA Z G, “FN Z g E B T4 LR, AHGRAN, AR T+& 8 1S Rck 3L,
NI FER B AR5 77

NERRBIATEA

NIERFZN T N7 LR TTEN . Fei (1948) X o B HI A Brok REEAT O 7T
R, HERNBR R RAFAEE “Z PR B FRR A XN B s 6, w2 BLE 3
NGy, fEMZ ek B8 CHETK, WORRELT, MRS T L, &z MR
“UhN7 o Yang (1999) $2H T AR A7 EAX S NAE L1208 )\ AR AR i [N (R4 2 B e
RO BESRGANRIFRE . B AR AP R R 4E7 B SR N HATAIEFETR . A
B2 A,
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T 5 R L2 18] 9% AR A TR R A U R SRAT O, TS X ER SRAT U B2 53 K AR
S AT REGEEET T, EEERR NG RREEEN . SR H LU AR, 5]
PERSMOIS R 545 77, 5 R TR0 xE, Oy it TR HCE VRS AT I, A A
A4 SO A THR AR A LGS 03 T SERisin s 8 h B Ak e, 2H 23 01 2 R AR LT (1
NIE, XAEHG 98 7G5 5 T ] B B A G TR R, PUA T U RIARE . Bt
FENERARMERT, RTARR 2 B X0 NS AIES2 5 R, il e 9003 BT 2t AT,
WnAE AR EINES 0y, 3271 5 F) 9 A MU B B A AR M SRR e AR AR SR . [
ST HVRHE S 3 B AT N REVS (2t LS S T2 (Al R 28, O3 T U S AT ARt x40 3 B 3 2 1Y
175, B Ay AL U R 2 1] RS OREF R PRI BIMESC R, fE AR R EARTE ), BTk
NHTUE S FEA LR A RE7E K, 7 LA ST R RLE TG G, A% LR
AR SRATE K, S T2 U R 2K

R ITAEGER TR

A TAE G RE G A2 B FAR AL 1300 R T8 BhAT Jy b 21— 2 i/ . AEfes
S AR TS R 2y, SRR S (RO T [N A B IR ZIRE M, A (B AR B 2L 2R B (1
TAEAT. RLREGIERE AR, ORI XA O R ME B NEME. T HEAR
4¢Pk (Traditionality), A AARNENEM FMXE AL LI \HFERIIBTTT, A5 %
GEMERONE ST, T EAEE “CBMBUR” « “CFEAE L ST Tt AR B BRI A
YL

FEHLIRZR 2, AL G (¥ 63 TN B 2270 S B, X206 76 e iR B,
SEMNE ST AL RN, A AT AT B AT DRSO AR Y AR R, B AR A AN
ST HIRTT, IS PREEAT 9, AT 1 g 0 A TR, A AR 2 e fi
MESMAT R, AT A — B R THEAT . RULE B RISV T, R DR R
L AR FE AT o AR SRR A D1 1, A e S i ) T~ B B A e AR,
JEIX TN BhAT il th FCER DTV AR L, 7 A R A (O B DA S RS SRS O S AL, TR B R
A R 0 L B AT D (R 52 MR R DU AN G A% Gk s 1) 53 T AR R

B4R

AROEIE A B . A TR SRAL AT NS BB ILAL, 0 OGS
AR A A AT LK B3 T3 B 5 i 0 SCHRBEAT 1 AR 5 [, itk

F BRMPERGTGR A T BAT A B R A2 AR E R A & 5 HAE,
[ FAPPE R 5 Bl i L B BRATAEAT RO 5 TR SR B, BB A Gk, 1
5 0 LRI INAD, UK 53 T2 31 03 B s A8 B ) A SR LT 905 w423 H AR AR A A
o IS AT D, A B O Ferp— A .
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H, AUFINRIFIH LU B AR o 6 B BT AL 40 S0t 53 TS B AT IR R A
HIBTFe, FEIETHNFEBIR ., Mo BRI G BAMER G H 10, HLHJEBGBm
ST 2RI R BORGR (1 5 ST O, ARATTIE I B BRI 55 53 Tk A R AT 4H
ZURAJE R, 0 TR 2 2 SR S A RS R 54700, JF BAE A8 A RIS H K
P 3 BT N

=, NERRFA TAG TR X B FRAm 24005 o0] 53 T8 BhAT 9t 15 1 F
RIBE T, TEFEBINE R AN G TGN, HIFERAE T BRI A ad T op A
ROMT R TIHALR R, BT E B ORI 20 57, BT 5 TAAEGER AL
RARXMADEAA LR ORI EIATHT, BOX WA Ex b B R S s AL 41
S AL KRBT, JEAEH TEOF A eE T HAE K. LR & R
[ PTG 1 T3 T A A T BE R I B T A A B 2 BRI, P TR SR R AT
B, M2 b TAERSZX Oy NG IR 225 18 BUXE A G AF H [lf, f HE X 403 A A 047 B
P I BOROE 53 TR BRI . RIS AR et T, AR Se ik im0 53 T8 et ) X 45
SRR, RO E IR 5 TR AT, W 1R

R T {65t
B R AR e _____
s ARARR RIRHATH

AMEXR /////

B 1 B AP Y S50 00 53 L BhAT st o3 At T

g

AT EEE KRN, B BAMAE R T LAt 53 TR AT, X5 DUERT ST R4
W, RN, AFFFOERI T S5 R, BT A R AL 2105 @ AR B B4 B 40 o
ST BAT N H e A F I APole ) 7 EE AR E R, M0 R A 53 A% e S5 DR s IS 1
ERR AR

B, HEMHEA R DIt R T BIT Y. BB RSl 2 H R OE H T
MR GEAKIE AL B b, XMAT RS2 2 R L RA AR, TR R L & S VRS
SRR BN AT B SRS R (] BRI, Ailb AR B AR N IR BT A T A0 Y 40
Sah i, DMEEt R RS EIRTRE 1, IR sR b e 4 /1.
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Hk, U IR S Ja I B AP L AT S 0] 5% T3 BhAT e A F v 4y I8 E 2
I VER . BRFTRII, O3 L0453 R DA R AN ZE 23 Ja vy DA It AT T %k | A A 28 8 (145
FERISCRE, AT EE RS Oy T BA RS 1R H ARAT B 25 RIS ), s B R o 20, X B W 1 A A
H AL L T R AL 53 A3 BIAT A F AN Al S R4, e /5 2 S H LU &

R, NWERAM G TGN F N T B B ATS 5 01 T BT N Z H 5 &
NI R AL B Aok b BAT EEMAL, FEIR 2500 T 52 BN A AR AL 5590 J A 2tk o 1 63 T A%
Ak N E A SO, SRR R T TGOS MIME S R . ARTFUAEL, T
I N R R RGN B B Y T (1 R, DAL B3 TR A G o M B R A 4%
5 B EAE R T B S A S . Ik, AR E SO SRR, AR B L R R
(7] IR A5 B0 X e A 3R AT 5 B HIE

B, AWTTURISE ROV BEH SR A T SR s, AT SE e T iz Y B A
PERIAT TR et 1 TR BT AR BB AR SR ¥ HES % . RN, 20 O ARRIR R A&
WIPE AT 5 51 22 18] R AR BRI FEER AL 1 2eAit

BESEIN
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