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WA S0 B (R 7T K 22 R0 80 2% R 3 5 90 B 2 T R 3 (s R 3 b, AR SO T4t
RRABIRAE A, SRR E & R BUT I SR EBCF RN SEE R = B/
PEFH, TR e A 0T 0 A 2 SRR o P S 0 B A AL AR o B3 1) A5 A, PR A0 = AR A 2 TR) 56
Fo JR MR 130 43, BUEH A 122 4y, FRA5EN 93.85%. w2 A5 Bk
AR 2 AR WS T HE UL SPSS 24.0 #7400, WESERAM: (1) BEEHRANIE R
e Q) #EAHAN RIS R, (3) SIFEFIE R EramE, DL (4) SR
TEBF BN GO T2 [0 BG4 Th A3

R BARN SRR R

Abstract

Most of the existing research on teaching quality discusses the influencing factors of teacher-
level factors and environmental factors. Based on the theory of social capital and the theory of social
exchange, this paper explores the intermediary role of Chinese university teachers’ volunteerism
between teaching input and teaching quality, and makes up for the influence and mechanism of
teachers’ selfless volunteerism. Through the questionnaire survey, explore the relationship between
the three variables. A total of 130 questionnaires were sent out and 122 valid questionnaires were

collected, with a valid questionnaire ratio of 93.85%. The reliability and validity of the scale are up to
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the standard of academic research. The measurement tool was statistically counted as SPSS 24.0, and
the research results were obtained by hierarchical multiple regression method: (1) Teaching input
positively affects teaching quality; (2) Teaching input positively affects volunteerism; (3) Volunteerism
positively affects teaching quality, and (4) Volunteerism has some mediator effect between teaching

input and teaching quality.
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AL TR VAL B SO M E L R R, RV PR E AR AR, 2 E
KM BB (Lawrence, 2019). miffE ALY, HBUGRT LA RN IR T, A
GrAT, B AR RN 0 R B M LA R AR T R B AR AR I B R ELRL (Adinan,
2019); MHZAIEE, TAEBRANKFRE, MITERA A S RN, TEMESHIN
REt T, TR ANPIRAG BT A TRk (AR AR AR, WA SRR A 54
A AR 520 (Barbara, 2017) .

Wu FI Peng (2017) WFFEH], SEm @i B B R R EEA P (1) BUTE KR,
BFEEINE G RF5 FOTEF AL L BIMECFBE . Borz . 2005, (2) A=
R, BfEERI A S PR R PRE . BUAa %, Foswot . BesdiE. s
A, X PR ZO0 m A 0 B AR AL 32 AT AM PR B8 L 30 DL B FRALRE F iR
3 by BATER AT I MK S BN TAESRN S8 i, (EX R BUM I TAE BN 5 #
BRI B AT TEW . FERUME IR L, TV 2 A e R B R AL S 2 KK
HE IR, RREWT T BN AR R F M. FEREE, GRS &
HIRE AR 2 BORE TR JUM . KB 28 B 55065, X B0Um 330 SRR 5D,
BN S 5 45 A 7] T B0 B 5 2R R ) A PR A S, FE SR SR 0 B HORIT ST iR A I 5, DARS:
B RS B R @ T, RS O R AR O T R AR LRI R T

PAAE AT 50K 22 50 1A /0 8 18 3 ) e R 80 Jo AR B2 ), e ok 2800 ) 43 g C 380 ATRL AT
BHE) o FAERHE C 2 G NRFED  BRARAFAE (B2 B B R AE M A 23 75 3R 22 B 52
Y - B CEAESEITZ R ER)D « %008, BEE S (GFENWREE  BE
W R A2 5 CRAKPRMIEA ED « RN (BT RBRAESRE R RN B %
(Xu, 2017). 5 T TAERIBEN XS AR R —Fo BAIR, 1) AR 2 B X (8 W0 i S ik
XAEA LG B R IR, JF B A S S, 2 B aT AL 2UT NS0 b i #os
(Scott, Christopher, & Russell, 2017). 45T 1tt, FRAIRZ BUM BB 2057 i & 52 4R
A%, WAAHEENISEE X, HRN— M AZRT BINT R0 B s e LS A
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A, S Z ML B RIR R AR . bl BT AL SR ARSI AT I, Rt
e S BT 75 BERE AE - BN 3 o B S v i R 1

i b, MRS AR AL 2 BB T, £ N, Bum i TR AKX
HAGRGE— B BRAEN, JF H AR AR % (Lv & Bai, 2017) X4
GUAGTE IR R o 328 F AL 2 BB A 2 S04 B AR R AR i3y UM S BN e i e )
PEFMLA, CREHON SRR Z AR HEE R T A A . BERHEZE LA 1.

H1
H4
EIESIN H2 > LR H3 > HERE

B 1 #Hig ot St s

SRR SR BRI

T8 M 8 S5 9] SCRIR SCH R, T SR M ik [ 7R 1984 4EH) (52K
Bk SR FUES SR LM TEN RSB TEEEN G, ARV EARN R T E R
N RFITEHARN G, P S R BUN B R 7 S 45 2 TAER TR N 5, BN Z Lt
TAERIN B TR R BRIE S50, B FURT G Tt e FE B SRR 20 b, A AR DG R STk
O BT FUR B 0 AR an R .

HERE

FEH 2 SR AT RF SRR R« BB A E BRAL B4 R, BURIE S B 1 IRAME G e
BRI AR FE . B4 TR <0 B <22 AN AR 2 — DR R R 75 2, K 3RAT
WA T <0 B RS R, e AT A, MR AR 3R A R R I
“DANAA AR BUF R R EEME S AR S MR EBEE R,
AR SR 2O B AR AR A LGS &, 2R AR UM & B 2 1 i) FUS B2 e
HE BERIT, 7R SRR IS N AR 2

#°# iR (Teaching Quality) 2 FEH H /KFELAIRCR IR S I RLEE (Polikoff & Porter, 2014).
HEEEERZ VIR BRI HEHE. FEH, BHENE. BE % ZEHLARNER
FEFE BUMER I FAEFER . INAETEERKY, mA&ARIEEEE & b (Lawrence, 2019). =1
PR BE R H B, R & AR IIEE Hir:s B8 e 1 5538 10— U5 & 2R MBI
FARFEER ., JFE MR G N A R ETR PR 7% (Education Department, 2015).
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HERNSH LR

Mo AR R, EHL T, TIERAME ST AR —EEZHRGHY, TIERNKT
(IR HER S Ul R (RIZEZAGR0 Fe A28 AR s, I A m i AR KA B T3
NG N2 0 BB AR B RS v, BEmie gt H g7 .

T R EUT R AR, BOMAE LAE T TR AR (AR AR R
MBUKIE) 5 TAESU L B E LR (Xu, 2015). HUTHCAE N (Teaching Input) /215
HUMRe £ S 5805 TAE HANR SR E &), I SRAEH B 1] O BN T AE
KBRS (Feng, Yang & Lin, 2015), #HUMs WE: TAERBLH SR 5 M E 5 8 EM,
ARERTMHR T AR AE, Wt M B 2SR BE, AR AR B 258 3 BN 1 0
&7 fitk, R LR

B 1 EREUTECFRN S R BT B E R .

HEBRANS B

Hu (2007) $2H T SRt &3 A . RERPIRA. B, MEN. KB IER
il BE AR 20, B KR RTINS G1ES B, BT — RIVH B R AR R
IR L. b, SRS AR T aRE S . Bm. R RATBEERNS
EAE (BE R Z R AR 564, (R T @i B Sk . o AREW RN, 754
i, TAEBNAE N B AR—BEBA R, TAEB NP I R 42U 0l 28 (EPZHEY
GURO PR R R E IR, I HAE I TAEBR KA B T 5 N5 N2 10 A AR G T
K, B4 2UI84T (Xu, Chen, & Mao, 2017). fERIEEH, ZTIHATFEIN. Wiy .
SERRRM, BN TAEBNM B B AL 2 BEARTEANHE T, N2 BOM 5 5 A0k st 2 18] 1) BB
Zo R S B RS RO IR TR B, IXTE— B R LR T B BUR (Wesley & Terry,
2017). ik, FEH LU R

BB 2: EAEBUTBEARNS SRS 2 B2 Ergm e R,

SR EHERE

HTECA B R 15K Annan, 2002 #2 H &R (Volunteerism) 158 X, RS HH AR R 2
FHR. KE RS, B AR EHRAAT H, 2RSSR, A THRE . Ak
LR BRSO BT AT s KERREMA, 5N RE. EIR&EREITESEC
BT SR AR 20T RIS TUES), LA B TR g Al

Homans (1961) A Ntk &8 e B0 & E 37 70 BEME 32 RT3 3 Al B . e & H
i, BT NIAT R TAC s 2, RRBB R “RaA” o IR L BRI R AL HORES Sk
i . Gouldner (1960) N NTEAE A R, BB NEE 3 RHEZ R H 0. Blau
(1964) $2HH ANBR H A E FIF EEEA, —MREHZH, FH—MRi . H, oz
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AT B R AR DA X 7 S AT N R, R AR 7 il — @ I I, AMd A 26 BT
AT, I B0 AR R % B 5 RS R 2, X7 2 8] K R 25 45 31 1B 2 10 KT
LB AN AN S 0 45 A0 [ 41, 1T EL 30T 28 B R 1) [ 4, 9 i U, 5 P RV B0
HATmE W, BRI AR (S A H 5 B 02 ) A RS I % 21 Re 71, T2 A2 Al R
ST BUT I ECF B IR BEAE, IXFABAEIREE T, BRARE T [0 1 FRK AR, 18 U
AR v O R 2 R A o ) R R U AR A JBE , JE I B R 0 T & (Eric, Marc, & Simon,
2018). Hitk, $EH LM Rik:

B 3: MR R 5 20 i B2 BRI E R .

SRR NEA

BeAh, At o a2 BB 0 iE H B AR B, WO I, N5 ARG ] A SR 4 = R A
IR —FRERPE R3S AE o BT RN AT NI & LI e, R BT Z A1 57 R4
HAGKRAR, ARSI 5N AT R AE . NI, BRI Z %3518 AL &30 0 B it
ST LN TAEBAST HAG L], W 7R A LU h 25 e i TAE N, AT LA
AR R . TR MR TR, BEaZaiRmEE, moBRER., &
A, SERE NS SRS R T, T HRGIRL

T, AATZ R HEHR > E A — P R 2858 . T3 A iR =
(A5 LB B R, DRIy 2 18] RS T RAFIE AT IR R o 2% 5 i F At I IR ) i 4 =2
179K E (Cropanzano, 2005); [ifi, [l M4 4518 AL S BRI 2H 23 AR
HZGUSI R L], B TR IE AR E A B I TAERON, $m LA AL, 3 X A
ORI BE AN A TR BN, 3 e 0 SR A RAT AR R R, /b B R 1), PR A B
FAS L 2N BB 5 7, 3R A 8 R T 2R 430 (Adnan, 2019). Hitt, $2H DL R R

B 4: BRI FCE N 22550 RS R 0% o

MARITIE

|37 a7

MR Schaufeli (2002) Xt TAEBENMILERERI 53, 47 9i% 77 (Vitality). 2§k (Dedication) F1%
¥ (Concentration) = AMERE, FANYEE S HIA 3 NMEBI. XH 5 &b, 1~5 5hl#RnR
ADFFE~FFE”. ZERN o RECN 091, F4EER o 2% 0.73, 0.88. 0.81, H: KMO
{8 0.916, ITHL K77 635.083, FitfilFEAL it 59.396%, K1 #ifif 0.664-0.871,

AR Liang (2011) KSR 7L, 15 H SRETE RSN ER, LG 3 AN llE
I K 5 mitar, 1~5 B0lRR “ARFE~FFE7. ZERN o RECH 0.83. H KMO i
0.714, LML -R75 139.113, HRitfFRAL 75 74.897%, P14 0.846-0.890.
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B R e R A, SREX Liu, Zhang, 1 Gao (2017) [, 700 3 ANl I,
KH 5 By, 1~5 MRIRR “AHEE~FFE. ZEEN o RECN 0.73. H KMO {4 0.631,
IR TT 45.737, RiMRREAL 5 57.804%, FF#ifi 0.698-0.806.

FEALH

K FHEE BB LR VR IR I 130 44 VL PH R R = UM AR B 7%t G, SR 243 R UEni
R, JEEE 122 0 2, 30K 93.85%. Hodh B 30M S REASL 73%, LHIT LREA
H 27%. U TTTH, 25-30 % AU G RE AR 13.9%, 31-40 & UM L FEASL) 29.5%,
41-50 % [ 20T o5 FE A K 50.0%, 50 % L MU SR AR 6.6%. MR E, FEA
AR, B B

BRI 58

LR R ZE

S T 0 IR SR P B 44 545 Tt HE 4T 2 1) (Zhou & Long, 2004). 8 F Harman Al 1-46 56k A6
AL TVE MR ZE o B TE LA — R R R R 0T, TEARTER G R B 58— A &
853N 24.36%, /N T 40% PG FHE , R 0 [RIR R 22 ) R AN

gl 3o s iy

iz 1] SPSS Amos 24. 0 B R T ERUETE R 770 ik 36 %% A B O S5 M RURE - B o, BOE —
ANZE TR, ARG, K x2 RMSEA. CFl. GFI. NFI 285 FRk i IR & 150 .
1A A1, =P PR il & TE45 y2e0 = 101.590 (p>.05), RMSEA = .047, CFl = .977, GFI
=.903, NFI = .901, LA AHLTF. FINFIAE T 4 ANTEFRAL (1) SR 2, IR A2
EREAIN—AET: () B 3, HMEFRANGERREM G I —ANET: (3) B 4, K
RN R RGN T (4) B8 5, AR ESHA—AEF. KHE 5 M
G Fa b, B 1 A 4 MR A A B0 . Bk, 3 N R4S 3
IRUFI SRR

R 1 WAUETER 770 Hrss

iRt HF ' df | RMSEA | CFl | GFI | NFI
AL | SRR SRR, B R) 101.590 80 047 977 | 903 | .901
A2 | PR (RN BB T ) 124.102%* 84 .063 957 | .886 | .879
R 3 | PR P (HEAERNHS B, B ) 197.420%** 85 .105 878 | .838 | .808
AL 4 | BT (BB, BEERA+EE R R) 145.760%** 81 .081 930 | 878 | .858
MR 5 | BAPR (BRI E R i+ U B 110.161%** 78 .058 965 | .895 | .893

¥E: **p<.01, ***p<.001
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T EFR G T AT

BARRMIE . bRdEZE L AR RBOEE RBR 2. BEHFHRANSEERM (r = 305,
p<.01) M5 &E (r = .408, p<.01) B E3F LMK LERMHE AR R EZE MR (r= 452,
p<.01). HiMt, HHORREEE RV IRTER L T W10 HUESE .

R 2 FABIIIE . PRAEZ . R REANE B R E (N = 122)

ZE M S.D. HREM HERE HEHRAN
LR 2.653 0.903 (.829)
B 3.306 0.750 452 (.731)
BN 3.545 0.645 .305%* 408+ (.913)

¥E: **p<.01; X FLA Cronbach’s o REH

k¥ Baron Ml Kenny (1986) HIIZL K LE, K EH BT AR AT AR R (LR 3D,
R ESERE MO B RN S B R E W TR AER, ER AN AR B EHERON R
A B 3 nlAn, B 1, BRI IR R E (F = 23.987, p<.001,
B = 408, p<.001), B BUMRBCEBNER S, B E, SR BUT A BN N
1A, B RSEIN 0.408 NEfr; A 4 b, HEABRN S EERMH (F = 12.318,
p<.001, B = .305, p<.001) 2 &3 IEFIFMOCR . B S HOM I BN Ry, 2800 i 28 RS wih
Waim, MRBITECE RN 1 AN, BUTK SRR 0.305 A4,
R 3, LEMM5HERE (F = 30.790, p<.001, = 452, p<.001) 5 & IF [ 50
KE, RIS B el s, B sl m, SR BOm I SRR MR 1 A A,
YeEFEN 230 0.452 AN Bfy . pbAh, BEAL 2 b, FEMANFR AR R GRIBRHD J5, B
XTI R Bl 0.408 AR AN 0.298 H &3 . X Ui USRS M7E HeA N S HeE &
I BATHR Ay AR R, R UM 20 3N TT LA B s R B0 o B, [ B e A 80 1
BN AT LU I & R R 2 5w B B B . H, ARR 1~ Rk 4 19 B

& 3 [ 5 T NS 5

s ERTE HEZE: HERE FNEE: HEEM
B B 2 A3 A 4
A & ESEZUIN 408 *H* .298%*+* .305%*
A HIEKE 361 *H* A5k
R2 167 .285 204 .093
W5 R .160 273 198 .086
F 23.987#%* 23.687#** 30.790%* 12.318%*

E: p=rAELIEA R KL *p < .05; ** p <.01; *** p < .001
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MRS TR

ARSLHET A2 AR HAR R 22 S e B, R 2R ] S T 1) R R RS Ao 2 o ) e
AAERT, BB TTRRL B -

RS BT A NRT O o 8 2 IR M2 4518, 5 Wu Fl Peng (2017) A K AW
HUF R RAHUEA T, BOTMEERNE TR SRR EEE R, SR P =
o A B 2 S 2 A 1 2 S R AR 5 o BIFE BRI e b, U RN 20 0% i & 7 AR I T
AP

B BUMBCE AN EIERE A W& IR R R, BRSO 207 B 23 IR R 52 .
A 5 K0TS O RS 5 B S L A ST AR ST KT BT RS A
o FRAEE FESE (Su, 2009). TR 56 M B TAERIUH A TR . AR AGF] . A EERERL -
N HTREIAT N R T AN 22 o ERUt, AR SR T B 1 e DN R SR A T — AN
(77 10, WEAK S SGIA S0 P 7E £ B AS SRR -5 AL 22 1R R 35 110 52 0 S A FEATL A1 o

I B N 2338 T B RS M S A B0 i, AR Hu (2007) 1) <2t A
S, mREUTS RN & KRR LR S A 1E, MEREYE. BeEEER KRGSt
YRS 54 B EAENRR, MEHASEIT SRS BF AR A BB R KL IR
T 0T 2 T DR 35 A 5 J2 1T IR 3R PR i DR 36, T A 36 80 £ 8 B AV (1.5 T A 25 TS o 1 5 i
TEFIIBE AN Z W B, AR & 0 PR A AU 3R AL 7 —ANB 7 1), BRI
AR B BR BT R AT H 50 AR BB VR O R S B A F LA

ZR 5N

ik

AT T —Fh B R, B RAS R EE RN S HEE R R R . 135ILL
TER: AR LR E, AN R &EE R R FEBRN LA E
e, 3R R BN T AR e A SR s AT A5 S R 1 2 e 0 B 7 2R ELRR I R
S v S AR AR DR MU U R B AN B I B SRS MR 2 R, R U
A DU B BN S S R MR I s A T R

LM R B P 5, e S LR U R ) 9 T 42 vt 80T (9 B BN o DAAERIE T % B
T AN BRI S, 2 BOZ UM ESE B 1 5 BAAFAEA BRI kL
TN UM TARS FBUKSCR, #E8NIE &, BRIUTIAST 53, IREEHEUN S H AR
A, T AR TTLIF S, KSR .

2. WM LT 5, S B S A BN S SRAEA, AT DU R 47 i #0 i &
5 E & O, e DR AR R BOR, (RS AR A B PR R, X A BT R TR
CAAHIAT N
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H T2 KA AERRAE S 5L 3 5 RSP MR el o 75 BERG o ) A 0 2 ST ] B
RSy <Rk A BB # \ASKRT . B FRBLBUM 2 N il SR phix
— AR R U R A T, DT AR SR T S A BOM A BN R, Rl AR ANy
TR T HOM SRR SCBIN BEE RS . B, . B E s e oA i, dad 28
TN RAMAESAE S, IEBITEIRBIAEGAE . B k. KEFER, iEE RS R ERL
BEN MR RN, AR R, R 22 1A BE AH 3 Bh F 3R w2 R 22 2 st . LR,
HUMAE SRVFII ST T 2SI AR LA KRGS, fil 52E 2 MR, (2t 5%
Il 2 TA) S A TE 38 el e 2 1A PR B ARG AL, RS2 B L2 AN A%, ST H UM IR
R, BEMTBE R A R

2

AT FAER TR EAT R BRI, SO T8I = St A R A S AR SR ST
2% (1) KM 7R BT 7075, Ja SRR TR LR AR i sl seEG i 7 07 1%, AN RE
8 G [ Y 0 22 R AP A B, T ELRE S SR A SR A R 2 AR R R R B AT 5 (2) # i &
RICHIT AV TT i, BRI AR & 7 st i Ay R A R (HR ST TR RE R IR
FIEUT B PRSP 7 s () WU R AETL A X, J5 S HmT U] LA R8 J i X
SR AT M AN X SO, DA — P IR IE 451 -
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