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Abstract

Employees comprise the smallest activity unit in an organization, and employee characteristics are
an important factor in predicting employee behavior. Lone Wolf employees are a typical representation
of “unsociable” behavior, and thus form a group that needs special attention in an organization.
Knowledge that promotes growth is the driver of an organization, and its sabotage will seriously affect
its prosperous development. In this study, knowledge sabotage is regarded as an extreme knowledge

behavior that harms organizations or other employees, and the relationship between employees with
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a Lone Wolf tendency and knowledge sabotage is interpreted from the perspective of moral behavior,
and its mechanism and occurrence conditions are explored. Through data analysis of 305 employees
at four time points, it was found that: (1) the Lone Wolf tendency has a significant positive effect on
knowledge sabotage, (2) workplace ostracism enhances the positive relationship between the Lone Wolf
tendency and knowledge sabotage, and (3) there is a positive relationship between the weakening of

self-improvement and knowledge sabotage.

Keywords: Lone Wolf Tendency, Knowledge Sabotage, Workplace Ostracism, Self-Improvement

5

h[3

[t 5 Al R B R DAL P R Bl L2 RO A B R . e R
W, ORI R T ML, CRESEH A ITE S /1. SUScRelE B A 53
WAEH (Buenechea-Elberdin et al., 2018). [FE, AKX, A TEHE S HIUGEEHN S AL
RCTHIERAT A, anniR AR . R BREEE . Serenko (2019) A1 ME IR & SN 51 TAE R IR F LA
AT N RE 45 Rl B ZUE AR R AR DL, T3 SRR e [R] SR AN TE A 114 SO B 2
6 S HEATIR K147 (Serenko & Choo, 2020). T AESK 8 73 2 # FFUE G X M AT AEIR ATl (HAT
RERBIR W T AL T AP I B, 75 B 3RA T — D BR T s i R R = A ) SR

S, FEREIARH 0 HIBN DA T2, FHEE R TIERRBRELE. £
e, BT AMERMZES, HAh S nTaetkbaE T & R M S RIAETE, X0
A LANH = R . O S #H IR A TR S R CARIEAT N MR R, I
TR IX AT AP A AL o RS R VR 53 TAEHRS P — RO B AT, & ERERM 5 T8
TAEF IR Hom R AR R TAES N m A ZUREMR, PR TrrRe N T
P LAEG N LM AR T R FESH S AT . 55—, BUAHE R 50 R TAT A
HEMM. AN, ATARGRMFE ARG )RR, AEMFEFES, YRATETL
PErF R BN HE R, 22 DN I @ I B B R T P2 A AL S, X AR K 2 S BN R A T 7
T2 I o O3 MR 17 R T AS 38 T AL S (g 1, AR T REBSCAIRIA R 1“2 FH# 7 o B4t
R MEREE B RS T, BN BRI B, AR B RIREE
A N BRI, FlaniE. BRSBTS . BRUEGE A SINE R TAEE (R
AT R . ORI 52 T RS B S NIEEAZ IR, AT F R e LR ISR AEAE, JF HAR
A 0] BE R SRS AT P AR S N 3R 2 — o A SCHGE AT MBS A E R, R AR
T8 JIRHT A B, 2R 50 S L > i 474

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 7 No. 2, 2023 237

BT AP A RSB B, A SCANETEAT LA R R e 2R TR
FIRBIAAT Y, JFMO AU ST ORI AT IR 2. B T e 1 AR ) 5 RR A
SREARSCERE, TR TR AU AT B AR A XD B T AT N BT 25 E

Vel

AR SCAN AR T A, SR 5 RRBRAT N R OG &R, IRl B A 15 AR A6 1 a2
BORTAERRBIAMT N, RN RE TR E 35S E A, PRI ek s AR {6 ) 53
THRRBIMT ARRE B . Ak, F 5 ORI FHRBER KA W 7T, SRR TNy
B EP SO

SCERSRIR

MR R 5 R R AT A

FRBEIA 28 7 TAEA BRSBTS, 1) (R S SR AN IR R B B G B i, 45 LB
AU AR R IIAT N REUE N REA RCTANAZS BERAT IR 28, [RDRE 6N PR SR i 2
PEAERRER . AR, B AR (D4R 3 S B S S S
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R

AW T2 R R W 5 AT IR 56, /A RNk 3 FoR. 7E3SH] T MR &S,
BAY 2 (AR TR | BB I 0R (AR = 0.406), FHARAY 2 %0, ORI T AR IR B
FHIEFFI (B = 0.643, p<0.01), ISR, B4 3 BRI AR 2 ) LaL 13 352
Tt (AR? = 0.143), SRR A A1 ER 37 HE R 1028 LU FHR IR A B35 IE A 52m (B = 0.127, p<
0.01), ¥ 2 33I3CHF. MR A1 E 356 3 (158 BRI E1R B A A 235 fum) s (B =
0.-0.151, p<0.01), fRi% 3 5213 FF.

R 3 JZRANEIR A Hr 2R

ZE A 1 RE 2 R 3
P A
4531 0.008 0.035%* 0.041
GaC 0.107 0.081 0.793
ZHE KT -0.131%* -0.047 -0.351%*
T 0.032 0.041 0.028*
HAR

FHORAG 7] 0.643%* 0.434%%
AR
R 0.021%*
e -0.017*

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 7 No. 2, 2023 241

R 3IZRENERADHEE R (ks

ZE A 1 R 2 R 3
22 H.I
FHOR A ) X B HE R 0.127%*
MR X 5 3R 5635 -0.151%*
AR? 0.019 0.406 0.143
F 4.319%* 5.737%* 4.293%*

¥E: N =305, *p<0.01, *p<0.05

N T k5 BT B HE A B 358 B AR MR BT 5 R IR B 2 TR R 2R R S AR R AE
Ho LA . 2 WE, SRR AL, s U S RORIR BT 53 R
TRUBECIR 1R (B VA 35 RO, B 2 R AT 0 B2 v RAR RPN, i BR HE T LUARBUA HE R 1 53
RO e A FRBR,  BIAE ey U7 R e MR AGE X RAR BSOS ) T e AR R o, Bk 2
UAFEIRAE. M 3 mTHL, SREARGEEAAL, &8RS E T RMIRMA R TRHRE AR [
YRR G, U H 2 R 7 B e B R KT I, B 358 B B BG5S 3 1 B3 AR I H SE AR A
TRBIR,  RIFE fmy B BRSSO 3 R BB R 15 R A PR 85, (R 3 FHRAS BI5RIE .

5.5
5
a5
e 4
% 35
0: 3
# 35
2
15
1

& =
b 3R 4[]
BtaHiR (&)  ---EHHR (ED

2 BRI R e 0 AR 5 0 R AR 22 8] 5< &% 1R 9 4

Indexed in the Thai-Journal Citation Index (TCI 2)



242 Chinese Journal of Social Science and Management Vol. 7 No. 2, 2023

a
-
3.5 -7
-
P
- 3
b I
& s -
S -
[ -
-+ 2 -
15 /
1

f B
R
—EHEE (5)  ---BBEE (D

B 3 B e X R 5 RIR AR 22 18] 5k 2R X 1 9 /R

Wit

ARSCuHAE “RERE TSGR RRBIA AT, I EL RIS T RE T AR R ) 1 AR
o BETHAESHT, AWTFUUESE A MR 2 51 A FRBER X — SO AT A AR, R A
[ ) Jea SR FLAR B 1T RO T ), O R BIAAT R R AL A . [N HE R A
GERAE N ARE R T B, KPR S, MR BE A 5 51 R R BIRMT
Ny AR EHSEERIFAET, BRSBTS A RRBIRT v . %45 RaRMASE G i 5
(K175 T S 5 P AR R Rl B AR 2 A S AT 0, M B e 38 10 IR B A s AT ik
HARBAER,  RESMl A AT AR

S RST - AN

S

ARG 17 AN R R OR S BORT O E FERE &, AR AR B P B I AR, BE R T RNR
BRI R G AT 9 K AT R A B R, RISt ORI R 45 R A& Hk, MBI A B
S A, LA N AT BE S RS IR R e IS AT A KR 52, I A B 5V BBl A AR R 2 L
WOAT IRt TibdE; fa, ARETCSEEIEREAT A BENs B RGBT AN B M BT AL
PR T R —— B IR —— R 2 ARENLE] IXEB SRR, RSN GE TS
R

A TEBAE N BAMA LR A R EIR, R, SMAmE, ol fum
TR HUG AFNRE, RATEAEIR G th B AR R, B AISLAT AR P2,
M NSE i e, YRV B, X 0 TAMRRR RN 45 78 7 IV ER AR, 18 2 R LI A7 4 “ Il
WA 7 AR L T, EEEAAE CMURMBUR T RS R ARRERE, AR

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 7 No. 2, 2023 243

o KA S B R, 5 53 O A 2 G i BRI s B A AU e H AT 8. [F
I, EXTI A BT NAT 51T, EEAE SO BN B R 0 T B GEE RN, B
TR

2

A FAAAEW T ILERIRYE: B, SRR ERLR M SSCRIETR, MRz
MLrb E S BERFIRTE R R BE, SR SR FE AT DO S e &, R BREAT A BB, ik, &
SRAHIE FAE BT L2518 T BT A L B Jm PR A, (HR 2% AR B 2 [A] B A8 H G WA AT A7 AE 1E— R
WE, 2P H R R A 2P A TR BRGEEE? FHIRBAMT AN E S A SINE “ R
2B FWE ? X8 ) U R AE AR ORIE— P IR TT . i, BR 7AW 5 B B R &
R IEAFAE F AL IS B R THRIRBAT A AR R, DORGIRBIE &7 A BRI A R, R
KRBT FURT LLaE— IR NAZ 8 RV B (T RN 45 R AR &

References

Allard, T., & White, K. (2015). Cross-domain effects of guilt on desire for self-improvement products.
Journal of Consumer Research, 42(3), 401-419.

Buenechea-Elberdin, M., Saenz, J., & Kianto, A. (2018). Knowledge management strategies, intellectual
capital, and innovation performance: A comparison between high-and low-tech firms. Journal of
Knowledge Management, 22(8), 1757-1781.

Dixon, A. L., Gassenheimer, J. B., & Feldman Barr, T. (2003). Identifying the lone wolf: A team
perspective. Journal of Personal Selling & Sales Management, 23(3), 205-219.

Ferris, D. L., Brown, D. J., Berry, J. W., & Lian, H. (2008). The development and validation of the
workplace ostracism scale. Journal of Applied Psychology, 93(6), 1348.

Helgeson, V. S., & Mickelson, K. D. (1995). Motives for social comparison. Personality and Social
Psychology Bulletin, 21(11), 1200-1209.

Husted, K., Michailova, S., Minbaeva, D. B., & Pedersen, T. (2012). Knowledge sharing hostility and
governance mechanisms: An empirical test. Journal of Knowledge Management, 16(5), 754-773.

Li,Z.D., & Yin, S. Y. (2021). How does workplace exclusion affect employees’ willingness to share? -
research based on social support perspective. Social Construction, 8(4), 83-96.

Serenko, A. (2019). Knowledge sabotage as an extreme form of counterproductive knowledge behavior:
Conceptualization, typology, and empirical demonstration. Journal of Knowledge Management,
23(7), 1260-1288

Serenko, A. & Choo, C. W. (2020). Knowledge sabotage as an extreme form of counterproductive
knowledge behavior: The role of narcissism, machiavellianism, psychopathy, and competitiveness.

Journal of Knowledge Management, 24(9), 2299-2325.

Indexed in the Thai-Journal Citation Index (TCI 2)



244 Chinese Journal of Social Science and Management Vol. 7 No. 2, 2023

Wang, L. L., Long, L. R., & Zhang, Y. (2021). The effect of individual agreements on workplace

rejection and self-improvement: The role of jealousy and sense of global justice. Management
Review, 33(8), 234. [in Chinese]

Yang, Y. Y., Cai, Y., Song, Y. M., & Shi, W. D. (2021). The influence of dark personality traits on
knowledge sharing hostility: The chain mediating role of employee relationship and interpersonal
trust. Psychological Science, (3), 626-632. [in Chinese]

Zhang, L. Y., Jiang. Y. J., Qian, J. R., & Jiang, C. Y. (2020). Lone wolf tendency and workplace deviance:

The perspective of social exclusion. Science Research Management, 41(9), 178-186. [in Chinese]

Name and Surname: Chen Cai

- - Highest Education: Doctoral Candidate

\-f/ Affiliation: Panyapiwat Institute of Management
. Field of Expertise: Knowledge Management

Indexed in the Thai-Journal Citation Index (TCI 2)



