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Abstract

This study conducts a bibliometric analysis of papers indexed in the Social Science Citation Index
(SSCI) of the Web of Science database to gain insights into the relationship between transformational
leadership and employee job satisfaction. Utilizing quantitative analysis, it systematically examines
the trends, geographical distribution, author collaborations, and evolution of keywords in the relevant
literature, revealing the current academic status and developmental trends of transformational leadership’s
impact on job satisfaction. The research identifies transformational leadership as a practical approach
to enhancing employee potential and job satisfaction. The findings indicate a growing global interest
in studying the relationship between transformational leadership and job satisfaction, especially in
fields like psychology, management, and human resource management. Additionally, the study observes
variations in the impact of transformational leadership on job satisfaction across different cultural
backgrounds and industries, suggesting future research should consider more multifaceted factors. This
paper summarizes the trajectory and current hotspots of transformational leadership research and provides
valuable references for future academic study and practical application by envisioning future research
directions. It recommends that future studies explore the varied mechanisms of transformational leadership
from a multicultural perspective and focus on the interaction between leadership behavior and individual
employee characteristics to enrich and deepen the theoretical foundations and practical applications in

this field.
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SIS RIS A SRS, REHFIR AR NAGE L —, WRALSUTAFIT
o — AN ), AR HEAT S B i B James Mac Gregor Burns 7 1978 £E{Z54E (41S)
B, X9 TSRS MAZENT . Avolio et al. (1999) 2 F IR IT T A A G 5 H HG.
AR QIR SR MR, ESE T ESIE I R T R G .

TAEWEE  (Job Satisfaction) MR AT 18 W 2100 22 KAk 22 {A4% (Herzberg) 7E 20
20 50 EARIIBT AT . FRIZAAAR FI R 1S (Two-Factor Theory) $HY, TR & B A TAE A
B R PO R R B E, RVBORE R DA R MR (B, AR AR A
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HERTIHEE R THER. SRRW, BHEKEEZREISE TIERHEEZ R P E
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Zupic Fl Cater (2015) ¥4 “SCHRTVI 57 R HTHIRDM S FE R, WA, 4.
. ER. S HMAESREE THMIEZ. Coboetal. (2011) SCHATHE /T 75 Z A5 B Al M4k
MBI A TEES . BR. 515C RS S RIS SO, BEHRE ., <1
Hf#E”.

G T EE SR U T R4 e (Clarivate Analytics) ) Web of Science %8 )% ) WOS i
o BETARBES, KARPKE, ®E TS = “Transformational Leadership” and TS = “Job
Satisfaction” and Article (Document Types) and English (Languages), 35| Hilj: 2004-2023
(Publication Years), KM &fEF i1t 0, HEEREG FEMPIH, HLIHE 3] 1292 70 K
ZHM: 2023 4 12 A 13 H) o FIH Cooc ¥ %I Web of Science 4 /& 5 Hi 1) txt #%:{
SCHREEAT A9 BRI BIBRE R SCHR 2 L SR 1R MEE A SR 132 7, BR QXD |
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Excel #& B FRAG BRI 2 SR AF, SRAEE BIE L, BIREWEM AT HIIEE. 3
P2 P o R g, 2 o i A B R T C A

VOS Viewer HiE TRIZEEAEM S TN, @M ERRT SRR, RIS
PR, 5 B P BRI R T S VR4 M) . “VOS-Viewer” S8 AM AT LASR %
PP AR 2 I B HER P STt 38 nT CAFE Bh e Aok 6 i s, a0, 51 S d s 51 SCRERR R B AR
445 (Van Eck & Waltman, 2010) )55 FhAFE 2 [0] 58 5 2% () 91K
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CO-occurrence (Cooc) & HA BARZ A F UL I DR, R I8 AT DL S SO 2 1A
HHmEYE . 240 R LA RIBEEEEN (Gao et al. 2022).
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B 12004-2023 AR RIS S 55 T AR5 2 2 A0 R SCE TOP 15 B SR/ X B 7 #4717 1K

ME 1, ATLUE HAE 2004 S 36 B IZUR A R 2 R OSCHR, 2005 4F B SR H,
EATER AR TOP 15 EZ/MIX 25, TLGIBR. 2006 5, SE. BORHE., INEREKR
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Horp, B b R | MTIHE R A CRE TG E, IR 1 RORE | NI
MR o Xt RONELR AR T IO AN SRR T, A E R US4
e T VAT 5T R A AR

AW FERRARE L3 23 3O A SR o BUARNZ M PR 5 BEAT AR B, AR A4 5 T A3 i A0
SRR TESCERBEAT ER B VP, IFRH I TSR A RIEIRIBEAT S it . Giit s 1 2004 £ 2
2023 ], SRR 435 ARPUWT, RAHER AT 15 MAHTIEA ST, TR 1.

R 12004-2023 FAF R AT 5 T ARG = B R SC & TOP 15 KJF AT

SRIFEHAT RXE -4 -2 e =B o G A
Frontiers In Psychology 44 0.1011 3.80 i+ 0.38480
Leadership & Organization Development
b & Drgant velop 33 0.0759 4.90 ¥ 0.37020
Journal
Leadership Quarterly 32 0.0736 7.50 % 0.55200
Sustainability 29 0.0667 3.90 Fiig £ 0.26010
Journal Of Nursing Management 26 0.0598 5.50 i 0.32890
Personnel Review 20 0.0460 3.90 L 0.17940
Journal Of Business Ethics 17 0.0391 6.10 b=t 0.23831
International Journal Of Contempora
e poraty 16 0.0368 11.10 e[ 0.40980
Hospitality Management
Sage Open 15 0.0345 2.00 = 0.06900
Educational Management Administration .
. 15 0.0345 3.60 7[5 0.12540
& Leadership
Journal Of Asian Finance Economics And
, 14 0.0322 0.99 i 0.03177
Business
International Journal Of Human Resource .
14 0.0322 5.60 EES| 0.18112
Management
Journal Of Advanced Nursing 13 0.0299 3.80 i 0.11362
Leadership In Health Services 12 0.0276 1.70 S| 0.04692
International Journal Of Organizational
Hernationat Jottna ganizationa 12 0.0276 2.80 £ 0.07728

Analysis

MRIER 1 A, JEEAEX 15 FhTRZOREIITI A SR 1 8, KR EHRE 7R EEAAR
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MBZN, CEBRETIEE EA LI, HEELR R0 A 7 E R m, XRE
56 EHIRIAE A ARBT 70 B B2 5 D A Fe st . X —BLR IR 1A 1 5% B 2 AR P et v o
WEFCIT R B, Rl LTI R s BN - B BARAESCE BT, (HAEES
SRV T S AR T E AL, R T G AR 2 R R ORGHTRIE 7T 7 1 R DTRR o

|
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M FEAIR I B2 0 ) f 2 RS, ISR 56 10 B . BHAE . HOE S 2R R
WEFETT ) o XD A S T 2R TR AR 2 oAb F1R I 7R 3K, R85 7 2431 22 AR F
R RIS . XTI R R T AR B RIE AR MU 2, R H A T
—ANEETE, LR MATRE TSR S AN BT e P s R s T e
ATTHE 2 AR G IART B2 M 2 AR 5 S SI2 R D S5 25 R

BSIE M

SR SCRA RIS I EARITER S S HME, AU HAZ R0 8 300 T2 R SR R
GRS 5ISCRE ST, BN IFRG R S| S AR A O I B B T AR A AT R T T R R AT
WA 1154 55 05 MARIE 4 5 TR BL TOP 15 K UCHERS, 5 2 SCHRBCR AT A e 3,
R 3.

Citation Distribution of Top 15 Cited Articles

Antecedents And Consequences of Psychological and ...:722 (12.3%)
Leader-Member Exchange and Citizenship Behaviors ...:696 (11.8%)
Measuring Meaningful Work: The Work and Meaning In ...:654 (11.1%)
Are Leaders’ Well-Being, Behaviours and Style Asso ...:467 (7.9%)
Expressed Humility in Organizations: Implications ...:415 (7.1%)

The Destructiveness of Laissez-Faire Leadership Be ...:399 (6.8%)
Transformational Leadership, Job Satisfaction, and ...:389 (6.6%)
‘Workplace Emotions: The Role of Supervision and Le ...:310 (5.3%)
Explaining Knowledge Sharing - The Role of Team Co ...:306 (5.2%)
On Corporate Social Responsibility, Sensemaking, A ...:299 (5.1%)
Exploring The Process of Ethical Leadership: The M ...:275 (4.7%)

The Effects of Transformational Leadership on Foll ...:255 (4.3%)
Leader-Member Exchange (Lmx) and Culture: A Meta-A ...:251 (4.3%)
The Authentic Leadership Inventory (Ali): Developm ...:232 (3.9%)
Empowering Leadership: Construct Clarification, Co ...:205 (3.5%)

B 3 2004-2023 GAR RSG5 AR = L A8 5 550K TOP 20 SCHER BRG]

M3 WL, HEAAHT = SCE TTER T E SO R 35.2 %, R T EAE ST AL
MR . DN HES 3T =3 AR SR 8 1 N AR AT IR -

Seibert et al. (2011) 7E Web of Science #Z L EHHIRTG 1 femi ) 722 X5 H . BFFUEIRT
PR AL RO I AR RS PO S R RO, S X O3 5 AR REAH G FE (KT o T, SCE R
I G A B S RN A5 70 5 1 B A IR 5 L B e B A7 AE SR B DTk

Ilies et al. (2007) Hff 70X 40 - e 03 A2 4o B 5 A RAT A Z (B IR R IBEAT T IR N IR T8 43 Ao
REH, SUPE-RA BT RS A RAT N AP SRR IEA G, F A RAT AR AE
AR R T EEM.
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Steger et al. (2012) B 5 R HFMAFT W ER T H—T/ES B UE R (WAMI), HPALPEE
TARM R SO Sl (A F R AR B, B TR WAMIL &2 —MERH TR TR, HTW
ARSI EAR, ) B AR AR e BE AL R Jg BAT S TR

eEZ &1k

TE# G VE W 25 73 T 7E AU 7 th i G A (. B B TR AR GUR A (1 & MERE
AP 2 45K, TR DG BEE RO 90 AR T A AS [ A €, DA T Aok S 09 2% of AN [1) 3 5t TS W 7 1
i (Fonseca et al., 2016). FIF Cooc Xt 2001-2020 =85 & SCAEF AT AR 3 BT F AL 8L 70 A, DAGE
ST SAEF RSB B RAEFH SN, St RBL, 1154 R, EH SRS 3259
Ao RICEBEAEHHZ 7R, 552 Rowold, Jens; Fernet, Claude; Nielsen, Karina =7/
Fo M E R N=3.67, HIRICE >4 5 01EE Mz oE s, % 0ER 23
Bio TE—ANREE B AL, %O AR BEAR 1T B ARE S P 2 R SRR IFE 1. X
ANVEIUIE Tl — AN AL O AR, IR AR O ) AR TEIR KRR b s e 1 24005
(RIBIF 7877 Tl Rl 3 o AR S s A T B A OB AR R U 4 5, (R D HE# Ik
BT XARAE, X HZ SR AZ O AE R FIBA AR T A

BT IR SCRAE 2 5 BA B 264 AiAEH BT S AE G, AERiE 4. B4R ET —NE
WA, RN T R SCERB e Z AR L, 55 B AR A 1) 5 A VR A
KRBT . FERRAERE T, AT AR —AMEE, T R B LR R E R Z A AE
KFR. BT, STESRE &K — R 1E# & Salas-Vallina, Andres Al Alegre, Joaquin. AbAl]7E
2017 IR GAE, FTERE R RMJUFE R ARG E, RRRAE 2018 FH HEMAEEZ) . X
FREL AR E & VB TT e R T A AT TZEBF 50 0 1 S [R) R A A 22 AR H AR
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Circular Layout of Author Collaboration Network (More Than Two Publications)

Pereira, Renato

& .

&l 4 2004-2023 FAZERYGUT 5 TARE LIV CE 2 3R L AR S R4 K

R FEI

NIEE S =AM, AT S R SR MR, R TE 24 1 2 AR AT ) B
) J,  HE 7 OB R () R DR BRI . BF E R AR, DL QAU I R R g . kR 4y A
(Co-Word Analysis) - /& HH Callon et al. (1983) i Hi g — Rt BA AR M 1 8 HEAT 3L 84>
BTt A o i 3l 43 b B DUR G SCIRER T & AR Z R AR R, @i K B SR
(1 2 2B ] SO B A M R R AT R . 2, R AN AR SR B A E
HIESEZy A8

ARWFFHREL Web of Science Hu#fs i 158 R A7, A COOC Hoftxt S fit ] 1] 55 AH [FIE
Fek A FE 585, W Leadership Style Al Leadership Styles. Transactional Leadership #/1
Transactional Leaders 254 AR HEARIE, FEAKIOCHE 1] H A GEATHEF « 5T TOP 15 /&40
S, R Excel 2 S [ 741 EIRE B S, FIFH Vosviewer 1.6.13 15 B O E 1) 1) A5 RELN 3,
A ROREE R LI 1 6, HE— AR TOIE T R R S5 S AL
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B 5, gkt 2R — AN B R Bl AT ) AT AR Ak, HE PR ¥ (B35 BT AT Re RN 1%
SR R o FEFRLR LIOUEEAARE T BARIEUE, TR A SRR FE N — A E) T
e, MWER A A, ARG (Transformational Leadership). LAEi & JE (Job
Satisfaction). 45 XM (Leadership) X = AN SCEEIAFEIL 2 20 45 FP7E AW T o T 23 1
RaHAH L . LUK (Organizational Commitment). 32 % #4455 (Transactional Leadership) iX
PIAN RS TE 21 HHACAIHT 10 FE VT BERmr, (HBEE I T HERS AT RE 2 22 R ORI S B Lok
FRAT 1) 5 EL AR R RN I A T E, R AT N . TAEHL N (Work Engagement).
%75 (Emotional Intelligence). /L:FEIAAL (Psychological Empowerment) 54— AN AH X &5 1)
WEFCAIR, SCEEEEAE 2010 4E AT, BEAEXT G TARAE AR OB 22 () 3 38 I, S o — A
TR AR IR DL o

] 6 A FH OGS ] S DB AR By 4 PTG IR o B, A AR — A OGRS
2 IB) i 2 o S ) 2 1) i e BR B . “Job Satisfaction”. “Leadership” A1 “Transformational
Leadership”. “Organizational Commitment” iX £& G5 KN 78 [ Bon 3 4E K, BE T EE
Hly, 5ZAGUARDE, R ENVRITF R AGTIER, 76 SRR 3 A B B f . SRR 2
1] P32 2 B € R 3% JE 3R R B A T2 RN AR DG PSR E, “Job Satisfaction” 1 “Leadership” 2 [f]H —
FAULR, XA XS 4 W TEAH R B 72— 18 . SRBEA AR 4 LI I OC R /v A
FE—, TR T 7Ok a . (R, A A R G B ] T R T R — AN F 7 3 R
FERENIMEBER,

g

MR AT, FRATTAT LA A BRI ZH 2RI 50 40U s AR . 2010 T J5 A8 A5 450 5 A0 ARl
RV FOE RGN IR S, FEEET AN M- T Bass (1985) R H AR 41T
(DU B2 TREAT I 7C,  ROBRABALRZ R WURDYEIURD . 8 D0 A AL R . BT X 28T
NYEFEHRREREIA P2 THINFESI L. Bass (1985) BFFUAIL, A2 HA0 T REWS 2T+ FHIBA A 520t T A%
(SRR R, AT S AN SaAe g v, DASAR T R AR o 1o A5 Lo B F03 Qi)
YEH B (Avolio) ML (Bass) i Al AITHI 2 IR 4T 1) 5 (MLQ) X Ut B HEAT 1 SSUERT
FC, B BAUESE T AR AT G X H LU N GO R R

UTAER, A7 RAS A AT AN LA =B T S N oG (3 TR OB R SR . 2RI AR 8
LUK BN 4 AN N HEAK (45 RS B 7 1. Greenhaus et al. (2011) (B F8 T4 5448 45 45 5 4
e 3 3 $2 T O3 AR HE AN S B At AT S B AR 5 A 0 ST SR B o 52 T 0 S B AT R . AR A A
SN RBOR R TRIF G o 2, il il A TR ZH B AR g5, R
LA, AR A PR TE AT RRER R R AN Al AL 2% AR U 7 T A 78 52 319G, Waldman et al
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(2006) BT FEERIT 0 Qfel 52 m B3 TAESRBEAIAE 2 SUOT AT N . R EEFH AT 15
ARGILHIZNEZAL, WARBL T o A0 AR AR A B S B 5

SEoioge 9

AHFFBIE LR G M SSCT AT 1 SCRRTE S, A S R4 5 5 TR R (O Rk
1T TIRNIRE . TR, 2004-2023 4RJH], X —4R08 A 707 S, Rl R AE RS
Ko RN E [ R B 0 B SRAE A BRG] A 5 A AR 18, 17 o [RRD e B 253 2 7 3 [ A T
06 S 2 TR T AU T T o TR SRR R 1 O 4 BT SR B T RS 1 [EITE SR HH AR )
FHAL,  DLAGK L HE X AR ST B2 IRz M . BRI Seibert et al. (2011); Ilies et al.
(2007) 1 Steger et al. (2012) MI#E 1B 1878 B O BE £ RUMBE 72 7 1) b ah, RSB &
R W45 o3 BT R OCBERI SL I T HR 7R T 2 AR S B B MR Z LT R . STk, Rk
R332 5 HH T AR T B R A, H R PE T gk 400 P9 P SR IR AT S B VR R AT

EUR T OBEMEBRER

SSCI SCHATHE 2 Ge i i o, 0 T BRIME B SR A DG I . KRS R AE AR A4
HITAEWE MR, WU T 90T #0201 T OB R SR TH 1 EH . Jiang (2013)
AR B R4 g A SR g e s, e o v e, O S5 7 =T SR IR v SR O R SR AR AT 0T A
ZLHFRIIAAT . Hammer et al. (2011) HFAEIIREN], SUTE BSCRHEAT AR BLS 5 L0 2
fERORDLIEAR G, XAETAEE I H i R4 R BRI EE ., L2 50 AU
NG, RGN BRI 2R o AR T AT R 2 R G a3 Jok 20 2S00 R 38 S b
BRI T DA AL, DA S IO ZH 43 BRI I PR S0

RUEGF I8 2 FeAL R4

SCHRVT R AT R, AT I EIR IE A T 2RI AL RS AL . AR S A0 A8 - B 58 6k
(LMX) B8 1SR AR 26 AR R s K, SOt 2R S 4 5 0% AL L3l 5 201
FREE R A IR AT RS A A T R R AN R I RR SR, R TR R . s
AR5 5 T B 1 R RN AP E S5 B A SCHE . Nguyen et al. (2023) @i I H F €
it (SDT) fule 7 =M T KUg (X 58, AR R AGHTAD) £ L AR 40 A 51 61
(RIS o 82 X 400 ARG I ) — PR 9T, AR IR F0 T e 4 b TR R Wl 7E AN /) S Ak
FNLE LG by v s A S 405 A A

A5 HLRUT R TS

HAANRATHN (OCB) FUMEAEAEALUT AP — B2 OUUE, Tk Sk ith 24 it
HIESE 7 IX— . BT A TR DG B TAE BRI S 2 A AT R, DL IX AT R i fa] 5 i 4
U MFE . Mutha et al. (2023) BFFUR, U535 7E A B P M (o 0L T2 5 A &
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HROM o AR ETIRSAT R, R B AR S e R R VE R REAE ARAR IR 51 R DL A ) R
To XU ISR T AR 0L 2 B AT B, DARAS AR ] 7E 4505 Vil BUR AR A T2
HEEZ R hAER . BB LAET 2R, Wl 7E 20 23 g SR 4R RR A5 A4 2 AR SR A 5T
(RIOCBE ST, [F)I 75 2 — PR R AR SHAGTR B K R

INBRIERE TAE 5 H AR5

AR LA AR T TAET 2, M A R AR ToRmskik. Sckit&
giitirn, AIFESITATUEN, @R TIE. FIBANShA AT 26 KR FE A folr ) LR 2 35 1 .
Mutha et al. (2023) WF 045 AR A AR RGP ATy, QB AE AL 52w AR PR SURD . XE5R T RS ]
PAH R T2 5 RA/E R . De Vincenzi et al. (2022) [WF 7R T T COVID-19 X3z 2 TAF &
TRIsEm, EFEPRARG . KBS, RO T TAE-FREE I R AN 2 B8 B X P NME I A2 TR
B JUAR HIHRER . Weber et al. (2022) #£1 7 COVID-19 Z J& 51 T2 TAE i) b Aoz
PR AR SRR AL P IR . AR AR T 5 TARAE S AU BH MR R R, LRSS
PRI A B ) B A S i, KR AR A EE T M)
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