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Abstract

Purpose: This study systematically analyzed and explained how empowering leadership significantly
enhances employees’ innovative behavior by fostering psychological safety.

Study Design/Methodology/Approach: This study combines literature analysis and quantitative
analysis of questionnaire data. SPSS is used as the data analysis tool, and multiple regression analysis is
applied to analyze scientific data, including descriptive statistics, reliability, and validity analyses, and
the Common Method Bias (CMB) test, and tests of direct and mediating effects to support the research
theme.

Findings: Empowering leadership can indirectly facilitate employees’ innovative behavior by
fostering a safe, open working environment. The R? of the mediating effect model was 0.4827 with
an F-value of 35.46. The indirect effect value of psychological safety was 0.2984 (95% CI =[0.2030,
0.4024]). The results verified the hypothesis that psychological safety acts as a mediating role between
empowering leadership and employees’ innovative behaviors.

Originality/Value: This study confirmed the mediating role of psychological safety in the
relationship between empowering leadership and employees’ innovative behavior. The research focused
on the information technology industry, providing important practical guidance for this rapidly developing

sector. Fostering employees’ psychological safety is an unavoidable task for organizations.

Keywords: Empowering Leadership, Psychological Safety, Employees’ Innovative Behavior
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TEH T AT IEBE IR 5T, A5 B AT AR BRI 5 M 28728 9 1A% O 3,
HT8 4e AR 35 m FEARIG A LI RREE QR RE 7). PG SV B s AR, BB A0 01 T
B R SR EE R, BT CAROR FR AL R T AENE ) A e =, s AU R
BARRE AT A 7 LONER TAEREE, B2t QIR T A4 . A A ald@id IR 7R 57
T B R RS 2 A (R T R B I AL 4S04, EDAIE T AR AT S A A B AT L S
Motk ARMIA T ANAER RO 1D 2RO A REEHTIES, HxHE ST & A
W TE R 2T R R SR AR B =, M DURE v 7R 1247 b AR 42 A B A5 6F B A7
NI . CA BT BIESER A AU GRT M IE R, (B2 R TARGATIREA, K7
537 FEAE BAAT W ARIEACTR . BT AU & R T S ORI A . 2) R LB 24
UIE S T B A5 A% 5 BT AT N 10 BB B 47 (Edmondson & Lei, 2014), {HGFILAE(E B
AT BORAT 5 5 TAUHAT N Z B b A B AR S AT A 78 43, G 2 T[540 15 5%
RISEUESCHE . A R AHLEIRR 7T 2 82 h Tl 5, RIRABRIHE BAAT b G TR0 B 22 42 (1
MR R SR AT 2 AL SRR . 3D BT BIF TS B AR 4503 A FH 3 5 (R PR 22 B b -l [T BA
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2T, AT AT R A —— O e QI BRSO, 5 B AR AT
WEBC A 2 (Zhou & Song, 2020). Newman et al. (2014) FIRF 5 B 1O F 242 B IR
MAHESL, M DLELEEE S5 BT\ BESE B . JE T LR 7B, ASHI 78 (A% O 190 50 B i A
FEPEE BT, O AR BIERAR NS 5 A TR N Z R ERAER, AT
B TR SEUE 2 BT R G E O B2 A I A RN, FR R B AT R A5 EAAT L 5 TR HAT
NMNTERE . BRI, "EAME BT AS KU ST N R RS E, FE O
ZARA U AT A RS . ST, AR ME B RSB g O 22 423
SRR TR T, BV HSERR SE G M R R BT R 3

CiwEl:y)

AHEFCRIRZ L H B RAR TS BAAT ML T B AU A 520 3 TRGEAT N N AENLE], SO
Bl e e H R AR .

LUE BAATIW NSRS 5, FEHER S IZAT s R B . s BB AR E T, R4S
I B 2 A it 03 TAUET I S AR, % U KU 5 GUFTHT 8 9% R AT LRy 5 PERTE 7T

SCERZRR

BOREE X

PR T2 — Bl LU AE 03 TR0 M B, o0 e Tl 7 03 CO& R A 32k
AL TAESHE S BIRSCRF, sl TMSr B | 2RI a8, BEmsoR 5L
BUHTE )15 TAERU M (Chu & Liao, 2025). H X I T4 Gufk & B0 S I G BRHE R 2, SRif s
RGBT, AU RS SCREEEAT v, T I E A A SR, iR T H EA73) 5 808
SARPRAL ) o FEANRE AT L A, XM AT KUK BT R IE L 5 3R R R LN B AU S M E AT
IR, BONBEUR H RGNS ) 1 E IR R & .

OVFR 2 A I FU IR T X A VR AR R M AR, Nz &2 1 440 B AU ) 30
SEhl . 7R OEIERE oK LB O BT AR PN B KRS R SR SR S & 7, S T SEUEAT
FRN B . WA KRG, OHEZEZIAMME. BN AR =52 ) B AR I AL
AR Z TSR AR A L RA B AR I 22 Ak, 1IN 2 TR s A 03 18] ) LA R, G2 TR I
A EET Y SCHRHE (Newman et al., 2014). BT FEIRER R TAIHAT )y, KRH/MAZ )02 22 4
GES, BLAEAZISE D ‘R IR A, MAREIS A ATER . BRMLR R s 2 fr
FEAEARIRZN " B FERUERD (Qing et al., 2012), FARRIUNELTFEH B A HE . B
FIEESLAEE . HARKIN TAE R I4T AL (Cui et al., 2021). Il 22 4B B3 TR 6H 1T
RS I RARR O BRAS R R AT -5 A0 H B OGO B 4147 (Edmondson & Lei, 2014).
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EHSVEHAT L, 5% (Innovation). €& (Creative Idea) 5f1ifi 77 (Creativity) % 4%
RIEITRAH P9I % A I (Anderson et al., 2014). Hrr, G TAUFHAT AIEN/MAZETH O
&, RARAMRTE TAE = AR A SE A M ARVE . IR &, IR A Dy SE bR
AR SERL AR, R A BURTA AR AR B R SCRE S SE bR R S OGHERR T (Sun et al,
2018). SIE “RVEAR” RGBS A, R TN AT R WG & B SE R 1k, 2414
BB BE AZ O OULER il (Groyecka, 2018). TEAS EAUAT I, R LRIHIAT AR I Ay 4 A
REP= MR o, WasE TIERERA. RSS20, HRESRLS G
HEEE THSERAR S P O

AR B IF R 2R 5 1E LS

BRI S 5 0 A R R

BRI 1 T3 22 A LG B B R, X — % R O I 2 TEIEW 78 1
SCFE. MBI EEMARE, BAUSSFIEEW T R T TR A SRS 58, T T %5
ERHI A, 0 T2 RIS ST SR, b 1 i O B R e M 5 4 RFAAN (Chen
& Zhou, 2020). XFETEEMESRR, kG TIRGEH T REM A EMES AL A SR
ORI, NOBZ 2RI REOE T I, QA RMEN, R SFR XAy ar
B B EEE, KA P R R L AR TR (Li et al., 2019). XFEE
(R B3 1) A R AR T 03 A BB RO AR, BRI T Rk 5 Iy 250 v 1 O B ),
PRk T OB 4 (Zhou & Song, 2020). MhAh, AU S I i 2 N T ) VA
B, AL G TR W OTREEAT Jy, 1k R TRZ B A G IMEOA T, BE— DY 708 22 4 1)
JE% (Edmondson & Lei, 2014).

DI A 5 B T AT NI KRR

OB 22 AR KA R L RIFAT A O O BER 3R, O QBT N AR VR ) £ 2l = A
A H—, mOEARALE R TR REE M, A RRA A, TR R
P ERAS AL T, T EETFEIB @ I3 A (Mo et al., 2015); L=, OFRL4figamik i T
I A ME 5 SniR St = R, (B U A VA Rl S5 A, NRIRTAT B A TR IR S R SR
H=, OEAES RN THROEE S, k5 TR 5 2 0 A0 SR 5 3656 M 8 2% o,
PRI 9 HAR A 5T B 5 P8 M RCR (Sun & Lia, 2016). 7EAS BB T, BORIEACHL. G135 XU 5
AT NARFAE, A0 B 22 X BFT AT N I SCHEAE R EE 9 00 . e Do B 22 A AN R R N 57 B8 RS
RS BOR . IREFHAT, AR B RO ATt Be CREFAR I 60T 'L, s N 54
ZUZT I AHT P ) (Yang & Zhou, 2021).

OB 22 4 [y A AL

O ATERAUNAT S R TRIFAT AL B EE O RN M, WET “BRRaS—
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DA~ R TAIHATR” MESHE. X—Ph AL B 5 Nm A B IER B: 5 — B
PG @SR NI BAERESL. A OASEIT A, NRATEEZ SO TIERSE,
BT R T O AR 55 BB, m OB SR B TOE e R A R . 4R TP
PRSP AN BTG, ETT R I B 2 & 2 I AF 178 (Mo et al,, 2015).

PAFRBCRERRX P RR, EARGERDHEE BT SRS, &eHH
SRR PP A 2N 8 R S I R AR IR . AN, A5 B ARAT M 53 TN 3 R S 7 R T A
B I KU B ey, AL A GO B 22 A AR T RN R A5 2, B2 A BT )
TRHEE R AAFTEAT AR SRR I, 30K S i) AT 75 b — 25 S A 56

MBS RE, MEAT AWML BN NAET S SN IS5 BAR FH A . A
SUFIENEBEWIMNTAEIR R, @B G SRS NI TR, BB m A T
SR 22 Ak I KT RO B e AR A 5 O B 22 AR MR AR A, 205 &
A THHECT 03 BT 2R NER Mo et al, 2015). X— “HE—INHM—1TNR" KIES
EEA%, TEMWTE R T RAUHAN S8 O B 22 A R QAT N I AME 1B

B R E HAE A TESIHLRL A St 7 AN SR ARRE . 2B, BEFRR. BAEFRRYE
KR TR L RBOR AR NAEBIHLI DG . BB T I8 I T B 32 Y St 2 R T E 3=
TR, I RS SCRE S AT NI R AT TR, B ST RCE B B RO R R R R
TR IR EHEEACC T TSR AT BT T R T RO EL e A, HETTEOR JLR0H 1 AR B,
fRAE R T E BN BIH LB (Sun & Lii, 2016). PFHERIRAH B b7, JLFECABF IO SRAL T 1%
S S

wrFERH

LR AT T 0 R 24 R AT AT A7 AE DA R SRR Bk . —, AR B¢ R (AT WA S Ve w7
A DA 2 BREMAGAT BB HALUE S, SHE BT AR L m BT KU
ORI, PRUHZACRAS: . O A ST N K RIITRUBONEZ, M LUK HER
PIZATW B BB L, AN R BT ANGE o B4R ST BRAESE T 0 B2 e i T AR A,
EREEGE BAATIARHE, IRAFINT P A R AT R R, a0 B2 A AE AT R
SR AR R BURTAT . TG, AR DUE BTN SHIEE 5, REWIEOH 241
hAER, BTEBAMT AR R R A, VISR R 5038 5 F S R A R A S

HARMRE S EIBER

BRI G5 0 B A (6 R

AR T i i 45 T A S ORAR B R RS AS E] L @S AH ELAB AR R R DA R B
MISCRPBER, NHSURFATIE T 24 HRAOAVER TAEGHE, X R 27 X aehs i 8527 A
TR Z 4IRS (Mo et al., 2015), P2 AR EAA RN 0 TSR P AREM A 1 H
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QB R AR L AR RIS, AN fH OS2 2 G I PP BAN 2 40§ 1 BDIRZS, XA L BRRES
SEAES A TR TAERIMMNZ 5OIHE SR R T IRA i SR AR (17 BSR4 AL
RIS, WU R G LSO B, (e (Al ATT SRR E st 2Rk G A A B BT AR
P ae XA BAT NIRRT LS 0 5 TRV SRR, RIS ik 03 TR o
AMEMALG L TN, MEAT NI B2 NN EIAT S #3085 1) 52 R,
BRI 4 T A THORRERE M A B RFE R LA AR5 5 UL AR Bt B SCHF
PR, NASURRATIE [ 24 HEA GAEVER TAEGE, XA MBI IO BE 8 B R i 37
THJAFIAIET (Mo et al.,, 2015). A HIFREHIBHKE, HAARGTTH L 1 R TR E LR RN
AR, GLAERMEE B RN, KAV B gk, TS S i T2 @
EAER RN AL T HRATR, IXFPEEAC B TR 2 2 it — D 5l 53 TR OB 2 4 i

FE RGPS, BRI T 8 7 [ PA S 18 P S 1l B 78 4 3 e LI R Lo R AN
IR, A B3 T2 B B 5 R LI OMEL, AT sRAe Ho o B 22 i[RI, Q003 X 53 L RE Y
FEARRS AN NP R J (0 5RTE RS AT R PRI 5% AR 22 B 7 vk s H g R AR 100 B
PG, WEFCRET, BRSSO B 22 4R 2 AR B R [ SRR, A2 T s L
PRI R 2R S5 PRI, SRR A 8 i SRS A SCHFMEAT N, O B R 1m0 B
TREEHLA o

PR IR MRS H1: BT 1L RS B 2 4

OB e 5 G AT AR &R

OB A IRAE YIRS G T RFAT N B R OB R, X ZABHTRE ) T B AR
(Mo et al., 2015). F &5 0B 22 2 53 TAERU7 hRIL HaRp)RIA RUE, 5 T2l aY)
W7k, I H M T R g TAER R BRI 22 42 BN 5 T Re i 4 vk = R vh 12
QUHIEBIA By, AN i FEE AR DG AT E A R I R st N ) B P o 00 B 22 4O 5% I 6
B EIR M T B OESCRE, I MR & 1 BT B R E R A SR . A EAR A
FANLEIRT 0B 22 A O QB AT A IO HEAE Y 2 EAREUE LU JUANERE : 1) (OB 2242 IB0K
PR e A D AR I B R AL R T R R AN QT BGR BT  2) OB R R RE S AT R TT
TR EIBAIME BRI R RIS s 3) Do B 22 4Rl st Ak 5% A N AE SR B g Tl e ik 17
QAT AR . IRIEAE NN EE, OB AR Dy 5 0 B B B AR A5 B — R AR BRI R
SR AT IR IS JIREE o Boa& im0 B 22 4 SR B3 AR BRIy vh R L L S s ) Rk R R
EHE TG %, I H MR T RS G TARBGCRI IR, XM 22 4 ROl 52 T Re 81T
BESEPECIIN SN ALy, WA AL AT BE AR R R B A ST Y (Mo et al., 2015).
MBI E HARHL A, DB i) TARPAEERES i 2 01 T B EFRAMPAEFR R, H LT
ZASCRFI TARASE I, A2 5 S NI (8] RS S AT BB IR R, IR AR 26l it T
VEITEABOR T B, XA A FE S e (8 53 A8 H R A b 8 TR St ML IR wT e dE
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FEAS BHEAR G, 0 HE 22 4 B R M BOR N SR ZR B B 5 ZU ) 27 SRR IR LR T
PR TAEM IR, XFP RS R RIS, AT TN ANBIRETKCE, v 2L H 4k
BIHTRE SRR TR TR . A, O HE e A BRI G AR L T 0 B g IR T AT
T4, f R T RE S B 2 NG B IE R BG4 (Sun & Lii, 2016).

LI AR B H2: (LB A IR 5 AT N

O AT A ER

OMZ R RIENEREE WP AR, TRABGSM R TOHAT A R #E T — M
KREEFIMFEE (Mo et al., 2015). BACEL ST G B HR i 3 LR O3 22 AR B2, (] Bt e gt 1 13T
AT NI, X — A T R R 56 P A EOCER O E B B D ARBIABY B, A4 S AR A5
BAEA T REIREE DLER ) s BAR R B84, KR 3 17 53 T A0 (R 00 B 22 4 1 3 5
20 NIRIABY B, A H S0 22 A 51 T2 B Sy R BRI, FE T A iR
ML TREW, BB FE RSN SRR 2, w5 m R TR OE 24X — MR AR 2=,
MAERF R TR AT R ETA T BIRERRE DA ) R S LA IR B A4 5,
RIEHER T 0 TN OO B AR, X — i R AR SR AN EI G (Mo et al., 2015).
MEFAE IS RE, BREOHA @S LR THEE. BEMXRFER, #2F 7 08 TH0E
AR, T A AN — R O BOIRES, BBk T R T ATESINL, R R
HIEZ T N AT ) EE AR MALFE, S1FEX R T T A TUA
0 E SRR, LEEIBAS A V) SR 2 B G TR ETE, R IE LA
SO TAMAR O EL AR, SEHOR T A BIHTE 11

PTG 22 1) A VR A 2R, D D R T IE oL B BT, AR
TR H G AR OB A AE, R 7RIS ST A AR SO B A R 5 A
figp- ke e R ) B PE LA R 7 R BUE A 2 B iR, X AT N EEE RO S BRT R (Sun
& Lii, 2016). Ak SLUEAF FL45 T 48— BOIESL T O HL 2 AR AT B b A 208, IR TER AU
AU R T RLEHAT NP A R i FE v, O e AR ] B AR KL S Ih AL

LR MRS H3: OB XA S A A LAIHAT N (8] o Rl e

BT LR AR, MERANAS . OB A 0 T AT AR BRI, B

Empowering Psychological Employee Innovative
Leadership Safety Behavior

Figure 1 Hypothetical Model Diagram
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W T3

BT ) ARG A AL OB Sy B H AN G AE R, W Ui Ml e,
i TARFRERAGE, HTRESEANOG¥ZES 00 55 508 %02 52 &= S,
EEXHERAA S . OB LA, RTAE T A=A REA RN ESH, KA Likert fi
GRSy, Hh “1” For “EEAFE”, “27 FoR “HEAFE”, “37 Fm “—k”,
“47 For “HBRIE”, “57 £ “IEWIAE” (Chenetal.,2016). [ s AR HI1E 40 LA,
ST 5-10 7380, CARIRZ Ui E S5 E, RIESHE & .

WFRFEAR R G BAAT A 5L, AL 30 BB = BB {E B AL 52 T
TERATEN G o IEBOZFEARR IR R R EA W —2E BT R G SRS SaH
TR BAREARIRHE, SWFREEEEREG: R =G R E R, 3R
FE. RTEHWEZT, BARIEREARARNE. B SREREER T, HRAET. PEEH
HERFZ, FRREARLEIRN . T AR R 4E FE 1 /AT 3 1 o

ZEJE

PR 55

KM Arnold et al. (2000) JF R RN FER, ZERAEE ZIXTIAERK, BA R
MERE. BRILEAE 5 MED, ZOoNBREAFERES S, HERT. B3 LECRS.
FAABECg: “RIGEEEFE IS 5l e R “ RSk T Rext - R, R EE 2 1E
REMFI 7 RO FER ARG RAES B O TERAT S 7 BRI FE RFRIEA i 77
AR IR 328 R T A R 2 o) AR TR K AR R

PO F 2 A

KH Wu Al Chen (2011) BT E B SBITH O 2 28R, 355 N8N, RENME
R 2 AR . BAARBIOY: “RAE TAERRIAWBE ML A CHESLRZ” 4 RAAFE
B, A2 BIHE AME” “FRAE TAE b b BT AEE S SZ UG 1 7 “ JRAE LA AT LUKHH A
HERIE H CRARIR” “IRIFAIOE TAE PR IE B SX H SRR,

FTRIFAT A

KH Ng Al Lucianetti (2016) F & 1) 52 TAGHAT ARRE, 5 AN, 3955 Q0 F A AR A2 i
LA GBI BARETU . “3E TR R SuEE 7 C3aE T SO AR
FRET A7 “3R38 T i) R S 6 i vk 05 %8 7« 3038 T4 BB AENE e AL o R I R
“HET RGHEOIHELR TN TAERE .

B R SR TR

BT R S

i 3 Sl i) 5 B /MR P AELIT R, BOEICEER TR 2024 429 H - 10 H . NRIE
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B, RA AN EHEE AT AR R 7 ORISR A, TE )T Sk B R A H .
B 4 R i SR g, PRARAZ U RS o [N 82 B S5 D SRR 0 R0 20 B TR B e o 3 5
[FAMET 3 2081, EERFEHLIES .

FEATI AR

IECHBEAT, T 2024 4F 9 HIFEARGE, 1A 5 FAE B Gfias R 3L E A AL AR
Ak B L EBAE IR RER 0 TR0, SEIRlCR 27 156 4. i SPSS 29.0
XA BEECE AT S KMO HUREE DIME 40N 0.927,  ERPRIRE BRI FERL S 2 2 M/ T 0.001,
FHHIEE G AT N0 SR 7o REoR, Frg &S N34T 0.5,
H AT KA FE R AT S8R Cronbach’s a REFYET 0.7, HA B4R 1 Cronbach’s a
REAF]0.927, RPEREAG RIFHERE. A6 BB RIS B BIRR R B . o T2
ARUEE R, BT TEATRA, SIRETUEM 5. W& SEbr LRSS, AIER RS E Heal.

Table 1 KMO and Bartlett’s Test

KMO and Bartlett’s Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy 0.927
Bartlett’s Test of Sphericity Chi-Square Approx. 4535.859
df 595
Sig. <.001
IEERXRFREAIE

EAHTEIL R RS 286 ., LI AR RIE (I BRES AR B R — B E I
BRI JE 0D, RARIFA RREA 235 4y, A RUACRN 82.2% . FEAIEARHEDT R : 47
JiTE, BE 130 AN (55.32%), otk 105 N (44.68%); SE#S T, 26-35 % 74 N (31.49%),
36-45 % 94 N (40.00%), NTEEREA ~=PiJrim, ARLLLEFP; 209 N (88.94%), ik
HKTE R TEFERTE, 21 FLE 65 A (27.66%), 11-15 4 47 N (20.00%), 534t
X, FFEAE BT T RRRAE .

HRER

FR MG

TETABF R 5 286 4y, LI A R 0 R0 36 5 3R H BOREAS 235 43, A 3R 82.2%.
BEARFAE: PEA A, S 130 A (55.32%). &M 105 N (44.68%); F#ELL 36-45
(40.00%)+ 26-35 % (31.49%) NIZCHEM: FPIAAR LA YT (88.94%), BAAZHH K
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s TARERR ¥, 3615 BT R TAMRHE. OB ERA G4 TR
FRORGTIME N 3.897 (S.D.=0.836), LHIZ43{E N 3.806 (S.D.=0.787), Ht LEIH1T N
E93.949 (S.D.=0.775), FAEAFIHAET a5 LK, e SRR SUE 1 RAFHEA .

HFEFEMZE (CMB) R

HFABF I AR R, AR S AR B8 01 T E VRS, o] AL R i 2.
K H Harman B8 TAR IR IEBEAT IO : KA 15 MBI (RIS 5 8 + DF %24 5
B+ G TAEAT N S D BT AR IR IR R 0t (BFA). g5 EoR, JEEREUH 3 MEHE
BHART 1 MART, B—ARTMEEN 2 HEN 352% (<40% Kl FArdE), RFAV AR
TE/ B LR i m 22, Hdls vl et R AT,

BRI

AW FiiEIE Cronbach’s o REL. EIETURTHHME (CITC). KF#dr. HEEE (CR)
FoPE ) Z R (AVE) R RA S (EL). O 4 (PS). R LA TN (IB) K=
FAGEE SR, TAENE T HB TR, R SESHE T 5 E 2Eal, & A RA LS 45 Ry ik bri,
FAKRUF

RIS (EL): Cronbach’s a Z%1 0.848, CITC {f 0.586-0.724, CR {f 0.896, [XT#;
fiif 0.729-0.841, BRNHE—FMERLF, BITERE . X8 AR B AR ) 5815,

OFLZ 4 (PS): Cronbach’s o %7 0.878, CITC {H 0.603-0.812, CR {H 0.912, KT
0.734-0.894, ERAGERLF, WHl— S, BB B AR 558,

RTAIHET A (IB): Cronbach’s a &% 0.946, CITC {4 0.832-0.866, CR fH 0.959, [A¥
AT 0.893-0.916, HREAFWEMINH —BUEEERE, B0 I Ko 78 A8 5 g Rt ) B3R 1
5. se4h, &&F AVE H¥ET 0.5 IEFHE, RENERL, oA SR RISER &7 %#

g5k o
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Table 2 Reliability Analysis

Reliability Analysis
Variable Item Corrected Factor Composite
Name Code Item-TotEL.  Cronbach’s aif  Cronbach’s a Loading  Reliability (CR)
Correlation Item Deleted Coefficient
(CITC)

Empowering EL1 0.586 0.837 0.848 0.729 0.896
Leadership EL2 0.713 0.801 0.826
EL3 0.724 0.807 0.841
EL4 0.658 0.817 0.795
ELS 0.647 0.822 0.785

Psychological PS1 0.603 0.876 0.878 0.734 0.912
Safety PS2 0.670 0.863 0.790
PS3 0.743 0.845 0.841
PS4 0.812 0.826 0.894
PS5 0.732 0.847 0.839

Employees’ IB1 0.832 0.936 0.946 0.893 0.959
Innovative 1B2 0.866 0.931 0.916
Behavior IB3 0.858 0.932 0.911
B4 0.859 0.932 0.912
IB5 0.844 0.934 0.901

BT

A e T i 5 T 5 ZE 3R BUE (AVE) Kl B (55 850%,  DABAIE AR
T (EL). OHEE%4 (PS). B LA TN (IB) BRI G E M SEHE, 4
BoR: SRR A T EA AT 0.7, Horb i TAUHAT NI T 0.9, H=
AVE {43514 0.640. 0.689. 0.823, T 0.5 G FHE, 7o il & ER 5 g s g

RIS EWBIERET), RERERY, EREMA.
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Table 3 Validity Analysis

Variable Name Item Code Factor Loading Average Variance Extracted (AVE)
Empowering EL1 0.729 0.640
Leadership
EL2 0.826
EL3 0.841
EL4 0.795
ELS 0.785
Psychological Safety PS1 0.734 0.689
PS2 0.790
PS3 0.841
PS4 0.894
PS5 0.839
Employees’ Innovative IB1 0.893 0.823
Behavior
1B2 0.916
1B3 0.911
1B4 0.912
IBS 0.901

X430 (HTMT &5%)
KA HTMT bEEZRAT IS AR & 8] X 40 %0, AnifEy HTMT B <0.85 R BIX 73 2% B R 4,
ZERU R RFTR:

Table 4 HTMT Test Results of Discriminant Validity

Variable Empowering Leadership  Psychological Safety = Employee Innovative Behavior

Name (EL) (PS) (IB)

Empowering - 0.843 0.796
Leadership

Psychological 0.843 - 0.812
Safety

Employee 0.796 0.812 -
Innovative

Behavior
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HEHM

WA E RS A M il I 150 N R, BR TR AT 0 L LA AT IR AL K
AT, RO 22 EEER, SRR RBS MR R BERTE, oL E
XA TRIHAT N RS E . AR St DI A B H A, R2=0.330, %S
R2 = 0315, F =22.556, #%BAFEITZR%EL 0.558 (p < 0.001), 2EFHIERFEM, KiFHIE
FVEA T 024, ISR T R THENSEE, s i DO 248, b HAUHmE.
OERZE A0 L TAFAT AR, R>=0.468. % R2=0.456. F=40287, OHZ4
[F1H R %0 0.659 (p<0.001), FEZFIEFFMN, GUFHIERIER T & TAHEAT A, B3 4%
A BTG 52 AU AR, HEZ) AT 92

Table 5 Direct Effect Analysis

Direct Effect Test
Employees’ Employees’
‘p y . Psychological Safety p y .
Variable Innovative Behavior Innovative Behavior

Model 1 Model 2 Model 3 Model 4 Model 5 Model 6

Gender -0.061 -0.04 0.018 0.043 -0.061 -0.073
Age 0.094 0.029 0.207 0.130 0.094 -0.042
Education Background -0.061 0.011 -0.109 -0.025 -0.061 0.011
Work Tenure 0.107 0.090 -0.062 -0.082 0.107 0.148
Empowering Leadership 0.472%* 0.558%*

Psychological Safety 0.659*

Employees’ Innovative Behavior

R? 0.049 0.259 0.038 0.330 0.049 0.468
Adjusted R? 0.033 0.243 0.021 0.315 0.033 0.456
AR 0.049 0.210 0.038 0.292 0.049 0.419
F-value 2.993 16.014 2.254 22.556 2.993 40.287

Remarks: p <0.05, "p <0.01, ™p <0.001

SiPle I

ANHE 72K ] SPSS PROCESS 7 1) Model 4, LMZAUMAS (AL) NEARRE. R TAFITHN
(IB) NEAZE., L4 (PS) ANPAARE, JHEHMEN (xb). Fi# (aD. %P7 (D TAE
IR (nx) 25 NG44 &, it Bootstrap % (EEHIFE 5000 V&) 0B 22 4 () Ay
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BB AiREIR, FEAEH] covariates J&, FAURLAG G000 B 22 42 1 IE [ 50N E A 235 (B =0.5249,
p<0.001, 95% CI=1[0.4214, 0.6284]), HAIfEREEJ) R>=0.3300 (F=22.5564, p<0.001), FH
AT BEA AR TE R RO F 22 A A KRBT 5 0 22 4 Rl I AN A0S 57 LR AT
N ENAREAR RS, O 24 R L AHAT NI IE R R (8 =0.5686, p<0.001, 95% CI=
[0.4557,0.6814]), AL AN 3 TARHAT N EA B3E HIELEREm (8 =0.1390, p=0.0115,
95% CI = [0.0315, 0.2465]), BMEAKfERE /) R? = 0.4827 (F = 35.4603, p < 0.001); H %L
NS IS 45 B R, OB 22 A R R R RSB 0.2984,  95% Bootstrap B 15 [X 1] [0.2030, 0.4024]
ALE 0, RPOHE LRGS0 TARHAT N2 MRIEREZESR A ER, RIEECH
AT BT A BEL AR 2 L AUEAT N, AR R T 51 OB 2 AR N IR FEHE SN A BT AT A
FEA

Table 5 Mediating Effect Test Results

Direct Effect of X onY
Effect se t p LLCI ULCI
0.1390 .05450 2.5485 0.0115 .0315 .2465

Indirect Effect(s) of X on Y:

Effect BootSE BootLLCI BootUICI

PS 2984 .05130 2030 4024

Remarks: Level of confidence for all confidence intervals in output: 95.0000

Number of bootstrap samples for percentile bootstrap confidence intervals: 5000

Wik

HEAMT AR ARG 1, R BB BIRIESS . DUE AT SAIET 5, IESEHRAL
R o0 B 22 A 53 T RUFHAT NI i R R ) (R2 = 0.483), 4o 1 i kiR AT
W AT N 5 0B 2 A R RE R . X RBUEAN 1 E BT AT K& 5 G T 9 9k R 00T
FHZEH, Sy LR AT R PSR AL 7B SHIE S, IR JR T AT NS R AL
BRI A 5o

BEXWNHERAM, AT RN Bam KERIM: Mt ke g
K, RGBT AR ORI, BRI 0 TR, TR« —
WH CLEZE)—~ATh (BIFD” Mt FEe; MWERREHIRRE, RS TELIKTH
TRFRGH LA T HERR BLEERRWCRATRK ROTTHEFHH TR, HLH
sEAY O B 22 A, BEITBOR BT A ESIHL, il T R —— 0B 2 a——OIH 7 N TESE
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T, BN T AT A BB M BRE, AU AT R BT O HL B SR A T
FEUEREIBHESE

FEUERAL RO, SRAHRIR OC R SIE S . 3T Bootstrap K JeAs vHEMI 5 0 B 22 42
TR A 0.2984 (95% CI =1[0.2030, 0.4024]), HAZAURLA T 7 TAIHHAT NATIAAAE 5.3
BHIEBN (B=0.1390, p=0.0115), X85 RAONOLE 2 SRS S 5 R TRIET
NI A O R AL T SE B UL IR SRS, O S AT B SO TR T R b
MR EEHE, BE—B 5 T OSAT NS RIHAT N R R R .

g

DAME BARAT I N SR T 5, RAERBUHA S . OHE 245 R TAH T ANKR, @il
WA T 5 SERT SR, RGHER T “CBRBORGIE: — O A — R TAIEAT A B A S L,
1% O 78 R 5 A8 DTk R

PRV TH (R sl R EAIIE =T . —, FEHERHAT IR T, ESEAE B AT AL
T8 G 3 O B 22 A R T REHAT N IIRRE S (R> = 0.661), MR T 4015 KU 55 o iR s 4 7Y
IR IERERCYE, oA TATRR R A R . =, T B RVUE BB IR A B R
BA B 42 RO A S R I RS B AT R T E £ R RAFRGMATTHE R, 5024
A, MR AEAT A, 9T “UE——IN—AT R BAMNTEZE. =, @il
Bootstrap f 3%, FEHER 7O 22PN (RN 0.2984, 95% CI = [0.2030,
0.4024]D), NZPARRIEH T EH BRI SIS HE, F & TR A S 0IHAT AR R
Wk R,

SCEETH, EXHE RS AR S BH FRR R, R = AT R R AR
WIRBE AR, ST ENIR T 7 TRES 5RS 005 3 B8, @ =) A
SOk, WA RIE AR OIS s RO A SRR R, BT E L B K
FANATHIEE . BEEETIUMEF 6%, SRR T “RIATHRE . QUHTZ3CRE” ST =R
FCATME T 3R, BT XS EAAT A AREARTR R A, BT v 5 A THREIR T B R RS 5E,
R TR, B2 “IRAR”, DO EL A R AR T N I A

KRBT N CL T IT W R IFRAG : — 24 RFEATEE, RBEAT AR ], A%
(TR ANNE 7 1b: AN N TR T oA = B N B O - W [0 e s VR 08 R T e R IR T AR N
S RSB RT, id ZRREIR I, A SR R A RO R K AL
M =R EIRIE %, SERT AW, SN, FAFEPMSEZ IS, W3
VE A ZE 5 SR R o
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