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language academic journal which is owned by Panyapiwat Institute of Management. It was
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Objective

The objectives of the CISSM are to promote research study and development in the
area of social science and management, and to provide a platform for researchers and
academics to exchange their views and publish the results of their studies. It was designed
specifically to help produce clear and concise article, publish original and leading-edge
academic research, and disseminate these research results to the global community.

Scope

1. Scope of contents comprises the fields of Business Administration, Management
Science, Liberal Arts, Education and Other related fields.

2. Types of academic work comprise research article, academic article, and critical
review of journal article.

3. Languages of academic work: Articles written in Chinese are accepted for
publication.

Journal Policy

1. Any manuscripts to be accepted for publication must have been reviewed and
approved by at least two peer reviewers in that particular field or related fields. The CISSM
has a double-blind peer review policy which means that neither the peer reviewer nor the author
knows the identity of each other.

2. The submitted manuscript must have never been published in any other periodical,
and must not be in the approving process for publication by any other periodicals. Also, the
author must not plagiarize the work of other people.




3. The article, expression, illustrations, and tables that are published in the CISSM are
the sole responsibility of the author, and definitely not that of Panyapiwat Institute of
Management.

4. The Editorial Board of Chinese Journal of Social Science and Management reserves
the right for decision making on publishing any articles in the CISSM.

Frequency of Publication

Biannual Publication (two issues / year)
The first issue: January - June
The second issue: July - December
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Editor’s Note

In response to the recent COVID-19 outbreak, more vaccines have been produced and adopted

widely around the world; however, they still cannot completely prevent the spreading and transmission

of the virus. That is to say that people will need to learn how to co-exist with COVID-19 in the next few
years. As such, the work from home policy will still be adopted by many companies, including CISSM
in the post-COVID era. Furthermore, COVID-19 has affected our way of life; such as, imposed a lot of
travel restrictions, but this will certainly not deter the publishing of our journal.

For this issue, we are glad to include 10 articles from Thai educational institutions comprising
Panyapiwat Institute of Management, Huachiew Chalermprakiet University, Krirk University, and
Udon Thani Rajabhat University, as well as Chinese educational institutions consisting of the Guangxi

University of Finance and Economics, and Guangxi University for Nationalities. The topics cover many
areas; such as, the Influencing Mechanism of Safety Leadership on Employees- Safety Performance;

the Influence of Organizational Commitment on Job Performance with Employee Engagement as a
Mediator; the Relationship between Regional Tourism Development Quality and Development
Performance; the Influence of Symbiotic Values on Alliance Performance; Business Model Innovation
of the Supply Chain Based on Blockchain Technology; the Competitive Strategy of Online Education
Enterprises Based on the Lotka-Volterra Model; the Dissemination of Traditional Chinese Culture in

Thai Schools from Chinese Teachers: Perspective; Inheritance and Rebellion of American Romance
Fiction in the Context of Postmodern Culture; the Mediator Effect of Chinese University Teachers:
Volunteerism on Teaching Quality; the Analysis of the Meaning of the Chinese Word <X}~ (Dui)
Appearing in the Chinese Proficiency Test (HSK, Level 1-6) Vocabulary List.

In addition to the Thai Citation Index (TCI) platform and Panyapiwat Institute of Management's

(PIM) library website, CJSSM is also available on the CNKI platform where readers can search and

download the articles. This is very helpful, especially for those readers who reside in China. With the

increasing of channels, the journal has become more exposed and received more inquiries and

submissions by various authors. Moreover, to minimize the authors> waiting time for publication, we are

not considering to increase the number of articles in each issue and hope that we can implement this

new policy soon once the proposal is approved by the Editorial Committee. We will certainly keep you

all posted about all our new developments.
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K. waMOT RESE KEIN LEFEE MNUTHEE

Abstract

Based on the social identity model of leadership, 250 people from two large construction
enterprises in Shandong Province of China were selected to participate in the study. SPSS 22.0 and
AMOS 21.0 software were used to analyze the survey data, and a cross-level model, including
intermediaries and multiple regulatory variables, was established. The impact of safety leadership on
employees’ safety performance was discussed in depth, thus influencing the mechanism and boundary

conditions. The results showed that safety leadership influenced safety performance through safety

Corresponding Author: Qilin Jiang
E-mail: 13535283@qg.com
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motivation, which played a mediating role in safety leadership and safety performance; furthermore,
there was a significant positive moderating effect between the perceived safety climate and trust in
leadership, as well as the intermediaries of safety leadership and safety performance. Therefore, the
research results provided new concepts and methods for construction enterprises to improve safety

management.

Keywords: Safety Leadership, Safety Performance, Safety Motivation, Safety Climate, Trust in
Leadership
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i @2 AT IR, &R A EHIUR AR KA, FEERE T
B BHUTW R E R, P, e Ak T ERR. B2 “eEHENREE,
G AR B S, BT e EEACE AR I . BT AR 2 8 B AR
by SR R R 2 B2 AR A R 22 S B ), &2 A e LAYE 5K (Arquillos, Romero, & Gibb, 2012),
ARV FNE R, AR 2 RN SRR B=, 2 TR e g i
BIRAR, SEWSHEN, FEEZENMIEAL . ZEFERE. 225080 i A
ZAEHLERZ TR, X2 4 A B Ok T AR (Li & Zhang, 2012).

[ A KT SHIER AR, S0 IE 22 A 77 o P R P B 2E A (Tam, Zeng, & Deng,
2004; Zohar, 2002), J-¥4 22 &R UFAE N2 28 BN AG RERTH F B ZaOIT LA Tk
et 90 4EAR, M Tt m i B MAZ L, ER KR L2 T A UGB N A
REER R, A Rt — DR AR HAE I BLS . h TAEA SV B, STF 2% A L TR
FRRIAT Y EE R R K 2 — (Huang & Bond, 2012), H. 724745 552 DU SE I 222 45 H b
%O B AT WU o DR AR SO BT T AL 2 N [RGB 0E 22 4 L 400 3 0 04 L 22 4 AU
(AR IR RN, PRI 2 A R X R T 22 S BUsUt e L A 4614

CERERA

HAEKEMACEIUER TS HEZ S FETER, WS- a5 (LMX)
(Hoffman & Mehra, 1999; Kath, Marks, & Ranney, 2010). #A(#!455 (Hechanova-Alampay &
Beehr, 2001; Martinez-Cércoles, Schobel, Gracia, Tomas, & Peird, 2012). 48 # #4455 (Conchie,
2013; Zohar, 2002) 152 5 %145 (Barling, Loughlin, & Kelloway, 2002) %, FE#E4S H{E %4
QU 32 EARRE L H 2300, 22 40T I H AR BN S 0T 8 U ) B B BT 2

ZAGIT IR WOR B TN S it . A R AN 1 S SR Bl % 515 (O Dea & Flin,
2001). Wu, Chen, FI Li (2008) ¥4 %440 /15 O~ “¥iet 5 0 T2 (MR iR, SSFAEACH
L R PO 5 T NS DLEE AL SRS AN SR 3R 2 T IS i 232 4 H A% Cooper (2010) %
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AT I N B SUHERS . L FB\ LA SIh A2 5 B R 155 71 109K 22 A E i)
I, Lu 1 Yang (2010) KA ARG T 552 5 WA S 46, #2230 ZAeBOR
FHZE A 3 ANYE SR B AR kAR MV 3 b 1 22 2 B0 o 22 A BhHLAR 05 3 L il
W TZEAT AN R, GG 5 R T2 R L2 R4 S BENE
WO 22 A @AW, IR S R T2 52 2RISR 2 A BUR AR OS5 v 51 L) 52 WA )
iy SEANHFRABEST 5 TAT AR, BRI E 2 AT AR e RS RAeEFMIEM S
NZAATRIBERE, SR 22 4 B0 I EE B L SEAT 2 A BOR 1 B A 2 A R 3 P
Hopth I LRI vk 22 4 MR (Lu & Yang, 2010). Clark (2013) KfAF & 45 S AR 1 22 5 140
SIAY N AT S E B G 5 . O’dea A1 Flin (2001) A A2 4540 5 T LAF DU A4k B 5k
RAE, BIREILEE . KRR 0 LS 5L LS ARG E 5, 5 3 1 DY 24 P A2 2000 R 8 A 49 45 2
FAE AL A3 2 A TARIRS

ob [ (1) 22 4405 T I SEUERF 7 A T 2012 4E. Zhou A Bi (2012) JE T B PR @S VAEA,
BAIE T AT 7). RAGREMZ 2GR AR IEA K R Xu (2015) PAIL R @ sk A
W T AR I Z R0 (ZAATR) ME&R, Qin (2014) BAH A FEHRE) Ak A phit
WEFHR T T 2203 7). ZRREMZ 2500 K &, L, Liu, A1 Dong, (2019) ZEME AT VLI
BT SN R 3 G 1R mUia)) B — R T 22805 ) 225 B2 2500 (6]
MR R.

BRRE, TEE A 2T IR A LG 2 AT -2 A - SO T
B, FEARF AT AT IR IE AR, 208 T A LSS FAMAR R, I8t — 5 1 SR
QFr, IR RRMER R, kit FERBEA R ZREWAHF TR, A0 248050
NEBE, BEGUR (AT ERGSE RS, FHERPSINZ LN RAHIH, 9T
(EAT R SR B E TR &, S5A 2 B MR A 5 LA H A, feis b E
I Py 22 4 P TTHR tH— 52 M BR FI SR SR

B 5R%

HIRHA: MIFHSIAFRE

T AN RIS (Hogg, 2001) & T-#E2x A RIEL e, $2 H 405 7 (1423 A RSk IR
T I R, SR AR A R 0 A 8, A0 1) R R AR B 5y, AT A Bl %o
S5 5% RN [F# S (Sluss, Ployhart, Cobb, & Ashford, 2012). 455 J5 B4 2 1148 i 72 B1RA
S5 B @ 5 BIRA JE B 2 (A UL EC B (van Knippenberg & van Knippenberg, 2005; van
Knipenberg & Hogg, 2003). JR %Y, REMEAARINH I —H1BA it 5 HoAth BIBA B R PEAT s A EES
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B AMEE T THI ) &0 22 57, T2 — M AMAS BT 72 ] BATIA SN ZRAE (Hogg, 2001). AMAGEL A [F] B
JE BN, 5k 60 BE 8 4 A4k 2 ST AE A BA G BURRAE 2 b, 3217 B 3 AA [ A JiR B AREAIE (Zhao & L,
2016). 29T B SR B RFAE RGBT T A S R AR DT P 5B v, AT A Bl 5 B A T e AR
BNk by, I3 HAS A BBk (Wang, Wang, Qiu, Lu, Hou, & Zhang, 2012; van Knippenberg
& Hogg, 2003).

WAk, T3 fe i e BN B AR ARG i 7 2, AR IR | A& IR A R A/ 41 BA
JEAL, AT i B R ARG, 36 0 BT A B 536 B B A TR], 38wk 2 A R R FE R AR
VAT BN 57 RIS I g o 4005 T DL SEm T R AL 25N 7], g B S IR AR, X T & 7~ 4
SR R RN AT BA H A o G2 BIBA A Tt 2 —, S 5 1 T dik T 2L B I B4R AT BA £
MAHE RN (van Knippenberg & Hogg, 2003). 405 7E [ BA b T4 sz, [T Ak 5 %ot L
AT RIA B E RN R (Herdman, Yang, & Arthur, 2014), 75 45 B BRI T J& Sk s 41 S
MIZHZA H AR (Turner, 2005). A1BA % 72— EANE S AN, w200 405 AT A H b5 A 58
T (R A TR B B = i 850K P (Martin, Epitropaki, Thomas, & Topaka, 2010).

eI ERZESN

WA, — B R RGN L EATN, ZeEGATE %y NZ 22 5WA
4EJF (Neal, Griffin, & Hart, 2000; Lu & Yang, 2010; Clarke, 2013): 2243~y i fe 51 T3 <750
M. BB 2Ry, — BN s o LI LAE MO mMAE R 2 ez 510
e R LH AR ESNN A XS 5% TE, Wik—8R TIEXMAEOIMTH (Griffin & Neal,
2006). HRAEWIFAHLNFRR, 22T SRR 2 2 BUR . 2RI 24 R =4k
J5£ B Oy AT A SR Y (R 2 Rl o, 4 v 903 S AR R A, B AT A S R B M\ () 8 M 4]
BAJR Y o T A B 53— L[] 22 45 B 4513 il 903 SR BY (R A R 70, o0 22 4 Y 40 3 v oy B2
fR) 224 H bR AR R R BLH B s B 2 SR 47 LPTiE, ASCIR R :

H1: 224 RY80S50) 01 L2 A SR W3 1 1E M 520

ZERMIFMZEFHL

LB TE R L L2 2 07 AP AT AR R R 2247 A RI3) /) (Griffin &
Neal, 2006). 41342\ FEREAIIA Y, 51 X400 JE AU A ] BE ey, A4 4913 1) G R A [
TR, W= A s g ik e S AU R, AT | EENL e . ZAeRNS AR
N RFAL - 38 I 2 AT 3R 4 S i 5 AR TR 2 AT sl R TS S R e g P,
LU PEA S MRRE S I 3R 51 T 5 80F 2 [ R RIEE L L2 BUR B El il SN AE
515 1 TR AN ECR AN E I A Ay B A E IR, AT $ ey 53 A 22 4 A BRI A 7
W E M. B, 22 A RS I BRI A T R B 0 T2 5 e A PR
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A R E TR SN A L 2 A i, 53 L )T A BT E e 38 ) e A A B AL L 1 22 4
BUR . AW 22, $em B LR shbl. ik, 42 R
H2: 224 R4 3 0 A 520 51 T 22 4= Bh AL .
RZEFINNZ R
Campbell, Sneller, F1 Khoury (1993) 4 “%1iH. FZREFBIHL” i AGELIIRE R K .
H ESHUE SR 52 T, BN A TAEMME R E N, TES K ARE SRS, K
TR RIS H 1T (Rigby & Ryan, 2018). 22445 (I#F 78 CLUE T E 2451 AE
P B T 22 50807 9 (Jiang & Tetrick, 2016), B AE &0 235 WIE 5 22 5000H &
fIR/K-FHIIEAH K (Conchie, 2013). Z24xNAL A B3 150 BB 1R 2> ) 22 4 TAR R L, AT
KR 22 022 4= 5% (Jiang, Zhang, & Li, 2019). [Ftt, $2HR%:
H3: 24 BhHLIE MM 5 LK% 44T h
REFHHPHI T EH
T2 A RVUF A 22 A BRI o3 BT L, 2 A A3 X ) T 22 A SRR R 2 e AR
IEAFEm; R, BT RR 2 ANGEE 2 e, ZeINE ZeEGU T, 724
BNHAE 22 A0 ) A 2 A 530 2 1A AT ReAEE TR A VE o ARAE 1S AL S A ISR, >4 [ A ik
SO U R AR &, HAUS 22 RS KA I, 01 ol WAL B S 2 R . 24
ENHLAN 22 4 M 5 RERE 4R B ME e AL, JRENTE Z I A HE 1 5 RO B 0 B R
FEAMRIEAT 2102 AAT R, SR @ 2 2808 I, $ 1R :
H4: 24 BIHLTE & A8 S M 2 G0 A A1 .
SRS BN
USRI T BIEERR, T REIEM M EZEEAM (Haslam, Reicher, &
Platow, 2011). Rousseau, Sitkin, Burt, FII Camerer (1998) ¥ “ 4SS4T & XN R T4 S
Xt B COREUAT KT NBES A I T I FLASHRT Ay bR PE RS (R O DIR A o 640
DI R, 2 RIS S RENE BT 2 SR . 2 A B LR 2 S e PR S 4 2 4 A
BN E A BB Ry, R B G R AR U R L B AR s
A UG He 22 s pl s A B s U E A RYEAE A . BRI, 2 iR
H5: 53 T X400 5 AAS AT AR 2 A R4 5 A0 R T 22 A sh Lz TRl e 1 ) 1 VR
A5 R ER
Zohar (2002) #2450 B B i N AT 2 A BUR . BT BAESSE I E L. Zohar A
Luria (2005) #— 5 I\ Ry % 4 5 Bk A A 22 AT R BT BRI o 51 TAMAIE N A [ 41
ZUNER AU, 2RI S i S80K-F, 100 R [FIARE 23 5 51 T/ ) AR AR
PEFN BN, HEWHR S B T %43l (Farh, Hackett, & Liang, 2007; Morrison, 2011).
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Leitdo & Greiner (2017) JHIL o T 3AE | &4 H R 12 = 2 s, Fusb FhlioR 42 i
Pito = AR L% . FE T 90 Ak 2N [RIRRRY 2222 4 G L e o [T A B R e B B2 2 ol 40 1o
24 R R AN A T 08 [ BA SR Y AR A 2 WA TR R FE R B4R T BA B B BRI B 77 - 24 53 AR
JITLE A ARG5S I, 5 TR SR 1 1 22 4 4L 4 (R A 60 T 7 2 gk [ BA AN 2 23 7 51 A 22K
SN LIS FE P AR, AT 22 RV 0L L2 AL . R, 32 Rk

H6: 53 T8N 3 1) 22 42 50 BB 22 4 R A3 R A L2 3 bl o Te) i IE 1) i 5 AR A

1R R

I B TURI, AR AT AR AL TR R AR
FELFIRT 4005 B AT 5 R AR R 2 ST [RI R R, M T RS .

SHREAIET
+
ReRNHE SN =N} ! | ey
+
Ze S
B 1R ]
WA A
B G A5 vk

ASHIF S A R PR T r ] Ly AR R R T F A e R R R AR R 25 Al o 1) A A A
NSRS, H P 4 18 AR B R OR[N SRR e 35 1) 5 30T . SRAIAIS AN R & 72 T
UCHC 340 77 AT 1) 5, BRI 2 Wi, FIRIRIRG Sy 4 F, 5B —%0 R S VP4 FIRA 45
SR AT FNW 2 AR BE RN OGIHER, AR, . ZHERE, Kl 250
Wi, BSOS 240 4 58 50 H 0 TIPS G ZeshHM % 25030, R
240 31, HCHRUR S 234 4y, ARFEARRICRES 93.60%. FEAH S5 HER T ik,
N 62.50%; ERLHMEN 31.16 ¥, trdEZE 5.99, FERBEUEN: 25 ¥ LT, 25-29 %, 30-39
%, 40-49 %, 50 VL b, BT EA ARSI 9.50%, 36.40%, 45.90%, 6.50%, 1.70%; 23 E TR
6 2.23, FrifEZE 060, ZHEFRESBUEON: @ R, KREERERRL fikais
FAE, BT AR 43 54 9.20%- 58.30% il 32.50%
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METE

AWFFUEI T Lu & Yang (2010) 4wl 12 RS 8w K, A 16 BTk & 2 4 1Y
GUFI=AYEREE . 223l 2 RBURM % 4G 0F, Cronbach’s o fHA 0.98. %4473k
LT Neal & Griffin (2006) T & MP4ERE 6 @i, Cronbach’s a & 0.83. ZABNHLIER T
Neal & Griffin (2006) il () H4EEE 3 MITE K, Cronbach’s a 4 0.88. X 45T M5 1FKH
McAllister (1995) JF & [f] 8 fIiE %, Cronbach’s a A 0.95. %44 HiEF T Neal & Griffin
(2006) %l 3 I &, Cronbach’s a iy 0.94. ERKIIFKH Likert 6 it5r. ABFFRHI4E
W MR RBEREME NN AR PRy <57 M <22 ERONBGT T 25 B RUR, <25-
29 47, “30-39 %7, “40-49 % Fl <50 % UL 1o ZHE RSN “mh K LLURL < KFELRER
b AL b BRI LA A

HImER
LA 2 A5 A B AU A
KNS MRE T, DU TR S 88 x2/ df /N5 TLIERS/NT0.9, NFIL GFI.
IFI. CFI {E#(7£0.9 LA, RMSEA {H/MT 0.08, SHlATRIREEALIA R Gt 2nne, W ER
HABUFHSEME, S8R iAW X .

R 1OE 225 B RRUIREI B8R

R HF x2/df  NFI IFI TLI CFI  RMSEA
R 1 (WEF) A B,C,D 2.65 0.96 0.97 0.89 0.96 0.08
R 2 (ZET) A+B, C, D 9.29 0.85 0.86 0.78 0.86 0.19
R 3 (ZHTF) A+B+C, D 7.00 0.71 0.72 0.58 0.72 0.26
R 4 (BEF) A+B+C+D 5.61 0.55 0.56 0.36 0.55 0.32
F IR <5 >0.9 >0.9 >0.9 >0.9 <0.08

H: A B,C DHMREREGT ) “eFREL Zashbl. Ze83 <+ REMEWAE T & N=234,

2. B R AT RS A IR AR K A
S AR AT, ORI TR LG FE 2L 2/ df /NT 5. NFIL TLIL GFIL IFI,
CFI{H#7E 0.9 LA E, RMSEA {EI& KT 0.08, &G IRIRIEALIERGiitFhrdE, WU EER
ARAF AL, FA T2 A 28I X 41k
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R 2 WEXN AT HEERRRERNE R LI B R

kil FSieR X2/ df NFI IFI TLI CFl  RMSEA
R 1 (UEF) A,B,C,D 3.60 0.91 0.93 0.91 0.93 0.10
B 2 (ZHF) A+B, C, D 9.79 0.75 0.77 0.69 0.76 0.19
BRI 3 (CHT) A+B+C,D 13.17 0.65 0.67 0.57 0.67 0.23
R4 (BBET) A+B+C+D 16.81 0.55 0.57 0.44 0.56 0.26
L& A AN N <5 >0.9 >0.9 >0.9 >0.9 <0.08
B o e AR R

1. AR AR
FARW TR SPSS 22.0 3, THESR BN LR 2 [ PIEFREZ, SR
(B IR SMEREAT 20 M, QISR 4 B, AR I A Eh L. ARGz (1) 23 IEAE % (r = 0.26,
p<0.01; r = 0.43, p<0.01), L& H. MU FHEE S ZENPL M BFE IEHEL (r = 0.28,
p<0.01; r = 0.28, p<0.01), “ZA4H . XU FIMEE LR 22508 7] 23 EAH K
(r = 0.44, p<0.01; r = 0.49, p<0.01; r =0.28, p<0.01).

R 3B LEAEMIBME . AR AR B[R] A K AL

ZE 1 2 3 4 5 6 7 8
1. P 1
2. F i -0.10 1
3 RHUHEE 0.10 -0.01 1
4, AT ) -0.19%** 0.04 -0.12 1
5. %45 -0.15* -0.02 -0.16* 0.74** 1
6. WS IELE | -0.24** -0.09 0.00 0.65** 0.43** 1
7. R4 -0.09 0.03 0.03 0.26%* 0.28%* 0.28%** 1
8. LG -0.06 0.10 -0.12 0.43** 0.44** 0.49** 0.28** 1
FHME (M) 31.16 0.38 2.23 4.99 5.08 4.94 5.10 4.60
W% (S.D.) 5.99 0.49 0.60 0.86 0.80 0 0.75 0.63

FE: N = 234; %%, % %4515 p<0.001, p<<0.01, p<0.05.
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2. B A5

RACEVIN . ZEIEZEGRC KR R

REGH
ZE

M M> Ms
W 4.94%** 2.94%** 2.29%**
R E
o -0.01 0.01 0.01
PS5 0.12 0.12 0.12
THERRE -0.11 -0.06 -0.07
BEXE
TN 0.32%** 0.29%**
PGS
LA 0.16**
F 1.64 13.55%** 13.11%**
R2 0.02 0.20%** 0.23%**
AR? 0.02 0.18%** 0.05***

FE: N =234; **F5 p<0.001; **#5 p<0.01; *F 5 p<0.05.

Nk 4 Fin, Mo B30 248005 I 2 250N, 20T I 2 e SUFE B
M (B = 0.32, P<0.001), #fRi& H1 Z4T 5 ZEEE KRR, MR 54 M,
FUR, 24T 15t 2 s HAATE R (B =0.21, P<0.01), fii% H2 BL.

M #6856 2 2 ZhHLI R A PEF, B = 0.16, P<0.001 R W 243Nl 5 244k 1A 2 52 1F
XK R. UHZEIMHAEANTNRRIRANER G, 22 8TF IR0 24 SR K 28
B, HRBUKFE T, RWZR2IPE SN T 220N E RS IEH KRR RK
H3 BT

R 5 waGE . MOFREAEAE LRI T 5 2L R

- ZEYHL
TE
Mgy Ms Ms Mz Ms
o 4.,09%** 3.69 3.35 3.73%** 2.93%**
BT E
g -0.01 -0.01 -0.01 -0.01 -0.01
4] 0.01 0.02 0.01 0.05 0.05
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R 5 waeGE . WO REEAE 2T 5 L e B R E A (k2R

) REFIH
=R My Ms Mes M7 Ms

THERE 0.07 0.09 0.10 0.05 0.05
H A

BARNFT] 0.21** 0.07 0.08 0.10 0.15%

AR

245 H 0.21* 0.24*

X RIF AE A 0.17* 0.26%*

22 B

ZZAG S1*Z 7 0.09*

Z ZAMG T2 3T BT 0.13%*
F 3.62% 4.04%* 4.10%* 3.97** 5.4]%x*
R2 0.06%* 0.08** 0.10%* 0.08** 0.13%**
AR? 0.05** 0.02** 0.02** 0.02** 0.05%**

FE: N =234; %R p<0.001; **%5 p<0.01; *# 5 p<0.05.

N 5 PR, Me e 2R H R 2 20T 5223l mEEE-, B = 0.09,
P<0.05 F L AFREIELREWTENEZ AN H 2 IEFETER: Ms R34 85 M EETE
LA G I G N B REAEM . B = 0.13, P<0.01 RIS IEEAE RN G 5
AL A R AE PR o R HA A H5 57

G AT

A S 10 25 FA W T % A 40 St 22 4 08 IE RS HLB . 75 B0AT SCIRFIAR S
Lo\ B AR b, 5585 A 51 1 5 % A ORI R FIHLA] L 46 % 23U R A
At b, BT RNE i % A R B RO SR M AE, B0 22 4 AR S 3 2 4 Z HLEE
o SO I B ROSE AT TE 0V P A 9 2 o o [ A1 5 5 I 20 T 2% 42l
LSRR A S A b A R R B R OB, VRNBF T LA i 2 ]
FO B ML T3 4% P«

AT AR (1) BT L AL B B B B 7 2 2 U IS ), REUE
YT B WIS T % A0 . 22 4 MR T, MOR R T % A BLR % 4
1709, FETTHRTE R TR 2800 (2) Sl 4 R 8 A ) % U5 B 4L 54T
B, 5638 52 42k o NP A TP AL, SEBL 2 RS . R T % e E LM % e 4002
T F P R R (3) 7 sl ST AR 7 o, M <DL AT 1% 2 AT BB A, i 2204
g A WTE R . VEEE b 2 2 U TR AR 30 G 0 BRI R 52 47 o 17 2

(2N
=i

=y

73
73

o
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(4) AL O3 T AL B A 22 A B e (S Bk, S WO e AR PR R AL I, $R i 02 1
XA R ZR IR, $R i 0 T 43 IS AT

AR SCAFAE—E W RIRIE: (1) A 7095 28 Dot A ER, BAREEAE M
LA, BRI TERS AN, W] REAE BTG B8 R AFAEZE 57 o AR ORI FUAT b ZARSE  [E RF
TR BRSO 5, SEm AT ROE & E SRR (2) ARRMIWT T A N2 Bl e A
FEH A, W25 8 2 N 2 S B AR T AR R (3) ARSR I Fu T Ak AT B &
SEE BRI AT BRI AR B Al 2 AT R AN e A B S PR R
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Abstract

At present, tourism has become a major economic industry in the world and is known as the
“golden industry”. The development of regional tourism has also resulted in new opportunities, and
development prospects are constantly improving. Thus, it would be necessary to establish a framework
that would influence the customer engagement factors and customer engagement and sentiment to
have an impact on customer satisfaction. This would be necessary for regional tourism operators to
identify and enhance customer participation, improve services, service quality, as well as customer
satisfaction.

As a consequence, if regional tourism needs good operation, this would be inseparable from a
stable customer flow, as the most basic aspect to attract tourists is customer satisfaction. Based on the
theoretical framework model of regional tourism customer satisfaction, this study prepared the
relevant research on regional tourism satisfaction in Guizhou Province of China by means of empirical
research. Using a combination of qualitative and quantitative analysis methods together with the
specific literature, data analysis, interviews, questionnaires, and statistical analysis methods, the
theoretical framework model of regional tourism customer satisfaction was constructed, and a
framework for influencing the customer participation factors was proposed. This research would have
a strong application value for the operation of regional tourism, and also have good exploration
significance in theory. This paper also provided some recommendations and measures after analyzing
regional tourism customer satisfaction.

Customer satisfaction plays a mediating role in the quality of tourism development and tourism
development performance, thus resulting in a great impact. Regional natural economic and social
culture, regional important activities, regional service quality, customer participation, and customer
spending sentiment would also have an important impact on regional customer satisfaction.
The performance of regional development and the quality of amusement would play a role in regulating
customer satisfaction. The relationship between tourism development quality and development
performance is also a complex and dynamic system. Hence, this paper explored the impact
mechanism of the relationship between tourism development quality and development performance.
This would help market managers improve their systems, standardize market orders, circumvent the

relevant risks, and optimize their own development of the Chinese travel industry.

Keywords: Regional Tourism, Development Performance, Customer Participation
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S Ao FE TR DR IR AR — BN A B A, BLRD ST RTE, KR BRI P SR AR A
SE T A%, MIEIRIFE R, L NTRIT RS, TR Fr ik i 25 1],
H b S 2R (il X DAMRL 51 ik e 6 A — 5 IX S N TR i o

LN E S 5 R E S5 R 40 B i R R AR, N X
iR e EEPONERII RS 5RIE, RIS R, 325 WE e AR A L,
N, ASCHESAE @I B R b, FISUERT TR TTIE, LAST A8 DX 0o i 2t e J32 3
(R i PSTIbI

SCHRERIR
BUH 11502 B 5 5

FEVE I MRRAR R T, 5 AR B S AR R IR BE & =W s BT B . — Pl AL
TR RE R IAE AR @ TEE E R, FRAC AR T, AR R — Rl g . B
FiOUL AR R A RSO AL G an A58 AAT T3~ DA (R 5 T G 75 7E A 25 B S (e S B )
FHERHfEIAL 7T (Lukes, 1975). 25 =FE /WK H Foucault F1 Nazzaro (1972) flitA 1EEZ—
FAEF=77, AR —FhIR] . 7EX ARG BOA R —Fti] (Ezzamel & Willmott, 1998) “As
A BEAE A FIR IR L R 4784 /7 (Foucault, 1977). Hassan, Chachi, #1 Latiff (2008) B $2
HIRAL S (Knowledge Power) [IMES, FEA AL 7 R IE T X 25 Fob 21 1 110 42 6] AR S K HB A7 o
R YR ) — B R RN B 1 S, R R AT e I . R AR R LT,
B3 SR

SRR RIS AU AT 150 U8 B R

SIARFE AL 3 B2 A ZURIARIE 52 L 3 L WRlie. R A S 25 fil 45 3 1 10 A R SR A
AR A AF AN K R I R A PR W] B (Yang, Jang, Yang, Wang, He, Li, Quach, Zhao, Li, Yuan,
Lee, Zhong, & Liang, 2018). FAPRFERINL A AN, HITR A EAGME M« B sk A DUSL0 1 S
MEMIRFBRE TR (Barney, 1991). AR LLNNEME, ik T RSS2 g, HZHE NMAK
FERVUIRASFIALBERE IS0, 2 7 E I8 A N#AT I AL AL (Zhang, Zhou, & Li, 2006).
FEIXANFEA LRI = A . Wse, AR R b R SR T ARG . A RIEE (Grant, 1996).
% Gupta Al Govindarajan (2000) AR A AN 1 5 KEMIRI A PELFHRRIER; 7055
JE, UEIE, IRECHIIR A B AT RS 1. Nonaka (1994) /2 Nonaka, Toyama £ Konno (2000)
B SECI AR AIIEISHER AL R T IX — RN GG SN SR A I FE A 28 . R IR iR 63 18 e
B AR AR % T 5 RR BT 2 TR PR R S A A R . BL B S AT LU Y, 7E R
FREL, FLZ AR GIE IR o, AR A3 & — AN BN R B X A0 i 75 A 25 IR AT SR EUR
B, JERE R A AR T TR (Bhattarai, Li, Edmondson, & Zhang, 2006).
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NN RE G 2 T BA B A SRR R B 5T A R I — A 2207 50 (Xu & Qu, 2014) . RA SEILAN
WL SRR A IR A RE L RS B 8 4 B R AL R AL, IR BIIE J) A4 R A B3 7.

TR RIS R R R

Foucault (1977) INAKIR AR, BTR—MAF=T7, A S — TR R ARA 5
BT FUAETR A B B T4, T /& 3 AN T 4 BRI R, BURIEAR BRI 2 R/ 1
AP AR IR AR «RIUURUANIR I AR TEAL S SRR 6 R b P AR 1 o AR D)
FEAFNANE [, 2 ER I AR AR R o X R AL S BLSEI — AN 5, (AL SAT
N RN LURE 8 10 77 2R L 4730

A UL, AR IR ARLEIRATTE BB 2 B R SR 9K 4, TR S ER R AR
KA A S . HA SR, X2 — AT A S AR A2 4% (Foucault, 1980). 117
ERTE A [ R AE A A J1 95 2R (Foucault, 1977) . MR EERE, RIS BRI —Fh £ i
TR EIREE, LRI ANEE LB AIMLE] (Schultze & Stabell, 2004) . 1§ G AU EAL /517
122 21 (Foucault, Kozhan, & Tham, 2017), 3FiX $5 2 R R AR A 1S, AR AR A7/ 5 iR B
a7 T BB AAE A AR 2% 77 2 [B) AR BE G P AT K R OB IRRHIE , 1X 8856 R 0 5 AT
R37a 8 S B 1 77 A ) - BT R 2 ST O R, T2 — FhPAT A BRI R 6 2R o IX e s
B A TR Z B R R A BUR A, LAPEER L [F) R RN % 05 AN AR IR
TEAE S IR G R AR o XA/ R 56 2R 0] LALE T s 4R e 2 80 ] A 520 2% 1) i U £ o R 4
FFELFAOFRMA, DN IE R AR R0 A 2 8058 T B RS S .

SCHRIR VP

i BTk, EARFBOTRARRPICREA T RGENBTFL, oy T EIRE B — A2
BTy 3, I FLAE AV R4 6 B SR 2 Tt LR AR vk 7 — 3 40 35 RNRAL 1% 05 5 B2l 11
FOAREEAL . FE S R R AR SR BRHCGE 4+ 70 AOI S )8 o AH JF AR BT X B RUAE % 7 5 iR A% ik
77 Z RN A i FEAORIE 9 o LR 2 f il DA Ab 4 & E B A&V 1 96T o R AR S
FEHETHRTBC AN — BB TR T, 0 s S A s 5 1 [ AR SR i ak g 40 b 18] (R R 31
SR A R TIR R MR AL

BTk

BT eIk, EHTWNEFE M- (Glaser & Strauss, 2017) 7& LA 7t i 4
FISRERRANAGNIE —ILG, it LA FE AR RN U5 R 8 1 D7 120 T T8 B A 22 1 T A S AL
TRVREE S WA AT . 0 = %65 OTlgts . Ehhdss . 1L£F 4% 69) (Pandit, 1996),
R 0T R IR 4G BOREAT A7 40 70 M VAR & A2 B, IR 3 3 el 2 L K T 90 2 L W R ST
ERE, fris FRFEG S gD B G SRR, 15 T GRER A 2 i A PR 0R
BEARK.
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AT T A TF IS R 2 0 B A 2 56 ) [T A B AN AAE D7 3R B o ViR 1) el A 455 -
(1) TSR QI I BA R A B R B E R — e A 7, (2) itk m Al e dh QfE#
IR E AT BN 7 (3) FEERNELAE AT WRLLRAG ? Frhs i St AR ? BEAZE
RIN?; (4) BIMEERZ T RER BTN 2 AR W 700 AE 28 B 2 5 e 1) SR E FF U5 R 51
BRAIEFE T RLVIRIS B, 73 VAURRE th4 B T RERIEAT oS (94 by sv |v ¢y 2) DA
VTR S A 57+ P (01, g2...) MIBRURE R, TR HEHTIRSE . E MR KIE
B, AGUNTERE . AR 362 NRIGEITIAH 29 MRS, 11 DTElE (1F K A&,
EfERR NBRIIR BORUMA . SR, hRTER BT MSHRHIE. BERFR S~ B o
BB 6 VIS (AAL- AAB), HIZRIBRER. #hoR. B, 87, . Bis.

&N

gy & N R

ASCRE T ALV VTR N R BB SO A, R R I B AT E LR AR,
R 362 DEia AR 29 M. MRS T IR ST GRS REE
AR R 10 NI G S, 22 R SERAR. NBrPhif. BORMMA. TR,
MRFER BT AERHE. BRFGR LM AR (AR D. BT 3CEREA R, A5
PP A FAE “ A A HIHIE” R FER VEAR T I i AT T o

1T ROC R

VIR, FRAEIE T T IO B0 IR B S A . TSRO R B A AR, 1

BRI LG, A RIRARTE ) SR Nt gk 1. BB IR R R, @57 7 AME LRI . &R
FRIE T M 1 B RS, AT 7 RREB SR HAR W, MR T AR RIE
Z IS ZFR R ERAS . FHRE] T SRR R PP AR RS 5 I = i@ Es, A
IR R SRR E NG R RV o7 Fomilind 1 AP RE, TE R Ak T 48 3
ey, gy RAEGEMAT A it ddbml WA R T A BRIRIENS 3L [ 37 1 [ ARG I

2. FFR AR

EERAOE TIFE AR ZRa8 HERMEE . BREIE 4 M, HeM Uik

KL, SAERAHEIETIHFE AR (BERR) ML), 55 R TF U A 81 2 A s
DA R R RAAAE N R ZREE, FRZE AL, VRN RIRARIE 55 M Z R YK R 2 7 A7 A
XL, DR AT RYE . IR ZER AT E LS TR & 1EA R
PRI IR S, T AR R P2 A RN R AR AR T 2 18] 3 4R 22 5 SR R (RIR A, 7 o 3 8 4 A AUk
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LGRS RN FRESLEER R UKL R H bR 257 a8, HEREE . ARSI IH8
EER RS
3. NBrriA

NBREMEELE T RS G EHCTE . A8 XA = 2 [ @ 1 77 . 7EF
A5 2R A ) 1 AR B & i W AN R R ph S RIS, B i R B/ FR B S R A IR AR &, AT L
T B = A) eV T BT AR 1K T LA VA TR S SR E R T A R AR, X R ST AE TR
77 Z I NBR e & B P o7 20, B BORE DA B A 258 999 A Bt i .

4. AR

BRI L2 S RN A K, TRV B 2 8 e N B P A2 B 52 0 Y
PRI, KR — P E R KU P E R, FOE R S T AR R R L T R U
JIT G AT R I BUAE o VT IR K # 2 FI B0 BB Re kgt AT i, BRI b S 52 82
A2 B ERVA G N E A -

5. FREMAMNR

It AR PRI A T B R R R B I SE R RS (Jehn, Chadwick, & Thatcher, 1997). M1jj
REREH RO, oM RO R B SRR &g . BB 2 X I 5 47
SECT FRAEIE T 1 SO SOGA AR R SO 22 5, DR 3 BRPE B33 I I F v H 0
GER ARSI, FEAE B I S R IA 7 X AN R BUE VT S BRE A, XSl B WS E
SEAS RIS — 5 R A 73 S 4 B B SRAR AR, TR AN T S, AEAR R AR i
TLIE T VA AL SR X R GV TG 1 R PR AT B Z2 RILR AR, RSN IR T A
7 Z AR IR B R S AR B e g A% . Bk A WCH ZE R TR S RRAS . WA
IS — Rl TR BD LA I, B LK VAN 75 S b 5 o

6. PhoE R

TP R —Fh T AR AN IR B A HE B R 3, A UTIR T L, FRBCRER AR BIE EAR
2 AR E K, 2o BN A E SO AT, (R IX Sl B R AR T SRR 3R, 22 71
AT LS [ SR S BB« EA ST R, P T sRAEAN K RAL 6 5 A 1R 7 3R
B, HEERE SRS I SRR, R TR . 22 S AR BT R g i R
oK.

7.8 7)

KHE BB AE 7L RS F . BT B E AR 2 m 1 e a4 T4
NGS5 5REE T 1A1E, st & LB 45 F X 5 5 5 012 i AR R ) 7 A3 5 B,
KRR ST I AR B2 ERITR IR . RN AAER 2T BUFETER
IR 14535, AR5 T  IEEBUIIL SR .« IR F A4 A .
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8. NARAHFIE
FEVIR A R BB AR W R D AR, — M EsR, 5 —Fh R TR M . R
AL R EIRAR DT E AR 23 EFOGS M, X AUEE T RERR IR AN PSR 15 5 R IE N
QIE TR, TR A& T IR R B A AU R BEAT AR RS HRES . PR IR AL /%01
BATRERN R RRCAMERAE, kSR AR A0 AASRFE -
9. HI&FK
HIERFEROEMFRAE R« SARG R Zl S AR m 6 E 2 5 5 7HKR I, HiR
ik Z R AR R il SZiE ARo0Ts 275 # AR R TR R MG R AR T AT T8 AR
BRI e IR, W2 T NAEHTE, & E0AE 7R RS XA e B
MR AR SLAE R PMEIETT B N/ SR A L 2 b o 5 BT RIFA R R S 1F 152
W, WAEEANARRMEIR TS Z AR SR ), ARdk B3k, Tkl & 1R 3] 3 R I
MG . LA ERRIGBLER 3 T H IR SCBUM BT AR B GRS, BRI e 7% SRR R VA 91
ML EPNISE SR
10. i FE
I AR BORZ R AN B i B, R IR ES BRI R A AR,
G, X, AR AL G E S R, —A A HEETEERE,
R MNALIEHIF B GRS, FRATEEMAHAUIEIRBOOIRE, XA TR 2% AR
R H I — P PR, AR AR E A ) PR AN AT 4R BB HE A 90 i 72
11. H#x
155 H AR B AU IR R I 20, TG R GRS 0T R R L b il
ik Z A B BMETT 2 TR S A Rl 7 A B BB, IR I Ee Al 4 v FHHRET A
NSRAR JE AR 23 8] o BRI RE (R H ARk s e A 2 i [ A AT B PRI A 7 0 AR 3 B 58
LR, R EPINNS 5 R — AN E R AU B bR, R smuagy Br. B L
T S o B S A

R 1 WA FURTER) 50 RS i

YR R EXHR | WAk [T
L | RRR RS, KA R . B %¢§g$§ W
95 | UM, XA TR AR A . e GSLCY1 | fii /&

R 2 0 e — S8 ok i . WL I R SOR R VRS AEIRIAT 4 1 |l ettt | TR KA

37 SR T e, SR AR B A T GSLCY39
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BB A I R E U B RS2 B HAR N A AE, LR IR IR AE A — R
], Leani s, fRENE—E e N, RAMAZERETRZ —
FERFE, IXAN AT HE M XA A AR R R s KO . B2 R % A
() Z [ —FpEREZ, B4 FE AT DAE A BRI R T I — 25 R 1T
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GSLCY4

g20
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F RSB

B TT gL R G 29 S K 10 AN T TG R AT R S fF—— PR T S — ik
25— A ——AT BN HL B SR —— 45 FX — SSRGS 7E — 2, RO IR - SLYE s A Y
FIE %% (Corbin, 1990), A4 6 ~EVulE (AAL-AAB), 2 HIZFIBAIEFR . w5, il BT,
WAL Hbs. CAHIBAKE R NG, ATRIMER: B <77 A <3y 5 UK o
“UEBOCR”; WIS “ERIY MESL RS R “EF BART SRR AR “E R
LT ATEN H ARG TR CRARILE” BRI AL CBIERRT AR R R
KER” M “HAERR” LR “HIARR .

2R 2l 50t N i i

VB FusE BE&
T R iA[A GSLCY1. T fi# GSLCY39. EX# GSLCY46. LMy GSLCY64
Eil{CIA — - —
AR B HEJLTE GSLCY23. JEFI i br. GSLCYAS. %74 F GSLCY107. TR
AfERA GSLCY16
TR AL ZE SR GSLCY40. 5= [%E5 GSLCY70. M5 GSLCY54
THRFE R T EAE GSLCY94. Z 7= EAIH GSLCY95
N
NAKFRAE AR GSLCY120. JiEk GSLCY67
HIKFR TR FER GSLCY50. 3K GSLCY61
AR Wi GSLCY4. B BES GSLCYS. H ¥ F1fif GSLCY57. A #t[X 4, GSLCY25,
i RO 5 = % [ P78 GSLCY103
AW S GSLCY79. M8 B GSLCY116
7 7 W2 EHIGSLCY102. 4 ##IGSLCY112
T An ANH 5 GSLCY33. H.zhifEik GSLCY43
H¥r pun A =hti] T2 H ¥ GSLCY30
bk S YN

T AN W2 O W AIVE W Z IR G R, BB MRS I R 12 IR, 555 s ) o e 3
EPEEAD, M BT R B RGOS H AR TSRS A% O . 1R BIBAG &R iR
iR Hirs B, B 6 AN ETBE AR S SRR N T, 45 & RIGVT AR T B3l
beise, REUAT AR IR A Ak 2 A AU IR A AR 4 85 b BB 1 R PR A PR 25 40
N B —ANBE ] B KR BB HE SR Hh 25 (Pandit, 1996) o AHF 708G B HN “ FF R 1A 2
GIE B ARG R (B 1, 8 ONAZ D o« FBISEIX — 1% 0 Y W5 (1 i 260 -
HIBA R R— 1R — H b5
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B 1 T AR A 22 i ) 1 141 A N 870k R T R A Y

BHRGR KT8

B KT 6 AEElE: TR BB &R, s DT HAR. AU HSEX 6 M
WG A 4 ANFEAATE: RESEIBBUIFIRES . BRI R (BERREE1ERFR) —HIBA
IFREES R (PR RN ZE T R — BB I FREE S « Pl — BIARU AR &
Hbxo

B A1/ R B & R — AU IR E B LR E R

e A K BIABFR B A R R I, Se TGS i 2 4 BN B R0 R B
AR BB/ FIR R ff0E S A 2 RFE . IR, RRMEIE T T T B AR
EWIFEER, RARMNTEEBIFARES TR, LK, EEBERLER. MAFR.
R AN P2 RER, BERFREANGELRE, aTLEHMRESERE, EdA R/
FIAR SRR EAE . 2R R T A B2 R B SE S R T S .

HIRAR & (IRIEK R S5 G1ERR) ZRIBBU1/ARBES R E R

W TE M A D% i AT LA PR R (A K

L IFIGRERAR 2o G BIBA SC R RE 1 RIRARE T Z IR RR AT R &R

FRME AR AN A RTEARIREZI B (BRG], M2t AF1 B @ ety Ak

FH T S AR P o FETT IR SR 1 2 i B4R [T BA A JRAR 36 T3 5 R AR 12 5 2 TR R RTRSPAT %38
MEAERSC AR, I TR TERU A2k BB BRI TR AN AL R (AL 7, TR] IS 4 32 21 5 A R
WUEIETT 45 T B IFIRFEN, & AR 3R ARBU - iT IRES
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2. “TEERR” 5 “BAERR” IEm g2 HIBA R BB ARS8 .
Nonaka, Toyama, 1 Konno (2000) A\ A#t£ o5& RE A N 2 (8] 3 2 A8 A BR AR R0 5 14
WA R, ITTREE 7T WAETE O R EAE R RILFEM R T BRI R, BERREE1E
KR FAKAT, FLFIFE0 581 293 RIS . 2 U S S22 &
R CRRE TR R L EEXRR) m ., FIBASC R AR & 5l
R (MRFRUZERMR) BB RESHERYMEAR
Z LS T AU A 1 WA ZE RO BRI SRR RS
1O ZE P S AR R G I 2, OB TR R .
MR TSR FNREE S (A AR &, W@ S R IR BT I AR, 248 T /IR 2
J7 8 RANFARGIE R, R TR PAREE G G (g . o oeid o IR G B, U2
B REE S E BT R R
2. BRI RBIIMB N ZIRS) Sy, RN A2 BT AiR% & 7 A N ER SR
X B HRAR R 7 A N AR G R AR A G T AR, XA AR T R A 32 5 X SRR
(Rt AL T IEIREE R NN RE T o TEAIRFRMVIESL N, N NAT B IARAT 1A ABUT AN /&
#2471 (Van Dijke, & Poppe, 2006). iid At 70 & BLAIRALIE T5 2 18] F AR A2 AT N EHLA
SRR BN, AR R0 NI R AR 2 B s . fk el L, PR SR (A
RUAIIERSEI) BA T B3 R 1) B B S 2 A
3. FHARAL AT AR REE A 50 R B A 1) BT
TR A N ATV A 0 R B S L ZH S e SR R T AR A AN N T R T
FRE ST . IS ATEF G AR m G S HIB T, XM RIS RS TN 2. T
FAAESREL A FIR A RS 2, — 7 TH 2 A B b 26 H o) At P N iR AR 8 T SR 1) i 15 TR AL 5+
WL, ANURE B B AR A HE UK, 3 2 R IR A i AR ARG — b TR B A il
ik 75, HBEARRIIBEEIE, AR A ARG IR HIE R 2 8 CRANR, —J7 T B AR %
TG IR A AR QG T, AR E I 2 55 T RIR G R
Z, TR FE FR R M IRGE & R G R, #EES T 7RI AR ES
SR, 3 BB P R IR AR B AR A
R R B AU /5 R B S iR R
ZamE N T 2 N AR A AR A H R
BV AL AR HE B 1R A1 TR 3R 50 A% B A T BA O 2R B 150 R R S i Ve A A iR R
LR, PRI AR A R AN IR AR . H AR ORI RRR I, 55 H AR L AL T/
KRR
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&

ASCHETIRNENETTE, RIT TR e 2 m JH BB/ R0 R i B N A AT T R
WHFT, B RERTT T — AN Al MRS IR ERRE R 1 TR A 2 AU iR B A id R e $ i
AR R AR, 1 45ie:

LIPHGR A AR e T R 2z m G0 F F AR R Bl RE 2 — MR IFIRE B K
JER G R

2. RUAFNREE G Z B HIBCR R (SRR L EIERR) « ZRPR IR Lof
KT R NNBIFRRSEILFR RO 5201 Forf, BIBRR R IIFIREE S T, 22 7 R X Wp
HERE BB AR EBEHETEM, RFER DABFIREI T KD RBIFRE G R
INERSECE S0

W FEAN R I R BR A2k«

M TR AN ERRIRIE SRR, ASSCEIUN 4 SEIBL 7 DM UTRXTRIFA R — N
Z BRERT FE e, BAEIA BT AR AR 2 i A SE B B oA gk e, (HIERAEWT L4
ST DA B BAR A AR AT B BR 1o ASSCER L TR TRUNIRRMLAAE 7 MLUTRE LR
st MWL S . AR, A BAEE T2 I BIBAAT R L 5t R AT AR I, 25 TR
RIS 5 B R R B e A R AT 45

KB RBTE 7

T T s 2 1 A AR R B i R 1 5 T OB R R RV B L 2 o [ A SIE R
A FEN 1P T — B XT 20 B A AT 225 1 A B o, RIS BT FEN D3RSI Bk mT LU
TSR Ak 2 1 (AT AR/ R0 R 5 P 2R 2 ) ] BN B R S b AT 2 SCAG 1S 557 R BEAR B ) 31 35
IR EMIETE L.
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WmE

N R & g B, st 2 S BRI [ bR T 4 56 4 AN E 1, DA
PRIMEAE YO~ T ik A 5%, A 28 v RN L e e Atk s SR B i 0 3, AR KRR
ST B Al 1B B D B R A o BB BLA A AT B 203 2 A7 I 3B B b R 5 BRI R

A E T Bk B SRR ] BRI 5« SR E A T B A 3 4 TN T BE Lk A g
WL R BOR & W A&, FIH] SPSS22.0 B X [ml Wi il & il #t AT Ak e v o M ek i, 45 2R
MY, SRR AT A I e 52 M BBk B SR A BLAE ) 22V RE 0 A SR AR AR A S R B SRk R RO
W B EARE B SIS N LR 2

KRB SEEM M E EEEET) BKESTL

Abstract

Acrtificial intelligence is high-tech industry, and the high research and development costs, the
possibility of innovation failure, the international market competition and uncertainty, domestic cross-
industry development, and market scuffles and so on, will all cause fatal damage to high-tech
enterprises. In this context, creating an Al industrial strategic alliance is the best choice. At this stage,
most scholars from the East and the West mainly focus on researching alliance dynamics and the focal
enterprises of alliance combination from the perspective of industrial alliance conflicts and

collaborations, and they do not think from the perspective of “symbiotic values”. Therefore, this
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research proposes the research on the impact of symbiotic values on alliance performance. Then, we
issued questionnaires to the three provinces and cities of the artificial intelligence industry strategic
alliance distributed in northern, central and southern China, and used SPSS22.0 software to examine
the questionnaire results with descriptive statistical analysis. The results show that symbiotic beliefs
positively affect alliance performance; the communication ability of managerial ability has significant
mediating effect on symbiosis belief and alliance performance; customer value has significant
moderating effect on management capability and alliance performance.

Keywords: Symbiosis Values, Customer Value, Management Capability, Alliance Performance

E]

(3

2017 4 v [ [ 55 e 4t o BT — AN L R R LR, 3828 v [ N LA e R J S R AR
B 20304, NLEAEHIL. AR SN H B AR FGUEKT, Bovtt 732 A T aeaH
Hls o PNV R A B — Mo I S, R AT E I AN S I E ST, (A
TR R m R A E R AR L W E R, X R R A KRR T R R AR R R
R B+ N E .

A3 W EEK L 1) A% S50 sk 2 K R X7 D 3R AR B8 22 )R L 3R AS BE R R T, R4S S A RO BE R
524 (Long, 2006). il i 5k B i Ml 18] i 55 5 FL AR, W] DAR BRI B A1 ) R e A 20 & 1>
(Parkhe, 1991). B2 B & AAKFEEIEEM EA T AL A BIEHHE (Oliver, 1997), 4RIk
BEGRRT A S (Das & Teng, 2000). £ )T LR B AL i [F) 4 8, 3R m ik il Aol 52
i3 5 4%k (Harrison, Hitt, Hoskisson, & Ireland, 2001). AF 7 A& M& 6 B, S A T Bk B3 47 4k
WEFC, I RAZE AT ANAS[R] BRI AR 25 AR 5 el et JEC R 5 R AT DR A B, AR AK A a6 %, B TEK
SRR, R, XA I RV, R0 B AR L [F 8 e DL &
FRTRI AL SO A T 5%, A A T B I AR e S SR s (Ling, 2018) “ AN KA1 = T
FE i EHE S R R E L F A E I — B, EAAM T ERBENRE S KR . RN NILF
IME L B ZE M, (R %38 MR T L AR 0 (B0 A B UK M B 45 1k« R 9 NS A
S AV SRS L M EE BB A SR AR E AT S Bk B Sk B R RS ) R A
AN SR SRR R AR s A 3 1 2 AT A B A ) S K R Sl T T R A

XHERE W 5 RIZIRH

IRIERYIR =B i

PR-SEAERR, $2 U E S B, FEAOW s — N2 U SE i A S 5 AT B SSOR AR
WL R AR EAFE S VR, R R 28 A O3 2 TA) R AR U S T K i B 2H 21

AR

“HLAE R AR AR U, 1879 A 4 I B A S0 DU ELAE E SR Y, Ahmdajina
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(1986) K Fox& SCNAS [F) a8 I 5 B 3R AR VR AE — S, T At R AR A | b [R) 3k A B 40 1) 1)
R F o gL AE N A T SR RIS IR AT 8 X, 8 T BB, bl A TiE
FARIBLA W HE 2 o, 72304 R AEM I R AE SR KA L, YO B I — it o Rl 2
Jiide HET DL EBEAG, AR H LA FUR

HAEFMERESMK R

BB S

Sof T Bk BR SR 2 VA — AN —W5E XL Yan F Zeng (1999), V12 Bk B G340 5t
SCHR, SR SEE R T I SCHR AT 1 T A7 1 ik ek Bk B o S SO0 R i Bk B XL %o}
TR S P R Rk B s R R SR

FEAAZAM. I e R TE R AT RS R R AR D DB U Al b &% TR R RN
SRR BRI BAE A0, AR N 3EAEfE 4 Chen (2018).

08 T SR R, AR SCR AR SCA R R R R D R (A SRAE AR &
Bk R T PG (R 4T B X7 3R 08 Bk B ) A 08 8202 Sy 3 ) B B o > 7 B i ) S
SEAME N5 305, AR T Chen (2018) AR (S AAE AL AN (B W AR 42 3], FRIAAH
R, FONBEAFIIET O, A AT X .

Hugh (2004) #& . —/NHEZUFE BLHE S 375845 1 SR AW R IE S A1k n 2l
LG (L, 2011) AN STAC A FEPEAE B ST3. Yu A1 Lu (2019) AASME LS BT 1 3 1o (4] BA
HARPAT T VPN ISR MW 5T S s A SR 24 Long (2019). ARV ST S 8330006
REEIR A AT S BB o A SO ER IR, B I ) b 2 AT TSR DY I
Fofy, B EESU TR O RN 21 el VAR SR SR ST HIESE S Hu AL Zhang
(2007). MU E M FREEREFEE IR Y Fan (2014) MR B MRE, SRS B B S0k 47 1 61l
ZRAT ST Cheng (2003). & T3 A g xS VAR FF A ZUEAT BT 5T Chen (2018). ARV LA #EAT
T RGHHTE, fa A SCS M ENS T s M i B ST An (2018). X EREE AR b ib s
A SR =38 % R SEAE, DA B # U0 B T Al SO A B AN EDW R 4 A B R 3 R
RS AL ZH 21, 5 s B A A R D RE, WUEE L, R R L3 M R
SINBIBE o, W e B SRR S B3 E R . SR, BRIt A,
FEFR T b AR B SRR S A BEAR A . HE T, 4R MR

H1: ARSI IE A 2 m kS

BB B HRE ST A FIAT RN R R A R B I B BT R A N AT S R 2
A& 77 (Schreiner, Kale, & Corsten, 2009) fL¥E74E AE /1 PhiRE JI K456 70 3 N4ESE .

MBS BERE T DAy — AT BE T 2%, I n] AR — PR s s B, HL 32 B A A IR AE
REAERFAH 2R OB, T 5 42U % H ARl &k (Lan, 2018). A ANME WL 3
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JeHAG R (Liu & Du, 2015). Bk BB A8 7 (0 Sont Bk BRAH & SR 80IESE, BRI BRI £
o i S BE B 45 (Huang, 2019). M Al SCAk S £l 85 B AR B IESE (Zhu & Xu, 2016).
MNP SR E R 51N IBC B A B 9 91F SIZIBC A A B S M1 B 91 %8 (e, Ren, & Hao, 2015). MK HR 1R
S MR R L B B B IR SR M QR . T ELRE D SRR, VWIERE ). PhiABE ). 4ERBE
ISR E W SAT RO Th SRR T B AR, BRER AR A AR, & H
#HA | OIS, AEMR S MEM R Ml E 3 (Xu & Xu, 2012) & 7E LA B
B, AR RIR T 50% LA b, MMEIN $5iil SCRE 38 AN A Al SO R A, R A3
HRAR AR 9 S I RN, I A R A LR ] . SR AE B R 5Kk, B E B AN
Tt (I BB R AT — i, TRIEFAAE . Ph A s Md o5 R . srif A H5KA,
SR P L 2R A TR S TE G BR B B AR 1 A AR S L RIVE L, BRI AR A S R S 5 AN
A b, FHECHRZE 5. KA (R A R B Ak £, ANAR A g /N T B R  , EBR JL A
W23 B SR AR P SR B 22 (R R A B A ) R R AT 5, < N TG EE A I 1A B A AR
EA BB . KEFEBICIROGE BB IR R 5 Rk, A R AT BA R BREK
B A 248 BAKPEN R E 2 R 6k . M EWA S A2 s oA 77, R &
RE 7 AP B B RS 01 DAL A S (5 A B B UL, MR SR A {5 A0 A 2 Dy 6 B 5 A0 Sk e T
IR R I EAR AN RIR I R B ), R Rk A4, XA 2
eI R R E T BT, SR H AN R

H2: G EAEEM SRS R P A ER .

H2a: LGS 2 48 RAEESAAS M S BRSO R A EH

H2b: & HEfE )2 Wil e J e LA E A S R gusoh i A 1E A s
H2c: B HLEE S Z VhARE D E A S M S B R G R A EH

FREME: LA SR I E, DB AME N S g Az 0 /e ), 1851
J&— PP R R AE AL, FESEIUBIR 2 5, LhJBR 5o 4 R K R R ol 2 2

FESCHR B AN B S T, & P I EE AP I A B P R R iR EEE I 2% (Zhang & He,
2014; Zhou, Yang, Wang, & Wang, 2017) IME LGP R /=4 T —ANE %, ZiZ 8 H 77
{E L BB RSB AR 1 Py L o 2 P R AE L R RE A%, T AR P Sy b A B 3 ) B
e TN E S R AE A AR A R .

FESEERE R, DR P bt B A A 8 L [F) B 52 B0V 22 DR 2R B sz, G H 2 A A 1)
HARRE ST XM E OIS L& R B AIE B L. R, Z=E AR E
WA gL BT P RS B 45 18 TR S 5 R, (AR & M ER (E P2 50E
A& RIFTHR) HHATE S0 A LT B
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Yang 1 Wang (2002) $#&H: BURIME & E S5 77, Chen (2019) 7£ M558 55 AN
TEER T, R AEhEERE, BENES RS, A=K RITH. FH, EBER
P, KRR AR LU AN EL T A A AR EDUL 239/ 22 AN [ B0k BE i 53 4% 1 Il g A7 B A
FAMEM IS, BA mEeRAER, B R B SR o, S5mEEEMX, 5EHRE
JIEAE BHEDRER R, HE S RSUI AR, BT TS e E AR &, B R AT
DB AN LS R IL AR, B RS, — I USR5, I IR FEL AR 1y 42
TR EESR, A SRR — BB s 17 LS 5 % AR RO AT SR MV I8, IR
— IR, #BR A RANME s B I 4E RAE Ty, BFEILAE SBAMNE T, REH
IEE WA JIIRRE, Luo (2008) B AN EGIFN 2 P IR BRHEAT TR 7L, A2 S EH T8
PERE Sy, A R TTECSIRL, T, SR T R

H3: 5 HLRE ) S SN O &, T RS2 BB A (8 115 5

H3a: B8 AT RE AT 4E RS 5B

H3c: i 1A o) AE T 15 Va8 A 71 5 B 5

H3d: & f n] B VR 50 8 A8 71 5 IR S

MRE CA BB TR s, B A SO FU L AR A (B 00 B AR S A

o A

Sk i) —»@

A

P BE

S

B 1 LR E U 5 K B S Y

\5

BT BLit
1 BASHE
AT HIIE TR G T BN TR e R R AN A6 N o By A = b I B 6 46 N e 4 2
P [FIUE 73 N = A IX AT R, =3l v db sty b iR, 7Erh B A b R R X A
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KA R B 2 OB AN AT, 858 R0 e AT RO ) 25, 5 E T2, @l Mg UGl E
TR TN G FR G ROR I B 15 &, AT R S R T 2RI L AU

7] 5 2 R T I RO e B SR T R 330 4y, WlEl T 326 £y, [N 98.7%,
7] 255 1 RN R HIE BB F A T, ARSI (0 0] 5 3k AT DL G AN ik 2 J5 Bk R
S A KNI AN B B4 2 1B U 0 2 AT HERR, 133 B & IA R0 45 312 4.

2. RBRRNE

Bk S
Tift 50 S A A B B R Sl = R F —JA5E (Namgyoo & Dong, 1997): 5 —5kx

T A 1 I R A 3 U () s 16 B s SIS TR 5 DA B B O %o 1 B B 0 R R P 46
BRSNS %% (Mjoen & Tallman, 1997; Das & Teng, 2000); &5 — b2 {# F L
(1) R e e RO R S 1 S5 i bk i B C R IR 534 (Blodgett, 1992; Park & Russo, 1996); 25 =%
T Y DU i R IEG S 2 R A SR T PO R S5 e o, 2 S e T PR R L A K
2 WA AE SRV BE B 4% (Mohr & Spekman, 1994; Park & Russo, 1996; Doz & Hamel,
1998) . 75 18 EIE IR Al XTI 55 88055 WS J2 U= A% Bucklin A Sengupta (1993); Brownell
H1 Dunk (1991) #& H A UEHEUE BIZE 2R A BRI 22 T H R B $5E RIHREE BORFHL 3 PPN ) 2H 27
LUK, BT AR 2 e e A0 AR R PN BR B 513 (Das & Teng, 2000), it
BT LB TR, A SCR A — 558 AR n DL S K B SRE

BB

BXHR A BERE )12 — DN B INES, 2 FhgeERIE. Schilke F1 Goerzen (2010) MBHZS
SE IR R, R I B BERE RIS IR B B . IRERAL S U L Akl AE )L BRERAT
NP B 5 N4ERE . (Schreiner, Kale, & Corsten, 2009) 25 I3\ Jy e B3 & B RE /) 2
2N F) A AR RN AR A G v T B T R A RN L AT NN ZARE ), B ERVAIEEE )L A
e JIFIRLZERE )1 3 ANMESE . A SCBAE (Schreiner, Kale, & Corsten, 2009) HIFF 5T, H4 5k W7 B
REJJ4r NIEIERE T PR I ANYE R e /) 3 MERE

FEAE(F A

AEFKH Chen (2018) (A=) —Fhrr, HAMSM=4ERE. BIRLAWR. HAIFMb ., B
R, BIARSCOR R A T IRV ITRG SR, AL ARt 7E(5 FE LR S B 25 v BRI
55 0.7 LA L, HARPANEFEBAE 0.9 BLE, WOARBT AR T 4R ARAT S ERIREK .

R 1B

KRR EH A A BER, BHZ%H DL Liu (2012) N3, & RAAEHT IER
WIESATHT, R TIRRE T, ZEREE S BEAEART T, RIMRLF.
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i WIRr S

AR S A 1) A R A VSRS AT R AU, TR B D IRSE U, HEAT i) 4 % i A B
BBt o Tt S AT T B IR, SRR TE RO S A RS, 6 A R R G AR AT
MT o EBEISHTNEEIERB MR RO WAETER RN SR AT 7 ZE 0T
FZ BG4 %5 . A FHSETE 404 SPSS 22.0 85 AMOS 24 B AFRIEAT Gi i AH K o047 o 7E[R]
Ao, Dy T ARSI A AR R TR AR R AR TR, AT TR R . AMOS TR
T RE 6% 58 B T 28 178 5 5 B [0 AR SR A R B 3 o 7EHE T 3R 0 i i 5Lt Tig
SPSS 22.0 Giit 3 M ik R AT AT S0, KOG A ST HTHE H R B AT e RE, IR AR BIA L
(RO 72 45 W R 7T 5 7 o

5 23 B 5 SEE

RS

TR FO GUBARIRE, — s RABENLITTE, SR sl GHR 43 B Ak m LA 7L
FERTREARIIME « ARAEZE S S HER AT R . AREAR R IERS M o FAR BRI G &
AT 0.8, T EMPIKE T /NT 10, HEBRAR § (A 2 HILL LM . X8 T — B iR
VR T WD 3

FESRERE

AW T T4 A& Cronbach’s o {H#RHIL 0.7, W —BUEELE, (FRELKK. %8
TR S AR T 0.6, BAEEMEMAT 0.7, PR ZMBUEAH KT 0.5, BAKTEIs
AR AR R R BUEI R A BUES X 8U% . #id AMOS Wikt 1 bt kI, Fre
A E ) GFI. CFI. IFI. TLI ¥JKF 0.9, RMSEA /T 0.08, FWAIRE AR K IT,

ZRBR BRI

AR R O AR AR B AN DGR A, S8 e AR B A (RO DGR T, T DAY A i A
AR B AR, FTLATE, AR R AR SC AT 2 AR IR A AT R Rl ZerbOfb)S, ARBEST
LB S0 (AS). FH4ERAE ) (AML). EEVAEAE ) (AM2), EEHMAEET) (AMB3).
B G (AP). BN T (EE). B4 A& (FS). BREE I (Ass). IV FIRE (ES) A4 HT
WE 1 PR,

R 1RAEARIEI T
XX E s Ss s s M3 M2 M1 Vv P
EE 1
FS 165" 1
ASs 349" -055 1
ES 461" 208" 334 1
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R 1SRRI (RED

XX E S Ss S S M3 M2 M1 \% P
AS 559" .340™ 418" 550" 1

AM3 .269™ .286™ 274" .361™ 652" 1

AM2 .590™ .189* .385™ 562" 781" 478 1

AM1 463" 223" 211+ 551" 456" .388™ 563" 1

Ccv 525 .383" 410" .539* 642" .632* 741 418* 1

AP .628™ .306™ 430" 597 .648™ .590™ 560" 574 432" 1

¥E: **P<0.01, ***P<0.001, *<0.05, XAHEM: 5%
BAERIR: T4 4 SPSS 22.0 i 45 S sksr

MR BEE T ULE BRI RR & B A S BRI R A R BRI A O 5 AR
NG HLZ 18]y -.055 4b, HARFIEEE XA 0.01 KF CRMD E R ERIE, o] FH =1
GEHT o LRI AR B BB S A B AR AN LR B, & A as A LS5 88 5 6
g N B ENEIE AR ODL B R FBFEONL I RAM K, WISSRE, BAFE, MARKEZ
b5 Q06 N B AN E & A KB R RAK, H R X 45 A8 7 5 A AR
R, T LA J 44 A SORFF 98 B v AE I A 156 100 5 0 A -5 A s ) A8 B — 2 AR N 7 R AT
LIPS AT

BRI ARG

ARICHRHE (Wen, Zhang, & Hou, 2006) 19k 56 =0, KA T SPSS [EIHH I
PROCESS #fi#t, #EAT [5G+ /2% . PROCESS (3 E B EL 2 B (I = £ 35 T AR,
A DL AR R AR B R Sk S B AR R ARSI S AR I LA RS L VRIERE ) P AR
D1 B — AN BT S —EE 7R R RS ARG, A
RS R BEGNE T QIR NS BRSO RN B A5
e AR BB Gk ARG, PAREIEAE S BRI EANLE T Al A
RBRAE G MG S5 = RE 5 R KR BRI S AR B I E M, R R )
PBE ) AR RANLE DT B NIE L BEEEOL. RN, 23 BIEAT AR SCRE 36 h A
RN o PR AR BRI i 25 SR WK 2,

& 2 EILRE IR A RN o B

B aY a2 e T & R 1 A2 1R 3 i bl A5 iRl6
X-Y FAAEM | 7522™ 6175""" 7856
M 4EREES .0158

Indexed in the Thai-Journal Citation Index (TCI 2)




38 Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021

R 2 EHAESIH A RN B (4RSE)

EEL 2 & BR 1 BiRI2 A 3 BiRI4 iR 5 A6
VB RS 77 1505™**
iR aE 176
ANV | 27770 4484w 3310%** 37145 -.1804 5950
ﬁ”ﬁ%\% 1644 -.0061 -.0057 -.0014 -.0077 -.0016
B B o -.0522 .0838 .0095 .0429 .0491 .0556
L EEE | -.0562% .0838 .2948%#* 2149 .0348 4368
R2 4725 4724 6648 6911 4442 4281
o o
F 36.3355 690.2690 121.3838 812.1955 48.9098 569.9178

V. v EEERE CGID N 0.01 K, MFEHEZE.
BUERIE: T H1F SPSS22.0 % &5 L v,

WAL 1 o AR F A B R SRR B R, UM R BCh 7522, p = .0000<<0.01,
MARTL 2 B RN A 0168, p = .0799>0.05 A&, BEXEEE, H2a A5 R 56E;
BT 3 JLAEAS XS B R Gk 3 5, 52 RO 6175, p=.0000<<0.01, ML 4 F Ak
J¥ 4 1505, p = .0000<<0.01 /RN AR B3, BEXEKAWHRRE, H2b fH250HE; MBEY
5 SM RN 7856, p =.0000<<0.01, MM 6 F ARG Jy -.0176, p=.2025>0.05 A%,
BEXEEFEE, H2c AAEREAE, FHA S ESTRAE 1, 58 3, Y 5 #5EIE
W E, M H2 A 2] T 50E. A, H2b vAdee et E M SRS, B
iy 7680, VAR JTUER T 19.6% AN . B 1, A 3, BIAL 5 BXMSTAHET W
B HL WA FERAE. B S QNLE e — @R E L, mBEsus, wehans
A RUE, TER IR T, DRB B E B PUSEMEC T LUE AR SRR
2, B REIRBRI A S0 N B B ORISR, AR R e, R RSk R
Wz B B R )2 4 R AR UESLAE M S BRSO R B35, UL R eI TE A 3L
[ (45 W e BB BE b, 4 R AR AN FHOR I AT TR B AR ) 2 i IERE S AR S M S B
Gudot, ek B, WAL GIIRZIN B T, VOB EE AR E L, X S R
e SRS A A R A5 1R — 80, VB RE IR B Sk B ELRE ) 2 W B
HA RIS B3, VB AR A SE R LR B b, B BB S R TR RS, IXRE S
BCERT A a2 B, FEDVAEITE T, B AE 0 R IR TR (M K IO, @ IR E, BB T
SEAAFAm, B HR AR 5 A 23 1) S B B R A 7 ) R e, RS ERRR ) = KL, Hh T
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HHBARZ &R LR SRR, SAEEMRIBERE A3 — PRk, 2
P H SR E SR, AN EU A 71 lds.

EC G REE S IVA

ASCRFZPAGIR VR . B 1 BRSNS R, 48 RAETT. IR E A H AR RS
IO, BT 2 DIBCERGUSCH RS &, 4ERBES). RN E N B R, I RGeS BEME
(22 Bk S R R . B 3 DABK BE GO AR &, Vi@ e AT s (A v B AR B A SR A
B 4 DUBKSRSRON R AR &, V@RS A ME N BT R, IV AR /) 5 B AN A 28 B
R g AR Al 58 5 DIBKIRSGRCN AL &, MR AES) . B ME NN B S gty 1 6 DIBKHA
GUCHRAR R, PhRAE ). BN E A AR R, NP B8 5 A A8 LI A B0 A A
K g R WAk 4.

R 3 A B R R S RN

TE ikl PR 2 FRL3 R4 RIS ¥ifl6
U A fE)) 185" 7977 288
Ve ) 316" .908™"*

PriRRES 7977 .020
i3 {1 802" | 539" 635" 358" 801" 604"

o R AL I B A 129"

Y RE ST 349"

P 7 A 753"
oINI235] 120" 103" 094 063" 1677 062"
YN _067*" -.033 -.022 -.018 -.055 -.002
B VL .009 -012 .001 -.016 003 -.002
A b A .020 .005 .039 .002 093 or2**

R2 624 635 638 639 603 644

AR2 623 664 550 640 601 643

F 622.080 629.484 788.129 824.559 473.484 732.710

YE: **P<0.01, ***P<0.001, *<0.05, XUAHEMEEZE,
BHERIE: T4 SPSS22.0 %t 45 Lk v,

A1 TR RSN QIR NGO BREI SO iR, B AR YE AR fE 1A
AR B ME, FIEZRRIL, 4 R8T 185 5HiEMA 802 #FE%E, (p =.000<<0.01)
AR AR E IR S A 2 I\ T 4E R RE 1 SR EAC I, AR, BREST 129
HABFEMKKAR (p =.000<0.01), SHA 1 MR 2 5 RAT PR H R 623
fex 664, TTLLAE M, BUERMHMEAILAEEIN GBS (04 LA RN, H3a 15250 E .
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B 3 AF TR A I NSNS BRERENL. A R, BASRIIEEE )
AR A EERE, BRI, Wilke 316 5HEME 635 #0535, (p =.000<0.01)
TE 1) 2 SR S Y 4 NN TV RE ) S A NEAS I, AR, B SRL .349
HARZEMKKLR (p=.000<0.01), SHA 3 MR 4 5 R A i m B JEK M 550 Hm
%640 AfLUF H, A AN ETE 3L ARSI 5 R Sk 2 A1 TE 1) 145 A8z, H3b 75 B30I .

BR 5 A T EHI RN BIAE ATENL . BRI AL, AR R R )
AR AR B UEANE, BRI, Pridae s .020 (p =.401>0.05) SEUE MM E .801 (p =.000
<0.01), PHHBE AR, BB IE 17 235 5 B B 9. #EAY 6 InN T Wi e ) 5
MBI, [EA R, BEESUL 753 B BEMHEER (p=.000<<0.01), 548 5 AH LR
6 % R2A PR H Rk (1 601 $2 & 643, ATLLE Y, BIZ M EAE R A8 /1 5 kR S0k i
1F [T 208, H3ce 13 B 56 .

AT UG, BN E 5 8 B AR ) & 58 IR 2, T AN R R A B R B
RERE, WEPTLUE N, 8 B EE, X054 5 R 5 38 F LU A I E AR S
7% BLR A IO B B Sk 7 25 Tk i F R G, UIB R E B IE 1 RN, R
H3 15 2| %Ik

T A AE AW T 1) A R T4 B A0, TE DS T, B0 B B A 0 AR A A5 A
NELR, DU T ), SRR KR Nk B G R, BRRER B, 4R TAE S il L
TERRR . W KIZE M R RKE, FIICH R SOR BB B R 5, K F A T R 8
DB A B R HY R R, SRR IR B A PR AR, BIHTRE SN, T 45 B AR B 2 19 BIAR & 1Y
RIE, XF B A, FIE T E S5 BE.

ED  Em

Zw 5

ARSC VAN T GE 7 M s I B OB o0 5, A IR MW SR, 1R 7 ENHEN S
BRERGTROER, BARBETE 7 ILAEAE . ERRE . BEE . SRS MR R, 24T 7B
WIRRMSHE K, LR

1. ARtyuisd SPSS22 [alVH 77 VA KM FEILAEAS MRS IR B SUGEE M, Bl V350 #r 45 R,
SRS A R B S 2 R, XA AR A A B U B AL, IRk T BB

2. WEFEE R S8 — BB AR N, B 1 DR A O B 012 ) o 22 7 UK )

3. ARSI [R5 VAR T B A8 0 22 98 A 0 AR 3L AR A A0 5 1B B SR E B Ay
MNL, JFHRZE, (HY4ERGE SR T N BN AR, HIXRFIR, RILAER IR T
7 RS WA

4. T WIATFESRE 7R O E A E BEAE ) 5 I BE ST B U T RN, XU LU
PHE T 1, MIPCEE A AN Bl 53 AR A AT
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PAEA BT BTN, AR ST H ORI SR B a1 30iE, [ B B6 R4S ST v N R e
PEAVI R S 5 A R AL VT B AR T, B ARSI S TT ) e R AR S
RREAR
BRI TN I A A B 5 B SR T ) R R AT T BORIR N AR 5T, (B AEEA
W TR B AR — S R BRVERIAS R 2 Ak, R TSR FEAS S A0 R BRI HEAT 234, LR ke 1
BTN R S
1. LAEAEm
SAE S A R 1 4 B R T R0 AN TR A b I S E U RSB T SR B R
FH, TR 10 1 2 BT SR B T s B U (R 1E E R, AH Horh — AN R R AR A
BCRE, TELELSIIPITE T, HRAE PR REA NS, TP seE, b3t
ENERGERE ST, EHR.
2. FER
DRI Ay Inf ) PR A1) A SC BT b 6 IO RE A B B A /b, FE T R IO RE AR o, AN 1 b At
LG o R I = 7 b il 6 B SR R R A AT BIE ST, X A AR R AR B AR A AT R AN 8 4 T Y
], WA AR A SRR T R AE e 22 . HL e TS RN BRI, V5 X AN [ 7 b omes
K EAT LU A M, 7R A T IR 50 Hh S AN [ 7 I i s B0 B R AT LA T o BE A SRR A X
XWREHESES M.
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WE

ZH 2 7 v AN B3 A0 2 #8252 21 Al B3 T TAE SR, SO 8 Ot A Lol AR
AR BT FUA UKV AN AR SR e MR E A 410 244 TONFEA, fEBIIF & 7
SRR, R4 426 4, YRGS 418 1, iz Fl 2 sl NTE, BRI T LUK
S THNE R TAR SR 18k R o BARGERAT . (1) ALK 2 W R LA M TSR (2)
HEUR T W] 2 B AR DGR 53 A0 s (3) 52 AL B 5 W] B IEAH SG R AR SRL: (4) S LA
NS 2es-AHERAV S F IR (850 G RV SEID N (VS Rl PO SE g B/ o 3Tl e b SIS Py =Rt 0L
SE BV MR AR T 17D o

KW HIUKE A THME TS

Abstract

Organizational commitment and employee engagement all affect the performance of employees.
For the first time, employee engagement is used as an intermediary variable to study the influence in
this paper. Selecting more than 410 employees from Chinese companies as samples, and collecting
data by means of questionnaires, 426 questionnaires were distributed and 418 valid questionnaires
were recovered the paper uses multiple regression analysis to discuss the relations between
Job performance and Organizational Commitment, Employee Engagement. As follows: (1) The
organization’s commitment has clearly positive relations with job performance; (2) The organization's

commitment has clearly positive relation with employee engagement; (3) There is a clear positive
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correlation between employee engagement and job performance; (4) Employee engagement has
played a certain role in affecting organizational commitment and job performance; Through summing
up and refining the research results, it will lay the theoretical basis and development direction for the

later research.

Keywords: Organizational Commitment, Employee Engagement, Job Performance

515

M 22 T KRR A RS 7E AR T IR A ORI, 5L O B I SR 2 s e L AR S
11 ELAOLY EE thRT BURT RATSEI A lb AR SR — 5 I ML S 0 (Chen, 2014), IX 3220 51 T
Ol RE B, 0 AR R IS R SE e Ak i R EE 2 i A, Al AE 7 iR
55 LML S DURIERESG . I, FE kA b, A XA SUA s, 5 ToAolh R sy
M4 (0 AR R ey o 3 TR i A A A R I R AT ORI, X IE R S THSUK
(¥)— B AR AR SR IR R I, H SR @) 5 LA CARE S N TR SRS i /%, Al A s e
S H bR S E T4 CUR I A, AT SEEAS N R IR ARSI

HAT, &I H AR . TAESTRCA R 5 Tl A A G 7, (R AT AT #  JSLAH 57
B AR Z R R I I, A 2B = AT SR A VERE 7T, RIVEA B0 25 PRt aalk 1 T
AU IR 5% A ARGk, BRSO S AR AR FIALAD, Joi A e £l b 20 2K
Vi W RTRE I AR SO, H IS i A I R 52 i A2 L #0040 5 1 B0 I I S AR B R [A) FERL N
W, A2 DA AL B Dy () AS &, i ST A SRR U AT S AR Sk, A SO Ak iR
JRANE BRGRAHE—L6 J S P R AT A AR

Al 53 TSR E A AR R I AR e, I8 I T Re I TARSUIM A &, wT DU Ak
HUAR L SEEAE FESRNG , AT LAY S B A TR AR R, 38 5 s B B0t Gt
Rp AR AR BE R ZH 2R T 1R B B AR5 1A, B AU N D Geit 28 2 1) D3 T B 2 hf 4 41
AV BTV TARSRG £ B SR

ERERIR B AR
ARSI FE I Bt T B R AL AL L O R R DL RSN S, E
TPF T G140 19 35 8 2 Bt o T SRR AL VR . A TR0 . TAES AR Z AR,
Homans (1958) &5 id £ 5 27 ) 1 BE XS L2 AT REAT A 58 LA S o A, R T A5 R AR 2 S8 4
B, BIAESAT ARSI R, & B AT Bkl f94E F B2 . Jancic A1 Zabkar (2002)
A1 Lawler A1 Thye (1999) & T2 W2 E R Fi 2 EASH, #hoesd # B 3 S AL 1 o2 52 4
SRR F B, A WOl R LR B AT DL AR B SRR AR ZRmRk . BLE AR
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7= 171; Eisenberger, Huntington, Hutchison, i1 Sowa, (1986) ZH4Uk L, HJHit— B R THT
TEM TAERREE, 03 Tl A RS2 2L _E T3 . Rhoades 1 Eisenberger ( 2002)
NN, BLHANLZ FRRK R, Fin R 22 8ok R R RS —FE, TiZK &
(T B AR O3 B R IAR 2 H DK

D FE LR i L PR AR SR K O A 5L (Schein, 1980), R AT HY P
HR L RZY, M Tr L B NRER 4 T i) Rk . 2 2V B3RS 1 K e
oK, A R Ao 7 AN NHTEEI [8] B 2 (A i 24 . BLBERZR T, (HagR s 54
TERAMARBIAEN, AT S M A IR — TG MR KR, EREEAERY
FIPERT, IO THLURTE . AT TAFS 5 RS2 E OB R A MR 4RTR (Kickul & Lester,
2001). HiOH AN R ETE RS, O E LR & N A FEARENA T, — 5
Fe kT TARSE R T HH) fo vl (AR (R SR 8555 D 5 Sy—J5 i e A ok T AR 5T Uy 1 i 70 i

CLAER A R0 HEFRAE SRS ) s Becker (1960) #& i, 51 T HE R 20 R 4H 2K
W2 G TS AR Ta) i — O BE 3Ly, B4RV 53 0T A ) 2R BRAE AN g™ K BRIk
LT T30 45 B E AR 1 O AR FE R AE AN BT DR, 3R e B O B AR 5 T SRR
A TTHOVREE . TAESRUR IR TR (et 1E .

KT EHBR BT, 2014 SOFEAHEAE 1 DUAMSIHLEL 1, X DUAPBE IR 2 MR AL i
P2, fEARE BB R R TN, A FEEIEH S IS TR E R EL (Maslow’s
Hierarchy of Needs) Fl## 22 k% FIXU A 2 H 18 (Herzberg’s Motivation-hygiene Theory) #E4THF 51
SIS T RN S, EEEPEHIEARTEIRRMZIPL L, XL RIE T L7k
2ARIUFP B, DA B AL T i e 2 2 i 2006 AR B AN 75 22 Gl i BRI 7T W] DASHIE XS 40

UEHEM S, TN RKAENER SRR ARBIIER , X R ae a5 se Il 53 TR A

0

BT ARG s . 52 [E 35 24 O 22 KR A% (Herzberg, Mausner, & Snyderman, 1959) #2
R 2R A SORR AR - DR AR HE . Ho o 53 T2 B AR AT LA A B Bl 32 26045 P 77 1 1Y
KIE: — B2 Sh sl HLED CAE S HLE ORI 3, — B2 A S8 sl AL B CAE Sl AL i sl [ 3
(NS PR S I o A RGAY S =R IR S S | i o e (A P PR L PSS
e SEIL A T TAEGU LA S BB ) B35 32 FF . Pinder (1998) sl = ER I —Fl 2 T
577, BIRENSIE B AN N B AR AR 5140 T LA R 4 I AE o B A

LUKt Becker (1960) ftfgtl, H BRI —Fh A THOHMRES, BdT
ST ARV A BENAE A BT, X flb AR gt AN i b T o A SORHE SR E SOh 5 LA
TAERETATH R, LR A A FIZE OB 13RI

TAEGUS IR X T4 AR M SEOLRR B, FEAFEN N BHE L ZHLA =2 )M
5%, AW EER R T A TAES3. Borman Al Motowidlo (1993) 1 Campbell (1990)
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F& 6T 03 T H Ak SRR AT UM TAE SR & o AT 9T 0 AR S8 0 SR 4R 2 — & I
AP, B GT ) CUR 5230 B 2 AN 22 A3 Al A 28 FRAT R 45 B A A

ALV — AN, H E0L S A #ER R A 4t — B %E X (Schaufeli & Bakker,
2004), H4 g SO —FRRURR I . BT A NSRAR SEIL I R R LT TAEMIAS B, RIS 7).
FERRFIHEN o A SCH 53 THIOIL B i SOR R AR SRR JHREE RS L A 2507 o6 T AR R4 A
R AL &, 5 LR AR, TAERIER &

HLEEE TESMHIKR

A A BB BT, 20 LA T&E M TERE B, fia Sl IURiER
HIL. Allen F1 Meyer (1990) %X LA SCRRIEAT B 45 5504, RIVAH LUK £ 2 AHE = A
JITH, AR R ISR DL R SR, T H AR 5 SRR RS R R R
ANA. Liu (2012) $2H BTl 5 R L2 (A H 50 ok RIKJE, S ORI A T DL AR
(IR, HE TS A8 2 TR i R (A 175 B R o A B ZALERAR (A 5T, ZHSUR 1 2 S A
WENHLIT— A&, 57 L EREA BN 1 B HE ARSI R . Besh, TAEAR & Ress
Ly RS i SRR RS /R, A0 7 SR IR R B EORT R SERL R A, R U, TE R
I _FkAE, TR AR BN E L A& 8. Shore 1 Barkadale (1998) G T-FIZH 231
KARAMEETHER, 5 LIRS 2R AR 0 R A AR SR 18] R BRI
e, — & 2 1Al &2 1E A . Dubin, Champoux, A1 Porter (1975); 1 %% Liu (2003)
K, 5L LSRR ISl TAESUSCZ A 2 — 801, ot 2 il 4 28 v X AR
GBI K R BEAT 0 A A5 L IEM G C R 275 KE UK, FFIRR PR, A SOBRLT
1B -

H1: ZHZUkiE S TAESTOER XK.

Hila: 15 &S TAESUSIEAR K,

Hib: kil S5 TAESRUEM K,

Hlc: MEAW S TAESUSIEARK,

HEEES R THOILERRR

RETOHELAE, O’Reilly F1 Chatman (1986) #2i, O3 324 ¥ B4 b Y4 ZUK K
Jr i, (R H R BRI « AR B e AL R AR DL SR g o ZHZA 75 Bk B3 T HL 7 A v i
FIE N R S g i, DAk 239 5 03 T AL EE I H (7). Hakanen, Bakker 1 Schanfeli (2006)
T T AN AR B AR B2 DL R A BRI IX A IR BEATWE A0 A, BEMIAS . AR BRI — &6 20 E)
HAURT, AR AEAE B3 % % Demerouti, Bakker, Nachreiner, #1 Schaufeli, (2001)
Al Schaufeli #11 Bakker (2004); 1 E#F 5244 Lu, Chen, 1 Zhao (2013) W5k A, HLUKES R
THOVEREEE BV RR, B2 EARKR R A SO T SRR S 7 T
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WOV IR R, FFR AR H G T 22438 BRI 5045 Bl N T 20 2R V5 1 B AR 155 10 DA S e
Xf 3 AR BRI BNAE T o 25 BB e, ASOfitt s, JREBCEREAE Ehd s 3 A7
iR :

H2: HEURVES 5t Tl IEA R

H2a: 15 R 5 03 TR R IEAH 9%

H2b: #r8okiE 5 R T IER K,

H2c: MYEAVE S 52 THOlE IR,

RTHVES THESBHIXR

L/UEZ AR OGO i A O o A S e = = DN i S S D =0 i ]
RO 58 oAl B v e 1) H br s TSt lkscfb s TAERAR . AV, R shE TAEH
TUBR H CROKHIME . A S, IRl B, BAR 0 T I8 5 RIR ST e AR, B
BUIE B TAF SRR B A - EAMIT I 5% 31X 05 I FCEONR N, 3 41 “ai % B k4
FAe, TSRS R THDLE EAIERE BEEMRR, R THIHOLE R K S RE R IA TR
i 42Tt . [FIRT, Lockwood (2006); Macey, Schneider, Barbera, A1 Young (2009); Rich, Lepine, #/1
Crawford (2010) tH#R7E H AR Fehdg i, 52 TR0V RIS TAESUC I, F&EIEE—
MR JEXFR. HEEFH Fang, Kan, Zhang, 1 Peng, (2011) K3, TAEGUIMHTHS & THOLE
HIEHR R AR B R

H3: G THOIVE S TAESURIEA K

RITHVE RS EM

Lawler 1 Thye (1999) #2x 5 et #2 AR ELAE W] LA AR K Vs . Z8R%5; Buchanan (1974)
F1 Mowday, Steers, 1 Porter (1979) ANy, 5 T2 At AR ES 1 TR, IR AR (8T
KPR IR 22, 31X O3 T Al A [R) DA B BN 3t A& 175 186 2K i « Rousseau (1989) & H,
OHRANIE R, I A XUT Z 10 RIFREAEMNFE . Zia E3XHE, e,
O BAFRR ALK TAESIR 5 LY = AN S # A M LR 5 &R .

FARFE TAESTR I FUR A A, BOREE , (EIE I BB SRR A, A TR UK
VB, R AR R — AR ARG R, T I AR AR A S A, R T A A ARk
Yr B, XAk T w5 2, (65 0 X TAR R B R S v . IS B v, 03 Tt s R I
e LAWY, AR T v ) 53 s 4 B O ARG I RN B TAE T, EhE TR stk B /&R
HIME, XA 3 T G B AR RS o B v, B 5 3R A ) AR SR

W O GRS A, HSURE TAESUPE R, R dEw Wl m BHA &, HEUK
WS 0 THDIEER EAR KRR, 0 THOLES TSGR R R R, & A8 —SUEr,

Indexed in the Thai-Journal Citation Index (TCI 2)



50 Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021

PRk, fEWF TSRS TARSUCZ A5G &R M, AT LORE 53 TR0 2/ — A
RIS AR, ASCWIEM & THOV a2 &, Bkl AR S0k 5 TAE S0
REZH, PP AN, 75 H 2518 ke 2 Aol BE B i A 2 A A 7E o Bk, FE i
B

H4: 51 CHOVEAHL KRS TAESU |, A&EPNIER.

AR
H1
v
PR
135 K R BT AR - TAES%
PR © o
R
H4
B 1 BT AR
R vt
23 B 3 BRI &

B R—HH K

Allen fiI Meyer (1990) 78 KB, LUK EBAFE=ATH, e e EERG . K
WAL RS AR o AT BRI, FERION A TN TAEZ T, KRS 5 R R
IRZS, FTEKIE (Becker, 1960; Farrell & Rusbult, 1981; Rusbult & Farrell, 1983), w144
FUEMIER LS, 52 T B AE AL 7R o s P2k, w2 i TR T Sroar Al 4
TAERIAL LR TAERF B TSR, HET 45 B8 A8 b (A s AR SCHERHAT W TS, At X =4
B 5AR 0, U AR RNBEAT o 50T, BRI At e ik /. ERk
M EZE#E Liu (2012) 76 (R EESE T B TAZURET) — BT R R, XA &
RFERE AR T, HORARYE o i SERr A R T A B0 o) o B 53 T A A R U dE AT 1 2 42 i
BR, ENMERTEARE =T, UUE B AR DU RRS R o R B
TRARENS %, A RIFHIERUE.
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AR E— R THOLE

Kahn (1990) I Mills (2005) #F5tHi i, fEHET TAEGURL AR LARRG = & b, R
L R R — AN B 2% K %K. Chen M1 Duan (2003) &8, 1% &K S i THOWEZ 84 %
e I — BRI, T UK 3 BRI A A 4 B T2 1A 15 BBk &R . Stephen, Sun,
Wang, 1 Li, (1997) f&ih, G THOVERESRSHLURE KRR R, G5 —BUERRRE
AT AR, FEAVE B, A DU BIZH SURTE KT B4 T, dEmr sl Al 5 T TARRRAR PRI 5],
[FJ AR S B3 L% Aol A 5 B v 1) A0 I, IR i m] AR AR SO RE 5 S BRI K
A E AP A B, BT Schaufeli, Bakker, A1 Salanova (2006) JT & ) UWSE &%,
ZER M E R THOVE R TR, £ E. k. w6 E & EMREE KA 17 0 THOVE,
HE % HRZ MR ZER A LRERELTRR LT @B, g AN E 5 g
IF1] 3 7]

REE— TSN

Litr LOCHTIR, A GUR TSR RO TAESUR I R &, 3 BRI 30 1E .
R, AR R B TAESU . 78 BRI EER M, A% Borman #1 Motowidle
(1993) & A fIBIF TR, K v [ 2% Zhao (2012) WF 72 STk B I TR Sk 1) B R 2E AT 25

EHRE

FEACH T2, Pl AR YA 207 WS URIR UL TAEMERT . BRI, T4 LA
S SRRV IO, 83 75 22 3 B S W ) AR AR R KT 1 R A O 75 A7 7 22 5, R
AR B2, EEAE A ITIE A RMOIREARTR G 1 70k, 53— AN S R 2R 05 2 4 T 1Y
Ipid, 1A R BALE R VOKE B DU AE .

BRI RASRE T

FEA R

AW TR AL N FK AL 5 TAE R E ST G, 760 LRSS Dl 4w, &2
FHFHILER L, WEHLE. BRLE. FEMERSEMERN LIELE 2S5
Z R 2 R AL 5 T2 5 AT DU R S 743 T AR A0 SR SR S AR R

(E% L

W90 R FH B 3R, K RIS B0 HEAT 40 S I 9, BT B DA R R R SR A5
TAAE R R RGP UUSGIEART 0.9, =AM EAE CRFFIERIEA LR, &A% T 0.05. X7
3 Ut B AR SO 5 BRI E () B 3R AE A T A S U 2 AR T S o 45 R LK 1.
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R UG, JUERKRER

=i E
A B
7B Bk Alpha KMO & EAFFI BRI L0

& KK 8 0.936

LUK FREE AR 5 0.926 953 .000
IRV R 5 0.936

G AW B 17 0.966 961 .000

TAESAL 12 0.949 .948 .000

SAEAR 1
INUNIBE SR 3oy i g iy
KT 426 4y, Wm0 45 418 47, A 2EI A 98.12%. FEA N HARFIEREA A 2.

350

288
300
250 185 205
2% 14
1oo I. 696678 2770646174 6056 ll
Lo I I LLLLL I |.I., ~ih
EIRM“‘“%'EIHMMM{\J-IILIIP/;LHEAAAJ—Iﬂ@#ﬂl#ﬂl#ﬂlﬁtﬁt&ﬁt&@iﬂﬁﬁﬂuﬂ
KOXG 0§ SIS RKRIFGHEREHMBMEHHHH IR EEE 0
RE oo oK R o g ot D il B gk A MR A =] 3 =
) nH H S 40 S Hm KKK g fon X X 2 i 4 M = EH4H
Q 8 B g i & I mil R&Hxo
o i 4 T4 2~
4oh S X £ @ i
w i [
© K
B
MBI ISR FHe 2H o OB TEE B TiEMER  TYEsR(tE
Wi PR I3
Bl 2 FEAN R IERE R 23 AT 1A
2. FRAHT

WL VEA SR AT, SSRGS 22 i WL LR e UK . TAESIL
DAL B3 TR0l BE A 6 AR R AR s 53 TRl 2 2 3 AR B O/ F DA S i . BT A2
BRI R — SR A R . eAh, WALGURTE . TARSL K 0 TR X = A
HERKREKE, WHEIRHPERIEMRRK R L& 2.
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R 2 MR RBHERE

ZE 1 2 3 4 5 6 7 8 9 10 1
P 1

SR IRAR I .059 1

R -039  .680%* 1

3] 088  -222%% - 1G7%* 1

TAEAERR 003 597#%  759%* 032 1

BAAL -274%%  187%%  221%* (037  .263** 1

TAETER 263% 014 -092  -087  -093 -.482%* 1

B M -128%% 032 -238%* -261%* -289** 180** -088 1

BTHLE  -059  .172%%  197%* - 115%  132%%  220%*  _118% 090 1

TAEGAL -040  249%%  248%x  .123%  205%*  184%*  -090 .029 .776%* 1
LR -056  .165%*  223%*  _121*%  160**  .214** -074 018 -056 .165** 1

VE: 111 0RR M EWRR G ERE . =00 TR IR, TAEMER . A M. a0l E .. TIESK.
HLURE . **. 7E 0.01 20 (XUR), MM B3 . * 7E 0.05 &) GUR) , ML EE.

3. RZL:

TEARRKIBEFLZ v, BT R £ 3208 SPSS, AT HEAT 22 St 81 A 4347 i AR B0AIE
BT TAEGUR. HLURIE . 0 THOEIX =AM R R ZE, HEEFRIXR.

3.1 HAR IR TAEGR A 347

WG TR AT LA B, AR R EARE =ATTH, BMEERE . RO AR A K

FRE A, R HEACHEIR PAIA SR 7 0.05, FN, HAAMRHELEIEREUE: 0.262, 0.242,
0.192, FIHARKCNIE, XFhEW, X =AREM TSN, G5 - SMENRERR, ik
R, HEURIE KRS TSR IR, A SR RERR. dRILE 3,

R 3 HLUREN ARSI 73 Hr

HE M1 A M2

ZE FrEA R HLMG it A R LM Givh

Beta rE VIF Beta RE VIF
HS BRI 121 500 1.999 0.114%* 491 2.039
R 111 331 3.017 -.006 327 3.060
=3l -083 874 1.145 -.026 .858 1.166
LA TAEAERR 015 374 2.674 032 374 2.675
HAAT 0.136%* 927 1.078 .026 891 1.123
15 B 0.262%%* 394 2.541
ek R 0.242%%* 349 2.864
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& 3 HLURUEN TAEGT R 70 B (4K2E)

A M1 A M2

ZE WAL R B FLEHGt AL R FEHEST

Beta BE VIF Beta BrE VIF
MG AR 0.192%3 438 2.281
R 0.310 0.673
R 0.096 0.453
AR Ji 0.085 0.442
F1{H 8.746%¥ 43,037 %%%

VE: =0 P<0.001; ***{{E P<0.01; *f{3k P<0.05

3.2 HGURHESNT R T AR B I B 3 47
SIS SR W T LR L, W A GURET S, HEBEN =51, it
FE A RV R AR U DA SRR S AR R I 2 R, R E MR ERIAEI T 0.05, SAMBRAEAL RN
FHE: 0.332, 0.185. 0.337, EIHRHOAIE, G LA 515 BT« ITEA T DL RFSE K T
ZH, AERENIEMKKR, WU, RTHNE SHLUKEZ I, & KARINIE
F o BRAAGURTERRGS, 51 TR0l B 2k o 3L 3 ZREER b7 23K 4.

R 4 HEURWOS 5 TR EE 8 18] H 73 b

MR 1 MR 2

ZE PR R LG FREEL R &G

Beta AE VIF Beta RE VIF
TSR 1 0.038 0.508 1.968 0.029 0.500 2.001
S 0.158%* 0.468 2.137 0.011 0.459 2.179
i VA 0.161%** 0.697 1.435 0.024 0.677 1.476
TAEPERR -0.018 0.750 1.333 -0.046 0.749 1.335
AR FRALE 0.099 0.859 1.164 0.066* 0.851 1.175
5 R 0.332%%* 0.392 2.548
FREE & 0.185%# 0.348 2.874
RN A 0.337## 0.443 2.259
R 0.293 0.790
RJT 0.086 0.624
BRI 0.075 0.617
F{E 7,723 85.011 %+

FE: w0 P<0.001; **{E P<0.01; *{F P<0.05
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3.3 & TR EEX TAES K [B] 3 23
W e Bl T AR ), 0 TEDI R B VAT R T, JAF) T 0.05, FriE
IalH R % 0.756, mIHRECNIE, SR THOVE S TSR, A4 BFRIEMHEX
KFe WYL, B I THNME KT, g TIESRE K. 451/ 1% 5.

F 5 LAY B TAESU Rl 73 4

PR 1 MR 2

ZE PR R LG FRUEAL RS &G

Beta 5E VIF Beta rE VIF
BSURIR I 121 500 1.999 084 500 2.001
RS 111 331 3.017 -006 329 3.043
245 -083 874 1.145 -020 868 1.152
LA TAEAER 015 374 2.674 065 373 2.679
liAY A 0.136++ 927 1.078 -020 889 1.125
1 AR 0.756 913 1.096
R 0.310 0.786
R 5 0.096 0.618
WEERT 0.085 0.612
FAE 8.746%** 110.785

e K P<0.001; *f{3K P<0.01; *f{3E P<0.05

3.4 5 A0 B 78 40 SRk v R TAE S8 18] i A AE R 56
I ENE AT REE, BTSN S TR0 XA R )G, AR S TIESRL
Z IR, HbrAEALIE A R &R 0.655 98y 0.127, H P{EAKT 0.01 i, BFFALN FAH
FIAEH B, AN H Wen, Zhang, Hou, FT Liu, (2004) {77k 56 77 A% o AR08 HE4T K 56
0, RO N T TSR, £ @R LR FIF D P . B2 & TRIHSUK
VZKPIRBLER T, 0 Ol s R AT 3R iy, MG R T TAESRER T, Bl ansk 6
Kl 3 s

R 6 G THDIL R o R

B A 1 )3 2 B8 3

y =cX+tel M =aX+e2 y =c’X+bM+e3
HAZE X X X M
iR EAEIVE R 0.655 0.780 0.127 0.676
t{H 17.680 25.450 2.589 13.761
(RERTE 2 0.000 0.000 0.010 0.000
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R 6 H LHOL R AR (450

P == 2 E=]

EVEyiy
y =cX+el M =aX+e2 y=c’X+bM+e3

R 0.655 0.780 0.780
R 0.429 0.609 0.608
RIS 0.428 0.608 0.606
F1E 311.586 647.696 321.737
FEEEME 0.000 0.000 0.000

e XOVHGUR M, MG THOLE, y N TAESRL.

0655 v

MG R _ TAESK

5y TRk R
(.78 = 06760

0.127+

B . THES

B 3 ot g A
BR&R 51tk
i

AR SR SR A B SGAIE 73 A1 ) 7 154 Bl - R A R DL R ARGBET e it 7, Gl i o Al
B 2P T UL R AR BN HEAT G A PG, A X ER H VR . 3 Tk TR
GUR=HAFAE AR SR 2 R MU AT IE 7, B AR CREAT 15 R4 o B AN 22 e Bl A 70 B
SRS AL REREAT BB T INBARAIE, 25 3R s AT I ERRCER S 21 T A S0 25 R AU SCRF, iR 7 P
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= N RV LR SINSES

B BRNE WETEZES
Hia TRV 5 TARSUNER &35 IR R ¥
Hib RS R 5 TARSUE R 3% AR SR
Hic TE AR 5 TAR ST R 3% AR SR
H2a TR 5 53 THOILRE 5 9 2 IEAH G SR
H2b FREE AR 5 03 TR0 R B R 25 IEAH R ¥
H2c PRV AR oy TR RE B8 3% IEAR R ¥
H3 A THOWE S TARGUE R 3% IEHR ¥
H4 53 O 7 2H SR U AR SRR R R R A A S 2 ) 3 2 T A4 SR
TR

L& FL, AXAR T AT E RN LR R B ERER: AN
ARV TAESUSAFAE R E W IEMAH R K Ry, RALSUKE S R THOVEIEM G =& 5 THOlE
5 TARGOIER R DR A TR0k 7 HGUREM TARSUC B R 5 o 5% 2 P
M T HHAT 7R, 58 7GR XA ISR 5 TR0V E . TSI ER .

2. WU As R 53 AW BLIEAR SC R B2 ARG, AR 1 A2 M 2H R Vi A AR
G ZEE RN T A H S, AR TE R DAL O B A R, Y, BRI A L
HIDTHR, I8 9% A T AR RE A e 1) AR AT ARG 7 2 ok, O B T I B O 58 38 1 A
WBE, RangriE e A rh RS, BEiREYS LEHR T B IRASA 5 OR F SR I AT A
FAE Al RIS AT ZERREE. AT, A TASERORARI TS, T2, 575
R TAESUR A, gy RTREI A fE. F 15— R4t fasinl, IR 5,
Ji R T TR B R RESNPE AR, ik 3 A OB N AT, IR RN A, i 5
TAELH ERA TR RIENLE, KFHRTTHAMAN NI 25 2t

B.WEFCRIL, USWIRIL . 3 TR ARG . Tl K55 R 2 18 35 s 52 i 31 53 T A
GO HOW R LR H &R, R, 25 4k AR N ROFH IS el AR 77 5 T $ 45 =

i

NN T S ROVEENER, e E LM, BALRKERE. Bk,
FESEBR I B TAR S, A AEZRAERS NA, o2 Em N NS AL ER RS A
KR BEINEE 9545, ICEME L TE ., e 200 TR AHE > 255 & A EUif A 45 &
MR & RB A O i T hbd & B SRR AR 72 N AR S STRCE AL . Fe
BLS AP BT BL RS (et 2 T TARRRRIRSS AR, e Ash BRI E Cit
ANAZH, B EH CENHA PR EIE 80, R THLIURRK AR SR[ R, RTNE
At B R o BRI S 2 mim ol ) 4 B O B AR AR, b A v iR LAR SRR o

In
>

K
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Abstract

The scale of Internet online education users in mainland China is huge, the market
concentration of online education industry is relatively low, and the industry competition is fierce.
The choice of competitive strategy is an important factor affecting the development of enterprises.
Based on the Lotka-Volterra model of online education enterprise competition strategy research this
paper refers to the ecological field of Lotka-Volterra model modeling ideas, build online education
enterprise market relationship model to study enterprise competition strategy. According to the
different relationship between enterprises and the combination of different ecological role positioning,
combined with Lotka-Volterra model, 16 combination schemes are obtained, mainly using three

strategies, namely cooperation strategy, leading strategy and differentiation strategy. These
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competitive strategies provide strategic decision-making guidance for the development of online

education platform.

Keywords: Online Education, Ecological Relations, Competitive Strategy, Lotka-Volterra Model
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X7 NS, X T3 oM LN, 2T U 3852 3 o SR . A BLAESCR A, K4
W L A LS AR

oL 2: 5adednle Gk 20 JygERR Ak, JFHAMY 1 55K HR. BT EEFRR,
JITEL biz AT boy #R/NT 00 T WA I T 42 B Aok, AR LN, A BRI EE /D o S
AR ANy 1 BRSNS g T Al 2 USRI SE SRS (A EORBIEM A ) 5 W4
b 1A EEAR S AR 55 1 Al 2 R B ZE AL SR

oL 3: H5ad ol (il 2) JhgEfR A, JEHAMY 1 N KR UMEA TS X
AEfE, BTk 2 FEREECR, Sehrxt il 1 8952 g EEBOR: ol 1 2173 h S8 R4k 3
BEECAUN, S2hrxf ok 2 520 g EEE U o BRIEXUT B SEmG, b 5a R R, 7 REERR,
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AL P A A A B IR R 39 A 2 IR SE R AR, RIS 7R B e | A AR IS R
REST, TP AT TEF S0 HME: WERPE S AE R KT 585 o O3, WRIBUK s [,
RIS SRS

oL 4: 55 Alk (il 2) JY4ERR AL, JFHAAY 18R Pk &R . BT wE Zmh
EARRK AR, PIUAH I [0 4E 5 EA S I . 50 RIPUR SIS . £5 B0, SR
NRITR:

R 6 CHERT-LELR AELE B E Al TE 4 SR

e 3 SR SN A
LR 1R S REEA 3 B, B A AR S me e A 1
. A S/ Aol 1 BEAR S S BRI, SRETG s K2, I, SREE
TR % S AL g ARSI, RS
sz R RS/ LSRRG K, KR FEus ™ K AR &
TR 22 RS X7 354 RO KA, SR AL, WD S R
O 2R 9 RS e R

R ST
i

£ TN+ Z0E M7 R, BT 505 SRS 1T SO BOR R . A
FHET Lotka-Volterra #5284 7E LU H 38 5+ SRR AT 70 1 ZRAEAE RNV SE 5478 b, @I 4l
AR 5 AR R R, A 1 Ak () AN R 2R 2SO0 3 5 AN R A (10 58 4 S0 o R AR A 7S
1 Lotka-Volterra #5735k, SINELHE TR, FE TAELEE T G 504 H1IK 1T
RELVR o ARSONELRFE A A 58 5 SRS AT 78 2ok i F -

1. A A AR SECEA AR R 5] NAE LR AR S

2. FERAMY R BT, NEZR A AL sE S SR i PR PR e Emih & .

3. EMIR R AL AT ARG T A OB B HF T, I TR T ARSI A
FELR A Ak 1 58 4 SRS IE AR -

AAZHFAELBUR R AE R B I EONIR AL T SR 15 2

FEH IR BAR AW R REAITE O, L E ARS8 T U AW & R AL
TH 2o TELEH J7 I TN B R BEAEAHIE 7O b e R I, A R R SR e b ik — DR
T o (1) AR AR AR O R B IR S 15 5 ARV AR R i, AR Al A B A A7 IS
IR RIER RS v, ARRAAEIUA T T SR KT K, DLRARER Ak 2 18] il A
BN ZH b S5 (2) AR SCHIBE AR BT XA B o FE KPR AL 2 A 0F R4
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52 5 DL 2 L SRS B 705 70 BT o (3) ST SRS AR E R A€ T TT . H RTAE XA L A
il 3 G SREHS T TR A T e MR 7L . BEE R BB TR R, KRABELZIELEE
BT, TR LA TE RN MR IS AE L A A b B K . AEAEE R E WS OLY, SRATE AT
FANY. 2 T8 5E S+ M o

ik

ARSON BF AR T IR LR BOR Ak 2 18] 58 RBFAEREAT 204, I x4l 8] 3 I 5% &
BEATWITE . EERRGWFAIILERR ., P RR, BH GEFaE) RAULTIERR, 4id
A AR A, —I0E T NFR RIS T 5o X N SRS T Oy B A RS L ARE SR
S M LA R 72 AL SRS . T EELER T

L AR AEVER R, B W7 386 R A B A RS 1T 37 15 AN i 36 J5 IR
W& VRS ms oA -

2. NV XITNFEFRRBGEE KRR, I BB IO A, RIS E SIg 9 .

3. M ATSRRE A KRR, REMALBRTEE, rLRIUEHE . X
SRS AEAE R HCH AT W LA W, JEH Rl W78 kRS 2 IR BE, [R5 okadt — 20
Pk o WAL 25 7 A R BLEIRAS FEAR AT, XM ASE s KU AR H R, — BB R MO
/N Y N T R S 42 B

4. N XUTNFEFRABGEE KRR, AREAZEFTHNRHEOT, KRB E Hig 52
SRS R P PR, T ARCR A5 SR
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FEZR ) o B DUE ZUM AR 8 B AR g SO A 28 [ K 2 24383, AR EDUE AR5
AR AT 1 BRSSO T B R XE 28 o [ PR BUME B 72 2 vhox o [ 4%
g8 SCA B AR B 1 DUEEAT R A, Ok A% 3R R A B R RRUNTRR A, A 5 e B A A R
Jrid, NAEZRIE M EARGSCA AR 3E TARMDOER S TR RIS

ARTCAE 20 IR /s rfag iy 45 A b AR DGR 0N, @ ViR R g,
T B G SCAAE 2R [ (AR R BIRAN A B R A A7 R AR 1R A, LB i 6 A G2 SCA BB 0 28 [
AT AR o WA R A 4510 P BRSO e R B LR TS L R4, R
RIS RE DUER 5 B AL b, B IS e 5 3CE s B e, (R RARAFAEAT 3L
M BRI A R FOMAE N B AL G AR, AR BRI E SRS R TR
I REAZ AN R B 22 AR U A IE A 20 5 20, T SE 4 A% Ak b [ S Ak, I OB IS S e
SRAR B2 DUE KT AR IR T

R TEAEG N SAERE DUEHE

Abstract
As the main communicator of Chinese traditional culture in Thailand, the Chinese teacher who
teach Chinese in Thailand, have made a great contributions to the Chinese teaching and the cultural

communication in Thailand. This article focus on investigate the propagation of traditional Chinese
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culture by Chinese teachers. And response to the problems and obstacles encountered in the
communication process, some specific solutions were summarized to provide references for the
communication of traditional Chinese culture and Chinese teaching in Thailand.

This article selected 45 Chinese teachers from 20 universities and schools, and collect the data
through interviews. This article analyzes the problems and causes of the spread of Chinese traditional
culture in Thailand, and the promotion effect of the spread and application of Chinese traditional
culture in Chinese teaching in Thailand. Based on the analysis results, it is concluded that Chinese
traditional culture is spreading well in Thailand, and the schools in Thailand gradually increase the
proportion of cultural teaching, but there are still some deficiencies in the teaching materials. As
disseminators of Chinese traditional culture, teachers should not only improve their own cultural
literacy, but also adopt more appropriate teaching methods for different students to better spread
culture, and promote the overall improvement of students’ Chinese proficiency through cultural
teaching.

Keyword: Traditional Chinese Culture, Culture Dissemination, Teaching Chinese

5l

o

2006 4, REBE MM T DO REDOEH S TAE B R M BOL: (2 D0E
B, WSRIEZ S I 5 ARG IR (2006-2010 4E) ™ (unugnsmaasauaiumsiiounsaon
muIuIzey 5 1 2006-2010), K/ AEDGEHE, 7 8E R EHEDEREW & P I IEfE
B, ZRESRERR . /NSRRI RBEMAIC L, BB BCARRITIMEZ —, %2 0E
CLRRN 1, 2 AR b T B A RS

2006 FAIRE AL TIRE -y P AL P IREAA R E AL, 2] 2019 4, A [ A A
G RHBIT, MRS A R Fe a5 28 [ AL 2o R POE M R K, EZR I 5% L WU [ [ 50 7
HIR ISR, fEZRE SIS 1 16 Frfl12#Be il 11 AL UREL . JBORBERZ f vh [E BUM T 46
NFRERPUEZCAFA TR &, o, DU B E KT AIREUM . 3SR B A Kk
VY ) 35 S AT A AR 75 1) o [ FE UM g R B, X e A v [ MRS v [ AR G S AE
RERAERRER 7 ERKHESIER . SFL 7 AL TR & L2 RN 1 B SR
AT NAZ O i, 1330 T e B AL 2 1 A W] o L5 W5 0/ B 5K DUV I i L -2 Bt
AL IR BRI 2y 1 R HE N RO o B4 5 SO R T AR, R R [ 5 A I R
TR AR, et A2 e R R BARE FIPENIAE o BAAL 22 B AL 3~ UR BN R B AL
FUMBR 7 — MR LAESL, 32 T AL GOSN B AL 2, R UG R U AR 5%
PR AR Lk D phik . R N SR NIRRT TS A . 20 E R T s %
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AR, A E A B3R THE B AR Gt 25 1A SR, 827 1 ST R RNV S 3 o i 5
FORMIEAR, 155 SOOI AL EE, 2T —H S e R X DUEHEE —
5E MR RETE T -

BT B H

IR SO BT 2R AR A R B g S N R ST T A 5 0 i, B 45
24 iy A G SO 28 [ AR AR R BIUIR B mT REAF A8 ) 1) B HL PRl o 1R 2 o [ DU BOM AR 22
FOTRS BT R s B AL T 30, A S ECAEDOE B A B, T
G RBHIRTIDUEHA R E R o 1 A 8 v (R DUTE ZOM X DR S MR 3k o [ 1% 4t
A AR (AN A St A7 T, X o A% 8 SO AE 2 [ SR AR R B G SR . A 22
0 3 o) A 9 i A G SRR DU H A IS A L, SRS 2 P ) v ] 80 AT D0 A 38 v Pl ¢
SCACHI AL, DU S A DR #r TAR UM R A A 2 R .

JCHRERIR

RS ALK& 5

CREFEE) Xy g8 BRI <P sLui e ToREAR . b, TEHE . s 2R,
il B LA R AT 975 A8 - BRI g ik o R B HEAE T, DR S AIVE IR (R AR SExt A 2 1 k20 A
AR AR AS AR I o T LD S TORIIBE A LA IR 48, thAT¥8 R 1. N SRR 5. F %
e R 55 A% 4k 11 v L A% 8 SCAL N A T AR ROAE I8 K I B S P B3 1, IR iR 245 1L 75 1
A Xia (2003) AR ST AU R 2 AR 28 AR RS B0, AT IOE AN, RESE
FEREBATARNI, AR T2 I PAER —HB 0 i E AL G0 . HRGE Luo (2019) X [ 1% 58 SC ALY
rRYEER, FEx A EAEG BRSO <A B SR OO < B SRRSO S N RO
LI, AE <P EBGZARAL”, “hEESGRBSE” 5 “h BRSO ik 1“4t
RGN AL G E” ARG H? MG A ER” M <R gy” XA E AT
U AT EERE e A 5 TR T U R P A, DR A 2 v o v B e S AR R R A A

AL BRIBES FE

SCAAR AR A SO R AR SO N SREE AR B — M, 1 [ 35 44 544 Frobenius (1987) 46
S SCAALRRIX AW, IO SCAAL 38 T2 BRI T SO T H AR 2 18] AR 4k, b4 Sk
PR B AT AESCAL B AE SR, ] LU I — R SCAAE 38 21 5 — R el

AR 1 AT AN R B S 18 e AAt 2 S0, 2 TR € 19 SCAE . & 45185 STAR STt oK
BEHAG R 2SO e . DRI, K FE SO AR R R R R AMPUB B R H 22— ik4h
EA T AR B ESC, 2y ES E 2 A 2SR (Wu & Yan, 2009).

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021 77

o ] A 8 SO AE 2R [ AR A% 40t 2 AE 3R T2 ] RO o [ STAR AR TR I, 498 5ot v PN ER AT
EXIDPNEIT:S

AR SAALHR I T E , KA Zheng (2000) 2 H ML, SCHALRR IR SN — DMt &
BB — i, A KIHE 2 55— A R — DA 2 53— DA U LA LR
B2 i [ HOMAE HEAT DO 20 TR X o B G S Bk . o B S S CE 2R | AR R A
BRI S, W R AL AR ZI AR, AR RS 2 oM DU 27 21 3 A TR A R o A 4t
SATEBRIR S, BERSIUR A AR I 2 ST %, VRS2 A0 PUE B, US4 (2 2R

A% S8 SCALAE SR B AR SR BT T

FERROLT5 1 b B A% G0l — ELARRE RN DUE B TARM E i, A AL, RESHEA
o DURAE R A ABFR, 3 [ 18] i SCAR Se i o SIS, A B e KR B R AE R [, Pl R
R LA 8 S A 0 2 A 2> R MRRIZE - 28 1 5 o [ AR 2N 7 VAT B IR A SR AU, DUBAE
REFE S EEVECL TS, 2 E KA o E ARG R R B s, Bt s in (327t op 4%
GESCAEZR [ AR R R R R et B B B X

PR IAZRH BN L W WEFE Z5RZ, #Rs 1 EE SRS 7
(Zhu, 2010). A2 >3 BE  HhG ST SE I RE R AE DL 25 2] 35 1R 2 T X 21— AN i ]«
I D TR R E DUTE ST B SRk = A R KE, YRS I DB UM DU &8 3 2R DT e LR
ASCAHET™ A, b ARG S22 AR SREN TR &

Z&[H 2% Kanokpongchai (2010) 3@ id #1124 AR F40 Az 75 30855 Tl o B AR 4 S pb A
TR EALRR A7 SEABUR, 83 T EME GO R EAE & 5P AR . (EE AN R E
e MUEMEREI E X, AREAVFFZ ZH5NEAKIE R, KB AR EREEAEEA
RIP s, A BRGSO AE R [ ARl 22 [ A 2 O weo B R PR, REMFS R A
RETEAR “mBt o feh, xR Et o E RO,

T SR G R i o ] [ X R A 28 T RS AR P A, A B B 3 . K 2 BRI IR SR
T TR, SR Dy AR ROARHR FR PRI AT AR 77, P S SCHE AR ST W]
KETFEZIR . R EEFECLRERE T, NABURF . B ik RTa] A LR A NI R
HA, & 2RI B S SR B Bk 1, (R Zeh B E 5B R 52T (Wu, 2018).

Hh A% G SO AR 2R [ A% 3k R P 2 A B A — S W22 /D« S P 2 R AR S 1
I, DU S 21 ok R R DR e 5 9 1 26 B 21 o [ A0 — B R) 2 4k, A2 1 i o [
P GE U A PR AR AN SR DU O A i [ A% G SCARE 5 (Lin, 2018).

XF CA_ LW SR BEAT B S , A ILIA FR X v ] 4% 28 SO AE 2 [ A% R B AIT 78 ROR 2
B TR T I T R 2R [ RAR R A TS 1 AR G0k, RIETHR BN 5 ST DUE IR X B AT 3E )
EXNID I i TR A (e B 5 ) A 0 D T v e S ) (e - 2 i i 20 S < I 7 A L LB
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JELPL, AR HoAt [ 5OR U, R 2 e N N AR, 8 B A 2] v [ A% G AR R A TR B
AL LA, oS TS — 8o EE gt SR EA LS &, R E %
AR . PRIE, R EALSRR T [E AL GBS AR R SR, MR 24 3 SRR 0 R & B € i
& g 5 30, A SO R S i BN A TR B N BGER 2 RR SCAG AR T, th VR RES S R4 1Y)
FARAAR

Hh ] A G SCAEAE S A 1) A 9 05 28 B Al AT, B IR P AR G S A N B ER &
ZHORGET R A ROARAR A, B 2R S M PR AT S AR R RS A B R e I X R [ 2
K A ARG AR 3 L RN 58T NENHE S04, 7 &R K
LR, G55 28 2R PUE B BUR, 0 v [ A% G S AE 2R R 2 A A AR R N 3 5

] B DUTE BT B9 7 [ ST AR B SR 5T

20 {20 80 AEANHT, HAERUIE & bt (DAL RUE 5 RS (B WAL — L MW FEx
S B A AERATDORBA N AR, EB& W ERE T “XANUEHE XAARE, BEE
“XEANENFIBUE " (Lyu, 2007). B AHFRES, DOBAETF ERIREERER N, K&
FIDGE BOTHN B SMPGE B TR, R IE A oy £ 2 & . T ElfE g it
VERDUEHEA— DN EE A, FEERR AR 3 2RI G ABrfe 8, o B2 E L 5t
SACAERRSNN E BEAL IR, AU L IIE 5 RR, 2 TR TR CERR DO
prHE) (Hanban, 2007) w1 £ AR SCA J5 TR ZOM R EE K BOm R 1 fig b A SCAG 0 72 [
PAR ST 5 SCAHURIE 5 #UA I, IR RENe i R Be . RRN T 3p sk . NOEATI
IBEARIR, T ESNCETE T RIREDL, T SO 55 S B 5 B PR, JFRgis H
BIE S HASE . RIEIX L ZR, AN, FUME e B BRI SR TR, W A 2 g 1)
TR, WAL AR IR, A A2 B A PIE S #ee e, A RIHE S S
ALK

Lyu (1983) £ B #H 2= 20 AMPUE A T2 OL R 2 TT R g <R
EHEENZUTAMEZ R GE F 5 LB HEARsE 0w Lol xnil, i BB HAT m s
RIR, BT EASME A RS RIR, EE R HRBCEHIRE S

W& DR 2R FE PR AN WTERE A B0 [ B DO B0 55 77 ok R gedl, okt
T 2 E B POE BOMAE Ny — 4 B A3 0 S I SCHE R TR EER . AR — A SR XS AMDUE H
FHUM, BT RS AGRR B AR DAL, BT A SO RIIR A R B SR IR (Wang,
2011) . B I SCAH R IR DR IIE R IO SCAAR IR B RE 3 MIDUIE [ BRdE) TAR R E 2T . [ bR
PUBHUT B 77 5 S0 B AR THIATT R 5 ST iR, A T 7SS KRR &, 4 B8 B4 AT
gk TAF.
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XA e A AR R DUTE [ PR HE T 1 2 BEREAA 1T E HEAT DU B I (X o2
AR 5 R SO AR R RS AL 6 S0 (Zhou, 2011). X AMPUE AL RE UL 77 AU %2 2R, I H.
AT IR E S SCACER TR, DASCERRE PT A M FRAL 2 155 100 1 S A% AR P BRAIE AR o o [ 5K
DUME 2017 4 R MPOEBUTEIEE IS o, BB MNEEEE EIRIGE, EHEERE
I SCA AR — e A oot . RETR I, BIEE W ESCCER IR E RO AME T SR
H S <A IR, MHRAET B IEE R B RS > o [E SRR AR 0 2554 3 (L, 2017).

VERN— 2 EBRPUERUN, Bk 7 BEARETI5h, STALRRAE 77 B2 B BRDGE AT #0m 2 % 3K i
2 (Chang, 2018). [H Fr{IEHIMA M EAT BRI DOE A HAL, IERIZERBON RS ¢
PG SRR, N5 B B PUE BOMERHE SMERR R A SO A BeA R B R IR SR T R AR SCAAL TR IR
(K] — A B 1 T3 s

R0 LA 9% BRpE B b [ SO RR S R R USRI, YR 2 S E AN
FEBLAE R E PRI, MO AMDOE A A R, 157 B BRDUE ZOm A AL R ZER5 IR AT 10
B E L RE, I/ EAE T E ST T REAT R, XA AR EAL AT S R I R A
ZRIEERE, MR Z LI AR [ bR POE BUMR 4 R SRR, & 13 Wi A 175 1)
Hh [ e e SO B IE I 7 SR AR 3 . FUM B SR SC R TR AR B 2, AR B SR
555, A REfEs: > B E MRk, MR 5 51 X .

OISR S

BT BB TSR, A SR IR RUBHE 1 EZR PGB BOM A A B S #eE s shif b
LE AT T B R, CAUTRSCER BR AT 70 M I VA o« DAEZR I EAT DUTE A3 s K [ 2K L7
NIRFIN IS BOM L DK HAh H G 2 [ A o B BOm Oy R B R it 7R I TR
i) 7L
Ui WYER S P, TR TARER BN =T A R .

515 TAR AL AL G A A O, IRt 7R, (R D

= S Vi N MREE PR 200 R g S AL FR RO i e Ko IX— 8 it 7 14
LI, RVIETT Y, 5, 1 Edik.

SFVUERSy, HOx b EAEGESCAHIARL, 2 V58 & s i 1RV T ) B S SCAE
Y TR GAGE IR« AL GBS ARG H L ARG EEARMPER ) 5 AT ARV #
HEFEFFIRA .

SRy, R VTEAEREAT T E R G B A I I B ARG, DR e fi R o
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R 1 V5 AR SAL P [ AR G A A 15 DL i JRER

B H

TP ARG S IT B T 1T T B SRR ?

TGP ARG A T B AL SRR & TR H0h 2

T P 2R B S SO R IR TR 2O DB TR R B IR, IR P A ?

TEPTE SR A v [ A% e SO UR AR IR 7 20 DR B U Oy 308 R RS KON 32

TSR SRR A v [ A% G SO R SO M2 L EORIGE IR, R ok = BoM A2 A2

T PTAE 2R A AR G AL BRI R 5 % RIS 33 T 2

T8 I AE A RAE B 48749 H IR 52 50T e SCAG i 3 2

Biep B AR89 H Ab, 2 5 IR 2T e oAty v B A% G A i 8l ?

THEF EEGEEIN, KT SRR ERRS5?

-
Sle|lo|v|lo|lo|s|w|nv|-|do

TSNP J FA) mh 6] A 48 ST Bl ond DU B0 A W e (gt 1 ) 2

78 [T AT DU A AR DR D AT URAR 1 22 AR 22 R AR 2R [ 3 2 45 I A T X, AL
AR R 87 P8 =L A (1 B B L R B SR SR A o, AL 2R [ P X 2481 BB
Bt JERT« Z BITHIIT DU RN ARk Y 13 BT AL AL KM 7 P ASL FhAL
H/NE, EIX 20 PP AR I BRI R

ARICHIESE 20 Preff DGR SR G AR AL RIS AR P HE R AL R 41, 22 2R i i 575
PR B REX S s2Ay, PURBIN S IUE A HRER L .

e RPLERERBEHAE RS, HIGEL I BREE P SRS KRR
IPAE L, S EAEROR LR AL T2 Rea8 RIS KA IR0 R R R E H AT
AR, R ZR E A R e PR s R fth 2 5K P SR, T AT DR U
Tl ZSRAER R AL T BN, PR POEEI L IREE; RSN r R e
REFEIERRS:, TFRAAR LML 7 APOERL L, SREPELGREILERE
B BEAL TR ARER AP ETTR, DURHRIKE, BRIGET AL, B4E
RWERIEDUER A E LR —T RN BREEFHIE T2 52 B A5, #a 1
UREE, HPGEURRRAE F X AR PN R AT 51 2408 ini bR s R i h e s =i #e, T
Fra s, ol 7V T EERDUEZUNRTRIEG AU AT REE AL SR A5 A N
e 7% [ P SIS AR, R4 L e 3K LT R A 2 9 [ 255 0 R 25 SR D BRI H T BUN R
SRR S 3R, JEZ GRS “DOEN A e rp SC BRI BR O %, AR ZE HATAE
FEZINE %,

g

BRUAEN R
BRI ARCBENLIE I 1-5 42 FF AR DGEAUN, 3k 45 N (W& 2) o WL 7ok, 2
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S RN HERIESRAT S 45 M EUTES VIR, 1E3 FEJa hs2 074 3 il mik.
& Line PUAR; Ak £ — A2 V7R

R 2 EERRARSE SR (BT

FS | #FRER (PXEF FRER (30 X PR AH
1 KPR R % PNAINIANHIINNY 245 AL 2
2 REAN R BRI R UMINEATUATUNSD 150l FH YARYA 2
3 RITKE URTINGE1YTI ¥ & NI 3
4 HRHEMEFRKE UNINGIAEIFAYAIUGUUM B4R AT 3
5 SRAERIAE 2 FIMHE A2 | wninndeswssgimandasimsze B8 NS 2
6 G =R WHMINeGeoATuFy JeM ZNA 3
7 ERE WMTINE0TIER EEAhE ZNA 2
8 BHKE UMINDFINANN g5 AAAL 2
9 LR PN WMMIMedeRIRe I aANNIZINTA Je AT 5
10 | makE wiInederensn lne B4 A 2
11 R TNy N UHINOFONJUNNEULS 245 FAST. 2
12| frEioRs YR IR ERTRIY 25 A 3
13 | 24K WHIINIFOUBINNTUNW 24 PN 2
14 | ZRE 2B TsaSsudunuaninede g5 ARV 3
15 | BHEPpH TsaiSouszenainennn D5 AT 1
16 LIS BRI L ks T5ei5ouianIneds 2R FhST. 2
17 | S8 E br2As TseiFouunnmadn Tfngamn 245 A 2
18 | JLMA AR Tsabouthos JbHs sz 2
19 FLIR A2 T5ei5eunananeIne B4 FAST 1
20 | A Tssfouniadsssuine FH FoT 1

RUiEEFRER

1. M50 45 Ab B MHAE 13 A, HE 29%; @A 32 A, S 71%.

2. TAEEMR: TAEAN 2 00 22 N, HE 49%; T4 2 £ 544 16 A, HH 36%;

TAESE 105G 4 N, HE9%; TAF 104EL E3 A, i 6%.

3. WA 456 Nl L& %, L 29 N, Sk 64%, ARFGAE 13 A, bt

29%; {3 A, HE 7%.

4. TAESLT KEUHRA: RIE T TEBREIASRL, 3£ 29 A, 5 64%; HiL
HRZUN 8 N, [ EE 18%; H/hiE AN 8 N, (L 18%.
AR DAL 250 v, 7 2 T AN SR 0 A v [ BT R o0 S e e B, 48K 4y
UM 2 P AR L 50 A, AR, K FOM AR TE % A, HohrE mfe LA
[ AR 5 U3 o B R IR % 1 U 0 R

Indexed in the Thai-Journal Citation Index (TCI 2)




82 Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021

it b B AR G SO RSB R 0L

IRAEVTREIR, 20 Frogedid b e ¥ LTI RGO RS, ERDT N v iR E IR S
WRANSEE I IT e Horp 13 Bt iy B S IR B IR, BaEE . WEHE . 7
NEBAAPFTRSCACR N A RS, BRI R EER, R 5 Ity hE A G iziR.
It 18 Fres B T E AR G B TR, HIH SEREEXS B #

HOP 5T, 20 Ir=A A5 1R 32 5 3 280 101 2 #4803 S0P RV v ] [ X DU, oAy 13 i
BRI Vi &G B RS — B, A 2 AR ViE RIS BITREE . HhkE 16 i
R 34 ALV E IR ITAE A BIT W b [ AR G BRI AR s Z b, 15 3207 B 76%.

HUEE M BRI, 20 Preg B 52 Ui (818 i AE SR i AR G SO ER AR 2 A B e
H X PP IE, kB 8 Frigii 2 Ui ik B2 1 2RI LT — 3R 7r e LR, A%
Vi BB SRR (R AT HoAR B A N 14 5 S0 B AT H1F 4%

AL R A BAREOT B T EAL G A ERAE , I HL b B B X U R Bk R
FoafmEds I 20 Jregfl. HEARE N EM 5EE M B KRRZ, MorEkad
AT S5 — 00y AR KR BUTIN N VIIRAS 2 LA H A

SATESN T, 20 FTeA R A 5 15 4 (812 i A6 A RS R L A% 8719 H I 2 0T S A i 31
I HER 7P EAfE S H AN, 2ROE 2T A h E AL g A is 3, b EAA g i . ik
LR P AR GURGRT . R RN RS, KON R R G 3l . 45 B2 U5 B 4o
TFRE R EAL g AGE B, AR E SRR S S, IF BN SR I PUE BCEE IR
it Z T S Zl o

7 [ A% 8 SCATE 2l o PUB A e R DT IR, 47 43 A2 U5 A N e - & 20
W 17 36 ALmEr il i] LRI AR 52 51 %, EE 80%; 31 732 15 & AN RENS G it 22 A= 36
DURRIEEAR, &EE 69%; 30 LN NRERSIE A LR iR % . (S ILIE 1D

=E=EHFAE
ETFEEE

IEERISHEER

SRS 20 I \

] | |
1 5 9 13 1EEAEGA) 13 37 41 35

B 1 A [ A G SO Bl DUE #A R e AR

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021 83

oM BRSO E R R
FE R AR G A A T BE R RIS R N R DT 1, it 14 TEIE TR, ZOR U5 H IR IE
FNH SR IETEMRERL, b i, 10w, ZUTHIERERIT: (ZREK3)

R 3 RN E AL GO A R R

I ¥E bl ¥E
£ GG B 4.82 AR A 2 5 A KA A 4.64
W EE SRR 4.86 SCAC TR FE 1 A 5 00 25 T S e RN 45 ) 4.78
W EfE F S B) 4.85 IS 3 AT T, s e AR 3.55
UM EfE SR IR 4.86 A S E A RS SCT TH H B) 4.02
SR ot o [ A G ST AL T 2.72 A AR G S 476
HUIT e 4R 224 [ B KT 2 57 455 RN AL R IR T I & 4.83
BOMAEAT Ju 1028 7 THI R (T B R 4.49 SR AR IR I B 2 o) R B AR G AL 4.41

MR 32 V5 VTR &5 SR al LIAS 32058 DO HOm B b B A S0 R 98 #M S HA
SATEEN AN AR A SR R A M ER G IX 5 TR b [EAL GO HE A I R iy T3
AE 4.8 ULb s FUGRE SEER SR ) T BR PHRAN S O E BAA AR G SO R 2 0,
FEIMAE 4T Db SRR AR 3 BUASAA S E R R SCA A i BBl . R 5% 5
BEAT L R DA 22 A A By 0t o B AR G AR RN, P EI 0 7E 4.1 BT .

UM B A% 8 SCALRTA R

WITRIATONZUTE A TAESGAOE IR o, BT H . 52K
APy 5 AN i gt R, BRI R IR B SLIE OU B SO I I RR A T EATA
AT IR

RAEZ V5 225 R, 45 A2 U8 BRI EH G H TR “BR4 .
AU RREEEEALGTH  ARGUR R ST T T s R ARSI
BAHR”  ARGOCEZARTTHR ik, BE, SOEUE. S, JIRE” X =AJ70, rf %
Vi N B SO I = A5 T RN TR, RHR 0 52 U ¥ IR 2 1 /M s fidix 28
g3, AL R BESE HIFEN o

11 26 £ V58 1% B CXEGECEEARTTTH “ Xl LSt om. HAURSRSE" TR T i,
A Her — I 2 BRI B RE o ARG R R T T, MATHRID 20 173205 [R5 U 1 el B
“PIRAE . HRER KRR SCAAE 7 .

19 3258 mE B CARE 3R LSRG, RSk “DURY , JFHAZEEN
Hh B A% S AR B R 4 A RESE T M

HA 9 MR UIE RS A CRDERE, M C=H = KIS KSRGS T H
OB T, JFHAARAERSK 2, DRRIE HH 2 A G O

Indexed in the Thai-Journal Citation Index (TCI 2)



84 Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021

FEFREEARZJTE, 45 A2 Ui A A CEE T X T R Gty b, F 5 bz v
HRZACBNER “FAERFR, T ARE” , JFH¥T R, sR%E” PEEGE.
AR, X 5 A2V # R (AR S KB R AL T, I MR A L.

AR 52 V7 5 6 X — 4 o) R IR 5 5 SRR, TR U B & & 2 A T R b E A 4
S, HAw ST H ARG EAR L R GIREIX =ATT N T R % . 5T RS0
ZARTTH R BM PR ELCEAN Y, 52U H O AE R ST ARG R, & )y
T DU A0 52 1) 2% BE AN 4 2 B B AT LU T A A, FEARGERA T Tt AN D 2 Ui Rk A &
biEcE %, P LIRSS R SMEA SR, JF B fEIR S b e 5 A R R O Ui 2 R i 1)
HISR ARG TEEHTARR IR Lo 2 V538 11 it 45 G b s P 24 77 THVAR) T b, AU
5 SR BRI 2 V7 3 1B YA R T AR, R LB AL 1 b B R 2 5 TR SCA R, R
ZUIF W R R R AR T R R R % h e 4 A%

Fe 3B AL G SCAL I Rl R RS

X Y A TR U5 AR BB S E L, BRIR A CTE AR 3% b [ R s T R
BB e ARG, R BARINE, DU T A A I B R v B i)/, Jf HARYE B S 2 503R
H — e 7% [ A 0 o A G SO T TIPS N, DA A B 2 R B 5% e (¥ 7 T
1. [ R B b

MRS W45 R Givt, 3205 & 78 b B AL Ge SOy R i 31 1 i) ORI A5 K R AE 2001
P ISP RE T T o 205 RS IR A R . B — . SRR
IR SCAGERIS KD AR WA R . B k&EIH (ZHE D

R 4 E PUE UM IE I 1 ] A i

i) RN P HIKE
BMAER—. B 23
S POEARCTAR, HRAE 2 20
HERL XA ER . IR E 24 NF— s R 18
BRI D HERA R 16
B L HRESIh . S A AL 12
HERHKEH, BERD. BHELR 3

2. fRRINE
MR 52 V5 5 1) [R5 G vt 52 V5 3 fif ke LA L 1] R e 5 1) [ 25 v L 30 A o 000 2
A WERIEE A PPT. WA RIS EIE Fr o A 2B E B LR . ZAHLRING 3 15
FRMFAARFELR R A RS (S HES5)

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021 85

R 5 T DOE NIRRT

FRYLT ik H BRI E
FEENE R . PPT. EEN#EH 17
WA MBS R ST AR 16
WA R TR EIL T S B A 13

LHLRINES, BHT R

7 i T 0 ) 2 D (R 2 1 [R) 2 5 25 e e

3. #il
AR 2 V58 B Ge i, KA 3 U5 25 I BSO8R 28 [ 22 AT i [ 4% G Ab 3
77 T B A SRS L WK BOR . ZHGUES X =AT . AT A b EE
FPUM B EA R I B IR . BN R AR AR IR L Bk R B R R — K
HOm . ARGE AL P LGSR . 2 IME A TR AT AN AR R . 7 BC T B
Dy

i

AR SCHR I U5 R (0 2O [ R DUTE O A 2 B A% 16 o [ A% eSO IS Lt AT TR A
RIGHE S RKE, A NAERT RN, LVEH0T AL T BRI TR B2
Hh ] B XD IR B YRDUOE FOMAN IS8 0, pr A TAREIRKCHE A T 2 4, HEEREX
AR AARYZ UG 1t S LR 2 RN B D o £E0 28 B 2R T B o [ AR 4
SACTRIEREAT W& R 1950, 4R 2 BRI 11180 1 TR ER T E S B3R AR . #M #
Fymm, RS2V 4 KRG, AR AR = B 5 BOR A R, B0 v R L
IFOAMEIE T —HB 5y, (BT B AR BORBE A SRS ) JL. AT
4K 2 B2 07 3 RN O o 3 v A% 48 SO RIT & SO i 31 BE 6 52 i 2% 28 B DUTE 7K P 27 2
Yol It HBEREAEN ) b AR AN ZR 21 2 2 1 B R iR o 6 o R G SO B S BRI R 3R
EPEBM B SCHAE B AR SRR AL 15 SCRF LR O A B [ SCAL R f #6 |o iR AR
X HBOMAS B IR ST G BURTE K83 BT o B A% G SO A AN RN T fige 2 B rp e v
ELG S EER LG T H UL AL SR B S X = AT H o 2 B i B ) 2 A s vh [ AL ¢
LIRS, LR SR A R G R R K =D T o AEAR IR SCALIN I8 2 1 el /U5 T, B2 V7 4 K
FARIREE AL A FE AN 2 A A DOE AT BARIZ P AL BRIt Ipi A2 A I R AU
B B O B A — RS AR — S B R S T R R X S ] R, HE
PRGBS ELAL [ AR G A HE, A EOR O E RUE R 5 0 B, TR Z N SR TR
PRI 2 HLUE ST S)

B SRR, gRE 52 U5 BOMEA S T AL GRS+ & 2N T2
57 31 4RGSO PUE A — € B EEE R o o A% G SO AG s S AN BENS 5 R UR U5

Indexed in the Thai-Journal Citation Index (TCI 2)



86 Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021

WO A S, IEREW £ AN . AR 2 S (078 5 FiRizs F BE s 4, IERE
WK G S, ENME RS P EEGOSC I ST, SR ST R RN B A . LR IR 5 S
P, 2R 55 53RN 2 3 P ARG R E 4 FRCR, AR 8 4 2 AR
BEAT R, BETHRTIE 5 5 ST HIRCR -

R, AR GO AEZR E AR T DL R 4F, ARG a0 AT e b % G0 AL
THENRE 5 #A IR . BOMPE b AL SRR, ROZIRTT B S SRR 58 S0l
e, A% ESIMCAIES),  HE G G S B, XA [R] 1) 2% A SR U & 38 1 20
Ji 3

AR S AH 9% SCHR BB AR E 4E LA U5 R AR SE T, e 7 H AT R g
MAEZR FE AL B R A A 10 i R = A R S AL, 38 T A5t A v A% G SO E 2R [ AR
gk A AR T BEE G 8 D R L HEAN G B 22 DUB SRR S v U 5 224
Z VRIS 1A, A 7 [ SR (O DU B0 R R B N o o [ AR e ST R A% 4, B8 S AE iR
FEASCALTE ST LB, A BT B SCAR TG S $R DR B, TR s B A% G2 S0k 5 DUE B L
PR, X ZR EIDOE AR T LU J LR

S U [ HOM A 7R [ AR B P AR G SO, BR TN AR s AR G SCAG b
A —Lerp AR, BB AOPA, A BN ZR 5 2 on s Se i R, 0 b [ Y
CHVURKE” Bk RSSO SRR 2RI o £ B P SR SRR AR IR AL
WA “ 3657 SRR “RUE 7 SN Al RE TRMHFNETIMA
R R T AR IR AT A SE TR RS TR RORT I T TS, T A AR S S SR T B
IO RE LG BLoh, STt — D Hih A FRIRIE, SHERACETR, QTR B, i
W ENALRE T 3 R et MM BN ZR B 152 ) 5 E R R I+ 5 5 %,
513 2 NRTRSE ], 3D i K2 A .

B IR R E S DUE RN, LD BRI RS DOE #
bRiE, B0 HAT P o2 20 5 R AT AT EOR (I DUE R, JF HAIH PR #0R 508, G
[l B AU, BT X 28 [ PUE 22 21 38 (0 7 R G 538 & R B A R R IR S DLE AR, N>
FHRAE—AG 1 BES DB BEARDOE A A28t AR EWDOE S S =R AEE N
RGMDUEE S UGB, MO AL G SO TE R [ R AL BT T IR S kAl

References
Chang, Z. Q. (2018). Resrarch of International Chinese Initial Teachers to Explore Chinese Culture
Spreading Srategies. Master’s Thesis, Minzu University of China. [in Chinese]

Frobenius, L. (1987). Der Westafrikanische Kulturkreis. Cambridge: Harvard University Press.

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021 87

Hanban (2007). Standards for Teachers of Chinese to Speakers of Other Languages. Beijing: Foreign
Language Teaching and Research Press. [in Chinese]

Kanokpongchai, S. (2010). Thai-Chinese Cultural Relations. Samutprakan: Huachiew Chalearmprakiet
University. [in Thai]

Li, D. (2017). Thai Chinese Primary and Secondary School International Chinese Teachers’ Cultivating
Chinese Culture. Master’s Thesis, Zhengzhou University. [in Chinese]

Lin, W. X. (2018). Discussion on Chinese Culture Communication Strategy for Chinese Learners in
Thailand. Doctoral Dissertation, Minzu University of China. [in Chinese]

Luo, W. W. (2019). Traditional Chinese Culture. Beijing: Tsinghua University Press. [in Chinese]

Lyu, B. S. (1983). Striving to Accelerate the Development of the Young Subject of Teaching Chinese
as a Foreign Language. Opening Speech of the Inaugural Meeting of the Research Association
of Teaching Chinese as a Second Language, (3), 4-9. [in Chinese]

Lyu, B. S. (2007). Chinese Language and Chinese as A Second Language Teaching. Beijing: Peking
University Press. [in Chinese]

Wang, X. S. (2011). On the Cultural Knowledge and Literacy of Graduate Students Majoring in Chinese
International Education. Cultivation of Teachers Teaching Chinese to Speakers of Other
Languages, 2, 56-63. [in Chinese]

Wu, W. S., & Yan, H. X. (2009). Introduction to Intercultural Communication. Beijing: The Commercial
Press. [in Chinese]

Wu, Y. J. (2018). Research on the Influence of Chinese Communication in Thailand on the Cognition
of Chinese National Image. Doctoral Dissertation, Minzu University of China. [in Chinese]

Xia, Z. N. (2003). Da Cihai. Shanghai: Shanghai Lexicographical Publishing House. [in Chinese]

Zheng, J. Z. (2000). Educational and Cultural Studies. Beijing: People’s Education Press. [in Chinese]

Zhou, W. B. (2011). How to Spread Chinese Culture Overseas. Opening Speech of the Inaugural
Meeting of the Research Association of Teaching Chinese as A Second Language, (3), 56-63.
[in Chinese]

Zhu, Z. M. (2010). A Highlight in the Development of China-Thailand Relations: Cultural Exchanges
Between China and Thailand. Southeast Asian and South Asian Studies, (4), 1-6+90. [in
Chinese]

Name and Surname: Weijie Xu

Highest Education: Doctoral Candidate
Affiliation: Huachiew Chalermprakiet University
Field of Expertise: Chinese and Thai Culture

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021 88

H T X B EEROR BB N 8 i AR A B HT I T
— AR E RGBT e

BUSINESS MODEL INNOVATION OF SUPPLY CHAIN BASED ON
BLOCKCHAIN TECHNOLOGY: TAKING THE PHARMACEUTICAL AND
MEDICAL INDUSTRIES IN CHINA AS AN EXAMPLE

ERGHR L, JELLRE?
Yini Wang !, Hongxiang Tang?

R KA B e P B A B, 2 PR P 2

Chinese Graduate School, Panyapiwat Institute of Management, Thailand

2Guangxi Guangxi University of Finance and Economics, China

Received: October 26, 2020 / Revised: December 17, 2020 / Accepted: December 22, 2020

WE
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Ry e R 5 R o ARSI 1 O X R BE R R AE DR 245 BT P (R L R3S S it T Bh 25 A E i
[/

KRB XIRBENGE PP BR2GPR)7 0k

Abstract

Under the normalization of COVID-19 epidemic prevention and control, the industrial
development of “Blockchain + pharmaceutical medicine” will usher in new opportunities. Based on
the analysis of the development status of Blockchain and pharmaceutical and medical industry and
tking “Blockchain + medical treatment” as the research object and using inductive and deductive

methods, this paper believes that the integrated development of “Blockchain + pharmaceutical
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medicine” has a good industrial foundation, and constructs a business model of pharmaceutical and
medical supply chain based on blockchain technology from the aspects of electronic medical record,
medical traceability and medical insurance. Finally, this paper proposes that we should further
promote the efficient integration and development of “blockchain + pharmaceutical medicine” from
the aspects of changing the application concept, building the regulatory standard system and
deepening the application of technology. The conclusion of this paper provides a scientific reference
and theoretical basis for the application and promotion of blockchain technology in pharmaceutical
and medical industry.

Keywords: Blockchain, Supply Chain, Business Model, Pharmaceutical and Medical Industry

E]
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A RBEARSE T A, SEBLAE 3 5 BB = . H 2008 £ AR M ELRS )5, XHREER
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SR THRIN RS EERGET, KREEARBR RS MR, KPR MR A5 U5
KA o BT B AT A T X B rp, R BE S QBRI S B T B 7 508 1) 22 A JL R e A7 A
PR R T A N AR ()4 % . Zhai, Wang, #1 Chen (2020) 45, X HugERg 2 rh L AIAS 5
T LTI PR AR A R P95 173 B30 R 5 e U P 5 I ) S, DRI 5 X R 1) L7995 1
R LAE GG R I LA A %, BT . Xiao, Lin, Xie, Lei, Fu, Hu, £ Wen (2018) %24 Il
Bt e I T D R 2 R L R AT BB R A, BT T T X BB R AR 1 P B
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S ZEMSCERRER, P EERG AR EE, I HEE LR AR WS, hEE
R FE L E R AR 2R I A e JE B o v [N ) 2 U 2 ORI s (O T~ B HLIE I + A4 2020
ATETHRIE R At iE s, EFR R REE . I X BB S R, S AL RS 1)
B PERURSEE, 52 e kb2 ORISR 25 A0\ ) BE VR B AR 7K1« Xu A1 Thaldumrong (2018) 44 14
BT, AT T B 97 ORI I 55 4 2 AT O 32 B2 52 2 WA AOML IR 3= g s i, o ) 5K s, 7
B H R R 2 LIAMBETEA, W0 9% A NREIE S5O0 PR 3 00 52 300 P 3 5
B HET UG, % 2 H K a8l X & BOR AR 51 5 2297 O/ B8 il 251 9% DLAE & & BRSOk
K, FEURTS S5 N B BRIz R BB ST ORI AR 45 AL 1 QR A TR T o o, [ 2
FAE “IXHUEE + BEORMRS ML UYL T HEXE 2 B S e o i, Gu, Wang, Fi1 Zhou
(2018) % 23 TR I 6 v [ By ORI 2 1) R Gom A 22 iy v T B 7 (R o) A 1 300 o o 5
RV T A8 DR, 252 1) R, AT A 57 3 B30 245 B B VR B APl o FAARSR I, A3 FH i AN RV 1Y
TR CE R 2 L, R R R RS I AR T RE VAR B N TR T A IR, AR 2R IX
BBk R AR BT ORI AR H 7 1], DO IX B R R RE IR T AR M I LS 75 SRR 2
AR E T JEL AN K PR S R PR3 I 3 30 A R 5 ) A, WAL 5 R R 55 1) B s 4 A
Ko
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(Li, 2020) M LA £ 2% 031 Ak 55 Wik TR 5, Sl IX BB S AR B T2 908, DO IXBRBEROAR
RENS i RUR AL ORBI B s 01T L B X8, PIMEAESE ), A8 0PI 1 XL 2 2 4R
P . Hou (2020) I HTAR &t A X BRBEAE 9 T SE A BOR ORER, 37 3 S5 R DR LA Y
EAERR. EETRH, TP EDFR S U IR PR B R TEEBL I A e H 5,
M7 X HEERAR N piX — R B BHAS AR ) S 2T B B BRI SN 41, Yu, Hu, Wan, Al
Shao (2020) &5/ FE it 13T XHEERR I B BT R REBT R, AMEREABOR, @il
HAH LI & S A A RIE AT . Chen (2019) MBAA AR “X Mk + {16 3 BB T 7 6
ELSEILE BRI . B RE A L SEIL E BB . R BOR 52 ¥ A I ARG ML AR 45 B LB
37 ol R BB S S B SRR BT AU IE o AT, AR BRI T RIS SO X BE BRI BF 7T
SIRFBORBIRN , FORR K9 et ok iz .

“IX Pk + ERHERST IR

EHETFLR BRI

EFRAEESR, WL R R 3R TR E RO 2R s, o (B 22 2 B 7 7= kA 3
TSR R RE . Nz rp T A O, AR T i st B 2 e T F RS0, R E R 2R
I7 P M R A AR T R 3R . il 1 o, 2018-2023 4R [E 25 25 T 3 A K T
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FEBIT RS AT IT T, RSPl 7 P . Bl o N PR AR, S REIT AL
R B N R B3, TS I HE 2 b [ BT 847 L 7 SR Rk e . il 2 i
2018-2023 4 Hp E BT 55 T RS A TRINAR YL, T LA i, 2019 4o [B 22 57 AR 45 117 3 AL
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i3 2018-2023 £ A [ R £ BT i UBOIR B0 fe HOR R 5 i) e T LU Y, IR 24
By BAT IR R R 5t JF BB b B 50 R SR ACT AN 3 AT IR T, A B E N B
A BRI TATIL TSR K, AR TER 2 N AR BT, AR XBEE . K%l . N TR e
SR BOR IR IR R IR 1 SR T 7 2

X BB Mk R AR L

A RAE 2 BRI SIANSCHE T, A [ XCHVBRAT ML R ek, fEBSSE BE L BRAGIRTT
Sl FAIA B AR 2 WU S L T X HVEEROR MM IR R o X RBEBOR 1T Gt A, KER]
CAor N =ABr Bl 55— B BEEZE LR TONARER, (HIREMIRS 8 —; 55 BB LR e 2 0
ORFIE, SRR SAER] TRRFE ;s 2B = BOUWR 5 K8 . YK SEHOR Rk & RE B B
FEAT N RSB RA B B =B BOH AR EE, SRR .

NEHE X RS AR L R RS, <+ =107 DR EEE TR & 7 2 0EHFBOR.
il 2019 RS, 1 ES DCHRBEAR I SRR R AT RIBCRIE 30 AT, A FEAA T H G ARG
BERM AR FTLAEH, S i XHBE WA AT R, 55 T E X SRR A R ALIE, Bk
flesdt 1 IXBBE ARSI A - dRgeit, o B IXCEREER G L T S 2016 R 1147T
Fik BTHE 2019 SEHIZ) 124470, T 2020 4, A DX BRBERZ O b AR D 5 5 LSRRGl
T b S I 1 AT
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WA DX B AR IS B R ) 5 e DX BR3P 9 et Bt ), 3t g
ABRZI BRI TATIAT R B 2 AHT RS0 . HR4% Reportbuyer 1875 T, AxERIXHEERSST triE iy
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T XRBEROR, W 3 M TR %, ATLE I, £ XRERRIISCR T,
ST — A A I AT SR 2, B 2R o (7 AT DASE O R (0 5 A7 ik . T
F RIS, BT R BRI A S HAh Y B R . R S, BRI
FREA N T A REA 2 AT I Jm A% 2 A A 2 vh 8 HAR A Rl s I K
T XBRBEMRF R ORIIE T 7 P Bt A2 DU SO aUREAT e, 10 HL DX BB IO 1) B 44 1
R ORI T 08 P LS By A RERA P o FLAt i AT An RABSRAS 3 i PO et T LA
BRI 2 SR T AUPRIE SR AT FRAFABHBEAT A o %77 SR L 103 DA s T A s B0dis e
HOIEREATINES, CRAUE T HT0 AR i 22 RS AAE o JF B, s et T X 2
e b BRARAAE RO BT R, 75 K2 HL g 3 B A2 eI B ), X AR AR
T IXHEERAA G BRI o R, 1207 SEAMRT AL A 198 D e 1Y) e, 3 g
JIORRE LT R (22 Ak L BRAL PR AT B B

H T X R E A WFERE AL

kL 2 2 i TH. ER% 5
B | ETE | | oHE = 25 =T LA -

X Yo B2
B EZEa oW

B 4 BT X B A B 25 IR A e it

S IXBEEROR, Wil 4 B 25HRRT SRR . E1207 R H, 5Pl P i
A b AR 25 BT UM SR R S A5 BRI &, 456 IXBVBERORIRENZ: i A 2180 5 A st Y 1) 4 0
FE, BIARA A ARR g R A H A E R, TR R 24
EANVEYIRGE R, DAERE S0 BFiids. BEHAUREARMAER . X8G4
AR, JF i S AR 2 IR R, B I LA RIS L LIS B B A e 5
DKL, 24 S BT AT D0 SRS S e 1R SE T 15 5 PR e AR 1) IO 1 m e i K A T
EHFRAT . FE1%T7 R A S5 FRE SEIUAT R B PR A B APl B RE S LB Ko, Brr 4 A
S S E AR ORI 15 B S R AR B A G R AT R Ak i A7 25 dh, 245
B R AR & M BUE B A BB DL, BERESE LR A LRRE W R0 iE 4 5 R . 15
FOY 55 SRR A AE TR AR B AR DM E A — 0, TARRRE AR R IR, BT X B ) 2= 24 B O il
P, BRARTURERI,, ARG RARGE, WIRE B R A B e BRI RATE .
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BT XRBEROR, Mg a5 BT ORIHLE], Horb B RE & 202 BT RIS & R 07 BUR
ANSCE5 RS, BRI R e & LR SEBLA [ X075 0 A6 S IR R AR Gl o 721277 56
BRBERE F P I BT 15 8 A% 28 XCERBE, IR EAS BV M A& WAL, I A (5 B AR AR,
DRRS 22 7] W] DLAE R AT RIS & O AT 34T 15 B &) o PRIS 20 w3l 1 3 2 )1 3R 2 XCHUBE 19 A1
RS EITHRER. AP SREAFRZITERTREEAZ)E, XKREUREEAMEAR
58 ORI HE A E SR AT S5, P AT ARAE AN NI BT (5 Bk FE & B S ROk
BRI H o B S ABOR SR MR R 1 BRST ORI 5 A AR AR K5 5 BASKIAR BT {5 2 5 it ik
SEI) . B XCHVBE BT ORESEHLE A, BR B inats - 45 B b S IXCBE, (i 7 ERI7
B s 4 s ORISE 2 wARSE HL 7 (5 02 8 3l i B JE 2 6 1k (0 DR ESE = it » 30 1 H00dis 1) 31
S s FIPRRAE SRR 0 B B3R ORI A, S v 1RSSR . Rk, 207 ROVBRIT IR &5
PR T AR SR, %05 SR A BT O I M8 SN 38 W 7 R

ZREXNE

DX PBEBOARTT AHERE LR 2517 P MR QUFT A R SEBLER B BALE BT o AT LA “IX Bk
B + RGBS WA R, RIAGNE ST NS, ot XY + BREBETT iR
FOHE R AN, P DUIR A JE it b, DA < FL 70 I+ BR 253108 + B ORRS™ 4ERESR T 2+ X BREEHOAR
R = 24 = 9 1k L T M BT AR 5 o ARSI FE S SRR T IXBBEHORAE B2 25 BT AT ML B 7
RET “DXERBE + BREGEIT™ GUSAORT LR L, O DX BRBE SR 1 BT R DA B 24 B2 7 7 Mk 1Y
R R it 1 B 225 AN SRS o At X HUBEBOR AN SCAR Pk (k5 % e, b [ U
S, ot XCBREESOAR R 51 SARIE, 0 gEx DO 22 4 KU R FEAT 704 o X B + = 22
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Ry FRITR L Rl & R AT 7 22 T e i 22 SR, DRI D ik — 2D i it X A 5 AR AE B 245 [y 7 AT MK 1Y
IS FH I3, AR SCHR HH U X ST I

WEBIEFKNAES, HBRXRESANARNRRX.

DX BREE RIS FAe it b A2 5 R AN IR A5 B A /KPS BT S BIUR A A
HHTAEE BT RS2 oAb BOIRSS BRI, 7k A R B A 2 A 5T R X R BE AR HY
WIRBE G R BEA TS BACSCEBE R A Rk, FEHEE “X Pk + RGBS SeE
(RO BERE AR, RN 58 DX SR B AR 1 R B AL, BRG] SIS AT R 2 T R G A
BRI, bR R A 5T 7E AR B X EEROR LAl L BIREAA . AR R A
JTHE RE RS o RIS IEROARE], X BBERORAE S ERE A T A 120 (R BB BL, has
ARG KR > I BINSR BB A MFIRECE FRN, Rl s R84 4775« BRI AL
B X X PEERR RV IR SR, 57 “XPegE + B 2577 MIBERE AR F R IR &R, DLER
IFHLRG A% O~ %% 07 B 2 01 51 SR 2 AE 7= All o BT AR IR X Bt B B FH 5 e AR 42
HE, N XBUERRAE LR 25 B2y AT ML M R HIHET 3258 R AF A 2EAit

ISR X REESART R, WAHERAEERLGES TR .

PR X BV SR AE R 25 B2 7 AT M B A T IR IR B B35, AERATSAF A 0 00 L FH ks, A1
“XYBE + BRI IREERN G AFEMEE o R, O 1 X BERORFE R 2 B2 7 4T L A 82 FH R R
WAT RN e, —J7 T, B SCHFAR SR AR M X ERBESARBI AN A ME B, I 5RAR SR E AR
NAFHRRNA 577 o 4B 8 11K 7 S DX BRAE AR A A, 4555 25 BT 7k e
ANAFEN B EMRSHFEOR, MAABE. 450, RIRETTHME “XBREE + R AA
B R . L EKIH - BIRFSIGIEASMESS AARUEESRAA S 113G “IXHEE + BREERST
IR BT AR ANA it e 53— U7, FE 0 RAFER G BT Ak s LAY “IXBRBE + BRZGE)T™ /Y
QU A EAER, 51 AR IRR X EERRAE BR 25 BT AT NI (PR EEAN) ™ 5 o R A3t
A8 AT A A 098 X BB BORAE R 25 P27 47 ML B (3B G o ik = 245 B2 4l
PR 1 DX R BE SRR FH BRI, 3 KBRS Se Ve, &G Al QU A 30 51, SRR HE)
ANRLFH R o Bk, 3 RN A B LR 8] A 45 5 BB, INsRERsT b 35 IE, TRAE “IX Bk
+ BRI BRI AR, e b5 X B BE SR LR 25 BT AT L AT S

5 “X PRk + EGEST” MNARENERGR, RESLEFRE.

DX B BE AR AEARATAT ML A, A1 AT A A DG v R, #R0 20 < AH R L L
BT A% BIFRHEME AR R T, 4 BE DR B DX BRBEHOR B A A Pt e . IRl gtk
“XHUEE + BREGERIT N R QUET, ROINSEA AR HENE AR R . — &, WA AT
T DX BRBE AN BR 245 B2 77 7 b i 5 L PV b v o LA AR IRt 2 T 138 T 50 AR R e T L
PR 2, AR %l & A0 AL AR SR A, FFRE T B B S AT AR A X R
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ERORQUHT 2 WAL 2 G o DRI, NSRRI A LA R B H A, INERHERE «[X P+
BRZGPR)T ROSEAARHE | (5 B 2 bR e AT W FH bR S5 2 4EbR il AR R L, AW 58 AR IE
FURIBRAENE 28, et KB BER R S BB A R JE . =, ISR X BRBEBRAE R 25 52T 4T
bR FH BT R B R B, B AR A KR . 513 B2 BT A R BRI FR S 5 X R EERR
W5 L (0 A, BT RO EOR, sl sl S B AR 2 I . Sl AR SOG4 AL
HIT A EIGETAR, SIN “XHEE + BRZGByT 55 =7 WA NI, DRBSER 25 B2y P te
Ko P PTAT A B X BREEBORHEAT B0 VEIM AT Jy, DREE “XHUBE + BR2G107 Rl a B R -
=, PR AR T A B R X P 22 4 R B2 R, AL e BiE M4, B
AR 2 N
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WA S0 B (R 7T K 22 R0 80 2% R 3 5 90 B 2 T R 3 (s R 3 b, AR SO T4t
RRABIRAE A, SRR E & R BUT I SR EBCF RN SEE R = B/
PEFH, TR e A 0T 0 A 2 SRR o P S 0 B A AL AR o B3 1) A5 A, PR A0 = AR A 2 TR) 56
Fo JR MR 130 43, BUEH A 122 4y, FRA5EN 93.85%. w2 A5 Bk
AR 2 AR WS T HE UL SPSS 24.0 #7400, WESERAM: (1) BEEHRANIE R
e Q) #EAHAN RIS R, (3) SIFEFIE R EramE, DL (4) SR
TEBF BN GO T2 [0 BG4 Th A3

R BARN SRR R

Abstract

Most of the existing research on teaching quality discusses the influencing factors of teacher-
level factors and environmental factors. Based on the theory of social capital and the theory of social
exchange, this paper explores the intermediary role of Chinese university teachers’ volunteerism
between teaching input and teaching quality, and makes up for the influence and mechanism of
teachers’ selfless volunteerism. Through the questionnaire survey, explore the relationship between
the three variables. A total of 130 questionnaires were sent out and 122 valid questionnaires were

collected, with a valid questionnaire ratio of 93.85%. The reliability and validity of the scale are up to
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the standard of academic research. The measurement tool was statistically counted as SPSS 24.0, and
the research results were obtained by hierarchical multiple regression method: (1) Teaching input
positively affects teaching quality; (2) Teaching input positively affects volunteerism; (3) Volunteerism
positively affects teaching quality, and (4) Volunteerism has some mediator effect between teaching

input and teaching quality.

Keywords: Teaching Input, Volunteerism, Teaching Quality

515

AL TR VAL B SO M E L R R, RV PR E AR AR, 2 E
KM BB (Lawrence, 2019). miffE ALY, HBUGRT LA RN IR T, A
GrAT, B AR RN 0 R B M LA R AR T R B AR AR I B R ELRL (Adinan,
2019); MHZAIEE, TAEBRANKFRE, MITERA A S RN, TEMESHIN
REt T, TR ANPIRAG BT A TRk (AR AR AR, WA SRR A 54
A AR 520 (Barbara, 2017) .

Wu FI Peng (2017) WFFEH], SEm @i B B R R EEA P (1) BUTE KR,
BFEEINE G RF5 FOTEF AL L BIMECFBE . Borz . 2005, (2) A=
R, BfEERI A S PR R PRE . BUAa %, Foswot . BesdiE. s
A, X PR ZO0 m A 0 B AR AL 32 AT AM PR B8 L 30 DL B FRALRE F iR
3 by BATER AT I MK S BN TAESRN S8 i, (EX R BUM I TAE BN 5 #
BRI B AT TEW . FERUME IR L, TV 2 A e R B R AL S 2 KK
HE IR, RREWT T BN AR R F M. FEREE, GRS &
HIRE AR 2 BORE TR JUM . KB 28 B 55065, X B0Um 330 SRR 5D,
BN S 5 45 A 7] T B0 B 5 2R R ) A PR A S, FE SR SR 0 B HORIT ST iR A I 5, DARS:
B RS B R @ T, RS O R AR O T R AR LRI R T

PAAE AT 50K 22 50 1A /0 8 18 3 ) e R 80 Jo AR B2 ), e ok 2800 ) 43 g C 380 ATRL AT
BHE) o FAERHE C 2 G NRFED  BRARAFAE (B2 B B R AE M A 23 75 3R 22 B 52
Y - B CEAESEITZ R ER)D « %008, BEE S (GFENWREE  BE
W R A2 5 CRAKPRMIEA ED « RN (BT RBRAESRE R RN B %
(Xu, 2017). 5 T TAERIBEN XS AR R —Fo BAIR, 1) AR 2 B X (8 W0 i S ik
XAEA LG B R IR, JF B A S S, 2 B aT AL 2UT NS0 b i #os
(Scott, Christopher, & Russell, 2017). 45T 1tt, FRAIRZ BUM BB 2057 i & 52 4R
A%, WAAHEENISEE X, HRN— M AZRT BINT R0 B s e LS A

Indexed in the Thai-Journal Citation Index (TCI 2)



102 Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021

A, S Z ML B RIR R AR . bl BT AL SR ARSI AT I, Rt
e S BT 75 BERE AE - BN 3 o B S v i R 1

i b, MRS AR AL 2 BB T, £ N, Bum i TR AKX
HAGRGE— B BRAEN, JF H AR AR % (Lv & Bai, 2017) X4
GUAGTE IR R o 328 F AL 2 BB A 2 S04 B AR R AR i3y UM S BN e i e )
PEFMLA, CREHON SRR Z AR HEE R T A A . BERHEZE LA 1.

H1
H4
EIESIN H2 > LR H3 > HERE

B 1 #Hig ot St s

SRR SR BRI

T8 M 8 S5 9] SCRIR SCH R, T SR M ik [ 7R 1984 4EH) (52K
Bk SR FUES SR LM TEN RSB TEEEN G, ARV EARN R T E R
N RFITEHARN G, P S R BUN B R 7 S 45 2 TAER TR N 5, BN Z Lt
TAERIN B TR R BRIE S50, B FURT G Tt e FE B SRR 20 b, A AR DG R STk
O BT FUR B 0 AR an R .

HERE

FEH 2 SR AT RF SRR R« BB A E BRAL B4 R, BURIE S B 1 IRAME G e
BRI AR FE . B4 TR <0 B <22 AN AR 2 — DR R R 75 2, K 3RAT
WA T <0 B RS R, e AT A, MR AR 3R A R R I
“DANAA AR BUF R R EEME S AR S MR EBEE R,
AR SR 2O B AR AR A LGS &, 2R AR UM & B 2 1 i) FUS B2 e
HE BERIT, 7R SRR IS N AR 2

#°# iR (Teaching Quality) 2 FEH H /KFELAIRCR IR S I RLEE (Polikoff & Porter, 2014).
HEEEERZ VIR BRI HEHE. FEH, BHENE. BE % ZEHLARNER
FEFE BUMER I FAEFER . INAETEERKY, mA&ARIEEEE & b (Lawrence, 2019). =1
PR BE R H B, R & AR IIEE Hir:s B8 e 1 5538 10— U5 & 2R MBI
FARFEER ., JFE MR G N A R ETR PR 7% (Education Department, 2015).
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HERNSH LR

Mo AR R, EHL T, TIERAME ST AR —EEZHRGHY, TIERNKT
(IR HER S Ul R (RIZEZAGR0 Fe A28 AR s, I A m i AR KA B T3
NG N2 0 BB AR B RS v, BEmie gt H g7 .

T R EUT R AR, BOMAE LAE T TR AR (AR AR R
MBUKIE) 5 TAESU L B E LR (Xu, 2015). HUTHCAE N (Teaching Input) /215
HUMRe £ S 5805 TAE HANR SR E &), I SRAEH B 1] O BN T AE
KBRS (Feng, Yang & Lin, 2015), #HUMs WE: TAERBLH SR 5 M E 5 8 EM,
ARERTMHR T AR AE, Wt M B 2SR BE, AR AR B 258 3 BN 1 0
&7 fitk, R LR

B 1 EREUTECFRN S R BT B E R .

HEBRANS B

Hu (2007) $2H T SRt &3 A . RERPIRA. B, MEN. KB IER
il BE AR 20, B KR RTINS G1ES B, BT — RIVH B R AR R
IR L. b, SRS AR T aRE S . Bm. R RATBEERNS
EAE (BE R Z R AR 564, (R T @i B Sk . o AREW RN, 754
i, TAEBNAE N B AR—BEBA R, TAEB NP I R 42U 0l 28 (EPZHEY
GURO PR R R E IR, I HAE I TAEBR KA B T 5 N5 N2 10 A AR G T
K, B4 2UI84T (Xu, Chen, & Mao, 2017). fERIEEH, ZTIHATFEIN. Wiy .
SERRRM, BN TAEBNM B B AL 2 BEARTEANHE T, N2 BOM 5 5 A0k st 2 18] 1) BB
Zo R S B RS RO IR TR B, IXTE— B R LR T B BUR (Wesley & Terry,
2017). ik, FEH LU R

BB 2: EAEBUTBEARNS SRS 2 B2 Ergm e R,

SR EHERE

HTECA B R 15K Annan, 2002 #2 H &R (Volunteerism) 158 X, RS HH AR R 2
FHR. KE RS, B AR EHRAAT H, 2RSSR, A THRE . Ak
LR BRSO BT AT s KERREMA, 5N RE. EIR&EREITESEC
BT SR AR 20T RIS TUES), LA B TR g Al

Homans (1961) A Ntk &8 e B0 & E 37 70 BEME 32 RT3 3 Al B . e & H
i, BT NIAT R TAC s 2, RRBB R “RaA” o IR L BRI R AL HORES Sk
i . Gouldner (1960) N NTEAE A R, BB NEE 3 RHEZ R H 0. Blau
(1964) $2HH ANBR H A E FIF EEEA, —MREHZH, FH—MRi . H, oz
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AT B R AR DA X 7 S AT N R, R AR 7 il — @ I I, AMd A 26 BT
AT, I B0 AR R % B 5 RS R 2, X7 2 8] K R 25 45 31 1B 2 10 KT
LB AN AN S 0 45 A0 [ 41, 1T EL 30T 28 B R 1) [ 4, 9 i U, 5 P RV B0
HATmE W, BRI AR (S A H 5 B 02 ) A RS I % 21 Re 71, T2 A2 Al R
ST BUT I ECF B IR BEAE, IXFABAEIREE T, BRARE T [0 1 FRK AR, 18 U
AR v O R 2 R A o ) R R U AR A JBE , JE I B R 0 T & (Eric, Marc, & Simon,
2018). Hitk, $EH LM Rik:

B 3: MR R 5 20 i B2 BRI E R .

SRR NEA

BeAh, At o a2 BB 0 iE H B AR B, WO I, N5 ARG ] A SR 4 = R A
IR —FRERPE R3S AE o BT RN AT NI & LI e, R BT Z A1 57 R4
HAGKRAR, ARSI 5N AT R AE . NI, BRI Z %3518 AL &30 0 B it
ST LN TAEBAST HAG L], W 7R A LU h 25 e i TAE N, AT LA
AR R . TR MR TR, BEaZaiRmEE, moBRER., &
A, SERE NS SRS R T, T HRGIRL

T, AATZ R HEHR > E A — P R 2858 . T3 A iR =
(A5 LB B R, DRIy 2 18] RS T RAFIE AT IR R o 2% 5 i F At I IR ) i 4 =2
179K E (Cropanzano, 2005); [ifi, [l M4 4518 AL S BRI 2H 23 AR
HZGUSI R L], B TR IE AR E A B I TAERON, $m LA AL, 3 X A
ORI BE AN A TR BN, 3 e 0 SR A RAT AR R R, /b B R 1), PR A B
FAS L 2N BB 5 7, 3R A 8 R T 2R 430 (Adnan, 2019). Hitt, $2H DL R R

B 4: BRI FCE N 22550 RS R 0% o

MARITIE

|37 a7

MR Schaufeli (2002) Xt TAEBENMILERERI 53, 47 9i% 77 (Vitality). 2§k (Dedication) F1%
¥ (Concentration) = AMERE, FANYEE S HIA 3 NMEBI. XH 5 &b, 1~5 5hl#RnR
ADFFE~FFE”. ZERN o RECN 091, F4EER o 2% 0.73, 0.88. 0.81, H: KMO
{8 0.916, ITHL K77 635.083, FitfilFEAL it 59.396%, K1 #ifif 0.664-0.871,

AR Liang (2011) KSR 7L, 15 H SRETE RSN ER, LG 3 AN llE
I K 5 mitar, 1~5 B0lRR “ARFE~FFE7. ZERN o RECH 0.83. H KMO i
0.714, LML -R75 139.113, HRitfFRAL 75 74.897%, P14 0.846-0.890.

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 5 No. 2, 2021 105

B R e R A, SREX Liu, Zhang, 1 Gao (2017) [, 700 3 ANl I,
KH 5 By, 1~5 MRIRR “AHEE~FFE. ZEEN o RECN 0.73. H KMO {4 0.631,
IR TT 45.737, RiMRREAL 5 57.804%, FF#ifi 0.698-0.806.

FEALH

K FHEE BB LR VR IR I 130 44 VL PH R R = UM AR B 7%t G, SR 243 R UEni
R, JEEE 122 0 2, 30K 93.85%. Hodh B 30M S REASL 73%, LHIT LREA
H 27%. U TTTH, 25-30 % AU G RE AR 13.9%, 31-40 & UM L FEASL) 29.5%,
41-50 % [ 20T o5 FE A K 50.0%, 50 % L MU SR AR 6.6%. MR E, FEA
AR, B B

BRI 58

LR R ZE

S T 0 IR SR P B 44 545 Tt HE 4T 2 1) (Zhou & Long, 2004). 8 F Harman Al 1-46 56k A6
AL TVE MR ZE o B TE LA — R R R R 0T, TEARTER G R B 58— A &
853N 24.36%, /N T 40% PG FHE , R 0 [RIR R 22 ) R AN

gl 3o s iy

iz 1] SPSS Amos 24. 0 B R T ERUETE R 770 ik 36 %% A B O S5 M RURE - B o, BOE —
ANZE TR, ARG, K x2 RMSEA. CFl. GFI. NFI 285 FRk i IR & 150 .
1A A1, =P PR il & TE45 y2e0 = 101.590 (p>.05), RMSEA = .047, CFl = .977, GFI
=.903, NFI = .901, LA AHLTF. FINFIAE T 4 ANTEFRAL (1) SR 2, IR A2
EREAIN—AET: () B 3, HMEFRANGERREM G I —ANET: (3) B 4, K
RN R RGN T (4) B8 5, AR ESHA—AEF. KHE 5 M
G Fa b, B 1 A 4 MR A A B0 . Bk, 3 N R4S 3
IRUFI SRR

R 1 WAUETER 770 Hrss

iRt HF ' df | RMSEA | CFl | GFI | NFI
AL | SRR SRR, B R) 101.590 80 047 977 | 903 | .901
A2 | PR (RN BB T ) 124.102%* 84 .063 957 | .886 | .879
R 3 | PR P (HEAERNHS B, B ) 197.420%** 85 .105 878 | .838 | .808
AL 4 | BT (BB, BEERA+EE R R) 145.760%** 81 .081 930 | 878 | .858
MR 5 | BAPR (BRI E R i+ U B 110.161%** 78 .058 965 | .895 | .893

¥E: **p<.01, ***p<.001
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T EFR G T AT

BARRMIE . bRdEZE L AR RBOEE RBR 2. BEHFHRANSEERM (r = 305,
p<.01) M5 &E (r = .408, p<.01) B E3F LMK LERMHE AR R EZE MR (r= 452,
p<.01). HiMt, HHORREEE RV IRTER L T W10 HUESE .

R 2 FABIIIE . PRAEZ . R REANE B R E (N = 122)

ZE M S.D. HREM HERE HEHRAN
LR 2.653 0.903 (.829)
B 3.306 0.750 452 (.731)
BN 3.545 0.645 .305%* 408+ (.913)

¥E: **p<.01; X FLA Cronbach’s o REH

k¥ Baron Ml Kenny (1986) HIIZL K LE, K EH BT AR AT AR R (LR 3D,
R ESERE MO B RN S B R E W TR AER, ER AN AR B EHERON R
A B 3 nlAn, B 1, BRI IR R E (F = 23.987, p<.001,
B = 408, p<.001), B BUMRBCEBNER S, B E, SR BUT A BN N
1A, B RSEIN 0.408 NEfr; A 4 b, HEABRN S EERMH (F = 12.318,
p<.001, B = .305, p<.001) 2 &3 IEFIFMOCR . B S HOM I BN Ry, 2800 i 28 RS wih
Waim, MRBITECE RN 1 AN, BUTK SRR 0.305 A4,
R 3, LEMM5HERE (F = 30.790, p<.001, = 452, p<.001) 5 & IF [ 50
KE, RIS B el s, B sl m, SR BOm I SRR MR 1 A A,
YeEFEN 230 0.452 AN Bfy . pbAh, BEAL 2 b, FEMANFR AR R GRIBRHD J5, B
XTI R Bl 0.408 AR AN 0.298 H &3 . X Ui USRS M7E HeA N S HeE &
I BATHR Ay AR R, R UM 20 3N TT LA B s R B0 o B, [ B e A 80 1
BN AT LU I & R R 2 5w B B B . H, ARR 1~ Rk 4 19 B

& 3 [ 5 T NS 5

s ERTE HEZE: HERE FNEE: HEEM
B B 2 A3 A 4
A & ESEZUIN 408 *H* .298%*+* .305%*
A HIEKE 361 *H* A5k
R2 167 .285 204 .093
W5 R .160 273 198 .086
F 23.987#%* 23.687#** 30.790%* 12.318%*

E: p=rAELIEA R KL *p < .05; ** p <.01; *** p < .001
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MRS TR

ARSLHET A2 AR HAR R 22 S e B, R 2R ] S T 1) R R RS Ao 2 o ) e
AAERT, BB TTRRL B -

RS BT A NRT O o 8 2 IR M2 4518, 5 Wu Fl Peng (2017) A K AW
HUF R RAHUEA T, BOTMEERNE TR SRR EEE R, SR P =
o A B 2 S 2 A 1 2 S R AR 5 o BIFE BRI e b, U RN 20 0% i & 7 AR I T
AP

B BUMBCE AN EIERE A W& IR R R, BRSO 207 B 23 IR R 52 .
A 5 K0TS O RS 5 B S L A ST AR ST KT BT RS A
o FRAEE FESE (Su, 2009). TR 56 M B TAERIUH A TR . AR AGF] . A EERERL -
N HTREIAT N R T AN 22 o ERUt, AR SR T B 1 e DN R SR A T — AN
(77 10, WEAK S SGIA S0 P 7E £ B AS SRR -5 AL 22 1R R 35 110 52 0 S A FEATL A1 o

I B N 2338 T B RS M S A B0 i, AR Hu (2007) 1) <2t A
S, mREUTS RN & KRR LR S A 1E, MEREYE. BeEEER KRGSt
YRS 54 B EAENRR, MEHASEIT SRS BF AR A BB R KL IR
T 0T 2 T DR 35 A 5 J2 1T IR 3R PR i DR 36, T A 36 80 £ 8 B AV (1.5 T A 25 TS o 1 5 i
TEFIIBE AN Z W B, AR & 0 PR A AU 3R AL 7 —ANB 7 1), BRI
AR B BR BT R AT H 50 AR BB VR O R S B A F LA

ZR 5N

ik

AT T —Fh B R, B RAS R EE RN S HEE R R R . 135ILL
TER: AR LR E, AN R &EE R R FEBRN LA E
e, 3R R BN T AR e A SR s AT A5 S R 1 2 e 0 B 7 2R ELRR I R
S v S AR AR DR MU U R B AN B I B SRS MR 2 R, R U
A DU B BN S S R MR I s A T R

LM R B P 5, e S LR U R ) 9 T 42 vt 80T (9 B BN o DAAERIE T % B
T AN BRI S, 2 BOZ UM ESE B 1 5 BAAFAEA BRI kL
TN UM TARS FBUKSCR, #E8NIE &, BRIUTIAST 53, IREEHEUN S H AR
A, T AR TTLIF S, KSR .

2. WM LT 5, S B S A BN S SRAEA, AT DU R 47 i #0 i &
5 E & O, e DR AR R BOR, (RS AR A B PR R, X A BT R TR
CAAHIAT N
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H T2 KA AERRAE S 5L 3 5 RSP MR el o 75 BERG o ) A 0 2 ST ] B
RSy <Rk A BB # \ASKRT . B FRBLBUM 2 N il SR phix
— AR R U R A T, DT AR SR T S A BOM A BN R, Rl AR ANy
TR T HOM SRR SCBIN BEE RS . B, . B E s e oA i, dad 28
TN RAMAESAE S, IEBITEIRBIAEGAE . B k. KEFER, iEE RS R ERL
BEN MR RN, AR R, R 22 1A BE AH 3 Bh F 3R w2 R 22 2 st . LR,
HUMAE SRVFII ST T 2SI AR LA KRGS, fil 52E 2 MR, (2t 5%
Il 2 TA) S A TE 38 el e 2 1A PR B ARG AL, RS2 B L2 AN A%, ST H UM IR
R, BEMTBE R A R

2

AT FAER TR EAT R BRI, SO T8I = St A R A S AR SR ST
2% (1) KM 7R BT 7075, Ja SRR TR LR AR i sl seEG i 7 07 1%, AN RE
8 G [ Y 0 22 R AP A B, T ELRE S SR A SR A R 2 AR R R R B AT 5 (2) # i &
RICHIT AV TT i, BRI AR & 7 st i Ay R A R (HR ST TR RE R IR
FIEUT B PRSP 7 s () WU R AETL A X, J5 S HmT U] LA R8 J i X
SR AT M AN X SO, DA — P IR IE 451 -
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WmE

PUB R —F 2 LA, b —AN B IR o 5o AR ST A DU i) 8
R X FIE X, ML

DB (HSK) Blde B AN E S &N BRI AN o BEASEDGE K P HX (HSK) 1t
BE S 5 B R 2 20 5 B DUE Tk, BT DAAS A 22 BUTE IR 2 A A B2 A 0 3 i DU /K25t
(HSK) HBURIFR ST . ASCAEDGEK TR (HSK) 1-6 ZEREFHE <X FHE X, H5hA
PO SRR )& AT XS EE 520 M o S8R R BT IAE S BN 0, 58— ZoHE R
B —ANE S B IO RBIEANE L, FEGONERBI=AE X, BNIOIE R TAE L,
S FLOAL R B LA ARG AN PR BT S BRI Ah, ARSGERHEE KT
i (HSK) HIZE 1 B R

R W DUEKFEIR E X

Abstract

There are many words with multiple meanings in Chinese, and one of the most commonly
used words is “Xf (dul)” This article collected the meanings of the word “X (dui)” from 5 dictionaries
and found 19 total meanings.

In Thailand and other countries, the Chinese Language Proficiency Test (HSK) is

acknowledged. Many Chinese language learners have the goal to pass and get good results from the
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Chinese Language Proficiency Test (HSK) in order to apply for studying Chinese at a higher level or
work. This article investigated the word “Xf (dui)” found in the vocabulary in levels 1-6 of the
Chinese Proficiency Test (HSK), analyzed, and compared the meanings found in 5 dictionaries. All
the 19 meanings from the dictionaries were divided into levels including level 1 with 1 meaning, level
2 with 3 meanings, level 3 with 3 meanings, level 4 with 5 meanings, level 5 with 7 meanings, and
level 6 with 10 meanings. Furthermore, this article proposes the strategies for success in the Chinese
Language Proficiency Test (HSK).

Keywords: The Word %} (dui), Chinese Proficiency Test, Meaning

E]

(3

TEZRE, hOCHMRKK G, BInEeE 7w, A V2 R E AT E5 R 30 iRy /7,
AV b ENr Rz R DU BT, Avr2h BV ZCREREBE . B, 57551
i L 2 B ARl DUE A

RSO 0 7 B I IR R A I B R SO N o BR T A LA T A A
UEFS, A 2 A E A0S AL AN DUE KPR (HSK) o PR KA (HSK) 43 s A
Eonls F—PoNmE T, BRFENGEME . 25 pP0FEKFHER (HSK) 547 Hankao International
Education Technology [Beijing] (2012) #lE & IR EM T : 5 —Zn#E 150 4N Ai,
GO 300 AN, B =ZOEIE 600 AMANC, A TUSUHIRE 1,200 MR, 28 T
FLE 2,500 M ATEAN R J5 55 78 20 5E 5,000/ 1]V .

PUEARCEER (HSK) BN A VLT, Bl w5 EPGAEARFER (HSK) ik
LA xRN, B0 14, BgoNE 34, B=400A 34, BIUGINE 6 4
RGN 11 ANFERE NP 19 1

SR H AR DGE R #L (Yang, 2016; Prawan, 2019; Xu, 2006; Xu & Yao, 2010; Liu & Pan,
2008) FFHEIT “XF” FHIE S AT ABERBIR S S POE K (HSK) 1-6 Z0FkE T i)
O FREATR L 5 0T, DMETHER S INDGE K E R (HSK) 1R IR

B R B 1K AR AT ) B DR DX T A I ] i R R ]V e 4 LU B 2, B
S FRERET 15 AN E O 4L

WrILH B

1. B FE <X R EAR S o
2. WFFEAE K %R, (HSK) 1-6 ZiEREE T i) <5 F & 3.
3. WER S INPGE K2 (HSK) AR BENS 1 il [ 3R 4% .
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SCRRERIB

H A DR 2 5 28 1 Ok R R AP 5. AZRIE N AR 2 Le il v LR HIX — 5
A7 5 ZEE AN T 14% (Thanajirawat, Suesor, & Jirapatwarakul, 2019). J#t4h, H B [ 78 4
T EAEN I E Bt b A EE B RER, JCHRHEE Rk 5 5 Ml Ay . B,
A B IE e 2% 1 B 32 Wl 8 5 2 — - Huanarom (2016) #2H, T4 A IiE 2 B 32 WGl i)
ST, AT S B HABATATAME o AN 2009 4ETTAA I &5 ol v] DL 2IX — i ESZHE %
MRS T CAFLAZD o, 5 ZAMERE MR TR E C N PAT7.4 PUEIE 5 656 A
WiH; hnk 2015 FEFRERA TAR, MEHSCREINGAT. Wang A1 Liu (2011) f2i, B A EZx
B SE T B SR AU SMSSAE R ANBT R, BRI 15 ST BGE R R . HR A I 500 AU B
FANHIp A 2007 FG00t, HET2ERA 30 2 EZK. 3000 £ 5 N2 E, #gsh 2500 fr
REAN BTG/ IF B 1 DOBURER 2% 20 38 X i A AR A DUTE B0R 75 3K R I 75 B ok iy
Xu (2009) $2 i, POEFEZRE E &AT 2\ B S BB 2, H BTDGE 7 2143 3] 1 2= E 5 77 8
B MR JI3CRE, 5 SPGB R E BRI Z . Kaewyod (2020) ¢t 2015 28 E AR B
2R HLEA (ASEAN Economic Community) 2 J&, Z&EEUMFHIE T —TECE, POngExt s
IS AN DL O 2R W& 0 T AR T R IE R, ZRE M DUEBAE N PR A
A K EA W2 222 E bR, JF B S A 5 7 R kR Bk oA .

7578 S EX R SO IR RIS, 28 EE O 5% 2 P0E BB ARG 08 . (R,
B T BB MU UGE A AR N R0 DUAE, 384G 28 A0 E R A A SR K SF %K (HSK)
Kaewyod (2020) #& i, IFEKFEER, J3L A “Chinese Proficiency Test” BLH SCFR A “PAE K
F#3R (Hanyu Shuiping Kaoshi)”, 455 A “HSK”, #& —Fh P FNGEME N 18 = & D0E
Kk Huanarom (2016) $i&H, X T-50EKFZiR (Hanyu Shuiping Kaoshi-Chinese Proficiency
Test: HSK) >Kiit, A 6 M2l.

B JOE T 1 AR TR HR DS BRI R) -, 52 ) 150 A FE B R

55 T JOE T BENEAE H W AR b P R B b SCHEATSSUR, 5 ST 300 AN LA ML

B=GOE A T Re s Al SO AE P B AR TE . 20 TAERRAT, %22 600 LAl
AT

VUG T Refg 78 & A 32 _Eas B b oCEE T A, O BB s I b /R O RRE Y
NRFIAZ L, 2] 1,200 A i (1) AR «

S5 TR TE T RE NS B v SCHR AR R S, WEEI LA b B LT H R LR, JFRE R R
Pk, 2227 2,500 A EIA R

FNRIEF T RS ARG W RS b SOET IR, Be Ul B O R LA T IR R R S A
2% 15000/ #LiA] LA _E i MR # . Hankao International Education Technology [Beijing] (2012) #2 i,
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DUEKTFHIX (HSK) 2 — T brr i % ik, E B AEDUEIESE G S B AR, M
ARz I DOERAT PR RE ST . BIREL AT HSK ()« HSK (2% . HSK (=Z0) .
HSK (P92%) « HSK (F.4) Al HSK (7548 -

PP AERZNFAR AT DEN, WA 2 LT, Flin <577 FIHAH 26 5 X
Yamwong (2019) $& i, JBIIHFTT T (da)” —IErIE X, HH260NE L. B “B” FIHE 174
ST Li (2020a) $2H, ARG “F” FHALTK T A “F (kan)” F “F (kan)”, #I#FICA
“E17, JaFic B2, NI XIAAEL AR : &1 kan 3. (1) sF97; ROERAT (2) B4
WA & 2 FEBDGER LA 17 A H#R0a0 T 1) () A A2, 2) () ME,
3) (B AW, 4) (3 WE . RE, 5) (B BN BiL.6) (3h) FIAE RN AZ AL ) im] 8 im 41
AT, RN UL BN AR A 5, B S R X 05 v R W] R A A O 2 A A S AN 1 A7
B, 7) () A8, 8) (Fh) % iE, 9) (F) Ui . ¥, 10) () ##, 11) (1) Ak, 12) ()
HORT e T, 13) (3D INiE Bif#, 14) 1234, 15) Ik}, 16) (Bh) HITERNIA B 1A 4584 5 T
Foonik — ok CATTH sl % EE2D , 17) (B xHfF. Li (2020b) $EH, zhia <k £ (RIGE
WD B0 A 18 ATl BREE 18 A I “ (420 ik Ab, R4 17 A LIAPR: 512
wmr. 1) (B ik A ~BE ]~ | B~ | ~ T —3HME, 2) IR KA. 3) (B KA ~HE
| F~He 4) (B 724 RAR~ZF |~ |~ | X %5~ 7 KoK 5) (B RKik; kE: ~
MA~EA~5 0~Wik | £k b~ 80 6) 97K JHE: ~RE~#a~8, 7) () FE2KEN
PITDSHE: ~5K | B~ BHX N ER LS r~ 1, 8) (3) SWERKBBUKRIMEAK: H~ T
B~Z, 9) AL BOT: ~BL | 4%~ | 78~, 10) 4885 4777 ~3 | |~E~8, 11) (3 B
B BK: ~HE~WE~-RAE~R, 12) @D i @& ~& | ~FKEH~, 13) (3h) &E

(AR DL) « ~FRE~FEE B~E, 14) B i~ | B -~A~4 2, 15) TFHRfTs): ~
& |~ | e~HIN, 16) Bl Bk ~ AR, 17) 28, TR, M — ~7o | B E~Hei.

ALPAETT AP RIEZ A 3 RIEWAADZ 5. il X, Ruangjarernlap
F1 Sangkla (2018) #&H!, fu dwmsu 7] PARIE “xf, X+, T BIE &, Siriphan (2020) #&H,
“ER, R, ) OX =AM AL, AT R E TR R 2R S0 agellde. BRI, SRR AN
REASL T —Fi & SCRFATAIE AT, AR NI F SO IA] R B8 22 BE AT 2 o

F i T B AR HE & . O 13T 515 S R DUE K FEIX (HSK), E3k17 %
FhiciZHe %, DL AR T AR5 i h 5 g . Thaweethanaviriya, Wasinanon, Al Liu (2016)
Fet, Bl KR El HSK (420 K45 70 A RZ Bk TIX AN R 528 1 8ok il il 5
FIN, BT XA AR 2 2] 2 /b Bua &, 2 /0B XS0 M ) sk, JFia ) R 315
SERTEROHTH HSK M (35420 , AIRAMAE AL W2 E GRS O TH, IR
FX A G AR . B 7 TSR ) 2E R SRS, LT PR ) 5 1 ) A A
#5) . Jaiboon (2016) f2i, 7E=SIARME TN, JUHZIME, An] 20 E R ECANR,
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RUOABA RN, 5 5 B RIOE I AR ik R, iRk 215 2016 5 A RO AT S8R
H o B T 3T S MCIZHE % . 1 AR5 s D SR AN 7 B, 3 25T i o) BIREAE it - Xin
(2016) #2Hi, FTAE AN RO R oy BUREDR PPt ARAE PR & A2 I SE PR 52 1 DLREAT S I
PR B . LA SCI, 0 T BOMSR B AE R S DCTE TR B 0 TR SO It iR SCITEAT 23
T, e ead CImiy 17, SRR HEER AL “Imi 27 WENARNE, f&)e B AE CIhi
27 XA i i

MARITIE

R E AL TUADGE R S TP BT T X TR0 3 B EDUE K (HSK) 1-6 KiE
PEREIT <0 RS s AR A BT AR LA DU IR o IS AR B R SO 7R DBUTE K 25
(HSK) 1-6 Z iRl T T <X 515 SGEATR 5 70 A

FEDUEE BT X FHIE X

BEERFIT R A X, SRR T = A GE 1] 8 (Yang, 2016; Prawan, 2019; Xu, 2006; Xu &
Yao, 2010; Liu & Pan, 2008) 127 . LA E R MR/ a0 T

1. Yang (2016) 7£ Modern Chinese-Thai Dictionary.fitf “xf” 73t 16 M Yo

% 1 Modern Chinese-Thai Dictionary fi#fs 5 2o

= X Bl

1| [

2 | xbiEs X

JIXtJ], KXt
Xt T EEE LK
LARRIETION
Xt i

X

X AL

Xty

X1

Xt 7

Xt 75

XTI s SO Xt

R

fixt

xR

6 | PR PE AL A B i

Xt MK L

3 | ¥ A

4 | AR AR
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% 1 Modern Chinese-Thai Dictionary 18 o (4k4E)
k1 & X Bl
XFE )L
7| B EA o CaHR L
PEAS NV 2, R S
Kt
g | EEPIARPAE R TAALL XA
B, BRBME; ME Sob 42575
X i
o I BRI 5 1A P S
9 | WEMAT—EiM
RS T — e bRt pemEsr—
PRIGTEIR XY
10 G5 IEf; IEW
M s HEAH, EEAD
HAARE
A Bxt s LK
11 | B4 (ZHEEM
P (AR SRR L AULHE
X)L
12| P35 B 4 X 4%
o i B
e
13 | X7 (i)
o7 (441 Ty
— X E
14 | W (& — %t JLAEHK
— XK
XAt 37~
(g | THEHEA LR R M | PR A R
(i) PRBR) A ) TR SR R K
KGR IX A AR AN =
16 | XA
J¥E: Yang (2016)

% 2 The Chinese-Thai Dictionary of Common Words fi#R: )& X o

ki

X

BilF

%

(o)

& a0

T AR

3 AT

w1

X

Xt

a3 AR LS
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Z 2 The Chinese-Thai Dictionary of Common Words fif##% [ . (4k%E)

_%

X

¥

WA

[iibsy

S

R rxERE

=]
op
-
o

pag=gni

X iR

Xt

LA RUE R
B, BREME: ME

5518

PURSES

PEEAE S TS b

PIES

Xof B

B&; W

RRIT g dent i) LK

XTI s SO Y

ibo)

Xt

]

%

TFI X T

A5

X

wf

X 4R

10

1EH

Xt BIZL AT

AR A2

11

USR]

flt S RAP AR

12

TS AR A

Xt

S

xt T

o)

Tt

13

FEPIA AR PG I 75 B it

[{Ebs)

JARRRE

14

R EER <0 T #HIR
(i)

AFITENAT 4, BB IR .
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% 2 The Chinese-Thai Dictionary of Common Words fif (15 . (4k48)

5 aX ¥
—XFRKFE

15 | X (&) — X H IR
— o gk

16 | SAH

SRIE: Prawan (2019)

2% 3 Contemporary Chinese Learner’s Dictionary iR 5 Yo

= X (iER

RS 70T

PRANE ST AR RE AR -

PRIGIESEUL, St xS . F UL

Xt Xf, XA

1 1ET
PRI WSE X1

IRERS T

PRATASRE, FEH -

Ak Qg CRP A g

FAHRERELAE, RATHEXS =T,

PRI %, FHAEARTEN, EEAIFZFEN.

2 XAfs R
$is A WA IR 7], ORI K T -

TP REALVERII %, NAZR S AXS A

FRATIEE A i T 7 o

FEIRMEK IR

8 L At IE 25 RS WE
s | wE. 1) LB R i I 3RS e

b (R, B AN AR A

I 22X T H AR,

RAT TR

PR TREER, KT

LIRS R, B AERE I -

4 AR PGB A Bk
PPTRRRAIBR ety e, Iem, AR

AT ARIE—6), MR —5), XK.

B R, AVFRESR.

xt— )L, SAERES T T .

TR L BRI R IER AL

> |, BREGA: HHE WA LT
I IEFENT 42 R, T B X EIR A4 .
R EIZE L T 7

P FRAKME, JAFX— LRI FE.

B BRI N R, BRI — R LK.

6 | WEMST Eh
VB ST — R hnifE RS LR

WA, RO HXE AN .
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% 3 Contemporary Chinese Learner's Dictionary fiERs )& Yo (4k48)

5 aX

(iR

FE AR 2F Wy e .

AT KT .

7 Sas W

PRAE B 5 LKA 2 T

PRE SRR LA, AR T .

XTI R R T

R AE X R AT

VRIR X% N EAF A

8 | X CEiD LT IR

KPR LN —FE, BitA—Ff.

RAEHL RS LR LARRE S -

LR AR KA o

e m DG SEANK T

AT A TR BT -

PDEFREHET

FIEFEAS EER <xb T AR MRS B AR B AL

i) S B, R LB

XA WA R, KRR BAZ B AT

X% AT, JATRZ 50l -

PO I AR, KT T

PR TR HE R

FAER AT AN -

FRANEFENEA LI

10 | X xAf

HATRLZ LR LS SRR 2N

FLEHIX A H QRS

X e ERHOEE, Wi TN ER.

11 | X SoFm

AT A — AR KM 71 DK%

FATHIXF AL R TN

HATIAE 3 18] LI R L, 3 21 1 AT TR A

FAR BV AR A% 1 I BOR i

12 | &if; X

R SCE R U R 8] (0 i

HATFS TR BAFAR R, FRBTiG A

PRATIAE ATl BLA RS IE o 7oK

XA, BORIE T .

13 | WAE

AP BACIE VLTE 2

XA, AN

SR : Xu (2006)

2 4 800 Chinese characters it Bt & X o

= X kR
PRUIATRT -

1| iE# PRI E AR -
IRIERUR T
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% 4 800 Chinese characters e X o (44

5 X ER
N N A Xt
’ P AN AR PELE— 2 HAH LA, e
BEREME
wof 4
XF A
3| WiE; M, MR BOUR | X
KITxHE .
4 | R (i) —XJ H R

SR : Xu 1 Yao (2010)

% 5 A Learner’s Chinese Dictionary: Illustrations of The Usages fifit s 1 & X .

5 & W7
ST B A
U | g e B 71 71, KR, R T RA.
A R ECEE T /B 2
B: L HBARE FIEIA
A R IR ) B 4 BE 2
B: U JLARHELT, MR IR AR, K.
2| W it AR, Vet AT
EE T AR AR
A AR X
3 | #a Eo VAR /N B HER 0
AR 1L
v Q‘ E N L
. | EE s MLixt 7%, P18 T
B, BREGS A RN E G SR T 2
B: A SRS N T RS, WRS.
s | AR L AULK .
” b X LE N T X LY
o) B REEWNE | QR R A,
6 | A%, L&, RiAsUEE P
gﬁﬁiﬁﬁ@%@ﬁ(%%c ! ZHUEXR X HEAHE.

¥R Liu A1 Pan (2008)
FRYE X TUAPOE RS AT I, 0P F a3 19 ME X, FBEH TADGE R ML <X 75

X85

FAnp=m)

N

R 6 BF LG TURDGE PRI < 8 o

BB Xt FHBE R
= X (IRDE | (DUEmA | (EREE | (QUES0 | CERER
L) FER) | ¥R ) A )
EP3 v v v
WA R v v v v
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R 6 B BLDADORWSEIL < T8 Lo (4RE)

BRI “hf” ZHIDUE R M
=) X CInwES (BUEHE A CHRDE {PLE 800 CFEDUEH
) FFHR) R F) GG EiY)
3 | w#: M v v v v v
4 | ZEEAEXF; PR URAR v v v
5 | X &N v v
6 | AR A B v
7 | B&E; EGE v 4 4
FERAN AR PEAE— R AR L
8 | &, BREHA A 7 g i Y Y
9 | MRS T —mEinidE v v v
10 | #H&s IEH v v v v
11 | B4 #m v v v v
12 | “F5r i v v
13 | X+ (& v v v
14 | X CRHiD v v v
I ST AR
o %ﬁﬁ?iw o . . . .
16 | IE® v
17 | AR AR A Bl 4
18 | &1 & v
19 | WA v v v

EXFDGEAKFEH R (HSK) ) <5 ik iT ot
LB 4 MW TLAS DR 1R i (Yang, 2016; Prawan, 2019; Xu, 2006; Xu & Yao, 2010; Liu & Pan,

2008) {1z, MR

1. AEDUEAKEHEIR (HSK) — 2N BoERLE H R B <0 Zadt 10 A8 L r:
- XA
- A5 1B
- FNESEAR L BR <X M (AiD
- 2ihs RIE
- TR B 1)
-EBA R R AEAHE, BRE/FSE: SHE
- S REs X
- KT s BOR R
- A EE
- X (4D
2. FEPUHE /K1 (HSK) 1-6 itk $k 21 <0 42 B 737 4 -
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F 7 PAEKTFEIR (HSK) 1-6 i kb e v 4% B <5 o S 4

&5 R 6N FS X Bt (HFHE)
1 19 S AN 1
10 AHEs I
2 15 FHVEIEAR L BR 6T AR (A3 3
19 AN
10 A EH
3 15 FHVEFEAR LBR <X F MR (i) 3
19 AN
10 A IEH
15 FHVEFEAR L BR -F AHTE (A
4 19 PON ! 5
18 21 X
4 AR AR A
10 A IEH
15 FHVEFEAR L BR F-F AR (A
8 ORI I AR, BREH
& XHIE
5 19 ORI — R AR, BR G 7
& SHIE
XHREs BT
5 XTI s FON
18 21 X
10 A IEW
15 FHVEFEAR - BR <X F AR (A
8 ORI I EAH LR, BREM
A FHIE
19 ORI I AR, BREM
A FHIE
6 2 X A 10
8o &
ST s B
18 215 X1l
13 X7 (43D
4 RS AR A

RTHEEESIMPOEAKFER (HSK) B Xm0 SR B =

DB (HSK) —3EG 3400, FH 3 AW 1. RS EE =7

Wr 38R . TRATHERS H IRk, bR T B R ) B A B EE Inskic iz H OB R
TERLEE, B0 <X BOAZIC BT 2GR IR TR & SO R, 125 3 1K 2% Bl ) S
- H EZ Thaweethanaviriya, Wasinanon, 1 Liu (2016) $2 H SER& B MR N B3N 1% 725 RS 0 200
FETF A6 Wr 22 By 2 e e SRR B0 ) e, 0 S 1 8 ) B A R T B — R BN, DM &R BT
A M, ER A B S ) R I — SO R O IE R, (B P S SR AR A

FERVC T2 1 R EUR AL AR R
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BRI EAR o DO (5 AT e 2, R HAZR 30 B 3 T SOSCE AR 712, il b 3e
FERN P FROZACAETI T EITA & LI NE, R4XTBERTTE . A ERNCr A At
TR TS . B T AT I HE S, Bl sk B [RIFE B 22 Thaweethanaviriya, Wasinan,
A Liu (2016) $2Hi, SCF [ SRS R G5 > [ 32 DL My R0 AL, A 4025 8 S0 & P R g ke 1,
R S SO R B T S B B 12 T

BYERR o AEWT I ML AR 73, R WHIE A rhdE AT AR, Aol A2 3 W 2 A A P 152
. TN T EE, KGR, ik A BRI, BN =J7 AT A Wi
A S EERTIEH; SSRGS EE. Kk, BMuldE ZEAWHE &) e
BEEER. 2.

B RDERCT B (HSK) (8 A0 7 22 R B8 g il 0 A I s aml E g 12
£ HH AT g o sC s B CEZ BN, JF 5 BB 30, 25 3] DURNE L 1REA S A 4h
R ) EL R R T S EEE POEACF % (HSK) BtlitEE R s>, #EHE R ER
RIS T) R 58 B 2R X RE A RE 8 852 B AE 5 37 2 I (R BB AT I 0o R BEAR 4 DL R UK
SEAT, LR 2 ORI N .

BE5TR

EHEVI X FE N, RETSHETAELENME M (Yang, 2016; Prawan, 2019;
Xu, 2006; Xu & Yao, 2010; Liu & Pan, 2008) . AN E 1A AR “X A& stk 19 AN 3.

FEHEDOEKFER (HSK) 1-6 J0EREF ) “X$” 7 Hankao International Education
Technology [Beijing] (2012) 73 /S A0l o 58— R B — N5 X, 8B PRl R =4
F H=ZYHERBI =AE S BHGOHERB TAE S B IGIER BB IR A
FNGONAR R B o RIEIEEX NGO & L5 TR DU W S R B <X 7 H)E X
XFEE, BRI 10 A8 S AXSANE CRbimxs ANk, JokmE 1 MG B CEEAnRITEIRXD ,
FIEEEAR LER <xp 3 AHA (i) CHRAnHb ol e « &ih o XUl CHUAn A I7E ik BLAR X
RS TR s AR A CEE At 5 PN RPEAE — R EAH LR 2 B T A
XPIE CEEAnOT 589 ¢ XPRF XA CEEImRt siANRE N+ XTI SOs i CEbanxt 770 s &G & d

CEERnX IR )LD AR5 (443D CEEInEXT) .

X AN BN BIDEE K (HSK) e & B Rk, 25 1Al 75 e &% i SF 00 A
ANy o B RN JIER B TR R B RS =R BAE R o &N B A EAAE DU
W, s s P E NS R E OSSR 8 IR S, ZRS)is RN L R A R E )
H AR, 2@ DEEKEE R (HSK) AR B 25>, DUE AR 1 M B 92 )
SV o AR I B2 B BERL A R )
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WE

20 AT HIRISEE L, B IR T SCBRIE G 2. EH . S BUR AT AR
2N S AN E N SO, AR SCEAE b SO ST B A, 1S T N UK B4 SRR IR
PRI B IR IR B . AEEAN 18 19 282 SIS IHE S /D A 20 AR Ltk 515/
YRR EPIRE, AT SR S 15/ AE 20 el 60 FARHT SR IHACE . 1L 45 IR BOEA:, B abke
FE OB S A L S R Y S, (HIXAMTARE R ILE 2 e X AR S R 4k AR
TS, TR 24 A2 S AR R 2% ) B SO HE A0 B S S T AR R

K. JEIUC SCEF N SRS RO

Abstract

American society in the mid-20™ century witnessed a postmodern trend which had swept across
almost every area of socio-culture sphere as philosophy, architecture, politics and literary criticism.
Then fiction was no longer the privilege of literary elites, popular fiction became cultural commodity
and the creation as well as development of its sub-genre, romance fiction demonstrated an obvious

entertaining tendency. Reviewing the evolution from seductive fiction in the turn of 18" to 19"
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century to new women’s romance of 20" century, American romance fiction unfolded a transition
from the old to the new and a repetition from tradition to rebellion in pre- and post-1960s when gothic
romantic fiction, sweet-and-savage romance, and new women’s romance came into being
accordingly. This evolving process reveals more about the inheritance and continuity of creating

tradition, whereas its attention to social rebellion evidently lags behind the development of times.

Keywords: Postmodern, American Romance Fiction, Inheritance and Rebellion

515

7E 20 20 50 AEARLART, W CHRY « CEIEME) A ORMSE) 2 Bnipsse E = /i
FERG PR, AR RIEN IS Z T8 &, AMETHRARTT, RN 5B
528 HORE 90 I S IR 2Rk . 20 Al it S AL S ENIE 9 3 SCRALA NI S Tl
Mgy, AR SRS SO B PR OR A NS RIS 0 A 6 B R YA
SCET BRI ER S, FHAE R ) By R 2 T R 1S ZR G . R, — SR
PREERE M) JE AR U 5 R R 2R R F IR g 3 . REBUES) . 85 IR LB FE SR
PERRIRERIZ AN G R, BEL Y. &I, HSBURTISCERMITE R Z . J5 AR SCEWM
SEMA R, ANULE SO R, BRI R R I IR IR RIS R, 15 15U A E TR R I
HH SR AR AR S (B T R REAR S T S thog — D0 AR thoE BPEAS S FUAd B (R 2 2,
PENFEEEAA N RE L KBRS /DUAE 20 g 60 FAAFTEHIHZE . L5 5 ki
Kk, BRI Z WAL G Ak AR RN AESE, 10 i k2 SR R 3% RIS O JE 200 B S5 v 5 T
K

RERAEZS) . FIRAEXBE SR EBB/DII

20 et 60 FARHISE EAE STk E IR L4z 3) (Counter-culture Movement) 243 5
SR, WIRRA. L8 Sl PEMBCEE G ZIPINA L I8 S R =« M, KARE G
AR SCAE R, VE R — IR ER R . BORREM . R A I N ARSI oK o [ A0 SCARIE B A
1963 ¢ 11 AZyi-H el S GUERSEIT R, BISCE AR HUT ., 1974 SFEm B4 F G iy
L B SRA TR T R EM S & T BT R LB g,
KSR L 25 AR (AN RIS AR RS o BRI, 1522 538 1) LA 6 1 G Sh #7E 20
el 60 AKX R FRAFHFLAZEE  WEAE TS 2R K, Horp DU BUAR 3 SUR I 20 2%
R E o anfrr e YR B BRI SCECRORIAR 3 R B X (Postmodernism) & — MR,
B g AR BB b 0 S AR 5T 32 S, W A b O G A BT o AR S IR T SO R B AR K
DURL P BEEAE  ARNOE R, J5 Tkt 2 B 5 AR 3 SO AR 3 SO S 47 5K 1M 3 350 S ik
PR S, BURAE TE TR V@A) L 0 R AL R SCA R S A5 M T o S5 IR — R A,
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—EMERN, HRIEHEM o, ER—M. 20k, f## ouimE”. f# ooE: ek
TRUBAL ], A% A SN LA 2, AFEil, 3R B —D, ARG e
W, AWEE . A IEIEIA NG AR F SO A 5 KA, i SCAFIIE AR ST 45
F SR SR IE AR 2% . Baudrillard (2001) AR, 7RI oAt 2r, SCIGBR & — Rl 2, SO
HRIIEA, HE BRG] YA 5 “WAT” #% (Zhu, 2011) T4 ORBURTE SOCA R ]
WHD) FUE, “SFIACTE SO —F7ERS ) BT 20 42 60 4FAX. 1R8] LA 2 ERIGE
PRI T ANV J7 06300 55 A 2 SR 2 g ipe S B b ) (AR BEA 32 Sk FE N I SR e R
AP 5 ARSI T B BEAR AR 32 5K 2 o 22 RO e A I SO B . XAE—E TR
JE B4 AR BER UG (p.9).

UL W ARG LR SO I D REAE 10 5 IR 3 SO S R B R S e T
— VI SE AR NG — A IE, (EREEN N (B ToR . 2 B0, N T SUE TR T A i A, 56 EE AR /)
Yo AR IV IR ARARFAE , K I BRI AR /N UL G et DL < PR R /NG “HriREIRL 2N <58l
AR/ “HTEHRE S I/ 44 A, DA R ZE I ASe B i S i vk . AN ix g
5 [ 38 4 /0N U0 180 AR U 1 B0 v W 0 B IR FRaE B8 T — M, HBFE 70 AR Ht
Bk, <60 AT EEMA N K LRI —Fh o AKIGET, BUEN 510 &5 5 AR B AH 2% 1
PEJ” (Wan, 2000). 1fifE A3 Eim s /N i KA 1K — MR 5 5 /NIE 20 28 60 4EAR
AIE I TR B AR S ORI R , (BRI 5 2 520 [ s R s i 4k K, Tk
S o

XEFB MR RREIRE

FET 18 IR 32 SR B 38 [ 5 1 /N U B A S 4 AT AR Z 1T, B SEAT BB S
NI R RE FIFE . 1789 ARAE VR L 1ikE 44 AR RS I 0 & B, EARIIIERD xR
O B0 A% B U S S S /N U (Seductive Fiction) FIEAS, 1%/NUE 41 2 5 1 2% 30 9 B -
i R AT B o 2 A R RN I by A 2 A — Al i, TR RISE A —E /NS R AE . ()
TR &) ABE AR IR T 5 3 N ATS AR B L BURE, SR T U8 2 Bl & Fnms
F SRR TR AR A R AL BERY IR DA o IX 37 BLAS 2 AR AR A e SR 45 4% By . BFSF 4RI 1R
AL, “BlFE—RG—E AR AR5 E 55 55/ U2 SRR 07 9L [ 51 5 5 5/t S Al
FEBR- AR CIASERD AR AN o 76 (RS &) B, A B idE i Bk A4l
) ] 17 45 2R A S RS R e R T OB BT, RIS SRR LM AT TE AR O . 18 AR 19 i
WIS 515 5 1 /AN B, D5 2 AR (I Rr- 30 R) B 1794 4 AE 35 [ FE RS i
Fe B2 s B — A . SeAh, R RO DR AR R (G2 FR KU I 22 ) 2 51 i 22 3))
oliE S/, 19 e 20 TG, EEGIESE DU HREEE, R — IR LBLz5)
Nte, 52 i e SR E A 1) L S /N (Women’s Fiction) & B G . XREH
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AN, CAMBEAERE R LM, TS GO o, T HL TR UL R Lot R, RIS ) o
/N3 (Huang, 2003) 15803 X /N BEAME . BTSSR BN E &, DUEEBCN A B T,
WAR A 55 5 1 /N RI B o 1z AR AE SO YL Bk 2857 o - BRI - & R AT
2 RBIREEEN . 27 194 70 AN, 5 LB R WSS RIRE N RIS AP
J5 P FE — S Ve 5 G /N UG AT T S0, T JE S 8 22 A K VORISR BUME T — 1 2 1A 26
RUNGL, IR SRR Z R, R NERS /N (Molasses Fiction). & 17 /N it & g 25— Ik
SRS B R DA SRR Z SR TN A LTS WA M & T 51/ i (Working-
girl Fiction). X /N IAEHE AN LLEME SN AT, ZEE HAR 3 M, R RRAR 1 1
SN TEES B, MBUKEDHE . W MRS T WndEgh- fER I (R L)« Y68
AR TRE BT « 3 BTG I SR R AR /R) . B 20 el 30 AR, L LE /M
A, HIL T LA Sh S SR I T R R 7 s F /it (Historical Romantic Fiction), i1
T RRE G ERS IR K EUR « LB IR AIFE S A R A5 25 2 SN R DL (D
NARIIEE N1 F /MR R A B E . 5 38 E UG 28 /NI AT FISE [E R A
P& AR R T 15 2 5% /Nt (Pornography) FITEAEFIRAT . A2 G REE/NLFF, BN
ELIE R E R MIERUR B B =l AR SRR S A3 s 7RI ERAE (Ul
B, ARSI ZIE T 20 tHed 50-60 AR LSS IR 5 B (TR AR L) KA N Lo 2
AEVERITORE, WIRZIHZ 1A R E L N AT MR ot SRR . 60 AR
JE WSS T —Fhas & P SRR TR B/ —— =R S 15/t (Gothic Romance). 3X 28 /Mt L
Pase T s, R0 A BHRE AN U U A AR K L BB FIAE S0 R, HiRAid 1 H L
2 T AT B R 2 A o A RO R E SO SER T BRSO R T,
R 70 AR IR 80 AW, PUBBA- Ml BT CRIGSEAE) « B I 2 A M
(T BPER 52 ) BN /R- BB — R AL, “BFER>, S5 B4 S E/ DN H AT bR &
IS S5/ (Sweet-and-Savage Romance) FIHEA: FIAT o G 3236 H 55 — Ik RS 5
PR AP R (CEIEHE) B RAE 2 B sg i b, S A 2ot S RE A5 A 7] R
= 1E/MA (New Women’s Romance) 3K T — 52 RN, REIEZE 20 K. FIER
HAG T CE NS « (SRS FEEND , B9V 38R — REIRIAE 2RI AE, #E LA
LAWK, Sia AR RERE, Rt 7 AN T 2215 G ORI S RE % J7 I 8%

20 42 60 EAFRE FRB/ DR EHEE R R

U SR AR K 20 D 60 AFEAIN ) s, AR A7 fE BAR S SO R ko
AR SR AT, 3R AU R R T AU R R AL R A HR AE DA S AR AR I
PEIEAR S — PN AT ERER R T F 15 /0 0, Se S 15 /it B e AR 2 F R s AR bR AL . R
HI BIAE R ot B SRR B 5 PR 36 [ 26— F 15/ Ul (RIS I 8D & (S ) Ao e
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TR ) (05 AR 17 [ 4 1 5 40 /N U0 SR 5 R - 220 A o Ll AR IR VAR IS - =5 7R S (K 4 o
BERBEATONE, 700 1 B OO . G
7E 19 & 30 AEARUAT I L HE S 1 /NN B S 1 N UL AR AR AR IAE = D7 THD . — VR R T /Nl
M BEATE T, ZRIEG RS T IMR A =R SRR MR JE U5 SRR N A i3k 3 )
(Si, 2017). ZEBHAMR 2 S /DS, W LAZIE P 22 BE X . FReZ0E5d B B 55 3R LA KT
LR k- FE AT v LR IS SR Lo S R B R SO N 22 T4 A5 N, 4k T 45
T SCCEFENE, AR IFLE Lo (952 15 W S B V200 35 AU U A5 i A0 26 S B U IRTERS

BEAh, 56 [ 51 /N UL B i ARFE 2 RF S AR SO R AR R S o SRR <ok 1 RR
AT DB AR /N R 2o 0 T T SR AT oG IR, (LB R AR S R L B S 8
MHE A BRI G IRE, SIERZER A PE THAIIE . R 8 8 A IR oL ™
IR S B 2 R AE S AL 23 B oy BT o 36 [ 5 1 /0N R AR AIE B BRI 1S K R
W AT R B RS R R IR B T4 KAk U TR 45 & SO PR AR /N U —F
BRI, K22 B0 ¥ 26 AN A T /N UL B = RE X TSRO H R RAT IR R b o 4830 T A
HH A 5 7 JE i A S PR F B A R 2000 4ERR €75 Je i i 205 K40 ) (Kynaston &
Song, 1999) ic#k, etk A EAY B = T M /N EIEE =, AR IR A
KUK CERY « PEIR- 2500 R FE— RATHE 5 ) RIZRZE k- 75T CaRtEr ) (LA CRRZREA D ).
HAE N K VIR 40— 81 CB) £E 1936 FEWIRRIN LA—H 5 J3fit. 24 100 S/t 44 200
JI W R R Tt o (SRR ) I A AN I T 5 S A A R EAR R SR — i R I
DB BN BEREI AT, BONAEFER T, WA AR EL 680 i, E45ME
I 3000 JiMte CBAY 1E 3 E I s S /ANSARER, T 1937 - 3RAF R 5% S0 2N 36 [ Hh i
thosde, BN CRHB LI 36 (B 3025 s ) S5 & FhsC 2 st s T (b EE 2 ) IR 35 [ 155 2 i
NRREANEZ — o X F ARG @I S B IS T 5 KIS 4 BRI G L 1Kk

FEHBRRANER K. BESH, S5/ AR G AR E AR TH BBUSZ RS 58 3025 1
VR, H—E N UL, AR T HZARIME: iR e A ILE BB, A
Wi T ZHNMTHEED (Warren, 1993).

FRARE B EXEFH MRS ES RK

REFRAIZE DG J5 IR T SURAT T R 2 br, REFHDUUHIH S, Biares

S EIEN . X — I 125 EDE AR SO 52 R, W SR RN BRI RSN B8

ERRARLIRE NS RO T SRS 1) SR ARE 1 SRS AT, A S W N A E RN R e 4
REX RO, ELRR MG FIHNAZLEE ., 2T 20 ez 25 E
A1 “d5 Hizz)” (Muckraking Movement) (SR “Y\Fi2zl”) MGG ZEE/ NI, 2546 20
el 60 FRE|RZIFZIME S S shfEs, X —MIEEFH MG AER N O R
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N G ARG L B NI BOGE 2 B N UL BIERE N, S [ (1% 2 F /N B K &
BT HZ R S VR I B NA S . FISH LR, A B AR N L R R AL
R, G ERZ OB RE/NEETTY T “muckrakers” (48 #& H [H /A2, EALIIIE
ANELNE TR 2L B s G P U AR S 1 N+ 2 AR AL A2 0 AN ) E A6
FEABATTENE AT A B ZAE b P, MR, MATECE e/ AMRIRIZE 1T %k
(L[ o 6 25 7 S R RTE KA /NG UML) B FH AP A 6 (15 5 20 T — AN BT A =2 /N
(38 7898 e K H I R A TE AL 2 4 Ui B BRSO L FAGE L IR RS AR SRR R HOBILR . BROC-
IR L (A IR B 5 ANEREZS 5IMAT ASLI BRI /R 65 - G2
CNELMENEAT ) o« N2 FIEACERAE (ki) R E R ZEAE T 20 I3 . i
TAERIG N 5IAE, SEURZIE Fr 1 2 N 1 30 152 0 P8l O AR I <ok o 22 W) B2 78 44 M) 3 A v A
W E2AL TS . H3) T 20 tHhaD 60 AEAR I, B 08 E LofE SR e AR R KR
/N KT DR ) (1938) 1) 44 B FL 5 (LR CBIERS ) ) (1 XUT, 36 E LB K SRR B RE B
EEL- L R FEVURT - 50 57 58 N SCKRHRE U R BINF 16/ vt rh, BHEE I AURHIEAE F 15/ 0
WU IIBIE . 60 AR R 7 of A] 5L, 15 Sl R AL 7 42 5518 /N BRI R R U A5 HE U X B8 4R R
ERRIMCE (RAEH) CRIBMEN) . GERASCZIE) FUPTEFHE TR, A
T RS R IO, BN RS NIR S, PRI SE T ek, — R TH SR
36 B (EAEIE I M8 T, — B 51k mAE TA.

VLRI 123 S B SR EL, KEFH /RO E . 5% E AR
RF K AR (% BENL IR RAE ) (1928) Kk E Ay N 1 AARKLET, 38 [ A2 SR 27 SR ) R o o
8. 3% (N AT ) (1948) A N VAT ) (1953) 3% 19 477 4 M — Bf (1 ik 75 AN A
Z) 10 R VE AR RO AR PR 1 MIE — PR R, 0 5 R IE M i I HCE BRI & TR
W FLIATRIT, 24 5w A A2 20 2D 60 SEAUMEMI kR . 5 60 ERFWITFIRIIE
[ 58 0% AR SCIR AN A 2 i BOZ 3 AH — 3 i =2, PR AR B0E 3 7E B3 SR 2 1 35
R, FEEER T LA AT RIS ) LIEAT A B G S o AE A E SR RIS, 12
AR EE R TR, A 5 PR BOR RAE — S VR 2 o SCBAR SO, BSL e s
LA R 2 BAE A LR e & B AR i 2, Rk A el B kiR kit b, =52k,
HERF IR PERRTBCE A 558 IR LRUE B 45 & 2 ME 3 80T 1E G Mo R AL &4
RARLAS 2 FUAR AN o (B PERRBOZ 350 36 [ & 16/ Ut S i 2L b o A EIR 3 20 42 70 4F
KA, HE CRIGSEE)  (FIERRRNE) §— 25 “FHEHRSH MU X miE
/Nt (Bodice-rippers) HIH R, 7 5 KA EFRE S 1 ANE BT R AG « DB g . 2 1y
Y- AT FHER - R L B A = 2 A AR K Sy Sy NN B 2R S s /N K B4R
Piite XEFWHE MWW LR L ENAWEERFEANTL, BEZRRERENLER TR
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AT AR TR S E) B E AN L A IR IRB R NE R s A ERr, AN AEWR
sz BT BT ER R BECR G AR . i A ARAE IR A AE T, AT G
RS LI T —A G0, ERER R AN EY, ERINERPE A ZEIES, M HES A
MG B R AT, WMAEMATIE TR A Mt R, AR RRe A i 2 I
TR o AR BT KHE GBI FR A BRI 5T I o (P B 7 LA R R b A i ) A
EPE R 13 T G RE AR AR /N ST R o B 5 3 s T IR — R = 1 % A B S R e L
M) SR 2 R B T ENE, A AR AT =R LS T 1000
ik, FEVIA CHGERIZ G TS ) AR S — A et 17 300 J3 . AXZRME G if S
M5 /N RAE 1970 EARHI AT B0 LN, 60 SEAERYEML . SO R 5| R (At 450
TR LR BRI

B IR E GB35 kAR G S AN UL RS R, 5 /N DL R A R AR
Mgz inl . 23 AL 2 HE N S BIE P 9 e B SO SO BRI 5 A 3 Ak 22 )5, R B
REX TRy ZIuiERR XL G A CHE At 5 26 [ 38 — ket 32 X
TR T 55 2P AL AR A B AL VR SRR AT A 1 o MET 35— I 2B 8 A B T
e I P AR HERIL R i B 1 0 P4 VR R, A2 T 20 4D 60 FEARTFRFSE T 20 2 A
(K126 H 28 IR LRUE s K T RS Ve : . KEE. TAEMAT. B R FL LA TE
HE AR TS . XIS T i TR A H 2 AR5 18] 10 53 B B R0 55 2 0 (1 5 S AL
I, Hr AR Lo A SO S TR S M AN A A R A R B 51 R T gt . BRIk, R VE R
SO LT YRR SRS I & B AR R A/NGAE 20 D 70 ARSI T v SRR
EWHESTZ e A . (HEBOR ) BIVER IR KRR . CEERIBRIETR) BOMEF &7 hok M- 3%
IRETE, RS E /AN ULEIE T —FhE R MR, X532 8 1) 2ot — PRI 7] o 27 R i
WH, SRS EAAIREN BV O 4, M 2RI 515 2 E M 2L S T
AT SEBRAT N, (HIEROX — IR M IE R B O X T M 2ot N B ORI R
B b RREE, 2 AR E R E O 8 ERTES BB H ot prli& 1) (Firestone, 1971). %
LS E SR R LRI, B T E SIS AU BURR- AT TR IS AN SR
e TSR, CEREHER) (1970) MFFEE R B ATk /R OEMFEs) (1992) KfEE
ARSI DB BYAE RSN, XA R F DU QI s AR ZHRE AR L ER
R, L ) 2 R 02 VAR SR AR A B R AR ) o 351/ U ) R AP o et
RS — AN, BRI R IA L E R SRR AR & . Bk, 2
BB S NN BN LT R, JUHR LR S a2 — MR LI . AL
A, PR AN SR AN AR SRAG AR IR 2 PR AN B SO, TIRERS 1 2otk R
WA AETHSZHIN (Mei, 2013). V2 VEAE S SR IE 2R S 1 QUM IR 1 2ot s T AL
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PR L MO 3 B B O R B . A HE AN, SN ot 2 AR AR e
IABNL M B 2 T I B N SR B DO R At s M et N B AR, A IR F
T8 /N UL PR S R N T IRISIE B . Lot @ X R A 0 Mt RS, B ek
A B GEHARN B SCA R LV 0 B, BT 1 AW VE AR, S [mlae 1 %o 1A 1 v B2 1) 25 o K
RAGAGATENT BB E A R E Ik . 7T DAL 7 36 Bl o 5 18 /MR AE
A i IR v 1 SO0 R B, B8 2 B2 I3 b0 32 SO Lo MR IS B

FEE SR EE RS B AR SR 2o 32 SO R B, SO S 1 /N Cu s S N ot
FNFRETZ O RIEE T RN, RESH DR ARBORN SRS, JHREE LS
LV FIT OG0 B SR BE A IR A5 AR I B . T PR SR B DA RAE 1970 4R AR (2 15 W)
SUR TGS /USRI <17 IR REERS . Brhbd ® KA TR R LRSS ) 11
WIBA 2 M B Ay, 8 T A0 PR AU 24 ) 7 A ORI 22 ) 1)t 8 B 2 VR o D
—iE A, MR T AN SR AR AN AT EL A 1 B SR . T BN A A B A H 5
Bz, RIETEMIRA R B, T BB R AT, B8 R AT 72 15 5 B 1 M
RHERF & 24 I ZoB T SOIR I i Bk S AL 2 T IR E AL, SRR Z AT 32 KA ) 3 2 5
Bl 2 — o /N S 24 R R 2 SR B A RS s R4 W Ll s S T RIRE )
RSL o FEFRBEIX — 201 5 1 /N UL I LA E R b, £ BRI IRIE L R ey - 3R 12
SO T 90 ZEFENU, RARKER “BXTHIATH L B Z Y. 670
Sy (ALY P BIESR, R /D UBEIERL 22 FE S, #EET 1400 . W4 H
CAEHOY AR LT BN AR E S 3N B, 2 2RI e A X 2 1 18
SRANKHIS R 5 BE (1 S8 5088, A7 ORI « (S SREAEN) fICATFE, BT
O8N &5 o (AN AR PHJE 2R - e R M 22 e - ZR B R it R S M AR 2 - K IS I 4
L4 v

PO E F AN R R PIRE, A 1789 FEEESIE S 1 /At (FME I &) I HARE 20
2l 60 FEARHT S, £H F /M IBIERZA ST Fa LG dkK: BIERRI4 K. TR
i 4k & DL B H BRI gk R o 15 e fE BUE R b, bR 38 S 1w R e AR B (R Y
718D HUREARKBE AN CIESEh) M CGURipi s ) KIS E#hk, R3] Susanna Rowson A1
Hannah Foster &5 A\ () 251515 515 /NEHREACKH] “51F—KSG—H R MEERNX. mE 1
19 el 20 FFARLAE, S Wi 2 5K RE A4 e /) 5 1 /M Uik 82 6 17, AR IRIRBE SR AT o1 5 16
NI 2 L . 20 20 60 SEACET 2 B 2R S RS UG [RIRE S 24 A L P SR R A A 11 i
NGBS RS REEE RE, S DK I SOHRHT— 5 mHE MM G . ZEL, £
FE /AN B ERE AEAR A — B P St (] N R SRR AR G RInT 28, JF a2 K2 A&
BRI T H X RIETTR AR FRAILSEE S 1H DR RN Z A B . 7R
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IR 51 SN BL, “511”, “RE A “H AR W BN HEANE AT, &0 32 SCRIE A8 120
TFE MR IRZE . T JE PRI LM E RN OB oM | B B0 R SRR MK
R, RGNS IE T 355 BN B i 55 2803 SO B A i 2. 20 4 50 FARImAT I
15 B T /UL AN 2 B 2 I BUIA 5 88 /N ULAIRZ IR, [R5 — It PR B X (5 4 S
PIBKTE 1 L LB /UL R gk . 20 T4t 60 ARARTEA: ABHRE 5 15 /N LR E 15 58 5 1 /NS
Al EIMANAR R BEAAE G WA R CR . B, BRI S S N AT
HAbREAEH AT T #R Y22 S JE ML B8, (B — s H R &1, FREIGIE B K. 1ERIEG /N
PR EEAME, Al Bt B B IRRE, JLOIME LA A B 561
NG DA HE FRNE SRR SN 2 CBER”, AR “EARE”,
AT LA AL 24 1 RO CAT (Baym, 1978). 7. WA BN S 1 /MK M HmbR2s, Shl
EHAM T R4 G 5 T AN R I Z AR EUE H 5.

S 5N QIR A F2E R 4R B 2 20 thag 60 FAE DA E SR KTk ik
B 22 SO B AT A H IS [ RR FE (0 RO G o 52 20 S WI5E T 7 <Ha TLig3h” 1)
BUA R /N IR, SO 20 el 60 4E4Q <M fidr isshiEst, RESE N RAEE AR
BRIk . B NS RN UK IKIB 2R S /MO T RS g, (B AT N st
PIANAC Sk e F Ak = A T PEl L U SR M 1R IR P8 35 54T 25 I HAB B 5 . W Jacqueline Susann [
(I VIE R — MR, HAESUNER IR IO (/NIRRT 7 OGRS SR LR
I DB — AL R . DU AR ES R 1945-1965 4F, HI R BRIA R S22 | LS
W2, W RAE AR 2, X TR S T i RS . R AR
e R, ALY 20 4l 60 FFAREE AL S S PERIC . Lot 3 SRR AR
MRS, AR A e 688, FERE VBRI EZ bR, HEFOEIR. RIE%.
AU 2 TN B EL A S RFAE 5 35 — IR M = SUE 316t B3R BE I . 6 55 2P AL, MR
SRR S, 51K T Lotk 3 SO AT (& S ) (I 1 5 1 i a8 B 2 /N U PR A
UL o DR S 1B AN R IF IR M Gt R M e kR, M5 % Mg AT
AR IR, TR A S A S AT OGO I IRMY SRR US IR A5 A 5 R, i e
LS A | B RTIBIE MRS A A L PR Lo DA L S SRR R R A5 7 5, B AE 20
20 70 SFARIFUR R T T/ Ui IS i th S RS AU HEL

&t

SCEAAR R ORI — T B 7 T R & 1 N eI W RS BEAT IR R
FERORHR, (HEW “UiE” 5 “WiAT” S OB SRS b b i e 6 AR LI S A9 1 — K i
Mo SZIE A 32 S e S0 RIS MR LRGEE) [ SO B i 45 JE i A
tigshign, KEFE MR T EIEE RN LIES RN BRSNS LT
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AU P ERAN U R DU AR S NG B A D U o S D
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