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Objective

The objectives of the CISSM are to promote research study and development in the
area of social science and management, and to provide a platform for researchers and
academics to exchange their views and publish the results of their studies. It was designed
specifically to help produce clear and concise article, publish original and leading- edge
academic research, and disseminate these research results to the global community.

Scope

1. Scope of contents Business Administration, Management Science, Liberal Arts,
Education and Other related fields

2. Types of academic work: research article, academic article, and critical review of
journal article

3. Languages of academic work: Chinese

Journal Policy

1. Any manuscripts to be accepted for publication must have been reviewed and
approved by at least three peer reviewers in that particular field or related fields. The CJSSM
has a double-blind peer review policy which means that neither the peer reviewer nor the
author knows the identity of each other.

2. The submitted manuscript must have never been published in any other periodicals,
and must not be in the approving process for publication by any other periodicals. Also, the
author must not plagiarize the work of other people.

3. The article, expression, illustrations, and tables that are published in the CISSM are
the sole responsibility of the author, and definitely not that of Panyapiwat Institute of
Management.




4. The Editorial Board of Chinese Journal of Social Science and Management reserves
the right for decision making on publishing any articles in the CJSSM.

Frequency of Publication

Biannual Publication (two issues / year)
The first issue: January-June
The second issue: July-December
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Editor’s Note

To further support the academic exchange, the Editorial Committee decided to increase
the number of articles in each issue of the Chinese Journal of Social Science and Management
(CJSSM) from 10 items to 14. This piece of information has also been officially announced on
the TCI platform.

Therefore, we hope that this change could help satisfy the constant increasing of the
publication demands. These demands also reflect the growth of our journal. We, the Secretariat
Office and Editorial Committee, would continue to strive for better quality.

In this 11" edition, we have included articles from various institutions in Thailand
comprising the Panyapiwat Institute of Management, National Institute of Development
Administration, Suvarnabhumi Institute of Technology, Udon Thani Rajabhat University,
Huachiew Chalermprakiet University, Kanchanaburi Rajabhat University, and institutions
from China consisting of the Shannxi College of Communications Technology, Nanjing
University, and Sichuan University. Among these 14 articles, we have also included a wide
range of research topics by local international researchers covering areas, such as financial
innovation, corporate strategy, firm performance, job performance, job satisfaction, consumer
behavior, branding, and the teaching of the Thai and Chinese languages. | believe that the
readers would find them very insightful.

In addition to the Thai Citation Index (TCI) platform and Panyapiwat Institute of
Management’s (PIM) library website, CISSM is also available on the CNKI platform where
readers can search and download the articles. This would be very helpful for readers from
anywhere in the world.

Editor-in-chief



Hx

(O FRBEA 55 R B BeBUT AR ST fEma i 72 1

sl Bt

RO BRI A RS B d U T RN 15
g1g. EHE

T 5 =75 F B R BN BE S R BB T Fe— UL A SRR RT & il 29
A

) e R MV SRR T BE AT 0 AR Y SRR T AR 40
LA, FBEE

o [ R AN [R] DX 53 T AR R B 5 B R R B A o1
BRI B

WLt ARV 97 35 1 S R B AR S R T 5 63
it

FET it AL X SR 2R R B AT 9 45 LS OR BRI T —— LU R B 8
FELE

T 5 28 AR AR R ELSC A 5 91
PSS

7 [ AR I A RO SO 37068 55 M 100
HHEST

FETZRIE PAT s B A I 2 (RIS DUED) HOME TS N AR 118
WA R

ARG SR BE M R AR C R SR B ] SR 132

KA



ANART Gy B R 3 A 3L DU T B AR 28 ELk B Il 1 is
L

7 [ R 55 oMb T 24 R B AT 44K
IR B

T E A A IUARDUEAN A “45 7 iR B S 0 i

KESE KGN FLIFH

146

156

170



CONTENTS

THE INFLUENCE OF PSYCHOLOGICAL CAPITAL ON TEACHERS’ JOB PERFORMANCE
IN COMPULSORY EDUCATION

Kai Shao, Boxiang Lu

SENIOR EXECUTIVES’ INCENTIVE, R&D INVESTMENT AND FIRM PERFORMANCE
——THE MODERATING EFFECT OF MANAGERIAL DISCRETION

Qian Ma, Guihua Lu

THE FINANCIAL INNOVATION MODEL OF SUPPLY CHAIN BASED ON THIRD-PARTY
PLATFORM TAKING A SUPPLY CHAIN IN CHINA AS AN EXAMPLE

Junhai Zheng

THE IMPACT OF INTERACTION-ORIENTED STRATEGY ON CORPORATE PERFORMANCE:

THE MEDIATING ROLE OF THE GRADUAL INNOVATION AND THE MODERATING ROLE
OF TECHNOLOGICAL FLUCTUATIONS

Xiuming Ma, Guoging Guo

COMPARATIVE ANALYSIS OF JOB SATISFACTION AND AUTONOMY OF EMPLOYEES
IN DIFFERENT REGIONS OF MAINLAND CHINA

Lingyan Duan, Jiaojiang Luo

THE INFLUENCE OF MOBILE PHONE BRAND PERSONALITY ON CONSUMER PURCHASE
INTENTION

Gai Xing

THE RELATIONSHIP BETWEEN CONSUMER BEHAVIOR AND BRAND LOYALTY BASED
ON BRAND COMMUNITY RELATIONSHIP: A CASE STUDY OF WINE CONSUMERS

Ying Xiong

THE COMPARATIVE STUDY OF THE SIMILARITY OF VOCABULARY BETWEEN
CANTONESE AND THAI

Paphada Taweeaksornphun

THE ANALYSIS OF FIVE-YEAR UNDERGRADUATE PROGRAM FOR CHINESE
TEACHING PROFESSIONAL IN THAILAND

Nopparat Jivakul

DISCUSSION ON THE GRAMMATICAL CONTENT OF THE MIDDLE SCHOOL TEXTBOOK
“EXPERIENCING CHINESE” IN RELATION TO THAILAND PAT EXAMINATION

Wirasak Phappha, Nattakid Sangkamruang

15

29

40

51

63

78

91

100

118



THE FORMATION MECHANISM AND COUNTERMEASURE STRATEGIES OF CONFLICT
ROLES BETWEEN WORK AND FAMILY

Hong Zhang

THE APPLICATION OF MIND MAP MODEL OF 5W1H METHOD IN THE ONLINE LIVE
TRAINING OF CHINESE READING

Kunita Dachachote, Liming Yu

THE INFLUENCES OF INTELLECTUAL CAPITAL ON ORGANIZATIONAL EFFECTIVENESS
OF SERVICE INDUSTRIES’ LISTED COMPANIES IN THAILAND

Xuemei Sun, Yi Ma

THE ERROR ANALYSIS AND TEACHING ADVICE FOR THE USE OF THE PREPOSITION
“GEI” IN MODERN CHINESE FOR THAI UNIVERSITY STUDENTS

Khamphon Phonok, Boonsita Areepong, Sarintip Kongkarin

132

146

156

170



Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022 1

O AN 553 H B BRI AR S KIS Bt
THE INFLUENCE OF PSYCHOLOGICAL CAPITAL ON TEACHERS’ JOB
PERFORMANCE IN COMPULSORY EDUCATION
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WE

PN AR 2R A TR AR, X — 0O #er LA T UK, EE
N T I ST SR SR BOUM g T RIE R, IR T R KRR BEHBUR USSR M B
W TAERG, INITTA BERT UM TAEGRL, AT LLOB R AN A& 20 TAESRCN R &
YOMAUE TAEAT A PR R, SR T OB AT U5 A M B U TAESU I sem, JER
450 G 103, [EI 387 473, A7 2KIRIUAR 86%, 32U L HUMELFI AN 42% A1l 58%, 15 H CEEFEA
XM TAESTRCE TR F 5§20 OB G A BOM AT TAEAT A IEm 52 . BUmGHET TAEAT Syt
FOM TAEGUEA IR g2 DU G TAEAT N EA ARSI Z5 R, NEEATEG LA A /N
ATEUER I T3 A —E AR AN B

KRR BB QU AT BUN ARG o

Abstract

In the modern era, new changes have taken place in teachers’ teaching and students’ learning.
As a result, this new era has proposed better requirements for education and teaching activities. In
order to adapt to the new requirements, education must also pose new challenges to teachers. This
must arouse the enthusiasm of teachers at the compulsory education stage to the greatest extent,
thereby effectively improving the performance of their work. In this study, psychological capital was
the independent variable, teachers’ job performance was the dependent variable, and teachers’ creative
work behavior was the mediating variable. Four hundred and fifty questionnaires were distributed,

and 387 were effectively recovered (86%). The proportion of male and female teachers interviewed

Corresponding Author: Kai Shao
E-mail: 17553203@qg.com
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was 42% and 58%, respectively. From the impact of the teachers’ work performance, it was concluded
that psychological capital had a positive impact on the teachers’ job performance and teachers’ creative
work behavior, whereas teachers’ creative work behavior had a positive impact on teachers’ job
performance, and creative work behavior had a mediating effect. The results provided a certain reference
value for the education administrative department and primary and middle schools’ administrative

departments.

Keywords: Psychological Capital Innovation, Work Behavior, Teachers’ Job Performance, Mediating
Effect

E]

(3

FEHATHE ARSI, LSS HEMBOC AR R, AR mZUm 8 LIRS I HakBom %
FTHE S TARLS:, RASEESN IR A DA RES A BITUIRCR 1, Xt EGIA
U ORHES S5 B BN BMEAIMESE, Lk S5 B B et A A ok INFESRE] /) -
Zhang (2010a) &AL N A 7 BTSN /1 5 O0BEBARIR R, HIEAR EBLLE BA
BN, X S5 E M BEBIMEEAT B, ARt i B S5 A KPS i) H . iR
DA R SCHRDT ST AT, DB BE A S i 21 B0 TAR S EAAT 907 3K, B H A S5 BaE B
FUMROEGA . QAT A AR ST ST B, i H W ERBRAIETT, 8 SCSEEprE
FUMK ARSI . AR LR ST AR L St 2 AR A R L

BrIL B 1

AR FUIE TN RN G A R SEA L, RO EEBAOY B AR BU TAESTON R AL &
FOMAUE TAEAT AR A AR, I 1O EBEASH S HE M BT LAESUL IS, PA v
FATECRITRA R AN AT BORR IR B3 A5 AL A& R T TR it — e I A S0 {E

SCERERR

HAETH T “COBBA” (00 R F R AR TR 6T U5 HE W B B0
ISCHRIRZ> . Avolio F1 Luthans (2007) XfOBEBTABEATAT FURIIERE S, JONEEERE T R BALA
Je NE B . Luthans F1 Youssef (2007) i@ i iff TIE B T 76X 3 T RIS . G A AT Nk AT
A, OHEEARIE T EE/EM. Zhao 1 Zang (2009) Xt LB AR (PCQ-24) HI4E I IH
BT THEIT . Avey et al. (2010) 18IS SCERIITT /T 7, Lo B AR oot &4 SR AR B R Tl e
SRR AR AR . Li (2010) FHTEZEAT AT, FaT NPRALCo3 BE A 3155 0.0 Bl BE A SE:
FERIR, M T AT QR A 0 45, el id SR A IR E T TAE S AL B AK P
N G ) BB B A K, 250 ) TSN AP RTERURR thli g o S [ 4O EE A PCQ-24
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ERME AR ER, fE T (GRREUTOHE AR AN , ZnAGH 12 N8 E AR, 3%
8 i b3 AL O E R AR LA S AL AW 7T, FARHLL R )\ AR “[14s. IEE. A,
B FAE R AR S R M. Wu et al. (2013) SEURRFFE 1O BEA G /A
YU TAESRZ A< R . Mao Al Xie (2013) SEUERFTT T H/NEHUR OB A S TARAIIR R
W5t. Wang et al. (2015) %3 SLUERFFC T s/ BUMHRNL A B 5 03 BT Z (B[ R IF9T. Zhang
et al. (2015) SRR FTIRAIE my AR ZOM Lo 53 A ZUMBHI S0 S IEAHSG . Xia (2017) miOBERE A
TAEWRE . AL SR = S BURB A BRI R AT 701K . Chen 1 Wu (2018) g3k T
OFREA . TAER N LAV [F] 22 [B] 2% & » Cheng #1 Gao (2019) ik T HUMith & 3 FF O3
RARG TN =F 2 A5 R, Su (2019) FRis stk B4 I R AR B A S HR s 8 . BIER
BRZMIXR.

SR LRTAL, AR ERT O B T AS (1) 45 A0 R0 R & 2 AL B, R 2 B T A R AR O 3
BAKT A LAFE AT ARG R R b, T S EE B BT it Fok b . B2
R BUT B TS R AR AL 5E 4G T LS BE W BN, L H LS BE W BEUTI O A S
ARSI 50 SR AR BN AT BRI, 218 V) 5 ZER TR o

iRl 5 R B R

1. HIR LA

Luthans et al. (2004) T 555 HEUM M EE X G2 FAE, WA R A = S = G B S 4t
BRRSS, RUAENEUN, BOHE TAEF AN LS S HWAT o R B4, R B ] Gk
BN BRI B0 U FIHAB R B ¥ o HOOUR I OB BEARAE Ny — BBk i _E
TCRAETIEPMMEM . BT BT W, CHEFAMR IR, R IRIERET S TES b
AT, RN R A S MR TR O B R IR A, B AN TRIF T L5520 BT O BB AN 0 T A
SU RS R SRR A 1 R ORFLSE R B MK (Meng et al., 2014) .

DI AR TAEGRBIR

Luthans et al. (2004) & DLFRR £ ZhAH 2RO BT RS 0 SO BRI AT, =30 A0 BE
RAREHATII T T, & I NAIAMATE A B KA L2 R R A R b AR IRIA R
— BB OB % ACIRAS . Luthans AT Youssef (2007, 2010) JT & o5 T O B8 A )& £ 4L 354
BRI, AFETA R CAdE 21 MDD FIABRIEEA RS 14 A0 W7TH, BUESBLOH A
FNFREEALOEEBE A . He4h, Zhang (2010b) DAZIRAVE B 63 TAE N R EHE AN R, HIHE
BIF 56 B0 B B AR 5 R R A B O3 AR L SR AR I A T 9 AR G800k IR FE 5 I AH G .
1M 45 208 My B UM & T AR B A A i —3%, ek, AR H T M R

HL: O BB A 55 20 M B0 LAE SR B35 IE [R5 .

Hila: 1155 B0 EL B AN L5 B0 M BUEUT TAR SRR W23 1E 2 .
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N

H1b: A Bl B OB B AKHAT 55 Gk BA 23 1F [l it

OB B AN TIEAT IR

QBT LARAT AR e hE I, gt Bt 1 BE PRI, (BT BN B ARG B
AT LARELANRIATE), MR SERRHHR S, R OB AL AT H LS i s
MF TR A, FEMERERET AR T, F AL RIS T AR SR AR RHITER]
X EE XA G OB A T — BRI . 1R AMATERE T A, BT R RTREE T,
RIS, &2 BIAMR B A TG BN AR, B2 E0E , = W0ARIE SR . 5 =4
L QL AR R R BB i) TEIX NI R R, GG B AR O BVER, RER R SN
FEPE, ACPE ] T R B MRy TAE KU AE, 25 M AEs S 4 A R R QBT & 28 b ik 3AT]
DL R, B R— A N RE BRI OEEAR, IATETEF, Mg h TEEHK
TR B SO &K 77 (Xiaetal., 2019).

Amabile (1996) #2ii, FEEUFIILAES, WIRBERSHR mx HEREM B4R, 55 LRI 5 & Ff
SEGE SN LUHR S RIS B CIAMERE N5, G SIRRFRRE EREmnx A N BIHHAT R A e
TAEBIHLR TAE N RAEARR TAE &2 B I AT H e Bhrr) L &, Eiheg Mo
KA, SRR NI —MePia e, se i on s TAESEA H itk Horb, 8% TR A X
NEIHH &= AR S IHAT . LT W, EEGS OB AN, FEHDA R, [HRHAST,
REWS AT 50 5 K R0 BE K 2 B8 0 B AR R AR R I R i A%, DR A HE N S BE, - DL E 0 i T
SERIEE His, fERXARE T, WAZ Bl A TR BHIE I B OB s A B 1 ROk
FE IR R ERE J), I HA T BT 245 LS. TTSRUEUER] 17, Sk A T, BHEA G
BT AN AN O BB AR S Q8 TARAT MBI SR RGBT TARAT N4 R A R
(Zhao, 2012; Han & Yang, 2011; He, 2013; Gao & Sun, 2015). K42 H i R 5% -

H2: 0o BEBE AN OS5 HOR W B B8 TARAT M BAT B35 IR 1R 52

H2a: 4155 8403 BE AN Q3T K & A2 BAT 1E [ 52

H2b: AT 55240 B BE AT BB A4 AT BAT IE 2 .

H2c: N B i A0 B] 08 A QU AL) 8= A B TR ] 520

H2d: A B i Y O B8 A BRI & AT B I R 52

BUFT TARAT AR TIESRI R R W

MNKEE ARG AR B YA R T R R BRI G R ARG E S R, TR
N B SERR ) TARAE P b HESD A B EE SR i e, BN NGB TAEAT ) (Aryee et al., 2012).
EVERPIAMARIAT TR ZE AL R ADIGEE, FHFEBE T, Moy B ERIEHT
A REBHHR N MMARIHT 1Ty (Javed et al., 2016).

.

AS
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GUSEIARIN 7 LR 5 TS mMSTa HIRRIR R, QU LIE T N SESSUE R
R, B, PPAE—A A TR A R &R fil RIF S — AN B 2 H2 G RA ST
FOVMAN LA, S oI Re AR AR IR T AR, IR BRe . B — D ER T v e e
(Shanker et al., 2017). QUHIEIREGRIALE LAES, SREAGRPUR G RIAEE, & REE 5570
S XA IEARIVER, IXs A — MRS B, BUMIEL BT ARENS RETRINIE N B3R,
P H OB TR . SRGRkUL QU LARAT A 52N TAEST8M & RAFEE IR KB R
(Spiegelaere et al., 2016; Lu & Wong, 2019; Zyl et al., 2019) . Xf FiX —W A HIER, PL R 2%

H3: BT TAEAT Rt L5 H0E B BT 55 SR A B3 IE [ .

H3a: SR & AR 55 B0E M B UTE 55 SR A B35 IR [ .

H3b: GIHTE S HAT X LSS HE B BEBUIME S GICR A B2 1E [ 520 .

BIH TAEAT R A BN T

TARN G BT — & R AE TG BE 2O WS, RESORIFEUE . SRMIOLA, ek
—EROEED), I HARREARSZ BT ER, BERSaiE “ Al Hhe X — ki, Tt E 51
Wi, X0l “wik” M2 a0 TR NI FE (Wang et al., 2019; Geng, 2019). Hith
AL, OFEBARLE M TAERSFE Y, BEus- PR e O, B LIESRP T AT, R
A Bl AR S A A S

HNE I ERAE AR BRT, XRBERBMEDZE, G5 Hi iR B
EREA SN HX T — DR, X RARRRB I, RIAE 2 SR a AT
FerTAERITRE, Blih, ZUmaise 3 CrIBE B3me. Brit, OB AILRENS 18R WL IR
TR, NHSRELNFTR TR, EOMEARS TAESR0h, ORISR G — MR RAELE,
BT S HOE B BUBOM O B B AN ZUM TAE SR AT IE RS2 . 55 20 A B B B 38 A%
QBT LAEAT N B A IE R 52 LA B3 TAEAT X 2UM CAE S8 RAT 1E m 5200 Rl B4R DU
R

Ha4: BT TARAT AT LB B A U BB B BT 55 S e BA TR AR

(E g v

W FIRAT ORI, B AR RO EA . hA R RSN TIE T A S HUN LRSS =4
IR Z, MR TR, N 1 R .
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H2 He | N

BB > SIFTEFH > TG

H1

B 1 s

BRI %

AR RO

AT T LA S5 BB M BUEERFUMAE AT TN R o & S b AT TR, o) o i V48 IR T
7y LSS B M BEBUTIL RN 80 #yiFls, AR 76 4y, MW 95.0%. fEFURRTAAL b, X
0] EUHEAT TAET, TR &R 2, BT IR A, A U0 AT A8 & 5N AT
BT H PRI A AT, SRR K Iy ) MR T 4 o« HE Tk, SR SPSS 434t
BAEXFPUANAS B AN CITC {51 Cronbach’s Alpha B HEAT 48T, AR 5548 X R kA7
AT, SRR F i o Arnt AN AR B T AR 48, AR5 34T R T4 17

AR FEIL R TH 450 13 84, B 387 4, A AL 86%, M & 55 L UM EL Oy 42%.
58%, 30 % LA N2 Ui BUM LI 32%, 30-40 4 %k 34%, 41 %5-50 & #ifidi 29%, 50 % LA I
UM 5%, WERFR ERE, =HERRRZ VB0 L 9%, “ERRREUN 5 25%, —JIRRREUM &L
41%. MRS FRE, SZUiZ0m @R 5 UM LIk 2 T 84%, BUFHKA 7%, 2T 5
7%, RS FISBUTLLEIZN 2%, W5 ERE, UM LR UM LB S 1%,
BV PIHIBOT  79%, 2B G 20%, A 2 N, B B2y 0.5% . MIZIR
HRRE, LB UHAE SCERBUT LB 13% A, YHRECE SRR B2 18%,
PHZIME RN LLBIZ) 16%, YHZVIEL, (=AY RIOT LG22 18%, YHZIsE . HhEE
FBUAFREUTEGN 11% A4, WFE IR BE . FERRBARZERZFE BT LLAGIZ ) 23%.

BEUH

B TP YA AR R TN 5 H R 152 258 A [ SR T R R N R SR L . e
BB EOHE AN EER PR E T 35 MU, AR TS (B 21 AN ETD
FINBRIG A CRFE 14 NETD B5TH, X 2% Luthans F1 Youssef (2007, 2010) fii& 16T
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O B G 25 () 25 R R AT R S RMET B E o 58 AV EADE TAEAT N R & R 3k
WET 15 NI, 4RSS A (B 6 METD MAIHM ST (B 94
FRITD) PETIHE, X @i %t Kleysen 1 Street (2001) 5 Li (2016) Z5% /M st (e T8I LAE
AT R0 ) 2 p B R AT A S AUEAT I R B . f5 % Hu A Zhang (2018) %5 AL, 58 =ANAE &
TAEGEIE R INEE T 14 ANEI, 4R 5 BTSSR 5 B APRMERER 4
TAEZiR.

W BB R EREM T

AT A2 B %o ) o i DY AN B il 1) B TR 1 S AN T AT BAE RUE AT o 1 S B SOk
Hl S S AR I R, S NEIEIRBUTASR, R OCE R AR, i —b
BT, BBV TR M TR . S5, TE/ANEE N TFR BURGT, TR AR50 45 R R,
AV R RER PR REAE M, B REATE RS R R b RS AT KRS IE SR
WA, SREURREA, BFRANGERNERE, #— S EIRIE.

SHELE R 597

PFEAKEERL SPSS USRI Y, e & IEAMI, HiB T2 ELEMNBK. AN
A R AE BT TR A OSSO AR , FIWT A AR Bt BUT LA E SRR REI J 56 A A R

R 1 OHEBAN ARSI

FE TR HTE: TEHRK
CHBEAR 1.646*** (7.32)
RS R PR AR 2.413*** (10.66)
B B 0 B B A 2.178*** (9.79)
P51 -0.06 (-0.25)
e -0.119 (-0.73)
TRFR 0.352* (2.08)
% -0.348* (-1.98)
=] -0.119 (-0.50)
R 1.420%** (3,55)
R2 0.122

¥E: *p<0.05, **p<0.01, ***p<0.001

e 145 RGN, FUMROHEBEAK SCSSHr B AR SR IEAHIR &

Indexed in the Thai-Journal Citation Index (TCI 2)



8 Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022

R 2 LB A QUH TARAT IR

R

Rz & A% TIETHN

LA
)
i
B
%
2 i
57}

RZ

2.409*** (10.80)

-0.030 (-0.13)
-0.159 (-1.01)
-0.009 (-0.06)
-0.135 (-0.78)
-0.157 (-0.65)

0.364 (0.93)
0.205

7E: *p<0.05, **p<0.01, ***p<0.001

W 2 ZERBIR, LS HE Y BT BB A S5 BeBUm AR TARAT N R IEF KR,

R 3 QB TARAT o TARSURLI R

IR

FHAZE: TSR

B TARAT A
QTR S
QBT ST
P51

e

HARK

o

I

R

RZ

1.261%** (7.15)
1.114%** (6.62)
2.460*** (11.63)
0.021 (0.09)

-0.093 (-0.57)

0.335* (2.00)

-0.338 (-1.96)

0.024 (0.10)
1.248** (3.14)
0.116

¥E: *p<0.05, **p<0.01, ***p<0.001

I 3L RGN, XS E W BEUNEIE TIEAT S 55 BeBUm TAESRC R IR AR
AR, SCSSH BEUM L B AR S #UM TARSTHC 18 p<0.001, HUMEIH T N5 TAF
HURLZ A p<0.001, Hibrho . R 55 Hr BeUm OB B AGE I HUMmBH TARAT iz
TAEGERL, BVEGH TARAT O CBREEEE S QU & A AR RE ) fEAE 38 Z I8 R A5 57>

FAER, TR BRI 2SR -
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R 4 QU TARAT RO B AR TAESR o 1EH

FREIR HAE: TIESK
DI A 1.387*** (5.35)
BIH TAEAT A 1.902%** (8.27)
P53 -0.569* (-2.16)
FEWS 0.223 (1.28)
AR -0.083 (-0.46)
5% -0.273 (-1.47)
=i} -0.447 (-1.71)
S 0.064 (0.15)
R2 0.314

FE: *p<0.05, **p<0.01, ***p<0.001

R 5 QUFr AT L L BB AN LA S e i e

BT HAEE: TIES%
IR 1.034*** (4.01)
BT EHAT 0.931*** (4.58)
P -0.071 (-0.29)
G -0.080 (-0.47)
IRFR 0.385 (2.23)
HH -0.293 (-1.63)
=3} -0.059 (-0.24)
FR 1.292** (3.17)
R2 0.154

¥E: *p<0.05, **p<0.01, ***p<0.001

& 6 QUi AR O BB A TAR SR AR

FE TR HTE: TSN
DFTEA 0.890*** (3.67)
AFi & A 0.776*** (4.07)
P -0.443 (-1.87)
R -0.155 (-0.97)
BRFR 0.225 (1.36)
HH -0.159 (-0.94)
3] 0.022 (0.09)
R 1.202** (2.98)
R2 0.122

¥E: *p<0.05, **p<0.01, ***p<0.001
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RN, U HE Y BT GUFT TARATE 55 BN B SR 5 HUm TARS [
HA D HER

BT TARAT B F A B4R

LR ERASER, AR B RN EEER U BT TARAT A AR s R EoR
T AUH TARAT A BN SU55HH B B O 3R B8 A AR SRk [ 5 th AR

DIWIREES

R THIUAR
Rt BREAE &
H1 Y BRBEART TARSUICEAT &3 L[R2 SR
Hla AR5 L0 BB AT SL55 30E W BEEUM TAESUSOR A B35 IR 2. SCHF
Hib B RO B B A AT 55 B A B35 IR A 2 SCF
H2 B BTAK BUH TARAT N BA B35 IE RN SCF
H2a 55 B o B B8 A BT R 27 A B AT IE R SCHF
H2b 55 B B B AU BT R S AT B AT IE 2 SCF
H2c N TR B B A B3 A 2 7 A LA TE [ 5 SCF
H2d N B 5 T L B 58 AR BT AL S AT BT IR [ 520 SR
H3 B TARAT A XHE S SO AT 8.3 LI R SR
H3a B 257 X S5 R B e 55 SU0CRAT 3 IR 1R SR
H3b BH A S IAT X S5 HH P B HUTE S5 SO A &3 LI/ R R
H4 BUFT LAR T A LB BEA S S BB BT SS S8 ARG T AE . R

LERRY], S HBE Y BHUT TAEST RS0 NPt Sk Bl & TAF 22 R EU00X
=AAEED SEOMLEBIAR ((ESBARMAFREEALLB GIARN NEL) #R IR 5 HE
B B B B B A QT TAR TN GRS HAT AN EED iR, AW ag
o B AR AR B (9 4 P X QI AR AT AR B R UL B2 EAOCOC R - B TAEAT Xt TAE
BURIIASE R BN, AT BUHT TARAT AR RPN E DT TAR ST R i) =R 4 3
HR 2 IEARSCOR R o UL I BT BT TARAT L ARG A R A E . £ BL o
S5, AT DU 1A 73 A 25 R AT VBB SR A 45 SR o 45 R SCSS A B B AEHAUM A0
WA R HFRTT X TAF SO =AY BA B2 i E . VRN B AT BRI RZ A 5] 3
FUTBRARZDCR B, BTl B EAEEIMERE Beat, BT
SR RAE, ATBCHB 1B X — L0 A AT TTRR I E TR % T DLl B SEARAT . X AR A, AT
EORHEW .

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022 11

Wik

SCE AW BEUT LB AR Q1 TARAT N5 TAR ST & R 7 Z R AE 5. 25 1)
HRNE . BUTAESS JTHHAT B AR RE TSN FI BT AR I, e — @R B4R T T #0mieik B &
RIS B A5 O, HEMTARSE B SR MBS AR o, /N2l T s A3 R RS Sl
WAFAEEAE . SR, BEME A FE RN RS e fl 55208 B BegUm s ik 3250
W25, WA ERIR S LIRS0, A Rote T TS 2=, AIERerE LIE
A7 AT DB O BB A R e o ATRABLOBEBEA BT TAEAT 5 TARGUOAN WA B2
HMEIRTE BE P PIA AR RE, R R EMA R &

G5 HUE W BT LB B B 4 T TAR SO IR 2, RO B AR T AR
GRS, fm S AE N BN O EEAK T 58 4] Dt TARSEERT BT 7T
B AL S B o X6 000 B B A (KT S AT DAAT b A ot 2800 vy Jo bt e o AR AR 55 . XN
X5 #A B BEBOTHRMY A T R 8 B DA K AR 51 R0 S0k 1) 5 15 A% 6 1) 1) N 7E /R B B it 17
SEUEE A AT (it 28 T 3L — B FOERREAE O B U 14 &

S B

ANGINT BB TARAT AR A &, 3B IRGE T 55 08 M BeUm O B BT A Hoi
ARSI LR, JEL A ()G A B 0, 73 0 LR 45

By LEBARNME, T ARG 2RI, BRI AT D a0 B 5 AR Y
PSRN TAEGR 2 DT 0, 75 OB BT A 20 TAES B B ENEE
EEHT I ROZB BT IR TAE ARG, — 0K, — Gk, Z28ARIE™H, i
NRIEE SRS, BUB0n. LR EFBIMRRBA R T Fl A%,

B AU TARAT A LB R A S TSRO R Z R R E R o ATt — 25 F2 40 0B
BEAKS S5 A W BEUN TARSUGE L, RN e B AR . w] DA ANy Tl 0T
TARSTAIHRTT o 12450 HE T S5 M BSUs BAR BEIRAIE 1 Q1 TARAT v BB AL B B
BRI R . MFON3E R8T EAEBUR _E48 T S5 EUE P BN E BUMEE BE 178
BURSCRF, AR — A B —— A B R AR A ARr 8 M A 25 5 G128 S8 4 1) 50
TR E

H=, AR TAFAT AR TARSUCE DL R 2 IR ROR &R o Ud UM 1 81T
TARAT R TARGRCA A B3 s E ] . BB BUM R B3R TARAT Do K AR SR A B2
I o T AEESRAB SMREAT G0 B4, 3 )y A AT G, AU A TS5k 5
MTARZRRIIRT Y, IEREE— PR BUN S EMFEIFRIANPR R R B, LSBT BEARNZ
S AU R BE P B AEAAT Y o
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WE

NI R mA B & 5 BOR B AN — B &, A A S T 3 58 4 b BUAR
LS, RSO T 1454 A E _ETTHEE R AR EEE A, AT ST (GEE)
X FRRALREAT T 2 Tu el A o S5 R R R S e B U RE S B E (e BER R AT IRT T A R B
FRBSAIE T — s S B i EARE SRR BN A B SRR, 1l B R e R RS 2
RV 2 B R ABCR N LA A% LS S TR AT TSR

KRR =ER TN ARSI B A hEER

Abstract

In order to better alleviate the contradiction of inconformity between the goals of senior
management and shareholders in corporate governance and to enable enterprises to achieve better
performance in the fierce market competition, this paper collected data samples of 1, 454 listed Chinese
manufacturing enterprises and used Generalized Estimating Equations (GEE) to conduct multiple
regression analysis on the research models. The results showed that the implementation of executive
incentives could significantly promote research and development (R&D) investment and improve
the firms’ performance. Furthermore, it could verify that certain management discretion could
strengthen the influence of R&D investment on the firms’ performance. This would indicate that
effective executive incentives and appropriate management discretion would provide strong support

for the enterprises to build core competitiveness.
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51

i[9

FEHARA TV R, a8 He I IURh 5 BRIl 2 9ok 2> P15 SR AN 0 17 5 SR D v 5 R 2R
2 18] H bR A—F ) B H W25 (Jensen & Meckling, 1976), — sl KR 25 5 K e .
[ PR R N SO AR MV AZ U 54 70 BRSNS A o e PEVE R AR T e i TR o
MPAT, T T ik mE FEA S RS REARERI AT SR e XU, ARl [R5 75 245 7 i B AH LY
B A REF B BN R RAE o SICFEIN, S AT v 2 2R, LR AT Be itk
BNXS 2 B S8 A2 B o RO R B NS SN — M (Hambrick &
Finkelstein, 1987), LA E (& B H BB EAUZ 32 2R, DL IR EE /& 75 2 5 2R K
PN A G RENA 5K il SR 42 0% H A I A SO 7 1) SR

ARSI EERFEA B FICIHT RO (1) BB REZE B SOBURNE X AT A S A )
SR R B ST T RN, T HT BRI AR DA R TN (2) B
DAERE R F 2 b, ASCHR T BB @8 AR 2 MEVRI RSB R
ASCHIWE TG B T g2 A mlia B S b il TR 5 EE H AR A — B0 S BN R AR R
FRANFEZREH B R EPON AR BT, 8 MR REH A iR EH SR, I
MV RFS AR FE IR AL ] S 1 i

WIT B H

FERATNRHRERES, NE I SR TAB A, Al oAy &0 DL LR Bl d e e
KPR 5 AR LR R m L B R, AT B T A RS iR o [, 24 ]
Y288 T R IR A AN SORE Ml AR 0 5 5 7 (A S AR ) SEBILA B DOE PR, (B
ARG BATRIABENE R U St i S5 o AR D il SR ZE W RIS P (RIS, 3 2 0 v
X B RS AN E PRI AT H A7 I3 ST A F] S SR, MR AR
BNIESN HES AL B B I IR R BN ERR A R ST i, b5z 28—
AR DR 2 B e i AR AT BN 1K) B P 3 30 22 ) (R i —— T 2 B e B, 1 i i B
EAERE B DRI S AR SU0X —HER PSR 2 AR, IR 2 A SCRIRT AT
H )5 B 7]

CRRERIR

REBRS A RS

MR AR W R, AR 2 2 B AR e 138 2 BV 322, 0 v B St 8l 2 1l A
RIS T AT SRUAE 2% (Jensen & Murphy, 1990). SCERATER A & FILHE AL =
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A (Zhang et al., 2013) X A & G AAFAE 3 HOARHEAE T, 3 b 1 S B Ak 37 Bl A L
RS TAE, HTARBONE A — e R R A 28 PSR (1 R B M IT I A F Bk
FIT LA A 38 3o 6 v HEA T A B AL B, AR THEZ B S

AN T A AR B A FUETE T e B SR AR5, FrA A LR REE —2
A FIREG, A SRR SIS 5 AR LU ZR BFriI4i— (Jensen & Meckling, 1976). X7
JERCRUR G 3 W e B IOT 647 7 1508, 11 Quigley 1 Graffin (2017) IRIE | =B+l
PEZEM, RS T HX ARSI alIA 21.8%, mMiX kMR RE &S Z . bl DEE
I 1 77 2ok S 1 P Bl 2 AR A R I S IR &A%, IR e AL R SR B

HRBAS AT G

IERAR AT R IR 7= BURT L R BE 8 T il — 78 B “ R EE 22 (Chen, 2017), 8T B R
HA — @ R AN O] S SRR, 3445 Al SR — B IR R 4 3 S R 3A IR 25 o 7E SR
FEEH, James Fl1 McGuire (2016) IR FTRUERR T W &3 N REf8 W35 (Rt L Sk e . 74h,
WA TS HBER B A F BT Al CREE A AR E A D A m S B B2
EEER (Qi et al., 2016). [FIULHF RN Z N AEL E B E 1 5w A I B2 SRR,
RS A AE T RI7= S R IR, R A 3R R A Sk

BB WA ST R BN

ST v R ST RN, Bulan A1 Sanyal (2011) FRFFTIA N m S I 1R B I 5 Ak i
WS B A ARG, e A v IR AS R 1 B AL B U (Zhang et al., 2013), K8 AT REfS
I HAR SRS — (Jensen & Murphy, 1990), J4 i i 35 BRI Al KA K e 1R R 35 3«
1713 R T A BN S — T IS B, A L 7 Tl P R A0k, A R R P ) i [ 285 K 3
A FH U5 R A8 1 5 P 2 P N 72 A BN P 0 P o DR b e 25 R S A0 T 3R BB FF 22 35 380 (R ISR 3 47
(Wu & Tu, 2007), A5 e B i i 78 A AR A e 114 £ B2 % FE A HE SN A PR R AN IR 138

HERBNAE = B WUR KX A R SR A E A

T SRR FE R B, A e a4 v v 5 TR B 7K 132 DA R d i fef v B R — o 1 2 = A
KSR, ST ABIINEE R BN A B2 E S8 (Wang, 2011). AT FLH USRI RN
e s U E FH 5 5, R A R B SR AR (Li, 2017). [WIET, SCit#UiBoR R
D AL 3 AT, AR AT R A TR S I3 B A R S0 BT LA ERURIRR T Redeit
WERAEN BARTH A R GURL, NGB R R 3N — 255 B A 7] 54K (Wang, 2011).

L e A R E RO B R AN A B SR 06 R 5 208

LA R BT EYE T Hambrick 1 Finkelstein (1987) f5E 3, FREHLA B 7E 34T

W PR REUAT B 7 RGBT N B, JHR B2 B =AM RIS, A2 miEAA
KRR . R, 33Xt 2 B sk BA B 1 A () 5 L 5 48 & (Hambrick & Mason, 1984), % ¢
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WH, BESETARES. RS M E TR SN ER B NATZ), 3 S0 A &
J2 T P RIS DRSO G E R s R E o AR 0 Li A Tang (2010) AR H T &7 21 e AU
1= B AT R J B T AL R 15 A ) 530 ) B TE T Y T 260, 0 B B ) el R A 22 B AL
TR I A F SRR .
41, Hambrick et al. (2015) i&$i Hid >4 1B B H kA AT DA =8 7E 7R R il o 3R
FIT s R AU e 58 [ e A o 17 518 (R 8 Hambrick 1 Finkelstein (1987) i& 4 H 22 A4k &
iF iR R AR . IIRAERE 71, Ataay (2018) il i 7t iz vas BE VR T &3 B thE ER Re %
IR I B0 AL AL RS 2 s dHZRALERETT 1R, Sirén et al. (2018) H4 = B AT HR S IR W P K
TR NEERIVERU G, B0AIE T 2T BEs A R A A R GUk i se e 1 s[RI, el
R SCER SEFE E ETT AR M (AR B JE, R CERE) FHUE T A B RO
R, A B 557 i BB vy DL S il s i PEE BRI 1 B R B2, H T e b B R = 45 R
SRS, BT Ak £ LR BN 2 B SR AR AR 52 30 e i e s A NRFE 4 & 77 T,
M SRR, 250 E OO I H SRR K STRREE BE K, XA — D A R e A
N ) AR R 5 32 B AR A FR S (R 20 (Wang et al., 2017), TR~ B L &8 AEEES
RATEEH A RBELCRI L. FIRT U 2 AR T = BT A B A B EE B AL,
ST LRI R FRENOF 2 F) G R0 ) 5 M & A2 AR AL AN T 2L ) B 22K 25 (Quigley & Graffin, 2017).
WSS Rt Fufi ik
B0 SCRRIOAEL R 50, ASCHIEE 1 Bl . BIER BN B2 R SRRV B2 [ b e AL
Z IR R, N B 1R

B 1l RN S A R SO B RGO O R

MR A 1 Fros BORE AR Y, ARSI SRR a0 F

o, ARG R FEAR LS P ) iR R R A B SR E , B AR AT DUE I 1 v B Ul A2 B
BT LI AL = DU R B B AL o ©A4F (Grossman & Hart, 1983). 7E 5% i i i 5 18,
Bt BA U 5 20 AR A R I B2 £ e TR A e A ML SR SR 5% B (Zhang et al., 2013),
JIT LA R0 20 w) 6 e A HEAT B AL ISR A A IR E R o P AR SR B B2 R T T
1A T AP FARZFEAB A, EHFELEERA —E MR, IR T] 5 & SRR T
7, AEEE A E NS TR (Jensen & Meckling,1976), M 5 %% fidth o8 &) TAE T
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RE ARSI BT EERFRERSE SN KM e — 2T LML & (Jensen &
Meckling, 1976), Vit SRl S B4 A 2w B HIBOSUBURIHE a2 = b
IPeA B, & BRI I & 22—, AT B 22 B 25 8 24 B R 25 X SR 42 7+
fFH5% 70 PRI DL R

H1: &8 5 5 A m SU8CA IEAR R K &R H2: & 8 RBUEURY 5 A =] G808 IEAH G
KHKe

Fok, AMvIE WA TGS Ee 8 R IR A A 7 2, S I AR P BOR AT R A 72 A
SRASA T oAt A 0 EE AR 35 (WU & Tu, 2007). PRlitk, SR A& N e FRAR A TE A 2 Al
AEAERNB R — 2 B BORAT . WO RN A SR IVE SR, BEAESRAT R A 120 6 I S T 4t
BT UMK RALEN s It AR STV IR BN BERE L VTR A AT S HIAZ D56 5+ 7, AT
TEAETUN . IR H DU R 3

H3: BERIENE A GO IEA KRR R .

RIS, BT AR BNREE « AT 5 EE R AT EA 9% (Chen, 2017), 10 24k
A BERATHR, T SO AT R LA R S A A o H T B A S I Y B R BURh /R
Kexs St R BN ML, RN, DUE & Re I A R 77 2038 m] DL A i B 1 XU IR %
TP, 42 XU [B] 2 5 e 5 ) XU 2K #H (Aggarwal & Sanwich, 2006), I8 nME i & 3 A TE R
BBt IR o m) AR BRI s DL R AR

Ha: 58 5 U 5 0T R NN IER GG 2R s HE: B IRALMUR) 5 B R $ N 9 IEAH K

SAb, BT S v R A v A D A R R HEAT B RS B AR AL AR B, T DA A TR 1T
BT AR5 18 A 2 PR )7 XOCKE — S8 AR R R s B AT B R NI 2R 32 IR XU, TR v
REAF I E AR A RE, i E & B St (Li, 2017). Hb ] 5 e 5
R, BTEVS S S A OB R ANE R 2R, MOFTEERY . RO S S OE A K
IR, PR RRh 77 2ok 15 22 i B I BN, TR RN SO T A J1 5. B3R DA
1B -

H6: BF A NTE il 5 A m Sk i oA 58 4 h AR

ERAE RS, HTREARSEHE & ENSE, TR RS A E
[l e 2 (8], MBI S #5 AT R Sk R R i i AR AR AL, T30 B8 B s BH S E R 3 N0
N F SR T R (Youssef & Da, 2018). FUNUIIR & FIAT N2 R E AR, mE e
KR AN RE DR 22 7] i R HR) 45 3E RS AT 9 (Hambrick, 2007), Jir DASE e AR 2E B AL
W h B T B ARG 28 L G BV 224 I, 2 o R e 78 S5 A P 5 NS b 257 5 i F g JEE
(Lian et al., 2015), Xt # F HHE AU ARSI R BN A R STl s ) AR 184 .
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FIES, BT TSI s S It T —E AT ZEn (Ataay, 2018), TiZHAU KM i i
BN EEE L B FR M LA E 2 HUEEAL (Lian et al., 2015), HA & H 15 Ud
K A SR SR L 25 B AR AR R BRI RS 4 (Waing et al., 2017), T LA e85 8 T I 8 8 448 1)
WIS HAERALWU). B E S AEER N e s S JOR b B 2 473 A
2 [A], CEWER AR AP AR STRR O RE RN BRI SR R BN R SRR (Lian et al,
2015). A0 R A T ) R ALIX S AN R S BRI, BIF A BT A ) SRk R S okt
ZRNRM, Rz M. Bt PR R
H7: &8 5l R AU AT R BN B A 750 ) 26 SR ke B IE g YA 15 1R

WIS

BT AR SO v WURN T O S JBERLRURD AR ST AR 7 X6t G 3 R [ Y R A T a2 2012-
2017 FE 1454 A% A NWF RFEA, Hi8 A STATA 15.0 RiHAT 2 e B 13 047 . $ids 498
T CSMAR H1 WIND 4 B, % T35 43 6k 2k i a0 A B B2 AR BEAT AP 78, (RIS 5B -
(1) &b, R BRI AR (2) ST EHiAHE]s (3) B S H LR IAR S BAT BRI Ak, A0 &
E XU

AR

LA W 70 v v SO T B T I el A AU R B R, DR AR BE Yin et al. (2018)
FIBIE 95 S I URh (Salary) A E S . T S I 0% 1R RAI) ARG ISR ZE K
AT S b o SCHRE IR EE, k3R Chen (2017) HIBFST & X IR BUIUR) (Stock) A

4

2 e IR RS L] o T XM, AR (A ]9k R e R AR

ARG CA WIS SE B 7 B R BN T 58 9 AV R S H I B TR N 1R S
FIER BB DR NBA N, HUikHE Yang 1 Xie (2018) HIBEFL, KRB IE N
T IR R BN G A0 i S R AN 2R, PR R P N S0 0 5 7 s SUE RN (R&D)-

PR R

1T E T G AR A AR, ST ROA BEHE LA 7] A3 R = s B /e )
SIRFIRE ST, WA ST RN ARIRE Yin etal. (2018) FIBFTT, EHERIRE /18 Tt %
Rl 2 ROA Al i A 5 S

WHRE

T H AT s AU SR — AN BB E IR, 8 AT SO A3 LB
TR 2 f 5 AT LU L 17 R AT S SR SR A (Youssef & Da, 2018). AT LAASC# f HE Hambrick
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F1 Finkelstein (1987) #& i (& #E B BHEEN I = ANERERDERSE . 2HE A ARHIESS & UAERF
H 4 AN FEFRARIL [FIEAT I & o PREEAE R T7 1 i T ARV AE T 5 R IR L2 5 R v 1)
R, WK Ataay (2018) IR FLE X T Sk 2 (Market-muni) Bl 2 5 AFEAT MU R34
WK, HAYEE T, K E BTk (AR R Fon mE i B A B AL (Asset-disposal)
57 B R I e I B3 v ) B3 7 Ak B S R A B 04 AT 4K Sirén et al. (2018) FAAIT T FH I A
B AT E T NI TERL T (Stru-power). AN NHRFAEZESE 5T, 4K Liu A1 Qi (2019)
(Rt 7 € S8 B 15 FE (Confidence) 2y (FIUH-SEBRAE G K2 /TR K 2.

BHRE

AL GG AW FUSE bR A BTk B BT S R R L, € AR (Firm-size). ARV Al
(Firm-age). AU (Stock-con). %= fifii % (Level). i) (Market-evalu). & JEfE
(Develop). 17V (Industry). MV FT £ 145 (Firm-nature). 5 (Year) iz 4 & .

WL R
RS RARR R 2
KA AT AT 1% I Winsorize BB A, FARVES T TR 1 Fis:

R 1RSI

Variable N Mean Median Std.Dev. Min Max
Salary 1,454 15.23 15.20 0.581 142 16.36
Stock 1,454 0.255 0.066 0.321 0 0.984
R&D 1,454 0.0245 0.020 0.0151 0.00348 0.0617
ROA 1,454 0.0477 0.044 0.0436 -0.0316 0.138
Market-muni 1,454 0.237 0.21 0.144 0.00634 0.554
Confidence 1,454 -0.223 0.038 1.042 -2.259 0.979
Asset-disposal 1,454 0.000741 0.000089 0.0016 0 0.00639
Stru-power 1,454 0.502 0.49 0.325 0 1
Level 1,454 0.374 0.36 0.185 0.0906 0.708
Firm-Size 1,454 218 21.71 0.986 20.27 23.82
Develop 1,454 0.172 0.13 0.277 -0.242 0.88
Stock-con 1,454 33.24 31.38 13.05 13.68 59.17
Market-evalu 1,454 3.429 2.75 2.073 1.248 8.911
Firm-nature 1,454 0.255 0.00 0.436 0 1
Industry 1,454 0.169 0.0000 0.375 0 1
Firm-age 1,454 16.29 16.00 4.526 9 25
Year 1,454 2014 2014 1.708 2012 2017
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R 2 RN M

Variable OA alary Stock R&D Level Firm-Size Develop Stock-Con
ROA 1
Salary 0.24%** 1
Stock 0.20%#* -0 14%%* 1
R&D 0.22%%% 0.21%%* 0.13** 1
Level -0.38#* 0.15%**%  0.32%*% 0 15%** 1
Firm-Size 0.006 0.53%#%  035%kk 14wk 0.50%%* 1
Develop 0.20%%%* 0.09%*%* 0.12%%% 0.05%#%* 0.006 0.09"** 1
Stock-con 009%xx  -0.04%¥¥%  gocuux g 5wk 001 0.06**x  -0.03%** 1
Market-evalu 027%kk  -0.12%%x 0.23%#* 021%F%  _Q.38FF* 04GR 0.13%%% .0 04%**
Firm-nature -0.16%** 0.13%*x* -0.40%** -0.07%** 0.28%** 0.31%** -0.17 ok 0.15%**
Industry -0.05%** 0.05%*x* 0.03%** 0.19%** -0.04%** -0.006 0.06%** -0.02
Firm-Age -0.09%** 0.13%%%  _0.26%F*  .0.08%* 0. 17%%% 02300k -0.05%F%  0.11%k*
Year -0.01 0.21%**  -0.05%**  -001 0,03 0.23% 0.13%**  _g.10%**
Market -muni ~ 0.04%** 0.11%**  -0.01 0.09%%*  -0,03%* 0.06% 0.19%%*  _g,070*x
Confidence 0.16%* 0.10%xx 0.01 0.02 0.0 012 0.34%xx  -0.06™**
Asset-disposal ~ -0.14***  -0.02 0.12%%%  _0,08%** 0.12%#% 0.05%*#*  -003***  -0.03**
Stru-power 0.03%**  .0.02* 0.13%%* 0.05%** .0 08*** 0.01 -0.01 -0.05%#*
Market-evalu 1
Firm-nature -0.23*** 1
Industry 0.03** 0.01 1
Firm-age -0.05 % .19 -0.03*** 1
Year 0.18%** 0 -0.01 0.34%%% 1
Market-muni 0.09%%* -0.02%* 0.29%%* 0.10%** 0.33%%* 1
Confidence 0.11%%% .0 03%** 0.02 0.02* 0,12 0.083 1
Asset-disposal  _g g5 0.05%*x* 0.01 0.09%** 0.02* 0.01 0.01 1
Stru-power -0.10%%* 0,11 %% 0.04%%* -0.03%* -0.08*** -0.003 0.01 -0.02

M 1 HRT LIRS, BEFEA ) 8 A& Nz AR S A A 8 o Bl 75 1B A, R,

FALE MR BA SN BEREE, BN T Do IR ARKIE AR . W3R 2 fros, ERET
FEABINARTASCHEAT 1 Pearson MERIG, MR 2 AT LAE R, SALE I REBAIPIIE 1
Bste WEMHRMEDIERE, SRR BREEMCERBEA R, B AL,

DR A 2 HY B ™ B F) 2 B AR AR (e L, PT AEAT BE— 2B I [ 20

EP=5ig iy
T A T REA P T F A2 m ARG 9 2 A IME, HO] BeAF RS S AN Bl
I 1) AR AR R 28 ] S o PR R 2 A 1R — A 8 R AS R A RO IMEL AR G o 4 bl 7] — 2 AN R 4R )
RLIUEL AN AR ELART 1 3 SO B ARSRAFAER, [ SR (GEE) it B2 L[] e R M AR AL ARt AL
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RN AR Y B — S s Fafd (Liang & Zeger, 1986). K2 Wang et al. (2017) AR st
Ji#% (GEE) X BARUHHATfli v o mrE B RN S AR SRRIAS Rk 3 Fox, BT RR
Jir R R Rk R T v 1 2 W T 4 ) AR B Bl A

R 3 EEW. WERBINS AR SULAA45 R

. @ ¢3] ©)] 4
Variable
ROA ROA R&D ROA
Salar 0.017°" 0.009%** 0.014%**
y (20.029) (27.078) (15.874)
Stock 0.012%#* 0.002%#* 0.010%#*
(8.050) (4.182) (6.925)
0.433%#* 0.280%%*
R&D (15.033) (9.441)
AR & H% H B %
M il et kil il
Cons -0.468%** -0.335%** -0.051%#* -0.451 %%
- (-34.431) (-26.941) (-9.343) (-32.361)
N 1454 1454 1454 1454
adj. R? 0.357 0.179 0.334 0.360

t statistics in parentheses, * p < 0.1, ™ p < 0.05, ** p < 0.01

MEL BB R 2 3 ol UG B, EBLR (1) b, BB 2 F ST DR P Y
0.017", AUERIT A = SiAIEIH Py 0.0127, BEEATE LT 2wl s, 28w e oI it 37
AR NS 22 m I S8 25 RS, AR RENS fiedt 2~ R 7R BN 4R T, 45 R E
TARSCIR I BB HLL H2. B AL (2) o, AT DUE BIWEAR BT 2 7 S 208 P AE N
0.433", BIEATABNBE LA R ISRCH B HITRTE, BRIEA SR R H3 1521 1 5.
FERSAY (3) v, HrIBUBIR A BRI AAR AR IEH P B 0.009™, JBEBUMURIRT 2 FIHEA A 1] H
P {EY 0.0027, i B3 Xt iy i S it 3 I ol s B Bl R REMS AR A (e 2 2 R IR ACHBEN.
ASCHR MR HAL HE 433 736k, [MIELL_L [ 970 Hr & SR AT DAR e, St s i Ul e s (6. 2%
TR RARNIFIRTH AT G AERLEEA L, VISR AR AR, A SCHRHE Wen et al.
(2005) Xf A B HIPU B AGIN 532, AR 3 BBl JA4E Rl BUE B F78 (1) NER—20,
L SERL5 2> R SR [N D 2 35 IR A G B (2) DR — 20, S R BBl S5 T A
BNHIENAEDN B2 IEAHG, BERY (3) NEE =20, BEAHRAN G AR SRCVENE LMK, BIULLE
A (4) T, (RIS s ah S BB AN 2~ R SO 1A P B 04 0.0147, 0,010, B4R
IR 1 82 ARG, (HIH] A R BB (1) i 5% 0.017, 0.012 Z/), BERFAIE A AT
AR GARA IR ER . Bk, WAL (4) Mg RaTUES], THRNIEmE RS A
GUAIR R AE A BER], SRR 1A SCEEE H BB He .

ARSI BN S8 B 3 BB RIS AESAE, I =Y s &, Sk
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Wen et al. (2005) 2% -3 75 RN BRI 78 v 45 Y ROBIE 72 074k, wT DLRDAET 2R B ALY 4 Nl
TRAR 70 ) S E AN AT S R AR AT 81V, Il HAE A ST Fu e 2 ey 83 22 PSR ML
TN, 2 i i DR R R 1) T it R s T P AR R DR AR s B AT
FR AR e IR T RO [ S5 R AR 4 P

R 4 FH B B EBOH RN [P A4S

. @ ) (©)] “)
Variable
ROA ROA ROA ROA
. 0.750%**
R&D*Market-muni (9.150)
. 0.113™
R&D*Confidence (7.178)
. -14.783
% -
R&D*Asset-disposal (-1.388)
0.279%**
* -
R&D*Stucture-power (8.114)
A R w s s s
s i il i) il
Cons -0.327%#%* -0.278%%* -0.327%#%* -0.327%%%*
- (-26.11) (-19.13) (-25.92) (-26.07)
N 1454 1454 1454 1454
Adj. R? 0.321 0.321 0.313 0.319

t statistics in parentheses, “p < 0.1, ™ p < 0.05, " p < 0.01

M4 T RORE [ o A A5 SR, AT DR BB AE L (T I TEAR L IS5 R P (AN
0.750™", [l 1H 32 PRI 4 B Sl (Y B e BN I AN S R SR0CH 2238 H IE [ 19 AR H o
PR LR B A BRI S R PAETFAN RS, X2l T A w) g tpouf 817 b B A 8 e
AECKIRE], HE e E o™ CEHTRIANTEBMITE ™) 48RS EHSE MBI AR S5 P
LU R R AR TS DL T OV, DARSAT S AR R A%, AT AE = (14T Bl R B
i —E BRI, B Ak BRI RN KA R SR ¢ A B AR RIS 25 5 (HA Y%
I G PERU I EE R P By 0.279™, SR T RGRIVIERIRTTER, b S2 20 248 50
Y B R RCRAUE — B RE R B BRI K A R SO0 835 A IE R 5 o A NRRIEZE
B B A RIS R P ED 0.113™, S5 R ULl e (10 B A5 BI04 NRF AR 4E 2 ) 2R
B H s AR AT 35 R R R A, B AT 1515 A v R TR RS I LB AT 7 34T
WERBIN, SRR AR AR SRR . 45 1, A SCEIUN S 2 A I &
Ak, BRB AL BB T R M AT A B TS, R EoR T RGRAIE R T
YRR, IR 1A SCHR B HT

IR, AR SR Bl BEAT 1 R 07 ZEAS A6, NS e bm v R SRR AT [l A e 45 RATV AR5 &
BT, WERIASOIT M AR R e iR 1 5 22 . J34b, ASSCEER e Hi . BB i i
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BHONEEHM R E R, IR A R SUCE o Tobing’s Q fHJA, FRIONWFFURAAT T
[, 5 RAR G2, BRI BB IR k. 5705 22 MA@ e da IR TR 5L A
ARICARFN ARG R o

g

AL FORAFAEA R E— DT AR, BB 2 G50 IR S8 m R BLAR R K AN
Se, FEEE A RTINS R SRS W] AT A HE HL A R AR AR RO 12 i, Bt
— BRSNS EEANFAT W B B B A RS, B 5 B B E A A S T
Ry R AR P SR (0 00 B 4 P R S5 o A SCRMIT I BARIGHIE T v B U W A BN B A R B
IR, DLAAE B B 3 E PO IR BN 5 A m SRR S R s B, B A DA E
AL, XA P T A S S E N

B REW

B

M ERBE LSS R, AT B BIREFUSE RAF G AR I 7 MBI, 45 REAE 7 #£ D
SESEREHESE b, St e U RENS B 2 (L HER A NIRRT AR S, T — €M P E hHcE
BOCK 52T ARSI 2 RIS, BRI E B B 3 A = i IEARN 5 A SR
AR R A E R L REAE R SR B AR I — B0 IF R M A RS AR SCHIBE FEAMY
FERN TE B A R BT USRI AR A AR, BTERIRAIE T H A B AL BRI . /5K
AR AT BERERBIER, a4 &8 P E hEERUR RN S8 TR E B BT
BN A RGBTSR, 5 LA 1 2 mlA B AR 7

ARSI FE UL ANV AE TS S AU 5 R FF A7 A T 37 o B se BT s A e, AT
DRAMNIE HAT ARSI R o T D R T AR DAL, mE R E P AR
e B B AR K RELE UMM A A R, IRk T ) 5 8 Eoe R B R
T AR AT R ks iR 55, I 33k — 2D SR ALBI A RIS Ak SRR M o DR A by 75 3 v A
grE R BN B A mEED, ER S R N T B TE 0 M TR B Ak R ST I A
H A RS ASCHIRT SR A LG T e A S i A RIR LT3, Al AE St e
bR, BRI E AL e B AR LS SO R Al A BLCE B E IR AR AR BN
Lo R GURIR) R AR RN, IR Al i ] RS R s — A I R A Se 4 S8 BAR &R

<400

it L EwETE, WA B, iR b F) 7 B R BT AE S Mk A A (1 A
A AL S R FE AT, REAE R RGN E B B R, XA RE
FEERIRIKE tVEE N, 780 EILE i, N ARk E CRVE SR BEAR . fEIEA -,
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N T AR BRI A AN B R R 8 s B KAk, A b ade 7 24 5 TR 1) M 72 S ORI L AR, it P 5
P, A LAORY B SR 208 1 LT AR B Z I BT S B — e AR . S UbTE,
A Ml I B XA BN S I S, LS E RN R A, SR A B e (A
R, ISR R R A B S T RE ST, At Ak MR D R R AL S 32 = o
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Abstract

Traditional supply chain finance has improved the degree of information asymmetry between
financial institutions and enterprises to a certain extent. However, due to the existence of information
islands, the financing constraints of China’s small and medium-sized enterprises have not yet broken
through. By using the basic theory of supply chain finance, this paper used literature analysis,
comparative analysis, case analysis, and other methods to explore the interaction between the structure
of China’s third-party platform-led supply chain financial system and its system, and summarized
the characteristics and operation mechanism of the platform model by comparing it with the traditional
model. Then, combined with the actual operation of China’s typical supply chain financial services
platform, the service process of the platform was designed and innovated in detail, and the feasibility
of this model was analyzed from the aspects of the advantages of the architecture, products, and
platforms. The research showed that supply chain finance based on the platform model effectively linked
the financial institutions, core enterprises, and other supply chain participants, with its resource
integration ability and financing serviceability, this provided a set of supply chain financing solutions
for all the participants in supply chain finance, and provided service functions; such as, commercial
transactions, fund settlements, and capital finance through the integration of capital supply and demand
information, thus realizing the symbiotic win-win situation of the platform’s participants. This paper
provided ideas for the construction of a supply chain financial platform system for leading enterprises,
financial institutions, Internet technology companies, supply chain service companies, and other major

players in China, which would have certain practical significance and theoretical innovation.

Keywords: Supply Chain Finance, Third-party Platform, Operating Model, Industry Symbiosis
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G 1R AN RE G R, ANBCER T2 b EE AN Al B R e DL (N B e e
WRES Ay B K T e (NI E G k) SEBR BRI — R I S5 M fH
o [ 1 B < T 5 SRR L SRR S RE U MR BRI 55 Be D) N BN B R 2 5 AR it
—RENMNER TR R, BLREMHEENEG SRR, RIS . Badh
RIS hEE, KL T 625 BRI MR, T5 =G 1Mt
R A RIGEE (5 RIS, P E ML ER B AR 55 AT B R T
A S B TR R 2 S A A e BT R A S I HE T OE . 27 S 88T 7 RkAE A
LI, 058 1 /bR RIS, AR 7k “ =67, JFEE ARG SEILE &
TFICR s AERLFH SHEN A, 38 NGRS 58 AR/ B 538 5 iz O ek 55, inas 57k
BEERMI SR, INsR BRI R B BN R B . (N B Rl — IR R A I
SRR S5 AR, FAIT U7 MR IR R QB B ) LA W HE 2 (3L B - B A e, AN
TR 3.0 BrBerOREE I VRS ak, PR, 25 R i 2 BRI .
JEARWRSCIIB FUHEAT T 780 e AR, (HAZIRT B S HEIRACH R Eae 71, AR e A7
—EEANE, T RrEE P e AR SRR T R O N G Rk AR 55T 6 R L B e R S AR Dy
S, 2S5 W IR ROZK VG R B O Al RERAT S HARAT b P2 A R SR X
ERFEAR SR E, Lttt — X AR s B AT Rk
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.53 A SO AR A K58 G 3 i B B3 . AW FCIEI 12K I ARIX A
B 224 IREASEE, X EAN S BORPEN . Wk G R S A A A SR TR SR R
BEAT T SRR SR . S5 R B T3 A0 A SR Ak 0 B A SR R 2 R R LA A
Wit AN BB 2 IR RN Bt S AHT DUBT s S A (0 B RIS B3 R RSN s A8 30 A
L5 Bt R it ) 2 R S8 )t SRR R F 20 FR AR s SR B BIAE B8l 3 R et it s 2 1)
TR .

R T ATt U S &R S BRI

Abstract

Interactive-oriented strategy has become an important choice for companies to gain long-term
competitive advantages. This study selected 224 sample data from the two provinces of Guangdong
and Shandong to conduct an empirical test on the relationship between interaction orientation,
technological fluctuations, incremental innovations, and customer-based profitability. The results
showed that: interaction orientation had a significant positive impact on customer-based profitability

and gradual innovation. Gradual innovation had a significant positive impact on customer-based
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profitability; moreover, gradual innovation played the part of an intermediary role between interaction
orientation and the profit performance of the customer base. However, technology played a regulating

role between interactive orientation and gradual innovation.

Keywords: Interactive Oriented Strategy, The Gradual Innovation, Customer-based Profit Performance,

Technology Fluctuations
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BE— BRI R T o 25 BRTIR, ARBIFEHE H 30 3 i 225 5 0 7 0 2 0 R T 2 2 e 1) 2 )
G Btk I HTTE L3N T v o A B il 14 2 R S A B R HE R AR R s L)) 5 1) g B
fRrsgma i AR i, BB BB R ER .

1. HE)FM

B 3 M 3 R T AR, T3S 51355 F AR DU E L,
SRS B, HRH PR S ANEAE RO IR X A T i R R 0 S B DL
VRSN HEATIE 2 S A= SR IR Ss, wT Rk ARSI P BRI 852 07, FEE
Ry ENZRL T AN P AE s i {6 (Shen, 2017). Xu AT Zhan (2018) 16, HEISAEISARE
o E AR T B2 (R0 B P, RS Ak A AR, TR ZU R A AR ROR, IFRASH
WSEEWI %K & . Zhang (2018) I\, HANF IR LTI S ML, BES 58, RS ES
RSO E R IR R R OR . R, AR N A F 78 30 T ) AR s FL R M
SRR gy G IR S i BN R = S 7 = 9V

2. Wik CR T

Ghemawat 1 Ricarti (2018) 1A}y, MG T5 Tk UF8rgE R G0H 3= 22 i A0 450
PR R HE— DY RIS O BT ORI EERUE, Wik G ol Al
SEEDAA HIR, FEFE A TR . Zhang et al. (2017) tAA, #7803 A B R T2 X 24 Rl
FIAR DA S BRI —Fh gy J& , SR 800 2 A 2 P AR HE KA 75K, 22 HITE Tt
A Dt — AR o T LB R DR — R e 5 1) B AR RS A A T ) — o i
MZE S, EX K EHNBE LN FRMSPA— € aet (et e g sh g, SLEr6e
RS SO IIRE B O I W P BUR SO P JE RS . BRI, H3) w5t e . s
B R SR 56 RS AIE TE TR R A

3. HRE)

XoF ST E A R 1) SR ORI T B D AR EL S R, S FH AT —BOAA LR R NN R,
IR ZE, ST R 2 7] GRS S A ) B R R . Xu F Zhan (2018) SRR 2 S # T
AT VAT A=A, 02 TiaEhd . HoRIEEh. 4. Hr, Bkl
FE AV AT AT b A AR AR B3 B L8 . He et al. (2019) K, 7EALARNIE S MGz 7, 17
W5 (HARBEZ) BEREE]— 2 P AN . (B2, HAh 3 A AHT AT Je R sl A
RS IR A R E— 0 0. R, ARSCIESH AR BRI ATIR T, AT % 5 MAEAH SCEL i
NS, SHHE TR AR Bt A LSS S KN R BT RN, N
NERFF RS . FREE. AU BRI 2348 B A R R L.

4. SRR BRI STK
Shen (2017) 5 Zhang (2018) Ay Mk £ 25053 D i 2 H At 14 9% 2R 5 R0OR L 2% L il

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022 43

HIE SR, WL R IR =R VE AR B Btk A B M ST — RS HE SRR AE RS A w Bl i o
I RRANIZIIFAES RENE N A~ R RS ER 1% /s =R oIk N A ml i it R 2
FTiE RS A R AR % S - He etal. (2019) e, A5 & T8 A BT b 38 i i
A, FEHEHFRAT R T B 1% - 23 E, W% S a4 2 R SUROR b A8 11 2 (1337 B 2% 0L
QLRG3 wSRAKF, I P 2 R RE s A ml QG DI A Rl . BRIk, ELEh T s
el 75 2O 91 2 B Atk ) 8 R S0 R S i B A S BT U L
BB S ERER
1. BT A5 B s r m A 5%
Liu et al. (2019) A2y, T3 A B AEWE 9 28 =) RS 1 i R HE R O F A 243 g s Oy
N RNE B RS ), BRI~ mE IR A B 7 #OR Te A T B % 7 AR N RERS
NA R RIENEZ T - Xu Al Zhan (2018) Ay, St LA} 3 [ S X BENE 92 = B3 (AN 2
2 BEAT I B, AR HAN S5 2 5] SR SE AT o R e 2 7 T i B R D) S Hg i Hon
DT 7 B R R R IR SEBIDG DL (A R RS (A A R TS T B % e AR
NBERS A I BIEHHMEACEE 7 7 o 25 b, S H.5) 3 ) B RE 06 (Lt 8 wAs e i B R O
ARAEY RENE N 2w BIE HHE A R 1% 7 R TEVE o m) BB IR AR (175 7 3 T3E N RE S 9 24 7]
QUG R 2, AR T Al B2 S Al ) B RIS ik, S BU R Bt
H1: T3 [ R S il ) 8 RS8O {83 1 [
2. BT St
Shen (2017) AN .2l 3 A g 3= 5K 28 W] £ 328 75 A F o R B 2 BE AT AU 5 2 3
B, o wlERf g AR f R AER, DL P f SR I AL e, AERS fieidt
2~ 7] fIHr . Ghemawat F1 Ricart (2018) A Jyiffi it 3618 35 Z48 12 A TR 5 B0 U5 120 2
CEIR IR USRI B REREAT I RE, 2 — AR T lb i A= 7 283, AT i A2 o5t 2 A A
DL E . g5 b, B R fia m AWe B M-EE AR, sl R & B ot
ANOCACELAT 7= b (R0 RF P, P e e i AT O L 25 2R 7 I MPEAL oK . s, 32 HH DU AR
H2: B2 [t S G A 2 I A
3. Wik B KT 5 U R 1 4 A S
Zhang et al. (2017) A2y, #iiksCa0Hr 248 AR A LA G B 5200 A D2 4R
IKITR AR R REHEAT o e, FAR A EAE + T4 o A2 24 12 ) AW AL 755K
it SN B e GE Ak 5B 2 M IO A L I (7K, ST FA) i s L AR Al s 11 it
ik, BENEIRAT S 2 A MW B, AT A R T Al B Sl K S A SRk . 45 b, A FlAE
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et LB :
H3: 73 2 HR B 2 FE At 1) 481 R S 300 Y2 3 1 IR S o
4. sk AN HTR T B0 5 1) AN 2 At i 2 M SR TR AR
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i WIRr S
FEARR 5 HHR s
AR FE R IR A 25 1) A T AR R - I T TR IARM A A, BIEFRT
300 iR A i, BRI IR R 224 4y, B RN 74.6%. Hodr, EARHAL 106 5K, (L
47.32%; HARRANGT AT 495K, (L 21.88%; FAVE AR 48 5K, (A 21.43%; Bt A H],
105, 5t 4.46%; HAMMFRIIAF 115, G 4.91%. HEEal I, FEARMVPMERZ o, AR
PEHUAFE . A SRS % Ramani Al Kumar (2008) YRR, 4 N E#d 2 wir 7 S EE
BEAT A% R VG HL 0
ZEE
ARSI B EAMEE TR IECN R R, hEA 2RI AR M R
ATUIAT T 377755 54 4 LA 7 3 LRI R 52 7o
1. HEh S
AT 5T EL A S ) I 5 F 19 /2 Ramani Al Kumar (2008) JF & &% . Ml &8 K H
AANYE FE R IR 53 BT T AH R R
2. Wit EH
ASCHEELT Jansen et al. (2006) Wit IR, SILH 4 AN EITR A.
3. o LA 4 R S
ASCIEHN T B Ramani A1 Kumar (2008) BRI T &, MILH 3 AN .
4. BRI
ARICIERHLT B Jaworski et al. (2000) BEITIF R IR, SILH 4 AN BT R
5. PRI E
N F SR SR A F SR — R, ST, ARSCTER A RS E IS %
BEKEIR T, RERARIRD 7 HB) T ARSI R . ARG T Jansen et al.
(2006) FH AP H 1) 53 AR SR A B A VRS ) 705
SHIE 7 ¥ B
AIALH SPSS AT GEIH oA, I 2 JelRl A AT SR g . A, BEATRATE
it ords FLUk, I IR UEYE DT o0 B X U 2 1) A AT AR A 0T FRIR, KRR R AR
Z IR AT ARG BT, SR FH FR A T DR 56 7 0 2 BT 1 L 20y 5 1) 55 3 R i 1) 288 R 88 ) 7 o A
TER s Bea, (8 Z GIR1 VA T VRS 56 5 AR B 7E FLZ)) 5 [ i 2 B 2 18] (1 A

WIER
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AW FCAE 25 A0 IS U T TN 53 ) 2 BT iR AUE B, AEBEAT BRAS i AR R T
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Cronbach’s o (LB RE05) , ERIMEL RIS 0.7, WHERNGERE (E 1
FioR) o FERATRARE I, R T CR. AVE AR bRvEAb R 744, Frd BUm (s Ak
7 8 (B I 0.5, 1 CR A AVE W73l 1 0.7 5 0.5, i, wlA[MiL RGBT N R4
(W3 2 FT7R) o ) FH 450 77 R of 25 B 3R FITRE 7 R 0 0 8 P AT R0, %o EU R o 3 P o o
f¥) AVE {8 9°F 77 A LS L e A8 B 2 IR FIEsd B2 AR OG RELI K/, AT L E K, B T8
AR EAFTE DA BE, 2 YR R A BB (W3R 3 FrR) o

R 1EERMEE T
TE Cronbach’s a
H 7)) 5] 0.810
o HEA 1) 2 R 28 0.775
itk 2B B 0.758
BRBE) 0.820

F 28X EEMAVE 5 CR 1

BR AVE CR
HERM 0.5974 0.9121
gt B 0.5030 0.8079

Jei 7% LA 1) 7 R 5 % 0.5665 0.702
BRI 0.6371 0.8989

R 3 HERIVHRBUL

BR BE WiEZE  E3HTR WA BRSE  HEAEI)
HE) T 4.65 0.83 0.7057

T 5.50 0.79 0.5620 0.7106

mAGA 424 1.10 0.4439 0.4778 0.6824

HiAR W5 472 1.30 0.2478 0.3816 0.2127 0.7977
R

R 4 55T 00 R FEAMH R 48 0 S 1B A 73 H

A (1) R (1)
E B1E T/H pfE TH
AR 2 Al HAs -0.082 -0.049 -0.007 -0.136
475 HE 5 - - 0.446 7.378xx
R? 0.000 0.200

¥E: ***p<0.001, **p<0.01, *p<0.05
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R A, B (1) Ak RS bR AL BT U9 R B BL = -0.082, AN H 4% W E M (t = -0.049,
p = 0.960). 7 (11) A FRELL R R0 B1 = -0.007, ASH&EEME (t=-0.136, p = 0.890),
YL SR BRSSO 22 52 B PR & RISV N [ B v . AL (1) o 3
S AR HEA R E R 5L B2 = 0.446, BEAET 0 (p< 0.000). 5 BA TLA) T a1 %2 il i 2
LU A R MR IR RN . R, HL 330 T B0 SR RIE 305 17) 1F 17 5 00 0% JEE il 14 48 )
GUR, LI ELE) S AR R, U LA (1 R STSOR L o

H.3) F AT X W X 5 U R e

R 5 LT )0 it 28T 0 a3 70 By

AL (111) AL (1V)
=& Bk T B 1A TR
e b F A 0.035 1.205 0.041 1.723
75 HES M - - 0.541 10.140Q%*
R? 0.005 0.322

FE: *+*p<0.001, **p<0.01, *p<0.05

x5, B () o, AV AU R AR AL ] S8 Bl = 0.035, ARG EEE, Bl
PR /INAN S S M S e AT . BT (IV) SKE, HEhSRIFRMELEIH 2% p2 =0.541,
AT 0 (p<0.001), 5B A AV R NG 2 Rtz e kB0 Hks 22 52 B B 3)
SV EEERN . Bk, H2 880 T 80 S0k RIE S0 S0 IE mEmnt e, S ms)
S AR R R, AT S R R

gt R 0 B A ) 2 R SR I e

R 6 Wi QNH U LA ) 4 A SR 81V 70 B

A B (V) R (VI)
B1E T/E iR TIE
Ehle -0.082 -0.049 -0.010 -0.346
4 B o BE W apan - 0.192 2.682%*
R2 0.000 0.256

FE: *+¥p<0.001, **p<0.01, *p<0.05

For, B (V) A PR AEL R R 2L B = -0.082, A B4 M (t = -0.049,
p=0.960). 1A (V1) rfr A b JEAS i A 4L 18] )9 & 3 B1 =-0.010, A B & &35 1% (t=-0.3486,
p = 0.730), it BAJEIZ BLAH Y & A S8 2 2 B A & R AR/ ()R P . A
(V) /, wr st bR AL B & B2 = 0.192, W AZET 0 (p<0.01). WFFERMH, Witk
FEAb B A S0 AR IR RS o R, H3 433 1 B SCRF o RIVIZ B Al 1) 48 M) 5 2052 B g 2
QB E PRI, AT SO R BE R s, A2 S B P it ) 28 R 58K
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Bk QBRI AER

& 7 Wk e A R A R 2

8 A (VI AL (VI R (1X)
& p1E iid
RS & Joi 5 At P 2 R 4534 gk A Jo 2 A Y 2R K
P As Ao\l 0.006 0.035 -0.002
HrhSm 0.445%** 0.541%** 0.378%**
HARE Wk A - - 0.171*
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vE: **#p<0.001, **p<0.01, *p<0.05

R, B (VI AP ZA ) B A SUOE 15 52 B A 1A S E 5 . fEF] 1 42
Al (D J5, HAIT bsHEIL R RECN 0.445, REAZET 0 (p<0.001). 1M H.3)F M
AE [ SEMA B FEGE ) B A GR RERE (VI SRS oxh i it sQ R 75 22 32 B B8l 5 f] 1 B35 117
SO AR TR M AR (MR J5, Hah S rbs ek EA R H0y 0541, BEAET 0
(p<0.001). B H.5)) [l 1E [a] s el gt BT o ALY (IX) o e 7 2 ) g U A 1 0L T
i A ) B A S0 LA RSN S AN R A g, B LR B RS EL % . R, Ha)
SEFREEIA RECH 0.378, WEASET 0 (p<0.001), (&M JjH — e RIS Rt
[l R EC I T FRAIG, AN 0.445 JB/N2E 0.378) o (AL, HA 153 1 Hdls SCfr . A SLaih £ A 430
S HE) T A AR AR, Bt SR R 2 AR

BB HIETER

R 8 BB B TTE IR =5 73

BE A (X) R (XI1) R (XI)
B1E B1E B1E
AR B Ak A 0.036 -0.004 -
S HE) 31 - 0.475%* 0.506%**
EHE FAR - 0.148%* 0.149%*
2% HE)F AR E) - - 0.139%*
LI R? 0.006 0.386 0.397

¥E: **#p<0.001, **p<0.01, *p<0.05

R 8, BAL (XN SR HA) T A5 BORE B A B2 M, )& p<0.001 5 p<0.01.
FEAL (X)) o B33 A 5 SR B s 9 2 [ A2 B IRAT &35 P, A EAL Bl 3 R 20y 0.139,
p<0.01. R HI, Xf ¥t 30U £ 52 2 B30 3 7 1 15 17 52 w0 1 7% b SR B sh BA 1R,
RIS AL B BRI, st sCEIBr B ol SR RE I k. R, H5 152 74 sCh.
HIAE T 37 B A AR 3 UK I BRI, AT it CEHRE 2 52 2S5 0 B3 3 R AR
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BRI AT AT S8 TR 7 it e 55 B8, AT AE A e KA o 28—, Ablb ZERRAR S & At s
AESTo RN B T B, AW Ht e, @I dTE AT 7 AR T Al i
BRI AN G, X MR A ARFFIF S SR M B . S =, M EAUSek Tah 3 A B H]
THARPENBO R 2, DAkt — P stk B 5 i ik sC 0% .

B4

B, TN T A RS i AR A A S A ) B S0 AR R I . (Bl T LS AR
Al B 2 B A R B M SO FILEE, R T L0 3 [ A S ot 2 B Ak 2 A S5 14 )

5, Wt SR U R A ) A M BT B3 R IS, R EL B 5 0] 5 B HE A
ER Iy AR g el i e (s S o (DS IO LS s o N R R S SV RS R v e ik SN I T
It — 2 WA A (R A 2 P RIS 47 B S 25 1 5 i o 2 TR il 1) 2 R S 52T

=, Wt EUH 2 B Hah AL R R R, BORBENAE TR . B4l
St L 1) 3 ) 5 e R A2 i v 81 o B B AR AR Bl ) EE A
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AR XU R B RS 5 AR A MR TR S RS, 8 AR B v TAE
PR R . CAEWUR R . TR B R = AR . OB AR b 2 2P 5 RAEAR A,
AR SRR TC R KBl XA FEAS AT 5 P B AR S rh A P Bt X/ 03 T AR B 4k
X TARE R o, I LUz . WU B TR X, RT3 T TARR B AN %
A O LB AR IONR: AR P EH DR i X 53 T AR B R
SOMR L ARG R, HA M X 2 (A7 W] B A YRS 72 5

FEE: G E BN TR T TEMRE

Abstract

Based on hygiene-motivational factors, this paper discussed the influence of the employee’s job
autonomy on job satisfaction. This divided job satisfaction into three dimensions: job health
satisfaction, job incentive satisfaction, and overall job satisfaction. Due to the changes in the main

contradictions of Chinese society in the new era, this article empirically explored the impact of
employee autonomy on job satisfaction in Eastern China, Central China, and Western China in the

context of uneven regional development in mainland China, and compared their differences. The study

found that regardless of the region, to improve employee-s job satisfaction, attention should be paid
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to the employee-s education level and class identity. In addition; the job autonomy of employees
in the Eastern region, Western region, and Central region had a significant impact on their job
satisfaction, and there were significant dimensional differences between the regions.

Keywords: Life Autonomy, Job Autonomy, Job Satisfaction
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o A 2 1 4 0 R DR SR AST- AN 78 3 BB S 1) R, AR ST B AE IR TR AL 2 B BE AT
Sk, HEVE B AT BT PRI R TR AR B A, BB e A TR AR R

MERERIR
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RO T TAEA M, VAR EANRREZ AR 55 e B | R4S B2 TR R Bt
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— AR OIS BOIRAS s B8 T2 AR R B S E Rt TARRIASEE, 4 Brief (1998) AN TAE
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R 1A X AR ORGSR R 2 oA 0 (480

THEREHERE
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R AR R R, AR N B A AR B A i e A i S .
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B ENIR] s TP AR E DX, A3 AR A e S S 0 T LR R, AR AR BUATHIS
B FERE IR 8 5 A T LAEBURh R e AR, AR, A ERE MR EW
S 5L L AR R R T o TEVEIHIIX, PR AR R ASUAAR R R A s SR L AR A R
SN B S5 1 i 5 520 L A A 7

B R, BHANOYARE ., TEBR AR A FMEMER T, TEARMMX, TAENEEME.
TAEBERE A E e TAESREE B R R I 1) 535 5 AR R A R FE P IX, AR
B 2 OF R 5 B AR AR R s AR DX, TSR [ 3k OE 1) 3 R T4 A
R

St b 2R o G S DX R R B, AR 8 T 0 = o R R S R AR B b X 5 T A R
(DGR IR 25, S0 v b X 57 T il o P8 ) D B PR 3R AR R JEE 1 e, S G S L X 3 I
PR R A ORI BN AR F k. SEut, APFRIRH IR R “Hlc: B K EEASA]
iy X 53 A 1 A Pt A A A i 5 1 S M A 3 R M X 22 5 7 49 B BRI

ORI &, ASHEFCER I AR HL: o B R R AS [ X 53 T A 3 Pk A 2 5
F1R) 5 M A7 3 35 () 4 X 22 315 B BRI

Wik

AW FESE R TE 70 ENIE T AR B X TARM R S 5w, Jf Bt 4n 1 X 35[E
ZEFEHIEARYERE , AR Wb AE B 0 O3 T TR E AR . HEEGFM A £ T35
JrHEEATHR SYE, KPR A T AR R R R A g SRR S (EAR SO A R DX 45k
R 5B BRI BTSSR BN ZE s AT TR RARAAT ML ATHRN S5 4E E (41 5y, JR 2T 5L
AESR L WAL S RABCH RS 2 4E X S A EUX 7y, DT EMBE X
YERERI LR A o AR B BA B 1 B, € BT NE A BE R ARTZ IR BT 0 RETRAN
R, TSt B e R RIRYE, RSN Al 5 IV RS ERT Fe 57k, DLEtE S &
& RT3 — R

ISy 8- 3
ASSLIX I3 A DX L AP Bt DR PG Bt X, LA PR v B B % X3 53 A B
AR T R A 2R ) X 2= 52

1 OB AN [R] 3 DX 2 53 T AR S B AR DG B N 1 2 AR B AP A X 2
XF O ZR A G A X S A I, AN I SRR AR B A T 5T, AR AR X 5 Al X

RIL 2 SN ORI R L (1 G A SR S N BUR T BN S A R R o 1 DU A RN A, 52
(IRETISGSINPS: PSE DLW NIV INGIE
Xt EE 2R R 7 T A XA o M 5 RO, A AR sl e R AR L, AN [ DX R AR
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FAE—E M2, AR S . AEAR TP PEEIX, SZ20H A5 BEAIRT 2\ 5] 35 2 52 i LA WURh
T LR IR 3R
Xt B 2R Hh o AR b DX R A B, AR AR AR R R AR b, AR AT R AR BB
B FR A REAP RN R AR R R R R . R XCRILE T AFE,
BRBTEINFEISL, FEE G ARIR DUATYS Nt 2 5 A BE AT i P ) R B P 3R
2. SRR L K 57 T R R BT T 3 (b X 2 A T
F A AL 2 2OP JE O R BRI = T, NI S0 ARE I A A RS = 1
JUNRH, TR WA X HR N 1% 85 52 T 53 TRV SR IR, SR B E A o 7 Xk A AN 1
KIETTHCT, 2 X2 7 ) EOAS R Jt SR, A At DORT o it X 2435 J7 i s 2L 2 B0a i
RT3 bR, JCHINsERB 61 THIZCE MBS, DA 53 s o st DN SE N SN
JUEE USTRIRDLAE TS TR, DASR 03 T R
3. MR DS R 5 A B AR T RS AL RE , SR T AR R
MIAERERE . AR A AN AR SR = ARSI, ST ANF X380 03 T AR
IRERIIX 53 ] 5 B AR AR . AR S YRR, DLIOE 53 REhTE, st X w2 ) 2
AR B EEAN AR R AL, DU AR X AT DU SR AR SR B 7 AL, R R R B
HITEAREEME.
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FGREAT I A, Zinagtit kBT 492 AR5, @I IR GREAT AR e T o0 Hr
JEAF ARSI SCUERT TE45 R o S5 RER W] AT TR B R BAT R RS AR, [R5
H 6 AN B AR BT DAARRE R AR B (130 ik 56.4v, 75 AN FEX it i 4 ¥) B 22 1) T ) 2
S A EL )71 9 0.332, 0.324, 0.228, 0.264, 0.322 1 0276, 2£& B BRER T Z o k= A
et AR R AR VAT 906 2 0 PRI RI A AR R ST, PR SRS
WOl HH 5 T T ST AL b R 93 R i R G PP A A R B R 22 5, IR 2B 1R
FANLAE B DY E NI BETHL AT RIS SRR, BRI 8wl i R it — e
IR 7R o

B RRRSE R SRS W S Rk KR

Abstract

This paper explored the brand personality of popular smartphones from the viewpoint of the
consumer’s perception on the basis of extensive study, both at home and abroad, in which there were
six dimensions: REN, ZHI, YONG, LE, YA, and XIN. Then, a model about the influence of the

smartphone’s six dimensions of brand personality was built, and Nanjing City was selected for
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conducting a questionnaire survey. From the screening statistics, 492 valid questionnaires were
collected, and the empirical findings corresponded to the statistical analysis. The results showed that
the measurement scale had good reliability and validity, and six independent variables of the regression
equation could explain 56.4% of the dependent variables. The six dimensions of brand personality on
brand preference had a significant effect, which the positive effect impact weights were 0.332, 0.324,
0.228, 0.264, 0.322, and 0.276, respectively. Then, the demographic variables of age, occupation, and
monthly consumption were explored that showed significant differences on the consumer’s perception
of brand personality through one-way ANOVA analysis. On the other hand, gender, age, occupation,
monthly consumption, and the smartphone brands displayed significant differences on the consumer’s
brand preference. Finally, appropriate management recommendations were proposed for the smartphone
manufacturers to provide some inspiration for building effective brand personality and cultivating

consumer brand preference.

Keywords: Brand Personality, Brand Consumption Attitude, Brand Ethnocentrism, Purchase Intension

E]

(3

Bt T S22 B e BRAL AT T8O (1 iy e e ik, B EIN TR S S L2 ) MOk 2 (1)
SR R EEN T RT3, B R G SK R A I T R B HT R E . HARE
W SIS RE 2 A T BRI, o a5 Y AR A P9 T 320 RO 93 T s o [ 7 5 3k
77 i 2Z T T BB AT SR R R 50 o (B B X [ A7 i B A SR R 2%, DA R IR Al B &
RIANWISS 77, 1 38 B i VAR AT 1 — € IR e 5 — T, T B E AR I dh R
ARIL LT L7 7 o B O 22 5 08 [ 07 BRI R AT D o AR e el BB gk — 20 B S 9 0 [
77t AR G, 25 23 W] SN 2 S o A A EDRURT SCAG R S L ) 5 3 0 SR, XD
FEABAFHA TR NI TE 0 ) f o AR S LA it BRSO 2 A8, F 78 LV 9% 8 A 108 398 [ 7 7 i B
B it S ST R R AL T I 8 V8 X L 7 it AT L 7 e R ) B LA — 8 R SRR i e

MAER

MNATTHE L H ARG B 5 A TAZTE R B AR 5K IR 2 A O AT TER 3 1 25 R 2 A 10
W B, VKA KN, A ANSEFERINE, AASGREHRRE, ML —8r A
L AEIAE— A7 S AR 55 HR BB R AT AR, 1 B8 2 0 S il I 388 1 Rk 22
AT SE O AR R, EATBE AR P bt G 229 9 3 RBORGRRZE R i R F o DR D9 i
PRI A T A2 9 38 5 RAROR R AN — S AT T o AT i LR IR 2 PR AL 2 1
KR SEANI AR BE 2D M AAGABORARGRE, H 27 (07 9% B 0o tB M DMAERT TP DhRE I AL, 1B A2
JSR A B R A P SRAS 4 SRR Ay T AR A A, (RIS BN 2K e e g eI
B A0 I 5 AV EC T SRS o X FIE B R, AR R B AT A B AN [ il ) it e 2
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T TSR VH Bl ) W) SIS i B AR AN [ s W S5 1S A B AT T 25 RN R AT T 14

D=9

FEHRE SO, BUA R Z S ERIRETE G dh 50T, BRI R
X 9% D ot R R 28 PR R K T S I U 2l o AR ST — 2 A0 A il B P PR 4 58 0
AR A, IR SRR W P SRR S L T S E I SRR = ORI AT, AN ARG
BB BRI . FESR I 1 b PRSP 38 W S SR SR (B A R =, REVH 938 RO 0 32 X
VER AR RGN 2 o o FESERRAME T, AT AR — @ IS A5 T . ARAEH P8 B
Wzh 73, ATCALMARAS EAmARRHE S AT B, JFA Bt gt [ Ak & R i H s AT 3 il

WL E H

BT i B PERIE TR R AN A, ARSI B R AR i PR PR RO 0 2 SCRTEA T, Jiid
TH B R B A B M, T I SE R SR AR S e B, BRATTARYE T R A A% 22
XTSRRI FE R S5 R, IR AR A G AR HEAT A LB TT, 6 T ik
BRBAT V. BT, RN AR b, SR AR AT TV, i B, 3RAS
T TUIA R, I I8 A 5 R BCRIRUETE R 70 B R A E B BT K. f il I A R
[ 1 SRAGT sty A A2 8D A A4 4 2 L AT 50t R 285 7 A SO — ) RRLREAT R F AT 43 o
X 9 1 SR R s S A

SCERZRR

TELE G FUOINT T BAT AR SCHRIIE FE R SRtk 2 b, DG T30 2 W) SR S RO RFF 9 STk mT LA S &5
N e, VA P I K R S U7 B IR B R S, R T A TR 2 AT
DT, B R R R ok, AR S I R IR R R TR 2 A
ghit. LR K TBITE (Aaker, 1991) 42 X RE SRR T S 5 SRR DC 1 BT AT
ANVERSAE o R T R et R A Y 2l 3 SR I B T R AR, BE R P AN A
A MR, RIRFE 9 “ RAETE S (Keller, 1993). 4645 1, SCHAIES SO GBS MO BT Fe e rh 1
BIF 52 SCA A NI, AER A AR 2 52 SOAb SR OIS — B RG s 5 2 2K, FRRgms Uik
(Shore, 1996). Aaker (1997) it 7 O T & 1) 3 [ 5 LA AN PEARFAIE S5 00 B 27 B ()R T A
BEAT T LLACHE 5T, SR I, FAS WAV 4R B B T 4 A T oK OB I U =AY, HAhisi A
R 5K TR IR P AR E . Aaker (1997)  HORT F0R 7 4= (4 AN 5 T KRR 4T
PLAE, S S3H  ERA E R L RASE 2 S5 ), TA  E f F  ASE2 She he A1
I4ERE . Klein et al. (1998) M4 REH, T 2 MOUIRISAL T 2 I IR 32 3, I B2 T
T B B TR SN 7 i B TSR YR . Caprara et al. (2001) W& —Ti7E 2 KRBT HIBTF 9T,
BHAIESE T IX— ), B RFER” R T THR S IFREER] . Huang 1 Lu (2003) #2H T
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FEH [ SO S i AN AE RS, R S MR 4E B2 e SO “A27, “ /7, IR, CHET R R
X5 AMYERE, JIf HAEREANEE EHAAT IR 2 RO RO H UREAN A o i B8 A8 T AL AT
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7 R L WR AR o PRAR B SR IR Y B A PR AS B AR 5 S s SRR, T K
R IR BB T TR 2 35 00 SEAT 2 o KT 9 3 RO b0 2 SUVE R I AR g N SR o
[ L R A R B e A AR AR T AE P L SO TS SRR S A PR, R R 4
SESURN AT BT CORT R R BT IX 5 ANERE . BT RETE T LA B E L,
ARSI i AR TR TFALRRANER— A EERARGERE, JEH “BopTas i, CmREm T,
CONFI” , B A< Heikng” S i R AT fiRe .

ARSCHE N R TR
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SEURRF 5L

B¢l

AN FZER@E LT AP RO IT K& LN B, [BUBIFEE TR ok,
R =, @#nEAmER.

REA B WA

AP 0] 4 VA A SEAT R B BEN LRI B0 7778 o FEERE T AR 773, 40l M
LB AZ NI RSO A . SR EN R IBUR A, A SCHE R R GER B IR 70 R 2%
GFI IR A . 42 BT e A T A T BRI SR B AN RAT Y, AFEZCE 15 SO [F] 27 PSS i T
X R AT 0] A 45 R . AR UCR A A — 3B T 492 4. AR N DGt Bl an
®1PUR:

R IEANEEIAN RN DGRBS &

WET H#R W A4k RitEok
5B 242 49.20% 49.20%
P51
7 250 50.80% 100.00%
20 % LAF 24 4.90% 4.90%
20-30 % 138 28.00% 32.90%
o 31-40 % 220 44.70% 77.60%
41-50 % 84 17.10% 94.70%
51 %Lk 26 5.30% 100.00%
EHULR 54 11.00% 11.00%
g LR} 68 13.80% 24.80%
A} 236 48.00% 72.80%
fifit & AL 134 27.20% 100.00%
BURT BT B Sl By 106 21.50% 21.50%
AVER T 216 43.90% 65.40%
AN |4 AN P 50 10.20% 75.60%
R 98 19.90% 95.50%
HoAth 22 4.50% 100.00%
2000 JGLA R 98 19.90% 19.90%
2000-4000 75 134 27.20% 47.10%
LN T 4000-6000 7 146 29.70% 76.80%
6000-8000 JG 76 15.50% 92.30%
8000 Jt &% LA 1 38 7.70% 100.00%
=4 54 11.00% 11.00%
B 132 26.80% 37.80%
ey 106 21.50% 59.30%
B REF LR Vivo 62 12.60% 71.90%
WS 62 12.60% 84.50%
OPPO 58 11.80% 96.30%
HAh 18 3.70% 100.00%
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FEAA P 250 AR 56 43 BT
AW 7T F 2K FH Cronbach’s o 5 245

kr

Cronbach a = m

k2 Bl IRV A R T H B r R I E )k ANTUH A S R B ME, IR A
0<Cronbach’s a<1. Cronbach’s o 52 PA I Rl 220 & 30T H ) 08 A & 00 5 A 5¢ 2 208
FBMERIF N . 40 Cronbach’s o KT 0.9, NI & (145 B2 1% : 24 Cronbach’s a0 KT~ 0.8
B/NF 0.9 1, FTLAYCAHIIE ISR R4 24 Cronbach’s o KT 0.7 {H/hF 0.8 i, ATLLAALE
FEAS R 5 R T D210 inR/NT 0.6, TR IEAE Sl B B ot A — e I Rl Rt
T E RO I EIUH o NR IR TR RN, T e RO 0, T SR R
A JEE I S 7 B A DU AN A 5 PR U0 B 0T % 1 ) L FRIAE FE A i s SR, mI AR 35T H #4836 A2 1) 2 1)
BREEEK, HA—DUMARCHE#CR T 0.50, AHICME TS TH M2 7 & 2K 1.

R 2 FACENET) CITC MME 7 Hr

. I S B B

=N =R

Cronbach’s a & o iE J < ]

e o RE | MEWME | FEMTURAEMHERME Cronbach’s a {&
E1l 0.685 0.955
E2 0.648 0.954
E3 0.567 0.938
E4 0.564 0.947
E5 0.747 0.933

TH B R0 EE X Cronbach’s o 0.959
E6 0.511 0.952
E7 0.613 0.942
E8 0.635 0.947
E9 0.634 0.955
E10 0.677 0.951
C1 0.609 0.959
C2 0.572 0.961
C3 0.664 0.916

SRS Cronbach’s a 0.911
C4 0.675 0.916
C5 0.514 0.959
C6 0.761 0.885
D1 0.562 0.884
D2 0.569 0.883
T S 7 M Cronbach’s 0. 0.933

D3 0.661 0.885
D4 0.756 0.885
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R 2 XA EMEI CITC HUSE ST (482
R | Crombac's R¥ | WEMH | FESMEERXE | TOAN
Al 0.539 0.948
i RS A A2 0.602 0.949
A3 0.577 0.947
A4 0.658 0.948
T i G = A5 0.593 0.947
A6 0.588 0.947
A7 0.674 0.947
A AN <SR A8 0.557 0.948
A9 0.538 0.948
Cronbach’s 0.0.917
A10 0.599 0.946
AN All 0.569 0.947
Al12 0.622 0.946
Al3 0.589 0.924
AN Al4 0.655 0.928
Al5 0.615 0.912
Al6 0.552 0.915
AN < Al7 0.656 0.915
Al8 0.575 0.927
at AR BAIEVE R T 20 A o 6 T i AN — R SN — B IR R R A B AR THES
BB BANERE 2 B = AN B E SR HEAT I &
R 3 AL R P R 43 it
i AN P 4 P B P e pfE
Al 0.861 ok
AN A2 A2 0.841 ik 0.855 -
A3 0.86 ook
A4 0.851 ok
AN <3 A5 0.722 Kok 0.968 ok
A6 0.854 ok
A7 0.877 ok
aANE “R A8 0.885 Kok 0.763 Kok
A9 0.877 ok
A10 0.685 ok
AN All 0.828 ok 0.968 ok
Al2 0.78 ok
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& 3 M AR UEPE R T2 #

v PR 4 P FRAERR AT PE PRUEERAT p &
Al3 0.809 ok

AN Al4 0.802 ok 0.968 ok
A15 0.856 ok
A16 0.802 ok

RN B Al7 0.877 ik 0.877 ok
A18 0.765 ok

L& e br X2/df = 2.568, GFI = 0.0901, RMSEA = 0.075, PNIF = 0.710, PCFI = 0.726,
IFI = 0.965, CFl = 0.964, H.H**+3% /K P<0.001, — M= MH, bailEtb RECH 1o Sk R 0AE
K7 4.15 fiown, AR il & X2/df = 2.568 7F 15 3 Z [AIIXANEHVE N, GFI I{E N
0.901 & KT 0.9 1X/AMxiE, RMSEA FI{HZ 0.075, L F|/NT 0.08 HIARE. f7i LA FRbr
PNFI. PCFI IXPiMEZ 7179 0.710, 0.726 #F & KT 0.5 X/ MriE. SE G TRbr® IFI IE
7& 0.965, CFI HIMEE 0.964, XMEEITF ShriE. X T 5B T8I rE 0.5 DAL, Bt EAME
EAIE P IR 740 M7 45 SRl Je b, TR B T BRI R

R A4 U R O SURAIEVE R 120 Hr

i3 3 PR PE
El 0.852 ok

E2 0.858 ok

T 2 R0 3 E3 0.784 ok
E4 0.869 ok

E5 0.868 ok

E6 0.852 ok

E7 0.858 ik

ES 0.784 ok

E9 0.869 ik

E10 0.887 ok

AL UG x 2/df = 1.385 £ 1 55 3 Z [HIXAEFEEE A, GFI A 0.993 £F6 KT
0.9 X5, RMSEA /N1 0.080. faiifth&4a#rH PNFIL PCFI X #-ME 73712y 0.798. 0.730
FFERT 0.5 BIXAbRE. HEEFRESR T IFI B{EZ 0.999, CFI II{E R 0.979, XM EEINFT&
b St &R FEREA7E 0.5 LLE, DA RRADBIGAE PR [N 10 A 4 SRl JE b, TR T DR
P A S
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R 5 B O PSR AR R

Yepr B35 PRAEERA P&
c1 0.855 o
c2 0.830 -

S c3 0.882 -
IRSIE c4 0.834 e
cs5 0.818 -
cé 0.848 e

L& Fekr: X2/df = 2.084, GFI = 0.941, RMSEA = 0.067, PNIF = 0.684, PCFI = 0.697, IFI

=0.979, CF1=0.971, Hth***3 R P<0.001, — N8, R RECH 1. ZBR 40L&
y2/df = 2.084 7 15 3 2 [HIXMEHIEEIN, GFIIMEAN 0.941 4 KT 0.9 XM, RMSEA
/T 0.080. fiiZJik&diatrt PNFIL PCFIX P ME 37379 0.684. 0.697 & KT 0.5 AR AMrik.
B AP IFI{E 2 0.979, CFIIMEE 0.971, XWAUMEIIFF A AniE. X T & P13
7E0.5 LA b, RIS RS AT SRR PR 20 BT 45 i iR A, G631 1 ZER MM 2R A0

R 6 1 9 K I TE R T b
Y RS PRERRAT P&
D1 0.855 ok
D2 0.813 wx
T 3K I
D3 0.830 wx
D4 0.818 wx

ARG y2/df = 1.766 £ 1 5 3 Z [AIX/NEBEEN, GFIHI{E A 0.995 fF& KT
0.9 X MhxifE, RMSEA /T 0.08. fii 24Ul & 4845 PNFIL PCFI X P /ME 737 v 0.832. 0.798
FrE KT 0.5 AR, HEERATERR T IFI ({82 0.932, CFIIE & 0.958, XHHUEIITTF &
bRt e T AT I7E 0.5 LA b, DR b i R R G UIE P DR 207 45 S Je bt TR 3 7 R
PR A S

WIER
BT
ASCR AL Person fi BLAH G AR BRI B AR & W) O AH SGE , A AR B 2 [ AR SC PRl -

Indexed in the Thai-Journal Citation Index (TCI 2)



72 Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022

R T ELREZAHEM

v A 4 P CET HAEREHERSE LB
i AN A2 0.698%** 0.690%* 0.678%**
st AN 587 0.699%** 0.620%* 0.688%**
i AN IR 0.194%** 0.254%* 0.988%*
st A 0.569%* 0.698%* 0.488%*
AN 0.573%* 0.645%* 0.898**
i RS B 0.698%** 0.644%* 0.698**

TH B R TS 0.699%** - 0.698**

T 3 75 B 0.688** 0.698%**

HAAREZ RIS 7 Fios . ShAS T & 4R 5 RO ol 32 S A R AE 6
ZHUy I 0.698. 0.699. 0.194. 0.569. 0.573. 0.698; /i /M &4k B 53 2 & W e A B
Z A ARG R B 50N 0.69. 0.62. 0.254. 0.698. 0.645. 0.644; [ FANE &% 4k 5 5 3L 2 I
Z IAIIIAAE R %0 0.678. 0.688. 0.988. 0.488. 0.898. 0.698, Jf: HHEE /KT 0.01,
RZHCRRAHRMEIR R, YK T 05, HAMMAE “R7 58 23 R0 £ U 2 A1)
FRFREUE 0.194, JRTIGHA, BLANEAT SRR « 557 R 2 ot P 91 25 BEAR B2 TR PR AR G
RN 0.254, JBFHIAAI. SR, WFF R A7 AR R SRRANME R RS T S Rk
a0 A A O REE 0.5-0.8 20, IRIEAT TR RE A 2%

2R 8 AR YE L 5 2 il L B 2SR A [0 3 A

i HRE R? WEE R? FE PR R t Sig.
1 mi AN <427 0.420 0.417 176.478 0.648 13.285 0.000
2 mi AN <57 0.415 0.412 172.805 0.644 13.146 0.000
3 mi AN < IR 0.347 0.345 129.870 0.589 11.396 0.001
4 w7 0.335 0.333 123.135 0.578 11.097 0.000
5 ml BN <7 0.355 0.634 124,567 0.684 11.049 0.000
: mi AN R 0.357 0.647 124.589 0.689 11.083 0.000

2RO b AP S R A [ 3 A

ki HRE R? HEE R FE AL R EL t Sig.
1 i AN A2 0.413 0.410 171.431 0.642 13.903 0.000
2 i AN 537 0.469 0.467 215.838 0.605 14.691 0.000
3 i AN AR 0.417 0.415 174.843 0.546 13.223 0.000
4 sl A 0.408 0.406 168.346 0.639 12.975 0.000
5 AR« 0.302 0.299 105.387 0.549 10.266 0.000
6 Y2 G 0.370 0.368 143.485 0.609 11.979 0.000
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FERERY 1 vh, AR AR R TR 127, DRAR BRI B I T SRS B
SPEATEATEIE T, 2 B Hrif B 5 4R R? /& 0.417, XARRAENy AR &1 &A1
HHIR) AT o P8 T DA REASE R i R AR eV 9 ot P 2R AS P 41.7% IR Ak, A2 SR BEAN R 2%
FrAEAL 2 0.648, 1 H. /KT Sig (B 0.000, XEtEHRE o = 0.05 EEMAT L, FHL
i AP IR AT 2 B X PR A B A R RS I IR A s R A

FERAY 2 vh, AR AN <37 SERE, DRAR R 9 2 1 R SR A E, (A1)
SATIE B S R? /& 0.412, [ A8 5 AN PR35 T DA AR TR A R VY o o o LYY o S
41.2% W74k, HLA AN « 53 7 4 BRI 23 B 2R A BEARMEAG [T R B 0.644, Sig =
0.000, PKIHEAE o = 0.05 7KL, B RETHLA AR « 55 7 EREREXNE e i S B AR B 2
) 1E [ s £ F

FEAERY 3 of, HARRCA SRR IR YEEE, RS RN SR I S TS, B
SHTEHAEE S R? 2 0.347, ARG RNE OR 7 AT DU R R AR RV O Y A
34.5% A4, HofmhiAS M 587 4R R A B 2 v R 9 A BE AR HEAL [T H R EU2 0.589, Sig =
0.001, PKHLAE a = 0.05 7KV L, BRETHUAAER) “ IR 7 HEREKRHH 2% SRS B 77 AR 2 2
) 1E [ s £ F

TEREAY 4 op, HASEN SRR “HE” 4R, TRAR R ONTH S IS RS R, B
TR RS R? 2 0.335, HARE SR COfE” R DUARRE DN AR B o R 2 A
33.3% M7AEAk, HShRRANYE « 557 2 BERIYE 9% 2 i U A FEARMEAL IR T R B2 0.578, Sig =
0.000, FIMLAE o = 0.05 KIZKF L, BRETHLA AL “HE” SEEEROTH 2 i RS A4 B
) 1 i S 4

FEREAY 5 o, FASE NS EAN R R, TR RN S IS S R, B
TR RS R? & 0.355, H RS S RLANMPE RS R DUARRE DN AR B o 3 R 2 A
64.3% IIALAL, HL AN <87 2 FE AN 2% 2 0 B0 SR S FE AR HE AL R A R R 0.684, Sig =
0.000, PIMAE a = 0.05 HIKF b, FEETHLAEAER] “ 87 AEREKERIE 2 b AR B A B35
) 1 i S 4

TERERL 6 vh, 785y RNV 77 ZEE, RIS S V8 9 2 1) RO S S B, [l
TR S R? /2 0.357, HARE S RANE OB R LUARRE DR AR B O R SRS
64.7% W25 40, FLA AN B 4 FEFH 9% 38 S L 2035 BE AR 4k 13 24002 0.689, Sig =
0.000, PHILFE o = 0.05 FI7KF L, REETHLAEAER “Br " AEREKERIIE 2 St MRS B A . 2%
) 1E [ S £ F
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2R 10 A HRTH S S [ 3 A 4

B HZE R? WEE R? FE PREAL R 5 t Sig.

1 HEFHE RS E 0.517 0.515 261.575 0.619 16.73 0.000

TATHENY e WS R N A AR R, W ERECERN AR R, I B 3 R AR O 4T
[l LR EE, (A1 E TS R G R & 0.517, JH B3 it LA FE AT DA ARORE S B T 9 ) S 2 I
51.5% MIAEAk, HLIH 23 it BT 2 45 FE AN 2 3 W S i R AR AE A6 TR1H R B0 0.619, Sig =
0.000, PKIIEAE o= 0.05 F7K-F L, X 2 i A RENS T 20H 2 0 B e UK A 5 R
Ak, B RETFHLATE S i A R ., JH P M SR S R . (R, H2: JE e
fit R R S PR X K R (B3 T 1] R

2R L1 b B X e S T B [ 1 3 A 45 SR AT 4 R

A HEE R? HEE R? FIE PRUE(L B3 t Sig.
1 it AN A2 0.413 0.410 171.431 0.642 13.903 0.000
2 AR “ 55 0.469 0.467 215.838 0.605 14.691 0.000
3 i AN IR 0.417 0.415 174.843 0.546 13.223 0.000
4 st A 0.408 0.406 168.346 0.639 12.975 0.000
5 st AN 0.302 0.299 105.387 0.549 10.266 0.000
6 st AN B 0.370 0.368 143.485 0.609 11.979 0.000

FERR 1 vh, BHARER M AE “7, AR EIE. BT ERER R2 N
0.410, KBS REAME “027 ALK 41.3% 09K S mbrEfL . brifEtb RECH 0.642, Sig E N
0.000<<0.05, FfrPARIARAE dh AN “A=7 4EFEAE o = 0.05 F7K-F T BEXHH 28 i) S S I tE 1E )
SOMAPE AR, Ot R B AL SR AN T B A= AR L, B R A 1 T A%
% BEFAL

FERLR 2 vh, BASENRRANE “B 7, AR ER ISR IR G TEEER R2
0.467, RIS RAE “5 7 ATLLKE 46.9% WO K= mArElL . bRtk R¥y 0.605, Sig 1E
0.000<<0.05, A DL f AN “B5 7 4EFETE o = 0.05 FIZKSF R REXTH 9 2 1 W S SRS 1 1)
SEMAAE R, AR TR RE AL R R TR i B3 HEERR S, T o AT 1 T 12 R
[R5 BEFAL

FERERL 3 vh, AR RRANE R, AR RO SRR . R E TEEER R2
0.415, FHA S REAME “427 AT LUK 41.7% 0000 L AR dEfL . FRiEAL RECH 0546, Sig HN
0.000<<0.05, FTLAREME SRR “1°7 4EFEAE o = 0.05 FIZKF T BEXTHE S i) S & AL 1E 7]
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SOmAPE R, ot 2 PR AE T 0L R AN P A SR RERRTEH, T S A T A%
(¥ e FHL

TERRY 4 vh, HARR NS RAE T, PR AR [FUEHT R TR R2
0.406, KW REAE “427 FTLAKE 40.8% I SK= I bnitEdl . bRtk RECH 0.639,Sig E N
0.000<<0.05, FfrLARMGE it ANE “HE” 4ERETE o = 0.05 FI7KT- T REXHH 9 e S S Ik 1E [v)
SOMAPE R, a2 PR AR T ML R AN P A SR RERRTEH, 1 S A T A
(¥ e FHL

FERAY 5 oh, FREONEANME <87, ARG EE . A HTS R R2 N
0.299, FHAMMAE “427 AT LK 30.2% I SE= mbritkib . ARtk 2% 0.549, Sig {HA
0.000<<0.05, FfrLAREIRA St/ “ 87 4EREAE o = 0.05 MI7KF T BeXH o 2 i S ke 1E )
SEMAVE T, R 10 B THL A RSP b 1 A iR T 2 R AT e I A2
(¥ e FHL

TERR 6 o, [ AR AME B, ARSI SRR . A5 AT 5 R R
0.368, KL HIMANE “A=7 WTLAKE 37.0% FIE SR mAndEAL « drifEfk RECH 0.609, Sig 1H A
0.000<<0.05, FLAEIRE SRRANME “ 877 4ERETE o = 0.05 [R7KF T REXTVH 2 2 I S S 1E 1)
SEMAVE T, R 10 B THL A RSP b 1 A iR gR L T 2 R AT 1 T 0 A2
I BETFAL

ZRE VL BRI ZIRINEE 18, AT H LR 50 W 93 RGO 3 UK IR R 2
235 MRS RN S e RS I R R

wHig

Al AR 3 R SRS R B3 R R

WUNACHIAE 5 BALTER 22 % AT 1K, RAEYET S B A /TR0 1 2 T 2
RERL, B H S AR, 38 2 S5 55 52 107 i i REOR 5 3 N3E4T DX
il R PRSP R B B B AT 2 8] AR AR ADURE 2 512 T 5 3 068 7 i B0 R A 15 R o DRy
HREHAA TR RIN, Frobl R 20 2 AW KA, iR T 1A b a1 9
H R (R JE A2 S T o i LA R A i PSRN R AT SR AR A 2 T AR o it R RI P 2 PR L 52
AL SR S AR R, 1 B B RO XA R O AE R D) BEREAT SEAC I
il RELIEE AR AU S 98 2 IR AT IR 2R, V8 2 7 15 RES XTI b A B IR S P 2 D
TH S RZ A A 75 2 7 A A AR AR R SEAT B 5 2 T PR Bl it R AV

TH 32 R B A B I SE BB B3 IR U R

ARSORHE B R 98 S5 T 98 SRR I R AR SR BB, T 2 5
I ELBNEATA AL A RAE, R RATSEA ) TR 5, ARTSHORIZ , MR 13 St R A L
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I IZ B ST X 2 i RS A o AR 24T 9 5 I ST 7 i R D0 T, X el e 45 AR DX
i WA B T MR 2 RE MRV 2 3 O SRR oS3, BEAE TH Bl B U B P R AS R 95 B
e sty RS g A At T AL PR SRRt 2 B, T B L PRV BRI, R X U i R P R
PR SRR LR A AR RO . 2 BRI E = BESmH 2 4 AT ke, JFHbE R
FLERAE R 98 T et B R B — 478 .

i R T SE R IR B 3 DE IR

M FE BRI E MW A, TFIBE, 2 069 5 XAl 25 08 9%, AR ADLPE AN T AN 2
BEAT LRIV E BT . NEBFMBERE, A E T B L0 it W BE AT B It P46 2 (R e 3%
A, BIER 25 SRR SO BRI AR A, B de 25 INTVF 22 it it o 326 306 2 0 SIC 1 it B T VR P ) F A o AT
FIIE, B bR RORK BT 9% 8 IR P A, A AR i 2 e 3 B3 B SRAT 0, T i
A At L I B S — R AR 5 3 RS R, T PR R A R 7 Rt &
K&, B AR R BE G0 S EAME RIS ] DU AL 55 GIE TS O EL, PR D
RIS T 9038 (KRR RS, VY 25 AT RES Wl B AR R IR FA R R, W FE i
SRR P AN F ) S Y T ORFRIEMATI S A ) B FAE

HRE RIRHOESOKF R RR S BER 0 S A 5 1E 508 A RS R R R

TH 2 R0 32 U ARRREE LM 7 98 2 1) il B B S R, IR — il B b
V2B PN o W 2B A RIR O SUIE R 2T, ARAE 200 B = dh A AR R PP
TH 98 1O 9 R R O 2 SCREEB Ry, AP i FRAE XA [ S I E OB, DRI, 33X 8
FATR R BN RIS S8 105, VPG 7 il IS 1 0 1] ST R A et A PR S5 TR R 4 A AT Tl R
SO AR BN o AR SR AR T, IXERT 9 3 B AT I T % [ LRI bt X RRAT A BA
BARROY V1 B RO A0 T LAt
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WE
HIRMT ST, AR XORAEN P8 5 b S B e AR, Ik, A3 2T
i AL DX 0 20 B8 AT 9 5 i BRI A REURE o A SR T 0 £ A I o A DXV B
AT RIS AL Ay, DL 1) 36 D VAR B, B AR R (45 B 5 R A IR0 #r s 454
IR B IE, RIS AT 05 i LSO R ML o SCUERE TER T, A DRV X
BRI B, i A DR AR A5 BRI, i A DX VR R Al oA XA A0
1T BRI TR0, HAMAA BV T A XA AR A R 0 B AT R S
BT B R A RS R 25, T A DR T R .30 3T 9 AT 9 A5 BB A AT B
YRR A RN S, BRI, AR DS AR ol A DR R R AR TS 256 IE

R AL DXCOCR W RETN BRI T R

Abstract

Under the background of the Internet, brand community relationship has played an important
role in the connection between consumers and brand marketing. Therefore, it would be necessary
to study the mediating effect of the brand community relationship on consumer behavior and brand
loyalty. Based on the perspective of the consumer behavior experience in the brand community of popular

wines on the Internet, this paper collected data from a questionnaire, and explored the influencing
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mechanism of consumer behavior and brand loyalty through reliability and validity analysis, factor
analysis, and modification of the structural equation model of the measurement model. The empirical
study showed that brand community commitment had the greatest impact on attitude loyalty, whereas
brand community trust had the second largest impact on attitude loyalty, brand community commitment,
and brand community trust, which had a lower impact on action loyalty than the former, but both of them
were significant. The search of consumer behavior based on brand community trust had a significant
mediating effect on attitude loyalty and action loyalty, and the interactive consumer’s behavior based
on brand community commitment had a significant mediating effect on attitude loyalty and action loyalty.
Therefore, the mediating effect of brand community trust and brand community commitment were

verified.

Keywords: Brand Community Relationship, Consumer Behavior, Brand Loyalty, Mediating Effect

E]

(3

LSRR U T 2 B B (R ESE R, T A USRI A=, BE
Y 271 9 AL B — IR R M R R LA . (A B R TSR 30 2 om i) &, o EFHL
PR CLk 8.47 12, Bl BB s E BIE R BB . RN REE B SRR A W & R,
Xhan TN R AT RA R AT AR UM h 2k T Rk B, oals
ARSI EARE, Bt “ LD ok TRk, T R A RR AR S
BREARSS, HiE AR E S, AR SAESE, JF ARG LT R . 6% T SR A Nl
JEGFIE S 53R 2 SR RNE VLR AR BASKERRVE S5 07 T BORFE, AR ELAR BT S R v, i 280 10 97 52
HREADGHEEIR . TRIZU BURGH 23 B 56 H & A AR AN R o [,
ML A i B A AT A B 1 PR AT IR RS IR A, T 2 E R B 5 R 2
75 R B A — E R R IR A, BRI i LS IR AN R R T 3078 384T 9, BRIE
TH BB AT T b SR AR M R A AR

ivAE]:y

TH B QAR A T B R S L T B A S T A R LR R i RS K R R R B
5] RN $2 T A (1 55 G ) B BB IR Lo AR s AR AT 2 T A SO, B A
PRISRT f RELE IR, 2 0 H R T T — A AEER AN S BT 8 AT R RS kA G
SCHR A ERY B, WFFUE B BOR B 5 5 5015 B L = R Re 8 v S AT v AR AR
X ] 3 B AN i U R AT BB E R o R R AT S AT U R A, W R
AT R o AERA RS MR TG vh B R A5 AR SR SR |, 38 45 U5 e 7Y
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AT BRI Ao B A 9 it S AR UK A T T FE BT SEAR 3, BT 4
AR ]l T PR R AR R, BT 7T

SCERERIB
HHE AT EARIBT S

M P AT AR B FL AN T T P AT NI R G S AR G . — 6P Ty 2 AR A AL
(Rt b, 48 1T S W SEAT 9 L I B, IR LU 07 s L 25 ik o ELE:
ERIIH R EAT AT e R (Nicosia Model) B /R —RBH A3k ro izl (Engel,
Kollat and Blackwell Model), fFx E.K.B B FE e fl— i BB AR 88 (Howard Sheth
Model) FBH:FEIEC (Kotler Model). PAE2EE A AT ARIBRIFE, SRR RE MEANE
FETUT AREZRAN AT RelE, T BT S b MRS oL &, AR OB, S,
SO S AT NE IR AT NEEIE S B SR E R R HGEAT A, W IEHIE, R4
FARL AT R AT AR RS B s T B 14T o FESEBRRAE S, B ATNE B 17 A =R
BARM SIFBAT LS — RN, RIEFITRNENAE, SAAAESMYER . ARSCEH =%
H AL &I &8 SORE SE [ RAT A, R S & H4T 24 (Consumer behavior) i3 A48 2 =X
251774 (Search participation behavior) FlIH 502 5174 (Interactive participation behavior)
2ANYEEEHEAT AT o

ot LS VR R 5T

LT 7E = 51T A8 (The Behavioral Approach) WLAMIZSE 1S (The Attitudinal
Approach) FiMAUR . Lyong (1998) 24T 418 M AU SL AL, e il B RS U 1 — B 9 3
F G0 SR [R] b LR 77 AT DN, Xl 2R G0 A I AE Y B o X ST R 32 % AN R B ] A
THEEA R SCE, RIHECRE AR (A2, 1R 2 AV RIS 4 Y SRS J5 4 ReAiAa KAl i
BIWE, ST AR AT B, BRI BRI AT iR G Z X 1 SE BRI 4R 32 3L Olliver (1999)
WA — T P 0 M) S T AR 7 1) 7= i BRIR 55 R SR Z AR R, B0 T PR R R I S, R
IR I SR SCRVE B T BT B S BUW AT MR o DRI, 24V B B AT N R S R A
Wi, XAMRNATNRIL, 7 REFRIE SRS, WO TR S R R AR Bk &, K i
FEWAT KI5 A B R (Action loyalty) AT 2l A8 (Attitude loyalty) #5447

il A X 5% 2R H) R A BKOSERITE 5

1. A AL AR AR 9 E AT N 5 8 B B WA AE T R

FEDATWEFC A, ol A X 2R 2 R B 25 il RS B [ 2 b /r A8 & . Algesheimer
et al. (2005) WHIX S 515 T GO T il I K, IR 2O, (EfHb IR, 5,
HA BT L AR I 2% . Mc Alexander (2002) *f ikt X 4T 79 R 78, $R41
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T DA SR O ) A XA, 4 A X AR T e I SR s e R, AR KT
. Wu et al. (2009) Z5 L “Bkbatr 7 A, LA AL XSG R A (AR &, A 3 ANGEEE RS Hr
oot AR B 0 it LS DR P 1) LR AT RIS o 50 FIC ) ) ot PR 6 T DABR T 28 2 o 2% i L PR e G
M= AN RN, A2 AN B S I NAZ S AL IX o ZEAL XIS, Stz it = B AT
FLARIBRORMIH, Ak BIEsRE B I RCR, X FEA Regh llal kS8 2 IR A .
2. i AL X 2R VR B8 AT 8 5 AT S B WA LE T RO
TEVH PR EAT NI TR, A IR 2 54 P AR U P DA SE G 170 LA 0 7 = 53 D0 12 5
PIATEBR R, AT DME R A RIS A % & . Muniz 1 O’Guinn (2001) 503 B #EHE
A v R RN 1 B SR R I R ALAERYE ORBE — BUMAT 0, X AT 0 e A A R S
VSEAREF 2 5RF S AR IR . T ARAT DA LT SR IR R, 0 R I A R 4 . TR
TE AL XSS, I B ek DR U, T 2R BRI o it P (L PR s, 18 o 688 5 g ST 11 i
ERAT R, B A Y 45 SR
L5 L SCERAREE TV SRR A RAT O RO R WA, O T BT
HEXAFAE S S AL X R . BB ST S B IEER R R IR AR R, AR MR RIS .
BRI
L. T8 B AT 0T i A X G R K 5
SR, S ERALIX O SR ELHE S RSN SRR DGR o A DX A LA T R
R IR E L, ARG R Z A AEE, B X AB IR . (Rt
H B RS 5T A RIF EE) A2 5ARRRIREG, WA PSS B A AR 1L A 2 8] AR
BT, hOE o 2 RS o [, RAF1 S 5T Nl m L IX SR SR, B4 1E
T LR . S RS (R L), E 3 bR RS 2R AR 0 e i XA AT 5 v (1 i R U
Bk, $ih DL R
HL: S8 AT R i AL X 6 3T 835 (5
Hia: RS 5T R0 AL XS A 25 10 1E [ 520
Hib: FZ)S 547 % b X AR U A 235 1 1E 3] 5 0
2. it A DX O KT it L 5
WA AR 2 B RO, R I 7 G R SR O T I RS BT HR il A (X
REFRLF, AR, 7T O R 2 o SRR AL X DG SRR, 7 R Al (R 7R R
RS bR . E R RS BB, RV AT T B IR R R, E
FAE IR, ST R R A IZ T R 2, A Al B 0 RF S8 KR P AR 15 8
AT Jeo G, AR RRAL X G R AREE, S SRS AR ROR . AR IR, e =
P25 e ] 1 g 3 3 R RS OR 3R o AR 5 A DX R RIS AR AR 4, R HE DU ik
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H2: il AL X 5 20T i LS IR I8 25 (1 1 T 52
H2a: il oAt DCAE AR X 285 B RS 35 1) IR [A 2
H2b: it AL DCAS AR X AT B A AT S 25 ) LR [ 2
H2c: il R X R 6] 285 JEE B AT I8 25 [ 1 [ 52
H2d: it AL DRV X AT 30 A AT S 25 f) I [ 2
3. ARREALIX R AR T RO
(1) SR XAS AT VH 2% 35 47 09 5 A L B AE A 2N
FHEANTHTTURY], RIS BRI T2 7 B R RCR I AN, T 2 1 B
RIRYS, RO AL X — 5, SHZ A E L P A, SURIETHERURKI, A 2 i SR
IR R AR PR AT T R RS AR, st B SR A B OO SEAT N, AN
USRI DRIE, RGBS T BT 7 0 it R G SR, AT ™ A A RS, A
FPA BRI ZI AL X o AL XSS, Sz RS, HERE IR, &4
BB R U ROR, XA Ren Al R E 2 IANE . R, S PR RS
H3a: i At DA AR X 308 AT 95 A5 BB WAF A2 T A R
(2) R DR TN VH 2825 4T 9 S AT B A AE T RN
FENH PABAT N TS, B2 A Gt 1 A n] DA B S F B8R A T 2 B D0 K i il
RIAFEIR AL AT DR X ANFSRAR A R & A Xk 3 2 558l DU X R
A Ve AT IR 3 5% R B E A A AR N DR — B AT BT, X 84T A 0T 1 B 7 X i PR )
ERNKAGES + 2 5ARR AR T ARAN DAL G R SRR, S R VR RR A
Rk, FH DL BB
H3b: it XA T B2 7 988 47 9 5 AT 8 A AR A R
4. WU
ER BRI SR T BB AT N A AR X DR R AT LB 1) (0 SR, BE S
AT R LR UR AN, R A X G RN B TR AR ORI L. Horr, (HARERD) ATAACE
SR PEAT N, AR R SRR, RS R T S, AL X O R e SO RN &,
FINE B ESCEAEAE BRI AR R, BRI AR . BEAURR IR 1 .
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ERMRXE#
[ RAGMEEE | T HEBW
S S —
RAEMEEE | iTshiBigt

& R R

B 13 P AT 85 ARk A

UIVIWIRS
HE RERK

G, AHETONS 20 445 %10 it ERE 9B AT TIRPETIR, T AT 1R g i X ) ]
ARRAL DX A M SR UGB IRE SR R, FRRATHe RN 2 . SR A Bt
TS, W R R, Seliel 622 4. MHERERRAEAITCAE G, ORE A RFEAS 596 17

WS A7
R

AHFFE RV E AR & S XOCR . mpLEI . W E AT . B ERR 5.
fin PR X 0 2R AT A PR XA AT AT A AL DR SE 2 ANERE, i RS AT Rl o0 S B RS A
Bt 2 YRR, T B E A RAT R A A AL DX S B AT N R A R S AT VA )
XS ET NI 2 ANERE, (5 B ERSHEERI uE BIS S BAEAE BEOR e 3t 2 MERE

] 5 P R RR I R 2 5 A 5 R, L RRIEFAFE, 5 ZndEwFE.
] T B P DOIR DR, BAR A BRI T R TR -

R 1R AL X IR AR

VB =g I e ¥ NG WEUN L& /%
B3] 2 TR K 1 R 30 5.0
2 1/ 1-2 % 166 27.9
3 14H 12 % 109 18.3
4 8K 201 48.8
SRR 1 BAERE BUE AT QQ R 368 61.7
2 id e G 82 13.8
3 HWE M 95 16.0
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R 1EEE R X RR (48

W B =g FEA B N tLE /%
4 fhoms &S ! 1.2
5 BE F 44 7.4
S 5K 1 6 /] 325 54.5
2 6 H-14F 70 117
3 124 71 11.9
4 24ED F 131 219
i I # X AR 1 R 67 11.2
2 23R 51 8.6
3 I 89 15.0
4 43 A B R 389 65.2
P 1 100 SELLF 41 6.9
2 101-500 7t 387 65.0
3 501-1000 7t 122 205
4 1001-3000 ¢ 29 48
5 3000 JE LA L 17 2.9
U Il 4 XA 1 e 10 4% 349 58.6
2 K24 30 43 186 312
3 e 1/ 45 7.6
4 Ky 2 /NFLLE 15 2.6
S =BT 1 A A 163 27.4
2 K42 7 G 112 18.8
3 TR 14 2.4
4 B 8 1.4
5 B B A A 2 121
6 HAh 226 37.9
=y Es ] N 1 AR R Z 4 215 36.0
2 FEEWIE GRAFIH) 88 14.8
3 REE (IR AR 60 10.0
4 G T . (KR 44 D 54 9.0
5 TFRRE CRAIED 58 98
6 i 122 205
B O 1 (5 412597 342 57.4
2 7 ] 7 40 6.7
3 P A Y 138 23.1
4 N 77 129
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MALER

S TR T e (8 FH 9 2T 26030 AL X e DR s WIB MR ERE S5 AT 0 H . T S
H s AR, R R 5%, 1 1-2 1R 27.9%, 8/K 48.8%. {4 94Tl il ik
BN IE LRI A, F BB MERE. MUS AR5 QQ B 61.7%, HUGREE . /N1 13.8%,
RO JoF- G 16%. S5 T 55 8 MRS LI “ASGHE” , JRHX A [RF B GEN
0%, Z5HIE W HMALX RS E], 6 111 54.5%, 2 FEBLEA 92 N, i 21.9%, ELHA] HLIX
P8 3 NF T 21 5 AT 250 G 1 S P 2 v o U o T 9 ol B X AR, 9 ) BUBVR 65.2%, K
BRAEFR 1-2 IRV 19.8% 0 ) ) A8 26 17 it AL X PRI OR 24 10 3-8 66.79%,  DATRIEN W fE 22,
REisF] 30 434k A (5 25.18%. REHSZ @ &M ALTE 101-500 ST 65%, REHZ LLECE L
#5371 1001-3000 JC 4.8%, 3000 JGLA A 2.9%. SN ELBIARYS B, U ATE 20001-30000 G
A 6.7%, YTAFE 30000 JCLAE 4%, B U 2 5ol B g 71.96% R BT
LR o B WD ] P9 AT ol B SR (R 2 44 1) 36%. 25 B IR &
W QRORAIEIN D 14.8% . B XK E A FKAR T &1 27.4% . H UGS KIHA% 18.8%. X
i 2 0% F 2 41 57.4%, DN SR AR 2, AT 23.1%.
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KRG EH S (CR) EAMFZERT % (AVE) [EAE NIESRE FIVER AR . 4%
7/ CR EKT 0.7, AVE fH KT 050, G H YNSRI EST . WEGHEER IR A RA 7R 138
HI TN, S4ERE CR H KT 0.7, AVE {H AT 0.50, Ui BHAGEREWSIGR R, I8l TH 1T M
X it RS A E LIRS, AR BEREAT G TH o0 T 45 3 - 2 5 B AVE, H&15/% CR
PAJ Cronbach’s Alpha {H. rf2&EH] AVE (HI R KT HSHIR YA 0.5, FraZ2& ) Cronbach’s
Alpha ¥Rk Tl FHE 0.7, X Leds X W2 & A AR INE R, R B R e v
AIEENE, SRR T E AR

R 2 IR A TR RO

CMIN df CMIN/DF NFI IFI GFI CFl RMSEA
782.405 287 2.726 0.869 0.913 0.903 0.912 0.054
Suggestedvalue 1-3 >0.90 >0.9 >0.90 >0.90 <0.08

ASAEFAEEALE (CR) EATPFAIAERUT 2 (AVE) {EAE NSO PR briE . 245 8T
) CRAEKT 0.7, AVE fH KT 0.50, 185 Y ARSI BT . WSS R4 IR TR
HFR AT, S4ERE CR{EAT 0.7, AVE fHKT 0.50, BiBAALERS ST R . $iinn T iE
AT 9k i LS R A1 R AL A, A B AT G i3 BT BT A s 2 B i S A Y B AR
M5 BE, R B R ROk AT S bk, I EARALE S TSR
BRI & U0 PG
ST RS BEBERINE”, XAMER/NMORE, BAELT. CMIN/DF 58 2.726, /N
3; K7tk % RMSEA = 0.054, {IK7 0.08 hriEft, KT 0.06 HEF I G M EARAER AU G R AT
USRI NFI = 0.869, EAR/NT 0.9, t&HEHE 0.9, fERIHEAZIEEN: IFI =0.913, KT 0.90;
HLBHUAHE% CF1 = 0.912, KT-0.90, LA ESHCRIIBANSHARR T, FIMAFHA58, /BT
FANATRIRHEAS B R, BRI G AR BT, BIiZ SEM BUAY R DU R4, S5kl
WU PRI A B A e (A R
B IERI S+ 5 PR R
JEUEASRY rR T T AR R 1S1 6 SPB AT BCT A TR, & 1 MAC I, (A A i
BAIE. FEBAE HIEAR, BRI GEIZAT . FrCAdt— MR T 1SI 4 SPB k4%, fEIERAY
FH1SI 3] SPB 842, [FFE, I ITP 3 IPB [#642, AT E R OK. 55 2 IBIER I
BRI RN AL A PR PR R IAE , MIUFBFR LR, DRI R IR AR S 42, — 412 el3,
eld, el5, 7 —4 2 el6, el7, el8, BIEFIE/FIRAIL T MI 8450, BKith, BAUE B ibhs.
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@ Isi
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@ 1512 =18l D %1 %'2 ? .
e-»| 153 BCT1|[BCT2){BCT3 €2 | JATLI [wED
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559 SPB1
& -_',®
<

=
&>{575] G N s
1 =
@ <
1 1
@ ACL2
2E CY <>
1

] 1
€D 1PB3 ACL3 |-E2D
1
BCC1| [BCC2| |BCC3 s ACL4 €2D
Ew] ITP1 il (Bcea |Be 2
1
D[ Tr2 | TP ép ég
€10 . ITP3

B 3 2 R4 # T A

BE A BEHRR

BORRIOSE R, 7E LU AL DX DR 2 yrh A (98 S AT o i RSB E FI LRI S e b, B T
ATL Fl| ACL %1% 2% Estimate 4 0.101, P {E5 0.02, %A B B EERLS; HAR 8 & HAH
R, W T RE. BCC X ATL S2mRR, RIS AL DR o 48 BB S ok, B8 4%
FH0XH] 0.931. BCT XF-F ATL MISEIIRZ, RIS AL XS AE5 A5 BB s IR 2, 1% R AL
2% 0.814. BCC %fF ACL 4 0.65, BCT X} ACL 4y 0.678, SZmuthIsyisih, B gt X A& 5175
IR, SR XA AR AT B I R s, W 8 AR, #R R B .

BT FRREAYZE BT AL X AEAE BCT Iy A28, SPB X BCT 1545 R ¥0Ch 0.347,
R 4% 2% 300 9% 3 A7 e S AL X (SRR 2. 3% o [, BCT X ATL v 0.814, H kAL X ST
X A5 B SR B S 3% BCT %t ACL A 0.678, Skt XS EXH Tl B sEma A3 B35
DRI, 5 i R DX 155 A P48 22 3 2 A7 et 25 P S RN A T 3l S ) R A R 3 S,
X AS AR B AT N 5 S S  h ARRLR 2E,  EAE XAE AR 1 A FE A9 256 E

IR, 36T LIRBRL 45 AT Sl AL X AR BCC (IR A28 IPB X BCC 42 250N
0.242, BPEZ)ZH SEAT oxt i At DR B2 B35 . [RIRT, BCC %t ATL 4 0.931, Bl S fiift[X
FRUEN 25 B SRRl 235 s BCC X ACL N 0.65, i fiAt X A A X AT Bl B i s i R
B3 UL, T AL DR 1 BB 200 2 AT R 25 BE ISR T B R A R B
(it R DX U XY B8 AT 9 5 RS R T RN R, SR X AR U T TR A FR A B SRE
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PN 8 £ S
R 3WABIE AR
FF5 H P& AT X S AL X R R BB R i KRR
HL | STt s (X 6 3 A 35 0 1 13 1
Hla | #8555 51700 S X A 235 10 I it
Hib | a3 547 bt il et (X R 235 10 IE i it

s Al A X 5% R 0f s L RE VR BT S MR I UEZE R
H2 sl R A DX 00 it AR S 2 Y I R S

H2a sl A DCAE AT 25 B2 B 2325 19 1E 17 2 ) it
H2b s A DB AT XS AT Bl B A 832 10 1E 17 2 it
H2c s A DA Vo 245 B2 SS9 1E 17 B2 it
H2d s A DA V0 AT 31 B A 8 32 14 1E 17 5 it

s A RRAE X SR R BT AME LA S
H3 il R X 5 ZO0HH B AT N 5 it BB A rh A R

H3a oot A DX A5 A 48 2R S B 34T O 5 2 BB A 8 20 Th A RO
H3b st A DX A o L2 A B AT 8 S5 AT B AL AR 2 Th RO
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1. ety 2 5 0 AN E B AT 9 B v i LS R AT S
AT et BB AL AR AR Z AT A A A V- T Al RS BB i EL . AR
A IR B RAMEBAATA, AT TIURAE T ER MESEARATAERSHE, 5T
TS P RS AT 6, RIGEEILER, e rsila A (IR, V2 9
ZERXEIE T AN EHBHAST S, T EXEE G R R, TREBPRNRE, X2
P mTH B i RS B AR AR o (RVCH G P B A2 — I RS 5T eIkt
T, B EINAE R AL X — DA PRSI S ARG L2, BN SR R AT . R, B
FRAT I AR 1B M S5 B Ak R AR, AT AE Ak B8 SR A K I B A 5
I3, BEFTAn e 9 B EL AN AT R SR T S RS R R R A . W PRE
A EHE S QQ HER . SE-F & B MG MG SE BLANAT Y, SoREE 2 M &N &R S
7ot RIEAL X SO 22 Ja i 77 R B Eh S 5T 8. @Ik 248 5% s QQ #E& . i
I ELZ, LERRSR A R R T B A e, X2 5 e 9 LS R AT 2 A F
2. AV i AL X G 2R R 8 e i PR A PRI A% Lo 48 it
TR B A DB AR H S B B R A B3 IR e, DRI, Al e i3 2
FEAEIX A A SR s SV T, ARSI OHean = 5w DR L i kiR,
FEAGALIX K o B 70 S A R 2 F DS I 256, AT BB (B AR %A, 1 9T
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PRI 51 FIANAE PR oIl o FROE I R A DX R 35 W8 51 3% 3 S AL S v T AR 1 2 54X
5518, I HEDAENUR RARSAE HZ A DXCHERE B0 S e DRI, B gy 2 (A ) o A X
R AR SR G R AL IR T 9 P R A% Lo 9 it o
3. MIEEAR B BT BRI A B e i A K ) B Rt

WD, A5 B EEA TAE RS S HOR e Xt B8 3031 98 AT 9 5 AT 30 B R 1Y
RN JEHA 2 8 A A A X E R b, R REIT A EEE
BIR R AR Z TR k] U BHR et 515 BAFH S A3 M 2L 5k 22
I I RE A R 48 KRR A kS, A S T WAL K. AW S AR E 2
WZLA 0 S A A IS« B R A, KRR AR R R S R —E i A R —2k
JEH” 2GR, A R R B OMAT B BN ER “ Pk, (e R E R TR
A SRR R A AR I K o it SRR A SN TR RO RE G, it LG DB 7 A PR A )
.

B, BT P R AN LB ST R HT B, R R A AL X R RO O
fEit, AE SIS SBREAT G 05, X1 98 1 S RS B B E C

ISty 3900

AT FEIE Ik 54 T FESE R SR B, LA DR S S B R R K, R REUA F
0.931; A RRALIX B AT A LUK IR 2, BRAE RECEE] 0.814; Fb R4k DX AR AL R AL [X
BAEXHAT B SRS IR T 03, (Hm ThdEE, #EA B, T R EERE R
TH SR BT NS FE R RIAT B B R A SR8 S, BT R DR 1) B B 3 AT N
KA R T B SR R A RO 3, DRI, SRR DB AT R DX A 1 R A AR 2
BHIE o EAYEE KRS, AP A B RHR R 2 8 17 8 5 A BE WO R I A RO T 5 — 6
WAL T A A X O R AN (R A L8, PR T 9 B AT % il KRR AL 1)
F 82 FH i

MARREERE

A FEIAAAE R IR . AR THERAS 5178, B3RS 517 E AL E,
HTEM LT G A T 28 S 517 0B Hfth— 28R 31, AW FCBa e ik, X SR 32 2
AR fe] St B IR 3 TR EAEAR I IR R E L A B R & . (EHE RS T R
K, AR AT DASRASTE 5K P AR SRR TR B (s, 0B AE SR B iR B B,
U R, R R L BE 2 (Y AR I I BIE ST A5 SR o ASHIT S A2 SR N 1 T et A X PR
BEAT T SCUERT SR, AH SR 7T ORS00 A T o™ 5 8 R (0 R AL IX, 3 At — 2D BRI
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PRI, AELUS RIWFTEA, AT Al )32 (0 i A DT 5 TR AR IEAHIT FE ARSI U eR, #E—20
I3 I BEAT I R R I B R
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WE

AFESCEAERS “TRAE" , XFR“ =847, 525 AR AR SRl BT HUE /e . il
X EE I3 TG B P 2 8] 5 SORE ) 55 383 SCIRD i) o AR SR A P i B 1000 AN BLETT & 1Al
A, Mok 4REFEENAE . K5, RIS RERRE TR A ST PTTTRR,
M55 A 1000 IR B G, KB TR, R =BT 5 CRIET AHEE b M E X
FHIFIAR AR, A 49 ASE I SRR ] o AT L, IXPRPIE 5 I — e iin], RAREY), 1 AN
e HARRIAE I . AW SUE R TRoR “T 7 5 “FRIE” ZEFHRZER, IR AR %
B BRETIFEAE S

REEW: A =E1E ZRIEAH IR

Abstract
This article aimed to conduct a comparative study of the same and similar words between Cantonese,

also known as the <Sam Yup accent>and Thai language. Through a comparative analysis, words were chosen
from both languages that had the same meaning and sound. The data used in this study came from a survey

of 1,000 Chinese dialect words, which were used to record the pronunciation of four Chinese participants

of Thai Cantonese descent. Then, they were compared with the sounds in the Thai words.

The study showed that from a survey of 1000 words in the dialects as the main object, it was found

that Cantonese also known as the «<Sam Yup accent>and Thai had five words with the same sound and meaning,

and there were 49 words with similar sounds and same meaning. Thus, it could be seen that some words
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in these two languages were closely related and were not considered to be borrowed words from each other.

This study focused on showing the deep connection between Cantonese and Thai, so to provide a relevant

reference for the teaching of Cantonese in Thailand.
Keyword: Cantonese, Sam Yup Accent, Thai Language Similar Words

55

“TURFIE” T E AR GLATR, JBAR BT L CEiRT, IAMENSTIRERON T RIS
(Zhan, 2004). “JFIE” SR “T MG (Gong, 2003), RIGE-LAKT S —. fEREK “T k"
— PR “TTARIE” o B SCH TR, T T ARIE Y XA “ = EaET DY ETE” A . FEZRE UL
“CZERIETZRAT RN FE ESHX, UCNEET M RAT RS 6
T BSFERIX . TR A = BB RN, #LLC =8I Wb, 1ERNZRIEIET
FEE S (Tonsakulroongruang, 2000).

FERE, FAMX I NREE —FMRE MR TS, KU 4 #, sRRENHIET S .
AGETE RIS RS . AL, AT E YA X O S, DRRIE S B2,
RELAHE 70 2R 5, “RIE” BORRENIES, BFIOIERN—MIES . rHERIE,
BRI, REEMEFIES: ARG RARERIE N — e — s 775 . Brek
VBT AT 5 e A ALERE, ATEEShh. md, BRESHTE, 280%F,
AN IR RRIE IR B TE S .

BT, AP EAEKBIN AR AR R . BEEWE TSR, W RE A
BRKFEEMA LS, & “THAE” BERMRHEI NS TRE. b, “TIE" G2 HRIBA
FEFRET, X5 “TRAE" A T8 7 AERMUURRE SR AT FATRI, RERIRZ LS
] SR I S 2 ORI SRR AYE, i ZRIEHT <101 (Keu22), “iAq” (ken22)
S RRE R “IH” (keu22). “307 (ken22) 28 SR ZEIER “¥1” (sha33) “a9” (son22) 5/
T “7% 7 (sha2l), “IX” (son33) & &L M [FAEEE (IR IFIE, LR ZR1E, XAl H A
DA AL . 7EE 52RO FET, RURIL WU (2006) 302, 387 HZEE “ne” (keg22)
SIRFER) “2)” (ken22) HAERENKER . ARG HEGRE ST IR EHLS SRS SUATFURD .

BEIE B 1

ARSI FT H AT S A #1000 M5 o, HBY G SFEZ BRE VIR, 2R
H P 1) SORA ) 5 3 SR R ] o A BRI BT FURE SR ) IR AN AR TE 1R 5 S8 A RR I
F ) 5 R A S MER S H R IR REIZ I B SEPR I TAET .
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SCERERIR

M 19 B JEHR, TUJTTE 5 3 TTIRAT TR0 S ia], AEIBIS (AT FEAT 2 RO A L
AEEE . 2 20 )5, DI NRRIBIAH I, A VRSO RR . BRI, KT
“TUIERE T AR R HE TR R R b . (5 B AT A KB .

Phisetsakonkit (1946) 7t (PUEFMZRIETT 5 MR R ZRIE I RIR LT 5 ) Al Bk ig e
7R T 29 A “TTIFTE” BN N B AT 6 AN TR TE” IR R AR, WRIE AN B IR R

Anumanratchathon (1989) {1 3L 24K, BRERE A EAMNTEXLHER, it
HRI) (ZRIEENRY —FH, W T IR — S Nin], JUHRZES “T gt B AR TT 5 #
SEARALL. X RS S B R IA P RE 2 BB AN AL, JRETCIAE R EA TR BERYR T [F—BHE,
(BRI A i A

Todaechavattana (2002), Zs SChhii 413, (A Study of Lexical correspondence between
Cantonese and Thai) (X ¥%: BHESZERICN SR , WESFI7H, MTIESRE
AR 1571 ANEAdE], SREFFEMPREPIIE L [BRR R o WFFCIE S IRl 5 2 v 1] B Skont
PIEREAT 34T o 3 M0 A L o BRI R, AT FTRIL, A AR R 1189 A HLiA]
(15 76%) , JCER RN 1273 D] (5 81%) , HIRMIN R 1267 ANHia] (15 90%) , 1M
FERAXT BRI 1199 ANE (f 76%) o BFFLAER, TG SRERAIICN R, HHERS
ERAEMRNE . XGRS B AT PSR JE AN 5 IR 2B R A, AR T AR TE TR Y
IM&ER % o

Wu (2006) #5 Hi 22 AR “ne” (ken22), 51 HFIE “31” (ken22) A2 A Ul . BFFEM
B FRER A R ITERSERE L, DG R () R GRS SI0E T, SR BARE <ne”
(ken22) K1 R RE, JF 5 G <207 (ken22) #EAT 3 X ELEL, BoR “ne” (ken22), 5 “3”
(ken22) X IR & XA “ R ARF” NFRITER R

Feng (2008) ) (XZTEE SGLRLAMIAHTELED » A— R I IERFIE SP0E (R,
JUMITE B SR  WIE . R, R SO A E R N IC RG], AR, SRiEAT
A WEFOMRIEZR SR SCEVE . s HUGESEIETE, [ NG, 258, MG, R T ot
55 SN TE I B SO RO 2R o I FEE A ARk, AT 463 M FR & SR BLA] .

Gan (2011), IGMAybHi R0 —ARZ S8 3¢, (A Study of Cognates in Thai, Zhuang
& Cantonese) (I i%E: Z&. My JTHIEFIRIAR 7D , WSCHFFLRIE S AR S MIE T iE &
FAACLE, T ARV BRI 2 A e 1 AR ST IR RO R o ZIRSCRAIZRTE L il T M SOk
WeBER 2200 AMANE, PiR T 6 FLZRiE . HABA T MER RSN (AL RB S MBI E N
FEIREL 7 7464 FE AR BRI R 3 i IR e AT 5 S A AU, 17 DARVE R FR PR DG R . Bz,
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RWFTEAERF, R AR MIEA G R SRS, X =P S #E SEE I [FsE 550
REGANE A AR S B R

Kong (2014) i 7tiz X LUiE 5 22 B S B AR L ZRE 5 8AE (M) 15, Rib
PHTBTER . Jo S A LR e (R R REIR BB SR . B 35 Mo, 32 A4
Wi 5 AN, WES RN 330 21, 41, 45, 14, JIEIEE 54 ANGiE. 19 ANl 9 NI,
VA 4354 55 5% 53, 218511, 35, 13. 33. 22, 5. 3. 2. WA F M0 M SR A
JHERA A MR 5, ERIEE S & )2 0 R ERHE

WRAEFLHE DX LU AR 1E 5T MEE SR E, XHMIESHEFIES, FIHA RE. T
RIES G EREEA S, N T DMEEW eI AR R, ASCR T MG 9 A i
& AR 1E 5 A, N &

R 1RIES)NIERI A R AR E

RiE HE &~ P& =i f&FHA
GERCRE idagion idadln GO idadan
s 33 21 4 4 1
By M M A 2 &
ES]RER AN ka: 33 ka: 21 ka: 41 ka: 45 ka: 14
TN E FAEHAAN | FHF FHZE BHA FF BAA FA Lk FH £
e 33 (3) 21 22 () 55/53(5) 35 13
SR kK B fr Pt ¥y &
bR b fan33 fa:t3 fan21 fan22 fat2 fan55 fats fan35 fan13

n ERFTER, TOMNEEA RIER R, TASE RS M RRE L, e R S
ZRAE R, Bk, TOANERIB 2 (33)s A (3) FIBH . (13) RIS ZRIE R (33).
FIB IR A G IMIEA2 405, FTCL, T MEERIBET (21)s FHZ (22) RIFHA (2) ATH53R1E
HIMR-FM (21). BEAN, ZRIERImFHM (45) RIS MIIERIFIF (55 = 53) MPIA (5), MZEiH
HIRTH I (14) SR 5 ) MITERIB L (35).

i WIR7S

ARSCHRYE “iBOR AR A&, & EEF RERST TR ERR, oiERICRDGE T 5,
MRS S MRS S U SESER R A R 5N, HETE § WA — BRI
(Language Resources Protection Research Center, 2015), L7 & & 1000 M FH—EH R (75
Z5) WA, EEE PR T EIFON R, @ 2 BRI R K AN RE S AT
S, 16 H B B SCRTFS R AR DR () B R LR S & BRI . SO A5 40 i)t
R E RS, 2EFESESF 2, T 1888 AN E N —EE S/ S, H TR SR
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HA7. Zhou (1985), A HAE KA FLEEHIFR, 2 —Fhd T-0r k. 35 A AN & @i bs %,
RSB 1E AR & s o N gk, demifd) [5] B2, A [1] J (Zhu, 2010).

VUL S AT IR R B A AR N BB DL -

1 BRHEZR, 4--dse duneialsnd, 76 ¥, H =AU FERE, HEST RKE i, AEE
REF AR, S, CIEAK, SRS A: REZRE =1+ /)b
(2017-2018 4F) ZE M FK . R ESIEE =+ )/Us (2017-2018 4) EJF .
RN AESERE (2017-2018 4F) FEH K.

2. 2, RA4--Navgasad Sux, 68 &, B AHER, M RA WL, AEAERE
ARACEBRUR, K, SR, BUE: BA LA PR E R L MU AR IR
SRIR SRR BT R £ 2 E 2 AT

3. WikRSE, ZE4--Tuto nIonuINUS, 59 &, HIIR IR, M RRZE, EIEE
RESR, WL, EEMES.

4. 50, BA--yynse 03yne, 43 %, B ATRERE, AR RO, AETE
REALRREFTER R, KR, S8 8.,

i

MALER

AT B A2 B LRI S 2 B I 16 2 18] B ARARA AR BRn] , A B4R FE G 1)
WEAIE F 07 WFFETT 51000 ANy 32 B0 GO IZR B E 5 2808 L AR AH TR
ALY BRG] ] A3 N AR PR, & SO R] (F2) Al IR (BR3) .

MF 2 v, Feos AR E ) 5288 A& SO R ], BAA 5 AN IR 1 g,
X 5 ANEiA, PR BEGE R R, (HUETRER <47 (1au33) FIZEIE ) <013 (jau33)
HEZERIMFEIE, THRAGH “4)7 (1au33) Z45/MZIL, FIER wend” (au3l) LIREEN, Lk
NEEEFFERE T LN B A ERA N H OIE S, A

% 2 E RHE SAVEI T U 2 i

P8 | DU | THINE | BE) FHE | B | BB p= )
1 IH kau22 kau22 M| kau2l | R CERCHT RRO
2 % ken22 ken22 e | ken2l | REJ79R
3 1 ni: p22 ni: p22 wiy | ni:p2l | FAEMHLETFERE
4 %) iau33 iau33 wri | jaud3 | AL
5 * iok22 iok22 von | iok2l | BREHTUEAE Ak, AR, WIER], T RERR SR U o

M 3, Fon AR ) IS 2 8RB SR R, 34T 48 M. N 1 BoRiXEilL
SCIR] A Sm] (RARARLE , A SCORs A L o8 AN & 9 2k 7 ML LA
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MFEBIAHIFE N ERE, v Lo N3 AT
HH 14 AR, ER 3P 1 & 14 M7
o 6 ANHA, TR 3RS 17 & 22 1T
o 3ANHIA, 7% 35 35 & 37 T
MBI R FRE, ATLLSr A3H I T
JH 2 A, 763 3 RS 15 R 16 .
A 12 AR, £E5R 3 AR 23 & 34 7.
A 11 SRR, 7ESR 3 3 38 & 48 (7.
X 48 XA, ARV FL O3, (H 2 A At E A H 5

1A RAARLE, S A E A A,
2. TEAMFE, GHEM A AR,
3. i AAHIE, o A RARR,

1A AR, Sl AT E AR,
2. guE A, Gl AT AN A,
3. WiE A, JoE AT AN A,

R IRME) L ERIENEL R R GERARD

8| B | TME | BETNE | BF RiE =95
1 % tsha: 21 tsha: 21 % sha: 33 | FHZSHH LRI OB
2 I ma: 13 ma: 13 ih ma:45 | —MXE, Sl EAERAKE. ARBR AT,
3 i wua: 22 wua: 22 7 wua: 41 | P, R
s | m | kass | kuass “::’ kua:33 | BRI, Wi
5 & kai55 kaiS5 In kai21 —MEKE, ATGREMRGE, BEAGREAE
6 - i: 22 i 22 i ji:41 | BHF ()
7 R sau21 sau21 wih sau4l byt
8 i kau35 kau35 1M kau41 BHT (9)
9 = sa: m55 sa: m55 aw sa:ml4 | FHF ()
10 B khi: m21 khi: m21 A khi: m33 | FARPEMHEA
11 ” tha: n33 tha: n33 au tha: n21 gﬁ%ﬁ?*ﬁﬁ%ﬁﬁg@’ IR R
12 H tshon55 tshon55 %9 shon33 | FFFKEERR
13 % son33 son33 a9 son21 EARGIE R E RSN
14 % tan33 tan33 #a tan2l | A SR AL
15 ¥ tsy22 Y22 oy ju21 FEAE, 15
16 (34 tshi: n35 tshi:n35 au sinl4 T2
17 o sok22 sok22 qn suk21 B BT R
18 Vil ma: n22 ma:n22 Wity mw:n21 | #%H, +49—T
19 + sap22 sap22 Gl sip21 ¥ H=F (10)
20 i 50k55 50k55 190 ©0: k45 | K B bR R - 00 0 £
21 #f thon35 thon35 fia thapl4 | BE/KELHALR A A
22 7 khei21 khei21 3 khi: 21 | B&AL7ERE B BE A 4R 76 1
khe21 khe21 3 khi: 21
23 #r ka: 33 ka: 33 i kha:41 | firk, #ifE
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R 3 RE G SRE ML L E IR GEIEARED  (4k80)
FH | ®F | JOME | REIFE | BF | BB =R
24 J pha: i21 pha: i21 the pa: i4l | FAAMREILAA RS FR S BTG
25 T pa: i22 pa: i22 viw | pha:idl | %, KA, BRME” MR
26 b5 tsha: i55 tsha: i55 me | tha:i33 | HEM, HEAR
27 B thai55 thai55 (f:) dai33 | B SRR
28 % hai22 hai22 1oy shaidl | /&
29 (g) sai35 sai35 1% shaid5 | H
30 g tsi: 35 si: 35 ¥ shi: 45 | X%, [#H
31 1 san55 san55 % shan33 | K%, 1§
32 IR han21 han21 fiu khan33 | J¥
33 & tsan33 san33 i san2l | 3
34 W la: m21 la: m21 AT 523'% GG R R B
35 N lok22 lok22 n hok21 | #tH= (6)
36 /N siu3s siu3s B wsiuld | 4/, BR R AN
37 e khap22 khap22 i kap21 | FH, R
38 f pha: i21 pha: i35 Tni phaidl | ‘R EQIEE F AR 7S
39 B $035 $935 T so:41 | MNTETT. #655 RTAE A REBE(E 28 E .
40 = mo: 22 mo: 22 T mo: 41 | EAREFEN T E, WH 2. PWEREA MR
41 i thyt33 thyt33 20 tho:t21 | BN, 4
42 Jifid non21 non21 WU no:nld | UK GEREIR AR AT T A I BE 2% (R R A
43 [ ka: k33 ka: k33 fin kak21l | W, FRFF
44 Hj wua: k22 wua: k22 1A wua: t41 | fim’s
45 B tshan21 tshan21 $u | shands | BITEA, BEOK: —EK
46 R an21 pan21 R po:n33 | —F&EITER, 5 Ag, HEHELE
47 b ma: us5 ma: u55 ) me: w33 | —MFEE, SHEZR.
48 by s€i33 sei33 G si:22 | HHF: 4

B FEARIE TR EHARR, MM E T LAY G 521G R A F A o A

W7 S 1000 SFRUWIERGE S04 G ER, BURR RIS ORI R L
(eI =TT R IR (U, M 2 R 3 B, RO R SRR 5 /8 U
148 AL LRI B8, R AT o R DE B I A A R T 2 S RO B T
B B TR
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Wi

R FRE, TG SRIEGEARN NS, JIPEAR R RIE. EARFRERER,
XPAE S A S ORI LR AAR], B TE R 5 XS i) SO R A, A 48 A A
(3] IXEIR, ZRTIXPRE 5 AR — XA &I, IF BILEAEAE TR — Bt Al 3X—M Al
FEF EZEF R WP RERRIESS, B EERR, B8 NS ETF0 L —) 7 AdE
HERE, 7R AR, XS ARA “ FL” (Zhan, 2004); T B AL G B ZRIE I ZR I B &R
[{)—A~733C (Duan, 2014). Bk, AIRASEZ A S0 AR AR A EAE - E B R J7, Ja RA Lesk IR
A EEBNIA B B o T ILEA BRI 2E 204 1) 2 TR A S A R 2 SR 1Y, AN
R . U T80 (500 k%), IXANTIBA AR IS I <38 7 (tsoksS) 1K i 28 i
(Mahatdhanaobol, 2012: pp. 190-191),

WHFEER, MJTEE 1000 F2 I8, |G 5268 E SCHIF S S R, Sk 71N
H5RENZ I ES), " TESHEVIRR, ATHTESEATH, W5 XAiE SR
Wy, G, HEGE S IREEH: B IE S SRR FEZAL, S0 I RS WRE S
F77 (Carroll, 1968). WeAbh, 175 20T b A i1 5 B0 RISRAE AN [ 27 2] g J1 7K P 24

AN F BRI TS A 1000 FoREAT R S RIS B AR . SEbrR E, IS
(RRBALRIS AT V22 AR 7T, U S FRIB I AR A A M 2R1E 1A, B, FRERAD AN vy
(hap21), & “P” BIEERTIFER &7 (hap22), t2& “H” e, s SO B,
R SRE I S AMERIE, DUk fE skdt— P e 5 e . A EARERITFRE
R E AR 2] SR — S SEHIME R 25 50k, JFReis I BIsebri#es TAE L.

References

Anumanratchathon, P. (1989). Knowledge of Thai Language. The Fine Arts Department, the Teachers
Council of Thailand Trade Organization and the Sethiarkoset. [in Thai]

Carroll, J. B. (1968). Contrastive linguistics and interference theory. In J. E. Alatis (Ed.), 19" Annual
Round Table (pp. 113-122). Georgetown University.

Duan, L. S. (2014). The History of Thailand. Shanghai Academy of Social Sciences Press. [in Chinese]

Feng, F. J. (2008). A Thai-Chinese vocabulary correspondence study [Master’s thesis]. Xiamen
University. [in Chinese]

Gan, Y. (2011). A study of cognates in Thai, Zhuang and Cantonese [Master’s thesis]. Mahasarakham
University. [in Thai]

Gong, B. H. (2003). History of Overseas Chinese in Canton. Guangdong Higher Education Press.
[in Chinese]

Kong, G. Y. (2014). A comparative study of Thai and Cantonese phonetics. Journal of Wuzhou
University, 24(5), 60-66. [ in Chinese]

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022 99

Language Resources Protection Research Center. (2015). Language protection project-project
introduction. http://www.chinalanguage.cn/gongchengjieshao.html [in Chinese]

Mahatdhanobol, V. (2012). Chinese words in Siam, reflecting Thai-Chinese interactions. Amarinthon
Publishing House. [in Thai]

Phisetsakonkit, S. (1946). How useful are Chinese and Thai Dialects in researching the origin of Thai
words [Master’s thesis]. Chulalongkorn University. [in Thai]

Todaechavattana, M. (2002). A Study of lexical correspondences between Cantonese and Thai
[Master’s thesis]. Chulalongkorn University. [in Thai]

Tonsakulroongruang, Y. (2000). From A Sum to Yum Cha the Legend of Cantonese People in Siam.
Nailn Shop. [in Thai]

Wu, S. Y. (2006). A comparative study of Thai “Keng” and Chinese “Keng22”. Chinese Studies
Journal of Kasetsart University, 1(1), 89-100. [in Chinese]

Zhan, B. H. (2004). Summary of Guangdong Cantonese Dialect. Jinan University Press. [in Chinese]

Zhou, D. F. (1985). International phonetic alphabet self-study manual. The Commercial Press.
[in Chinese]

Zhu, X. N. (2010). Phonetics. The Commercial Press. [in Chinese]

Name and Surname: Paphada Taweeaksornphun

Highest Education: Master’s Degree

Affiliation: Huachiew Chalermprakiet University
Field of Expertise: Chinese Teaching

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022 100

2 B L EH| AR DU BT R TR0 Kt
THE ANALYSIS OF FIVE-YEAR UNDERGRADUATE PROGRAM FOR
CHINESE TEACHING PROFESSIONAL IN THAILAND

KBSt
Nopparat Jivakul

P UK S SC e H E F SC  EEAE

Chinese Language and Literature, Nanjing University, China

Received: March 18, 2021 / Revised: August 24, 2021 / Accepted: September 8, 2021

WE

H A28 A RHGE BT TR R A R B R A R TR ARG BT . HAs ml 2557
BRI HE, BFRNESCH, BT 2. (Ha2, RERLDOEBUNN LFER FRAEEZ AL,
N T I TR A RRDUE FOM R SE PR L, A 6 L 1 AR AN AR AN [F) 7 3] 3 X DUE UM B 5%
IR Ko Bk, @0 TR d AR 2 AL AR A, “ARGEZUT L 1 11 BTk,
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73 ] o 48 1] AR DU O (55 77 AN ZE [ DUE B AR T IR 8 5 2%, Rt AT Ot v il 5 57
B, RERIRACR .
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Abstract

At present, the training mode of undergraduate Chinese teachers in Thailand is to train five-year
undergraduate Chinese teachers in Thai universities. This has been characterized by various training
modes, practical training content, and wide training range. However, there were many shortcomings
in the five-year training of Thai native Chinese teachers. In order to better solve the practical problems
of Thai undergraduate Chinese teachers, it would be necessary to understand and master the needs of
different learners for the training of Chinese teachers. Therefore, through the investigation of five-year
undergraduate students and graduates, 11 universities with an “undergraduate Chinese teacher specialty”,
including five comprehensive universities; such as, Oriental University, Empress Dowager University,
Lankangheng University, Kongjing University and Art University, and students from Chiang Mai Royal
Normal University, Chiang Rai Royal Normal University, Rachanakarin Royal Normal University,
Zhuangjiasheng Royal Normal University, Ganpengbi Royal Normal University, and Zhengda School
of Management issued the “Undergraduate Chinese Teacher Specialty of a Thai University”. This paper
collected the basic information of the respondents majoring as Chinese teachers, learners’ Chinese
background and situation, and the specific situation of the Thai university training, as well as focused
on the investigation and analysis of students’ Chinese level before and after training, and Chinese
learning and methods during training. It was found that in the universities, they only learned basic
Chinese knowledge and teacher theory, and almost had no Chinese teaching skills. However, learning
the teaching method of second language teaching was very important for Chinese teachers, and the
successful application of the teaching method could make the classroom at least half successful.
Therefore, in view of the existing problems, this paper put forward some countermeasures and suggestions.
Consequently, it is hoped that this study could provide a reference for the training of Chinese teachers
for five-year undergraduate students in Thailand and the related research of Chinese teaching in Thailand,

evaluate the training measures in time effectively, and improve the training effect.

Keywords: Thai Chinese Teacher Training, Undergraduate Chinese Teacher Major, Five-Year
Undergraduate in Thailand

51

i[[3

It 5 L e 5 PR o DA L st (7 ) 4 sy, DUIE 22 O L s SO AR A A S FEL B 5 5
ST EE TR, “POER” MAERBE TR “DUEA” IR 2 DUE BUB LA R K,
o 8 | R DA 0 ™ AN AL D ) R 2 R AR A U M 3R BRI IS O 5N R
7 [ WU 3 A1 e v ) R DU RS K DG E UM SRR, AR R I A 1 DL R P I B 5
POBHUTE B IR R II3CHs, (et 7 R E PUR BRIl A R, (H2DUE U SR A
A AR 2R B DOE T BE i Z () # (Zhao, 2013). 7EZe E K2 WAR L E T a1 77 A 100
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UM, XMEFEAEJERE, BREZE T CLNRE] 7R EEE, Oy 7 e EHa
BERMPUEBATR, B 2004 FEZE BG40 S A [F s BAE AR BOT ek 77 A4 005
FUMM Y “ AROELCE LN (BRI —— 4+1HIEE, 4 FAERESZ “ ARUER L
FIRRER A +1 SR /N ARGAT A0 S, A1 . BIHEOLE, BRI E DS
HEARNMZBEBE RO 18 Prcdy, sl 207 K% BRIERSE, JLEURSY: . 2R
VU ER A MRS AEIE 2 IMVE R 5 JE R B RINE RS B AR B 2 5 A
EZRIMNE R H R RSN FUARM] [ Th 550 F iy bR 2 5MYE K 55
7 TGRS, DR FETE R 2 TP R 2 5 IE K B Bt (Khurusapha, 2021) o 55784 005
POMZBAE LGS, TTRDAEBINE AR IR A L DUE BT A Rug e —.

# E TEH ARDUEBUT R FF IR

ASCE RTE (TR EARDEZITEALIEFFIUR A& R 5D, RIF3 “ ARBRE#IR Ll
(¥ 13 Fr K ZE i s A BV AE AT TR & SRR 2R S 95 i (FERLZE 57 A7, ERlk/E: 38 fi
CERMPAEBRBT 8 DLFEND ) MAIFTERIR A AT R BRIARF . BRE R FLER
SARRFE TSR AR E NG 2 5ME R TR BRIE R R ARk 2 RIME R
FEH U 2 5UMTE R Y HRE 2GRS SIERE b, 0F 11 frkes. HalinE, 2%
T RRIZR B R AR A A L DOE LN EIR M BEA NS DL UL K TR BUR A B A7 A 1 R L, 22
RERZ LA A B AR BT VIR, I R R B U5 R 45 AT < R PUE UM RS 77 1 BTk
KA G ZRE RSN ELLERAR, EEAS TARDGERA LA AR AE B
A FEMPOET R 2 MPOES ] LDGEA A LS R E R R AR LS B AR

R 1 RERZIFRARDGE B 7 LA — %

Hrp RELIKR FREE #HE

1 % e o 2004 TF I LR
2 PN 2004 BT #R
3 I R KWL R 2004

4 FF % B2 KT K27 2006

5 LA 2007 BILTBt
6 HEEEZRIMIE RS 2007

7 PR 5L SITE R 2 2008

8 BEXRERF 2008 HIL T2
9 T 3 B KM K 2008 2009-2010 {244
10 SRR 2009

11 IERE R 2014

12 FLRE VMW 2 T B2 SRS K2 2014

13 BTN E DRSS TN EWNES 2014
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DR BRI 28 [ UM #0R & A 2 AR ZUME TR HARIRLUE , Brbl 13 prds [ K2
ARHE A LDOELIT IR B EEAM A, Z 8RR B = KB R Hbm: BAEAGR.
PUBHEAKNR 5 B R i o

1. BERfFIIR IR E R E 2 I RARIDOE BUM R TR A4, 20 RO ISR IR %
REBS N Tt Ui 2050, EANTH Hin. AN, R SREEE, B AR NAMEE
WS 152

2. PUBEARFIVURTR, AREE 2 E A L DOEHUNE R 1 E BB R IPUE R %
FEREE b REWS Is FIDGEAR il & B, N T A g .

3. BN TE, ARHEREA LDOEHITRTRI 24N BA RIFEE, /&2
AT ARE, UMY B A IR, el Oy A B R

#FHEHEA

ST ER, TF AR DU LU T f 28 #O8 e, mARAE
B IR DOELUN R BARRIE B E . WA LHE BEEAT7ik, WOE R TP BEDOE U Ll iR
AT HE. KES > 2R KA DOE Bt T BT B TR R e A B 9o, R DUSRAEZR [ K25
o W E B, B AT %, R TR S A A AR R [ /S S I S B S 2T A
Big%, JIF 8 AR E e HE AU RFE AN~ 73 (Jivakul, 2017).

1 b Ef . DU (AR R EORERE TR SRR B NZ K22 A, Al
WP E B, B H FEASRA L &, REREMET R RR, W2 R BT T % 5%
HE . XFRREA 3P HEERRIMERS: PSR D) 5 5T R A R IE R % . TR
TEREEAE L F ML 8 IR B HARr R, BN IZ A BOR TF ORI B R 2, 225 AT DUE R AR KA
FER ¥, RSB HIARB AR AR G770

2. W Ha R AR E LB H ARG R BN AR EFNILS
SIMEPRASR AR , B2 b E RS2 BT 2 — 22 ), B OV G R IR
XA, KB HEGIR — RGO ERME TP R TR, REREAZ VB IR LAY 3 F:
(1) P E B 120, A 2 PSR iR 2 MR A A 2 5. (2) A
B LA, A3 2 POk s S Bl - B S 5K DV KA R B R 5V K72 (3) kb rp [ 27
240, B AGEMERY:: SRR FLBERY: . BRJERFAFRTT K

FEVUAERE IR 2 0], ARl a A i 2 i SRR A E B B R, DO A 9%
B, WA H B AR 2 AR AR AR T B2 R R b [ R R S VR RS RS IR T H
— AT LT I A

F R PR RE G RX SMDOE B AR XA H . AR e R S 3R
ME I 25, BRI SRAG R [ R SR AR R 58 A i o R S 3t s 2
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5 TSR T R AC AN S SR AR RS E I B AR AR RE K, S AR AR TR S A
iR I PR NE IS

R 2 RERAARIDOEL A LR G B IR I

- B A HESR
FERZLRK: FEREEIINH HER¥EFR: 755 E IR R
1 ZARKREE 24F THRY 24F
2 T3 B RKIMIE K% KRS O PN 1%
3 Fr A TR Bk B I R A 3F M TG R AE . T PRSI 2= B 14
4 | HEHR R MR 34 I e RR 14
5 | fLECKH: 24 PN 24
6 BERERE 24F JZ TR 24F
7 RIT R 24 e A R e R R 24
8 IEpRE SN KRS ] RRR A 144
HEZM

H A28 OS2 O R DLy AR . 28—, SR A A 3, g4 . BHE
KHB T3 KA DB LT R I7 Tl 2 I P AL
1 AERA. KRED AR E FRAEEZ TR R EORE: AAER S P2 S st R
2 AR E RS GAT it CRLIEZEMIGE BRED o FEDUE/K B IRRSTT T, K
Iy KEAHREA MO R IR R, BRI 22 S DOE R 2 A i B ik o Horb, 007 K5
SRR FZM T, BT LR = Gsh, EHE AR PAT (5) st (UlRe 11751
PAT (7.4) &t (DUEFRENIH ) « BRJA R EFA IR LRI REAF, (HEWR A
BUH PAT (7.4) St (PUE 5 RE/151R) » AT A SGE ST« BUABCRA R K R 15 BB I 2
R, ERREFMTTHARNE ABRERS, THWT UG N, B RE TRt Rl
A BRI IR N IR, R A2 — B N A TAF 122 SRR, i AR iy Bk S
GIE AR IR N
FHEPCERHE R BOF £ TiZKE )5, AR EES AN FIFAR T . 25,
5 Q¥ SRR U A E B AR A 4 R I A B
2. EgG . FE 5 APRE 5 AR ENS AR, 24Ea— R R
IFTa), W] DA FRg DU BTk s . RIER Sz B g — A 260 5 B B AR RS —#E, BIA
BRI S I HBOE % S DOE I 2 A AT R AN 22 524
BEARKE, ARHAE T, DOBHA T AR ERA K, & — R AR A IS
KV BRI 2R EARIUS SOOI . PRUOAIEFRZ T bR 22 A RO A ZEL DUE AT, Bi%
HoA&— S PUEILAL, XA RENS AR S DOEBUMHI STEA X 55 . A T IXFERISEAL, 21
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AR NFTT AR DU 5 ST I URAE , G DOE 20 N R 5 A M R B S BAT . (HAZ
T2 Rz T R AR A R B, SBOZ L B DGEKFZZEATE, BRI 4R
HARMNFIHRDUE ], FEORE EMBUR 2 R, BRI REBZSEAT .

TR PUBHCAICAFAEIM B LG /- A . ZUMRAN TR IR BMEARRE « 25 fE
SEAGTREE (Lietal., 2020). SR, BB Z EDOE AR RE, 28 [ ADUEHUNAT TIRKK
few. ITAER, 28 FH IPOEEUTHAGH AR, BBV . BRI A BT a6 AL DUE O
FUA R A RE ), 28 AL 2t BoRbR S0 B 77 2 ) PUTE B0 . Al AT AR VS R 2R ) S0 AE
T, MREESCAIE SR E ROV T, BEDUEBCANRRE, BEALDGEAIN
FIBCRZE RGN, B ENDUE LS5 WEEDUE SR R EA L BUM R OR R

DBUA FIAR SR SCHR, X 28 [ LA A RHOE BOM R R W FUR D> o HET L, AT
R TR IR A B AE RN A 5, IETR H R AT URAR st B A5 T 20 A RHUE
HUMIRS i, AR TR ARHERE R S AR, FREAFAERT IR, FFHR AR SEAT L
FATABE— BT AR 2 TR e N T AP o2z EASRIDUE UM A SERR e, T AN 4R
AR FZ R DOEF M TR, A EOT IR E . B % 5505, B2 FRE
TLAEHIARIDOE FT RS IR FIPUIR K0 5

WrICH B
TRERAIF R TAERARSGEBUTEIREE, F9R S M I DUEHUM . iX L B AR B %

AR ERGE EDOETF G - R, 2 E A L DUEBUN I SRR 2 [, InPUEK-r
AR A TIRHCEE TR o IR L ) FURE X 28 B DR AU KR e AR AR KRG o AL, AR SCAy B2
L EWETC, AR L DOE FITET I AL 8, B XA 1 [ R H — S0 AT
FATTN X IR FUAE LT JUAS T T B AT BB R 3

B R HESD ZR [ TR A RIDOE SO IR A ook, s E E AR B
DU R o

55 T AEHESDZR [E TU AR ) ARNE BOM R 77 2 A sTik R I, fie fi 22 [ ol b A
SCAAL R L, A A TSGR E PR BCE R EHE T AT s R e .

= ROV EA L DOE BTN A MR R 5 TR DL R B DOE HCA R T TR S % .

JCHRERIR

COCETAT PRS2 [ PUB HOM BEARSK , e AR = 0 B ™ AN L 1 1) ey
SINFREE o AL DUE TR [ K DUE B BATIR 05, A0 SERr i BUE 2 S 4k,
TRAR A A 2 S BRI i, GBI B A BUR, T DMEDOEBCEEA BUR . FEI,
R, AR T8 0T 1 15 77 30 28 [ DUE e Fk i R A 8 R
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#2021 41k, XX B “ ARHNIEHM L 21 3 B AN TT 0 RIS B
WA, FAVEBIWEZRIONLLIR,

[FAEEL 1 (Fe EIMES KA L POBIT B R 7750 ) (Xiang, 2010). %6 7t LLZE [ 14
I K22 BT T B, I IZAR POE A T L I A A AR TV 2 i DUE K347 TR &,
S AE N AR POEACT SRR BB, 4T 1 28 B TVE SRR A0 B TE A B IR A A K 1
(R D0t 78 [ 25 5 MK ST B “ AR RRSOE A Ll ” I DGE BOMRE FR B 7T, (R 206 5
AR, R — P R Re, RS AeA Uii.

B A A /N 22 DU T TR R T —— DA ZR [ TVE 42 9 41) (Zheng, 2012).
W SCORTEDCE TG AL 3G TR A&, 3 A 7 DO TV AR O B A BREEAF AL I 1) 5 PUE IS
R TR AEAE AN o 8 B DUERHR S #UML v RR, AR AT DS UM E: 77 (K U 1,
(ARG TAPEER S IWN- I EA VWS E S RS 2 53 N2 QS RV S o E A R LU LS W N
TR, BRI B R AR PGE B 5 MR T T AL SRR . (HIX AR 7
B iRIE 5 2, TR EEREARR « 1 H., B0 550 7 Bo A& BRI AR 1 77
IR TR . KB 73 IR DR A Tl A2 A DU 4E 22 ST B AR, 38 TR ET RS EIF HM#EE
HEAIR S, (HRAERTIIAE, AR EMR S HEAMR I SEEIA T, RG24 B it
T PR LR N B PR B Bph 2%, RS P A MR SR AT . HRR AR DA
AR HFERIRE CAIEE RO OL T, ik AEENIEZ Je RN, HBnaid
FIA/NHIHAS o

AT SOR R A A R Z AL R AT W W B “ A RRIGE e Lol ” OIS SR A A
W FC A B AERE AN S A 7 SR A, B At A B8 L 395 SR A7 AR ) ) LA B0 T i AR DU
AL IMTSRREEN, SR T2 G TR RS2 R AR T Mo B, AR SCRAEARATTY
WEFC AT il AR R b, EATEE— PR SN AT AT L. PRI, A SO LRI ARRIGE
HOT L (e R E A EML A AT &, WCSRABAT I DOE 22 2 F 5 BRIRBL R 2 ST R v AR G
B, RIAFERI R, IR 5 IR ST

BTk

1 SCHRRAIT LS : BH RN 11 P KA ARRRDOE BT L 77, @I S R RIE & b I R KR
M2 BERE BT SCHRIT T, 7800 1 R IE R AR L PUEHUME TR DL, Bt Eam i &
kR

2. rigkid: IRATHESRIFURRII N A, PR ARRIOEZEE T S A AT VIR, T R BUm
ARAEPUERRERITE DL, IR A AEDOEE VAN, IF TDUEZEA HAR. SREZAA . IRELE
SHMEAE, KA S I REAF AL RS N 2

3. PAZk bR E R SRR, EEAE = R EPGEBUN L G E A
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L, 2 H DOELE S o, LRI B RSB 27 0 HAA S vl i o A o B R ——
)55, AT TR . BBt R, W3 R AT AR 8 N LA PR

FEL VT i) 1) 5 AR AT AT LRI TSI B v i) 5 I, SR 2 PR DL RS A A
Oy DU R AT DA T B o8 (AT T E R A G ) , v DO E B8 . EF AT
SCHRIFFFE . 7803 T e B K AR L PGB BT R (A i, M A IE 1R & 4, 12210 45
WAL R, FEAE T ARNGELR ST ASEAG R S IHDOES R, %8l
(I 52 2] S DB AR I 5 28 K 1 9% B L5 A A P 2%

RIEIN A (1) ASCEIE Facebook Al MR {5 LA I AR IE 22 £ I i) 25 A U
BEAT T3S0, FHEMATHITCIAS w Gl sl 5 HAb A sl A4 4 55, DAREBh R o) . 3%
[ 5 25 2 R 1) 25 P B R bl s 4B RY , [R1 %  n] DUE S F LRI TE 2R B B AR 2L . (2) 7E
h [E B ), BB E T R R I R RIS R Z T kAR, FERHBATTHEAT T ViR A
B, JEHF R AR A

R AHE: A SRS, ARG EIR S Word SCHRAT . o251t Ak
A 3 A 27 4 95 7

R 3 R E KA RARDOE IR TR R A 5 el A B 6 s

HeE KL RS S VRS
1 W RRE K 5 3 2
2 RITR¥ 5 2
3 TEIA B HIME K 4 3
4 FP % B KT K27 10 2
5 LA 8 3
6 HEEEFIMERS 4 3
7 LA R AR B SN K2 2 9
8 BEXRERF 5 3
9 NS E SN 7 3
10 SRR 4 8
11 IERE R 5 -

BAH 57 38
ERESENEZEHSAS 95
YRR ERIFHEKE

RAEER 3, ACHH 95 Rl R 5, 4E 57 442248 37 LRk A: . 57 #2242k H
T PREE, SR BTAER . 1R PRI 5 BN 37 A E AR T TR
R TR AL R R RACR o

HARHT UL AR -
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B, EFESCIRIT T SRS, Rz LESRRE, FeeN e AR RE . DUEHEY
EMETTHMRSES, TR T DGEBUN LS - sk 2, A NASCR 51 F 8897

Hok, R R IR E S AR R DOEACE . FEATR I POE S IR0 DUBEIRAE 2 2 [t
PR F7 i B DE K ROR AT TR A A o DUEZUMH) %l e 3597 m 3R R DUE AN
XECER YA ROZ RS A RS e ) BHEGE EDUE TG o B S AR AR R R B B A, S 4h
RN R LA FHRSEIMOFEBIF R, DU R B @R HK, A EXHZ L
(R ED AR AT P B AN R, SCERAATT DUE 22 ST R . WD iE A, IR ARE 1 & 45 R A
SRR 2] 7 SRR s B IR . BB VORI T R R B B IS
HAT AR 7KL m 8, 4 BeREIR AT 5 B 5K e N DUE UM

H=, @ fE, 2 7 ztk e R s AR DUE FUM S B 2 15 B T 85 9% P 1 50
TR, PSR PR R HE A

HOU, FEWH R ARG, A SR B T 3R 2 I8 -

WL R

TR AR DOEBITREFFDOELI BN

TR POERFE B E EHBESS . R E R AR IR, AR 3k
R 2B RBIRE 2 [T DGETREE, A R UTHE LR R iReE, $hid PUE
MR R R R, BB AR, W SEOR A DO A A DX e [
B LS PSRRI, X R EEE S REAE R, AR RMEE AR 2 T TR, D
PR — YA T ERIGE BT RI T 30, BRI G 7 — AR AR,
EE AR i PUE 5 1) 22 2R I B R R BOMAEDR, 2B DGR K H 2 M ERE 1L, Lo
I, B SRR A RN, L anAE i B SR, AR R OGS A A [ SR AR R
R TREN, ABATEAANR, A RZX AN E N 228 EAGEBOE S Ft kB A2 R [
Ko

TN AR, AR REE LA LA % 8 A I DOR R = . I ALR B,
48.42% 72T A I N B H O NGR, X3 TIREEM A AR, 29.47% 525045 A BN
DUONARATT Q22 2 PUESLRY, AR R 22152 20, AO8 B QPGERIHRIGR . 20% [544
AT EA AR B bR, BT BRI RS R T, BoREEE AR, RIS ZATT
IR AT B PR, MU TN R .
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2 4 PR RIS ECA P 1

IR /NTHEE B
EEABRZ 11 (14.47%)
[ 22— 63 (69.21%)
PREEA H 2 (5.00%)
ESIIE e 8 (11.31%)
HoAth 5 (5.26%)

R 5 AN RIPAR BTV P E

IR N
T—ZIERA R, XBIARR H AR 45 (48.42%)
WFABL, DO ARG — 27 (29.47%)
BENEMBR, EHHT LENSMHERTY, Gk AR 18 (20.00%)
BEE MR, BRI EE, Wk 1 (2.10%)

SRR POEIRFEBRERAE L ELBUK . — SRR DUE PRAR LURLHR 8, X2 PUE I 222
KU, X RIE R D AN, Mo 2R 2 AR 1 S WARE . AR = =4,
POERIEMXMERIRTE TIRZ, WE JEZ R Tk, Wil Wi, B51E. IS N AR,
B, 0+ RAE—FHPr B 17— FDOE K 2 ARV SE N, tinfeimiG g, 74
ToiRPRAR S ARMENTE . 1 C B D B BLCIZ AL Ol . TR SIS DGEARME, it
S DGRBS A R Ao AEIX— B, X PUEACF BB R AR, B — MR BUE K
MIaFpl ey, AR DOE Y S EIREAL BEE AR AL MRS, W POEHEE LA s =
KA, R IMARAERT 2225 (AR I R FE ft o X1k, 22 AR AT AR FR I8 2 T LSl R A
IREE, IR DL E T80T A AE AN U N F

BEAL, A A [F] 22 BRDUE 7K P EU B e (22 2 — e PRI, FUMARMESE IR 2~ el
o [ AT DU F A 2 2R I, AR EAR ™ 1 5 b, S5 AR G 1 70 R e i 22
1A, T ™ E R i B PUE H: AR RR T, 37 1 #Um i #e B A5 LA .

R 6 N T ZAEERRDOE R R X

byl INHE
e A 14 (15.79%)
B 58 (62.10%)
o 16 (17.89%)
o 4 (5.27%)
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R AEN B RRER, WHESRKE, 43.16% HIZ2EAEARRE S PUEH
Tl B/, XAREARIERIEAE R G, 2 —BN ARG, B — 50 A ALl >
SEEBRVARTIE A —FF, (H 53% HAEX AT b 2 SIS O AL, Hhf 35.79% MIFAL
JEU PR 2R (R N B DL B UER, X A R R U LA HE B, 5 ol e 2 Al 1) 22 A e e A9 S
Rl A A S AN AR R e A A PR A B R R . (B AR 7Y (17.89%) HZEAEARRS
ARDUER AL E A S, ATRET —Ber 3, AXIAL S e, 230
P, AR YA 1 L ) D B A R . 3.16% (1A — R AR XN 1% L I IR IR AR,
T AR [R5 5] FA I SEAR, L DRIE T DU M L B e AR R B, AR IR B VRAEE L I O T
PR T POE TG G B SR, MPOEHEANNEBONR, TREMY ek,
LS. HAhIE S AR FTRAE H, 8l S A IRV RS A D, 11 B
DUR A5 AR BTl A 243

R 7T AEXNPOEBUNE AL

pri A /N
—TFLEX 5 S AR, DU i R DR — 4 41 (43.16%)
—FFaRS 5 S AR B, BRI PG 98 ES 34 (35.79%)
— IR B S BAE A, A IR & 17 (17.89%)
—FRUERT S RS A T, DR FAS TEAK 2 (3.16%)

VUSR8 5 2 ST W R b o« DUSE 2 ficJa I ERAR 22 ST B B, Herb KR 0 BRAE 2 K T
REZEGE JsE ST, R AR S 5231, BUE A AR DY 0 BORA W s BOUE 5
FRAIE 5 BUE e I HIURAE o SOA 2 2 SERr Lt — il 5 225, Al A P 0 1 AR N .
SR, AEAHERIE, RRAER ZH/NEDOEHUN, i f Xt FOMBEADGEE 5 MR — &
MR, LRIt s s o iz G RPOEDR, FHEcT B EFHE DOE 5 BUA BT B R /AL
DOB I i 32 5 A 1), A B AT A A A S ik S B0 . Nz & BN 2 AR 55
FIERAE o X T2z Lok, TUFE ARSI S 20, IR i 15 ST URAE, T EA
A LELEVERRRIE O L, BB E LI ERIR . T LI IR & H I RLZAE T80
TS AL, Rty N NS AER T E, (E AT A D5 IR R Sk S AT, A% B
INEHEEETE

Fhh, EHR R E 2 T SCRIPOEREE, KA [ ZImiR, ZImissd:
FIDCEACTIRIEA B BRI R RIREEE, DO — A B B R B =2, A 2
HOR T L S XA ERE, RN A RS R AE IR, D mPast. P s s
I, 207 USSR, 165 N BEREERD, TR E T IUERMAT =DM EHR ST AR
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FABE T ) R BR AN S 2t b [ 22 0T VRN, 508 5 I AR ANV L 2 AR o) U=
I OL, SO T 22 27 21 RSP AN 2 0 A 207 B R

UM =L

FESLFR A, S A AR D R O A& e B S0 34 2 e A B0, O A AR AR O 5
ATEEAA RORTEVE B Y o 28 B 2 A B AR MEXT O 1 Bk R s s i, — At o At AT A
FOIEMIAL Z M BT A5 2, 5 SRR« A REUN I T7

B, —BORUAAEXTRIE G 2D, KA 2 A 2 S S AR, b R
D HR T BRETUF I A S M A EE AT

1. ZREEHIM

REEBUNA R AL P L IR 0Nk, AIRE EURIENE, MO T

Bt ARAT HE B o (ER QR T A P T, SRR N B s AR 1 R AR B =, RO P
DUBTEFIRA, REERE B, BRI UGS . BTl QURFUTKIUHEIAIZRE, 4
(RIDUE KT8 2 RG, Rl R POENT 73 A BT It A2, 1 Bl R i . — 40
DUR TR AR R R A HUTAER, 1 A DUESE S A R s AR R, A AR DR R 2 Al
BRI DH L X BRI AR M DOE BTN B 27— € (K & 1), AE 4k
FAEBOMRGE R IR I A 0 I

2. hEEHU

UM M & W5, ARSI AR SR E S, EIRE L DDGE

NE, IR Z A EARANER B RIERIE0TE S, A RAFIE S, B BORBIR A 23 O
AR F AT RELE A A A DO KA B — M R . T TR DR K 2
AFE, R ER IR ERCA G AR E, A E R DOE 2 I R DOE AR RGN
AR 2 22 A4 B v YT Y RE 130085, YO ERZ M 0215 5 A, #A1E 5 A K.
A, AR TS RS RS, ARFERBUT RS AR, TDOEART
BRI BN I EA1E SRR i T, A BN POEHCEEAE IR T o [E O LA
MR R el IR AL -
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R 8 DUK BRI T5 1507 BRI B0 T

BUMRA M#AE FEREHITRA NS
IR ZE 5 B
%37y te Nt e
R EES] 21 23.68% 10 12.46% -11.22
A EAR iR 22 A TR 20 22.62% 8 10.35% -12.27
PR L EAREA I E 2N 18 20.52% 19 21.93% +1.41
S AR T ) 1 2.62% 3 5.09% +2.47
B A1 S 21 23.68% 38 41.93% +18.25
DEZ s &Y ER 5 6.83% 6 8.25% +1.42

MF 8 T, 2EASHDUEHURR F AP, 25.3% [R5 AE A3 B0 e i A K77
EHEY ], RO EEMEM GRS 380, A BN E F 1 IpE A B AL A SR id i Y,
BB ZAL MR H . X =305 EL 770 23.68%. 22.62% 5 20.52%, (5 Eli/b ZU-IE
AL IR HE N T (6.83%). MHE L RKE, BIMBEAEARIE L F AT R, 42.94%
(2 A A BT A BN PRI SR 5AC TR s, JRIRE 22 fE R DS FDGEINL 2R %, IR
LITHE L RAERE BT, (HRBUTIEHBCHE 2 RIS B 35 2] 5 BIE VIR,
KRR 7 A AR U R B %, BUBRA IR, 2 A S BUT R BV I L 31 L 0T
BRI EL > 13.48%. 11.37%. 1k 202 M E 45 D2 RSN E I EHE, BT
SEBRAS R B A7) PR 2 A 1 B2 LU A AR T

ARKE, UREL T (R 10 8 1 S E T BOTAE BT Rh G 5 AT 205 S i 1) B . 2R 48
YO I P 38 B BRE R BEAT DU HE 5 AR AR K s, o2 S I RETE 45 22 1R 20
K, FAEMDUEKFIR SRS, Horh BGEYT A CE T T W BB . AR e
o ] 0T (2R, AR 31 2 e 52 TS 2 e ) o [ B0 Py B2 RN, e ] 0 A 2 2 35 1 1) R 2 3
i A 2 17 22 3 PR A

HYCR S I, i ] 22 ot o B SOOI R — 3 1 T A, T R m I 0T it 2
SCAR T AR R, X T A A DGE KT IR T I, BT LA i 45 e ] O
BN B

FLEREIRRL

TEHCF ST, (E% IR, FARERESINAFER Y, RERFSE AR
AN AN AT TR SRR, 2R AT 0] DLIRAG LB A BOA ARG o SR ) L L R e vy
PAFCIER A SIS rp 2o (H, SRRSO S 2B B & Fh & LR R, M 2 45 SR 3041
I AR I 2 A R 92 2 B B e R 43y 6 28
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R 9 SEAAEHA S S TP IE B 1 R A

gt I /Nt el
1 B T HORLMSL, BESMIRZ1E3) 32 44.44%
2 AR E RS ) 2 14 19.44%
3 BRHABZUM R WA — 2 3 4.17%
4 HOESL IR R 2 2 2.79%
5 YA B4 #E F i 16 22.22%
6 BT AL, o HAR 5 6.94%

L SRR LA, BB N/ N G S . 44.44% 520N, B T DUEHF
ZAhb, EBESINERNIES), I E IR 2 S 5 POEEAA K, FEMBESM, XHf
Ry R ANE 3h 77 SO A T2 AENIRERE RS 1, AR T RFUE T NAT &R0 30, &R XL R
571

2. BB A AN EY SIS 19.44% IS HAERIR, RN EEA B E S
Z, EERIY: h/NAEANE . AR f 2R SR b 1)

3. FREABBUTE WA 2. 4.17% HSLX 243 0R, 05 PR AR, £ a1E,
B AT &, XA NI EER A

4. BEASLAMRNARZ o 2.79% For, T /N AR DOEARRBUM LLAL D, 77 A4 24
TrBCgE 5 21 A AEDUR IR SR LR IS L.

5. DA ba#iBRid. 22.22% 15 ER0R, FEHEESLI UL 4 MR REE R B T HE
KRS, IR ESINR 2SN EAE AR EH AL ZIN . BRI TR WA — B 523
HITRIIRZ .

6. HARIEIE S, B 7 AL, HAbGenin A 55 1 6.94% A 2 iR hagd:
RIDLTE A 2 AR R BE DI BREE . S 2R DR 2T AV BB, ARMEXT MR EAEER, 1 £
SR ERRIR, AE T N U S ST IR DR b B DUE TS, E E S A MmO, E
HRA DR o

g EPR, i 2 [ AR ) ARNSTE BB IR IR B0 A o dr, R I B A AR T AR )
ARHEFIMEE FRATAAAE CUR L — B IR A B A 1 IRGERATH R &, 78 TueE
DUBZIMRE TR SHVEANIS , R 51U TR SR B AR TCIR L - — B R BT I ZE
H A28 B L DOE #UMRE TR ATk B2 IR RE S NI B ESE . Rk
BLAik E, BRG] A DR UEAE, 2l B e s, R R B
TRAERTRTCR FFR A bs BFRNA . BRI TRa R, AR ZA Bt AT S B ATl
FFARFE PPt 2 RN TS ATHE B S BTR3NSO IR A R B AR IE
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Wik

BEXT H AT DOEZCA L A A B B b 5 o e B A R 1), $fiizeid o4,
WA PR DUE B Ll 2 SRR AR O 17 B PGEHUN, & 2R 25 . H,
Xt TR DR A T ML BEAT 27 3] AN DUE AR AR, SR NZ B BT, By bR
BRKRAE . BHFENNRERARABEE T, SO UM 577 B ) G i 22 5 = P0E
KV BEAREIAESE, TIARAE R AW BOG R T A 22 21, PTUME SRR B E T T, NiZ % HE
XS LAV URFE N A, T AN R T LA A DGR URAE o I R 28 [ K 27 B IR vp i 3R 47 AH < B 9%
SIBFELF R RRCR, (F I EF IR LR R E .

FLRE DB KT HIAE T T

T, ERADOE A TR IR AR WA AT LUAL TR, AVE 2 A s i SCEERL AT M 1
BV AR W] AR SR E, B il AR DB K 2 2 AT . AE AR B2 DUEFIR,
M—EZ TG, #RMNFR LTI SID0E, TR T DU AR, X TEEY,
FRORANEAE M T BOA F A DOER AN S, v TR ZOR, i | Oaqq PUE A
(KI5, AT R BESE S HADGESN 2] . Ji4h, fECEADUERRL A, A M DUEK AR
BURZERR, PrU VS 7 POEHA LR 2 AR DGR AKCF 2 ZE ARG (Xiang, 2010), Jy 14
DU RO, 2RI E DO KT N T TR, BRZR D7 KA A EAR R A 58 DR KT 1Y
HEN T THEAH 2L

B2 LA RN R R R

HUAIB L ) 20, SERAERE RN I 2 08 R T kIR, B Z DUE BRSSP R RE R R R
WA LHRHA SR SE S, SEHCASRBIEEY, BT LA RIS A ST, R T He
LU AN . AHTEE A LAFII A G B NS AR SR R, PRHAE SR P B . 4k
PRI AL, SR B AR ARG, I ERAT e e A, L] R IR R
T, 50 15 21 S A R g o

EHINNEERRINA TN, AR PZIT B SE B IR, fEH 2 SR
AR, A K /N M AT O SE B, 45 22 AR AT B R B LAk, F5 s
EIM AT SR A S8, FFREAT KONAT R PP RS 05T, 54 A S T AR . B mT B
gkt Eaulit, FIRSEIMBEAT (VP 459, XFEAAEAE SR SE 3] 2 R 78 7 I
LAl

1. PR PUE N ZHR R — A B

PO ZUNE LR R IE ) B E#E, RIS, IXAE—E R L RE RIE

SFAEREESIROR, (EHR RN BARE PN T R — 5, SR DOE AL AN U8 B 2 T AL A
TCIEER P ITAZHL, i AR 2225 KU, R A PUESEAL, 74 RENs SEA ROt > 7 —Jr i,
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LI FALRIE, R RER ST 0. Xk, FOERBORS T, [, HE
HOMSBRNE N S, 557 EHeF SRR, Brel, SRS, Bi%E &ML MZRERE S,
TIRZRESCA, T RRFADOERF SERRE DL, BN A R R R R 0

55 B BOE BT L, ZREEDOE BUT IR ATE TG 15 S Rl 25 5 B2 A AT 1058
5AEH, FTUAR] DA H B R g AR AT U, X FONVERHMREE R AR, 8T A s A
OB DOE, AT AR R R A X ROV, ik AR NDOE S R RESEE . B
S FRFEDUE BN AR T F, T2 A H A X B, X i 7 Besd e —, Hik
LIMMHEAERLECN 2 e, R R D RRE TR RE ], EDOE e N5 S
[f)—3R 4y, 42 B KRR ISR, [ERERINR, REDOEHUTK IS A RHE AT BUE
B, ZIMMDUEACF AT N, BT REEFUDRAZIE i FDUE, & H CRBUEKF.

2. il s S UGB Kb

H AT 2 [ 4 1) A BHSOE 2O M (1 Bl 2B DUE AT B A5, B B EIAAFH
HSK 4 7K. SR A AT TR I DUEHCF 5 RAR K RS . RN FARSIARHGE ZOR 155 7% H br
FERRE R EAR L POEZN, WRIOEHRAE, W Ui, 5. SAHSOE K R
FEAE RIS o PRIk, AT B 9% DUE /KPR I A DU 20T, RS LA AR RAE B
Bl s, B bR 2/ B B HSK I 4 281 5 % PEAPUE K%l (HSK) =&
TR A 2226 DUBE KPR I, BT LB R PP DADUE A5 1 & 102 2 8 DUE 2 ST
R4 IE A

3. fLF 2R B 3 4 R B B B

FLT BRI 2 G RN T BN A S ST DS, BEFR G I AE DUE LU AU
NA S WA FITDOERE ST LT EB SRk th, RERFE LT & AFRTA]
HiE: SR NGB A PUEKFS IR FK 180 43 LA L (HSK5); PGE/K T LB 2% 50 43
Ph by A&X =T RE R 123 % 4, LT Bt ok A b ARG 1R 2 DR
Ho, (WA RE NFIALTAE, XgEm 7 NS WA 71 riR %, BT EE# WAL 2B
AP I B B R A% TR BB

B BN

T ARPOEZIRL” A LA B, BRI & R 3 RIF DO FITREE A #s
RET, AR ML SMER oE, S 15 77 A0 RN B4 WAV TE A8, 27 & BOmAT kN, B AT
BAEREST, T A2 WAL, BUITRENS Lk /N2 AR 2 ST UTE DU AT X8, JFXF DS IR
AR ST IERA AR, LEZR [ p oy o B SCAAR 3R (Y B B, AR T Se B0 [ b &
B TR R T . AER SR I, SRS A MR, AR R Kb E
B A R IR AR B TR 5 9 55 2 i . B 5 ERIARIE S, B 4 o880
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B 1 NERE NSRS R S I B B BRI, BORDUEBIT 20T, e e %
MROEEELS. J15h, S RPOEBITAMUE ZREELIEA h E 20, e ERft 7S
H S BOTAZ A AL 2 o B T AR IR 7T, X% b 22 A B TR DL AR G L
WAKFBM . EREPRI, %L AEE LSRR AL A E A, WA 2R
A, PENFRE A W RESS, DUEAKTSZEAT . BN ASFZ IR AA, M LU B,
TR AR A R

FARRUL, AT RS R 2 PUE Rl 5 BOM B &, 17048 205 B RE T 1T i A% 4% 07 T
B>, B, R AR BUAMBAE, WPUERUIR T R, BUARRIRThiE HREiE
URE BGRR[0 RT), AR R DGR K E bR E o 38 R 5 AR br v Bl EL bR,
Ko /b, s AT ULUR D o RSB GORN ] U A JE it — D IR AN RTE . MEZRE S AR S
HUM V157 (R DUE BUTRE SO HED 28 E PUE BUT A HAL I B E &, OV R EA L JUEHIR
AT e 07
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Wz

KWFFE AN HRE PAT 7.4 1HE mREG L. HIKLL-EEREDGE 5% PAT 74
R I R (R RO AT SR . FRKRAE (RIEDUE) B % s, R E PAT 74
AR B LB BT R T, SRR PAT 74 iy a5 9T 523 Hh RUA i 1
Riao GAiE, ATLAKEL, PAT 74 04—/ s H AYOEEIH WL . 4% FAEA
FIEVEIUE RIAE CHTBUE KB IR RPEEEE ) it CF REVETUE r 03k ) Yo ik $E,
[ Yl DA FH R ANEN S, X RERILIRR 2 T 2 R RO R o AT A 2 Bl DB 0 TAE# F it — e
(1S AN E, DA I A 7E 2 B 0 R A A G I H R A 3

A, Z5E PAT 74 (KISTGE 1B1E &S

Abstract

This study firstly introduced the screening of the grammar points in Thai PAT 7.4. Secondly,
the grammatical points involved in the seven sets of the authentic Thai Chinese Advanced Placement
Test PAT 7.4 were counted. Seven sets of real Thai PAT 7.4 grammar papers were compared
and analyzed according to the scope of the “Experiencing Chinese” textbook, to find out the
characteristics of the grammar used in the Thai PAT 7.4 and to analyze the characteristics of the

questions and question types. Base on the analysis, it could be seen that there was another difficulty
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in the PAT 7.4, which was there were more five-level grammar items. Thus, the grammar items used
on the test paper should be selected within the grammar part of the New Chinese Proficiency Test
Syllabus. Simultaneously, the use of super grammar should be reduced, which would reduce
the difficulty for students to do the questions. The research results were summarized to provide some
reference value for Thai Chinese language teachers, so as to provide a theoretical basis for the

popularization of Chinese language in Thailand.

Keywords: PAT 7.4 in Thailand, Experiencing Chinese, Grammar Points

518

ZEDGERZ PAT 7.4 Z 3000 H 1Y RIS AL DGR ACT 2 SRE 2R SE A Lk 5L
b, BTN E BTE R R —FACE I T2 B BCE S R IDOE B N (R
DUED » I DAASHIE TOR BLrp 2z B Be b R R 08 S0 (I Bt (RIS D0E ) SR E BUE %
PAT 7.4 FUSAEHATHII L, 708 =3 2 I BA BIEE R R e b i e R Ak, R
AR R R S, RN HAE TR ITIERTR S PAT 7.4 H il L RAEZATRE XS
CHARRDLE ) #OM ISR EEAT A e R CARBDGED T AGIEE R TS OLS PAT 7.4 il A2
FTbl - SEUEM (RIDUE) M THEAEA AR BT ESR PAT 7.4 2550 i) & iE L mU
foit. BLoh, BHERL TR TREDOAER PAT 7.4 fAAER RGN (RIGDUE) #ob
1B -

ivAE]:y

AHEFORE H A28 B 32 POE B (RRDGE) SREDERS PAT 7.4 Hilils
BEATRIEE, BEXT H T2 EDOE S5 PAT 7.4 fAAER R BT (ARSDGE) 206 b Sl b7 B 2
GrHT, HIGRE Y TR E R DUEHCA 3 AT LU A AT DOE S, XA e PAT 7.4 g T
SN IE BT RTE 7

SCERERR

Zhou F1 Chun (2013) Ar'5 () — Rl £ SCHHE T R E =55 PAT 7.4, XA T RE
PAT 7.4 hXCRIHEZ RGN A RS Fikd H LA A1 B N B2 S 2 Az 25 )
B ILAEL

Hu (1987) X AMBAE Bt EE £ R RANEVE £, S ANE N, h U5 T
=y AR RBNED S O IRAS LU 2, IR B BT UM IS S, X 1B
FAR P RGT AT N, Rk a8y (R M 0777 SR AMESE . ZIEE SUR K AN BUE
PO R PO E A BOK A B AR BV ST AT S
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Tai (2013) XJ & H = H POE AR A Z &2 PO BRI . 2= & 2% DOE R
7 [ e 2 DU 05 SRS S5 HEAT T AR SRR b 5 9T

Wang (2015) X Z& [ i S0 2 (0 R BN AT T 404, JREIE R A 5RO HET T R 4
AT, FRH R SRR AR R A, AR A A, B AR L (AR R

Wang (2015) X 2 [ o 50 e 10 2 B 34T T 40 A, IR0 A S B0 BT T R
A, R SRR TR N, AR A AL, R AR L (R R R

Li (2015) AZREVGE &% PAT 7.4 NFRX %, G H 05T 77, Mk B R
NFXF HHATH B . S BRAT 25 AR ST THOEEAT TRFFE, @I W TR B PAT 7.4 & —1
KT DOERNEF R, AL i GERe) Mk (Aptitude Tests). #iL 15 H, PAT
7.4 J&THEE F AGREE KRR, WRRDGE Y ) # ML RE ). B R AE I RNEH BE 1%
=JHMIEF YT, EE T RENFR IR, @A RS N DOEE VB2 ST I —Fh
%k,

Xu (2016) B SPGELITIVIR R, PAT 7.4 {4 BRI - AT 2 2 Py 255 X
RIS 5 B — S [, RN R T MR S L

Tai (2016) 1 X} 7 A FIDUTE 4 T 2T REAT W S W A, 7 B Ad A0 2 [ LT v 25
B HSK WU RN AN B FR EPUE R % 5 H HSK DU F R %t b o &30
PR IR AN R L AR A REVE L S IR SRR 5 P A T A R
2 52

Su (2017) LAZREHE H RS o0 E XU AA ) 2010 4F=FZEH PAT 7.4 H A
=5 HSK 5 RELBUNBF SR R, ARV J5 THT 38 77 TR ] SO 75 T HEAT X B4

ARSCKAE O SCHRIFEA 0T SRR AT F08 , FRLE AT B ST R0t B HEATH 7 . AL
T LT A TS 5 RS . DOBMHREE R N F R AT SCRRZEA .

HAETEZREIL A (EREDGE) #ob . REDOES PAT 7.4 i8EHD5 CRA) AT
XF EE A3 At St 5 B R A

iSRS

ARSCAERE T R R T BL R 757

SCRRAT T

HI TR 43 (R 2R I o b s DL RO #0M ot TEUREL HL g 2 [ vy v 2% AR 4 FH
BB #M . LA Asset Languages-Chinese [RIAH AR UE ik, ZREDIE RS PAT 74 5
5 1-4 i (RIRDUE) BMERE TROMME SHESE B2, Tl FERBU O AMN-LERE
DUERTE PAT 7.4 FUBNEE 1-4 Jitrhaf (HRIGUDUE) B SR FTA I BURE ORI M ST 3&,
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M A U R S R RN (AR AR AN 8 v S URE R K 1 P 2
J R AERA R RL

ZFHAE

EORFEEARE O AM N L EREDGE S PAT 74 A 14 M (RIEE)
YA N LG R, T EF G o LEREDUER % PAT 74 BRI 14 it
(IR DUE ) B 5B, SRR RHEAT V39953 BT B Lo a3 BT — B BAE I M X 4y
B E BT RCR .

1. REDGE S PAT 7.4 1575 AURER

ZREDLE =T PAT 7.4 b FHGEKFH R (HSK) B 8E RN T ik R s £

SARTEA F RIS A 5 BAZ IR IA AR 3 SR AT AT . JE# g, W6 LA GEE
I H BIAR AR BT

F1EEDPIEETE PAT 74T H M &

Lt EEA W
20127F, i BE | WHRBERA) B A4 S B KT AT s Al Ry | 28
BREERA)s B 117 VT T AR “I7 R T 4
“37 A EE “HRRE R ES B . I ek
TREVRESATT s P W8 FORRBREE I, ROTRIAG “ 467 405 A7 175
s A ENE “R” BIEAEEER BIRKRER BT I
AEA) =l .~ HPIRRER “BE..... 7 R ANE
U R S “TL
Mo AR R AL R R R R
...... 7 B T R HPI R B s < TR B <0y
| SELINE N CEINEE T RNCEC RN A )1 RINCE TN 5 R
i “ I L CRIE s R AR R A . BE T
“UF TR IEAT s AUV RV s BRI A N s R
[y o8 BEATOCRER AL BRI CRIET LAl
20124F, HFEBRE | &BE T 7 BiEhiE a7 s B 7 B BB BeEGRRESRE DT | 37
TR ARIE ;s A U s B E A ABAB R “HbEb” o B ¢ K
7 CRIET N IR T U A B A IR . Ak
BB+ EN+ T VA CURT s B R AR R A E
AV A adfs BT IORRBERME: TR TR L
Vs R LR O LR GHBN “ 07 R AT PR
M B RS ABB R “—” s A8 “TBAA GBI + M + TR
CEHiD 7 s @F“A % B+ V + 07 FIEEH X RiE “FER... il
...... PRI R B KR R
R TR R W B L
R LE A 5 I B B B . TR 6 R TR .. T L
...... PSP L R R R R
KRB TR BlE TR U7 CGREY  TEEE WY . A
SR LCTERET L CRRE” L MR s v+ BRI B R L ol L “n
BR” s AR N ORTT s AR CBRT L LIAh, BF......7 s AR B KR
AR YRR RpBREERA) LR T IS
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FR1REPGEES PAT 74 1B H B8 (48

R

BER

e

2012 4, HH=FHH

R N N TN e TP S 3Ty Ny TENC =L

YL BT TRA AR AR “ABB K ; A
 “AABB X7 AR “AABB 7 ¢ il IR HORFTREER f): A
“WLTST A+ R - SRR + O (EAIRIEL N, LA 2
LR JUE L R L R BB AA A S
O PRI FS: S <437 R+ RS ¢ AT ) “HE O+
VL +V2 + 07 Giflis JIL T liso” 5 R EFIERNAR , HR T s AT

Ko K SN Y ) S IFH..... YA MmH...... 7y AR R

W E L AN =TI iy S YRR L CLLRE

SEirl e F W7 AR E R S e CTRRE + ANn T S5 “BRLL
5h7 5 L “JE 7 RIEFN B i “ 2.7

34

20134, H—EHY

B kTR T AR A BERE SN “RET s BhiE “RUAT
G CHELY R CBART s B AT TR CCOPERT s Yl
“UETBRFIREE IR B SRR A9 LR RRMUA) LR IR R

PERBRER . AR A, a7 ik
KABER; “AME.mH. s ERENE CAER T KRR R G
R AT AENREREER ) YT liao” 5 AT MR, £aRAEE

BN RE; AR L AR R T RIEE B A
“Eh+ R+ A k7 HERFANE “V + CR) SR B RIER IR .
“R: R+ A4+ BHEERYT IR MR + TR IRRIRGE R R TE R
“T7 ReEShE ‘%7 ZIAES “AABB” ; JEAEE “ABAB” ; “IR
...... —RET R BT BUREIRE N B AR B IS E ) AR
“HIS IR A AR T RSN “ 587 s TR “AE7 s BhiA+ R E
Gikys BN K7 R CIRT BREEIRTE: o+ E - AN BRI

HECAA X+ 37 RITA “AE” Fa); A “ik” s RS RER “ R
ST BRI T AR A

38

2013 4, FH _EHM

R AT AT R W T BB & s B
7 L 5087 ¢ T+ B TR T s VA IR i TR

O B AET R RGN BRI E Ok 4
T + T+ BORALE R A R A <
ARV LT LT CRR” MR BORAME < T AT
lido” &5 “ A" . “43" M FIAERN AR, FoR AT RS TRE: LA AABB K
B H ) AT K+ PR + A7 R A + 4R
GR) ™« (il + BTN "+ AR “HI” IR L <k L AR
CHTLCVRT TP AR BB RIIE ) BT R R 0
R AP R L DL s SR REPRBER ) B AT CEARE
“137 il ABAB IUELA: G M. KU s I CTTT FORHE: B)
BB L SR L CARILT s S SR A R R
OR FoE e 7SI 7/ S DO I Y LT
[R5 B ) B B 5 RPBLI 7 0 30 R
“TEL” AR A B

47
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FR1EEPEEL PATTAERTIH L& (%)

R

BER

e

2013 4, HH=FHH

T A7 B A e CER AR L T A R
A R L N e S R
RP R RIS R I A A B B
T ) R RIE B BT JEBR R
SR B 5 SRR HME..... M s B A, B
] AABB RILER: G A AT ¢ A I <R
G £7 LR S ABA A kK7 S + B
e R A B+ T+ R T TR s kR, RBRIE
R e A T oM 1 R S RN
...... " g B R R A LG B TR s SRR
REL B ABAB T ¢ ... ..., NN ¢ R
i R A I UL A R B e 04 Ff
0“0 P Fie + A + S RANE: FATCRIE <A AL s B
(E AR s * ... 07 G0 BT A7 ¢ AR RAER IR ...
A7 R RIE S “HOL. BRR A R s IR H
,,,,,, "R “LLH” 5 R, A+ F+ B +0 4 R4 fE AABB
s FRE K s AEIEANTA &7 5 FI I [RARRERI ) ) L7 Sefie
e 4B MAETRBE R .

53

2014 4, H—EHY

B KT LCMRT s CxbL T SR BRI Bl & Bhia BT L
LRI s R FRIETR AR s ARIRSCRIER w7 s AR + A
FME s T W BRFIREE [ )5 Bl “RR s REEAME “H R FiT R RIE
W CERARLLAERLLT SRRRREW AR TR
B R\ REL T BIE CERT L T 8T AR
JEAME s Zhid EE ABA I HIIRIAT; BRI ES ABB I Biid “.....2
...... T AR A R T ) C B TR ERIE s AR T s
FIELELE) s S5ty Bhi] « 77 e Ll ShaBhiE BT R wa)s A
N R ARBE I Y R S5 BRI TR RN “5E
O AR AT B s AR CRLLUTRRET s B CRAR
“EPERT . CEE bR MR RoRsEM; A EE AA AB I 1HS
W W s OB MRREE R ) TEABhIA R s G RIE “Im
HY COAMELLLGELLLT s T R BiA + S RN REREIE CRTRL
“ERT AT BURRARIER BN CBRT LR S AR
FE5: “CWUS 7 AR “IE7 MR IR RRIEE A JFAIR R0 “ 3L
...... Mo L CBUR” FoR g BB 1 “A” S E A

51

2. REPUESH PAT 74 MR EHBE (AIRDGE) BOAEEE H R AL A5
REVE % PAT 7.4 [1iE EAEVEE > ARSI E 521, B8 iRk s R 7E
R ] JECEE B T R RN B BB 7 R AN RN TR AN A E GG
A R PR S, A 0 0 B B S 1 P
BT RN, AR A L B E 1, AR 1 REDE S PAT 7.4
AR BUEOURE , BERXGRIEEREHA —F. 2012 £ —BEHEEETH S 2012 4F
BOBREM, 2012 =B HEA 2013 S E KB IRE, 15 SREHIE N, KN
TR . 2013 AR B EEY 2013 FH =B FEAALL 2014 BB R, IBENERAX,

FLERRE -

Hu (1987) $2 ik RANEE i —BORIR A LR A, A I 203 Z AT UM TEE
R ER R LR AT HN, IR R AR AR R AR SR ANE SR AR
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A RUB X ANDUEBEAEE R R R IV A, N B 46 B 2 RYE I S5 % A R 2 HEI .
CARIGDUE) R E R A2 I POER EEE R . T BEDGES % PAT 74

WG EEAEREE, EHELCEREDOESS PAT 74 IXEHES (KRDUE) BM BT
XFEG, P ERIVE B E A, W EE R A

60
50
20 37

28
3 ] I II II II
0 II .

2
E %Zz’éf %Ez’éf A FNERE FRERA FAEREA FLER

BPAT7AESFEREEZSEE = (BBGE) B 5 raT7 48 S5E

=
o O O

B 1 EEREDEE PAT 74 KRG HBYE (R DGE) HM BT EE

ME 1 L ERME B, —7H-CEREDES% PAT 7.4 (46 B FIE &
W%, WNE—EHERLE, EEMAERE RN, mh—hm, LEREMEES
PAT 7.4 Wik G HA Y (RIGDUE Y BOMIE B F1EVE s S AN T PAT 7.4 B A
O E I AR BB D . Lyu (2008) 42 H “iEiL R (2D BB g 'S TR 55 ) &
(IR DRHAE AR R I AT A% RAEE R BT A B T B ELIAh, WA B H T
HEZRY R K. THELEREDES PAT 74 KGR (KK DUE) EwBOHF
VA RIS DL
(1) (RIGDUE ) Bt 56— W5 28 EDGE =75 PAT 7.4 1L HUM [R5 L 535 134>, 73071
nr:
AL BRI ik B B2 aRR A, e A R A IR 1) )
B. )28 ZhinliFiEq), BAIEER)
C. PR 7 4], “I” 745, “H” 7Hh)
D. HAhigEvE s Jhnia, For OREEE 500, BNA): “F7, Bl “R7, “H#7 1
P&, H AR e
(2) CIRIGDUED Hb % — M5 2R EDUE R 2% PAT 74 L BUM [FRITE % M3t 154, 7393
LI
AL IR 7 BER ARG B
B. shAsBhi: shasghn “d”, BB T
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C. #ME: FEAME
D. HAt B S I “OKLLLL 77 BEE =17, B LT, I
W& BB # H HRIAYE, BlE “A7, HaeRiE, Bmshi <7 F“2%7, glin “f A
JU” SR a7 AR JThn, BeIEShiEl o2, AMHELLLLT
(3) HRIPUED B % =M 5 REDOE R PAT 7.4 IEHUHFTEE 53E 15 4, 70
LI
ACRRERAIRL R ()7 Fonomid, HEA) C I Fa))
B. HAMIEVE s : WA ES, HHER 7, TR+ R L7 1
Rk, AJRESBE“ 77, “4E7 e pr+ahiE, “. RS iz, . Y, BiE E &, XL
CBHR, A 72680 WAL, “H17 +3haZm i, “M.. 3 7 INAEHAE PR T AR
[ Y
C. #ME: 4 RAME “58”
D. BhABhiA: FFELR C “F” )
(4) CRIDUE) B VUM 5 2 BIGE =% PAT 7.4 SO [RIE% 3L 17 A4S, 7351
LU
A S T FORTERG L AR Vo HT
B. Bk Ebih) “A B B + R + FEia b “A A B+ BRI,
“HET Fh), U7 Th)
C. &1 J7: R “ AR L e
D. 45 FAME: 45 BAME: i + /7 bas, BEaME i mEE (R, Bk,
“RLR” AERME
E. HfhiBidt: “w” WA, iE/mMAL+ TN + fotd, .. RoR
...... T RE, B CREL gk, BA CBELL T, A R LT
AR “F I
DL CEBRPGE B FRFERN)  (HSKIEVE RN NE, i (RISDGE) AR E
PAE PAT 7.4 EEMFIRERTUH, —#HME (EFRGEBCEEHRE RN « (HSKIEE:
KAAY Al (6 GEIERPGERRE (WIh—FIEh =) ) e N . Bk T 1) BAER; 2) FH
AR, — BRI AR AT A e A) s 3) A4 BUA AR 4) ARRARE L R AR
5) fid NI IEARIE 73 6) W MBI LR A RRE FE R A 7) F O BEIE Bl i 5
8) FEA LI A); 9) IR AT N IEE BT 1A T s 10) BhiAl ¢ T AR A M 1)
“WA” B eh); 12) WHRERR; 13) Bria “ib” f; 14) B EME. shEthiE; 15). “&... 107
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BRI 16) #eiER): 17) WHEA): 18) £ RAME . BlaaME. ATResME . FEEAME: 19) “4”
7] 20) PUEH R XFRETT R 21) FFEA).

M L RE, 1 (RIRIGE) BAHEE STEHE, B SR RE SR

HELEREDGESE PAT 7.4 FIEEEA RIETCEN, 5% WILERRRETH
PR FE R, (HEA1Z AR DR, B G — & 25 R . Fan (2020) ##H
AR TR A R A T I S5 A AN D RE R R, RIRIFHARIVE CHEERAHB UG, R ARIIE A B3R5 ) R4
AT BRI RE (AR “TRIE 7 D R —ME E R A R (BUAGED R A FEIEE B
A Al Al BUA . TR REE, JCHZ AR iR AR AR A W R AN R Y, SR
AT IVE FRIE . FEFREDUE R 5 A R IEVRE o A R AR A G s

2012 FFEE—BE R /3, BT CORT T VR TT CCNT ', T KT
FoREEM L Bhid, AN TR SR CRIBT s B, R L <R
“IRIAT L CTER” RoRFHIB B A, CREET L R L CUF + BT s BlA, <R
“HE—7 YRR BT B, IR RER ‘BT TR 7 IHIE A
—ih... 7 SRR AR AL A SN2 DURROE i SO T EFER R

KR AL

2012 4F 3 A LML i, BRI B HoBeke K E 37 T AR 9 s B
TR LRI W IR . TRAR AR I L R L T L R
“Upper s Bl “HUETE O U LRI R R B, 7L PR
S, REA7 L TR TR MR, TR R R R AT
CEROR B BRI VLA R BRRR
R i S BOREBR AR JEISE R “BE... s DR R TR
...... FTLL.....7  “ 2B A7 s R Bt B,
“AHHIEARREE

2012 4 S B AE: R, K7L OFT LR T g, AR i,
CET LT LT T L RIET AR B, “Zo7 s AL CHRIE
G, SR FORAAE B e, R R CBRAE. AL R R

...... B R RIEW “HAR.LOER.LT RERREW LA AE
...... W7 BETORREW “RE. LR YA RS Y=L i
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2013 45— LA B, Sk U AL T RSB, “RE s B,
DT L IR B BRI, “RART s BRI, FHET ¢ U, W7 <R R,
IR GET R IR R s AR KL

i B oo M a7 BB RIER R B
2013 ﬂz%:%ﬁ%ﬂ: %iﬂ, “ZK”\ “j:%”‘ “/I\”\ “R ”\ ‘{/f/:’:”; Z\j]iﬁj, {‘%‘:%”\
g N e T L Pl N N N ILP/ R (PREIN R

I R AR L “TRA” “FRAE” R s TR, TR LR 0T PR NE
A, “HTF7 L CET R B, KPR RINERE CRA LA RS RE N
C— 7Ll RIRCREW CBN.LLUTRLLL 7 SBRESC RIEW M H” s e
KRN B, Bl “187 .

2013 EHE =FEHM Bid, “AK7 .37 shin, “F7 L CHET BT CNET .
NN 5 TG, “BEME” P25 7 BRI, “Re” s @A, “HR7 N7 F 7
CORT VORI NN SRS R SR E T RIBLE, U AR, AR R T
CIXET VMR AR W, RIRKRER BB IR R R
CARHRLL s BTORRIEW AR AR s FERRER CRA.LLLAT s Bk
KRIEW “Ban” .

2014 B R BE, K7 IR B, BT T L R L R
BIAL “H17 . “387 MR B, “L L AESGE CTRY TRRA, RGBT L CATIRT .
“CEZZCODEY i, B N, BHTOCRER B AHRLT s KPR REN
CRELLLAERLLTCTE DL T R RIET CARBRT s R RIETA
“EUL7 s BRRER R CMHE” L CAMELLE.LLLLT s IR RER N

XA E R EE G RGN )y, W BRIE FRE, KU £ 2 5 0 6 11
S, TSR RIA ML X 7R B AR R B AR IR A IR, R T AT 45 IE R
DAL, BRI B BB, T B R 2 H S SCRIHA T, A7 38 R A AR
YA IR, AELAE FH R0 BPE ) 285 4 v 1 8 B AR AN R o 9 G iR FE IR i g i rh AR L, W
) FRIL TR FE UM R T, ERARE M M IUR 2, IR RIR I s
GHAR . WA TSR, SRR OE R AT RS IR 1S i A R LS
AR AT (REIAES M AN TR R IA 1) B R (o F o [RIUL, RS B IE R Bl A (7 B AN IE R,
Ho A FREBREANTE, W df 2R R ERAEEAIEAEEEN .. B5 0N, BE
PUEEE PAT 7.4 5 s A 5 A0 TR D oA B AR I R 7, 1 B P G RA & SR
B FoR, BRI A T . AR 2R T IR AR TG, B A A R AR ) R
AR, INTT R AR A 1] T8 U] P A0 B ) A HE I I £

=g

=g
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HEREPOEEHZ ARG L, % (RIGDOEY FBOEvE mya 8RB a7k Rk S5 1)
W

BT RIGER, XL R L CBRT L LLS, ... Y g5k, R MAREAME, AR
“ULAFEA”, A “PiE + 43+ TR, A8 CTRES R (BIED + b+ T2 R (BhiE)D 7 Ay
“AZsB+V+0O7, X T, AME: FREEAME “L BT LV SRV T, BEhiE
“Up7, 1RSI U7, =idES ABB I, A4 B %,

2012 TR Y. ORUL” G, .. ORE T GEH, FCIRT BOREIREE A
“Br.... AN gk, AR CHE + B+ RS 4 O 7 AERIE, BAES “AABB U7, 4R
NE“LLLRT T ShEANE, BT SRR, TR+ AT 45,

20135 — B M ] “NE T IREEREE I A1), T CONAT AT IREIRBE I A, R L.
— R MG RET IRRRR G, AR CSE L, R R, TR
BGw B + R+ 2+ kR, B WA EER), ZiES “AABB L7 .

2013 FEHE B BT MRREE N A, ShidsEn A ESGN, A8 T
AT 7 FoRnIResOR AT RE, AR “Bhi + JrhaiE + shia + 557, AR XL AET AR
...... KL, AR i+ T HEEIET, B CBRET A e, R BRI, R
“ESe. L HKG RS SRR IR, A AL+ TR AR B, FRR AR

“J‘Z/é\” R

FXHER” —FE7 AR RN A7, “—ih... 7 wEIEENIRTE
ghf, REVEM “woe....7 L oz, PRSI “Fhid+ T +07, “Zhid + 453
#hiE CGEFAE) / 316 + A + G858 4ME GRRIAED 7, RHEB “RN7 .

2014 FEE—ERHM: X7 g, Ak A B, A+ R + e,
CEARE” MRRBREE R A), AR TR, RS RS S LT, CBRT AN CBRT L
AT Gy, “B)7 JiArERIE, R ForgEii, shiAEE A A AB R, BB R,
F “LUE” Fong R e, A + g, M “47 . I REIRIE, felgshii: “mrel”,
AR IRREANE .

BT REDUE 5% PAT 7.4 BATEIER RN, N RREBHNITE KE, MARHEEL,
1 HAE A EIRAs A FE T S L), AN REET H R %, IEHERE LRI TIRZ
AN, ENNEE A b, RN REDOE ™ PAT 7.4 XHACEREM, KRZH L
FEVEVE 7 I W RIBAN . RBANIAIZK LAB AL Tgid] . BIiAL . BTN 3, X YR A 2R e A) ik rp 4
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B, ANEREARXLE, R TR @A S A U, — AT A U RIEH
SO, AR R
3. ZREVUERH PAT 7.4 F UL 15 2R
(1) iR R R
RE DB R EA B CREERN, REDGE S PAT 7.4 HEiEE AR K
IR o
WRBRE, REDGE S BA RS, JEAYr /). SRR EEEs, AREM
FETEDEAS H R IX K o AN AE BB 235 A IR R B, BBk X RV A AR Y
H AN
MEEN B SRR, ZREVPGEETS PAT 7.4 K2 IETE m#& TRIC I,
XAREREDOE R PAT 7.4 1S AR LAAVENER, BB =Ry, i nss i
HH AR D) 12 110 R
(2) iR I I AR (R
MR N A RE, BEDGEEE PAT 7.4 1304 (s Hgr HSK {8 FH45- 58 hn
B, B EREREAL, K2 M5 WA LA g A AR N E . REDGE =
PAT 7.4 1EVEEE 1) 3= EEHA H 102 1025 A 2 e Wi 1B K DY Re Al 1tk 3] Bhahial . ia].
ZURZIING = S TN TiR72v = SV N1 7 W = < 0 e s (R W Sy N U T B I S 7 M PP i
WA RKRE, REDIERS PAT 7.4 HAZZENEE.

BrILEER

REDOERT PAT 7.4 RNRE G A2 DGR, HOSR B DUERE 15U,
NN R LR R DOE KT SH . Bibmh 2 AT, 5 S AR 2 K.
EIFIE S L LB AL, BIETREME R 2 CRHD) F CHITEEIH 220R) 1—2%
AR, IEHAREE L TSR SRR WA R IR )L BoR ANH R ABR
(AN I (=P AV N OB A N B AN 7/ D B S iy 2 VN £l Nl £ 0 A TP IS U = 4
AR AR ORI H U . WG BT RIEATIUH NAE CRrdUE K5 RN
TR CRAA) iy CFRIEERTIE 2 93R) Yol e, [/ FTBEANES, XA
PR LS 1 A A B S

i

ML DL 47T UKL, RIS B BT R, M RIS #75 PAT 7.4
A KRN RS, T PAT 7.4 AU SR IRIA %, FILH T SR
Z 80, WL A HBOR KR
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PRIk, D9 1 k28 FE POE O AT LU G i R B 22 AR AT [EDOE &5, i BB b e
SN E WA R BRAh, FEURAR T N 2l S ah e B A U 3, N S A i DU A T
AT SR AN AR A P DO 2P Hh i ik AR B AN 2

HJrE, BAAREDGERE PAT 7.4 JFECHEW LW I M5 A 2%, (B2 SKPs EX T
POESA 1R, WAL 2 AR5 EE AT . FEANBE BN AE S R4 st A in LB .

Rk, FEDGE A, BUMER 1825 B SR R A R UA TR AN, [RS8 2
W U6 25 > Rl 21 R ok, R DU T T 3 5 >0 ok 22 At o AR AE 2 31 18 i AR 3 78 o g
RERRIR, $RTHA2E I 2 2] 080
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WE

AL BAERR T S EM R ORI, FHF RAME RS . BT AR [
S8, ERE S INIE T TR 20 M2 V5B TR VIR . ASCHETHURBNE, B
fEH] SWIH BESHIE VSRR, SRR IRE VTR HAEH NVivo SEVEI 8 HEAT #cdls
o, EJEis LR EG S PO HESE . PRI ST TAE 5 5 M R B (T L, SR R
K B, 82 ATHE B4 RAF 4518 . WETORIL, M TR S EMR R IE 5
I IR S AH ELAE IR, TAE SR EEh R A BRI . 3 R TS, LSBT s+
MNZEE . RIS, 2 "B Sl TAF 5 SR vk R BAT IR AR o AR 302 I [A) 7 BB 18
IO SRS S 1 A7 R AR 5 SR R R R R SRS, i SRS A 78 1 LA SCHR, W MARA L figf ok
AT TAR S FEErh R SR 1o s .

m

AR T 5B IO (o HURIIE A IREOR I R i

Abstract

This article aimed to explore the formation mechanism of work-family conflict-type roles and
to find conflict resolution strategies. The research site was in Bangkok, Thailand. In-depth interviews
with 20 interviewees were conducted through video and audio methods. Based on the grounded theory,
this article first used the 5SW1H theory to formulate the interview outline, then used the in-depth
interview method and NVivo qualitative analysis software for data analysis, and finally used the
grounded theory to establish a theoretical framework. Based on this, the formation mechanism of

work-family conflict-type roles was established. The rank sum test was used to test the significance,
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and the previous qualitative analysis results were combined to draw a conclusion. The study found that
when the mental pressure accumulated by work and family interacted with time conflict, the conflicting
role of work and family would emerge immediately. For employees, adjustment methods at the social
level were also better than those at the individual level. Simultaneously, the company's incentive policy
had a positive effect on alleviating the conflict between work and family. Furthermore, this article used
the four quadrants of the time management theory to establish an effective work-family conflict
resolution strategy, which supplemented the existing literature and provided new ideas for fundamentally
resolving employee work-family conflicts.

Keywords: Work-Family Conflict Roles, Grounded Theory, Corporate Incentive Policies, Time

Management Theory

E]

(3

BEEDUE BTSSR, 0 LR ROBOR R 2, R RIS, S LR ER RIF A
RNV B A R L, A R T— FRE R RER R ARE, AL, b gb
PRI RS, 0 TR BB N5 IR AR 25 A0 . AL, 098 03 AR 5 SR b R ) A ) = A
JRR 2 G H ), AN S ATRE RN AR R O T XX ML, BT RS
FBEM TR LB, 8P 3 7 25 B E AR 5 SR I SRR o S

ivAE]:y

AN TR B H R N AR 5 SR BE T R R DR SR SR BEX B3 T AR 5 SRE [ R
] /. MRAEAZBIE T H R, BT FTHE A ) i«

1. TAES S rh R T LR AT 4 2

2. AR5 ZRBE b SR Y g LR SRS L ey S 37

SCRRERIR

Renshaw (1976) & F-HITR I | TAE S X EERLIAN RS, THILIREAER TR 12 A ) &
T Sk, ZRFA AR T SR URIR L I 25, FIMTEIR PR ES 2. A,
PALAE S KEEM T TR SCE AW, WA t)Z AT, 2ESCR, @it bl ORI, BRAE
FHLE T I 2 ST D EE AR, @I o AR e R 3Oy TAE S 5 R AR T VR A e . e
KU e D5 T LR i, H R IX S IAT SR I T B R G S5 R A AR SRR o T ARSI
BT SR T RS T — > 53 LA B S [R5 FH 1) AR 5 K B e 2R 0 il TR SR

MR LIE-KENREAEHZOER

KT TAES FEEM R ER, Hoh— LR TS, (Hoge, 2009) #2245 TAEMHCH
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e 6D 9 5 5 D RSB 2 081 T 0F 5 R BE s g 3 1, A T R DT I ph e 2, A 4
RIS BT 5 5B — ML .

A NI 7 B 25T SR AR5 v St AR W E 9

AN NH RS R e — A USSR B e TR R ORI, BE% R
57 (Gao et al., 2013), IR B A A ATEERAAR A T A SR REPN S I, AR R
TA RIS P AR R ORI, A WEFBI4 £8 i YR RAR R, Rotondo
et al., (2003) B T IR D PhoE BT IE JI0— R Ak N AT REJIREX o (L, (0t
SR TR A B T T 2 B S REn 58 (Wilson et al., 2007). [, ACSCHR TR ALY
VA, R T A R E RO, B R R R 0 S

R ST B T AR 5 R EE P e i1

LRI FIREE 25 B LU 0 S e T LU LAk Sn, g
(IS FEREBS I T 1 550 RENPE (Yadav & Adhikari, 2019). 14, ZL4L1 & FERTEER T 15 57 e
WIS 25, Al T 2 F 0 T KU (French et al., 2018). 264 AUHURECH 77T, #2050 T
A AR P W R TR 4 T 0 — B A RSB 5 e R R R B
DA Tl e e S A T AR SR BEM I BRI, RENS IR TIE 5 5 RE s gent
fib AL AR (Machin-Rincon et al., 2020). 53 Tl [ A S, 4104 FE 395006, finf
A L4 R RS 40RO FE 13 ELAR el B0 A 7 (Takalapeta & Benu, 2019). 4k ik, A0
FEBUA SCRRITHERE KRB (50 R 5 N 7 Rt T e

RCERRR TAE- S REM S T LI A, e TR FLDY SR BRI (LR L, et
A5 TR E O B LS A 5 T3 LR R A R AT, FR— & e
HESR, Jdn 0ok « TR SREN R MR U AN ™ . BT SCRRAR I T REOS I T 1R 55 BEnh 5
I, B SN EE T S B B 6 9 1 RSP ER AL RORR A0 o TR 4 T %
oA e 1 IR I I, BB TR A2 S YA R A AT 5
T I A R T %, R TR . AR R R OUE I TR B, R
SEFIT AT, HEAEAE R R TWRBCRE NS T, W8 T A s A,
PRI B T A

BTk

W e R [ 2%, fEZR [ 24l MIATTEF IR 750 20 A3 U5 B AT IR VIR,
BTN RV RIS A EAE 1N A .

e R R 1 A BB i 2 A S A BB R RAL B . o TR, IR
CZIT B S BHEAME KM 1. KRN AT IR AR, fEAMLESEE, DI RERBTEE
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KLAELIIEE, TAER GBI, Wk 1 AP efl 1. K61 10 M) 20 #RFA1%35
FiE bR e, PRHIEROX =0, FEARRAREME, RERERX—HA.

SRR A BE, TEANS TAHEI A R BE R 3 2 BTN S o IX N ARSI 7E
25 G| 31 Z 2 JA], MATHIEE SUR BAREE R, BTEA LAEh ] e ZRITER 2 S BEH
JE 77, HEAnZedt i) i R B 4 BORGE DUA I LAE, PR SO M LAESESE, X bk B AR
KEEME I FRE AT B2 SECLIE S RBEMN R, (H] R IA S —K. Wk 1% 2. 3. 4. 5.
6. 7. 8. 9. 11, 12. 14, 16. 18. 19 #FF & LMt FILIEBOX +HAZRE], FEARR AR,
BEMS IR B A 24 N

BRI T LA TARSARE 2 AEDL B IEE AT G, sk 1 50 13 /2 66 %
Zh) 15 & 46 & . F=) 17 52 50 &, A1 T LB R AE AN TAR ARSI 2 AR DL BN 5L xR
N R — R 1 4 B H BRI EIE B, PUIERUX =R, FEARRHERERME, FEA
REIRERIX—2K .

WO R R AR E SR MR, PEAGE T AP ET RESHE A & T, X
A LGB0 T AR X RIS TAE 5 R BEM R R B A REZ R Bt 20 SRR B4R
AT FRAEIR 25 ¥, 26 ¥, 27 ¥, 28 ¥, 30 ¥ 31 ¥, 46 ¥, 50 %44, WEFCAILAMHTIE S
UG B AR LR LA 5 TAE S REM IR R B BEZER, BV R4
—ANEBNREVIR, SILA 20 A FH, I XTIX 20 AN Z BT g AL E R .

R 120 NERBIFFER:

e YR | FR Bk BRI TAEH#R
PIRATR 1 % 46 i % (=Y o ] AR A
VIRXT R 2 % 27 4N RUE RN )L
VIRXTR 3 % 28 Wi % RIS Hh R P /N S AL Al
VIRXT R 4 5% 25 L) T RUE HEGEL
VIR R 5 5% 25 B KU T E AR 25 A R
VIR R 6 E/8 28 2 [ S T RUE 75 [ 2 45 [ PR L
VIR R 7 E/8 30 2 [ S T RUE 75 [ 2 45 [ PR L
ViR 5 8 8 27 % EN o R IIFA A
VIRAI 59 8 27 N EN T EVL P 2 8N
VIRXTR 10 5 31 N YN Sy HEVL P A % R
ViRA 5 11 B8 27 WA RIS Hh [EL P FA A
ViR 5 12 5 27 A5 57 RIS T E & A
ViR 5 13 5 66 REHIR LS T [E G h R
VitRA 5 14 5 31 LN RIS o [ [ i 2k DU SR SRR
Vitk* 5 15 B8 46 Ak 55 57 LS Hh [ P R i T
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R 120 MROHFIER:  (4k82)

el YR | R :AN14 SEIRRIL TAEHh
Vikiig e | & | 25 R A | REBRREA
VIRx % 17 % 50 k55 54 &Y [ T 78 LA SR
ViRXT % 18 %« 28 A AU H PR IRL A
VIRXTR 19 5 26 LMK SE NI RUS RIS A
VIRx % 20 Ly 25 it &Y v TP 2 B B

VIR 6 /N A R 11 24K F BWLH, 43 5#% & When, Where, Who, Why, What, How ] [
2V, HEAMUPRTLUTX 6 AN, &Rl IbARiE R 2 -5 B a7 e A, A7t
FEGI T 20 NREBIMEIE L J5, AR gwILE B4, SlE B gt .

1 SBAE TAERS, dEH AR 5 FR R M ?

2. AR Ay e B ) b XA L ?

3 IBAERAE LIHARGURT . FOUEGAE? 18 S BRLG R X 2

4. o — BRI A ? WERAR D, A A ER?

5. AR TT F 72 ? 1A B0 SR I AR DT 5

6. S AL ANV DR R RIS T ? AT AT LRERRRE— T ?

R AERIF I RAE T B R AR ViR (Taylor & Bogdan, 1984), IR H SWIH BRiGHI/E
YIRRN, it 6 MR AEAR TARBCRNHAT IR, 8T Ra ik, — N oaBm
B AR R XN RN, K PR IR . IIRRR T R SR AT SCE, bk F R BUSAE S
RIS AE ST ae AN ] R A, 78 H W ARTE TP OB T SWIH, 1 B2 3R A5 %R E 2
J7i% (Lasswell, 1948). FF Hifid 5SWIH n] RS TAES FEEph R P = A (it [A] (When). Hi T
(Where). F->KIJIHTI0 G (Who) N4 Z# ok (Why). DU (What) L% A8 L0 2300 T fi
(How).

H Seis F SR S 44 AR B SL BOHESE, 1238102 B (Glaser & Strauss, 2017)
fetho BRI A BRI PSR, TR SEhrss, RN i BRI AR T A g R
MR, BRI B @S B RS, BDAASEER A 0 T R R B R o (F B T R A
ARG RT NI LS, TAE T EERF LGt g LS A SR . UARPER RS J 95 8
FERb R ELS, DO A @ SRR A T, A B IAAN”, AH 2 X ORI Wit 4T
WHE, TERGERHESE o Xl 75 L0 038 0 BV I 2] BAT UK, S e 26 &R .

bR 7 iz ISR ST B NVivo B AFBEAT BORME 70 HT EASE, FRIGFEGTRHITBOREC 18], B A
B A ANWTHEAT X LG, SR E AR BORE S BRIS Z [A] AR SCOC R EEMR AR 0 K8 S H A K8

1M &5 2, Wodi@adxt B RE 5 A HR M @ PR, 20538 T B R 785 ik B LR
PR (Glaser & Strauss, 2017).
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& 3 i, RAER 20 MRS R CHRHIR IR, A 25, 27, 28, 46, 50 %,
B TAE & R A MRS R, 15 10 IR

HVGE RS R MR, B R] WARRSTE 26, 28, 50 % Hf, $RFUNNIES FKEErh o s 5
FULTE 28, 46 & AR BB (] pP RAOATIR — B, #2 4 K, FR N BB TAE SR Bl SSIR N
2%, EATAINAG 10 k. SR TAES & 5REMNR AN HAR S s 40%.

DRI, A TR B R0 52 LA SRR R AR 3, AR FRAT T A NVivo [ iaI 45 2
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SR E B AR S DOE BRI RE A A W P R, — R TR R A SR O
AR TR R R IER AR . PRI 30T S A% 40 2 R MR A R K S 5 DL SOdE B IR A BT

A FEAEDE B ELAR R IR A 7S AT b ik 4 5 RS QT B 74 A s AR R G ol
BATFRTHEA TR B R T o S AR B 5 I m] DA T ok 2 N 78 DA 1 Sk i S
AR IR 22 10 43 . SERTFIIEN 6.56; 2 Ja FIME N 8.77. M AT LA Hi kR
PR AR AT S B4 1) 22 2 R0 AR EZEN 7.37; “#JabriEZN 4.43, AR
T8 H XA R DL D225 (1 DU Bl B2 R D 22 8

K DURI S BT AT

Abstract

In studying, second language learners often encounter two problems in the process of Chinese
reading. One is unable to summarize the central idea of the article; second, the correct rate of reading
and answering questions is low. Therefore, teachers should suggest interesting essay topics for students,
including providing them suitable learning methods for each subject.

This research was relevant to arranging the training of Chinese reading though a live method
based on the 5W1H analysis with thinking maps with the objective of supporting secondary level
students in finding the main points of the provided essay, as well as developing the skills of answering

questions from their reading. This study had 74 students in total. After the students applied the thinking
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maps, they could undertake descriptive writing for the main contents and verbally brief the main ideas.
The examination accounted for a total of 10 marks. The average quantitative result of pre-learning was
6.56, and post-learning was 8.77. Accordingly, this teaching method was able to increase the efficiency
of Chinese reading. In addition, the standard deviation for pre-learning was 7.37, and post-learning was
4.43. From the research outcome, the regarded teaching method could reduce the level of the reading

skill inequality among students.

Keywords: Chinese Reading, Mind Map, The 5W1H Method
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PPT JoR (Fariie) SCE, AREH0MIIS A2 E R Al . SR8 — Al ikl ]k
FEAA ) TR AR TE . DHIREAAETFE (R RIE) JFIRS A N o ik B 4E S K. TLREn
LT IR SE LA R I A A 85 BT A Y IR I S P LA T & S

ANUALEA TS B S e T B B BOE A SRR SO ERE (ER AR RE) [ B, iR #O
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RIS o BRI N 5 o7 dempoRifih e, EE 2RES. RE S SRby: 5
TERE T AT R B, I et — g RN =R
BRI TN . IR A R B SR B R . BAR AT
FEE FHESEILLG? U, 2 4% N R RENT L =5
W MR EA Rl EAASKIR R EB A A S e B 4
Wi PO AR T 2
N RN S E I NEUE 7N e oy v 1S L NI (o VAN S SRS IS D o N

SFVLER, 295 Bl B T A AZ? BN KR 4L B L BIRAT . B

SETUERL AR BT AT ARG ? IO B2 L. SRR IS RBERTT L AR

FNTE#L A AR R SRR Y RIS IR T EIK L T ITR: L IR T A
T BTG

FLEE, FEFPIRAREESE 72 OV R, L R N BEEATT M.

B VB FR AT AR I N XUEOUNESS; £ SR . LA
AT SCHEH SR L

WIVE . KBEMHERI T2 B0 AW |l 4. WK L EEAT . B

FAEML A REE SR A7 I N I3 4 R0g; AL ZRERRTT L I im
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PN AT AN R
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I I I ' #Es J 1J|I|'|' |||| CYNE] l E3p |'
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N 37 19 4 6 8
P 2 e i o BT TR A

ME = RTLLT B 74 D Eb S InpUE R L BRI, vl 37 M L
HI2AA 1 50%. 19 MEZF AR 2R EA (5 25.67%. 4 DN 2R HM54, 5 5.40%.
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MBI DY AT LT i 2125 15 25 Fa R P 66 SR bl o 25 i 28 A0 T A 26 e v A 3 T . R
X NHCH 62 NN, 1 83.78% ¢ fa B N B T #1018 23 NN, 1 35.93%.

5B IR R R GRS =TE R MBS ANHCR 66 A, 89.18%:; /B bt NHUs
THETRA 11N, & 17.18%.

TR 57 FME PR
Tl 6.56 7.37
=95 8.77 4.34

B 5 215 5 e A4S SR B

PRI S8 5 2 JE i 2 2 10 7o AR AT i 32 2R 22w s ST A {E
6.56; “JE G- IER 8.77. AA 122 R I ST T E A AN ST B e ol LAIE]
PN AT A T B G AR A TR e i RE 7y o RIRRAAT IR S Al s S ThrEZE RE 7.37; #)n
MR GTRHEZE 2 4.34. DIGRGSE AR H 22 A 30 1 ORI A A A A AT 2 ) FR s v 22 AR

Wik

i RO ZAT T A DOE R BT AE AT AT TR 3505 50 B A% I 2R M iy rp e E
R AR A S I WIDTARE T 2 508 BRI ROy 80 S No BIRAL A A 4 44 7Bk R
B S IR E . 2RI RE T L TR BRI, A7 AP AEE « A2
B FHVESE R0 54 T DA IR A o« T2 A RA ik 40, SEELITART LOINDLE b e e 2k
BRI AECEIBOR . S BRI B TR AL S . WWFTEES AT A 1 21
SR 2 MEGGE R T =5 % . PIOAREG NS =M ERESINE R % . 7SR5
AR B SR FEDOEAN ORI Tl . WIR BERS AR AT R B BT VA MU 20 B T3 DUR A,
1M HAE 2 AT AR RS a2 AR R B . e 284 bl AR A Re JIRT, SR 7S] b ik
KB4 G EIRE A A2 S RIS O S R 2 hn e 1A RiE 2 . pAsE i R A R A E O
XOCENENEMRE, EREERTEERAIS BiEE CREYESE . ITEE N R AT
WA EIBLETE, B T A2 LAMBA 1A 26 B 5D TE RIS L B AR ES, N
28 T AR A AT TR BT B SRR B ST A SRl o BRI B 5 B AT 45 SR AT A T A 2175 Ao
I B e T ERR AR e 2 A IR R R o RO TR RR , 22 A T ARG RIS TR Py i AT
(=27 RIE) OB /NAHT o QRER S22 AT T 2 AN TR A2 30 A A AT #8352 280 L e ) — €
RERGBRGT o A2 2E P BN RHEZE IR BUEE R, n] DL T BN 73 Arich R 4 5 B Un] RASR T
A PR D T R ) IR AT S T R 22 BE o R N ART G A R A T PR X DUV B S B
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AN BEETNEZ — o B TN Wi B e 3 A Hopb PSR 45 18 . ASTR () R 45 5 1
WA AFE EIPEAAET o« AT T AR K BN SMPUE A SR A 58 2 i FOm kR A 8 4
B2 A DR
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FOAR B A AE FR A BF I Ah R DA R 3R, DRI S B A H A% e B 35
SN o ABAE AEERT U, SR ) BRI 78 K 2 et LR SUR I REM o A SC LR JRSE AL 16 0y

FRIGFLRY, I A T RS T ok 198 K RE RS FRT AT, 423 AR R TIHE
(K RREAS, i8] SPSS 23.0 Al LISREL 10.20 )% B2k M [l AT . 43 )2 3] Y RN E&F 14: [ 1
SRS TS )R AR AR RE I R E F o BF TSR B, B ) AR 1) = AN 4 B 34 1 [ 52 2H 27

e, AP EBATIR K S35, BRI BA =AY RN AL TR, 34121
FERERE SIS Bt o BT FLEE RS MER DI B AS RIS BE I TEREAT T A BT, xR 3Rl

KW BABA LG NIEA SiEA T RA

Abstract

Knowledge has become a core element of enterprises under the knowledge-based business
environment, so intellectual capital would positively affect organizational effectiveness. However,
most of the past research put attention on the relationship between intellectual capital and
organizational performance. Based on the resource-based theory, the present study collected

questionnaires and secondary data from 423 managers from 198 listed companies in the service
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industry in Thailand. Multiple linear regression, hierarchical multiple regression, and confirmative
factor analysis of SPSS 23.0 as well as LISREL 10.20 were used to test the effect of intellectual capital
on organizational effectiveness. The result showed that the three dimensions of intellectual capital had
a positive effect on organizational effectiveness; besides, structural capital had the highest extent of
the effect. In addition, organizational effectiveness could be best explained when the three dimensions
existed in the model simultaneously. The results not only contributed to the studies of intellectual
capital and organizational effectiveness, but also had certain suggestions for the improvement of

service-oriented listed companies on intellectual capital managing and organizational effectiveness.

Keywords: Intellectual Capital, Organizational Effectiveness, Human Capital, Structural Capital,
Customer Capital

E]

(3

7E H B A J R AR G5 A, o8 B 7= 138 o A 0 5e 4 71, IR HOR GRIE Al
FIRFSE R I R R 32— o ARl R O 0 32 AN B Al AR M T A% G 10 A o U R A
78077, MR NKERIR TR 2 FH MRS R “ DARE 22 5” Druker (1993) #2H 1:
FEHNRZTFRAR, (EEMM I S BREA. 53 I UK BRTIRE, BOR 3 AS I 485 7R
(He & Gen, 2020; Wang & Yan, 2020). [Klit, #OREZ P AATGER T ki S A, EHab
V2 238 B AL A 1 B AR 5 b SR AT 7SR 7t . Ehlnl, Bontis et al. (2000) K48 /1 854
XI5y REAYERE, IFAE DR P8 IR S5 b K AEAR S5 ML (¥ A RIEAT SEUERT 7L, WEBR I AR 54l
GUSHAEIEAIOG G R Wang (2017) i %8 I BRI 2802 (VAIC), ST T8 TR AN
A S5 K AR B i YORM T AV S08CE 7 B3 IEAR DG . 22 DR B e, RIEZH 41
WA — AN EEEFE RIS, TR T IR S, UL SRS AT AN S FESE
(Zhang et al., 2015), {HHEFA 225 X IR J1 3R S HSULRE AT A . 2471, FE X HA
R PRV 53 3 B 350 O A 1) 7 DA BB R I R, BT O TR B R 30 2 2R A e
FETHFEMA R SUERTFC, (HK 2 808 0 BRI L Je T X0 A b Sk i s«

BEIE B 1

e B S n] OB A A B T 5EA, F AL T BT, AT BiliE A (1 5 2
ZE ARG USRI AL 5E 4 g o PRI, ASSOR R R 2R 8 R 5501k b7 24 =) filb 8 0 B A 2R
RUBEMIRZM, FIREMITTRRAN T . E %, 5 RZEHUAERE S BEA M SHEN TR, A0 5T
BHBAX AL BRI IR, KBRS E BB HE IR A, IRAGZ IR AE IR 55k b
WA FEAER s BUa, Nz ERSS L T2 R B B 4R R e 4L e R

&l
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SCERERIR

LN S

[ A2 3 A N, B SRR — AR EE SR B DA 4 Al SR R R
(Roos et al., 1997; Stewart, 1997; Teece, 2000). Bontis (1998) #& H 5 /& A A& 7 A LLAA A
TTRERETMELRI IR Sullivan (1998) B8 /) B A€ SO R EAFAL RIS &N iR . B N 243 Yang Al
Zhang (2011) & SR J1BEA VA BB BT A, AT AR A B B RS 03, T4
S ARNL SR He Al Gen (2020) € U g Bt A 2 —Fh ] DUR T 4 256 R A M TR 5877,
EHANR ARG B . S 2, R B AR — AR T R 5=, AT
A R RR B TE AR — SRR S TR AR, B N Ah i IR A ROT VR o
MUAESE . = 4L DL N 246 . Marr F1 Adams (2004) SCH 3 (WU 4E B 15 1R AL & 7
AN ITEEA K AR B A S5/ B A . Bontis (1998) AN, — N A HLE ST A = 1)
e 1 5 HIRE BRE )= AT 3 EIK . Rk, ASCR A Bontis (1998) 1 Stewart (1997) #ith =
Y B ) 2 T 70 B2 AR Al A SRR B IR T o 2% = 44 B ) 2R A ) B AR T 3k 63 A
TEFRIESR, FFui 2 E 2% 5 FIEFT (Bontis et al., 2000). i, A 7% A (Human Capital) /&5
Al G TR BBk RE . A Re 5 AR, s 5 IS SEEGRIF AR 5 A8 7] (He
& Gen, 2020). ATIHLUL, 3 TAMAER N I BEARRIE AR, 5 R TRA R T, MTEEEK
A TR SRS, W TCER B I 7 . G554 (Structural Capital), JREFR AL
%A (Organizational Capital), &g AE N JJHSRIE P, HrbOFGHERAGEN. ER R4, HH
AR B e DL R TAR SRS T (AlQershi et al., 2021), &5 Ailk A 3 B PR3k AT v R BC B
i (He & Gen, 2020), 7£ i TE I G SNANAFAER —FiRE 7. 2 P %A (Customer Capital),
HALFRA R R EAS (Relational Capital), #5k54MTEZR SACE PIRR, WES BRI,
FE—AA LU A BME R FZLR K (Chou et al., 2018). 45 LFTA, 975 B AR A lb (1 Frak & e
SR, AR B

HRAR G

He et al. (2015) 5 i, H 20} 5T (1) i & H br 2 H 2% 68 (Organizational Effectiveness) .
AR AL A HILLR — EARAE AW A3, AN E A H LR —F TR, E NI EE IAFE
B S80I 5 R0 A 0 AT SR T LSRR TR, TR 2 ot AL A0 RE G R AT 48— IR it ik
DA KB 2 M A 2 2R S ) i FEAR B L e P L P L), AR B Z (A e &
ZAb, AW EER X FAMEEVONHLALRERTEETE), BB S T KRER N E S
SEIR, X et JUR R S A E LR A SR B AR PR AR DGR, M K2 B ISR R,
A RAN S A5 AS S A% FE K 2 (Richard et al., 2009). Zhao F1 Wang (2010) # ¥ 7 [ Py 4
SCHRA LS RE RSB iR, BN E YONHLISR R — A HARfR &R, RIS HARIIFR B,
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7 B G E PR R S PR bR e R, L3S T U2 T UL RS A NZ T B2
WAL OFE T AL RBIUE H AR, SRECHMME R IRIIEE 77, BLR S GORT I 1 BA 45
(RIRE IR RS . S0 BRI AR I T A SO R DU B SER, 0457
R LIRS SR A RIS, I EHE T AR AR S B S S e H AU
A5 AL SRR BEE H AR LA 28 8 1 22 =M %0 (Huo, 2009). PRL, ZHZ%RE BAR
R—AMEFE WA B W BBONE AR, (B 2 SU06E T LA BE A T M B FLVEA 220
AR, XA — AN E SRR . Gold et al. (2001) MAIRAE BRI R, WA T AR
B HLLREIR N, R T 14 MERER XN A SR ATINE, S E e E I H T
AN [ AL f) A 2 2R PR 9T

i

AR THRIERE S (Barney, 1991) AR M H &, WF TR 158 AR 4\l 40 2L R0 BE R 52 ) o
MERJZ T B 4T, SIRIEREIR RS T N A A A7 F 22 S IROAR A B IR, 410 £l g s 57 34 11 1R £
R BIBTE T, SR T Al S B R LR R S SR A R A I 00, R AR L BT
KT (He & Gen, 2020). [Alith, b5 540 35 A & B3 05080 B 4% DU A %A, B (4
Mgt e LI A AT B AHE (Xu & Xia, 2007). B JEAHF I N JEARRAFAET 3 TAMEK
IR A RE LA R SG, SE EAMME R TR, [, AR RS BA Bl R, 2l
A RN R TAME, %52 TR AR S H ek ek O BER s S 4k, B —AMAEE A O
MIRE 1558, Bk, ANJIBARGFEEAT EHlME. Kan (2020) iz VAIC ikxt b [E b 28l
HEAT T SAEWETE, (AR5 SRR AR J R A () = AN FE R L S0l E 3 BB g, JFH A7)
RAIRE R = T e AR . Wang (2017) 8T 94 &b RH Tk Bl AFENIHEX R,
TIF 50 45 SR N ) 8 AR 0 485 ) W AR IS A b S A7 S e il o el T A b i 4 B0 e AN
A5 T ML SR VAL, DR S SAT MR A U RE R SR R 2 — . PR,
SHELUETT LAINBERT N IR B, BRI AR, AEE A, JUEHIIRR e M5 48,
M HEF LA IR RE . BRILEASE, Du (2014) 2 H I AHAUE A, N 7 B8 IR B OGE 2H 2 R mT LA
R TEHMVER . BT LB b, ASCHEH DL R

H1: N B8R IE [m) g 2 2R 280 R o

LU S5 A VS A [RIRE I s R R R AE o S5 AN T A N BRI LS5 K {5
ARG5St B EE DL TARRFEZS J5 18 (AlQershi et al., 2021), X SEHE VA (K4FAE,
R IR 35 S R PR R M R Ao PR S R e e A o 34, Al T BRI B B M A
PL5E B H AR s e B B R, BT DA M A B AR IR (He & Gen, 2020). Jung
A1 Yoon (2018) &I, Ak Py ERFAEE K BT EXS 3 THIBIHTAT A E B . BT NHIHTR
Z—RTEANNFAE — A RAFRFVEEAEE, A T2 0 &b w5760, af LUK KSR T+ TAE
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WA, I, PR SR TE A, o] DAsGE il NS BRAS e s i, A T4 23 8 R
K FFAR 4k . Zhou et al. (2020) DL 2013-2018 4F A il b T A 5 MR AT R, LR
TAIVEA A QBT A S A BT A A SR B E s . il
H15 B ARG T AR B, Huo et al. (2007) @it x#5 B Al I se i 78, SEiE 1
HRAEAE I M s 2H 23 Re . DRIk, ARSCHR H B M R

H2: 25K AR M52 H 230 RE -

Bontis (1998) A AL G R 2 A (s s HERI R 5D 18] B 4 9% 2l AR AR A
FPRA, RUFIIKRRAEWEME R E 7 IR, TSI 5 BN . A AE SRR P B A Z T
TR BT IA) O g A A, A SRR A DGR 2 IS RAFIOC R 7EIZILRR T, A
22 SAE AN VA (% P A M. Sidharta et al. (2019) ZEWFFT IR 45 H, W AT
BEME PRGN R IR SS, mh S PR B R [FIR, 2 0 4 258 1 5 (0 7 N A )
KER, MNIMAT LRI I EM R, HmChg BRI R & TR Aok, H5% @ T RIF
KR, &/ EBERAAAAREE R, 3 — D e A 7= bR B RS TR, 4R m S AR -
AL, AR A SR AR B, 25 A8 TR RS B . 25 BRTIA, Mk FHE 5] 5
M B RIFOER, ISR R IS B 5 S5, AT R R4 o e G, 42 e 2L 2L
Tk, AR EE— MBS

H3: 2 7 A IR [m] S M ZH 23R «

LE LRTR, AWFRAES R N 1R .

BHTA
ANITFER Hi| P
Gl 7 I ]

H2 il R

R A MAAGE il
3 I %
S P

wREA Al 7
B 1 s A

BTk
BEA I B SRR

ARFCIEBRIFEA SR H T 2019 FREREIFAE ST (SET) 58 E TS (MAI) 4 Hrp
) ETi AT . IRIERERS S 2 A E (GATS) X8 “ RS K FE, SET A1 MAI 4 H
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HHSET “ERil” Pk & BHDL” B “IGIE” B8 TR AL (BEARBIFH, Bk
ZRANH A ST ATER FIEREIN, 2352 @SR 5 @ SRS Ik,
DR A X L Al A S B RE I S B TE BRI s 5340, R TSR @ <t = 5 4 R s b = 5 %
BFE7 AT IFATE GATS MRF A, MUATEARTTIEE N RaHE T “RH”
AT BT KB TERM = R AR R, BTN S TEA A b . Bk, AR S 2R E 289 K
i & A /A

B

ASHIE TR A ) 2 B0 5 B AT R U o 1R 3 AR R N IR S5 T A R R
BAGY, 103 P TA RS B AR R, JEE ST H M TR R . i i
PERNAE, g G E, RPN IET T RIRAR R, fEk e e & E
APERRIVERESRUE, WAL IERRBRTHAT T AR5, FHRAHRI S xR R T
TEEMAE SET & MAI BRIV A5, AR ML B 7 sk, 19205 77 & Ik Hih . @it & ik
FL IR BRE S m) (M AN DRV 1) 48, ISR B LB (0 s TR, 985 LARF ) 25 1)
T, @ TR RIA N IR, IF B RIR R R A %A R ST 2 IR A
BRI R 199 K B AR 482 LEHEIR AN, RTINS, RAE 198 K Ll
NI 423 AR, WAGURIHSRE , B RSy 68.51% . ABFFLH —FHHEHRIET SET.
MAI i 2 LS 5 BT AR E G R, A8 T O A AR, AT 285, Z= I3 % |
PRI R A AR AE, X S T AR X FE TR0 e b s il AR &

ZENE

ARG AL BT YR 25 5i s 5 S BRI, B “5 = ERFAE £ 41 =
FEH AR 5 FhlEl k. Fik, S8 5, FonMFERIZIEhREGE; Rz, S¥cm 1,
FORRANF) R AR I RIA o« B A A B B i R

1. B E: NJJBEAR (HC). 457 A (SC) FIZ 1 B4 (CC)o ANSRHU £ [H 238 K i
51 FH¥) Bontis (1998) #2 i B8 /) 55 A& =4k FE M i, 27 Bontis et al. (2000) F1 Cassol et al.
(2016) MIBFST, L5EWFF RS SRt LA T8 M R, bR B R OC AP~ 7=
SRR, Ba SR 14 NMERE, Hri N JJBEASE 5 MERE, SitTIARIE 5 MR, B RA
3t 4 MRS

2. AR HEREE (OE). HT HAETZ=E X HAMBE M &I AR KN ES, A
WRIE92hrZ %3151 7 Gold et al. (2001) F1 Eydi (2013) . B %6, Gold et al. (2001) M EFE
WAXTHLBARERAT /T, ZAT 5 MR O 2 AN E K % 5 FliId 6000 K. 1ZE R
14 bR, (HETASCERS (2 BTG B RN 5L, AR T — 250G AN BT 14 AR 2 (AT -
AL, ARSCER RS AT, BT S %51 T Eydi (2013) XA E BE A SR 5L
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BR, FFIZBF T 64 PRI GERUE & T AT H I IRIR. Bk, MAASHE T 3L
10 MNMEFR X LA AT T -

3. EHIAR R ASCNE DAL [ Py A B 7T 5 0, HE 2 SRR R AR 7 AR R IR 1 1R 3
YRR R . VAL TR (Age) Mz ARV L A4y B 48 2019 4 AV RIS (Size) 128
AT SRR TSGR (1= 2T 50 A; 2=50-99 A [i]; 3 =100 A KL L); 47k (Sector) A4
SET 1l MAI & B E I id 4 U8 & 5 A SET Al MATL FE 210 s B 51 1 2 =] i
Y5 i % (ROA). ## 5 ~Ii 4 % (ROE) PA K Tii1H (Capital).

BT

AW5ticH SPSS 23.0 1 LISREL 10.20 #AT4t it 7M. E5E LISREL 7] LLA T 5RAEE
D7 o000, BRI BB TEE . JUZ 0T, B ER A St ke . T4y e e E
TE TR 2R I AR I 2 A PR G R, A FT B B T ) A m] AR 2R Re A8 4k
e, BOFUMAEEAL ) R2, (RlIt, ASCGEH SPSS XA B s A T VIS fa , 12 FH 2 S 2kt
[ A A DL K 53 S [ R A TR B AT R B o WA T34 T B AT L& A (¥ 7 20, AMURT LA
B AN, T LR AT DA R 45 R 5 . I, SRR VA 2 0 T AL SR 2
il 411 Wang 1 Yan (2020) 7£5%F 11 % 8 B H 2 il e 70t L 28 se 2 it 7 v, H AMOS
210 FHEATIAEME K720 SOV REBUR 40T, i SPSS 21.0 BEATIRR M T4 MRt LK
sk, 534, Li#l Zhang (2020) XFZHZARLGE A 7Tt fE R T AMOS 24.0 J¢ SPSS PHif
it o WA R T A5 T2 SRR G « MM M MR A 360 o T A, ASHIF SU AR AR AT 52
BHIA, TR GE T B B AT A L) 20 A

MAGR

R AT

HHGIEH SPSS 23.0 A, s REAR G T AV LI [R] L BE AU R A 15 B PRI R A
S A (P S R v 22 X AR HE AT R PR b s 540, B SER Ge it A RS LA K
AP EANHAT G b7, AR INTR 1 Fros. AT 2 B R S5l E T2 =] 1 oz 7]
BEAE 34 4F, LT i, X8/ m] CAEE SR T a2k 78R BBk, 76.4% Rl
WA A AMAIR G T, ik, G R 2 A B M 22 HE T AR T B SR U2 14y
BN . WEFEIRGEE . BRI R IESR U T UG, 48K 2 B R E RS LAl
1E 2019 AL T B AR .
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R 1 Al E s o i
AMEARRAE g1
Al ST e 1R TIIMHE: 34.77
(# b3 2019 5 FRUEZE: 18.438
/BT 50 N: 44 5% (10.4%)
Al R 50 2 99 A\: 56 & (13.2%)
100 A% DL E: 323 5 (76.4%)
Silk: 79 5% (18.6%)
(|4 Pk & FHV: 83 K (19.6%)
R%k: 261 5 (61.6%)
et 3 I 5.25%
B PRdEZE: 11.199
ek 3 3 SEHME: 14.85%
R S FRUEZE: 14.859
. SPIME: 345 1R EkR
FREZ: 111628.143
B BEMMT

12 LISREL 10.20, @i 3 72041 (CFA) W& RIATE ERBE . ik 2
Jiw, BMIE R IERR 7 AL T RI B2 JE I N (xe/df = 2.541<0.3), 54! RMSEA {E/)\T-0.08,
NNFI & CFI {E¥) KT 0.90, TR GHatrisBIER . 7340, &Ha0nR 13 e Al it
0.50 LA I, AIEEREMBERN T, HHITHE /% tEHFET 1.96, A% 0.05 Gt E &M, Bk
MUE KA. FrE AR5 5 A B (AVE) [E3I7E 0.50 PAE, FRIIES & BA BT IYSIokE .
e, HEERE (CR) KT 0.70 (— KT, RUPBEARGE R

R 2 BRI A

ZE L | CR  AVE
HEHRE 1w T TIGE = ORIk S5 R T I R 0.792  0.943  0.626

2. A TG TG EAENR IR EE S . 0.686

3. AFEIRE TR DL T B WL A 0.822

4. AR BEE T IR R AR 0.787

5. A TR TR R R RE 0.861

6. AFIHEE 75 HARTE R RS A R T RIGVAIE R RE 0.854

7. AN FHRE T R WA U SRR S i B AR 0.822

8. Al LRIF R AT ) A Lo 0.718

9. A EMRER T [ AP — 3k 0.803

10. 2 = BN SCRE 01 TAF Bl — D8R 0.748
ANAIBA 1L RT S5 AFWRE. 0583  0.795  0.441

2. REH G THTEX K TAEZ S (34D L), 0.704

3. X8 5 THCE R M2 At (BB LA B2 T3) 0.645

4. AT A THHAT AR 0.793

SR. W —f7 ok it TEHR, XE AR aFEZY 0.568
Tk 1. A ) BB AR LLAE A F] S 0.845 0.895  0.632

2. AR R R 0.844

3. AT LFEH AR IR E 0.806

4 0.668

O UV PR TV A AR
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R 2 WAETER 770 Hr (4kSE)

TE L0 W CR  AVE
5. A A TAE AR R R DA R . 0.799

BFBAR 1 &P A R R R 0.847  0.865  0.618
2. ﬁﬂﬂ@%ﬁ%&ﬁi%ﬂﬁﬁ%%o 0.763
CAFISHERNE . B EERRIER ER. 0.852
AR, RE AR AEFZ T HIFH K. 0.669

x?/df = 2.541, RMSEA = 0.060, NNFI = 0.939, CFI = 0.945

W B Ear e e aEL R, T R 0.05 IgEiH R M. R VR .

AR T

FIH SPSS Giit 7 M5 4 iz 3 fion, S REFPRBENMHLRHEHEA
WEMIKT . NTEASHLRGERA B2 EMASK (r = 0542, p<0.01), S HEASHLANRERA
W IEAZE (r = 0.679, p<0.01), &/ A GHLMEEEA T3 IEAHE (r = 0.634, p<0.01), KB H1,

-

H2, H3 1§ 2WIEIAE, nldE— AT A 5
R 3K
g 1 2 3 4 5 6 7 8 9 10
1. OE 1
2. HC 542** 1
3.5C B79%*  710%* 1
4.CC .634** .654** 763** 1
5. AGE -.039 -.001 .080 .069 1
6. SIZE .009 -.029 020 022 249%* 1
7. SECTOR -.064 -.029 -.055 -.088 -.140**  -.028 1
8. ROA -.066 .004 -.071 .008 -.087 146**  -.035 1
9. ROE -.178**  -.064 -132*%* - 133** .026 .019 -.033 .294** 1
10. CAPITAL .069 .075 .120* 112* .139** d44** - 224%** .062 .006 1

YE: **FR p<0.01, *F % p<0.05

(EZ e

WAIER 4 fion, AWHFCiaH SPSS Guilfif, il % B4 ml AR R 4047 14
SANEFERT SRR R o Dy T RE S A IO ) B A = AR FE R SRR K TR, A
BERL AR ERARN T AT RE 206 R AR it i TR i B il AR i, A Aol L B ] A AL ATk
B R RIS TE, G RR] AL 1 P ) AR B3 IR R R 2 2R e
(B=0.602, p<0.001), #F B H1; Z5H B4R 2 IE M g2 ZH 28068 (B = 0.696, p<0.001), Z#F [
B H2; 2 7 AR 3 IE RIS AL 43088 (B = 0.646, p<0.001), CFF TR H3; Rk, =/MEE
YIRAT., a0 5 Fs.

N

7
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HEh, K ATH) pAERKREBM P FRHEENE R, AT R AN AR 25t
BEARLL L P BN SRR Re I ok . BT HAR R B AAIILE 0.6 BLE, SRUIFRIIAE AL i i) =4
HAR A AT DRI R A B . Hoh, A5 AL SRR I TTRA B T A TR AR 5B P B,
JIT CART RAAS H 2 AR 25 b b T Al b B 25 B AR R BN A SRERI S B T AN BEAR
BB, M, AR GEEE 2 Z BN, LR T RN YERE DL K 2 Y BEARR AN ZH 2R RE Y
SO . FRAEFERIAY 1 IR 2 RB 3 MEA A PNHZEUKAANERIZE, R2 450N
0.568. 0.693 LA Kz 0.649, I = A Hgfi BRI ke )1/ T H B 21 51 5 2 8] (Hair et al., 2019).
Fhh, WAL AR YE AR R, B T NI BEAR RS BN YERE . ERAL 4,
M BAEH AT BAE Y, AT BEAH AR ) B 1 vy 0.602 TR 1 0.134, {HAKAREE . BIR
SERITARR) BEEAEA 2 AT, (BRAREIHEEMEE ). &5, A8 AR =AY
[FI A AE TR ey, A 4R B RBCESI M AT Fr MR, I BN AN IEAHR,
{ERLRY 5 RIfRE ) T ERERE SR 1 %8 3, DL AR AR RE R 4, Allrh 71.6% 42354 RE
R DA ) B AR o X 150 ) = 48 B2 1) ) B A B R AR Al 2 Sk R . Sk, ok 2
TEEAAE FERR R B — AR FERAY S5 M) B AT A SV I DTk K o B e, A Skl 1 A A v
AREAFAE I 2 B ILLR M ), IR h VIF K EIMRT 10 ks, BIRIIATE BRI AR
% FILLRYE 0 #L (Hair et al., 2019) »

F 4 BIASHT

TE A 1 yi- il ) A 3 yi- il R 5
A 1.579*** 1.311*** 1.276*** 1.121*** 0.885***
I L7 S 0.602%** 0.134* 0.068
LER TR A 0.696*** 0.608*** 0.450***
PR 0.646*** 0.265***
Ml T B[] -0.002 -0.004** -0.004* -0.004* -0.004**
A\ AR 0.047 0.026 0.030 0.031 0.030
a4 -0.016 -0.013 -0.007 -0.013 -0.010
e S R -0.003 0.000 -0.004 -0.001 -0.002
RPN R -0.001** 0.000* 0.000 0.000* 0.000*
ANV HIE 0.000 -0.000 0.000 -0.000 -0.000
R2 0.568 0.693 0.649 0.698 0.716
AR2 0.322 0.480 0.421 0.487 0.512
K VIF 1.147 1.148 1.149 2.106 3.021

B HIUNRE, **RR p<0.001, **& 7R p<0.01, *3& 7R p<0.05

R 5 B 45

B &R
H1 NI BA IE RISV RE FI
H2 LEAYGEA IE [0 B A U - FST
H3 BB IE [ S e - ST
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A FAE AW TR b, Fh R T8 D) AR HAULRR R, K 790 Bl 5 e 1E 2R 1
Wb B |, @ S AT 5, SREB G T, ESE TR BRI AN
53 AR GURREIIAFAE 35 E TR0 5E M, 150 B ) WA A RO AT LSS e Al B8, 78 i) o A e
FEAEIE M RO . I N DT B, XHHAE s, LR P BRI DLE , Ak
2R R T AR 2 Rt &

B, NIRRT DR SRS, X —45 BAESE T Hu (2016) A1 Shen (2015) $2H
PRI s A N ) BRSSO A RRE A o> LRI 5 Xu et al. (2013) FYSEAIERT 7T
—E, QR TS5 HSEEA BEm . Fit, N RERE: SEEHU N BT TAE
IIHC, EINRHA o 6F N ) B AR fs K IR PR 2 A2 o mloof 53 AT KRR, Bk, Alkid
ST R G RIERIALE], BBt 2 L, S s AR ik s Tl scit. &
S HNF MRS, XFEA L R T A R P AN RIRS AR, R ] B R R FE LR,
B K IR P2 b 7= AR AP R, AT B Al PR 25

HR, g5 A b nl e U RE = AL IE Mg . T SOt 8 F e w4, Rk,
AWFFIIEE RS Huo (2009) A1 Huo et al. (2007) [ISEERF 48 5 —5, EIFERRRGHAL, Al
SO LU RE BB A AR R S T B, R AR A R, G5B
HLURREMI DTRR R o R TS5 B AR M RRAE AR I, B TSI &M . 4004k
TAERFESFAE, IX LA AR TR0 5 I PR IR I P TS S 35 10 S5 7 e A A5 17 2 3
(5] B 92 AV AR 0 S 4 7 o o, SR 5 ) R AR R TR g 5K I 7 A R 3R 2 B PR AR AE A R 5B
it LA K A A AL BRI R0 . BTARVERERE A R A BURAT A ARIL, 16T R RE 2 Al
TEBEIE 48 DU AT BUD 1 — 80 . oI AR R B R TR R E AT, dni R
AL T AL N LUz, AUAT LR S Ak 3 TASB G 3 /), e Re il &2 2 3 S
TAEREZ AR BN 56, A RE RCR AU T E G EKE, B
AN AR TREFENFE T HOBSR . Hitk, SRR TP RO, —4
ANVEEIE T2 A BUR K, anSRsh = RAFRIUMENLE], A B2 2451 LU RORIE 1 T A
VL ABTCIETE AR SR, T JCVE S e A R RkRE . FTRA, AR EE BN R HE AL A
VR AF A EE S il TR A s, DMEM S i 5 5%, ATiA
BRI A5 3 & A E S5 N, A4 mA R

Ba, B AT H R BEIMAERM N . [FIFE, Chahal F1 Bakshi (2016) XTE[1FE 144 %X
BRATIT TISERTFE, TR TR 8RN 3 ANERE Y IEmgm Ak aus, K& ARk
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Al R S A 2 A5, Al AT LUK T 330 A SR s RExT, T s 4L Rk g . 1k dn
AW TS RF7R, W5 P A SR 2 2 7 SN B A ER RN SRR,

BEAN, AP STABA A AL, TR EEE FANTE: B S, ASSCE R IR
WA SHIRARE A, FHE TN RS GG AT B EANE, AR 7TAT BAZ R VAIC
AR Ko v, R BAT SIS AL LR, ASSCOESE 178 [ 55 M T A AR REASKT
BERIBEATHTTT, ARRAEA T 4 e 2 HAB P W FEIT T -
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Abstract

This paper utilized a questionnaire to investigate the situation of Thai university students learning
Chinese language in Thailand using the Chinese preposition “gei”, and through the statistical analysis
of the error data of the questionnaire intermediary word “gei”. It was found that the highest error rate
was “gei 27, where the semantic feature introduced the service object of the action behavior, which had
the meaning of helping or assisting someone to do something. Furthermore, the lowest error rate was
“gei 1 (S2: S-V-0O-gei-X)”. On the question of whether the syntactical structure S1 could be converted
into the syntactical structure S2, the learners found that the mastery of S1: S+gei+X+V-+0O could be
converted into S2: S-V-O-gei-X, which was better than that of S1: S+gei+X+V+0O which could not be
converted into S2: S-V-O-gei-X. In the analysis of the error use cases, there were two types of error
according to the error rate from high to low: misuse and error order. The causes of error were summarized
in four aspects: 1. Negative transfer of the mother tongue, 2. generalization of the target language, 3. the
influence of the learning strategy and communication strategy, and 4. teachers lacked the consciousness
of error teaching.

In view of these four reasons, this paper put forward the following suggestions: first, teachers’
teaching reformed countermeasures, as well as inductive and deductive methods could be used to
strengthen teachers’ training in Chinese or Thai language when teaching the preposition “gei”, improve
the Chinese and Thai teachers’ bilingual ability, implement Sino-Thai teachers’ cooperative teaching in
a non-Chinese context, and deeply understand the negative transfer influence of the students’ mother
tongue. Second, students would acquire the countermeasures, master the semantic and grammatical
functions of the preposition “gei”, understand the semantics of the preposition “gei 1” to “gei 4”, and
the grammatical rules used with verbs. Finally, adopt appropriate learning strategies and do not rely too

much on the mother tongue.

Keywords: Preposition “Gei”, Error Analysis, Thai University Student
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B2 TSR 08 5 O R B 2% 21 38 M i, TR 5 2138 I0IE S i, AT @ s i8S
HOFIRR . MR TR T 88 TAE S IR I — /M, s FNE “ BREFITR” . T3kl o
22BN, 25 ST B I BREXS 88 15 5 I AR s o e, 28 B S 5 3 B 2 AME
KHEAHA “HE” (Accent)o X FhBETE FUIT# I RAEVE & )= H R IAF5oA B o 72 3R] VE ATE v
JFHEMAAE ST RIS . BLAh, AT AT N, BREXEE 15 5 I =4 < T
(Interference), XFFFHRI N, H 18T % I F WK L BHERHET B 228 —iE 5 RAIH .
B, 5 15 S % oI H A2 5 IREHEXT 28 i85 IR
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R o B 8

TR T2 AE T 20 et 60 4E4R, Mp&T 70 8. M 60 AR H 5 I 4h, Corder (1967,
1974) RFE T — RHWIRIHTIILE, Corder (1967) 5T wiR oM SC S N EE — 18 5 I3 7T
(RIS A, DR 2T AR RN L FH 18 5 A ST AR 2 ) — 340

Corder (1967) [1] (%1% V& = Wiz X ) (The Significance of Learners’ Errors) & /5
B AERE B AN AE. X CES, Corder (1967) X “Ji%” (mistakes) F1 “ iz ”
(Errors) #EAT T X 43. KRt Hwk. BRGE S H LEARER, GOS0 “/hsk” 3
BT CONE”, RARIRRAN, FUEFREITR . iR RAEVER, § CIRIEH TFRE” IXFE W
AT RS AR S A FIE TSN o XM IR iR RN, 2 M R
7

Corder (1974) Xjm X EMEEZE LA T, et V¥ FMRMEZEEH: 1) ES
FOUmE R R AT LT R 2 0 H TR R AR R (2) AR E T UE IR E R 155 2
AR >1450; (3) I REiE iR R AR A TR 5 i S N I BAR IERf 575 . Corder G T-%:3]3%
T 5 0 AR T AT HE 18 5 iR R

BRI

“rHAME” (Interlanguage) HIMES 5 52 HFEMRAE Selinker (1969) #& k1. BT 1%
I AE 2] H R AR oy H TR AR e e BRI A MBS RS, XNMEF RS
BEAN R T2 2] 3 B RRE, XA FAb AT 220 HR9E, MW 2 [ SR Ed
TR — R BHEER, TR IH WBRREX B IS G R ;2 B s R i i
W, 2 E W B AR AR, R AAE H iE by ZRAES IZRE ST, 200, B0
FIPEAR AN ZR, 0o I R AR 2 s DU 5 15k, AR 213, AREER, =2 HE
B 2 R A F 5 I 5EmE s TURACRR A, 28 A HFRERI 5, TBl—ES H s
A 22 1) B TR AR o B AR SO B iR SR R R A T B R

BRIk

i

AWERFABHG05R, FES A= BRI T i “5 7 1 A
T, 3R LLM A, 35 IR T “4 MR, JE 10 MR,
FEMW R

S SRR & 1

AT FIOTE T RO B AT RGEHAS « 57H7 « WRE28 7 e AR L8 1 1)
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“ORT IR L. 3 B REARYE AN A O 1R SRR M T A B 2% S R A DL, R i R
JEPRIE H — 5 AR o

BIER

JiE] “48 7 KB L ThRE
1“8y 17 BB SURHIER 13T AR s 25 B BT S R b ez &, R “4 77
MR, EFVOHRER, # “4 17 XA, F“4 17 1 S1: S-45-X-V-0 Hil S2: S-V-O-
4-X PIF ) B T A RO, DA BUASE 2 S0 3 00 gh 11 S1 AN S2 R ) =) A F A% 0
MR (1) S1: WEMRIRAIEFATS T —HHME, SRR FE R
(2)S1: 2 RFN T, WETHPLT &,
(3)S2: HEMIRE T —HEhaEs, HMMbBIEW R FEXK.
(4)S2: KAAAT, kil 7T —%HMEEE.

R1 L1 ELDRMIRTENSG TR

HELER B4 (1) S1 #i4) (2) S1 Fl4 (3) S2 BIE (4) S2
i B i B i H i B

N - I A S A (.
% % % %

107 A 85 78.2 55 51.9 59 55.6 61 57.2
“o5 17 1 S1A)RCF IR A 65.1% “U5 17 1) S2 A)ECTEIRIRFE N 56.4%

MR LT RARIA ] “ 45 17 1 SURIRTEIL, W LUE BRI )

(1) TR R mE 2B (1) “PEMBEH TS T35, SFRFERNRE", 7
iR Z Ny 78.2%, {38 FIAE R A LU BIAR 2 & o 52 U7 & BB ) b “48 7 (38 SN “45 T 7 25.7%.
“H, B 28.6%. “Il, X7 28.6%. “ik, F” 17.1%.

B 1 f5) (1) “HERGHETARS 7 —3HE, HURMIREEMN R 15 R iRt o gt
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(2) BARMRIRFZABIE) (2) “A KRBT, RETHIL T —MFH4E”, TN 51.9%.
“oh 17 11 S2 AT R IR RS T “45 17 1) SLA RIS, eI, 2R S2
A EIRL T S1 A
2. 45 27 (B SRR S AN AT N RIIR ST B AT N R, AT
LB IR K4 27 (1 SL: S-45-X-V-0 IA) 2B T R .
A (1) S1: BEAEIEAEL N AAS 2 B ik
(2) S1: I IAEYE ¥ A T4, BUAERTBLA 1o

R2 4527 BB RMRTE L GTTHR

N Bl (1) s1 Bt (2) s1
ﬂﬁﬁrﬂ% —é‘ E‘
i i
\ 2y : a
= tt 7 ke
HERR # " # o
107 A 78 72.8 87 81.2
FEImRE 7%

MR 2 iR c B ia “45 27 B SRR OL, T LR H IR AP ) fhi e 6
RS A (2) “IEAIAMEE T BIT4, BERUA T, T 81.2%, KZHMZVi#H
PEHLGIE) T “45” BRESCN “45T7 42.9%. “N, B 143%. “Ial, X7 17.1%. “ik, F7 25.7%.

T omy B owfl X sk, F

B 2 1) (2) “IMMLEREAMEL ¥ BT, BAER UM 77 18 LR iRTE Bl ge it

3. A “4h 37 [MIHE SRR 5l HERIA I G SMEAT AN S, S R E
ez, 5 “mL w7 AHE. K “45 37 1Y S1: S-45-X-V-0 1A B 1 A R
M (1) S1: FER R, AN # 2 A SC g 3R A i
(2) S1: HFWH T, WAMEMN G E T L HFEE.
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R34 37 BB RMIRIE L GTHR

‘ Bil4) (1) S1 4] (2) S1

WELER = =
i ]
5 N
= ke % kK
WA R K o £ %
107 A 56 52.3 71 66.4
FEMRRER 59.4%

M_EFE 3 FrERINE “4A 37 BB XUmiRE DL, 7T PUE B LR AN SRR R =
FIEBf) (2) “FTH2 T, BIMEUNSEAZEZWFESE", TN 66.4%, KEZEHZ V4%t
Bl 487 [(RIE SR “YE T 22.9%. N, B 42.9%. “IH], X7 25.7%. “il, 7 8.6%.

B 3416) (2) “FNR T, BAMEEISAEEEEFFE" 1 LR MR g i E

4. i “Hy 47 BV SURHER B ESER) 2 E# s 5 R T BT e . S EX R,
FIMT “E” R, ¥ % 47 1 S1: S-45-X-V-0 Ay 51 A 1 25 1 0
M. (1) S1: RILWAKRE T, GIRFEE TH LT
(2)SL: B, Wi, WAKR! REARIMERKT .
(3) S1: XA, FERFENE T A M

F 4 “th 47 LIRS 2

S B4 (1) S1 B4 (2) S1 BI4] (3) S1
THELR & = =
it ] ]
EERR § ke § =4 § 4
B % % %
107 A 66 61.7% 60 56.1% 69 64.5%
SE iR ER 60.8%
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M 4 FrERpInin “4 47 FRE R oL, AT PUE B B i =A; Fla)h
B iR R 2] (3) “XEAEE, RARFER TR, PN 645%. KEHIMZViHiE
Bla g 457 [RE SN “4AT 7 37.1%. N, B 22.9%. “IA], X7 5.7%. “ib, E” 34.3%.

i “o5 17 A “on 47 i IR 7 T R AN DAOEE 9 5, 0T

F 5“4 17 F % 47 I R RN

B4 il 5) (3) “XfANED, FREGIRFME 1AM 15 LI Re iR I gt it K

“«ppr gy B 1177 B
E YA TR %1 %1 %2 %3 44
(x2 8 (x2 8 (x2 ) (x2 ) (x3 )
S1 AR S2 AR S1 AR S1 AR S1 AR
214 /3 214 /3 214 |3 214 B 321
iR = iR B iR B PR B4 PR B PR B4
g4 E% A4 E% 14 E% 14 Et% 14 E%
107 A 140 65.1 120 56.4 165 77 130 59.4 195 60.8
BARIRE 750
BARRE 63.7%

3 5 Al BRia “45 17 & “45 47 18 X2 T iR 1 o«

(1) HfRE SR~ 5 FroR:

45 1 (S2) el 3wl [ wemp sy ] (S1) m—bl 2

B 5 i “45 17 2“4 47 T8 CIIREDR IR AN

(2) wEiRFERLN “45 27, BN T7%, FKon % V5 il S 13 B e & T 50%,
g “ImEas AMELE T BAT S, BAETTUH 77 MIRRRARN, £ “451 (S2)”, TN
56.4%, W) “REMRS T EMEAEE, HIMEREPIRERZK .
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(3) Jriil “Z5 1”7 & “45 47 B LR B miRECh 750, SRIRZEEA 63.7%.
A “48” RIEETRE
1. A “4h 17 4] aRS1: S-45-X-V-0 Al Ll A X S2: S-V-0-45-X.
MR : (1) S1: JRNIAE T, dhaiss o T —H KR
(2) S2: WARH 4, EITHIEATK .

60 “g5 17 A3 S1 AT AR AR S2 B iR LG iR

WELER B4 (1) S1 BilF] (2) S2

HEMR Jr= HAM % R HA %

107 A 33 30.8 32 29.9

PR 30.4%

MF 6 Fr i RN 1“4 17 A0 S1 LU i) S2 i it i, aT LA H bk
(R TME F) fiRR  Z2 R A K. A 30.8% HITHE R RN 6] (1) ST “FRNIAL T, fth 45 Fom 1
— KR AT pc )3 S2 “CIRMINAR TR, dhatin 1 — B K R E IR I 29.9% AN R
WABIR) (2) S2 “UIRA A4, TEIT IR IR AT CUE A0 ST “ I iRA 14 1),
TBAIATHIE” o RIS R RN “4 17 A SR S2 MiEE U R BT, 1B
R, B ILBIAEY 31%.

2. i) “#5 27 1A) a0 S1: S-45-X-V-OAR AT U pl ) 3K S2: S-V-0-45-X.
MR (1) *FRAIME AN EEEZ T, R — RS T

R T “45 27 F)3 ST AT LU AR S2 iR L Gt i3

HELER i) (2) S2

HEXNS iR E B Y%

107 A 75 70.1

MR 7 BT RoR A 45 27 A)30 ST ANT] DUl S2 AR 16 i, T DLE H Bk
1 1) i 1% 2 0 e (K12 00 ) (2) “HRRIGME A AIEWE 25 7, R — ARG, I 70.1%.
HE 2, 70.1% FRHAEX RN ER ST IR AMIER L T, IREIRIK—H” 7T LUk
F)F S2 “HRAIME AN FIIER 2 T, ARG

3. 40w “45 37 AR S1: S-45-X-V-0, W LA NPRESL: — Rl n] DL S2: S-V-

O-%5-X, &) (1) 1 (2); 5 —HMug ArT LA pk S2 73K, 4 &) (3) #1 (4).

MR (1) Tl T —NFHEERF, WAL TRET .

(2) MAEAEA R AL, MIRAZERIE.
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(3) XA HIG N AZ MRG0 KA
(OEALININEIEXNE 7S5

K8 “45 37 AJA S1 AT AR K S2 MM IRTE LSt iR
C “>7 FoRA)ArT DL “27 Fonm)a Al B

#14] (1) Fl4] (2) %14 (3) B4 (4)

“¥a” 5182 AR S1—82 S1—S2 S1#S2 S1#S2
15} 5] 5] 15}
AENR H. b b H

i i i i
% % % %
107 A 29 271 33 308 76 71 51 417
SFH iR 29% 59.4%

M 8 Fr R /i “45 37 A1) 2 S1 ¥4k S2 MR TG L, AT LAE H Bk YA
EaF

(1) w2 A ) XA FEE N IZMEE RS KK, PN 71%,
AR BIR M . HeE 2, REBAABE S RUCAHR S1 X% A KK MRS 27
A DU pl ) 2 S2 i A S A% B R RS 4 KK 2 2 3 I A A N LU il 3 70% .

(2) fRiRBALIREIG) (1) “Riir T —MFHERBAERE, RATL THRRET”, P
N 27.1%. Ml v, R 27.1% KIREXT RN A ST “Iea Ko T — MR, AL
KTAFET 7 o ANATLUEHRE S2 “ ity 7 — MNP B A KRR, AL TR/LT 7.

(3) AR I A 4 R o 2 21 0 HE ) (1) A (2) B iR 2R T 4] (3) F (4), WA
) TR PR O 1 26 22 BRAROK, 2 30%. RN, Bk 59% ()% 2] X “453” MG LR 4R 15
ARG

4. frid] “4 47 AR S1: S-4A-X-V-ORT] DL He ) 3 S2: S-V-0-45-X.
AR (1) *FBEEVRAERL, Rl T 4588,
(2) * R BRE, BRT —HETAAF,

R 9id] “45 47 A)3K ST AT LB SR, S2 i iR 15 L 4E 3R

WEER FilF) (1) S1 Bif] (2) S2

HENR iR % B % iR % Bt %

107 A 81 75.7 79 73.8

I miRE 74.8%
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MF 9 BT IR “45 47 A)30 ST AR AT UK S2 M fmi ol , vl LUE H R4
Bl ) iR I Z A K. A 75.7% A RN A ST “ ISR M, 23 VRHmall 1 4427
A LUl ) 3G 82 O JRIBREIRAERL, A0 1 44 Z 45 0R” A 73.8% MU X il )l S1
“REMBZKRE, AAFBRT —H 0" TG A S2 “* BB Z KR, HikT
—H A AT, WRYE SRR R > F A AR B ECI A e I I “ag 47
(A) R ST AR LLEE A1) 20 S2 1BV s AR AR AT, BB LBl 74%.

A “4h 17 B Uy 47 IEIEIREM AR ST RE TSI S2 Mo TR, I ARERS
NF10, WIF:

F A0 YA 17 F Y 47 iEEThAER) I ST B S2 B4 TR I I
( “>7 Fona)aUnl DIEEH, “+ 7 Fona) A a] L)

«gﬁ,n B‘] :E'xﬁ 1,070 @
S1,S2 %1 %2 43 43 &4
AR (x2 ) (x1 /8 (x2 /) (x2 &) (x2 &)
S1>S2 S1£S2 S1>S2 S1#£S2 S1#S2
214 & 107 /& 214 |8 214 & 214 /%
REz WR | B | WIE | B | WR | B2 | KR | B2 | WR | BS
i Et% i E% # H % 1 Et % % Et %
107 A 65 30.4 75 70.1 62 28.8 127 59.4 160 74.8
BERiR% 489
BRiRE 52.7%

M EF 10 v F HAE “44 17 2“4 47 RIBE A ST B4 i S2 19 T i 5%
5 0 AR Z S B a0 B 6 Bl

g3 w— 4] w— g3 m— 4 ) w— 44

(S1>S2) (S1>S2) (S1£S2) (S1#S2) (S1#£S2)

B 6 i) “45 17 2 “45 47 iVESS R A) 3K ST FeAp S2 i1 A Y

 EERE. Fo)EAEAR ST sE i al S2 A) i n) & b, iR 3 s 1 2

“Uh A7, TIN T4.8%. R “ 4537 AR S1 AT DU Rl ) 2 S2 IR VA SR 1S HUAR

If, BB 29%.
oyt S1 R LA i S2 A Ui AR I T ST AN TT ARG Hepk S2 A3, “45 17 &

“O 47 TEIREE R ST AR S2 1 B 1R EL 489, Sk iREFEN 52.7%.
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FEFZEMLRNE B BRRS T

TRTEAPGE RTEEA IR Z AL AL, PRI 7 [ 27 A2 2 2] DL IR R 52 BEAE 1R 52 0 1T 0 DU
TR HEATIZ AL .

DUB M “4” 5RIEW W R UL A ER KM . DUBK “47 BT
i VA AL, BB R LR BiE S . TR IE N <lae SRR 2 K, BT Rk
Yighia 4, ek nr LR AR s g B, AT DLSEEE A, S R A e A
X8, DRI R i A 9 o

VR 0] 5 1R 28 =800, BA4r A b R, % 535 il AR I A 4 R R B 2% [ 2 A Ay ]
“O5 BRI

1. wH

REAAENE 57 iR mMiR EERIAE “97 530 N7 RBEARE, TN
“URT SE N7 L O IR 60 B, (HimiR S EON 11.21%, fRiRFERE. Q-
1) “N” 547 A
i “sugethuligamienaund” Fl “sutuldaussiaunile” BRI 33 6, i
RN 6.2%. flhn:
“guserliqamienaun”
*ROANSEBEL T
(IE: ELBELS T )
“SugnIaursauniie”
*JONENMK
(IE: &G —DZAMEK.
(2) “X” 54" RwH
g “Fusnldaursaunile” SEARRA 20 61, A RIEN 3.9%. Bl
“FupnIiaurs il
PN
(IE: JEGE—DBAME. )
() “ib” 5“4 imH
Fid] “ib” Forir s, AT HER, 25 W ATRIEN <447 f ik, Wik
RE AL TR “47 ik, L6 4, HiRAmERELLAECN 1.1%. -

v v
“Fuguliaursaunie’

Indexed in the Thai-Journal Citation Index (TCI 2)



182 Chinese Journal of Social Science and Management Vol. 6 No. 1, 2022

A=A A
(IE: WLE—ANZAEK. D
2. BT
B P i s i ) 5 rher <287 IR 1] 25 K AL B AS 2T IR % o DUTE A 1A AN g B
FEHT, — AN A R A B R G54, FEA) T 78 20IRTE . AMESE . R RIRILE 80 kiR
HHON 14.95% . FEZERIUE LN LTI
(1) BRIRIRTE “457 /451 5 B3k 80 #l, P IR 14.95%. f40:
s liau
i F ARG 3K
(1E: fbZ3ITE. D

duTnsAwinenavena
AT LIRS B
(1E: f&5 5 BHT HLE . )

v 2 Y &
Augu A IAUnila

RGN EN
(1E: W& —PDBABK. D

I

A 9 Y ' '
et linunon

@

R TR
(IE: FERXBEEE T )
ML TH R R 8 1 1T UE Y, Ze BR S A R BR AR 5 B NEAT R IEX R “45 37 1)
R, BAERIER “45 37 T ALt e & .
03 P 1 23 BT R R IR R 2 A A 3] “ 47 B A D iR S 2R T o, Al 2 8 A v 31
AR R«
RGN RE R HE G 0T, SR ER R MR 5B iR E AL, XU E AL
FE2E I PUE IR T — B “45 7 RS AL (X AR ME SR, R /0 28 DUE i) “45 7
FUF I E SRR —

it
HELE @A AR RR R A7
AICAE RSP E IF AEE Ai “2™ FOAERE b VR ASRIUP 2 2
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JEEH, FERUIEBHREGSOLRE . HIEZ A, 5o SRS S BRoRms 2 . 0B = iR =
PUANJTTH, B BT T

TR [ A SR DB A 1] “45 7 MR AR I R R EAT T 20 b, R4 00 KTy

—RBHEGGTR, DUBAE “4 7 FMZRIE U M5 ). K UGBS A iR
B XA EAEERRKIAAECLZAL . DUER) “457 BT 4w fE AL, Bk nr B2 sl |
Bl S . WA Wi R 220, BR T R A shia s, BE T LR A A B i
gity i), FLEVLLEERE A, 8 B0E A SE XA, TR R AR T AE B . 28 AR 2 B
BRHERITHE, TS TIRA. 55, “47 BIRANRIN “4 7 ZMinmr=:.

TRHAMEZA, FEE A PAEE T — B A 457 B SR AR i B X IR AE A AR
XK XS R DB “4h7 BF M E SRS L — o M BT I MR 2 R AR, (EA
JNES A, NS HARRATEE L L E S, A UX 7, Sl 2R [E 2 AR E I 1l fE
BT A F RV P 1% o 2 B K52 A R SR AT S BEBNTREAT N RIB X R IW “45 37 M/ in 4l
BIF, BEIRIED “4 37 FMAL G E .

SRR S TR ) B 2 AR AEAT L A SR X AN, B R HR B DARRE i
SRR H T 1) > SR o B i BUMLZR TS 5 0l S 05 77 VR 42 5o B 2 [ 2 A 2450005
i “457 AR .

R HEZE I/ TS BN KRR

“OF 7 RBP4 TE AT R AR m i, I ESC A R, A <47 2
TR AR SI AR I AE e AR R R AR I SRR, ARSCHR I T AR AR AR S AR 45 AN T TN
X W

IR EBE R

1. #esik

TEA RPOERE b, EER R R RIE IR . F 2 ZUMA 2R B 0GR Al 28 1R 1)
B BRI IR VER S5 SRR S AR AR 2 DU TR G/ AR . 7E K87
FIRERE T, TEDUEHUT WY B T BAEEERN “ T GNEFEE L

TEFA 1A “ 48 7 WAV fUR U DA gy i R G600 o SR I 60, 7 LB /R 1B VE
B o SEAE RN B B 1 5 RS2, LA AR RN, i . S E I K R I e
HEIREEIN BT, B — D AR s, 5l SEAESLpIRA)FEPRR, BT
FGEHT, VRGN L R RAE , 5 Tt OB VR RN o IXRE 24 2R gt 2% 5 e 2 AN LI, i FL RS
PRAE DU B 1 SE R

2. IR BOE S AR E B I
PERXANBGE BN, B 7 ROZ%E & LS R DOE AR R LAAL, S irid 6 4R DU AR P Fh
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LRGSR, B B UI DL 28 0 (008 R A KON — 4538 15 . 23 [ A DUE JUM £E
MFEHEEE RS, WRZE R B CBUERE .
3. ARPUBIESE N SL it b R AU A1E S
WABMERN—A/NER, BABFRBHENL, RIBMEIBAR 4 HEE,
TEATRE . N T IRAEDOE B FRE A I BOR, BRER RIS AR, Bk
B, FEAEH T, Wb RZITILFESUR, WO E AU 2, 05 2T A
fEREiEE, b E 2N IR s R AT B R, IR R DU SE AP I B RO
4. RN T fRSABRE I GUER R0, 0% PR E
YO E 22 [ A 13018 “ 487 I8l . IR O3, AT RIRE (E A
P FER R, TR R, Sl ARG AT S 5 2 b, TR BOT RS B2 AR R B
Tl %% o 20T 25 A ATIAS 7] (38 5 75 5t SO B, WTE FOR R B 2 AR DUIB A ] “45 7 i
“S-V-O-45-X” AR, T 2815 AP A BRIOGE A “ 4ot — B0 )30 “S-v-0-19-X”, #ifi
JE% 38 24 5| 5 28 AR [ RRE AR A FRIE 2 E0R, IFINEAX 4, DA G f i ) R 2 o
A BN R AT R, 2 B0 SOR VA A A R A 3 S5 T R o SO B SRR AR
PAEA R BEA R S, RSN A R SURFIE, a0 “487 SR “4hT 7, “Xb7 SRR “ X Re 7 4,
B 5| G2 A B & PR X IR 5 FORR, B TARMTHENT . 7EUFAR I AR h B2 510 %8 BE 245101,
51 G 2 R R T A R VI 2o
A “ 457 SR A A AR AL, 1RZE 5 51 AR, BT DL TE 20 b R st
Iria] “o5” ST CERT XL O SELLUGEN A Ak BT, e A A% T
A DUE AR E e, A4 A ASH L EAH B S5 % G 28
UEAh, A1 AN AR REAL B/ R S5 R A RS MRS, BTRLA iR “ 457 I, Bl
FRIERE A R o 20T LK 201 ] SCEEAT BHRRHENT, 515234 g 5 A 1l S C I 15
B N IRHE, (822 AE T i — B 1] S5 1E1E S ] (] (S ECAR &R o B 1 1 A0 2 18] B3t JED0E
VB 358 20 38 TG A kA1 S TR ) 36— S S R T, ISR ENT 0 D B . EBCE SRR R,
B R E AN F AR L, R H R TEE 5 S EfE IR KESR ] kg m e
HHT LS I B
IR
1. BAGREIRA I “45 7 10IE S EETRE
R PR DU B R AL 3], TR 4 17 A Yy 47 1iE UK 5 3
PABCAE P AN, S 25 >0 I AL .
2. RFAME 105 2] g, NEL RS RRE
TR A I L PR A A R S RRE T RAT OC I, DU Z AR 2 5
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