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Objective

The objectives of the CJSSM are to promote research study and development in the area
of social science and management, and to provide a platform for researchers and academics to
exchange their views and publish the results of their studies. It was designed specifically to help
produce clear and concise article, publish original and leading-edge academic research, and

disseminate these research results to the global community.

Scope

1. Scope of content: General Business, Fiance and Accounting, Marketing Management,
Organizational Behavior and Human Resource Management, Strategic Management, and other
fields such as Education.

2. Types of academic work: Research article and Academic article.

3. Languages: Chinese

Journal Policy

1. Any manuscripts to be accepted for publication must have been reviewed and approved
by at least three peer reviewers from diversified institutions in that particular field or related fields.
The CJSSM has a double-blind peer review policy which means that neither the peer reviewer

nor the author knows the identity of each other.



2. The submitted manuscript must have never been published in any other publications,
and must not be in the review process for publication by any other publications. Also, the author
must not plagiarize the work of other people.

3. The article, expression, illustrations, and tables that are published in the CISSM are the
sole responsibility of the author, and definitely not that of Panyapiwat Institute of Management.

4. The Editorial Board of Chinese Journal of Social Science and Management reserves
the right for decision making on publishing any articles in the CJSSM, and also retains the right

to retract published articles.

Frequency of Publication
Biannual Publication (two issues / year)
The first issue: January-June

The second issue: July-December

Publication Fee
The publication fee is 3,500 baht. The author may pay the fee after the manuscript passes

preliminary review by the editorial team.
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Editor’s Note

Since its inception, “Social Science and Management (CJSSM)” has been dedicated
to advancing interdisciplinary academic research, striving to occupy a central position in the
realm of Chinese academic journals in Thailand. Our journal’s ongoing development and
achievements stem from extensive international cooperation and academic exchange which
is crucial in today’s rapidly changing academic environment. We continuously explore new
areas of academic research, committed to meeting high standards and diverse academic needs,
providing scholars and readers with professional research results and in-depth academic insights.

This issue features 20 articles spanning disciplines such as economics, management,
education, psychology, linguistics, and cultural studies. These papers are contributed by scholars
from prominent institutions including Panyapiwat Institute of Management, Kasetsart University,
Siam University, Dhurakij Pundit University, Krirk University, Huachiew Chalermprakiet
University, and University of the Thai Chamber of Commerce in Thailand, as well as Guangxi
University, Yunnan University of Finance and Economics, Guilin Tourism University, Anshun
University, Tongren Preschool Education College, and Ming Chuan University in Taiwan.
These scholars present their latest research findings in their respective fields, showcasing the
depth and breadth of disciplinary research, adding substantial academic value and perspective
to this issue.

All articles in this issue have been meticulously selected and undergone rigorous peer
review to ensure their academic quality. CISSM encourages the adoption of multidisciplinary
and multi-angle research approaches, aimed at enriching academic dialogue and promoting
knowledge sharing. The topics covered not only hold profound theoretical value but also offer
significant insights into practical application areas, including in-depth analysis of social issues
and innovative solutions. Such academic contributions enrich the field and provide valuable
insights and strategies for practitioners.

We invite our readers to access and download the articles through the Thailand Citation
Index (TCI) platform and the Panyapiwat Institute of Management (PIM) Library website.
CJSSM will continue to commit to providing high-quality academic content to meet the needs
of the broader academic community. We look forward to collaborating with scholars around
the world to explore new areas and challenges in the fields of social science and management,
to promote the continuous development and prosperity of academia. We welcome scholars to
participate in our academic exchanges, collectively advancing the progress and innovation of
social sciences.

Editor-in-chief
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Abstract
With the introduction of China’s “Double Reduction” policy and a series of policies to support the
development of the quality of arts education, social arts training has developed rapidly in the Chinese

cultural industry market, and research on consumer behavioral intention in the social arts training market

Corresponding Author: Ding Wang
E-mail: 454782896(@qq.com
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can effectively enhance the development of the arts training industry. This study employed a literature
analysis to construct a research model for the perceived value and behavioral intention of socials art
training consumers with nine dimensions of perceived value in order to explore the relationships between
the perceived value in each dimension and behavioral intention. The research shows that among the nine
dimensions of perceived value, the values of aesthetic experience, aesthetic understanding, aesthetic
expectation, aesthetic demand, aesthetic evaluation, and personnel and behavioral intention have significant
positive impacts. However, the influence of the values of aesthetic perception, profit and loss, and service
and behavior intention is not clear. This research on the relationship between consumers’ perceived value
and behavioral intention provides significant specific theoretical guidelines for the development of the

social arts training industry.

Keywords: Perceived Value, Social Arts Training, Behavioral Intention
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Abstract

By organizing relevant literature on the cognitive study of Chinese Internet buzzword constructions
from 2018 to 2023, this article has selected 21 documents from CNKI, Wanfang data knowledge service
platform, and VIP information as subjects for summary. It discusses the current state of research in this
field from four dimensions: research subjects and sources, research perspectives, research content and
conclusions, and research trends. The study found that research during this period mainly focused on
exploring the cognitive mechanisms of specific types of internet slang constructions. Additionally, the
primary research process often adopts the perspective of constructional analysis “mini-triangle,” using
the decomposable nature of constructions combined with various cognitive theories to explain their
cognitive mechanisms and processes and to explore the reasons for their popularity. Moreover, recent years
have seen the field’s research gradually transition from unitary theoretical analysis to a more diversified
perspective. Finally, considering the characteristics of internet slang constructions and the social cognitive

perspective, the author proposes potential future research directions.

Keywords: Chinese Internet Buzzwords, Constructions, Cognitive Mechanism, Systematic Review
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Bt 0 2% 5 0T AR R R O PR R e, IS AT 1B SO OB R AR MIC I E N EZ —. B
W CPERATIR T, BB BIPAET HES T BN R R E W RIS B
155 T 2RI TP 5 4 O LUR IR ) 2 SUIBAE, B — e S 18] N 52 B K AR P 75 R 913
B2 AL B 2014 FE P EE S SCFHIT (ROORE) KA CHRIRATIR” Bk, g (M)
PATIE TS SRR S E AR T — NS, MR &2, GiREE%. 1%
. M RO,

FEVE S FIAHCHE T, IR 2B R AR O BRI 21 X 28 AT 1R e . 4
AL R AT LB R 20 tE2] 80 AN, HISEEIE S %K IE/K4E (Charles Fillmore) 55 A f2 H,
FEA TGN — LR R A NE SIS . AT AIX B F 3118 AR R R A K 40 7T LA
WEER “HAEL” RESANRENES, BA e, ik s 2
ZHAS R — N FRIR, EELIFRIR (George Lakoff), R/f#4% (Adele Goldberg) M A% Jé
(G.M.L. Bencini) %515 5 2 5ONAREE, MATEU) TS MAERAE 5 BT H R RS /1)
REMIE S BhL, JEIE S P A A BALEIAE “Ha0” . YONIE S HEFCEE AT LLASE Axt “
s, ERE, BHHFRE RN 7 X—RE, HEGSERB TR LR,
1 Wang (1984) 7E 19 20 40 FEARHE G “H42” FHIMN “A B, YOAHIE TR —Fhk
A, ik E MY RGEERES RGN, KRR EIA NS 5 E O G T ARSI DUER 7L .
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W 48 AT VB AR A I AL X ) =4, AE = AR BB H R AR S T s T A
o EAGRDEFT A K HEERYTZ —, A B S T AR L1 R R TR
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USRI BRI FEIUIR, - RIS AR R AR ST R e — 2%
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AL F B RE N 577 B ER RSP DA SRS ) = K SO AR SR B R
2018-2023 4[] o [E]  2 AT 8 A4 2N R FOAH DR ISR PRk . B K2R 5 R IR 5 20 BT
VAN 5 0 5 25 SRR B A 7 A AR LA AT RGeS 18

1 ST REEmRLE “fy” 2 KR TREA L ?

2. DMERIBFFER A 1 UREETE = 2 BER ?

3. WEAIHF ARSI 5 R ?

4. WSRATIER ZGA I TR S A4 2

5. AR Y £ AT VAL 2R DA IR 78 AT DAY B L 75 1 2

o2 SCHR SR 2 STHRITE N /97 HE A

ARSL I FURE G B 5 v [ 9 4 AT 15 R A TR SO DR IR AR SR Bk, Rt
1 5 v ] 2 AR T o (R &0 0 (http://www.enkinet)s 377 B8 AR R ST & (http://www.
wanfangdata.com.cn). 4E¥% M (http://www.cqvip.com) =N KA it 32 S AR K T G VE A AR
SCERIFSKRIE, 1 BA PRISMA IbR#E 5 T TR R 5k

FAAR R BB A R A T

CHUH BCORHEE = (MIRATIE or MIZSURATIAl or MZXTEF or ML HIE) and
= (#= and A& 7

Wi BRI R G, BRSO 368 B, Hh e E N 51 R, JI%
PP 63035, 4B 14580 ARIEASCRF AU TR EE, RKExA R B 368 F8 AH G AR SCHREATHE—
A S5, TN/ H b i 5 G R
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R 2 SCHRE Y
XEBZE. 1EERKHRER BFFExT & ERRIR BS54
CXHf” ABRER SIRAT (L, 2018) X+ KA BRG]
CCL Bk} o g T
2R SR
MES A B A FHT IR 7R A X il . ... KA E MGG S A R
HLEIFRHT (Luo, 2018) IR P 518 ts
¥ 2% 3550 17 K 2 R 1 5 R S TR AT AT (X #7318 2% H R e 2 i) 2 13
(Li, 2018) ¥ X & iy HE1
KRE X TR Y
PiEA P, ABRAE
MWE, A MA N
EFHAREEIISN R X1 X27  FATRE X1 X2 Ko dtgrimmist AR 2
FyHEF (Chen, 2018) PP W S ig ks
MLRATHN “—FAE X7 FAsE 3480 X BCC ik} EE-1 S Eie
kT CCL iER}%
(Tang, 2018) [SREATy S
MBS “XX” PRI RIZRIR (Lin, XX & KA GRS R
2019) YRl RSN
ETER R0 A X7 il X KA BRI P BRI
HT (Chu, 2019) FTP P S iR Ts
W X T4k, Y%7 %% XThi%, YHE—%  KAOAEEHE M55 EE-15 B 1R
(Wang, 2020) TP 5 it
FT RSB AR T M ZRAT MR X R WE& A A e
T R xR U TT (L, 2020)
DUBATIE “X BRI BRI X B K KAEHEFRMS: ROk
(Liu, 2021) IR P 518 ts
CCL B}
PRICHAT “X A7 F 3 SRF s 5 XK BCC ik} EE-15 B 1R
Mg (Ren & Cao, 2021) SEULIN Fe iy L5 M e
DUBMZIRATE “d X 77 Mz0Amah _XT (2016-2020 4F) BRI}
(Zhang, 2021) RARAL T 10 ) sl
I P PG 5 iR ts
Jir B S0 I B T PR 45 IR AT T AR L Al XX KA B s RS
(Yuan & Zhang, 2022) —E5AhEH XX P M 5 i ks
X
“RUREE X7 AR FH b JURFE X Ko dtarm Mt s
(Li & Yan, 2022) FT R W 5 ip s Fang 5 i i it
ML IS
RIS - BG « BIS— Mg R ol FRCR IS (2016-2021 4 e 2 i) 2 13
& GBI HTE FHLEIET A (Wang & Peng, KA mmsg  MSEATR
2022) PP P 518 ts
BRI X FIis, YHE %" 4RI XTJi%k, YHE—&  KAOAELEHNE M55 -1 SR
(Ma & Lei, 2022) PP W 5 ik
BCC ik}
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(Jin, 2022) CEE A H X 4D YRICE RSN R 8
ZARCHR
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SR T SN EOW A R B A R A SRR 205 R, AR SORs AR 21 (14 SOk b Pt BAT R
MBIV NS, BARRpIanT&:
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FF5 MR ~Bl EP

1 XM it o2 nse g H 2 0 & B A N R — A

2 X lfg .. HATBeE TR TR BHOE T 5 H B EL TR B A R
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30 (XA 3 IS T B R AL T Rk, 0T IR A T E I
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5 PHERA P, AME FRIERAE, WHMEME, BN AMEEKALE, TRITEEEZAC,

WHE, A MA N AR H O a2 in—

6 —EAEE X — 5 NGtk FEAT VL BTG B b 3 ik

7 XX 1k Wl A =N AVLEEE SRR (TRRAE) BN & —FF

8 I X R fR—NAETHE WA

9 X TH% YHB—% BFRTHFK EIE—% BRI UARN S AR 2, HREZEWLEE %R
HA/EN
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AR FEEIR, REHITEHRTES B Mt g 390 9 N 4 AT 15 .
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Ak, PSS RAT B IR 72 — AN TR ORI 700, BERAH SR 78 L b T A s 4
P, AR EBI IS R R — AT i 2 . iR Rz 2 MR Y 2% P AT R Uk e
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B ngy 2 48 P A AN RIS K W i 72, ROMIEIE H bR . i 2, FRAATE s & andi
50 ) S BB A R A R 0 S P B e R o T R 2 i ) A (] — R P S 4 R AR AR S
SRR AR . AT U, 3 M DXOIAE T SR NS R B, T S
SR ] — DI B P B FR AR o TEXT IR AT R A B T, B IR 2 e I —
FREREAT TR, DO AT T W28 AT A R B 2 T AB 25 9 Bamsn . B alas — 4 45
AR

MM & B g PRI AR 7 2 IREAT 1 30 o0 R QA A L ) 2 e I g ke s B o 9l “X
A (Li, 2018)” #4=rh iy« FHSRmGE “ N7, JRE5E X RS SCRIE RS20 “X 2%
K (Liu, 2021)” W& PLEARI) “BMAR” BIRREERIEMIHI RN “HRIERERE” &, sz, M
TAT 1A 20 b B mT DL BRI B, B RT DUR AR B R . BRIz Ah, BB
AR A] LAgE A B AL SR LRI b, “XX A& (Lin, 2019)” BIHEGRIE 5 508
Rtk BRI RIEGVEIE . A E S B M S ORI V2 PRI 4 52 P A RVE
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PAZERAE W F AR (R ALTEWEER 1S T B M 25T T AREE) (Yuan & Zhang, 2022) M
IR AR 5 B L JE R 2K AR A Z TG 19 AN PSS IRATIE 138 L5 3 MR a1
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ABOEAR) 7 ORI, Gl X7 R A7, SR ST OB TEREAL .
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BIE-T S A B OB, T 1915 4R i /T 22 007 22 5 & 7 (Edgar Rubin) #2211,
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7 I XAE 2016 A1 5 1T SCRE G2 A BT XA 1,8 I8 SO 2 sy RIS 1) T RO
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MR ) — P E R, 1E F R AT m A M . R S AR

TEM L RATIER 2O R TR, G TARIRSLBI X A420 “h7is X7 AKHRHT) (Chu,
2019) JREMH XN . 5 BRGS0 7572800, 1B R RIS E I, AN
IR AR I HAR, AR TR AR B AR . TETE ERIRE S SAESHESIMER R, N4
AT WA UGS, T N ZESE, SEHL T B RAE TR, 6 55 3L R A s AR, e 2445
LATE W28 AT 54686 J34h, AN T — R U 7T, Jin (2022) 78 (& 3hE 3 10 M 450
ATAERETT) X BTG 2 A X 2 AT 154 g R 7 22 R B AR R B AR b S AR A
PR, ke R R A AR LA T A B A A

6. BRI
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i AN E AR, RIER ST 18 IS RAT IR 2R /N =07 ST O TR b AN AR 2
MIsHE B 2, AR 45 b B3 E
MR A B et e BERp R “TB-1E 7 1 GO Fase M S 1. 78 DT i f
Forh, SRR AT S A AR AR R A . 1B SRR FIMEL I B 7 . IESRAT
B AR E TSR X7, HHRARE, MAATRA . 159 Hri 0% Bt
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P, 2 H ST AR RUBHE AR U 5 R, LR DA R SO L, 258 AN R AR T
FETCAT A BT IR S0, BETTT SR T0E LIS (7 REEE /N

BN R AR TR 43 A7 32 B VT s e TR o A B A L R PR R
WRETTH . FECAMTCH, ARSI LS AT 15 AL 2 AR I 3 1 e USR5 5 005 1o 3,
HA g QAR T 1) 35 15 2 i 2 S B 3 B SRR RS2 o S5 4k, 7R T00 e 1 P Dt o T3
SR E SR RIEMN . EAETH, WP L2 Ex (. (MgiEs “XX”
PRBEIGA FIERARD) (Lin, 2019) AR “XX A7) B (e COPLRFE X7 MR AN 508 H 4
Hr) (Li & Yan, 2022) ) “ JLREE XX ) BB RN (e (PUEMZIRATIE “3 X 177 3
WEIZMHT) (Zhang, 2021) " “3 X 77 80 GETHUEZEISH “FRATRE X1 R X27 #:0
WEFT) (Chen, 2018) i “IRATRE X1 MR X27 ) o 224 W1 & s & R RE5 K, HE
[RIEVE K R T H H UM IE 45 5l e gh /o 3= .

FEERMEDTE, WX RES S B DR 2T AT E AT IR R WHIESE
B, WERATIE N EA AR HE I . WA RATIE BRI E ML, BATMA
HEMEAR, PLENATAERG BN RIATR, WERATIE BRI HEZm, #£%
MNP S RAT S b, Bl “45707 —R4E 2012 fE it Th RHE I 5 0 T DT m B
COUR DB A LY SRR Weak. AR, 28T 44 QA8 I Th B R IAE 2 AN 7 T, il
fThRe. ZikIhae. HERSE, FELSESAAMMXSHEAESE P00, BN
IFIERIERVERE) . BRGSOy B T — g ME R, dnmy ek i SR )
B RN SRERIE I A Bl R 4%

2. ML RAT IR A L

WHIHLEHLR ATIZEANREL T A ACH B, E RS E BT i .0 77 05
AR S5ETRE IR G S I 1R SR, AR SR IO T X 28 AT 78 A4 2R DA AL 32 22
RIE R S M BRI SS T, Bk, MWiX—5 BF, MGRITERRIEA R E
RIHT, TR AATTE R R s R R b, F 4 & BARIE ST W 4018 5 3T 10500 5 R
o MR, XMW BRI T OB M SE ), ERRSAEL . BEENHEALES
K,

Ji4b, FERTSCHRASCRSS T B A TA LS F-ERR 777, BLAEME R e S5 R
R EAEREE IS MRS, BB RN, BENS. MR DL R AU
o IX-TPIRF T 572 AN [ P 48 8 6r AT TR 48 A T 18 A 3 ) BRFE B EAT T R GiAb I 43
PS5 fdre, HiORX AMOEES) R . BRI 5SS . BSRE IR S
A A2 AT B X 285 AT VB A 2R N T 5 A3, ISR B0 Bk ) B i A s B Y
R, B 50 5 R A BRI HEIR T 0 2 04T AL 2 0 SR ) B SOM B R AR B
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TSR] V0 AR R] 1) 4 2R BT 1 5 52 ) M ) P 8 AT TR A B EAT 7 A o 1 g e o) 2 130 D) B S v
WRPAL, WESHIES . B 15 AR A 5 O H AR LR EAT 1, M AR
PRI RAT A R AR PR AL T N
3. Mg RAT IR iR AT A
P2 AT TR A A RAT SR AR IIAE HAE SR i 1B R S SR s = A5 T
REXS SCER BT 5 73 iy, ASSORE H S80X = AN REEAT 1 45
ML RAT IR R ITE SRR B, HAAE @3, B “B——E 3 1
X FRE S, TER KA OCHEFTh, W ER RAT AL 2UR SR TS AR T “X 7,
i g AR AR, VR i € e . [Ny, HE AR —E R, S5
(WA ZE & S5 Be s A i SR R SO . A b AR T2 L AR SN 1, 2 ARG BAkiE
B HE, EARIERE D RS SR, BUE v B SO . R, WIS AR TR S RO AR
P 2 AT VR P A A B R e M S BOE Rt . S Ah, FEARTRNE IR b, AR
ITIER R — @ R, W, (P RS
MBS EE, WIRATEM R — LAy R R A, lid LI A Sz AL,
BEMAE LR AT 2 IS I N . 52, M IRAT B U B 122 A 2 th R A =
PRI R 55 RS AR . FIRE, G SR AR — i F2 vl ™= A 7 3 1 A AR 4,
wn (WZSHRATIE “PURN XX 1 X WHE BRI (Bao & Yang, 2023) #ii “yii
XX” B “XX XX (il R AR 7. X e AR R B TR A A1
R T AT RESE . X WISIE T WZRATIER R T BEALE R A 5
JE, MAESUITIH BE, MERATER SNBSS AN W] AR B K7 T AAT T
RIS O, DR XS 4 b A L RE (Ma & Lei, 2022)” .« [FE, MZIEF T
H AR — RSO B RS, e 1 AR, MlE 7T RACL B R AT R, AR T
P 2 AT TE A 2 4 RHE A
2018-2023 525 M & IATIEH TN RIBT FORE SR I B AR SCER T
ARSI BB G AR S U X 2 AT 1 R SO U 56 10 2 R SRR I LI 7
ALURIY a3t OWFFR LSERF RN, HRF T 5 32 B ok A ol 5 25 0 4 AT 38 g sk
TG QYRR IEAT A BT, AR 8 T AR AR T AR R M N . BTN
RRFERIVEAL, BN CONEMBIRT NTFoIr i B S AERINME, RS F
WA WEIHLH, R PRI IRAT R IR (@OBF ST HE e B B — R 2047 1 22 e A0l
L, ZICHEIR RS i BRI SR
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ZREEN

g

AL X G 0 Y AT 2R AR 21 RSCHREBEAT R, ASCR A 1 AT 1E A AR 7T
FIBE TN RARIE, EEOFE (BT RREBUE. S RITTMus. A%E CERESEUMT5)
LA FUTISE, NS JE R EE RO T AR S B IS . AR SR 5 E & i,
Wt 2 A0k BCC 5 CCL S REIE NS, w LN FU IR AL 52 1045 S8 RIR . LK
ARG T 28U AT 1 R SN R TE -G 32 2N T B 18 S He Al A, (B PP A R 28 B 1 ST
RIS, ASCRBURRAE R R LRI SR D2 e R o, A SR A, BE7eas R
WHERAWRS. Hoh, ACOAGELS T MERATER AR — Rtk EZAM
XA 3 AERPEAN T, BB AL SR, SoaRi iz mntr 5.

2

DU P28 AT T8 A SN R 78— B AR DU T IR M Rih iz — . BEE IS B
PG AET 5 A, KRR 2 MIUE A R AT OHE R R, 2 m D s
CEnZ ™, FR A AT AR AN . SR, MR R E /AR, Kt
ARSCEE AN T 21 FSCHRN A, 32 AR RAZATIERT BE AR 7T 7 171

1. W4T 1 R 3R B

RFEHAE M %5 H R RIS ORI L 4% . FEINHTIISCER T, B 200258 SR B 50 G fd
Far, INNELEMERATIEM NG AR, EEERIERE R b, FLed R 29—,
PR TG NSRS WX — MR, HUMSRAT BRI R —FRI %, 3ha
FEILEVE B YRR RN, AR g R, EE TS e X iE A
T L RATER RN EIRF 7T, WIEA B B, BAATIE ZESE R, 7 24 2
(Rl Al, #ATAE AR X B BRI . J34h, SR RAT IR 2R [ e A AR SR, 42
FOFPANE SR RVE MR ORI, 4515 BB A AT @ A E B i, iR ISR
I R, A A R A A T R, EAEE ), AR AT DL SRR B gz
FEAEMbRHEZ —
2. AT IR A A bR d Tk

FEIX—T7 10, A SCREMBIA T BT 118 : OB R rbrictE: @ aiE b .
MR b, A RATIE AR I AR T R AN B S, PR XX AR “XX
X XX” 5 “XXFJisk, XXFE—%" BLE “XXATIi%, XXELE K7, XA
(7R o FRATTRT A AL 2 S 2 1 R 0 1 Tobm i, SRR AR B IR 1 AR IC i, Z58
PRICHEVE AL AR R X 2 A TE A A SN A, DB A R i — e 1 ds S Thig.
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MAGRITE L EF, A SCRIK 2 HU 4 AT 154 2R A AL TR el ()
Bemr e & F B SEOLmy,  irE N R AR T A a8 R QAR SR L, G« RX PR TR X
A DU AR SO AT DA B S, A P A A S i TE AR e i, SR RE M A A bR,
T7 A ok D9 8 S T 4 A X A R 2 5 A R 4

3. LS IAT 1A 2 Y B g i

ARSI G R AT T X X 28 AT 15 A XA A FE AT SR T AN N, s ati b DA
AN FE ) B SC I AL St B, T G T A SRR . M IAE S RN, B E AR
RARAAE AR — PR E A A BUE R, AT 2R A 2 BB AN [0 17 08 6 A PO i 5 AR A,
HEMETREZ RS S0, CEZREME (Lu, 2015). ESEBRBA S, ADEE—E
(K3 R £ AT TEAL A TE R I — B0 7 AE S @M T T B T — 2B, Blanf “#haldT4e O
HAg0 Ml XX (Yuan & Zhang, 2022)" ) 7 RIEF S & EE )1, — 7 AL TN LB
NBET, S—OrH R T B OAE N — MR R R S, X RO 2 508 Wi, Bk,
iz AR T s N SR N Sy, FR L T AR R MG RATIERR
oA (NP RS W R R — W UM E, ATLLR ARSI A T 22—
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HE

SR R T BN K T FRBEMY AT RS R 1B R A, DY IAE A b VT B A
B, HAKFRHERG R X A HBERAESE L 7 D)1 48 %K I 4%
R K BEAT AN, RGO R TR IR 5t SEILBR AR, AR S I Xof AH D% SR A 2
Hagh, NEFRE. R E. RERH. BEATREAR 5 AR E T 1018 %K
PSR R FE VPN AR R IR R s 1% FE IR T RIS J7 22 1R AR TR IR 4545 WOBLV A s 4R bR AL, 12
2010-2019 4EPUJI4E 21 1 MDD HIRREE, % DY AE IR /K IR FE 4R 0 % FE 7K S 3EA 700 B B AH 5% 73
Mo 8RB, M)NEBKFFESROKBLGGREBEAREN ETHAY, & T REBBIE AL
BOER TR, DU & X RK IR S R B ACE A, ZRBOR: DU RK IR S,
RIEAR] 73y “AU thar. BHR. BORAL” G4 R, 1R 1 VU)IAR RK TR SR R ek
SFRISEER R, AP K IR FE I G (0 R R SR S

R VU BKIRIE Sk PPrfetrih R Stk RiaE Y

Abstract

As green development has become a new model for the sustainable development of aquaculture,
the green development of freshwater aquaculture has important ecological significance for Sichuan
Province, which is an ecological core area in the upper reaches of the Yangtze River in China. In order

to scientifically evaluate the green development level of freshwater aquaculture in Sichuan Province,
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identify appropriate green development models, and propose a path forward to realize them, this study
constructs an evaluation index system of freshwater aquaculture green development in Sichuan Province
based on five dimensions derived by combining and summarizing the relevant domestic and international
literature. These five dimensions are economic development, social development, resource utilization,
environmental protection, and technology. A comprehensive weighting method multiplied by the analytic
hierarchy process and mean square deviation method was selected to determine the index weight in the
analysis. Using the panel data of 21 cities and prefectures in Sichuan Province from 2010 to 2019, the
green development level of freshwater aquaculture in Sichuan Province was measured and analyzed.
The results indicate that the overall green development comprehensive index of freshwater aquaculture
in Sichuan Province shows an upward trend, and only the technical index of each subsystem shows
a downward trend. Nevertheless, the green development level of freshwater aquaculture in various
regions of Sichuan Province is uneven with significant differences, and the green development model of
freshwater aquaculture in Sichuan Province can therefore be divided into four types: economic, social,
resource and technical. Finally, the plan for achievement of the appropriate green development level of
freshwater aquaculture in Sichuan Province is put forward in this paper, which provides the theoretical

support for this green development goal.

Keywords: Freshwater Aquaculture in Sichuan Province, Green Development, Evaluation Index System,

Green Development Index, Evaluation

Ell

o

HOKFRTHAE N AT BER E B E AR, S RA, A2, FER 2,
GRS TR YE T EEAR M. S50, WROKFREE T S L SR K BR, Bh A R
HRBSE DTV, N BRIRTEARE AL s BAE SR A P R P A KA. BRI, TR
PO5ETS GIE NKIR SR, 0 SR K ARSI i — 5 B . Perez (2003) M AERIF 1 FE 4 BTN A
IKPEFRIEAT M AFAE B AE BRI i el R, 7K AATS G ir) . Tisdell (2014) TAJY7= FrFE XN FR55 1)
V5 P 32 TR YR T B BT AR F 0 TR 3 B BN S B KR B IR, TR AN IR
B R . Zhou F1 Wen (2004) 1 F BRVL = M P A= 25 RGum 70 R IERE R 20 8RR N 2 ik
FRAE A R ARSI, K DR TR, & RGR 28 A5 4% . Ministry of Ecology and Environment
(2020) 7E €28 ik 4= G el A A4 Hh R s A B 2017 2K FREEY 175 e HE U oA
AR 66.60 J7Mi, ZE 2.23 i, K 9.91 JIMERLERE 1.61 JiMli. JK7= RIS YHEBUA 0T IR
RIS AN TR K IR T I AT R LR R Je , AR KRB I TR B R R, 3893 2 iR K TR
T SR EARGS G, JTRE T—ERE 7. Tang et al. (2014) AT 78 E K= F2 IR, R8T
TR PR AEAS ABRR” SR MIHRSEK R RIS H SR AIARSK 10 4R E fS{T45. Garlock et al. (2020)
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AL BT A BRI PR SR BRI ORI SR IR A 7 R R AR, B FA K
FAIRIE “WE A IEFEE R RE X & 2E . Lasner et al. (2017) JEidxHEE . Fh#. RHH
e SRR U 7T, e T HET I K SRR IS N K . Cao (2018) LAFEVL P, 40 & F1%
FORB, SRRSO IR A R A BRI, R A BRI . Jinetal.
(2014). Dong (2015) fHARAEE TR KA AT R ik e PR B AR 1R R IESTUERTIT, 42tk e Xt
. Zhong et al. (2022) A AIRIKIFFARZ AW =i (e dh ik K IR M P FFE R e, Hg it
Malmquist F540 (MMI) BER9S A [FR /K R 5 A B3 A = BT VRO, IR 3R TR s e B ™
BRI

g5 BRIk, ORI TR IR G (0 R R DT TH R FUHUS T — @R, W T ASCEER
RS EFFFED, AN RZAL: B, WKIFRHESERE T EE P ORIENR S, S0
R TEII FR) 1) L FRAEASE A S0 SRR AT, PN 2R TRl RS R R VR, SRZMKIRIES K
JEACETEAN AR SRR B S RANPE BT AT R, RN R AT X, Sz 2 X
Bl (B LR L. TR B CE oA K™ IR ML AT RREE it R R B R s, D9 )1144
VE RN ERIL BRSO X, HgRKFRHE S O R EAKCP N A EERESE L. AR
FECMERTFURERN b, S5 & KTRIARI IR, MR 2K TR OO R TEIN R R &R, HiE
PN T, DARE PN R 21 AT O It %, BL2010-2019 400 E #1, #4704
A8 MR K 78 3 €00 JR AT B2 JF HEAT I 25 3 A RF AR, 3R TR 3 FL B R TR A B S TR
e, DL VY N2 i K FR A8 I 4 6 R JE SR e SRR, DU )18 T 8 KT BRIk K IR ) Sk £
RIEVHM IR 5 .

BT E
HREX SRR R IRAR AR R PRI R A A SC BR STHR R B Ar s R4S 5 AT TR Y
HeAb kB U0 R H A
1. R DY )18 K TRAE % 0 5 JRE /KT D JEE (I PP i A 5 4% 5
2. EFEBIKFRIA R O FEVFI 73 AT T i
3. MEVUNEBOKTRIEER O R REARE T U K TR TR 0 K e AT IR 25 AT R AL
4. XTI oK TR S (e AR, 4 HH DU 1| R /K IR B (R JE (1 SE L 42

SCERERIR

K ex R VP AN, S T2 B2 A5 T b ade HY B S 4 (0 ) Fe R B KA S PP
Rtk &, S OR RPN ITE, KT TEAR S 34T SEUEHT 7 -
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SERREAR

S0 % JE I E LEYRH United Nations Development Program (2002) #H “ AR Flits,
FRE N HAR AT KA R BT o TR R BORIIX S 22 57, 22380 T4k 60 R R (3 AR
AT FIAIR . Hu 1 Zhou (2014) WAL R R —ARRTRELR M, #IAZG. a5 BRNE
PRPESHAETE. Gunter (1990) R OGS 2 B i R i an B8 U5 FH AR AR A58 5 YL 56 o
Ehresman Fl Okereke (2015) 2210 IR 1E SR 1 JE R BE SR B AR (2 UF I NI . Organization for
Economic Co-operation and Development (2009) & Aiff) (SRR ETH 5 , INAHLHER R ERRA
SRE = REE Ak AR A AR AR BT A PR AR AR 45 136tk b, (RS K SR E. Ma
etal. 2011) WALHERIE “LAGHOBIHTANTE, LAGOAT A, TEIERBIASIEUE ) [F,
RERHEGIED, SRm e R IE RIS B 5e 4 I, BEMTHEAT P L g5 M VR B8, DLk SR AR 1.
B FTHRESEIRIE” o Guo 2011) INNAOEARE R TE “HETELEEMRTIR. M. 40F. B
JFFEF R DL B N BB ACF 3T 2 AR BRI . Li (2019) AR IR 4 (R JiE A “AE 2.
fERE BB FREEEIK = R R R o LIRS HATIAL S, B0 TR, 8. BHEG, & 145
ZYEFEHAT SRR R NIRAH G TE o OKFRTE AR NI FRFEAE P FRFH=Miid . N T4%
BT A BRI 4 FE, A SCNABRKTAS O R ER AV, . BHE. B, Rl
(15 U IR R SRR 2

ge BRI ERER

SR BVEM bR R Z MR T E R, XK. 470452 M . United Nations Development
Program (2012) MAt2x. @G 5HEME T 3 MENE. 14 MR, 39 MM EL5F N
fatr{k R . Research Base of Scientific Outlook on Development and Sustainable Economic
Development of Beijing Normal Universityetal et al. (2012) \Z 5K GLEE . BIRREAR N 5
BB SRR 3 N 9 AN d8hR. 55 D =ZURr e ishrik & . Li A1 Chu (2015)
MG SRR . BEIR PR S AR B ) FBURT B S HE 7 3 ANERER A T DX ™ b 4 0 JE F
PN HERR . Hanetal. (2014) NETFIG KA . IS KBS ) FIBUR BUR SCREFE 3 NEFER
BT 3A—gd8bR, 9 N RIRARA 38 N =ZdEbR. Dai (2015) MEREAEE . SGETHTE. R
B, SEREMSEBORIME TEE 5 A—Rd8hs. 10 DRI 58 N =R iabr H g4k
R EACFIFANFRAR A R . Zhang (2016) WNAEFF KSR . A28 SR £ FH AN SR 0 il
R = A AR AR AT DT SR 6 R JE 4557 0FA . Luetal. (2010) #8 T Tol &R (5 R JEFESE
OIMTREA, SR TSR R SRR EAR IR R . Hu (2016) X6 b AT 44 il A7 SR R e VRAY
EH 2 DN—2da8bR, 5 A ZRIBIRA 15 DN =Zdebr R BV TR R . Azapagic (2004) MZRF
M ANIREE = AT TR T 0 ML AT RS R RPN FRARA R . Ren (2019) AL ALRE . AL,
Y2 RE =AM T o E RO R BRI R . R TROK IR SR R JRIT A F Ak R

Indexed in the Thai-Journal Citation Index (TCI 2)



38 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

WA TR o Jinetal. (2014) MR T sp EAT IS K= ML 2e e . BBE. BRRAIAE 2 4 T R4S,
16 MEFRI TR R JE LR AR TERRE R . Dong (2015) X AL 44 7K 7 Mk AT e 48 S 6 b i
RMETRG R bk B BEMH. BERY 4N T RS, 10 BERZ. 27 D AAIER
Li (2019) CAFREIT TG /K IR 4% (6 R F N E B TE N A, INGTFR JE . #4R e BRI A
FEASHREE 4 AN JT TR T K RIS (R R IVE I PR AR R R

SR RN 7

FH BN LSO R AE TR IR RPN R 75752 8 DEA ¥, Rk, £
GO ATIE S RS B — B G IR 78 548 0 (BB 1 EAT 4 € R e 7K T~ BB 1) SR UE A 7
Fire et al. (2004) Z£ T 1990 4 17 4~ OECD E K H# i %d, 2 DEA B THRE IR AR IB4L
SHX 8 [ K RS ST T 3. Ramanathan (2005) 7£3E F Malmquist 25 7 38 BS20E 0475
1996 = ZR AL S 17 A E K SR R PG AR H ER T 1992 14518 . Zhong etal. (2022)
% Malmquist F540 (MMI) B0 2004-2019 4 B VR K TR 5 4 23 A 77 2k 47 VP4 . Hao 1
Zhou (2018) FIH T o tiridit ok e a4, WA AR R MEIR 1, TR T etk g
FRHH 2 M R A R 40 AT o Zhou (2019) R AR — 2 A8 L5 G VP 1250 v [ 3 A 3 3 i
GO FEIKFHEATINEE, M 2005 4EF] 2015 4F, FUAERRIRHRS O R A 2B “Bk——
fe—m” MR EA S . Ren (2019) H LA 70 Mgt vh [E b 28 5 4 6 % F i) 25 o3 A R AIE 10E
T8, I b2k R 7K 2R 3t X 06 A ERFAE R K, ZARABER . iz, PailiHhX
IKPEFE . Wang (2011) SR F 2 43 BT 3 3 2 BT i R BR 2 e 20 T IR B R 3 7K - ik
7R, 493 b ERER B IR B ARG S5 S PPN R BCE 8 . Guo (2011) KH ZIEMR42 51N 7
Pt A E ARG R AR BT VR, S5 R EREIER . IR, e, R, Wi, s
HuIX RO 2 0 A FE I L ELSF « Dong (2015) SR RSBV TH 5L 1AL 4 dfilk il R85 K K
AT, AR R K ICBE A Wil ) o] Rek R R /K 280 BT R
PEACH AL . Li (2019) KA M EVERHEL T K R 58V 4 K P EAT SEUERT 7L, 2012-2016
RGO R JEACT 20— NS BT . Tin et al. (2014) R FIIAULE A I 57 06T 1
Tl A RREE R BT S 5 VFAY, R I 2000-2010 £E[AIXT 35 sl n] Fr R e ik - 2 R
IR s o

SCHRIR PP

GiERTIR, EEANESRORBIPMIEAAAR R PPN T2 PR KT B 48 5 T L
/T2 AMERF R . GERBIFMIEAE RN S RET X, WAT#E. Tk,
Bl Bk ROEEATIE, AR KT, A, L MBI, BUR. BRSYEE, WE=
e VUGN TR R VP IRIRE R 2 G AT\ AT IS s BRIk, AFAT
WAFN SRR RAFAELEE « $BFRZE T . KSR R R VEAN Fabn i R £ A TR RESE R

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 39

JEARF A RO EMEE SV, R RO IR FNL >, AR OK IR AN SR K e
HEEE . RE GRS FORM PR IR O R RIEI fEbn ik &R, A DR E — B R KIF
THER O R VP TR ISR R o KT SR ORI INIEE S b, 5238 (R U5 A ARG PP FE b
TR R RS FRPEA VA DL SR ORI B — VRN BRER T TRABUTP Y . R M e Wik e R A
(K R GEHEAT Tl AL AT P4k, BRI AT AR RIOVERT, il B B T i &, =ik
TR IR SR R FE I R G, BERF RS IR L) N TR IR, (H R SRAE RAFAE LB
Vo 77 Z MR G T MBS R O O a AR, B BRI R A S B R R . A
BRI SR (R VN AR AT NS TR IR R PP KT DN B (T T R R

BT

BKFFESGER B Tatn ik RO R

ASCAEY% UNEP (2012). Jin et al. (2014). Dong (2015). Li (2019) 25 A ¥y %E PR 5 Fr ik
FRARAREEAE b, EANRK RIS R EINE L, WNATFRE. AR KE. FHEAA . M5
A FEAR S AYEE, KAERAE R TRV 35 5& M DL nT et R, 45 (R E
Ml GRS o (Y)Y Ge vk AR 4 ) S5 BORE B R AT A SR IR K TR B % (0 R VRN TR
AN

P T

AR SCIPPAN 77 722K B AE 4 RS 58 e A VPN R AR AL EE o AR R 43 T SRAS 2 4 3 BT 10
R AN J5 ZEVEIORLE, AR5 PR — 38 R BUE R BUH I3 B K IR 4% B 28 MTAN FR A3 fix
AHEPERE . ERDPESIE Wang (2011), 17725752 8 Huang (2013).

I )1 48 MK FrRFE % B R R VEAY

ARGV 21 1 O 1 28 TUVFA Fa AR BEAT AR AL ], AR A R Hi A 1 2H A AL
FREAAT U HAAHEIOPN RN, AR HENF REMRKIFRHES O R BB A SR
JEFRHL

PUNIAE 21 1T OOND RKFRFALR R R 25 S0 ATARFAE 43 BT SR FH 4 €6 % e 4R 50 43 vr 1 25 )
WM. SR EAELL 0.25. 0.5 Fi1 0.75 NI ST RI4Y; L 2010, 2015+ 2019 4EH
I TR) 5 A B DO 118 VR /K TR % (R R 7B FR B0, A=A IR )4 e (R AR R AEL AT AR M VG T o 5
R R JEACE MR R RE RIS, FIH ArcGIS T ELHPU)I14 21 T (MDD %K
FRHA LR R JE /K23 18] 4y A 1 o

VU2 K SR T S o R AR AT

HFE 2010-2019 FEAREBHEMMLET . o, RIE. KEMFERENEELER
JEFREEE AT IR T, BRI O SERREISERE: RS EN], L] RE s
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IR A B IR0 AN Sy, PSRBT 25 A I FIWT i s SRR H s IR 42 L
20t e WIE. AL BOR AR R T ERAR M TR R AT RS, #maEEIA
[FISEAY K FRIA SR (O R FRAE X, AR 2R L DR BRI 1) 240 R SRR VR /K TR T 4 €00 8 SEBIL R A

Bl RIE 5 4028

2 FE B O AT IR B AR R, JRE 2010-2019 4EPU I 21 17 (I FHICHE AR s it
AT K TR LR (R JETa BN B2 o % 8 b5 808t 2 2RV T (R ERf Sk 4R 28 ) (DY TSt
R« (PN G v 4 5 ) S5 BB H R A3 B AR JE v B (8] 2 3R A5 . R AR B AF B
—, ARRNAGE. ARNERES, B ARG TR iR 28 Mabr B YA F ik
IR 22, T RHRRRIE LA EAE AT O = NI IE, ASCUL “He/ N KARHEAL” VE AT H bRk AL Ak
B, A S TR AR A AR BB AR o AR SR — X R K IR A SR R SR AR bR R AR F A
YR Z3 AR R A R by, MR ORYT T R GG Rty R FIRDL. B UDIRIBL R bR A
R, KRR,

HRgGR

BWKFFES ORI PRk &

AR TS 1 DROKFRHEEORBEIFM IR AR AR, KRR ek,
PEA . MR E SR 5 DT RGZE . TG KAE 13 MERE, b~ EHE KRS 28
AN ERZ I A TR SR O R RN R A 2R, BARILR 1o PRI TEAR 1A R K K IR AN
SRR RS B, RRAIESOKTRIE IR 5 DYEEEORMEN, L) . EEMREIE bR ik
AW, FESROREIM IR EREE.
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R 1B BRSO R VI fabr i R

BRE  FR4E 2EZE B2 axii E:<K 74
‘ D1 il s P 36K % by G R %
Cl &3k
D2 WK TR A E I K R %
Bl &% K E D3 (oK i s B K P R L VG Rt %
C2 Fak i o
D4 iR TR S K Gy G Rt %
C3 bR DS b EE AR L E 25 2 7 %
N D6 i FE NI ZlN 5 Y EmRIL) JG
o (OZNEVAE 5 N
B2 #h &K R D7 IR MOV 5 G2 7 A
C5 XI5 D8 k3t i AR 55 M = (K% VGl %

%
Bk
e

Co InLAEST D9 wKIn Ly gk, %

D10 HKF H RS AW
D11 BOKFRH K F AR /AR
A B SRR o7 wiir i D12 WG AL & K 2 5 A H Mz %
o D13 AR b A FEATT L B %
g D14 J]94 FR B TR 5 8 K 08 AR L ki %
o B D15 75 it BoK = i SR 2 P AT I
4 C8 5 JIRL b e e _ N
by D16 15 Lt B 52 9¢ TR BA T AR 2% 5 R AT N B
& CORFIRE. D17 FiE iR HF Ik WAR i
" e DIS RO BB mAR g
g sy COTIN e s WAM 7P
" D20 s R A SR BTITR MAEH AR
& CI1 SR SEMRYY D21 BREES Y B4R %2 5 GDP LU, Rz %
D22 K. RFRPOK HHBEE AT L, AR %
Ccl12 Rl D23 WETTNAAH IR 51 e N/TIAN
% D24 K RHEA R BN R s M %
b A D25 i R T NFIA KPR SIS  Baam A/JIA
C13 Hipkp D26 KF=HAME S I 7 i He 4 Mg A
it D27 il A2 AN XA gk
D28 i1 B 77 A% 5 BA BRI AEL Mam o N/TA
VN

K H A A AL & e Z VPN PR I E 45 SR R 2. T REHAGNEAFKIRNEET
F4:(0.00824). #H2T1 £5(0.00789). ¥HIRT R4t (0.00749). IAEE T R4 (0.00576). HART R4
(0.00698). TP E RE LR K2 i RSN FEARTI (0.00398),  FAR 2 i [ A FRFA AR
BHRII(0.0004). AT FKE 2 R HTIE AN 5 220k B RD £ AN B AR 45 & 122 & V- I35, RTL
A RO G S — TR BOETE £ BVEN 757 EAETERIAR 2, T IRAEE 13 2T AR 26 B RV

+
4
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R 2 WKFRTHE R RV Fa bR AR

/e BROFENE T EFNE SZEMNE H4 RGHEWNE
D1 0.07573 0.03454 0.00262 2 KT R4 0.00824
D2 0.05883 0.02955 0.00174 6
D3 0.04969 0.03032 0.00151 8
D4 0.03886 0.03815 0.00148 9
D5 0.03029 0.02937 0.00089 19
D6 0.10798 0.03681 0.00398 1 2T RS0 0.00789
D7 0.07629 0.03311 0.00253 4
D8 0.04407 0.03154 0.00139 10
D9 0.04975 0.03091 0.00154 7 PHEF R4 0.00749
D10 0.03889 0.03418 0.00133 11
D11 0.04483 0.03897 0.00175 5
D12 0.02782 0.04239 0.00118 14
D13 0.02335 0.04076 0.00095 17
D14 0.01873 0.03714 0.0007 23
D15 0.0336 0.03122 0.00105 15 WIE¥ R4 0.00576
D16 0.03405 0.03061 0.00104 13
D17 0.02579 0.03053 0.00079 20
D18 0.02076 0.03135 0.00065 21
D19 0.01917 0.03202 0.00061 22
D20 0.01384 0.02866 0.0004 28
D21 0.01863 0.03522 0.00066 25
D22 0.01752 0.03222 0.00056 26
D23 0.03591 0.03488 0.00125 12 HAT RS 0.00698
D24 0.02876 0.03648 0.00105 16
D25 0.01975 0.04549 0.0009 18
D26 0.01906 0.03573 0.00068 24
D27 0.01499 0.0323 0.00048 27
D28 0.01306 0.04757 0.00262 3

DU KSR SR 0 R SR VPN 45 2R
1. VU)K TS O R FE 4R G Fa L
et EIRFEAR R R ABUE AR, XU )1 K TR A 2 o  Je I Fa AR B b E AL )i T 5
BRI E S ORELRE TR R 3.
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R 3 WIE BRSO K SR B TR

S 3 e B i ESN SEHER H4
2010 0.00278 0.00139 0.00045 0.00349 0.00115 0.00926 10
2011 0.0048 0.00146 0.00083 0.00024 0.00263 0.00996 9
2012 0.00406 0.00264 0.00243 0.00302 0.00261 0.01476 6
2013 0.00232 0.00337 0.00223 0.00365 0.00291 0.01448 7
2014 0.00208 0.00423 0.00202 0.00373 0.00306 0.01511 5
2015 0.00171 0.00291 0.00318 0.00352 0.0027 0.01402 8
2016 0.00139 0.00514 0.00359 0.00421 0.00293 0.01726 3
2017 0.00215 0.00593 0.00398 0.00404 0.00247 0.01856 2
2018 0.00102 0.00545 0.00364 0.00418 0.00091 0.0152 4
2019 0.00414 0.00579 0.00447 0.00413 0.00173 0.02025 1
EBME 0.00264 0.00383 0.00268 0.00342 0.00231 0.01489

HIZ3 A 1 RIS, 20102019 4R DY) 1A K IR R TR M AT R MR
FUEF AR 7 RE G O RIBEUR G, BARTREMNSORBERECZ TR, I
BKFAGROR R GEREBEBE) EF, FE— B ERBH T TU )4 K FRE 4% 0 K e 7K1
mEKFRE, EAETRIE. tha kg, BIRAHE. HERY AR EAFH B3I T —E M
i, AR EIES R B Y )11 & K RS R R T A AR, A BERE .

VU148 oK TR AR R J a3

0.04000

B
0.02000 &=
0.00000

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
4
—— 12T —— L5 —— X
W5z —— i R = L4 WL B

B 12010-2019 4EPU 1148 7R /K FRTE Sk (0 R e 34

2. MU 3 X K TR (R R 5 5 1R 2K
FIHZEETEALZEAS 2010-2019 FPUARTRAE 21 AT 28 BvFNFabr kAT 1H5, 7
TAFHHZTER S AR R BIRFIF BRI IR HORSE S N FRANLEER T, W SN TRALE
PR UARINAS U 48 K IR T AL T R4k 0 R R R G R, AR FREE SRR 4.
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2R 4 V01148 5 TN AR R S U R e 2R B 1R 4

X 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 i
AT 0.01151 0.01331 0.01358 0.01375 0.01212 0.01236 0.0197 0.01813 0.01708 0.02195 0.01535
Huidi  0.01017 0.01423 0.01618 0.01682 0.0144 0.01268 0.01556 0.01881 0.01628 0.0163 0.01514

AL 0.01184 0.01555 0.01738 0.02065 0.02125 0.01739 0.02459 0.01239 0.01167 0.01465 0.01674
PN 0.0109  0.01466 0.01403 0.01427 0.01364 0.01286 0.0182  0.02074 0.01832 0.01629 0.01539
FERHT 0.01001 0.01543 0.01519 0.01653 0.01422 0.01285 0.01473 0.02149 0.01326 0.01501 0.01487
ZRBHT 0.01548 0.02147 0.01822 0.01526 0.01491 0.01466 0.01866 0.02006 0.0165 0.01391 0.01691
Jooeii 0.01278 0.01853  0.02045 0.01577 0.01607 0.01598 0.01245 0.02221 0.01896 0.01823 0.01714
Z 0.01023 0.01239 0.01452 0.01575 0.01845 0.01393 0.01693 0.01589 0.0156 0.01128 0.0145

WYLTH  0.0103  0.01392 0.01863 0.01636 0.01457 0.01528 0.01792 0.0214 0.01789 0.01609 0.01624
SR 0.01125 0.01474 0.01949 0.01631 0.01458 0.01375 0.01788 0.02017 0.01459 0.01698 0.01597
BT 0.01402 0.01777 0.01661 0.01504 0.0139  0.01408 0.01569 0.02142 0.01626 0.01131 0.01561
HIEW  0.01312 0.01506 0.01601 0.01749 0.01429 0.01581 0.01826 0.02108 0.01825 0.01361 0.0163
AT 0.01157 0.01291 0.01459 0.01478 0.01241 0.01028 0.01119 0.01973 0.01951 0.02209 0.01491
ML 0.0127  0.01402 0.01694 0.01484 0.01453 0.01198 0.01463 0.01483 0.01574 0.01823 0.01484
B3l 0.00542  0.00598 0.00959 0.00879 0.00866 0.0082 0.0082 0.01076 0.01501 0.00358 0.00842
BN 0.00234 0.00253 0.00179 0.00312 0.00359 0.00359 0.00411 0.01165 0.00676 0.01129 0.00508
il 0.01199 0.01773 0.0177  0.01693 0.01649 0.01631 0.01835 0.01658 0.01388 0.01018 0.01561
JUET 0.01189 0.01727 0.0183  0.01225 0.01175 0.01211 0.016 0.01884 0.0202 0.01724 0.01559
BT 0.01106 0.01331 0.01755 0.01524 0.01162 0.01279 0.01651 0.01612 0.01541 0.01517 0.01448
JHIIT 0.01521 0.01987 0.02123 0.01987 0.01672 0.01865 0.02169 0.01918 0.01742 0.01522 0.01851
ZRHT 0.01248 0.01553 0.01871 0.01857 0.01673 0.01688 0.01181 0.01773 0.01607 0.01385 0.01584

MEE 4 w150, DUIIAE 21 TR K IR SR (R R 25 6 /KT L T R St 0 R SR 25 4R
BOP BRI W & TN R R ACE AT, ZRER, BKENRAMER 2.64 i ST RIEKF
e =Arr2 e i, oo SabHT, HEA S AR Ty B, H O . 20194F
BKFIAG R R GE VPN TR B S T A E N T . BT SR FERAT, ZRETREU
RIVERA BN FEThi Bl B, XRIMAEFRE. SRE. FEAMA. K5
R4, BRI . AET 2010 4, 2019 KIS O R BLGAARTF RN . 7
i GRPHT . BTN O SO, BRIR AR R BTN (33.95%): DU )IIAE LA 17 Hi M IStk
SETREI R ETHES, Hdh ETHEEBCRIA AN AT HAO . BoulisE, JHiE
RS H AN (382.48%). FTRAE H,  VUJIIAE RHR 43 L X IR /K RIS (0 R SR I AT T — 7 B ROt
SRR RO R
3. VU1 AN [l b X 3% 7K 77 0 3 €0 R 7K ST I 28 43 AT R AE
FEHL 2010 2015, 2019 4 g [A] 5 £0H DY )11 48 1 /K 77l % 0 R e 2 1R 3R o 2%
R FEIKF, 45475 & = ANINHE] T s AR (AR KA GEJN T 0.02209) R/ ME 55 CHAUM 0.00234)
VU 21 AT D K IFRFA SRt R KT 228 40 A DL 2.
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A 2 A4, 2010-2019 FEPU ) 1138 /K IR S €0 K F /K T4k T A K F, 2010 SE 9 s
ACFHUIX 15 AN B 71.43%, 2015 4F 18 /N (5L 85.71%, 2019 £E 19 /™. 5L 90.48%.

P ]

LS
o
B i«

12

2010F K FIRBRERRAKT 015K FIRRER AT

20195 FBBERBNF

B 2 DY) R K TR SR 0 A /KX 3 A

WA B, &> MK IR S O R SR A R TS, Rl
Wy )7 BT ERATT . L S5 DX s KT X BT K X, T O
FARACT X T R i X, E T H ol P i AR O HME X AR T
IKFRIA LR R AT BB, 8 Tl s K BT 2 KT JE R E A KT, Bl
M EARACT BT 2 AP 5 SR EAROKT, AT B AR RACE BT 2 s KT IR 2
7K, BEBETT S BERHTT S &MU s K P BRAR 2 PR K T Ja S BT R s K. A
XA, PUAE & X K IR B 2 (0 A R KT KRB B Hh b AR [ PR AR IR A R S %,
AR DX 2R 0 A KT AR B, PEAB I H O BTN A B2 . B, DU )14 K TR
FEZR AR AT B SR T 1Y, X5 DU 1148 8 20 T3 M AR K SR B 3l B A K TR 52
VIR P RIPER G, HE S IR BRK TR Sk (0 R B NS, FHa T E
i IR TR K FRIA %t R KT
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VU118 A R X K SR AR o R RAR K A7

AR IR TR L% 0 I e TR W i R 2016 I, 2016 42 9 AT 5 i [h) v (]
BB &b 7 2015 N R ETPROERE, A AT S A AREAT A R SR A R R AR SR SR BUNTER
R 2016 EPYNIZE 21 T O BIEHE. the. BRI HEHHEARTIAGEZ RO K RIEEE R
L3R 5) BATRIGI TR O SRR EESERE, WK 3 .

2K 52016 F 0118 BRI T RGO IR EL

X ZHF e B 2% ES N
BT 0.00654 0.00240 0.00336 0.00455 0.00286
BT 0.00240 0.00179 0.00347 0.00439 0.00352
k-2 0.00800 0.00398 0.00420 0.00314 0.00527
P T 0.00419 0.00245 0.00375 0.00422 0.00359
T pH T 0.00293 0.00263 0.00301 0.00310 0.00307
45 FH i 0.00412 0.00362 0.00315 0.00434 0.00345
I 0.00097 0.00204 0.00144 0.00482 0.00318
& 0.00405 0.00407 0.00194 0.00310 0.00377
AT 0.00465 0.00294 0.00509 0.00275 0.00249
SR 0.00339 0.00395 0.00340 0.00415 0.00299
AT 0.00348 0.00260 0.00198 0.00426 0.00338
HET 0.00466 0.00238 0.00309 0.00458 0.00355
BT 0.00080 0.00197 0.00249 0.00258 0.00335
Mz 0.00228 0.00053 0.00522 0.00334 0.00326
RT3 0.00339 0.00244 0.00110 0.00127 0.00000
HHON 0.00165 0.00029 0.00152 0.00066 0.00000
Slipl| 0.00499 0.00538 0.00230 0.00250 0.00318
I 0.00430 0.00283 0.00256 0.00283 0.00348
A 0.00351 0.00412 0.00308 0.00283 0.00297
J& LTt 0.00324 0.00612 0.00424 0.00491 0.00317
BERH T 0.00208 0.00113 0.00184 0.00287 0.00389
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Dendrogram using Average Linkage (Between Groups)
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B 3 DUJIAE IR AK TR SR 0 A e SR M ik R 14

MRIERIRAER, KU 21 T D BORFRESR R R N 4 25, G2 4 FiARF
R K TR AR R e X

BN bt A PR SORM B BERAET 1 M. iSOk IRE S ()
RIEHATIRE KR BORFIAE R XA T8, A BRI R A T
21 TMNEPME, I T RGNS/ HEAE —, BEREIMAT. Sk, e, RS
R TR RIS, 2R TR R A RIIX, ARKIREER R FEAS P et it
X o iz AR L BRIV ZTE . e BRNRARNES, ZREEILFEHER R,

I8 “CZRIRBIA” B HAM, BN 2 AMBIX . IR IR SR (R e
geut e k. WEAM . BRERTPAECR 5 A7 RGHME TR, J&T 2 DI R
WX, ZZEfRAUENRIEM A, 2SR K TR ) S % Jie 52 21 2 H1 D 5 A 4 1 i 24,
NRIKTRIAER R A H VR Ja X o 2SR AR ALy 2 R Jie 22 DR 3R (R BE R 1L 24

W= R BORR R M, dAIMTT, BERHTE, OTnTiiAE 4 LX)
WK TR S0 R Je T BARTE T AR BB IR A FH BRI SS, R T 25 AN R R IHIX . 1%
P CHVRFIE T ZRE ERORIR ST, BHEA R, RARTHA U A R AR

FWRN “ZHRERREA” B B, moli, NI, g, EEt, 8o,
FEFETH, PO, TR, BT, BT, AT, B, RiiEE 14 A O . %38
RIK IR O R EEAMRFE TR ASE .t BRI, MR, BREZHRGARE, %
RALGRKFRIH R R JEAL THERTAKCT, R TR IR ISR O R K PR R I X o 12 2 s
EFFRZG . e, B BOR. BRZHERGEKE.
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DU 1148 AN [ H X R K TR AR A 60 % FR SE TR B A

AT U 1148 3 7K % BH I 25 3 AT R AE 73 A R 40 R R A AR AE, IRIB R F R R dh s
RS BIRAIA . ABTORIAEORIAIER, 32 0 DY) K IR ax 0 5 JiE [ SE LS 42

“EUt A TR BORE BGUISEILR AR FIIZRGE . SRS, IR G
it — DI TR AR, HERE ARSI CE GBI R B, ORI S R B
e

“Z IR IR B ST AR IR OK BT R A J=, RO L, A B AL
FRUHAEH; SAMSOR. MR BRI &5 AR TR, AR

“BHIR. BORAL” B SCElgAR: B P REASHEING. ISR AR, L
WIS, RTTRTE R

“BRRRER” BSEIRAE: REFEFFAE & PR, IntREife, HAAS
HEHIIAEAR ., $-TT SR R

g

DU 1128 K SR B S o R R I 22 40 A 22 R AT

A SCAE 53 BB 23 A3 AT RR AR RO IS 1)1 e £ 1, ZIRCH M, Ren (2019) 4 Hi
2005-2015 4 1 [E AR 48 404 28 5 S 68 S 7K ST R RE 25 20 AR RFAE RS, 1B HX 2005, 2010, 2015
B CHTA—R R B9 25 BB 20T Li (2020) 43477 20102017 i E 314 (i, HiR
XD KRGk R R RS 10 o AR, EEX 2010 2017 4 CRTHI—R MDD I A1 25 (0 Hidis o
Bre ARSCHr U NITAE B HBIX 2010-2019 4F35 7K FRTE 4% € K e It 2 73 A R AIE HO IS 1] 5 209 2010,
2015, 2019 4F (RTHA—HHA—AHD , RERILSE (R A I 28 /0 AR AHRR A

I 23 o3 A o3 W7 285 SR R DU 1148 % M IX S 8 R JR AP AETE 22 57, KB I B b 2R ) 7
BB R AT R FHy, AR X S 0 R 7K P A A, PE B DX O L BTN A R 8 22
VU148 o 2R 1 DX R R K TR AR 2% 0 R F BARAE T AR 0. e, B, 8. HAR%Z
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TSR JEVEM B A R . FEM PN Fabs A R 515 L% T Jin et al. (2014). Dong (2015).
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TR X 2 R R AKCT AR, PHALSBIX A H O . BTN AR 322 . R 2016 4200 )14 3%
IKFRIASR R RPN G R, R R HHEBEATIN 2B AR 20, AR DY )1 48 K IR 2R 6
KRR AT LU “ b Ay B BORM” B, “ZRIE R B, “BHR. SRR
PR “Z R Z R AL 4 S EARRIZRA R (R AR AR R At B, SR AT CHD K IR FE 2%
TR R SRR AL

Indexed in the Thai-Journal Citation Index (TCI 2)



50 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

AICRB KT S SR R G &, Wi T DU MOKIRIA SR R AR bR 22 . 1R 7
Fn T SREAEA T S SR B AE SR, AR IR SR (R AR LR 7T RE B BT
Ml SRR RS SORBERIKTER . ASO0I)NERKIRESROKREAFNE. 55
B e tbiat 3Rt SEBLBRAR, X o PN R KSR A 0 JCHO T 3] 3l AR AU X A8 K IR
FEZR R SR A S AN

ASCHEFXS GONNIE 21 1 OGN, RYKBF TR P E S AN (BT B
DO ZERE, JUHARNRE S RN A B IR A K TR I X AT EUR I 7T, e fisr
KSR AN P [ R AT RS, IXATRJA SR R IR SR AR R R 7E . BEAh, AR
ZROUR JEVFO HE bn i 28 2 T3 M T o BV iy, v G A o A N IR R
HAe iGN frA e S 7 IE M T A AT A R iR

References

Azapagic, A. (2004). Developing a framework for sustainable development indicators for the mining and
minerals industry. Journal of Cleaner Production, 12(6), 639-662.

Cao, J. H. (2018). A case study on green development model and ecological support policy of aquaculture
A case study of Jiangxi, Yantai and Anji. Chinese Rural Economy, (5), 34-39. [in Chinese]

Dai, P. (2015). The evaluation system of green development level in Qinghai Province. Qinghai Social
Sciences, (3), 170-177. [in Chinese]

Dong, B. (2015). Study on the construction and comprehensive evaluation of fishery sustainable
development index system in Hubei Province [Master’s thesis]. Huazhong Agricultural University.
[in Chinese]

Ehresman, T. G., & Okereke, C. (2015). Environmental justice and conceptions of the green economy.
International Environmental Agreements Politics Law and Economics, (15), 13-27.

Fére, R., Grosskopf, S., & Hernandez-Sancho, F. (2004). Environmental performance: An index number
approach. Resource and Energy Economics, 26(4), 343-352.

Garlock, T., Asche, F., Anderson, J., Bjerndal, T., Kumar, G., Lorenzen, K., Ropicki, A., Smith, M. D.,
& Tveteras, R. (2020). A global blue revolution: Aquaculture growth across regions, species, and
countries. Reviews in Fisheries Science & Aquaculture, 28(1), 107-116.

Gunter, P. (1990). For the common good: Redirecting the economy towards community, the environment
and a sustainable future. Process Studies, 19(1), 56-61.

Guo, M. (2011). Construction and evaluation of agricultural green development index system in China.
[Master’s thesis]. Beijing Forestry University. [in Chinese]

Han, M. L., Li, J. L., Tai, P. F., Zhang, L. J., & Liu, M. (2014). Evaluation and regional difference
analysis of green development level in Shandong Province. Journal of Qufu Normal University,

40(2), 95-100. [in Chinese]

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 51

Hao, H. Z., & Zhou, X. B. (2018). Spatial econometric analysis of China’s inter-provincial green
development index. Statistics & Decision, (12), 114-118. [in Chinese]

Hu, A. G., & Zhou, S. J. (2014). Green development: Function definition, mechanism analysis and
development strategy. Chinese Journal of Population Resources and Environment, (1), 14-20.
[in Chinese]

Hu, S. F. (2016). Evaluation of green development and green transformation of manufacturing industry
in Zhejiang Province. Review of Industrial Economics, (6), 139-142. [in Chinese]

Huang, Q. (2013). Study on the construction and evaluation of marine fishery ecological index system
[Master’s thesis]. Ocean University of China. [in Chinese]

Jin, G. H., Yu, X., Yang, P. M., Du, H., & Li, J. W. (2014). Construction of evaluation index system for
sustainable development of fishery in Dengta City and evaluation. Journal of Agronomy, 4(5),
120-124. [in Chinese]

Lasner, T., Brinker, A., Nielsen, R., & Rad, F. (2017). Establishing a benchmarking for fish farming—
profitability, productivity and energy efficiency of German, Danish and Turkish rainbow trout
grow-out systems. Aquaculture Research, 48(6), 3134-3148.

Li, L., & Chu, Z. S. (2015). Evaluation and dynamic comparison of regional industrial green development
index in China. Inquiry into Economic Issues, (1), 68-75. [in Chinese]

Li, X. R. (2020). Research on green development of water conservancy in China [Doctoral dissertation].
Chinese Academy of Agricultural Sciences. [in Chinese]

Li, Y. W. (2019). Green development of mariculture in Zhanjiang [Master’s thesis]. Guangdong Ocean
University. [in Chinese]

Lu, Y. T., Zhen, F., & Jiang, Y. T. (2010). Evaluation of green development of transfer industry in
urban fringe: A case study of Qinhuangdao. Journal of Hebei Normal University (Natural Science
Edition), 34(5), 609-614. [in Chinese]

Ma, P. C,, Yang, D. G., & Lei, Y. Y. (2011). Macro judgment of green development process-Taking
Shanghai as an example. Chinese Journal of Population Resources and Environment, 21(12),
454-458. [in Chinese]

Ministry of Ecology and Environment. (2020). Bulletin of the second national survey of pollution.
Ministry of Ecology and Environment of the People’s Republic of China. http://www.gov.cn/
xinwen/2020-06/10/content 5518391.htm [in Chinese]

Organization for Economic Co-operation and Development. (2009). Green growth: Overcoming the crisis
and beyond. World Sci-Tech R&D.

Perez, J. (2003). Aquaculture and the environment: The risks and rewards. Journal of Agricultural &Food
Information, (5), 43-50.

Ramanathan, R. (2005). An analysis of energy consumption and carbon dioxide emissions in countries

of the Middle East and North Africa. Energy, 30(15), 2831-2842.

Indexed in the Thai-Journal Citation Index (TCI 2)



52 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

Ren, S. D. (2019). Research on the green development of China mining economy [Doctoral dissertation].
China University of Geosciences. [in Chinese]

Research Base of Scientific Outlook on Development and Sustainable Economic Development of Beijing
Normal University. (2012). 2012 China green index annual report - regional Comparison. Beijing
Normal University Publishing Group Beijing Norm. [in Chinese]

Tang, Q. S., Ding, X. M., Liu, S. L., Wang, Q. Y., Nie, P, He, J. G., Mai, K. S., Xu, H., Lin, H., Jin, X.
S., Zhang, G. F., & Yang, N. S. (2014). Strategy and task of green and sustainable development of
aquaculture in China. China Fishery Economics, 32(1), 6-14. [in Chinese]

Tisdell, C. A. (2014). Ecosystems function and genetic diversity: TEEB raises challenges for the
economics discipline. Economic Analysis and Policy, 44(1), 14-20.

United Nations Development Program. (2002). China human development report 2002: The road to green
development. China Financial and Economic Press. [in Chinese]

United Nations Environment Programme. (2012). Measuring progress towards an inclusive green
economy. UNEP. [in Chinese]

Wang, W. Z. (2011). Research on the evaluation index system of environmental protection under the
paradigm of low-carbon economy [Doctoral dissertation]. Central South University. [in Chinese]

Zhang, P. P. (2016). Comprehensive evaluation and path study of green development in Wuhan [Master’s
thesis]. Hubei University of Technology. [in Chinese]

Zhong, S., Li, A., & Wu, J. (2022). The total factor productivity index of freshwater aquaculture in
China: Based on regional heterogeneity. Environmental Science and Pollution Research, 29(11),
15664-15680. [in Chinese]

Zhou, J. F., & Wen, Y. M. (2004). Impact of aquaculture in the base pond of the Pearl River Delta on the
water environment. Journal of Sun Yat Sen University (Natural Science Edition), 43(5), 103-106.
[in Chinese]

Zhou, J. N. (2019). Measurement and improvement path of green development level in Beijing-Tianjin-
Hebei Urban agglomeration [ Doctoral dissertation]. China University of Mining and Technology.

[in Chinese]

Name and Surname: Dayong Xu

Highest Education: Doctoral Degree

Affiliation: Chinese Graduate School, Panyapiwat Institute of Management

Field of Expertise: Business Administration

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 53

Indexed in the Thai-Journal Citation Index (TCI 2)



54 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

T B R A BRI €1 88 0 PR KSR T+ SRS AT ST

THE EVALUATION AND PROMOTION STRATEGY
OF CHINESE UNIVERSITY TEACHERS’ SCIENTIFIC
RESEARCH AND INNOVATION ABILITY

HME, R
Shangxia Huang', Long Ye’

127 [ I K B A2 e v R AT U A B
e R A 4 LTS e 55 L AL
2Chinese Graduate School, Panyapiwat Institute of Management, Thailand

"Tongren Preschool Education College, China

Received: February 20, 2022 / Revised: May 31, 2022 / Accepted: July 14, 2022

mE

B BUMBHT QIR RE I IE M R bR R R B DR, A8 LR B X b [ AR MR
BIHTRE 7 HIAL) B 38 R M R AT A A 0 2 b, AR VAN R AR R BT SR, SR Sk
WHFLE . B 5B WL L FOTAE SO S 2 b [ s R BU R QT RE I VR R R A R, JF
K A —— 2 R A i AR 45 S IR B 45 v [ IS B0 BT BT e 0 A FE PRI AL . R
SPSS 20 B AFxF ) 5 18 A KA HEAT A AT E AR, R R AR N RILATE BOE MR EROR R 4 €2020
R A RRH G BN ) B BEE AT Gt o0 A, SR JG R P R 5 1 20 45 SRk
7RG, BEARER. A E X E R BRI H e 0 e as R ik o A A EZ K
T DX 35 v ] e 2 TR BT R A AE ZE BE R JR IR, A ol P b B vl [ s e B R 1)
BE PR TSR 1) 5E 583 M AR EUM BT QIR B0 FEABUR . Bes s BUMRH BT RN &
& R A R ZUT R QU AL . AL A& @A BUNRH GRG0 B 2L s s 2
JTRMIFIHT AU (2 ik B BOMRMIT R AT e 3 R BSR4 X 22 57

Reginl: o EEREIN BHTOETRE S PN SRR

Corresponding Author: Shangxia Huang
E-mail: 1328721163@qq.com



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 55

Abstract

The evaluation index system of university teachers’ scientific research and innovation ability has
an important function. Based on the analysis of the elements and influencing factors of Chinese university
teachers’ scientific research and innovation ability using the grounded theory in accordance with the
design principles of the evaluation index system, this paper constructs the evaluation index system of
Chinese university teachers’ scientific research and innovation ability by using the methods of literature
review, expert consultation and expert evaluation, as well as the method of combining entropy weight with
the Analytic Hierarchy Process (AHP) to empower the evaluation index of Chinese university teachers
scientific research innovation ability. In this paper, SPSS 20 software was used to analyze and compare
the data of the questionnaire survey, and statistical analysis was conducted on data from the Compilation
of Scientific and Technological Statistics of Colleges and Universities compiled by the Science and
Technology Department of the Ministry of Education of the People’s Republic of China in 2020. Following
this, the analysis results of these two types of data were integrated to obtain the comparative results
on the scientific research and innovation ability of Chinese university teachers at various levels and in
different regions. In addition, the reasons for the gap in their scientific research and innovation ability
were analyzed. It is suggested that strategies be developed to improve the scientific research and
innovation ability of Chinese university teachers in order to formulate and improve the system and policies
of the scientific research and innovation of university teachers, as well as increase investment, enhance
the environment, attach importance to the cultivation of positive psychological factors, and strengthen
the incentives for the scientific research innovation of university teachers. This will promote the effective
transformation of the scientific research achievements of university teachers, expand resource sharing,

and narrow the regional differences.

Keywords: Chinese University Teachers, Scientific Research and Innovation Ability, Evaluation,

Improvement Strategy
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PARBS 1 [ S AL ZOT R e JI PN SRR A 2R, IR R IR Mk & X G WL E # 18 hR
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FRBR =R, RIETEAR A RESMINEEICR, KX 13 MIHNITHVE N — Rd8hs.
B R AR BUR R QU B ST SR AR RAL
Ee AR FI VA 7 1A 18K SR (Delphi). #dl G125 70 #1172 (DEA). £ 70 #i (PCA).
JZRAHTE (AHP) JB5BUE: (EWM). [FATIEA % (Peer Review) %5 . AL ZMINIREUT 1%, |2
U MTid e E WA, N T BB A 1 Mt o [ s e BB G137 R 737084y, A
KT A ——Z R TR 25 & R BT 145V E N R FRIBAL .
1. @SR
(1) R i Fe

all alz ------ al
a21 a22 nnnnnn az
A= cee aij
_anl anZ ...... ann ]
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MR BRI AL A WEBRE, MEAEENEE, Ba a >,
IR AFEE, Wa - 1.
(2) MM TR B PEH
ARG R AT, 1% 500 R R BT R QLS A1 846
0, et A T AT RO ER B LB, R SO O R 00

R 2 AN B L A

E RAEX
1 WA 2R T, B A
3 PAFERIE, AT AEFELE— A R R E
5 PAERILE, AT AMEERLE AR R R EE
7 PRI ELEL, AT — MRS — /N R R g 2
9 PRI R LLARL, 1 — AN 3R B S — > P A o o 22
2. 4, 6. 8 VR AFIS DR 2 ) i 1 v T A
R IR 1% PR R 3 0 Sk Ll TR L i 1 3 4

(3) AR E T LLEE, EEE -SRI
) A IR AR ) P BR
B, EEERMGEESERE, FIAHUT A
Z:aij /zzzlalj(i,jzlﬂ,...n)
B, KRS TR AR
.—Z alj(l j=12,...n)
H=, WF P w, SCIERALE
W, =W, /Z;q;l(i’j =1,2,...n)

(4) WEERERE T USSR, BiE & o IAE DL WCREREH Al Criterion layer. A2
Scheme layer. H Target layer 1X JUFF AR E ERZ M . AL LI N A3, XFm sk Tt
S AhHw Uk w,, FoR&ZE IR

W:(wl,wz,w3,w4,w5)

() —HtEAs, NTERAERINEE. FHHE, PR -EEe, Heeada, =
WA FE R LR, RIAFEAEARREANE .
e CLAKR —Blkdads, LR AR INE,

CIZI”—I’Z

n—1
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R 3 BEHL— Bk Ar RI

RI
0.00
0.00
0.58
0.90
1.12
1.24
1.32
1.41
1.45
1.49
1.51

© 0 9 O L AW = |Z

—_ —
—_ o

I NAE, BERSIREL RUAA, Qitb3REC—Sik s, B CR=CIRI, 34 CR<0.1 i,
U 00 s 38 R
2. I R g TR SR AR
(1) T8bs EIBUE 12
RARTebR A R, R LBRbs D, JBESIE ARSI 8 1% 5K 4 B Xt 46 br i) E 2
FEFT s SRIGHHHT o3 485 AT PO SR I TR RGN, 3 305 95 I B AR RE I R -

R 4 JARbR PR R

- B . . RGBSR = 1
— i fab Rerar Bt BIFFRIFEIWL  BIFAIFTARBRE =R EERN
5i4hge s

FHotaE H4EhE /) 1 2 3 5 5
EHIFEIF B 1/2 1 2 3 3
BHIF A iR B B 1/3 1/2 1 2 2
FARAGIERE 1/5 1/3 12 1 1
R HT R P H

1/5 173 12 1 1
EiEibgE

T e TH A W B Y R R E(E A, =5.0153. SRJERET — BT SS, T E T

H—HE R b CI:

(= fun 501535

n—1 5-1

=0.0038
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FRIBENL— BEFR AR RI=1.12. BEHL— Sk L.

CR=Q=M=O.OO34<O.IO
RI  1.12

BT CR/MT 0.1, BEIERTBLANFIWERE O IE 2 S 2R, PRI BATTH 5t F6 4
RIRCE LT3R

RS YRR ERNE

B 2= WE
RH T 4R 0.4384
BHIFBIE L 0.2502
BHIFEIHT R R L Re 0.1486
FEAREGAERE T 0.0814
BHIGIH AL H 5 Re 0.0814

(2) Tabr WAUE I 2
FEREAT PR Z 0T, 75 2 o B A7 TC B ARk, SRS TR AR bR AT IR AL T g
FHRVBON AL, FEASCIWRTC R, Fabes i 2 WL R PR (VA AT T, WV T 5
JRERUNT -
Step 1: FAMRIRIENA AR AR, LkEELR. 15, Fibl, E&4HER
U THEAT, FA AR AL B

Xy

max xj

Xij

Step 2: AR AT PR AL FE . —LedRFR BB BEATARHEAG AL B, P RES IR
BUERUNEGUETE DL, N T RIS — 5058, RhrtEfl s fEME AT PR AL BE, TR -
LY RV

x;j=H+x;j
HH bR IR AL, — R 1.
Step 3: I bL B0 B m #EAT o AN AL

Step 4: THEH j NTEARHIIRH -

1 n
e.=——— Invy.
/ Inn ,Z_:‘y” Vi
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Step 5: 5 j ME I ZE T RECN:
g=1-¢

Hr, j=1,2,...p
Step 6: Zf j MMEPRIIBLE K-

a)j = pgj
Zgj
Jj=1
He, j=1,2,...p REESNE
w.v
ij — - J J
ijl

Sorbtw SRR, v R BRI
PRS2 5 BT S LR A — SR AR 2L 2 B

R 6 PRI AN E

— B BT E v LI EZRAH  HBEENE 4HENE
BRI EHT 4k fe 0.4384 0.988033 0.011967 0.174814 0.396623
BHIAIH AL 0.2502 0.986257 0.013743 0.200754 0.259945
FHIFAH AR A 0.1486 0.984178 0.015822 0.231129 0.177748
FAREGIEREN 0.0814 0.986538 0.013462 0.196652 0.082842
BRI R tH 5 AL g 0.0814 0.986538 0.013462 0.196652 0.082842

AR BA_EJ7R 73 0l SR HE & — AR AR AN = AR FR IR

B F R BUTRHT I e J1 3T L
L VPR SR S 2 R
o B ST e R P AR 2R T R O B A STV N S T S IIE, [0
A B R E A IR AR, TR 1986 45 E A KN Ja P BGE i “ B THRIER
NATHIRIENG T E R 7 RS A = A X
SRR b I = R BRI QIR e I PP TR AR R BT T I B, IEETENERE
(IO AE LRI S 10 3, fe R Bl R4 1% 859 173 . A SPSS 20 Hiof: XX 859 4 1] 35 1 2 4
PRI TE ARG, RITFOIRT I AERE I4EE (1 42 9 8D 1) Alpha RECH 0.934, BHIFRIHIBIHLLEE (10
218/ ] Alpha Z%740.920, FHAGIHTAIRERELERE (19 338D 1) Alpha %05 0.948, AR
HVERENIYERE (34 240 8D [ Alpha RECN0.916, BHIFCIHT R H SHALRE I4ERE (41 & 44 31
oS5 ) B 12 AN [ Alpha 230 0.867, Tt B R AIME BEARH 4 R SPSS Hiff:
S )35 HEAT U 20T, KMO U 2 0.986, Sig. 1 (9 0.000) <0.05, B % 146 125 1R 1F-
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HAm it E R = IRbr S SN SPSS 20 F A A ) 1) 6 LI L G AR SR, ARG 1%
R EUMARIT R B3 BE I TEAN R IR IR R AL, (5B SPSS 20 A S R FbnAL B it
tiok: 7EMCEEAL B, PSR IR OR: RS AE PRI R R E R R B s RN
FHIF BT RE A Rk B k.

N T SRAN R A R 9 S RIS R W RSB A, AR R AR A R AL AN
EZH AR AR A g (2020 F @& PG T REHL ) PGt B E bz, X8
B R Gt 25 553 e LAVE A i b 7 28 v RVBUER Ji5 AR n P 75 B D v T e IS MR G137 e 0 P
M BIHB 2> BE AP 7R

2. ANJE O I SR BN AR BT A T HLE

AN A JZ H E ER BOM AR Be S W 0 & AT Gevt o b, <2117 R it
LR BUMBHIQIHTRE 1 VP S 7K P o E A5y 85.66%,  HuAt AR} e 45 22 R HUM AR G157 e
JIVEA B A I o BN 41.31%, 55 T REARBUTRMIT QU HT 5E 1 PN S i ZKF T o5 EL B
12.17%.

KH €2020 4F @S R BHE GO RN ) R B GEE B s AN 72 b B m A 20m R
WHBURTRE I HEAT 20 P-T, <2117 R AR AL A A BUT R BB e T I B VAN 45 SR D9 9.49%
FAt AR AR EUT R QUHT B /I 2PN 45 RN 6.39%, =55 L RE AR BUTRHIT BT g
2 IE 45 5K 0.68% .

X AN TR JE O [ A MR 618 B8 A HEAT 25 5 VA R 4 VAN 45 R 5 2 W PPAN &5
SR, <211 R AR L S R BUM R B HT R SR G PPN 45 08 0.9515,  Hofh AR} 46
LR TR IH BE I ISR A VPN 45 RN 0.4770, “2117 K A8 # L i A5 S UM R B1) A
RILEE PPN 25 SR 20 2 AL A R S5 H R BUNRH QIR RE 100 2 £, = 55 TR U RH BT
RE IR BTN S5 ROy 0.1285, HAB AR &S5 AR BUMBHIT G HT 58 ) IR -G VR 45 R & 4%
LRIEERZITRHFAIE e 7100 3.7 i BARTEBLINER 7 FioR:

R 7 ARE R E SR BT RV I RE 2R & PR R LR

Y
e MR MERERL  EEARE f;;i N
N H \
F g% SE BER RE M BR A EEE a0
Wk R REE BA RS Bk BR RAW

R

“211” ZIN ) :/Hi“ f;.—
iﬁ;ﬁ B 85.66% 0.13% 0.11%  0.30%  2.78% 2.27% 0.92% 1.43% 1.55%  9.49%  0.9515
=7 TR

HAh AR m&E2R 4131% 0.11% 0.05%  0.16%  1.20% 2.40% 0.71% 1.05% 0.72%  6.39%  0.4770
LR 12.17% 0.02% 0.00%  0.00%  0.19% 0.30% 0.02% 0.12%  0.02%  0.68%  0.1285
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3. ANIEN X3 o [ s I MR G 8 e 77 b

S AN [F) X e ] s e 2T R G380 6 7 0 A Il A5 AT Bt b, o AR S X e
FUTEHBIHTRE J1 N 0.4444, thEEHL X SR BOBRHQIHTRE 18 0.4367, HhE P X =A%
HUMRHF GIHT e 7124 0.1780.

¥ H Department of Science and Technology, Ministry of Education of the People’s Republic
of China (2021) 2020 Nian Gaodeng Xuexiao Keji Tongji Ziliao Huibian) 45 i+ 6 A 7] X
sl T e ISR QBT B BEAT 2O VP, o B R X UM AR G HT 6 1 1K 2 WL
Z5598550.0980,  H I s X e A MR QIHT RE 71 102 WP 45 SR 0.0455, oy [H P L IX =
TR B8 J 2 WA 45 59 0.0256. 11 [ 2R Bt [X 15 v (6] o 36 4l [X v s BO LT 1)
HAE ) Z I PPN 4 R ZEFEAR R, o [ v 3 b X 5 v 260 0 X v 2 BOM R B8 e 70 2
B ) 2 PP 45 SR ZE RO, o [ 2R3 b X R UM R G137 e 0 AH 24 T b [ s .
X ZH.

W EMPPN 45 RGP 45 RIEATLRE, o B AR X e BT R G 8r e J) 25 6
PPN EE TN 0.5424, o [ A 3l X AR BOM BRI GET RE D28 & PPN 45 900 0.4822, o [H P 45
X AR BN A5 B8 1125 RN 45 5 9 0.2036. MWEEAAT, [ X8k o [ s R 20T R 8
BE AT VPAN 45 s AR S0 DO i O PR L IX . RIS Bl 8 FioK:

F 8 AR X g b [ m R MR BT e ) 2 LR S 1E A R
ZIEH

%

I R Rt FHF R B o &A
W wx mE MER RE A Bk A6fF EREE oay 0

wx B Bg NA WS Bk BN REW
f{;;ﬁ 0.4444  0.0012  0.0009 0.0027 0.0308 0.0270 0.0097 0.0153 0.0104 0.0980 0.5424
2;‘.“;;{3 0.4367 0.0008 0.0005 0.0014 0.0131 0.0137 0.0034 0.0072 0.0054 0.0455 0.4822
EEB 0.1780  0.0005 0.0002 0.0005 0.0058 0.0090 0.0035 0.0035 0.0026 0.0256 0.2036
G R

o B R A AT €T RE PR R AR A R RAE

Re—FAvbn. IR = HABHRIA90 8BS 2 b [ S A BRI BT 5E J10F M Fapn i 2R
BEVPU FE AR AR R AE S A APPSR R AR R A2t E, A 5 8 b [ A UM ARG8T 5E 11
HMAMERZR, F SN E R BUT R GHT RE 1 1 4 7E R 3R BN SR AR A R
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RGP PR AR R RBCE SR TE, THEAS M A BUN BT RHT 71 PP Fa br ik 22 25 DR Fr
HIH SR EINE 9 Pis:

R 9 FARBONRTQUE e 1N R Rk RBGE R

— ik WE B E i1 7 WE =% E SAENE
o PERLE [E2 s 0.25 0.0159
bR B S 0.160354
P H B 0.75 0.0477
‘ﬂ:}:_lg‘é»gb
%ZH& Eﬁ“ 0.170042  0.03177
. . I AR R 4 g
RO 0.39662 0.471065
B ke ' Bl g ' e B Yk 0.579378 0.108248
W H4ERE ) 0.250581 0.046817
RIS RIILIA BRE 1 0.8333 0.121819
- 0.368582
H e 507 0.1667 0.02437
BHTAR 0.189256 0.032799
BHTRE P 0.296976 0.051468
0.6667 Bl EAR 0.111724 0.019362
R 3T P A
ML EEi i dii 0.055129 0.009554
EHR GRS 0.25995 FHIF D8 4 0.346914 0.060122
BHTIA LS 0.34033 0.029486
TR AL 0.44662 0.038695
FHFGIHSME 03333 )
- TR e 5 2L 0.14325 0.012411
Bl
AT R R 0.06981 0.006048
FERMARER S BRI
0.196584 0.011859
T A BERE
RHA B HTH BE 0.339388 s FsLEAEN 0.097034 0.005854
il g 0.706381 0.042613
Mﬁgf}?m 0.17775 S i A 0335607  0.032743
e
. FERENR K P 0.11148 0.010876
MIRGIEAE Y 054888y TAIBUKCE
BRI IK 0.552913 0.053944
N Ll TR K 0.3333 0.006619
FREEXBEST 0111724
2 X HR KT 0.6667 0.01324
N AME KT 0.75 0.022901
FARILHLREST 0.368582
ARV EEE T 0.25 0.007634
i e rEER 0.2 0.002657
FAREGIEREST  0.08284  EARILTRET) 0.160354 i
Pane A=y N SIRA 0.8 0.010627
P fi e ] 0.3333 0.013007
A A 1 e 0.471065 )
BT[N AN 0.6667 0.026017
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R 9 FALBUNFRTUE e PN RAR A RBUER (8230

&L NE <0 NE =%fabr NE LANE
R 4518 I A 0.324853 0.005382
B A A ET A 0.379248 0.006283
FHIHT R R = 0.2 ERBICRE 0.153174 0.002538
BHIHIHT AR = tHE ' U R AT 0.049058 0.000813
L 5 I
5 FHE R TR A 0.09367 0.001552
LI ol S 1 7 P 1 B A
FHHGIHT R P 0.75 0.049705
fehE 0.8 )
FH BRI 5] 2 0.25 0.016568

[ SR MR 5T BE 7T EL 45 2R
1. ANTRNZ R e B v I UM BRI 13T e 7 b A4 2R
AT 2 A [ = R MR BT RE T RPN A R <2117 KA g S5 A R Hofth
KRR ST 2117 KA ML @ S R BUTRH QIR e 1 L5 GV 45 R A
0.9515, AR} S HUTRGHT A 1SN 45 RN 04770, LRl 2R 20 RHIF
AIHTRE JI I ER G AN A R 0.1285.
2. ANTA] X Ak [ v R T A G103 e 7 b e 2R
T X 3 [ v R BRI B T B8 0 B VP 45 e AR 0 M X > o 3 X 7 X
v ] 2R S DX A BRI BT RE I S5 B VP 25 R 0.5424, v [ v s b X e A 80T HE 61 37
BEVERE TR G ROy 0.4822, [ VH AL X m A BUM BRI A HT BE 1125 & PR S5 Ry 0.2036.
[ AR AP X AL SO R Q8T B A1 1 22 BE AR K, P AR ER o 7 b [X R A U R
BT RE DI ZERE K

g

P2 & EIVEI FE bRk R 4 RE R ILHA TN T RIAE T, A4 RE S| T M T 146 BHITE 61
BT R85 71 AEEEPF AR A R 2R 50 RO 5| SRR DAL, A B R AR
PrEOFERT s AEHR R FME” F SN, rh B m A ORI G587 VF i b 4 2 b A0 R 120
1AL o DU b 1A 2 DR, AR B, SR E, ARG R 77 A Z AT VR Fa bl R . A
S REAE HE T [ A BT R G H BE 77 00 N SR RSP FE AR A A oh, JEHR T
e MR G118 BE 77 A FE IR R AE VR R B4 28 b 1) B B AT
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B SN

WX (2020 AP G BURNLS) et ATRBdEET S i, B
NI AN R s A 0, A5 AN R b B s R BRI Qg e 0= AR Z BRI IR R 2 &
WIRNTIEAR . W ITRAE . RO BT EARE AN o AN DX g [ e B MR R T
RE/IPAE IR . B 2GR 5L RRAAR . ATTRBEAR . B AR K
Ko A AT .

o ] v B BRI BT BE 3 VAN 4R A5 1 2 rh & FE AR AN [FIRE BE S M) 1 b [ v RS U )
B BIHTRE ST, 8T 48RRI DXskrh B e BOMARHIT QR B8 0 2 (8] 1 2280, 4xTii 4@ 71
[ i R BOM BT BUHTRE /7, SEH 0T R

1. il 56 3 2 ol s e 2 TR P G 3 (1 ) B RN IER S, [ 2R TBURF ATOLJZ 8 w1 T i s ek )
HIAANE SO, R R A S RS T 45 S A B SR SE R

2. B R RO BB RN, X E P IX e S5 L B e R 2 248 TR BURL
W73 W73 NI 375 s SRS J2 IR BRI BB RE FIHK 22 5

3. HIE R R BN BT QR A, IWER BUF. . US55 2 i A IS R
GFHIRHIE GRT AU, FTIE BN B RS AARIEL, mAImse 7 BINSCOGIR, T 18IS S
FHIT QT I K E PR 85

4. EALEE S REUTR QU AR L B R R, SRTH R BUM BT G D BB OB
AL, PG R HOTRT BB AIZIHL;

5. SEE RN AT QB EURALE], K5 R - R R A LSS &, TSR e e A
WHEET U

6. i3 53 IR HUM RIS LA BT, SR A 2% b i 2 it e R Wk B SR AL 23R 1 1Y
A ROBNE, (et FRUTRHT BB ARAT R

7. WL BT EEEEI B &R WA G, IR, §TRTIELE, 4
IINHBIX 7 5

ASSCAE 73 SV T T I SUAE RN, VRO RLZAG AL, B 15 RS AR S RT 52 F
HEVE M TR IR IR RSN, 5 mRE BZ 25 6 DR AR O = BE I DL S BHRF 5 55 AR TS DU X R AR 1
AT, MR IIBUR.

Indexed in the Thai-Journal Citation Index (TCI 2)



70 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

References

Bao, Y. Q., Wang, M., Liang, R., Wang, Q., Song, Y., & Zhu, H. (2019). Research on the evaluation of
application-oriented university teachers’ scientific research ability based on GFMG-SVM model.
Electron Devices, (5), 1081-1084.

Department of Science and Technology, Ministry of Education of the People’s Republic of China. (2021).
2020 Nian Gaodeng Xuexiao Keji Tongji Ziliao Huibian. Higher Education Press. [in Chinese]

Liu, S. L., Shen, X., Lv, W., & Han, Y. (2010). Research on the evaluation of scientific and technological
innovation ability of scientific research team in colleges and universities. Journal of National
University of Defense Technology, (1), 138-141. [in Chinese]

Wang, G. G. (2019). Research on the construction of evaluation system of scientific research and
innovation ability of teachers in local colleges and universities. Chizi, (9), 33-34. [in Chinese]

Wang, S. (2021). Research on classified evaluation and promotion path of teachers’ scientific and
technological innovation ability in private colleges and universities. Science and Technology and
Innovation, (4), 15-17. [in Chinese]

Wu, X. M. (2010). Research on the construction of evaluation model of university teachers’ scientific
research ability. Science and Technology Management Research, (22), 62, 72-74. [in Chinese]

Yang, Z. H. (2017). Research on the evaluation index of teachers’scientific and technological innovation
ability in industry-characteristic universities [Master’s thesis]. Xidian University. [in Chinese]

Zhang, X., & Han, Z. S. (2015). Design of evaluation method for sustainable innovation ability of
scientific research team in colleges and universities. Science and Technology Management Research,

(23), 182-186. [in Chinese]

Name and Surname: Shangxia Huang
Highest Education: Doctoral Candidate
Affiliation: Chinese Graduate School, Panyapiwat Institute of Management

Field of Expertise: Business Administration

Name and Surname: Long Ye
Highest Education: Doctoral Degree
Affiliation: Chinese Graduate School, Panyapiwat Institute of Management

Field of Expertise: Human Resource Development and Management and

Organizational Behavior

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 71

b At 2 FRARNT A F R E SR T BT A
THE INFLUENCE OF CSR ON THE PROMOTION
OF CORPORATE BRAND VALUE

JEYE
Jing Tang

7 [ 1K B S o v [ B e A B

Chinese Graduate School, Panyapiwat Institute of Management, Thailand

Received: March 21, 2022 / Revised: April 25, 2022 / Accepted: April 29, 2022

LS
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() K 9% RAE ANV BT EAFAE S B, BRI ARV ST A A b Ak 2 T AF 5 b RN 22 1) 5% R (K5
A AR SR B G5 180 B A s A ML A 25 TR AT AR RE AR i R (SR T S T
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K. MAELSTUE Mk E bR SORGUE RN 5 RN

Abstract

To a large extent, the competition between enterprises is the competition of brands, especially in
the current environment where there is a surplus of low-end and medium-end products and insufficient
supply of high-end products in China. Thus, it is necessary to improve the quality of the product supply,
strengthen the brand value of enterprises, and improve their quality. Brand competitiveness is very

important, and many scholars and practitioners also seek ways to enhance the brand value of enterprises.
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Based on the annual data of 66 listed companies from 2010 to 2019, this study uses a regression model
with moderating effect to analyze the relationship between the perspective of corporate social responsibility
fulfillment and corporate brand value. The results show that corporate social responsibility has a significant
positive impact on improving brand value and technological innovation can moderate the relationship
between corporate social responsibility and corporate brand value. Moreover, there is heterogeneity in the
relationship between corporate social responsibility and brand value. which is to say that, the nature of
the firm is also a moderator of the relationship between corporate social responsibility and brand value.
Based on the conclusions of this empirical analysis, suggestions on how to enhance corporate brand value

by improving the level of corporate social responsibility performance are proposed.

Keywords: CSR, Corporate Brand Value, Corporate Nature, Technological Innovation Investment,

Adjustment Effect

Ell

13

HE L= 58 1 T IURR S TR 2 AR B E A S R R, R P E S0 O b s g K
Bz m PR R R B o (bl e [ 55 B Ok T T R B AR THT AR S R L) Sk
— MR Z TR, SRR T A SR E R . R, COTFIT R R =TT 3)
e S m W BOERMEE) X GEIL) -7 7R — D 0iiet, RS Bt scE i Edte . 52
THEE R R, @i EsRE JF HARE T EEREEOC, B, BEGH . R,
PR PR, FELAERT WA TTER 7 M7 E RS . S L B H 1,
MR E R AR e B AL S R R R R AP R R, AT 3 [ )
. hEEE, PERS NS EEEE 4 T0AE, KORI P ESE0ES . Egk, (U
B R S B AR HER VP, I kT “AESTHE” T X AR,
M EF) . R A 2 THE, IEESCSEBRER RS . FERL RIX S ak oy ) L B R
SN, AT Al AR A 22 TAT AR R G FE AN T, b 8% ) S E AT #E 2 BT K
W] LB R i A E B — 2638 . (FR R SERRIG DU R UL, Ak 8513: 35 58 2 M4t H OGN
WA YE R (B G S T i B A28 b, AN S, TSR SE, i T
YRV 5 37 AR R 45 07 T AR AN S, A AR AR IE T 2 2 FTAT A F AN DG b o (b 5t
500 5 ) A2 tH T il bS5 X 5 0 it RAL ) thE SR R FE R AT A T A HE A I HEAT RS, 2020 AEHEAT
BENIEE KT 30 A~ WEEEWE RS ME, REEH 500 9K 204 1, REFHE A
SR —SRE AL E, (AR SRR TR Rl B hEL SEE R 45
44 A 43 AL 40 Al hR BB, Rt SR ORI RS R R B AR ORI K
E W5 =0, A 27 A 18 AN 1S ANEANE. WRBBEHKRE, TEGMEER
2016 4F 2020 SEFEARA LT, BAKRIH EIHES ENSMEBERE, PE 2020 FEL M
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HEN A3 A, S-S - EEAAERRER, HMHRZKRE, B AR b s A 41 5t
%4, REPEMATE R E A LE . sAh, fEaEETR, P EEE Kb
A BB BRIk, B ER T 58 S D A D

BHIE H B
ASCEIAF FARMBIA T, B FeAll i A (E BE ASE T, M T Al it 2 ST ESAE
28, IR A FEME L B AT S TUERIBRAR AR S STl At & SUE B AT A HOR B S 1)

PN, OPRR AT JEAT kAt & TUER IR AL TR B . R ER SRR S
ARV SRR B 2 T DG 2R, ST ARNY AL 25 5T AR AN G RN B 18] 5C /AL s SR AG 58 A A ot A
BORGIH BNAE Al 2 STER i Al e AN E AT E T, SR AR R A B A
FER A L ESE T &R, 3R Ak & TR A SOR QUB BN B R 32T+l i R B i 42
NANIE H JEATHE 2 DR AT R LB I SR AN S A 4

SCERSRIR

FERH PR

LAl YR Penrose (1959) #&H UG, 523 T ¥ EM1MATLERE, &0 7L HEK
J&, BT, EF) Barney (1999) X HEAHGHIEM AT T 50 AT AIMRE, ARiA 9 BT 4R
ARBAERISE SIS, LAA DA 1) Bl SLIA BT & R A F FE AT R E
SREEH, AR 5MEe: 2) AT $RA R IUA BURTESE S F IR IA X IR IR 3) ok
SEAEN BT A IR B S R, AR IR PR e AR 4)
AR BN RIEEAER, LRI X R A 2 ST 7E F Rl B IRl T 1 4

o ¥:45, Hart Al Zingales (2016) 7 X ¥ ZE YRR IR AESL /3 AT CSR, AN skl ek s
LTS, MBS SRR AIX LAV IR . WIESTERIRE )y, AIMTEUS SE 435

Pzt REHER

Ansoff (1965) 1F xR R 5 AH G HIME S 51 N B FL 5, Al Dy ol 2] it FEAE )
W B Az, B ALEEHEERE R T W RE . AR, SR SR A OCE KRR (Ansoff,
1965). Zhang etal., (2009) tA A - F 25 L8 55 SR AR 2 AH DG 1 FLAh AT AL [FIRA e T Alb At 2
TR R, AASTTERHE “BARE L R SBRY A “RIZHE AR R
o MRS TG T FIREA G M THTEYRR, SHRIREAR ST HE4T T4 24E1 3 (Donaldson
& Preston, 1995; Wan, 1998).
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A BIHE

FEE AR N AR BB BB B RN, HARRAE N 1912 SR (AT RRER) .
“OF” it B (R AT SRR AR = e . FERCERRN b, At — X BT ) A IR EEAT
TN, BFESIHERTE &, SRR AR, FRIRRIT S, AR A R A i 1
SRR LA S SEBL TV TR 2355 . o, Sk St ORISR PR T 00 A 7= 52 B TR R AR R B AIHT

T 3o %o N A B DT R AT BIF AR L2 BT A E 9 R AR R TE A A £ BT Al
WA 55 SR (R RS AT RE 7, ST Al A 2 BT AT 0l ALY ML R RFF AR K SR B, b3 T T Y
PR SNSRI T o i AME R TO0 TR E A S “tHE R A A R, AR
SR R AR I 1) R E QI BT ZRHI . 6 TR E K “ 25 A B AZEIAR
B SE G PR BRI A R — B MR TR T WM E AR, A
[FIRIF 50 27 3 b b AN B PR AR IE R A A L, Xk S8 TR Z AR EE A — 8. AR
KT HEF AR SEIG S (T E 500 SE A AN E SR PRk, XSGR 2 A R T
i, FE SRR (B AR E PE T TV AR A 0 AR B o thE L RS20 B thE S L THIAR 4 BT E AT LA,
TE it RN P 7 B TR LA AR R RO M I, XA ERAIE 1 F 90 485 SR — e Y Il P P

&

o Ak pt 2 T

e E SRR, SBEMNSESEMCARE AT, BE. BARSLEU 5HHEC
o CABCREG . VEAE, BAACEE 5 THT (R AE DA FL P ] — AN T UK Al it s il A AR DG REAR, A
NV 3E o B B R R B AR I BT, X ST AR SRR RS R AR
HREELRA . 9 ReicHE AR 26548 B A5 &N 7 T 54T

2. Al sk A E

b it R P R ST AN I B B R B (T 9, 1T AR T AR 22 R R A OGS (F A L

s, BRI B AR S AR B R A AR S 5 H ), A 45t i AN E BT = A R ) 5
545
1. AR THE S N E T 56 &

Liu A1 Song (2012) 7ESZHIE 73 #7742 HH A 23 T AR 0 ) 8 AH G 747 9 1 52 M 2 i 2% IR
BN E L, BB AT 2 TR R AL 2 5 SRS R 25 AR OG5 AT, 3k el m] DA
MRS LSS, (B R T . Yi (2013) BIE ML R KDL, AkXt 57 T 5T,
WO VTR TAERGE, M= MR e, MEEMME, S0 THRRERE. dHit
i, MBI TUERE, FUBBEREIRTIE . W BURAI A TR, AR
HREZ MRS EN S S kiFaE, MMM ER T R, F5EBEIRIA
AV BAT AL SRR A —Fh RUFE S AL 7 50, B AT A2 STAE T e N2 AN i BE 5
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A RRAE, ASCRR AR R
H1: AVAL 2 STER BT S AN BAT 23 I 1] 52 o
2. BRI kAL 2 5 i AN B2 7] 5 R AR

CRLY Aok« REH” 8 ORI E S0 & F L 1B, S48 BFT “ BB+ )5 &
MRgs” #5aX, MRS I TR, PR R A A A AR B R SC8F . Rachel (2012) SEE 5
B T AL S TR SRR M AR R, 48 REWBIRBITAH L THUER A 7 TR =27 i
QUFNE S PR L #E BA GUHT Sy, AR AT L2 ST R A2 7 B 4 1 2 2 A w1
LHZGHT. Luo A1 Bhattacharya (2006) A4 A VoK FH T4 v = it o 2 A0 R BUHTRE ) (1 58 4
VE AL AL 2 AT BT, 1 2 S0 4 B AL & S AR I k= A= SR TN, . McWilliams et al
(2006) F5 H VR 22 A AE AR 2 5 4 23 35 3 (1 [ B HB3E SRAEBOAR BIHT 0N J7 T O i 2 57 o IX 3
BT B AR GUH BN AL AL 2 SRR G0 AN A A BB R, A TR S Al
UFTRe S0 S EANME R 2 RAE . “1+1>27 BIPR RIS DRSS AR TE R A A L AE AR A A 2
TT I A A 22 B AP BOR BURTRE )7 T8 5E PRIk,  JRATHR H an F AB %

H2: BARBHT AT LA At 23 SR ANl i R 2 TR 5% SR A A

3. AE PR A b AL 2 TS R 2 18] 6 R AR K

iR T S Bl O R R S & R O RN S 01 B v o N I T S o AT TR= TP 94
Ffgi, EA 100 stk TR IR S5 T A 100 5. 4h4E 100 5. BL 2017 4F )%
R0, B A2 BT K SR FRH0R o e (58.7 40, REE LI IR (29.7 49, 4B
Wik (23.9 43D o EAEMVES=ZKRTE, Rl Rl A& =K5E. B—ATHEREA
FOE, RIS THE, FERIEREBUATE. EAMTLH, E A& E 2 1t
TAT LT R SR I . R, FEAME R b, A AR E A 2 ST S A B R 2/ T ROE
b7 A 23 AT X i R (L P R

H3: MPAL£ THT 5 AN E (B 1) 6 RIE AR IR FARTE R, B A i A
A2 T AN 2 (8] 56 R R T AR

BT UL BRI SO R R Y, AR S T A SRS Ak s
EREIS B HESLE], 1R . ERSBANE LI b, flldk 2> ST MR R AR B AT AR
2, MM EARETE, MM, QU RN, ARl RS A Al AR PR A
BRI AR A i A &
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A ERR BARAIFTIRA

R
k.
i
e
y

&
R
E
i
e

kA& FAE Al i A B

B E

R BB T, W
BRI R

B 1 EIE R SE A

WIS

ARTCLL 2011-2019 45 T F ft i S50 2 2 A1 1) sy R0 R SRR AR 6 o [ Al A 2 534
RE VPN AT Judkat, FEIXEEESE 9 FEHAAT 1 abRAHE 10 b B EAT REN LR L, NS
Ty FeAt g 7 A2 B K BUE BAT mI A3, a2 R4 PR e 9P RARRE i Aol e oAb B
A A 55 S8R 1 Al e R4S 3 594 MEARBLINE CHITIRESE, 66 ZEEAMIL, 9 4
LD o AL i AN E B IR B IR R E SR IR = R AT 1 (R 500 B A EAMED HEAT
B Al TR B RV T RO AR (R s 7 AR AR ) AR SO SR YR T wind B0
AV SR BT A AR Rk R 73, SR Stata 17.0 HEAT SRR AHEAT Hd5 70 H7 -

SRR R %8, N T REAIRAT AL S SRR A0 B AR B S Ak S A E
I5C &R, ASCIES AR RAE — E R B MA R SR RS2 . 55—, Ak PR R BOR BHT
BT GE 2 At 2 5UE S AT E 2 B R &, PRIk B L PR A g i 528 &
BEANREAY . =, [T IR T . R AL 2 5T AR B AT K I3 T 2 5 e A FR) ot LA
EREE A 2 SUEBAT KT g E, HIRTHN & F R,

BasER

B AERR T B

T A i 5 TR R Uk 2L DA 58 e A it I [ A0 A A 3 Bl 18 9 A A Al T 45 2R B AN R
AT SRR 2 A 96 A Ml A 2 SRR b A (LA R o RSO, T 1 Ak 46 i Ko
TENFE AR, DR IR A R 2 fE R R MR N . — IR D B B AR T B, i
AN E RONE, A SO T AR S A A 2] g R AR R A1 Dy B e [l VAR ] RN AR R S 1
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BE LSRR AR A AR SE AR, 5 T SEUE 0 A et — IR AIE ) o JEUE TR A A8 R R 1 5E
~ (1)

BV, =a+ B CSR, +B,Rd + B, Risk, + B, Property, + 3, Size, + B, Age, + B, Roe, +u+& (1)

FEBERL (1) th, BV, ARSI R, Ron i NAFE « FRENHE: CSR,
RFE i AAFE t FEI A S TR R EEEL, Risk, fRF i MAFE t 419X, Property, 1
TiAAFE CFERNENE, Size RF I MAFE t FRAETE L, Age RF 1A
A5 t RIS, Roe, AR 1 ANAFIEE t RGBT~ FIEE, pi £&ENAERNIAESE
w RN AR E U s o FoREERT e MIRZED, AR (1) MIRE REB1 NIEE, JFHAE
8 Gt SO R ARG, U B Al A 2 BT B AT KT X ol AN (7 A2 5 3 1
TE IR 54

ETIRTRY RER

56 UE VR 715 2808 A TE 38 F U7V R TE R 3 RN IR [ U AR v N AR S
AR AS B R AR . A SOR B TR BB AP 5 S Y 1 AR = A A
Flo DRI, PEREUERIAY (1) AL BN AL £ 5T R R AR U Al S @M. FERBNIIZE
HIVWE AR R, ALY R A 38 FLIUR IR 15 S (2):

BV, =0+ a+ 1 CSR, + B2 Rd, + B3 Risk, + p4Property, + B5 Size, + 6 Age, + f7Roe, + 8
CSR_ * Property, + B9 CSR_* Rd. + p+& (2)

AL (2) W B8 AT B9 A NE, BLH LB A ARG BN A 2 5 5 4
b it FERAT B 2 T P 2 2R 7 Sk 25 1 U T S80S

Al it R R 1 S v

— AKX TES LTy, R T B SS, 1 A A B RER I A X LR
MR JE . SR — M X R R BB, ST XIREF K, XRE AR
SULR 22 1 R e o 7E BRI B SR I0 = mh 1 2020 AEFE R H-Bm) (SRR 500
i) of, P E SRR B GRS, TR E KA Y, F HA 4Rk BT,
HpRIH & E E AW B, R, hEAE. PEPZ. ORI, HFHMiE. o+
oy HERE M EAE. PEDERER E . RITAHERTE. 2020 G (R E 500 A
PrE SR RSB 246920.58 14T, HLZAFERGIN 28210.25 1470, HEIMIEEA 12.9%. 2020
R (P 500 BREMMEMMY XIBAGRE, Jbatf 93 AL, #505—, EEER
S FFIRE BRI S A B TP AL R TARRMILZR AT 90 ANFN 44 AN ERRENGE, A7 EE A
=0 MRYEANLL SRS NG FE R, F R A L A AN DX 0 R AT R A3 B
FLAT 4 [ Y FE 0 S0 0 S AT 435 A, o 87%; BTt ARVERL IR 1 S RECA 55 4, b 11%,
bCEAERE A G .
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MEFEAKE, FEAR A E R T BMER 750.220 1478, fR/ME 96.23 1478, HKME
N 5188.2 270, AR#EZEDY 771.751, B ARG AN E N EE AR BB PR AT B
FRAEAS [ il 2 18] ) R R A FEE W R Bk o

At TR B AT IR ST T

M2 TAEVE T EIME Y 51.46, RIS ERYL, Ao SR EAT R I A IR K FE T+ 1],

Al 75 B — A s xS A A 2 SRR T A AT IR, A ECh 51.78, BS K TIME,
R TR AR G DB AL 2 THE B AT R i T4 PR, BoR{E A 89.00, {HIR
MEN 2032, br#EZEN 15.48, PIMRIPACECNERR, UUEAT 2 TR0 E IR AE XA
Al A IE IR . A SRR E . Al 2 ST S A AR B IR M G A LK 1.

R 1 FERERMIAES T

ZEL FHME PREE B/ME BAME
TR CE D 51.46 15.48 20.32 89.00
Ak s E (127D 653.44 734.08 10.21 5475.36
R T (278 5037.52 21416.09 3.56 227697.40
RN (CHD 1841.87 3635.55 1.24 21871.78
AR 225 B 1.00 0.29 0.13 1.95
HOE R (%) 12.85 10.27 -74.16 55.78
AL AERR 18.04 6.45 2.00 35.00

LEFSE i)

AR F Pearson AHK REN &AL E (PER AN BT, FH t 16
8 A b S5 RN A MU R 22 TR AR S, 4% A8 B 22 TB] AR AH 9% R B (Al i B o) B AR e
K56 45 AN 2 A1 3 Fiom
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R 2 FHRME TR
. (0)) 2 3) “ ) (6) )
Variables (BV) (Risk) (Rd) (CSR) (Age) (Scale) (ROE)
(1) Ak AN E (BV) 1.000
-0.126 1.000
(2) Al R (Risk)
(0.005)
0.348 -0.089 1.000
(3) FHAAHFHARI)
(0.000) (0.090)
0.270 -0.192 0.257 1.000
(4) i 4E£xT34F (CSR)
(0.000) (0.000) (0.000)
0.134 0.096 0.226 0.281 1.000
(5) AL 4#E (age)
(0.005) (0.087) (0.000) (0.000)
0.295 -0.41 0.467 0.413 0.298 1.000
(6) MV HUAL (scale)
(0.000) (0.000) (0.000) (0.000) (0.000)
(7) ¥ P 2 0.317 -0.315 0.512 0.376 0.069 0.012 1.000
(ROE) (0.000) (0.000) (0.000) (0.000) (0.087) (0.687)

R 3 ARV AR A ot BB AR AR DR P 0 45 SRR

V& i obsl obs2 Meanl  Mean2 dif StErr tvalue  p-value

BV by Property: 0 1 270 324 490.454 844.024  -353.569 81.608 -4.35 0

R 1 IR RVEL SRR Bl AR AR B ot AN AL 5 R AR B il k22 T4 IOAR R I R 2K
0270, HAE 1% /K~F E&25, Ui AL 2 T3R0Sl ANE AT BEAFFE LE IR FEN s B e AR &
SR R REL BARGIFHN . SAFERE . ML 1558 7 R R AR 5 R 2K
43N -0.126+ 0.348. 0.134. 0.295 f10.317 $7E 1% KV L8, WPEU XS R, &
AR EE SR S RN B R AR G, FTRE S0 SRR B = AR 5

T2 MIMEREEE TR EE A S RAME Y E S BB Al i A B 35
FAERZEMEZES, UL E S PR BAALEAR DG, Al A 5 ] B X oIl i AN 7= 2R 5
M o

LR T

BEEA T Z MK E T R E (VIF) A7 DU SR W (A1 R A o % 5 A8 B 5 A7 AR L R
) # . M 77 ZE R B R (VIF) BB R T 10 BIEZEDNT 0.1 B, Sk & AR E 2 7] /g
FAERON™ B I 2 BRI, VIF {EOR, FEZrh B ™ =, S EE, e
BERL IE T S5 50 AT DA T kG B AR R (BRI 2 B LR S B AN A T . A
S8 T ZE R B - o ik AT T SRR ST, FIH stata tFET VIF EMAZEE, SAEE
BN VIF EITTF 3R 4 B,
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R4 HARILEANED B

R BE VIF
Ak XU (Risk) 0.51 1.95
FARBHEA (Rd) 0.50 2.01
A4t 2 T4F (CSR) 0.53 1.89
VAR (Age) 0.47 2.11
AL HAR (Size) 0.480 2.082
7R Z (ROE) 0.613 1.630

B 4 W45, TERSHEBIAR B ILR R IG T, BOR AR 7 2 K R R U s KM
N 2.082, VIFE#/NT 10, HEMBIKAT 0.1, ks, FEEE. A EESEHTEY
[N AFAE 2 IR ME Ir) /R, W] DA I 28 [ A e ] PR A8 e AT B S 43 A o

AR )3 4347

ST AR ST B A AR U AN B 1 R A [ VAR, TR B 43 Sl SR R A R AN AR B
RS B BENL BN AL R BEAT [0, [[HZ5 R 0% 5 ] Pooled OLS. FE Al RE FiA 7.
ARSI A ] T RS [ )9 25 AR S R ) LA 5 SR, VR BT R . S —, fERA A
VA G AN [ 1 RS AR g LA e B b, FAEA 15382, XFRLM p AE/MT 0.001, FE44J5 B, [
SE NSRS MR TR G R AR A . RIE, e I ORI AR A TR R A AR . B, R
SCACHE 5 7 2R 4 45 RAE A AR BE LB 5 AN ] 18 ST 2 [ BEATIE 3%, S @R gt
E9 51.86, XFRIf p E/NT 0.01, FH kAT 0 S v A7 vl 3] 52 2507 AR LY I AL 2080 A58 72 25 R
o SREPRITTHE R, R SCHKs DALE 5 0SS 25 SRR S AR 1 [l U 45

RS FMERAY ] A 45 R
FEY Pooled OLS FE RE X é{)—E
GREREED (A & 082 ) (BEHLARLD CRAFRRBLD
CSR 21.03%#* 15.03%#* 14.03%#* 10.74%%**
(7.06) (5.05) 4.71) (3.60)
Risk -127.66* -139.67* -149.50% -119.21*
(1.34) (1.47) (1.57) (1.25)
Rd 4.11%* 4.01%* 4.49%% 4.38%*
(2.43) (2.38) 2.57) (2.42)
Property 372.85%* 382.01%* 399.76%* 369.16%*
(2.37) (2.43) (2.54) (2.35)
CSR*Rd 2.92%%
(2.12)
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R 5 FMER A 9S85 /R (B30

Pooled OLS FE RE AD-E

S CREER) (RS0 (BRI U380
CSR*Property 13.50%*
(2.01)
Age 10.69* 10.92%* 12.08* 11.17*
(1.54) (1.57) (1.74) (1.61)
Size 6.05* 6.09* 6.17* 6.52%
(1.61) (1.62) (1.64) (1.73)
ROE 3.56%* 3.41%* 3.27%* 3.40%*
(2.82) (2.76) (2.62) (2.72)
costant -353.98 -343.86 -326.52 -316.52
(1.32) (1.28) (1.19) (1.02)
Observations 441 441 441 441
R-squar 0.423 0.479 0.465 0.481

W FESNAUE A SRR C(EE o+, R RIERIRAR RN RALTE 10% 5% AT 1% 1K EEZE.

S 5 v B0 [ S ORI R ] U 68 SR, il £ B AR il AR A (B0 R CA 15,034,
TE 1% KF 2, Al 23 BT X St RN B P AR S MRS . il SR SR T B AR BT R i HIL
B H1 3 2500E . AR BB AN 73 JI4E 0.1 F1 0.05 K- L83, R L5 AT
RALNXS AV it AN AR B R 2 2 2 1, F R AL AN A b it RN ) 32 RRORE R IE ) o 8 AR
AR, KU I A4 B FE SR A AR HITE 0.1 B¢ 0.5 KSF R3E, Hoh il pie, 4
S R 5 7 R 2 R SR M IE, Al U o A I RBCR R B, B AE A AR B A AR A 1 05
Aol R g, Aol SRR (AR . TR AR B 1D RIBEHLSARET (B 2) il it
STUTIEAT KR R EAE 1% BIKE BB, (55550 0] G mfil FARAY T Ak A2 ST
St A B 2R PR RS TR

VAR5 T

BT AT BN R [ [ VAR AL () [ A 25 SR W3 5 e i OB [ A A R, R
CSR MHRHEERNIE, L HI CSR*RA (4Mh#t 2 SRR A A KIZE B0  CSR*Property
(b AE 25 TR FI AL BT A B REGE THE X K P AE S 704 0.000, 0.045, =2 H.I5 &
OB ZENIE, BRI NF A ST Al A 2 57T R A i BB 2 18] G 2R 10 145 200 A7 7E
WERBEN SR T A AL £ SR Al S B AR THE A . AR FEE A, RS Al

22 TR Al S RN (B RO PR E FH SE B . DRI, H2 R H3 B A3 LA B0
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g
AT RIFEMPLIC . R OTEPFH IS, PAHEHER . HoREIFTHIE. BL2011-2019
(P E 500 S RME MR TP RAR BT AFRUNBERAEA, BRI T AR 2 SRR S AN
ERIREI AR ARMEPERT . R BIFTHRNAE B KRR Z B ETER, JHRATIR T Al 253
TS5 b A B S W A7 AE 2 DA A A 25 ST oA T TR AR B 1 TR 20
AN S TR AT R EE, A AR E R . EAEEAT A, BB AT A 2 5T
(¥ BT Ay AR BB A SO A Ty THI ) Ak 2 A AR A — RANBIRAE B, S AT 4 2
ANV, R AEAS 23 A% 0 B8 U S It ) T~ AR L8 A b 4k 2> SRAR B AT B 1) i A, $2 T4
MF)ERRANE . TAE EA kb, AV AR 2 TR SRR E R R AN R 2, T REIR I AE T
A L2 oA E AR P EARER SV N EA BTt SRR TR Y, AT
AANBAT S THES A E U, U EA A2 5 IS bR 14 22 53RN T AR
RSN, HEA AL TR BATIE AR A AR TN, 23R 25 AH 0 B A Al
WE G, BETIEAF St AN B PR A 7E A Al 23 SR IR AR SR IR B A AT, Ak 4k
ST B IE M 20 AN AR, BRI A Aol b Al 2 53 AR X il R (L 0% 3R B T RS AH Xof
A%
JE RS SRR Al AR 2 AT AR A e Aiolk SRR AT A R B, e A BBV
CRIANRNAEMS, EREERPANRERIER, WMEERERRP S AN, BIREAT
M2 TR IFAERF AL S DRAT RO SRR E P [N 200 A ) EAf 3t R A Al dd 2 D AT
Hy A ARERIL RAFIEE R DL JAE 2 ACo st A Tl B STAT D 5, AT 38 5 Aol
GG, BT AR it AN (A
2. FARGIFTHRNN AL 2 TR BAT K P BRI SN T TER, HE AR
BNEZ, XPRTHE AR . Al Ak 2 BT Al it A (B 1) S A R E 22 B R R BB BN
ST B0, S A AR 2 A AR B AR G A A 2 T AT A JE AT X A (E PR AR
AT KT 2 RUR . XMRAE SR G R IR AR, SR AR T 2 5
FEIBRAT KV R B PETE 58, =tk 2 ST AT /KT (0 Al BB R AT it RPN
JAR S SRR B SO TE ST SRS ST L AR O3 S TS ME R R B,
W 250K L ARABET A FR SCA  ASARTAN (B T RN it R S T e R R R ST A A R
KAl A% O BE A i R SE S IR, B AL L SE S IO R ETE R, SEILA AL
i R
3. AP B Al AL TR BAT A RIAMESR THIUS AR TR, RO A X F
FETHAE A BE 58 . Aoll 4 25 B3 AT 00 Aol it FER 8 £ B2 A G R Bl A A Ak 5 ) AR 4K T AR A
BCE AL T B A b Ak 2 DT AR B AT REBERT Aol it AR (B S THBOR TSR . 3R MR 2 A K 2 IR
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t, FEE AL 2B AT A SRR A G, T RE AT H S SRR R A R E
ZHNTT, M4 FEZRBIRME1E. B, ERE I ANEE A AR e A 2 5t
FACHIS, BE b e R S A E 52T = T B8 A R E 52T

JA7R 5 SRR S RSB OO HES) A R RS B K S, CLR R R e
AN AN 7. HATHE 90% Mia EAREERE M. M AE. RS S5EENE
Bhra, HRMRFIERE SRS P R & AR S5 i, SEOlER s . KA 4 I AL g
PR, WP AR AL AR R SRTTARST AT, A REAS TSR Al i ] RS SR RE D,
A REANWT U AV S5, A REAE HE BRI T 584 i AL T Az e
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Abstract

This study conducts a bibliometric analysis of papers indexed in the Social Science Citation Index
(SSCI) of the Web of Science database to gain insights into the relationship between transformational
leadership and employee job satisfaction. Utilizing quantitative analysis, it systematically examines
the trends, geographical distribution, author collaborations, and evolution of keywords in the relevant
literature, revealing the current academic status and developmental trends of transformational leadership’s
impact on job satisfaction. The research identifies transformational leadership as a practical approach
to enhancing employee potential and job satisfaction. The findings indicate a growing global interest
in studying the relationship between transformational leadership and job satisfaction, especially in
fields like psychology, management, and human resource management. Additionally, the study observes
variations in the impact of transformational leadership on job satisfaction across different cultural
backgrounds and industries, suggesting future research should consider more multifaceted factors. This
paper summarizes the trajectory and current hotspots of transformational leadership research and provides
valuable references for future academic study and practical application by envisioning future research
directions. It recommends that future studies explore the varied mechanisms of transformational leadership
from a multicultural perspective and focus on the interaction between leadership behavior and individual
employee characteristics to enrich and deepen the theoretical foundations and practical applications in

this field.

Keywords: Transformational Leadership, Job Satisfaction, Bibliometric Analysis
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CO-occurrence (Cooc) & HA BARZ A F UL I DR, R I8 AT DL S SO 2 1A
HHmEYE . 240 R LA RIBEEEEN (Gao et al. 2022).
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BT 7 2004-2023 448 5 A 451 3 R0 A 6 & B AI 70 R SCECR: TOP 15 19 1 58 /30 X
KBNS TR SCRIRAAEN, TR 1. #O BRI SRR —MiRe e 0 0 K S,
BRI RN KSR 20, BEBIR R R R SCR & .

Top 15 Countries Publication Counts Over 20 Years

2004 [N I I N O

§ 30

2007 [ O O
2005 [ O O O
2005 N O

2010

2o [ N I
2012 [ O I

Year
N
o
=
Sy

© © © = =
=] a [ © g 3
=] s g o 32 =
Oz voE e

Australia
England

Germany
Malaysia
Pakistan

B 12004-2023 AR RIS S 55 T AR5 2 2 A0 R SCE TOP 15 B SR/ X B 7 #4717 1K

ME 1, ATLUE HAE 2004 S 36 B IZUR A R 2 R OSCHR, 2005 4F B SR H,
EATER AR TOP 15 EZ/MIX 25, TLGIBR. 2006 5, SE. BORHE., INEREKR
BEZ, PE. R R E KA B Z AU R . R SCE AR
&, 2009-2012 F R SCEPGEIE K IIB B, 2012 FEHR SCR S 2009 4R SCHE 10 R 4 7.

Indexed in the Thai-Journal Citation Index (TCI 2)



90 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

ENEEME, OEEFMXARR SR CEBERNRZH, TESRTENHEFEER
B BEUR . AR JE I A SR IS R 2. 21 Hhadd), KAV IR B 1 SR R L E %
JEHRRE, X—@HE RS T N LA S U SE TR, EREE ez, K
JE b E FAE A PR A SO LSRN S 5, TP AL G5 AR T 5E T 70 47 A
TARH R RIRIE R o A5 B BRI R 22 AR B A BRALAE A e o [ 58 5 B 8 2 R BB T 7
RR, et T AR S 5T, X @Ry AR RS R M T e, £ E
TS SO ZE RN 2 0 S A R (1 B

Publication Trends in USA and China Over 20 Years

[ ] N w
w o w o

=
o

Number of Publications

2005.0 2007.5 2010.0 2012.5 2015.0 2017.5 2020.0 2022.5
Year

=4

B 2 2004-2023 4 H [ 56 [F £ 3 #4005 5 ARl B2 SR SR H 0] Ee A2k ]

ME 2 kG, FEETEX 20 R SCHEE A ROE s, B — S 0 i) R SCEE ARG
e, T AR AR B o X PRI AT RSB TR SR L B4 4 B AR R R R 7
IR R AR o A R U R SO B, (HRE S SO B KBS . X RERY
T ETERE 2 20 4F FPTE S ARWEFORUR 27 TS T R b R e .

TR CE

HATIR 2R AR A, BT R R AR 2 IR R L R OCR DL R T
IR 2 R R SL R . 30 R AT DB R AR FIL 8 2 AR5 BRI IS, i s o R
(Impact Factor, IF) /2 AT SZM RN ) — TUE BEE PR (Wang, 2023). AHF TG 1 HFF0H
FH#) In Cites Journal Citation Reports—Social Science Edition (T 51 F SCHR G 41—t &}
22 SSCI) A1) 2022 FEHATFIFZIA K1

AT T3 3ok R A AT & SO R S BRI IR [N 7, SR A S TS BRI AL, %At 5
AR

By

AT = ) (S A, x AT
i=1

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 91

Horp, B b R | MTIHE R A CRE TG E, IR 1 RORE | NI
MR o Xt RONELR AR T IO AN SRR T, A E R US4
e T VAT 5T R A AR
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M FEAIR I B2 0 ) f 2 RS, ISR 56 10 B . BHAE . HOE S 2R R
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Citation Distribution of Top 15 Cited Articles

Antecedents And Consequences of Psychological and ...:722 (12.3%)
Leader-Member Exchange and Citizenship Behaviors ...:696 (11.8%)
Measuring Meaningful Work: The Work and Meaning In ...:654 (11.1%)
Are Leaders’ Well-Being, Behaviours and Style Asso ...:467 (7.9%)
Expressed Humility in Organizations: Implications ...:415 (7.1%)

The Destructiveness of Laissez-Faire Leadership Be ...:399 (6.8%)
Transformational Leadership, Job Satisfaction, and ...:389 (6.6%)
‘Workplace Emotions: The Role of Supervision and Le ...:310 (5.3%)
Explaining Knowledge Sharing - The Role of Team Co ...:306 (5.2%)
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Circular Layout of Author Collaboration Network (More Than Two Publications)
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B 5, gkt 2R — AN B R Bl AT ) AT AR Ak, HE PR ¥ (B35 BT AT Re RN 1%
SR R o FEFRLR LIOUEEAARE T BARIEUE, TR A SRR FE N — A E) T
e, MWER A A, ARG (Transformational Leadership). LAEi & JE (Job
Satisfaction). 45 XM (Leadership) X = AN SCEEIAFEIL 2 20 45 FP7E AW T o T 23 1
RaHAH L . LUK (Organizational Commitment). 32 % #4455 (Transactional Leadership) iX
PIAN RS TE 21 HHACAIHT 10 FE VT BERmr, (HBEE I T HERS AT RE 2 22 R ORI S B Lok
FRAT 1) 5 EL AR R RN I A T E, R AT N . TAEHL N (Work Engagement).
%75 (Emotional Intelligence). /L:FEIAAL (Psychological Empowerment) 54— AN AH X &5 1)
WEFCAIR, SCEEEEAE 2010 4E AT, BEAEXT G TARAE AR OB 22 () 3 38 I, S o — A
TR AR IR DL o

] 6 A FH OGS ] S DB AR By 4 PTG IR o B, A AR — A OGRS
2 IB) i 2 o S ) 2 1) i e BR B . “Job Satisfaction”. “Leadership” A1 “Transformational
Leadership”. “Organizational Commitment” iX £& G5 KN 78 [ Bon 3 4E K, BE T EE
Hly, 5ZAGUARDE, R ENVRITF R AGTIER, 76 SRR 3 A B B f . SRR 2
1] P32 2 B € R 3% JE 3R R B A T2 RN AR DG PSR E, “Job Satisfaction” 1 “Leadership” 2 [f]H —
FAULR, XA XS 4 W TEAH R B 72— 18 . SRBEA AR 4 LI I OC R /v A
FE—, TR T 7Ok a . (R, A A R G B ] T R T R — AN F 7 3 R
FERENIMEBER,

g

MR AT, FRATTAT LA A BRI ZH 2RI 50 40U s AR . 2010 T J5 A8 A5 450 5 A0 ARl
RV FOE RGN IR S, FEEET AN M- T Bass (1985) R H AR 41T
(DU B2 TREAT I 7C,  ROBRABALRZ R WURDYEIURD . 8 D0 A AL R . BT X 28T
NYEFEHRREREIA P2 THINFESI L. Bass (1985) BFFUAIL, A2 HA0 T REWS 2T+ FHIBA A 520t T A%
(SRR R, AT S AN SaAe g v, DASAR T R AR o 1o A5 Lo B F03 Qi)
YEH B (Avolio) ML (Bass) i Al AITHI 2 IR 4T 1) 5 (MLQ) X Ut B HEAT 1 SSUERT
FC, B BAUESE T AR AT G X H LU N GO R R

UTAER, A7 RAS A AT AN LA =B T S N oG (3 TR OB R SR . 2RI AR 8
LUK BN 4 AN N HEAK (45 RS B 7 1. Greenhaus et al. (2011) (B F8 T4 5448 45 45 5 4
e 3 3 $2 T O3 AR HE AN S B At AT S B AR 5 A 0 ST SR B o 52 T 0 S B AT R . AR A A
SN RBOR R TRIF G o 2, il il A TR ZH B AR g5, R
LA, AR A PR TE AT RRER R R AN Al AL 2% AR U 7 T A 78 52 319G, Waldman et al
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(2006) BT FEERIT 0 Qfel 52 m B3 TAESRBEAIAE 2 SUOT AT N . R EEFH AT 15
ARGILHIZNEZAL, WARBL T o A0 AR AR A B S B 5

SEoioge 9

AHFFBIE LR G M SSCT AT 1 SCRRTE S, A S R4 5 5 TR R (O Rk
1T TIRNIRE . TR, 2004-2023 4RJH], X —4R08 A 707 S, Rl R AE RS
Ko RN E [ R B 0 B SRAE A BRG] A 5 A AR 18, 17 o [RRD e B 253 2 7 3 [ A T
06 S 2 TR T AU T T o TR SRR R 1 O 4 BT SR B T RS 1 [EITE SR HH AR )
FHAL,  DLAGK L HE X AR ST B2 IRz M . BRI Seibert et al. (2011); Ilies et al.
(2007) 1 Steger et al. (2012) MI#E 1B 1878 B O BE £ RUMBE 72 7 1) b ah, RSB &
R W45 o3 BT R OCBERI SL I T HR 7R T 2 AR S B B MR Z LT R . STk, Rk
R332 5 HH T AR T B R A, H R PE T gk 400 P9 P SR IR AT S B VR R AT

EUR T OBEMEBRER

SSCI SCHATHE 2 Ge i i o, 0 T BRIME B SR A DG I . KRS R AE AR A4
HITAEWE MR, WU T 90T #0201 T OB R SR TH 1 EH . Jiang (2013)
AR B R4 g A SR g e s, e o v e, O S5 7 =T SR IR v SR O R SR AR AT 0T A
ZLHFRIIAAT . Hammer et al. (2011) HFAEIIREN], SUTE BSCRHEAT AR BLS 5 L0 2
fERORDLIEAR G, XAETAEE I H i R4 R BRI EE ., L2 50 AU
NG, RGN BRI 2R o AR T AT R 2 R G a3 Jok 20 2S00 R 38 S b
BRI T DA AL, DA S IO ZH 43 BRI I PR S0

RUEGF I8 2 FeAL R4

SCHRVT R AT R, AT I EIR IE A T 2RI AL RS AL . AR S A0 A8 - B 58 6k
(LMX) B8 1SR AR 26 AR R s K, SOt 2R S 4 5 0% AL L3l 5 201
FREE R A IR AT RS A A T R R AN R I RR SR, R TR R . s
AR5 5 T B 1 R RN AP E S5 B A SCHE . Nguyen et al. (2023) @i I H F €
it (SDT) fule 7 =M T KUg (X 58, AR R AGHTAD) £ L AR 40 A 51 61
(RIS o 82 X 400 ARG I ) — PR 9T, AR IR F0 T e 4 b TR R Wl 7E AN /) S Ak
FNLE LG by v s A S 405 A A

A5 HLRUT R TS

HAANRATHN (OCB) FUMEAEAEALUT AP — B2 OUUE, Tk Sk ith 24 it
HIESE 7 IX— . BT A TR DG B TAE BRI S 2 A AT R, DL IX AT R i fa] 5 i 4
U MFE . Mutha et al. (2023) BFFUR, U535 7E A B P M (o 0L T2 5 A &
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HROM o AR ETIRSAT R, R B AR S e R R VE R REAE ARAR IR 51 R DL A ) R
To XU ISR T AR 0L 2 B AT B, DARAS AR ] 7E 4505 Vil BUR AR A T2
HEEZ R hAER . BB LAET 2R, Wl 7E 20 23 g SR 4R RR A5 A4 2 AR SR A 5T
(RIOCBE ST, [F)I 75 2 — PR R AR SHAGTR B K R

INBRIERE TAE 5 H AR5

AR LA AR T TAET 2, M A R AR ToRmskik. Sckit&
giitirn, AIFESITATUEN, @R TIE. FIBANShA AT 26 KR FE A folr ) LR 2 35 1 .
Mutha et al. (2023) WF 045 AR A AR RGP ATy, QB AE AL 52w AR PR SURD . XE5R T RS ]
PAH R T2 5 RA/E R . De Vincenzi et al. (2022) [WF 7R T T COVID-19 X3z 2 TAF &
TRIsEm, EFEPRARG . KBS, RO T TAE-FREE I R AN 2 B8 B X P NME I A2 TR
B JUAR HIHRER . Weber et al. (2022) #£1 7 COVID-19 Z J& 51 T2 TAE i) b Aoz
PR AR SRR AL P IR . AR AR T 5 TARAE S AU BH MR R R, LRSS
PRI A B ) B A S i, KR AR A EE T M)
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=

AHE T H R RS 03 T 26 55 Ak a0 o] AR AT I 2 i AT T ) AR B 4T 0 . A S0iE
W EHAE, X659 4 R TRABEAT b BT RBL, 162 5 Bk U7 IO Py A
YERE: AHIRFIF 5HLNA S PRI BE R AR R, HREH —, BREE
FIPIAYERE: B IREISRFBURMAR R 7 AP B R R R, B =, 9
SO AT 2 73 ) 0 ] R T R IR R S AL U O B R R AR AE 2 TR R R R
AW TG AE B, IR R LY BT BT R TRB AR, AT R TR R
of, RENE> TAFHESE R AT REYE .

REEw: 1Ly EYE PR AR USRS TAEEE

Abstract

This study aimed to explore how and when employees’ susceptibility to emotional contagion
affects their work procrastination behavior. This article analyzed 659 valid employee samples through a
questionnaire survey. Results show that susceptibility to emotional contagion negatively affects emotional

deprivation and social companionship (two dimensions of workplace loneliness). Moreover, in one
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situation, the ability to modify self-presentation and sensitivity to the expressive behavior of others, two
dimensions of self-monitoring, also significantly negatively moderate the above direct relationships. In
another situation, the leader-member exchange negatively moderated relationships between emotional
deprivation, social companionship, and work procrastination. This study suggests that increasing employee
susceptibility to emotional contagion can improve interpersonal relationships. A stronger relationship

between leaders and employees can reduce work procrastination.

Keywords: Susceptibility to Emotional Contagion, Workplace Loneliness, Self-monitoring, Leader-

Member Exchange, Work Procrastination

Ell

13

RER

TAEHELE (Work Procrastination) G RAMN ik i T2 i fE 28, 2 BRI T
TAE%%% (Work Performance) (Ahmad & Hussain, 2020; Saman & Wirawan, 2021). £z,
A NHBAE A [ I 8] B HE AT Hi 4 (Shin & Grant, 2021). RIFHFFTIFE Eox, L4 80-95%
MR AN ISR, NI E, T98F 20% MIAH KL RI1T (Shin & Grant,
2021). Blt, HEAE & — D32 RVERBEFL S (Metin et al., 2019; Steel, 2010). 1 2 (10 Fidh
H, AT ERERAR TR, REATOLWMBIAGREER, B R TR SR 5
(Steel, 2007). XFPAT AIE W = S ARG R A R, R ALZUE BAH B0 (Metin et al.,
2019). MEHFIM KRG, BEHENZLH TIEREEER, R0 R T IR 17 A
(Chauhan et al., 2020; Sharma & Sharma, 2021).

DNEETE R TR LR AR A Y R R, AR I AT A 26 5 T FER AR T AR 6 RE ) 5
(Sharma & Sharma, 2021). AEHEE ¥ # 20 1 )5 KA 4% (Individual Characteristic)s 1M
WM (Values) 51145 F#1E (Task Characteristic) =/ J7 T (Sharma & Sharma, 2021; Chauhan et al.,
2020; Steel, 2007). & NEAMGE, fHEH X R TRIHEAEST A=A 50 (Feyzi Behnagh &
Ferrari, 2022). #R1fi, 154 5 E1% (Susceptibility to Emotional Contagion) +& 1 il T4 % 52 Fih
NG FEE (Verbeke, 1997). 451 T 54 N H A, AbATTINE 28 FIAT J #4352 B 5 i
(Barsade et al., 2018). [Kitk, 5| HBFTTRRR: 1525 5 BPE anfer s o3 T TAEHLE ?

NERDIE 4 5 RS TARHEE i b, A SC 51 N IE & #12F (Emotional Deprivation) 5
HYN 3 G438 K (Social Companionship) BEATfERE, FEALTEIRZ IR ERAR . 175 BRI S
LR, KRB & BRI, S RO, TSR By Bk S, B3 X2 20
(3 I\ ) AN 8 AN &2 (Wrright et al., 2006) 15 E8 325 15 2 2R A B 6 2k 2 B AR ) 1 —
FARF G S, BT LAEAFTSE 4 R, AT Bk B 2 574 22 6 & (Firoz et al., 2021;
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Wright et al., 2006). -6k = 4T 8 [F K B H, JOMK R ToREERE S, JF0 B S H R
MIPEAY, X4 SRR T — 24T 4 (Rokach, 2014). [A, ASHE 85 ERIZE . 414Uk
BB ERRAE IR R IG5 e S TAEHB I (M 22

BeAh, AT TAEEE R T 7 3 A — B A, Ay H LIRS (Self-Monitoring)
58505 A S #e (Leader-Member Exchange) /& A& T4 E . A T IR R T 5 S T
TEHEIE 2 ISR R, ACHE% De Clercq et al. (2022) #2 HEIRHELL, YN K RS 5 T/
WA K. HREI (Ability to Modify Self-Presentation) 5 % 158U (Sensitivity to Expressive
Behavior of Others) #& 0 T H B (Il —Fh Bt U, AT LAF Y 3 TAEARAE o, 345 530 2 1) HoAth BE U5
(Hobfoll, 2001). U4k, 800Gl 7t 22 # °] LASRAF SCREPERI BRI, SRIBD6 B 4% 35 (De Clereq et al.,
2022). G2 0] DL B IX 26 B2 5 22 i v IR T = N 58, 92> B B B3E AT 9 (Hobfoll, 2001).
Ik, ABIERIZE . HA S0 S B 5 80T 5 A3 B T RIS 4 5 AR S TR Z )i
KEFR AFFRNEIRHIMAETIN, F HE 5 B TS 2 MR R, AT InEyH
X TAEHBAE B BEAR,  =F & 0 TAEHBIE 1A 7T

WrFE

TAEHEZEAT A2 2 T MOR R A B 58 K TARAE 55, SECTARAT 55 o 5e i, 31X
2% LA . TAEMAL LK =450 (Bolden & Fillauer, 2020). T AEHi4E 7= 4= i) JR KA
RZ, T3 PEREE S KRB IR R (De Clercq et al., 2022). A SCERE SCHR BB, M B J5 (R 77
WAL R, R s 2 2 B TARHRZE ™= AR s m BB AR . o, IR IS4 2 itk n
A I I RIE S LR B S B e, RN TARRERE. [FIR, AHTF0EAE LA R AR 2
PS5 RIGWPUR T, 155 5 B R R 55 H LR B 0 BRI R B A 2R . A,
AR FOLTERD AR ST A 7 T, R B2 FEUHERRIF 5 H L 0 &I TR
SERIFEMA PP A ZE S £E B RTIR, AW TR H IR BN 2 B B e a1 R < 5 A A R
By BRI TARHIE, VALK AR ED. RIGHURS IS R R3S 5 . AT A
126y Y E 2 g n 1 TR AR &R, MMk TAEHEIEAT . X, BREISE
TEHURA BTN ABR R, MAT A SEHeAT BT 2800 2 T TARHEREAT . B, &
SCA BT B 4 T TN CARHEAIE MR R, ITAE 28 5 I 5 AR 1 ik ], =& AH G
e, WEBLSCEORE, &M HEIE M 5 BRI A T2 MR, mHs5RT
oK ZRBRAT, BRAT B Tk AR AE B R A
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SCERZRR

B b Eah

BEURORAFE B R IR0 2 AT 32 B BRI R (B . SRR R I, AR 2 S b
7, 547 E A K %R (Hobfoll, 2001; De Clercq et al., 2022). YR ARAE BRI S R AN an ]
IREL HERFARE TR LR, I ELYE T BRI 4n ) S5 (Hobfoll, 2001; De Clercq et al.,
2022). XEETHEGSEYRIE (S WM ED « M ANEIE CEfE. G871 L AR
U kbR ABROR R AEEBIR (CAMERES R, ARINMERD 4§ (Hobfoll, 2001). ¥
VRORAF B — A PR BRI R RN 5 FEUR I A 8L BE VR SR RN R 4R W R B = 1A
PR A FE At 30 7 SRAF R B0, (RIS ZE TG BE VAR ORI, e R T 2 B3R BRI E RN 2
T VIR TR I IR A A BE 25 By A 77 SRAS B BT, HAMATE T PR R, 29 BRI A 4%
2 (Hobfoll, 2001).

A T B R AF BRI R, SR SRR Z MR, |, 1545 B —F
OERTHR, B BRI E BN, A SR A, Bl BRI, LRI R S
ARG G, Hik, AREMEGREGURZ L TH—FEE, R TEMY &M
L ERESERIT N, #— P TR AR, B, RS HL RS
R T, SFABRRIEREIC, @I PRI R0, I ERAE A B R, AR R

DRAMNA T BHRER IR BT . BRI, S22 0 T TARHE AL .

6% 5 BRI 5 1B RRIF

28 B e e s SR A AN AE 28 S5 1, (B AN R 52 T 5, 528 B2 B S AN T
(Barsade et al., 2018). b 76 TAFE I 45 A 22 B2 53 L) TAES S TAER I
(Ekanayake & Weerasinghe, 2019). 154 5 B E 1) 572 T, F25 5 2 B NG 25 5200 (Verbeke,
1997). 5l 53 TR S0 2 B 1 (9 [F) AR AR I, DR AR B B PUR . IXREGS A T2 11 44
S EMNRTEEIZEAAF, BAS @Y. fERMAEANS NZHEBXKR (Kelly & Barsade,
2001). {HAFERME, 1% 5 R RES QR IE R, HEN S SRS T BRSO R M
#EST (Borawski et al., 2021). MBS CRAF B0 BERUE, 15 %5 5 ALy —FoL BRBEJR, 10 5%
VR 1 0L AT AR NS ZE, AT 3RAS 5E 2 1 ABRBEJE (Hobfoll, 2001). ik, 2@/
A THIERRZE . g8 LATR, $EH LR %

H1: 1525 5 M0 R R R 52 .

5% 5 RIS HR R F R

& 26 5 AL 0L TAAE 3 38 T OO MR NG 4 R0k, AT Ch B S5 R
XA (Elfenbein, 2014). TEGZ)H, 1555 5 R 10 02 TG AT Ae Lk -5 28 i i N s S i
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By, R RS EHE LIS (Verbeke, 1997). il 7 T (115 25 5 bbb mg %k 3285 (R HR 5
R AN B R 1 S OB BURR, 1A B T 04 RGN B 4 R IS R 2 5 BB IR LAE T (Jia &
Cheng, 2021). FRULZ 4k, 175 %% 5 M e ) 03 T 00 AT i 5 4 4 b oAt s 53 2 S AN A B2k &
(Kelly & Barsade, 2001). #AT, MBIRORAEI A EERUE, 152 5 BRI — PO BB, 1
PR B LAl AR A N RO TS 48, TTERAS B 2 B0 NBRBEUR, T ASEAF i 5 2N BRI 2%
FHOGHK (Hobfoll, 2001). Fith, £k it T LR S, 45 FRTER, $2 LR ik

H2: 1545 5 M0 2R S A B A B ) 52

BRRIFE LT

AL Z SR ERBBREBUR R AR R R, SHESNHRTEREERINELE, S
AN IR (Weight et al., 2006). BENE G EFIF &1 R T 5 R ERFEERS, A —FF
i [ 75 H2 J& (Deniz, 2019)0 SXFF 1 51 T 20 oA 2H 2R 5% SR HL R0 BERS FE, ok %o 20 21 [) Uk,
SETAEGRUEK (Ozcelik & Barsade, 2018). {HfFERAIE, T TX A BRIG RS A &,
AT RE 2 0% T TAERAR P FRAR, AT BRI TAE$AT /7 (Bareket-Bojmel et al., 2023). M FYELR
R RERTE, 1R = 1 0 T PR R IRE =, 24 5 AR AR v VR B ke St AR v iy (A
MRS, BTHIRIEAR L, 2 KEHEAE E SR (Hobfoll, 2001). [Rik, 51 T 28 5 =4 T A
HEIE, SRATEIRAIR. & B, $RH IR

H3: BRI TAEHE A 1E 5200

HAR R B RRE TG

YN B R IR IR R TAS AL AWM, HAUCHE CRHLHE M 4%
(K] —147 (Weight et al., 2006). XFER) A LAZIMAAZIES), A5 ARE, 5HATEHR
PP (Deniz, 2019). R0, fEALZ, 5 ol id 458 50 ok A8 # B B 515 515
B Rk = BHIRS1E RS, SRR B0 I 5 TR K AT R R0t e R L AE (Lam
& Lau, 2012). ABEIRRI A ERIE, HERR S 6 E R 5 TAEES LG, sz A
FORAHL P BE, SEOA TSR R, 2 A THIESENSURE, R TRREH S
ZHUE (Hobfoll, 2001). Kk, 7 T8 TR EIFEMIKE B S50, BAZ =4 TIEHLE, kN
XPPRMH R . g5 BATIR, $RH DU R

H4: 2308 B R R0 TAEHEE A 1E [ 500 o

BREWERS 5 BRESBRHF. HALRRA SR BT ER

HREIE A LA G H, W LLRE SR —FEE ) (Snyder, 1974). HIEEM
e L L REAR IS AN R B3R, SRR E TR N E AITER, BT M. SR ME
(Kudret et al., 2019). fEAFRCRS, & HR LD R THA T RE TN, WREMAR
ANBRERTR. WA A KT RS (Oh et al,, 2014). Filin i TOEAREFR, R THESKEAD
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AT, SRIMEFIINEEAR, HRTAPRK R WRIERAEI ARV, HREIZ G TR
AZRET), JBT B M—F R, X R 0 REA BT 01 TR R 7 T BEE (Hobfoll,
2001). Rk, RTAEHZGH, BESKERNS, FLEZHNR, FEEZHNIKE
Ui, FTLAEIRE I INGRIE 2 5 Ak S 1 ERIRE . HLUR T S R 2 B R 45 BT,
et DU R :

HS: HIREIAENEL 5 A 515 BRI 2 (047 S i 5 E .

H6: HIREITENES 5 B SRR B Bk 2 0 S e A

RBQRERSE 5B SHRRAF. HERR S MR Z R TE A

RIGHURR A TG T, BRESFEAMMARENE L, G8IREE 2 115 5 (Snyder,
1974). FRIEBURER R TERSIRMIEE S LR, K56 HAMEE (Lennox & Wolfe, 1984;
Kudret et al., 2019). 7E 5 T 321545 & Gu, 03 TR GRS LN . 4515 5 RIEHL
o XFEIE R R T2 RIS BT, 4R 5 MAs R 2. EREEN2, &
FAEBURM A T LSRR ELZMEL, AR TR T S5HLSM M Z B KK R (Kudret
etal.,2019). MBRIRCRAEII M RERE, RIGBURZ B TINTERIE, RedlBh it T AR IR
5, AT IR ABREE (Hobfoll, 2001). [Flt, RIGHURS IR % 2 B ST ERIZF. A
GUR B G Z R R 28 EANA, $EH LR %

H7: RAIEBURLENE 48 5 Bt 516 BRF 2 [ S 51

H8: RAGBURTENE 2 5 BE 5 2R A B SRR 2 181G S ) T R A

TR R X BAEERRIF 5 TAEMEZ 8 1R 15 /R

AL AMBFE ARG T, SFERIE S NEZMECR, TBRRA B E R A
K% (Graen & Uhl-Bien, 1995). fEfm BRI FM ALK R, W4 T NEEZHTE
[ 34 (Job Autonomy) F1 TAE ¥ Y5 (Dulebohn et al., 2012). M EIEARAE R KP4 R
AEHTEZR AT AL 5% 5 TARAR SR 26 A B (Kong & Ho, 2018). ATF il b1 A8 4 i ) 51 T2
RAFTUR, PG AT LLyR AN R TN S BER B = A O, A R R R AT B A A AR, {3 IR
TEH S 58 R TAE G X5 RS (Hobfoll, 2001; Kong & Ho, 2018). & i & 1415 i 72 52
WS T BR A 0L A AN D el R, AT 28 M D3 T [E138EAT Y (Kong & Ho, 2018). BA AT A
WA, ST R S R S T E R RIRE S AR AT . S0 B iy R 5 AR B AE 2 (] T O &R
g bRk, R LU Bk

H9: LMX 7EIFREFIF S AR 2 (84 i a #T5EH .

H10: LMX 7EZAZ 51 & B2k 5 AR HEE 2 18] 47 6 v o 15 AR

0
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MR ERIAL S0 B, M ASSCIBT SURESE I (LB D

A B A

fr 28 oy Ik

ALK
5y 82K

B 1 W USR]

W T5 ¥

TSR

AHEF RN R REALF D AE AT, RN SN R TH® & RE T
BT CAEHB I RS R, FE LU R G I TAE RS h, 5L LA 5 R A TAEHEAE (Vveinhardt &
Sroka, 2022). AL TIEIPAEHATHLE, 1AL R TSN TR SHEE. @i a2
FRATHIEDBAZERTH TAEELEWEN, KWHPAZER TR EZ ) TEHEL (Hen
etal.,2021). [FIBS, ASOATA RN A % B THHMT RS, JRERARATI I A = i
HAFAE TAEHEZE Y ] B (Metin et al., 2019). X385 TH TAEREPEAILL, € T/ERA S M
B, BRI R T TRECONEE, HE 5 A HEEA X H R~ , 55 KA TAEH .
Rltk, BT BEVE A AT A B A i i I A 5 A T ARBESEPRE VIR, BUNT A =
ALHE I T R 8. R, FERAT A, BN A g5 4 5 Hopb b X Bk, i
Ja . ARYEEF IR A R, BRI R BB X 1 70 A % 5 T HEAT A

ARSCEIERMN T 1108 470 A F A THATHE, JRESHE, HSERE -RE5E=
S TAEMIXER 73 W45, SEPRPREA 659 (59.5%) &4, WiHEHEAKES5IRIH,
FAREA AT BB R . Hoh B 323 (49%) N, Lot 336 (51%) A; 21 %30 ¥
£ 267 (40.5%) N, 31 £F]45 £4 202 (30.7%) N, 45 ZLLEAH 190 (28.8%) N; KEK
DLRA 339 (51.4%) A, AR 232 (352%) A, Wit 88 (13.4%) A; —LRITAfE#HA
432 (65.6%) N, FEJZEFEA 137 (20.8%) N, TZEHEAH 90 (13.6%) N; TAEFMR 1
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FELURIIA 89 (13.5%) A, 1-3 4F CIVEHE 3 4F) 14 208 (31.6%) N, 3-5 4 (ANLHE 5
) BIFT 199 (30.2%) A, 5-10 4E CRELHG 10 4E) 45 134 (20.3%) A, 10 4ELL BRI 29
4.4%) \.

AT 5 BRI

AT R 0] B R A, (R (0 5 SRR RE AR B o Dy B R SR T R AR
T R 28, AN FUAEMC AR P B AN 2 7 [R] — BN TR0 R TR 4, T A ] B — BB ] P A7 4
PRt R, AELLEEE R G4 R LIS, XPEREEE TRk L E .

TEI) BRI, 58 SRR A Aol A ) SR8 BT 10 2 BREEAT Vi, o A 9%
VRS FEFR ) HE AR A R 5L A5 R RZA ] 0T TAG B B A4 T T 51 AR B
M, BEEATHEATREE, JF B O TAER MEE P A=A TAE. iRJa, 53060 5T AT
W, AR REX S R LTS, SRR R TR, ST
FERX T Tt o SAARIE 51 T3S il 45 () B S PE ARG 2, 1) B3R W00 0 ek 1 B R L
I FL I BT AR s B P AR Mk o O T T R TRRE AR 1) 2 R S R R B T 0k
ZEBURE B, RJ5, B RS RET G R RRCERIREARIE . YR Tinsley
Tinsley (1987) MEEWL, AR NAIZE M4BT H 1 10 50 L, ZREN GG, 675
SRR — TR . Rk, ASHF IR B A 659 1

METHE

R FRA BRIRE N RER, EREETEZIEEN . AF50RH Doherty (1997) H K
(¥)155 %% 2 & 735 (Cronbach’ a = 0.93), WiH & “HURIRM AL, RMEROEAL, Wik
FIFOIEAR” o AHFFRHA Wright et al. (2006) () 16 NI H KA ERIZ UM, Horh 15 ERIF
YEEH 9 MH (Cronbach’ o = 0.93), WiH & “7E TAEIE SRR, T 5 G EA [F F I8 = 1
7, UK BB 7 AN H (Cronbach’a=0.91), TiHZ “HFEF, BH NEETR
SEACHREIE” o AWK Lennox 1 Wolfe (1984) 2 i Ak iz &k, HbakEDI4E
EH 7 MIiH (Cronbach’ @ = 0.92), HWiH & “fEHZIEGT, AR NZH KT
N, RAEHURYEEA 6 NI H (Cronbach’ ¢ =0.92), Wi H & “FEd3cn G, RAEMB L
Ffh N EBRTE” o AWFRKA Graen Al Uhl-Bien (1995) K& 2R K VEA5 40T Bl 5 2 #r
(Cronbach’a=0.90), HiHZ “FARISFHEE L, BUEMATEY, B MMM e T
PP o AWK Steel (2010) 42t 1 12 TR KA TAEHELE (Cronbach’ o= 0.93), T H &
“RRH AT SR, ARETERTARES” o FrANERIRA LA, 1 =%2AH
BE S =%4HE.
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WRER

ErAlRE S Ry

TERT AR /T, ASHIE 7038 5 50 E PE R 38 40 A >R BG IE I e T H i w] S0P . H T R I
HEZ, AOFKHGEET R, b g 5 B 5 I R RT3 ME, KA AR &)
RRIUZ R R 1 R NBEAT HER, AR S RRAMA T & 9F, NS IRKE S OMERFT & 9F, B
BERHE, TERGHIRT. A SRR T 154 5 I HERIF . HH R0 Gk, BREMN.
FAGWUR . WA RS TAEHER 7 AR, R R (¥ 400 & 48 HOAE T 3632 i) Y T /Y
(¢ (303) = 356.51, CFI = 0.99, GFI = 0.96, AGFI = 0.95, NFI = 0.97, RMSEA = 0.02, SRMR = 0.02
(Bagozzi & Yi, 1988; Baumgartner & Homburg, 1996; Hu & Bentler, 1999). #%, ¥iEEHG S
LUK A S BR PR E54r, TR 6 BT IR (F ((309) = 1026.97, CFI = 0.95, GFI
= 0.88, AGFI = 0.85, NFI = 0.92, RMSEA = 0.06, SRMR = 0.04). &XIN#L, w1 HFH
M, BORZREIR, 7 FFEAIE RS R0 T AR . Fit, ABFTCRA 7 BT
B EAT 0T, RSB AR 1o WIER o g RiER, &2 CR (Composite Reliability)
¥JKTF 0.7, AVE (Average Variance Extraction) ¥k 0.5, H AVE [ FHIRBI KT, H2 A%
A S REUE, VEE L 2. FFE— B ISICEE 5 X4 I HE A ZE 3K (Fornell & Larcker,
1981).

R 1R AL
febr Ve df 2Zldf GFI AGFI NFI CFI RMSEA SRMR
7HF 356.51 303 1.17 96 95 97 99 02 02
6 HT 1026.97 309 332 88 85 92 95 .06 04
5T 1753.90 314 5.59 80 76 87 89 .08 04
4 ¥ 2817.50 318 8.86 73 68 79 81 11 07
3HT 4475.09 321 13.94 .60 53 67 69 14 13
2 HF 7139.25 323 2210 48 39 48 49 18 18
1 7 10297.38 324 3178 36 25 25 25 22 24

BORLRIR: AHTIUsEL.

TR T

AWEFE LR R SR Rt AR &, PRI 118 4 5 R S AR AE 2 18] (5% &R
2 RN A ERME. REE SN, REZBE MR, EARELEEYS
BEZIAIRKZR. B, TEHTEIED, RIGUEAREZ KR,
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R 2 FRVES T 5 AHC

TE M  S.D. 1 2 3 4 5 6 7 8 9 10
51 0.51  0.50 -
e 293 091 -0l -
JiAYivA 149  0.76 06 .01 -
1 % 5 %A 303 1.03  -03 -0l 01 78
1 I 7 312 0.99 04 -01  -05 -17" 87
MBS pEE 3.05 114 100 -02  -06 -17" 67 .88
SR 3.06 116 -02 .01 01 257 14" -13™ 90
FAG UK 310  1.07  -03 .02 -03 .22 12" 13" 687" .90
AT R A 286 100 -02 .02 04 09" 06 -01 11" -06 .87
TAEHLE 302 084 -03 -02 -02 .12 -07 -0I A3 127 -387 83

¥: 1.N=659, p<0.05, “p<0.01, *“p<0.001.
2. M) 0 FoRIME, 1 R R 1 2R 20 HULT, 2 FOR 2130 &, 3 3RIR 31-45 %, 4 FUR 46-60
L, 53R 60 LU L B 1 ROREE AT, 2 RoRREEEE, 3NN EEERE, 4 BRmEERE.
3. WA 2 %A HEY AVE T 7.

[ 5 53 #r

AT FEASE T BT VE A A SR AL B AR B, PP AR S R EEAT B . ARSI 11 4 2 R
PEXHE REFIRF R0, A, EA S R R RS BURTEARA T2 T . B M2
T DU 1 28 5 B I RIF A LR RZ A (B = -0.14, p<0.001), TiEAERIZ1ZRTG SR M
BEA M3 T AE RIS BRI B0 B 1 (B = -0.08, p<0.05), BLEAMRE 5
RS MR MS TPl DLE H, 15 5 R IGBUR A B W31 (B = -0.08, p<0.05),
WAL 7 SRS S

MAERL M7 HrT DA, 15 48 5 Ik 5 A 4 0 B 0 Ok 2 TR (R b4 B R B -0.15
(p<0.001), FRHANHZ T IEIEXT LU AR BRI R S sem, R 2 SRA9 3R, M
M8 T AE H, 5% 5 NS B R BN IR EN B RECH -0.04 (p>0.05), FKHATE
LITENE G G B SRR B B 2 TR R AR AN, R 6 WA SR SRR, M
TIMI0 ] A, 164 5 B 5 RS BUR I3 B HEAL B RECN -0.07 (p>0.05), FKHAKITE
RUBRTENG 25 5 I 5 LA 7 B ke 2 TR T ORI 3, RVRE 8 T8 3R S HE

MR M12 Rl LAE IR S TR AL 2 R O FRTEEAL B R ECH -0.05 (p>0.05), &
PR KR %o T A HE A AT S 2 s, BB 3 A AR 3. WAL MI3 HRmf LR, 1
JERIZF 590 F BA S 28 IR AL B RECK -0.1 (p<0.01), KIS A 7 A8 e 7E 1 IR 5
TARHLE 2 7 2 (0 S T AR, BB 9 SRAF SRR

U
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MBI M14 HHafDLE H, R G h i 5 TAEHE A 2 7 b dEfl B RECH -0.01
(p>0.05), FHIH LKA S G I TAEREIE AT RE RIS, RUE 4 A A9 SCRE . R
MI15 ] DAE H, L% 01 By R 2k 15 405 il 01 A # 1R A8 ELIbRAEA B R A -0.07 (p<0.05),
RUGG B A A H B AR S TAEHRAE 2 [0 B35 i 8O, BB 10 3k75
SCFF. I W 3.

3 HREI G REWURAETE LS 5 AL ST RRIF . G808 B3 i Sk 2 18] 1R 5 73 A

HRERIF HLRR R S PrHRR TAEHERE
HZEE
Ml M2 M3 M4 M5 M6 M7 M8 M9 MI0 M1l MI2 MI13 Ml4 MiI5

PE5 05 .04 04 04 04 A1 10" 10" 10" 10" -.03 -04  -04  -04  -04
TR -01  -01 -.01 -.01 -.01 -.02 -.02 -.02 -.02 -.02 -03 .02 -02  -.02 -.02
AL -06  -05 -06 -06 -06 -07 -07  -07  -07  -07 -02  -01  -02 -0l  -01
%é‘g%@;}ﬁ _.14”. >-14u* _.15“* _.14.*. _.lskak _‘15.*. _'15‘“ _-15*.*
HIR 2 BN DR -09°  -.10°
‘j:é 1 @‘EX
s %A’J r -.08° -04
HREI
AU -09" -10° -09°  -10™
1544 5y X
A -08° -07
AU
ik IR 2 -.05 -.05 15
AT A AL e S38T -38T -38™ 38"
17 IR F X 10
YL B s o -01  -01
H LN 51 & 1 Bk 07°
X A5 51 2 4 ’
R2 01 .04 05 04 05 02 05 05 05 06 02 .15 16 15 15
Adj R? 00 .04 04 03 04 01 05 05 05 05 00 .14 15 14 15
AR? 01 .04 01 04 01 .02 04 01 04 01 00 .15 10 15 .01
F 110 598" 568 545" 527" 3500 7.32" 631" 735 6.67" 040 23.02™ 20.57"" 22.62"" 19.59™

¥E: 659, p<0.05, "p<0.01, *"p<0.001.

N T IR RS R RCR, A AR T RCR B B 2 T RAE Y, Rl
TG T LRI I, 1 SR F R B WA, 10w B R E IR AT R B B K TR E
WEIRETH, WHIEHREIRE VRN, 154 5% B 515 RRF MR R TR, o
CAEHBREILAEA Ui O . AL 3 AT DUR Y, A 1 I e By e B8 5 I ISE
FEIZHTIEARIN, T et b N2 P ORI AR A W B K IR\ SR I B T 4, i
FER A NG RUREGRIN 1648 5 RS T IRIRF 2 M OGRS, P DA b AR A5 U AT 1
I RCOR . B 4 T BUE H, BEE S IEIRF RGN, R 5 24 i 4 4L J /b 1 i
RFARG i O3 S T 2, LR R AT SR RCR . B 5 T DUE Y, BEE
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15
1
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RiEE D KT S185% 5 KHE
B 2 HIREIEE S T B SHEERRF 2
Ti) P00 1 25 R
.l === [R5 R AL
—— 5505 R AT
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1
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KERXTF "HERHF

B 4 4003 3 A AR ORI < 5 AR HERE 2
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15
1
0.5
0
RIEE S RYE SEEH R
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-0.08"
-0.08"
HEREN FAE U
Ve
-0.04 e
-0.07

HIE A
LSS

T8 Ak

SN RFAES

H: 1N =659, p<0.05, "p<0.01, “"p<0.001
2. B ERE AR AL RNE R
3. AR A RE IR .

Wi

IXIGURE SE AL T 46 T S A AR SO TARHBAE (e, F 8 0 LAREE it i, &id sy
B, ARG G L E I R DR G AT S, X — I R il i I3 5 S 0t &
BER RN T BT E, EHAT, RATMEANSE, ReiaRImREKR. A, |
LRI G R HUR & R LA P ST BRI, BSEBIREMIAA . FERFKZ,
A —ARBEMMAE, WRATSSSFMRRLE, R LR REGEE.

ARSI AL IR R, BIREIN . RIGHURIEN G 5 B S5 H L A S ok 2 [ %A
WHFRCR . AW RN TR IR B R TR REU EEE ARk 202 H CRThyy, @it B S a2
BE I SRR R B I3RS, Frbl B3R B S RAGHUR A GEH B A T ARG R, HARE
BN A X HZAPN RI AN R IR BT R I, 1 IR <5 5 2 2 e 5 By R R AR VA
BFERIF . AN TR R R Z B NRHERIFE I, 0L 53 TR MRS, |
A MR I, R 2 B R S H L R T ke, 7 TP RA ST HALE .

e R, TAEHAE 5 2 B 50 AR ) 115 # (Metin et al., 2019; Steel, 2010). 1
U1 Feyzi Behnagh 1 Ferrari (2022) &t S5 A SCHH R W AL, RIS 460 TARHRERIE, 2 —Fhk
SEVERITIOM R 3R . EAERIR, AR RS R @A T R AL, 4140 Borawski
etal. (2021) KI, 1H4 G BT DT 53 T IO, X S5 AR S A E] . 5 2 ANIF]
(fiie, AW A EEOREIE RSO (BREGH D, BRI ORI R 2 S gas, 14 n
WFFLRIEREE o BEAh, ST A S el SRAS 55, A B T 22 A T TAEHEAE, 5140 De Clercq
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et al. (2022) EFRIHE AMESRXHELE TN, AN T AP N FIER TR R, XS
AT TEHIRE AR A o

SEoioge 9

S

AW AE I AT, S5 30K A5 45 B R TARHEE FO e mind 7, BB KX
AP ARADA T Z B P06 R BUART X R @ BRI AU (G KRR AU A &
P RPEA R AUk, fEXA IR, BRERE (AREM. KRB
LSRN ERIZF IR, TR TAEHEE . o400 RS He ) F A5t TAEHERE R e, I
ZPRRTAEHRAE . BRI TR TE,  AHIF 78 NG 25 2 PR 10 P2 W0 TAEHRAE (s, + 5
X CAEHBAE IR o AR R IR 7T RT LA FC A Ay BE R A 4 48 7 A AR AR . AHE 78 A B2
CRAEII AR, IR 2 I TARHBAE (5], IX — I P R Sl 155 R 35 5 2L 2R A B 1
KRS . N2 T TR PE, AHIF T WU H R W] DL ORI R TR 4 B R S R
ERRIZF AL SR 1B, WA TRFRAGRKR, O T BT 55 383 0¢
., AT TAERLERRE.

JRiRR

RHFRA —LEAHAFH A R 2 Ab . 55—, MG 7 HAR W W TAREE I, (H A
T2 D B IX — A TT T HHTHE 5. BARTERF SR A KA Be B IR RIFTA MR 3=, (HERTLLAZ A
THEHAT AR B, T RIEAIRGIVE, A LR [F I R B N YRR A, W] AR (AR R (1
IR KR RSN, SF iRz, R, EFEARRER TS A S RFER, Rk
—URZE . GRS BATOI, WEMREANRE, AR E—EmiRE. B=, K
T R B R BRI 5 H R B I SR IX A WTER R, T RE 2 T AR R e, ] 4n
AMERIN R . SED, WASEMIIEG WL TR, AN kS-S A 7T N 2 A < & TAE,
171} 2% AR B TR T RR A R IR 22 o B 40T B R AR I TR AR 2 M, AU RRE
AL R TR, 2RSSR IR TR R T RIS 2R AN, DR E R oy
Bris, FATRES AR R, ST A R

=990

FEARRMBEFC A BT DU Al A% 45 07 D6 TAR AT 3R, = 3 T AR 4
o BRI —F % (Emotional Consistency). £ & (Anxiety). #WHE (Depression) 5% T.
TEHIE R . FLR, P RUR A AP 107 sORSRAF 2R, AR ES RSB UK. [,
TEWCEE ORI, AT RLAR P IR B = IR B, (AP 90 SE ™ 14 o FER ) 0 AR HB 2 1 BF TR,
A DA e — e AR &R, Eudn T/E4RFAE (Work Characteristics). ZH#4%[# (Organizational Climate)
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o WRIE, ABETCRHER o BB IR SCRE, I BCRKR AW ST R AT A A AR AT ML R,
PR30 I35 B R Ao TARHEAE A5 . 13, ASHETE R RS R A = AR B
T, ARk DUR I E AN TAER) 03 L, sOHA TAERMER R L. &5, EARRMHTTH, wILL
K FAR I & TR, PRI UETE 48 2 EAEXT TAEHAE R SEm, B DA 78 i) Wl A B
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Abstract

Employees’ understanding of assigned tasks determines their organizational behavior and
performance. This study observes that employees’ perceptions of stress may come from their interpretation
of illegitimate tasks. Furthermore, proactive self-control, among personal characteristics, may influence
this process. This study explored how employees’ perceptions of illegitimate tasks affect their adaptive
performance. This study collected valid samples of 699 medical staff for empirical analysis. The three
main results show that challenge stress can improve employees’ self-relieving skills (Handling Work
Stress) and training participation (Training Effort), while hindrance stress is just the opposite. Secondly,
unreasonable, and unnecessary tasks will make employees feel more hindrance pressure than challenge
pressure. Finally, initiation self-control can help employees interpret job stress from illegitimate tasks.
Therefore, this study suggests that managers can try to help employees understand illegitimate tasks in a
positive way or train employees to improve initiation self-control, which can effectively help employees

better cope with challenges at work.

Keywords: Illegitimate Tasks, Challenge-Hindrance Stress, Adaptive Performance, Initiation Self-Control
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i 13

BrRE R

NERUES & —Fh S5 RME I, 2m B 0 T2, SELATHN (Eatough
et al., 2016; Ma & Peng, 2019; Wang & Jiang, 2023). ANAMAES & B THERPATETH O S
HIIEEHIAESS (Semmer et al,, 2015). 7ESEBR LARES, R CHAIRAG LS, SBUHE AT
ETAET IS4y, OS2 (Wang & Jiang, 2023). /> TAEIN[F (Ma & Peng, 2019), #
B oA — M TAEAT A (Zhou et al., 2018). 4R, &A —LHiRIEL, MOEMNRIE
(Flexible Role Orientation) 75 ) 71 T I AL REA G HAE S A ™ BE 8, 20 LR AE
FIAT- 55 FRI 520 (Ma & Peng, 2019).

AGHUEFTRT 2 THIREM, ATRels A Torflmi 7 (Ding & Kuvaas, 2023). REFZFHE
CL R B A A AT 55 AT LN SR S TAERHIESE A B 52 3 53 T (Zhou et al., 2018; Semmer
et al., 2019), BI417E #5703 T 1 3%t 5 B JLEEL (Stress as Offense to Self (SOS) Theory) A
N, BIRIRA G RS 210 R LALLM AR EER, AN O AT R R EE
(Zhou et al., 2018; Ma & Peng, 2019). &4 & 3T TAEZ R FIFEIS K A S TS5 —Fh
TAEZR, 2@ e R TS IR AT 4555 0 T TAE1T N (Ahmed et al., 2018). {HAHFFLIA
NG EERT LARE— P R 0 Lol I se g, 4 N4 )2, Ding F1 Kuvaas (2023) [RIFE4E HA
NS TEA A RUE S ML B R % 5. AERUTSA—E#HE L ARG TIE, REIE
HAFJ5 R L (Munir et al., 2017). BANG RS AE R LIRTTERZ A, (H2 55T
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WHREESH R XL, EaBEA RGN (Pindek et al., 2019); 17 7 LIANNIX AT 5B & X, T
258 ORI E 77 (Munir et al., 2017).

St HE TR e A T TAERIMIN R 2 — . HpRok UL, 245 TR S E 4 B4
NIR R, R LA 53 RN [ FURS 7 3 2 B PR e i 2ok, AT SE A 28 1) AR 30
(Ma et al., 2021). AL TAEG TAERI, IS0 F I AT LSS Bl 5% 100 4 10 3 8 224 PR AR 14 19
R IR (Park & Park, 2019). (H2FFAERTA 0 LA EFEFE ST HIR, 24 0 TGN 2 451
() TAERREEAF] T3 N, 22 B 21 U JE et 8 (Kilponen et al., 2021), 5200 %] 51 T
TAEST (Maetal., 2021). XEIRE, FEIIBEAIARE, FTRES M2 5 T A3E BRI

WG, 0 AE RS B 1EIE AT fe 32 2 NFFAE (Individual Characteristics) 5%
Wi, Eatough et al. (2016) B 7L KM, BAREFHR H Y (High Trait Self-esteem) [ 53 T, A
St B BRI 0T RETE L I AS & BT 55 27 A F 1T 45 SR AL B2 v VR o R, AR RR R
A RE S B R T A (R A A SN AN A TS . T B IR R A AR R —Fh (Fujita
et al., 2018), F&hE A% H] (Initiation Self-control) 1) 72 T2 KA H Bri& sk HAxi #4 11%
P 23— LU R RIE £, CAOHRT DA 4 Bkt TAE b Pk (Nilsen et al., 2020). FHULAT %I,
A B Bzl Ay RE 2 R0 B R T AN G TS5 IO B, AT = A AN R A R 70 B

AT AT, AT I EIE A, B — AR, e, REH
X T R LRERE 4, W2 i 3 J5 22 0 T0 T R I Mpelh . ok, T2 50 i
& NPER I M BV AEEA R . B, VEAMRHIE E 307 B RIS HIFE A G RUTE S5 1 ) 48
SREPESE TR A € AT FOR AR RS . SR ED . B e S A SR LA Dy T AT
Tt

CiwEl:y)

M T A EHUESS 2 02 T W BRI, ASHIE TN A NP A BE - R iy 5205
VERILE R, BTN ANZREM . RGE A FIVFOr EEE, 03 T 5 2 VAl BCH i 42
Je SIS NS AR AR AL U 2, (Gomes et al., 2016). 73 A& M R I
IR AT REBR IS JIAHOG, M RIRT TARMES AR E L AR EZEARET, H—) 5

TXRERUE S MfREE, BRI R . =, ANRRE IxhE N R 2 5, Bk
SR BHAS YRR . H =, LA B AR S 2R 5 A G HUE S L. ARYE

B S 30 AW SR T IVE ], #E—D 0 TR 5 T A SIS BIRAR, W s 7k
B 5 T E S RENYERILE, RN 25 S 2 AR XA SRR I ROR . AW FCAREE
AN NV B BE, IR FEANG IS5 An AT e o8 T 1 MR AR S B2 IR BT A o 3 — 25 RNk —
ARG IUEFZ BRI A, [N 25 T Al A8 B A DG I, % A3 MR R BT /g
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St TARAR DS, BB A B BUAE 55 008 Bl o TR S5 S, A R ST A fie
E G T AR R

SCERZRR

M TNFIVEA BAS A BEOR G, 0 I B SRR A AT VA 1 00 (RN A v A4t
A NBOEITT A QRIGANFIPAL) o FERIZOARIPHA B BE, s 0S4 T BEAs A0 9 BELAS 1k B
% (Gomes et al., 2013), 1 /72 5 W] e 2> ELE UM B 53 TIRDE R ER I . @Bk id, R
Lo RTEN AN G HUAT 55 (R A i SCIRBRAR 7 A 0 R 228 5 2 B 03 1) AR Sk
RA TV N EHES B A PR AT 2, B n] BLBE S N2, R 01 T
TAESL (Ma et al., 2021). JRZ, WIRAEIUESBAN A BA BUEA A AT E B, TRE b
WA N RS, 53 TR RE 2> T B B Y TAE 4T (Kilponen et al., 2021).

RPANFIVEAE I B, 03 C 2 ARRRRI L B 5 10 B R B8 5 R BB A 1 REf e, FBhE O
AR AL PR THG ) 17) E (Ma et al., 2021). F= 21 A FRISHR R T8 7T SRMK MM Hix, HRR
() EZ R A SAT N —FiE ) (Nilsen et al., 2020). & 3= a0 H HAz I = ) 53 T Dk
FOPRME, A9 T 2 e AR R AR e 1) R, T I A Bk (] B, 2 PR 03 AR AR 2H 2 b SRAF K AR
SEIFRFE (Fujita et al., 2018).

AWEFAINA, ASE AT S5 53 T 3E B R BRI e, 4552 B4 NARAEIPE T . 1E
W1 JNRIPEAN B Pt i 0, S L vPAS DS T B SR, R B 5 SR &
o FF, ANNFIEERXA SR F A B EH . AW 78 Bt — DA b Ak -BE A 1k
JES VAR B B RAZHIE R R, e TG RUE S 0E BRI 2 [ ks, Bkt
wr.

B R SS X PRI ——BE A4 0 BRI

NI TAES S A TEWR A GBS, BEN “&THE” « Mx, 49—
BULARES 5 R T A O EMEY, ZESMHE BN R TAEEL, S “Aamn”
(Semmer et al., 2010). A& AT MESVER Lok, 20 TEMHEN, AAIXEAT AR
R B L E AT (Semmer et al., 2015). X T R LI E, ANEHAES S5 THNM &
R IL (Eatough et al., 2016), R iE2 /b it TTAERN, SECCAEE SURMFEL, A
T 52 T4 & 77 (Kilponen et al., 2021; Mikikangas et al., 2023; Semmer et al., 2019).

MWEIPNE PPN B R E, A B RS FTRe R AFAE A AN [E K /) (Webster et al.,
2011; Ma et al., 2021)o J&7JAEFIRECR AN KA DA 1 100 CRIZONENPRAS ) A0S N RLKT 1 75
X GRIGAFIEAS) o R R TUCHXEAE S AROZH H CAR B, BIAL B A IX B4 55 A 2 A7
TEARFIME, 2@ SCNRA B FRERNET): R, BTN EAES BIRATE A C IR 5T
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TR A, HR R GRS AR 5, 2@ SOV RAPRIEMNET). X5 Webster et al.
(2011) WAL, ATAT R U5 T Re 23 VPl Pk bk s A .

AL GG, EF TR A G AT % 1A 7 TR R LR R BEAE7E %2 R (Pindek
et al., 2019; Ding & Kuvaas, 2023). Semmer et al. (2010) B 70K A& MAT 5520 AP 5 1, AS &3
1% (Unreasonable Tasks) & 487 H 51 T TAEYE FEUEE JVEH DAAMIAESS, AL EATE S (Unnecessary
Tasks) 248 5t TINIKIRAANROZAZAE, SUH T HGEE A M4 15 . BARFIR R AL 14T
S5 HB 20t 53 T S DR 23 BiC AT RN 45 1% OB PP (Semmer et al., 2015), {H2 A& FATS54H
EEFANLEARSS, ATRETE 25 5 WA N BkiR (Ding & Kuvaas, 2023). REANEFHESAE T R
TAERNVER B, HR A0SR DU AT 5%, FFUCRAL R AT LR T B S MEE ST, FTRER BAT
ek PE (Pindek et al., 2019).

HT RSP A, 53 T AT R 2k AR A BT S AN AR FA AT A A & R A ER L 32t 8
M2 (Gomes et al., 2013). & J6 2 i TLINAFETUE S ATEMA TRV HR ST [ B ALy, 1%
HAN T e HR, EIUEASEE N R T TAEMEARATIER, 08 S8R TR
B AHEE DL (Semmer et al., 2010). X PHFME DAFTE A AT, 2ik i T IR ST 5 XA
NBVR FERI AR T PR (Semmer et al., 2015), AT 51 & B4 EAT (Kilponen et al., 2021). X
Fol o e 5 BELAS M R AT AOAR DG, BRBRERME R B R, R A TAE VRS 4 T TAE SR SRS
RS2 B — P B B 2RI AR IR ) (Cavanaugh et al., 2000). £5 b ATik, 65
WA E BT 55 TR 24 03 A2 — RIS YRR 7T, IR IRk

H1a: AEBAES PRk 7 B A fUn R 52 o

H2 a: AGEAES 0 BHAF I R ) A E 1A 152 .

RLHEFS AR LE, RFENXEAFSEM IS EARZERK, BOE W R TR DLk
AT NETE, 584 0] LLBE % (Semmer et al., 2019). JE/TIAKIIEN ST L, A TR
FUMBERIE L, WS RA R E S (Gomes et al., 2013). AN BAT 4l 7 T NEA
AR 7 SO AR, (] SRR A5 B0 53 R b B B ) DU S, (H SO AN A, XS AT 5538 5 A
NAETUAY ARRRELE X KB (Semmer et al., 2015). X TAES & TIHEMIKEE LR, SH%E
I 5 T TAE R SUEK (Mikikangas et al., 2023). T LA 53 T R] B8 2 A B FRASME 2R )15 58
IR TESs, WARRH R T, 01 TR RE 2 T8 2 (IR A BHAS PE R 70, 10 IF JEB R

H1b: AT R ) B a1

H2 b: ANEAT 5555 BHAGPE I ) B TE 52 .

PR — PR E I SEN R R R

TEFE ST, R T R AR R R BT P A AN R g, ARG 2k — 25 (52 A
TJE 8RB (Gomes et al., 2013). T FR YL, 54 T2 HRVE0 R U B AR AL SC RO R, B
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XAE H CEWE 4, AR ZER S B A LN TES. R A TIAES
BAPRERIEF T B, R DA NI HL2: (Cavanaugh et al. (2000)), {2 51 T/
TAESRL (Ma et al, 2021). 2, WERIE AN EA BB IERA TS B, Al RES oA
NBK RS (Cavanaugh et al., 2000), 52 T 1] e T2 BTH % 1) TAEAT 4 (Kilponen et al., 2021).

Ji 7 10 2 57 T fig 4 LR R 0 ) 03 T AE MR B 38 M R I — AN [T AR TR SR
OSSR, B 2 00 EE T B 5 TS AN BTG PR (Park & Park, 2019). SN 1 3d R AN
A SRR, R TR EANWT I B R R B e, DA iE L E A NRE I
I WAL, S 5 T & 22 (Charbonnier-Voirin & Roussel, 2012). M 7734
FIVEN RIS R, R TIRARIE R F ) 2 5 35 5] sl 3 Sl A FE AR b a8, R R TR N #)
(R JJ M 5% . B 1 e 0 AT ASE A AR 2 SA CARRR 3 ATy, SR I AH R (Ma et al.,
2021). XERAE, AFEIHEIIR 0 TR EB R I 2 58T N et S FEZ 5.

ST AE DO AN W AR AR B A B PR PR S 75 oK, AT 8 32 3 SR AT 30 X 475 45 9 IR 4o
FiAZAL (Jundt et al., 2015). R SJIRH KA NREM BAE, AR OE LRG3
(K3 Bl 5, 5 LT AR 38 G e A A0 Ak B G A e P g ) v (A it %% g i T AR Bk
VAR (1977 2SS /7) (Mazzola & Disselhorst, 2019). fif & $% A8 1E 2 b2 T 7] DU RIS ¥
H, Fahia A AR ) AN 56 2 ik £ 2 i U ) /Y — 4T 9K L (Charbonnier-Voirin &
Roussel, 2012). Kk, ABFRNN, 2450 THEOG PR E /8, 63 T2 B 7 Bt 5
WOFRJE Sy, BEAEACFLE S RBCE R IIIE 2, A T3RIE AN TR A 50 s B2 38, M
o4 0 TR AEIAE 77 (Jundt et al., 2015). AHF 5082 AR

H3 a: Bl rE o i R B Re AT IE ] 52 .

A LECZBIEASIEE ), FTRETE 2 2 A RIX LS & JJBR#14 A K & (Cavanaugh et al.,
2000). bt T2 AN 2 BT AR S, P2 AR IO A 2 AbBE T AE (Mazzola & Disselhorst, 2019).
Podsakoff et al. (2007) IF 75 B, 53 TANSRUTRAE TARAESS A Re4n B O kAR RN, st
R BARANE TR O, FEOR TAS BN [ S0 772 25 A0 10 HE AR 7 T S R 1 4
S REFYEMEAT HASMSS ), R IPEASRIREF I f# Y (Cavanaugh et al., 2000). A
ant, BEASMEE )2 S 80 TAEAT A LB S BUR A0 A SR BRI, AERERALZ
PAEEE . INETRIIE 46 500, MOmIAEIR 4 5 321 B 11 (Sawhney & Michel, 2022). AHF TN 5
T THT I 65 e PO BELA P e g, 5 22 At ) - ol i R, T A 2 3h B AR IR R D i R, 5V
o075 1 53 T 0] RESE T MEAR I 1 A BT T AR R 76

25 EFTR, AR AR R

H3 b: PHAGE o0 i e ELA f Rl 52

FHEE AR PR ERIE Ry, Bt e ) v 0 2 (B E R 2, BRI A B 0k A
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THEE R, AN TE 2 A )1 25 R0 17 8 (Cavanaugh et al., 2000), PKlitt, =4TxS >k H 4
Gty PR e VR, 53 A T SE AR R SR (Mazzola & Disselhorst, 2019). AR,
PR TE AR R R B IR R BT B RE ML, Bldn, IR AR IR S5 7 B AR HE I SR AN 4
fE, IF HFH B BN AR AR )7 R (Ma et al., 2021), BISLHEPEE AT ek i T
TS HRE . LEERNR, ARFFRUCAPRERIEE 2k A TR B &, SRR A2
TRRMERE, BTAREIEFRARNIS], iEE CA L2 1 RRAE S & B TR Bk
o AHIEFE IR AR :

H4 a: $RiRPEIE 0812 5 BA R,

T PELRSHIEE R g% - BRI 5 s SRR s il B8 22 102 BR AN KR R B BELAS A N H AR sz 3
(Webster et al., 2011). 40, Zxi&p A LHRIEHTEFEGRT, S8 m T E TR, g
FEuR . PRAK TAE G305 9 # (Sawhney & Michel, 2022; Mazzola & Disselhorst, 2019). H:ik, &
TR 2PN, EW B RESE BT T H O, Ma et al. (2021) I\ IFYIME S 2 FA1 )
fiiH, MAEA MMk BU5, TR E OO LI E S, IR R E B 1k SR
I [H] (Podsakoff et al., 2007), #7022 5315 28l . AW Ay BRI ) AT e 22 BRI
RTEHSHEREITIER. &0, A s:

H4 b: PHESME R JI0512 5 B A fun g .

F 4 B REHIKETER

AERAE SR 0L TR, AT ARl 252 30N NRFAERTREIT o 76 53 T AL B % 77 F44 1 1),
AL VAL D IEAR S IR, RN G2 %8R H 525 R & 2% IR IEAEE /7, SkAab BB R
XE (Gomes et al., 2013). RZGAFIVPALBT B, 53 T ARURAI F B 5 10 B 70 F0 52 5 R BURRAR 19
2SS, B O R AL ER TG 0 B (M et al., 2021). 554 [ A6 5 T8 1 S2Bl
K Hbx, AR B3R A 517 9K —FEe /1 (Nilsen et al., 2020). & 13 B %
i) e P9 D TR W B R R A T S U PR AR AR e e, 7 R AR 1, R PR A AR
AL IR IHARE K FE (Fujita et al., 2018).

F M F IR R TR 0 L, xRl 0 TR, BTUASRER R Z N
K71, EIRE, B AR 5 T RS R TS K s R S s B A 1 BT
A F BRGNS (Fujita et al., 2018), L E pUZ AR 6 TEAMMLGIR, BIA0HR s PR 13
P, TR GF B CRPRA, XA RRARILR TN T AN N B AR = E3h L (Nilsen et al.,
2020). fr A S A RARH 5 TN A G TS, AR 15 LA ST B X LA 55 1Y
B BAAREAESAER CHIRTTEE N, H2 R TR EZEAE TS S ENEF
M, G A CR DUR R AFIX SEAT %, AT DLIE— AR B ZECE A A AT . A 5T RE T U

e Bk
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H5 a: Lg% B FIEHIEA G HEAL S S PRANE I 77 2 18] 2 1k 177 17 1R

H5 b: EB01E B A HIAEA D ZAE ST SR 77 22 [R1E 2 1E 17 155 1Rk

JETPAFIVEOY BV Y, 2 5 D S I, AR O I R R B R AT AR X
JEJI0E, U2 AR Z AR I VEN (Gomes et al., 2016). EaIPEHFIEHIE 7R T, 2FANH
SHIBR H AR ARSI AT vF RIE 1 25 48— S8R AT HE % (Nilsen et al., 2020). REAGHUE
Sl e 2 00 S BUA TP E BAT B A 70, (B AR TSk B3z, s iE Ak
et A thRIPE R HE R — 2L B, DAOR RIS R oK AT e 2 & 2B I B A ERIA 3 (Nilsen et all.,
2020). PrehEzhik B ERIEHE K G T A HAES, AR B OSBRI N, E
NNEREE UL SO E bR, R LA RE & R BB IS VE SR . 25 ERng, K
W7 AR L

H5 c: FahE B JIEMHIEA G HAL 5 5 ST S 7 2 18] B A G f Rk

H5 d: E3h 1k B FAEHIEA D ZAE S5 5 BT 3 22 18] B A R i R

AR SRR (=l v, B FEHESE QT 1 s

Hla(-) / n BRI E 7 Hda(+)
H3
HSa(+) oo “(ﬂ\‘
H5b(+ 4

S Ellyc RPN WRIE e
AEBIES | | e RUEIES

HSC(-)\

IISd&z\\\\X H2b(+) H3b(-)
H2a(+) BB IR 9 H4b(-)
A 1 HESE A
MR E

TSRS i) s JaRss

AT RGN 55 N AT IR A, BRI, QSR ER 55 N 5L id 2 (1 I ) fE A8 i
by B AR 5538 B LAA 0 A b, IR A ARATTHIYE R ARG it > B AR AR T e 4%,
B INE S BE AT IR 8T, ok B B SRS B4 R )7 E AR S (Kilponen
etal.,2021). JE[A =, BRJ7ORfi ARSI ) e 2 BB 55 N S NFF AR S5 A AR IR Sk A
A, DA 5 L3 BT I AR ZORANG RE, XMW Re e BB 55 N RSP L T), F
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TEOR 2 S AR O A 1 oRE N AL 3R 55 (Park & Park, 2019). DM, ASHE 7t ik B Bt
HR 2R 55 N RAE R SO0 R 34K

TAEVE EE R EVL IR DRSS, XA R ERET, H—, A
AR I B EE S5 1 TAE N G, AT H O TAE A TR i . =, Rk, 1D
I3 TT R S I A ) 5 FoA R RBUHIE), A RAERRMZESR: . K=, RIEAH T
ORI IR, SRR BE s A KOG REEM A I EEBE AT R & V7 . A RALR T
SN, HPaREEA. PR,

BT A FUCR A RS R, HRE SO B AR 2 5, TEHIE )45 2 BT AR 7T SR
FH B0 1 - [0 9 () D7 VR EAT A B, 335 A 98 51 FH B R A G SCIR B T RS ST, 6 R S I
FHTEANES, RS EREE N RERE R BRI RATEN Rk, Skt
E VAT IRE, DR M DR (BRI B R), A BmAsh e, #e i
TR A, 3@ I 1) 36 2 1 77 AT RORRT A

PR R, BTSRRI N LR 1) 07 AT, B2 B T AR 58 TE R 3R AR R B 1Y
SEEEM N D144 B0, DRI 7 R B R RE 1R 7 AT W 100 2 o ASHF 70 109 TRl S B AR AR T
TREWERT . TEIEH . RN AT AR LRI IT T AR e . B 00 SO BE T R A . R A K
B, MMUNEREEREIRL, hREHEURSEZEEEMAYW L. AARERENT. 1
PRI EEBE AR — AN RN, MBI A H . 2R DR AR, R R 4 7
IEAA 22 R o FLIR, A A BRI A B T IR (0 7 AT RO A B AR N S BB
H ORI R B TAEREAI B2 N AT I

ZEBEEENESNETR

REHELSIE, APFFLELI Semmer et al. (2010) JF K 8 MW, FE4 AW AYERE,
ANEBPMTS, OB “RuH EYAES I TAEMRE, GRE TN FRREENAT
(f7 4, ALEMESEIET: “EHIRIRGM TIET, AIRZZRAE N7 HI2H%
fiR-PRASYE R SR, AHFFTi%EEC Cavanaugh et al. (2000) JF & 1) 11 @IHEE, PREPEE 7
BIRRIR: “TREH R, TERUE M (R SE AR 2 TAE” o BRAS LR JJ3E I . “3A KIE
R, AT LT LXK TR . E NSRRI E, ABEFLIER Charbonnier-Voirin Al
Roussel (2012) JFRIER, (HREAT TN, AT IR 4R T RN, B2
HYEHIRRI: “IRotE TAE P B TARS E A2 5, UORIFIR I AR ) S HEE” o R B RETE
BRI “HIRMAR 2 JoE g, FREEWIRRRAEE” . G T 3 sh M B TR hI &, AHF 7T E 5
I Nilsen et al. (2020) B i@ 4 BOTER, FEBLHT: “Oy 7 LI EAr, FIEHE SHE
PRI RI” o B AR B IR H B Likert 2 5 ZRF50E, 1 8] 5 AT I&E .
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RJFRRTIERHAL R, HhRRTRUENDNAEREL, fln: . Fie. ik
L TARRALSE, S5 L HRIV AR, IR Eefz ] A & ] ge R A o 89 5 J1AH 5% (Kilponen
et al., 2021). R, wF AR5 BRICRL R AR TEE, B AR b A i B HARE I, WASS
TAGTRIB TN RV Z Ao 38N, AR TSR B AR BOR R A B Rismi g, 3%
JEU PRI K AR R AT B RIS AR s ) e BT B B e M, AR RS R P T BE S AFAE Y
MR R Z o AWFFTLEEL Strauss et al. (2012) JFA& M8 T ARK AR B HISHLRREE, HIE
PR SO G TAE AT, 0T AKRE HAR LRI R AL, i 3R 380 5 Al

WA R

BEAHR

AHEFEN 2022 45 11 B 7 HAFGEWAE, #AubE12 A 12 H, LR 962 43, BBk E
JG, WATAFA S 699y (RIBHMEN 72.7%) « HBFEARP B G 55.1%; F# 77
FEEFTE 30 BLE 50 LN, BB G 81.7%; TAERAI AW, Hpy+hihigz
(51.8%), HUGEEAE (29.8%); FALEFEM S EL 51.5%; S FEEEPELRE, 5 66.8%;
B A T 73.8%: R TAELIG 7 FZAERTE 3 AL -5 FRAN LA 5 FFLLE
-10 FELAAN, A3 B 42.2% F 38.1%. A LIRFEATTLIMR I, ZUrE MR, KZH MR
TR TAERIGFEARIIE 3 FLL L PR F EAEPIEEE R T B, FEAREER ISR
PR, EPEARILAK L b

EESMHRSHT

& 1 AJA, SRR (A AH O R B W3 i S IS 00, BB FIAR e 22 76 & BEYE
FITEAE &) Cronbach’s o REI AT 0.7, WA ERTEERR, —SEELT.
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R 1SZRERIE. brEZESHEKHT

ia s M S.D. 1 2 3 4 5 6 7 8 9 10 11
PE5I 0.55  0.50
RS 359 078  -.02
TAEHAL 0.49  0.50 00 -.01 -
AR AR BRI M 263 120 -.04 03 -0l
ABTAESS 3.06 121 .03 06 -.00 15" 85
NEHES 3.05  1.26 07 01 -.02 14" 39" 88
Pelk P IE ) 3.00 112 03 -0l 03 -3 17t -4 91
RHAS 1 7 291 126  -02 -03 -04 A6 A7 14T -2 92
Blzh5 324 1.08 0l -03 -00 -03 12" 117 21" 19" 81
filt a4 fig 310 142 .02 .03 04 -05 -5 13T 217 -21% 14" 85
BRIl cAEEE il 251 130 .05 .04 .04 09" 24" 20" -19" 32" -08  -04 92

¥ RN p<0.05, "FHRIR p<0.01, IR p<0.001,
PR (1L 535 0. 20 5 4RI (118 HLLT; 218 BLE ~30 PAN; 3.30 BAE ~40 BAN; 4.40 BLE ~50 PAPY; 5.50 BL LD
TAESAPERR (1 ASCBEBE; 0. FASLERRR) -
Xt F 2842 A8 B ) Cronbach’s o fH

BT

BT 70 I 3 56 UE 1 PR 2R 20 A SR A 1) 25 80 B0 A R, il 2 PR R Y B S R B,
G AR R ) B AR AR 40 S AR RO AR T A UM, BERLS R ECN (C/df T 1.07<3,
RMSEA 4 0.01<0.05, SRMR 4 0.02<0.05, GFI. AGFI. NFI. IFI. CFI¥J kT 0.8), &%/MUAI
FRbR IR & — IR b, RABIR S %K 2.

2 BRI E#R

FRuE Ve df Z7df RMSEA SRMR GFI  AGFI  NFI IFI CFI
LB 41227 384 1.07 01 02 96 96 97 99 99
AET 131324 390 3.37 .06 .06 86 83 90 92 92
THET 241901 395 6.12 .09 07 73 68 81 83 83
PO 329460 399 8.26 .10 .09 68 63 37 76 76
ST 424854 402 10.57 12 12 68 57 66 68 68
“HT 599041 404 14.83 14 15 54 A7 52 54 54
—FT 766712 405 18.96 16 16 48 41 39 35 40

e TR NGRS A EAE SRR S AV S 0+ 3 B s H R 2 S R e T
B ANEEUES AL EAR SRS I+ RSV IE 0, TP B BRI 2 5+ IR HRE =D R
AEIAESA A EAES, PRk R +BERFYE IS /), P QBRI+ HI S 5+ fing; B FRR. Aa
BUESS+ALEAES, BREPEIS I+ AR IS ), EshrE B 3RdEH], Bl 5+ ntng TR T ANaRIE
FALEALS, PRERVEE RS 7y, Bt A BRI S 5 HRE R IR AN G EAE S+
ANLEAESS, PREVEIS I+ BERGIEIE Fy, FEhtE B EEH], B2, @IsHRe AT AEEES+A
WEARS, YRRy, MRS, TStk ARER, FISS, BEsReE LR TR ASEES, A
WEARSS, PRIy, BHASPEIR D), Ttk RES, BHilSS, RIER6EE.
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IUEVER T b 45 R, A EAT S AE TS PR K 77 BRAFIEE ). KRl 3 5,
il 1 15 BE DA b T3l 3 Fo 8] AVE (Average Variance Extracted) {84473 %14 0.59. 0.65. 0.63.
0.70~ 0.75. 0.52. 0.65, KT 0.5; CR (Composite Reliability) {434 0.85. 0.88. 0.91. 0.92,
0.92. 0.81. 0.85, CRAEHKT 0.7, W4 RRNEE BA —EMREE, FEitaE
Ko BRAh, SERHARSNTEIL, FARRN AVE PR KT S AR R A R, A
A TEREEE BA RIFMIX 3 8E (%K 3.

R 3IXWE

ZE 1 2 3 4 5 6 7
AL EATF5 a7
NEEES 39" .80
BRER I 77 17 -147 .80
FERSH: s g A7 14 62" 84
HilzY 12" -1 217 -.19" 72
fit e RE -15" 13" 21" -217 14 80
T E A 24" 20™ -.19* 327 -.08° -.04 87

¥ R p<0.05, "FIE p<0.01, "R p<0.001.
XA SAL TR AVE “F T RE.

(EQ 2T

KRFFRFNHZ ZERIERE, DIRR AR AFRIGMTRE . T g ARSI oy da i
A, K EEER AT BT . ST a R NE 4.

MEATTLLEH, 78 M2, ANDEATS A HEMEE )1 B R 52 (B = -0.09, p<0.05), &
W 1b fRREIE: 7E M4 1, AEBAES X PR MEE ) B fuasgm (B = -0.08, p<0.05), &
W la BEIRAIE; 7E M3 o, F a1 E RIS HIFE A0 AT 55 5B R 70 2 AN F 4 R
R BAT S X Eahik | JAEH] p = 0.02, p>0.05), ik H5b EESFIIE; £ M5, £
ik B RIEREAN G BT S SRR R ) 2 B R & A O] RGBS X Eahtk B Riz
#il p=-0.10, p<0.01), fEX H5a 32I%IIE.

Hx, £ M7, ANLEARSX AR B A w2 (B = 0.08, p<0.05), {E&iX 2b 13
BB £E M9, G AR BHASEE /) BAT IEM 2 (B = 0.07, p<0.05), f&i% 2a 133
BAE; 7E M8 i, EBhMEE IRISHITEA L EAESS SRR ) 2 a2 4 U o) (R
B4 X 1 A IIEH B =-0.12, p<0.01), {HBX H5c fFH%E; £ M10 H1, F kIR
HITEANE AL S AR IE R ) 2 [ R & a1 R (ARG EAES X 3k B izl p = -0.18,
p<0.01), &% H5d 7325
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B, AR MI2 H, BRERPERE IR 25 B A B2 (B = 0.22, p<0.001), fi&i% H3a
1FEEAE: £ M13 Hh, FHAGIEE p B2 5 B s &2 (B = -0.20, p<0.001), ik H3b
(CEIEraAnas

5, fE M15 H, BREEVE R o g R B R B IR 2 (B = 0.21, p<0.001), %X H4 a
R IE: M16 v, BHASMEE 0 il 5 45 5 BAT fum 520 (B = -0.20, p<0.001), ffi& H4b
(CEIEraAnas

ERVIYAN N
R 4 B TR
PRERE
BB N
o BOREE FEASHEE ) Knss fREBiRE
M1 M2 M3 M4 M5 M6 m7 M8 M9 M10 mi1 M12 M13 Mi14 M15 M16

5 -.02 .03 .03 .03 .02 -.02 -.03 -.04 -.04 -.03 01 .00 .00 .02 01 01
i -.00 01 01 .00 .00 -.03 -05 -.05 04 04 -.03 -03 -04 03 03 03
TAE SRR .03 .04 .03 .03 .03 -.04 -.05 -.04 -.05 -.05 -.00 -01 -01 04 .03 .03
RRTAEE R . " - -
- -30 -28 -28 -28 -28 16 12 A1 12 12 -03 04 .00 -05 01 -.02
Ui
el 09" 09" 08 08
(UYT)

gt

AERER -08° 08 07 06
(UBT)
Pl PEIE S 22 21
FRASEE 7 -20™ -207

B E K

EEa R 14 15 15 16 30" 3l 30 32

i (1S)

UYTXIS .02 12
UBTXIS 10™ 18"
R .10 13 13 13 14 03 13 15 13 16 .00 05 04 01 05 05
Adj. R? .09 12 12 12 13 .02 12 14 12 15 .00 04 03 .00 04 04
F 18117 16,98 14.60™" 16.69™ 1548  5.14™ 1747 16.84™" 1718 19.01"" 36 6.66™ 5.691"° .97 6.80™"  6.55™"

R AP I EE RBOVBR AL R BB
R p<0.05, “FIR p<0.01, "FEIR p<0.001.
PRSI (LS 0. %) 5 4EfE (118 W LAR; 2.18 LAk ~30 LA 3.30 Lk ~40 LAPY; 4.40 DL E ~50 LAY 5,50
LD s TAESAMER (1 ASEERL. 0. FASLERD -

N T D R RS B BRI AR, A FORR A R DY o R A A
ARG, IR RN T W 2 FTULE Y, mAS BRSNS, mEsh ik B EIE e
TARENE A RIER, JFE2 ETHES . Dte EahME B J 6w PR R A G EAESS 58k
SEE 12 R R (5K 2) . NE 3 A, EmASEESN, &k E Rz
TRk B Rdzh], JERI T REES . Bt Bt 5 J & Ul A S BIES S
PHASYEE 12 MR AR (5 3) . W 4 RRlBUEH, fEmARZAESN, mEhEE R
R FIR TSk B e, JFRIU T &S . K % B 32T UG AN ZAE 55
SR Z ERRR (Z3FE 4.
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B 2 Eah ik B BRI A G EAR 55 S Pb i T 77 22 18] 1 5 1 A

—— fREBNE
B # iz
—— 5=k
B # iz

BAGHMES "AGHEAES

%1_5 - -
= —— LB
® B &z
0.5 —— = A
Eey

BALEMLES SALEMLES

B 3 Ltk A BRI HIEA G BAES5 5 BHAGE T 7) 2Z T8] g 5 4 1

25

< —a— (B
% . A Azl
= —— S

os Al

BKAGHEESEASHEAS

B 4 Lk B BRI HIEA L EAE 55 5 FHAGE K 7y 22 1815 4 14

B EE EE AT SR, SRITtTai R, W 5 Froas iR YE S B AR A
FEE 5 AT EL i
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-0.08* » PhER R 0.21%%*
_0‘09* 0.22***
< EHE | A PSS RIEHRE
TEHEESE & TRl PBHEATS ‘ B

i M*\\;s\ //
0.18 \ 008" L0.20%%*
0.07* RH 7S R 0.20%%**

’ 5 wF s ot R
YE: CER p<0.05, “FR p<0.01, "R p<0.001; BIrf B E] A R ECA ARG R ¥ B 1.

wis

AR TS5 RAESE 57 XA G AT S RS, A Ky, AFE 0 5 s R &
BUAAANF .  57 TACH E CABR 2 RSB LB RS, who B2 2R 2 i BHAS I I
71, [FIRHERGE AR K R A A, BRI kR P 0 (R . XA 45 RAE DL B TR B 45
IR, AEMTESSENRA T, kR TRZ 2R, AR SURBEAR, AT BEH BRI
(Semmer et al., 2015; Semmer et al., 2019; Mikikangas et al., 2023).

AN, AW R R IPEAFIE S ) SRRV I 2 e R — AN R T B, JEHETIH
AN, X R TSR R, R TOAMER SRR O, RER R TEZINR
LSRMIE S, XA E SRRt R TEMK, kR T ESHEEIMIRAMERE, 258408105,
YR, B R o) S AR BRI A R k38 . IX 5 LAAE Ma et al. (2021) BFFUAIML, Bhigik
FE 32t 53 TN A ) 2 TARAESS, RN Wa a2 525 0 ai s ged, i
BEASE R ) ISP A B o RAE, AN NRFAEZ FT LA B O3 TS0 4 okt AR s Al i, 3t A
A R T R EEA S AT, BRXEATSATS R T, (H2R R T
BHEA A B AR, XEASRIRLR 228 3 AT vE & 4F— L8 %R (Nilsen et al., 2020), 7 PL— @ F2 & A%
RAE BS54 BT 5 BT = A AV AR R T
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SEoioge 9

gk

M TN FIVEA BSOS, 7T AR B AR & BT 28 51 RV R I [ B AR . AR T
=, AT AERNIERIUE, 550 TR B WA A 5%, AT /o5 T 72 Tk
NE O TREZAEGHBEABERTS . EAGHUES MRS, F3)M [ RS R
B EMABR . EEWITTH, AT R AR 33 B B AT DR A R A& AT 55 1R
i, BUUSSEHE AR A UMASFH R ERALR R, REZ AR A BT LR 7E52
S50, UL R A HUT SRR, FEBh A THEMA SIS . [R5 7
WITMIERIEME, IR ROIIR ST BAh, B HREE PRI G T B REH], TR A
[ AR AR B FAT: 4555 53 T RS AR S

BRI

BRI, DR AR FEE TR - RE L. TEEREES, IELAEMTESS
SR TEAREPIRAE (Eatough et al. 2016). JERIER I TAEIT N5 (Zhou et al., 2018). A
FOAESLHEA B NAS NVPAG L], 32 HHAS 6] 1 AR AN BT 55 3 s 7 TEL 5 0 (A ) B9 A 2
MM A P EEAEGIES AR IR . X2 Ding Al Kuvaas (2023) i . &
WEFAMNE A RPN BRI B R, R TAE TS BRI S 7). FEAS L ) fi&
PRI B OC &R, FE BT T A 1 AR S0 3 C R i sem . 5 DU I FE A
[, A 5T SNV S A S b () AR A0 5 = AR R AR o [F R B R A HE
AR R A LA B A TSR A AR AN A AT, AT BRARAS & AT 5550 0L TIA R, 2F
—BFEE T AEHES VRO AMA . X — RIIRA S AT 5 538 BRI 2 756 &
(OB AR, 03 T3 P 2 ARG I i R AN 22 32 B NARRAE s, [ B 13 2 32 3 AR B (1 PR
i, XEATS 0T H &R SO AR B,

=gkl

fES )i, MFERRZ N TAEGES M, SBMANEE, ESZANRAR—EiX A
X EAT S, FTAVCARAEHI, RETAKT M IIEMCMNE . RS RE—ER
FE b, REEEGEHE TMAAEIUESWEE, EERRHALAT, LRGSR A SRS H
A TR TE, T TFEMNS, BRASHIECRBER, RIS R AR AR 554
Y, A BN TAETS . IR TAlREEEE TR TSR, Ak TIEAS, MSHE
W0 THBEAE TS . [N, R8T RAZx B e AT 45347 70 40 IS8 B APPSO
CAVFFATERE . AL NHE, Frk %l /e 2 51 2L 25 N DUANE Bl A2 47 THT RS PR AT
%o JEAh, BRPREHLEHEEMN R TR AR, R THE TR AR, e T
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FEARIES], R TREERKE R, T RS SR AT — A, USRI H
I A% T A i

Bt F2 R ) 5 AR R BT SRR I

B FAFEE RALR T RITAT I PR 5 TAER, FEABEAR TR A AT Ml A1 [5) B A7 7 1 il ]
R, R AT FEAE S5 SRR 70 AT DLAE A 2 AT AT SSIERF 7T . AR AHIE T D& d KA FE I
WD HIRE R 22, BRI IR ECRIRIRE, WAL A RT3 — ST SO B 1 R T D B 3 ok 28
T AT R ARSI T I ST VRIS RATTE — B IR, ASHIF T R B i A
AR EAT [RIUSC ) 2, 5 A A8 B AT ) P

H, RIS AR, REART G % A R B N B AT R Ue %, {2
FEIE RIS I BOR IR I 10 SLLE. BEAAIE b 10 PGS RE BB R ImANE D, BEHA
LRI, (HRIEPERE BRI, FIREEES N AT, AR MPEsEYE, H2A 7T
Re 2t AR NEIE, AERUES ARG, AR, A KGNS MR R 55 N D1 E
BRUES RSN DI ASHE TR BCR KA 7T, R EAZEE PRI A (8] B £ A P55 A
AAE RSB, o] DO P A e R AR A5 NI ], Bl BE SR A 5505 . MR ) sl
B RTREAT A

SR 2 LB AR B E A b EAT 55 B PR i 0 2 1A I3 B35 iR RO, T RER
UM FAT S A S a2 R X, 5 T REE IMAAR I I B AR A 06 215 I Bl r L 2 5 F)
i, 0T PR AR BRI T s v] BB SMEAFLE . Pindek et al. (2019) [ Fi i fi A 0 2
RS IR SR UL AL, T U T R S 0T AR A B RIS R . J5 2R 7T
AT DASE A 7 5, B M 5 DX A — PR 7T R Fh I A A R T AL

BJE, RTESNRMAE LS A LA M2, AR E 3 5 SE
HSMMANT, W TAEFE CREMLS). K (BRR-BRASE R /7). AMARRIE (E3hEH
AR LLLGE N R I E R . HSAE AT S R R R AFAEZ AN 7T, 9]0 7= AR Y i 1
4 Wang Fll Jiang, (2023). K TAEM 68 (Mauno et al., 2022) %, b4k, AT BRI —E
FEPE L3I A BT S5 & BRI R, AR AT 2 080 14 9% 2= b Il R PR -BELAS 4 e
71, FREE S AR R R . BRIk, AN AT PR JS S A R DO N FA AR i AT AR
B, AT PATEAHT FC A B FUT 45 BOE BRI SR ml b, BRI IS, 4238 2 A A
AT 55 19 I R 32 R R I [ 2% N DRI P R I PR 3%

I
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Abstract

There are more than 200 China-invested industrial parks in foreign countries within the One Belt,
One Road Initiative. The operations of these parks have long been ahead of the theoretical research. In
this context, this study conducted from the perspective of innovation management focuses on the research
objective of examining the development mechanism of China-invested industrial parks and also explores
the internal and external factors affecting their sustainable development. Using the case method as a
qualitative research approach, discussion on the development mechanism of industrial parks was mainly
based on second-hand data from the Tianjin Economic and Technological Development Area (TEDA)
official website, the China National Knowledge Infrastructure (CNKI) journal database, major portal
websites, interviews with and remarks from senior executives of the development zones, speeches, and
related monographs and books. Following this, the corresponding influencing factors, the interaction
mechanism between the various elements, and the implementation effect from the practices of the
internal and external factors to promote the sustainable development of China-invested industrial parks
were analyzed. Finally, the theoretical system of internal and external factors for promotion of the
sustainable development of the industrial parks through collaborative innovation was constructed,
and practical countermeasures and suggestions that will facilitate the sustainable development of the

China-invested industrial parks are put forward.

Keywords: China-Invested Industrial Parks, Development Mechanism of the Parks, Innovation

Management, Sustainable Development

<&
illl3

7 DX AN e P 2R DX 3 Fee s St A (3800, o B ok, SRR BT BRI
IR X AR5 R e i s ) R A Ak, R ES s kR R, InFkkEtE. Hif, E
AN X 047 F AR E R B . KR, FEPHEE R R h E X . 78l X
iR AR TS Es TS )l N T4 T | P N1 i = 45 5 O VA AL =2 |
FR U Bl IHAERX. HEE, Rk X E o Ak e SGR R
FRA, BTGB “AW , EGREET HUn EIA0E S I X OGS R AR (L,
2020). I SCHEREEAR TR SE RIL, K2 BOCHREREE e 7l el KRR AT Aa B B, 5k = %o [l X
5 I E R R RN T o

FE o [ BRI A 2 G Ak 2 KR TR SR IRREEESD T, op gl el XA v [ (9
WP R B, BE 2017 K, PEOLET T 219 MEFLEEHFHATFLIX . 168 ANE KL
BHEARPHFRX S 19 MERGIAREFFRX . 23 DHAMERIF KX A E 7 =l X8

AR E, B, ERELEP M8, . e REECR kL%
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REPRIE IS 9 R . B IR BRI BE AP JE o R SRRV RNAR. B BEAREREI59 . 720
PURIAME 55— R BN AR B 2035 el X A e S e 22 807 Ml bl X R A 22 AISL IR 4l . 2
WRPILHE, AN, ARG E0HE I L SOEAR A ERIMLE], X2
HE H T ML b ST IR A BEAT S BRI AT . BR e Rl PR R RS EAL, B
H A 7 51 AN L3t Bty o (P el DR AR 7 b LR A 3 A PR S i AR B AR, i 7 M e
PR F I DA 5| S5 [X 22 B S5 AL R LR 8, HEBELTT VR TEIG G, B0 B SRR AL RO 5t
AL TSRS PR ARG R A RO EOR ARG RE T AR Pk b XA IR 2
(RO BEIRAE S (T I PR 0 A 7 i el DX P 48 b B L AL 35 78 7 A R, Sl I AR L
AR BIHT, Bk FE X I IETT IS B AEE I S 5 IR R . (RERFAEOREED . S A
FRWEh. fem A LRI T & Ak,

UL RS, A S0 A R P I FE R AN B 7l el XA A e A G 1] e
PARARSGA ZIB (F I BT IR AW IE, IR S IR 5838 vh B Jel X AR A R ALER, A LR SR H
77 M el XA % SR B M

BT E

ASCHIWETE H I, MBS R LU, AR ER B ERUHIR T N E R, AR g B
KA O ZMRE SR, A0 B 5 X s = R, AE A
BRI FERE R o B8 M el X RS R IR B LR R DLRCE AT Z A LR AR

SCERERIR

Yan 1 Tian (2015) /48 1 B Ah G DO B b EBUF 3T B4 SR DO, A IERK
R PR, B EM G B, HA 22— A PSR 56 A AU 3
P . Xing (2020) £EFLM X BUAR D bel X A R BUIR S X6S SKBE FT b - BRI 4 X B 2050 F
BRI 51 5. Sun et al. (2019) 75 B2 IR DO FEX SERT FL b e, 3R TH X 51 U
SEENA GIHENLE], RASN SIS, MESEBRIAIIRER R T EBUGIEE, e
PAFIRIE . IRBER SR I . Li (2020) £EX5 A% G5 b el X EAR ™Mb bl [X e 7R A Jee e A2 F 7
g, PE X LRSS XUIR . BRI, SAEURERE S @t R 1. XA
HRER, B AR X IIRE . AR X RS R, B S5
FEE RN, R 32 577k Dong (2020) TEFR R = b SERE A AR A Hp ] el X 4 pi A5
LS R Je A o P B S 1 it e v SR e el DX Aok SR e S DL R AR 555 BRI
b AE A E A, IR RO B X et R . T8 RAFE BHIR TR S R R X AURF )
e, R LA RERBAR G IRTT LT o & K 23 I TCRCR K 2 I s e el [X i
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T, ABAEZZ 0L T ELsh = X ] [X Ok fe HAT 98 T PE R EAR SRR AR . Ik, ASCRETHH
PR e DR FENLBE IR R, BAE LA B8l bl XOR R O RE A, sl Bt 7 5 04, 380k
Xt b ] X R e S R Bl T TR R SR R LB, DIORAS 1% 8] X e HAT 48 R A el XK
JEHLEL

L GPFFEBEE . DU BS HOPR I AW 7T, 5 RKIRT Schumpeter (1934). &R 4FHE
G R I A R B L, R R B SRR B AR I TR T
W FRAFH BN T LA AR RO AL R 5 ANTTHRAE BIPdh BOR, 1370 JERHTHZD .
FROCRFIR M, BUFRE RN, ACOTE) 7 eIF B RSe, EONEFT R P EE
A BLE T Fefi e

B 1 et R

FRIR: SRR OIHTEL R

B REABCRF LUK, o ] DAAM G FE 300 68 TR B AT 98— B2 ON 7 ML A8 5 2T AL B AR
BUFTHAS AT T AR LRI R, BA Mansfield (1986) NARE I AR BIHTEL IS AL North (North,
1990) AR (bl B2 QB B M 0 T B REAR RS 2 Lo B BURTELIS SRR H AR AR B ML 54 7E
GUFK AT RER s B £ SRR ARG R AR, WE AR, RS E 5
K,

2. WhFEIGIHIEIL: 223 Ansoff (1965) et Rl AOMER, A Dy bin ) BIVAR O B S fr) %
Ry, FETBHEIL M BAL L, SO A AR RIS IANME O (Ansoff, 1987). f
[ 24 Haken (1989) #2H T AP R, Haken MR G A1 AR RS & &K H).
LR RGN KRG SH G N HALE FAER, IF U0 % 608 24K i b 7 B8 R 3%
“UH1>27 HIEEAARIUNE Gu (2013)0 ZEXS B E) QUHRE & A G FTrh, 36 H % 204% B U P BH 2
F AN TR 137 AT S (5 BE Se A H AR IR N (3 R 8 2 AH B E (Xu, 2014). BhEBIHT2 &
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QBT LA BRI AR LRI T, AR LAl R 1 SE ) B AR RS (#)d FE (Hu & Liu, 2007). #3[F
BB FE 4 BB S 018 i P e ARG A AR GH K 2 A T ARl & e — M WU . J@ it
IR BUIEIE. REAE. RGith, LLSEHLR 3 B AME R A8 0% (Chen & Yang, 2012).
B E) BT I AZ O 2 B EET TR BINA L AR FR. HORGEREL, FEA HOME BT 14K
BT LRGSR SE IR B A A (L, 2016). iR GHT RITE L [F] B AR 3R N A E 4% 7t
PRILE L P [F) EAR DA S 55 A0 R B L R SR 1127 (R A [ A AN B 37 A e 1) 4 T
(Zheng et al., 2018).

Biv R BT 2 [ 2K B3R 1 AR RO B A B 7y 2 B R BT A e R ST 1), R E
TERT IR 05 4 I B AT, %2 R B BUR AL 553 (1 AL (Wang et al., 2019).
v FF) 137 B AT A BB R R AT EE LA 3. 1) BRI B3 R0 AR R BOA (0 A 4 s ALk 1 1)
BE I ARG B 2) A BEARARML AT BRI A 57 i F R A s 3) il nai falk i) S 5
AT, PRREF AR (S E M, TR AT AR T i R T R I
AROCE PO RUE MR, TR0 k8L, KB YIEE, RABRNA . BEAR,
FEEQIHT R IIE /) (Lian, 2014). PRI I R IREC B RAG X082 . B2 AET2RRRH
BT 0 2 ERJ8 J7 1 R0 BT IR ) = AT FE % R (Yang, 2015).

g5 bR, AR SCEE G b DX R AT RS R R D Hbw, T 637 B 3 R AR,
5GP FOIH MR EEBEAT b, BAE LA B b e XK R AR e B, I R T S b, 7
Rt = b X R SR R R e R B AN g R 3R ROR R LB, BASRAR 250t el X % e BAT i 3 1 el X
RIEHLHE.

IS WIRES

W FU 5 A3k £ ELRR S i BB 7C (10 o B ST RO Z5 2R, 1S FT H A3 b el XK Jé
B REHEAT T TT,  DUASm S o 527 M bl IX R S A R K MR R 4B 37l
Il [X 5 88 e FRIATLR o Tt 2 M EE AR R AT 70 AT, SR VR IR WIE 7 5 92 AR T LB E 15
Mt revase BB SCRREIA I E A N 2, RIS AN AR DRIEA, X 5k X
AN GAEAT U5 R AR S B 0 A dE AT VEE, PR S0 0 B 5 SLAR B 18 T Bt B AR SR EAT
BrA A, AR B FE XA R e R &, LRSI RIS RO LER . BB AN
98 AL PR TIN5 LESRAFE IR S5 e AR, REAR AN T IRAF AN DA 7 W 3 it — 2D R e 2 — Vi
[RIRFAIE (Hu, 2005). i Bl AN, BT SR T HESL LU N ik, LRI T 8 1)
YO RV REAE, AT K IUHT IV B 2 Jm A5 R FFad s 28 o AT ARIER LA 2
151l 1 1R 2 BRI B 32 Vs U5 R B VR A BIIE . RILBEAS, BRI, JemtsehE. Pkl B3
A S A N I X FF SR R N R IR 2, i BT A A b 5877l el X $ S AT B I 25 1
WL
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1. FLIRFEIL: Glaser A Strauss (1967) ¥ ALARFE SN BORIK 2 HIFR A gmis, $8 12K FTd
LIRS RN LA AR BRI GMESL, LG 27 SO & R R . 2
THRGEA R TE UL A% O TR (R B AR . TR, AR SCULREEA FFRARIF R X N, 4546
HARBRHIID 730, SRS T4 Ngm A A S gt WE e T Z AT S R K
MR R D 2R, BTG RIIRBE T, BEARAIHR 2l el X A ik R (i IR 2% B 2 FE LR o

20 PiiiE: SRAVTRIER L FE b X TAR N AT SE VTR, SR U ROkl [X
TAEM BB 0 T LUk 8 N, KUk e RIH g% 2 DG 000 58 AT ik

3. EBIHTE: RARGIRAE R R . R KRR B R ) 8, AE A
DIMIEERHT IA HEEE S, FLIA A B TR N VCBURIRAE — B FR 8 75 45 2 15 58 R i34 5 (Yin, 2003).
SRAIRIF TR 7 1) R = (Y45 7173 2L (Zhang et al., 2017), it 2 07 IO5cHE,  SE e
RFN 5B %45 (Eisehardt, 1989). PElLi& SCR A R BIF T ESAEE L DI A, IR S
W, RAIZIIE RRR, 3 AR R R . 230 R, RN 3RS 1 4518 3G 52
bR S H A

4. HARIRIR: N T RERE AR R E S . AR ke, @i 2 Mg iR VR,
it 22 TCA B R BRI AT =M BAE, 2 70 AT SO R T RORRIE Z BARE . KB4
FHATF R X E MR ERBIFEE . &R R PR X S Wik 5 5%
L MREEE RS, B EIRTORIAT AT TRIEREELS, RATERCA TR (B
Gt EUEHN 2021 45 4 A . Hh CAT Al Word SCPEEGT 214 4 HHZSIAA 157.3 MB, B
FoCfE 18 A, Ry 5.3 MB. Gl ViR 5 SEHURBE, T8 RSO B R REE 22000 . 8
o B SRR ) 22 B AT BT 7258 SRS A EL AN TS, ARAIE 0 138 X7 B

BrIaR

WL R 7, HESh P 57 b el X RS SR (R DA R A A B IR 3R L IR AR E AL
WSt WEBEER: SO, B, AEabieit. PRl B R0, BT 1 R G2 HE
B e XK TR R R I B R AR o AR DR e 1 [ B2 4 51 A Bl ] [X R R AE
[ 514, BT el () N A 2 R R A AR I FL A R AR PRI . BUAR AR E AL T S R 52
Wil A BE R FEAE T o A2 b3k “HR2e” BOFERL b, AHT S 1 52 me b B 7l el X PR 3R 46 M AR,
Shy BB — Bl el X RS R AR, i 2 flos
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B 2 HEz) B 7 b el 5 45 e TR 3R Sl A AR

s B b X AR R TR R R Mt SR
1. R gmis
— RS FTWSCER B B BEAT ERTHET SRR SR A AT IR, JRAE
SR T AR AN [F) B F s (¥ LM R AR VA 0 H 6T BB AR TS B IR R . — g K S SE (1 BT
B EORHTHEL B2, BA RO K S E X R R SR i SR T AR, RIE LA .
FHRBTHSCER LS, BHTHIDR, R SCRINEIRTE A B, HRAG 1154 2 5AR1E ).
TFC RSB, BRAEP IR e = AR MR BoRE XIS, BRI a-m-n. b-m-n,
cm-n (i1, a by ¢ HIFRARE X =AKEN B m RRX R TRT S, n RoREAH
B LR BRI SE 0 ANNED RIS MR ), FEH A A BT BRI LUE UL, 4y
B A-m-n. B-m-n, C-m-n F/nE MG LU @ U R BEAT 045 v, - A-m-an.
B-m-bn. C-m-cn F/RHIIAME & OO HESEATIEmEL, § A-m-An. B-m-Bn. C-m-Cn £7/54]
AYEWE; PO RINE S 1 2RI A POR AR B . SCEREE 0. R A ST VSR I, EE
THBURAE 3 REA EMIEHES; REERZ I, AT HERE, S R 3
FIFIRTER]. (AR, EARRFFFR, AT R e R E WS, BAVI B R A AZOEA .
TEWAE 1.
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Abstract

In view of the problems existing in the current research on Thai students’ Chinese learning
motivation, such as the low level of quantitative research, the outdated theories used, and the lack of
reflection and exploration of the theories used, this paper applies the new theory of the second language
motivational self system, which is widely used in academic circles at this stage, and constructs and verifies
the theoretical hypothesis model on the basis of its fundamental theoretical framework. A questionnaire
survey and research on Chinese learning motivation for Thai students was carried out in an attempt to
explore and analyze the existing shortcomings of the second language motivational self system theory.
The analysis results show that among the variables in this study, “Ideal L2 Self”, “Ought-to L2 Self”,
and “Expected Value” all have a significant positive impact on learning motivation. Moreover, “Ideal L2
Self” and “Ought-to L2 Self” have significant positive effects on “Expected Value”, “Expected Value”
plays an intermediary role between “Ideal L2 Self” and second language learning motivation and between
“Ought-to L2 Self” and second language learning motivation. The experimental results also indicated that
self differences can lead to an “inverted U” that regulates the influence of “Ideal L2 Self” and “Ought-
to L2 Self” on second language learning motivation through “Expected Value”. This study provides
contributions to the research on and improvement of the learning motivation of Thai Chinese learners

and the improvement and development of the second language motivational self system theory itself.

Keywords: Second Language Motivational Self System, Thai Chinese Learners, Second Language

Learning Motivation, Theoretical Model

Ell

13

[ P Lo B 5 %2 % 2K Dormyei (1998) $8 11, 2 BIHLIGE T MRS 2130 B EVERT 2
P, BB RHEAT 2 2SS I YR L — 2 (1052 3] B S AWt R iR sh bl . 6
TR A EAE N DR B 28R, 2SI EhL R BRI HEh BT R 2 2T
B, AN TE AR DGE S S R R S R ISR BN ), SRR MR IO 2 ST R SRR R R 2
o EXFRPOE IEEET, WATEOR . 4R AR DOE S S ENL, R SRHEE TAEE AT E
S AME A Lk, WRESE (PUEEE) DUEEI VLT — B R
GItRert, HATAr A RO SOOI Ol A R, (EOE I REAR OSSR AT A DL, DA A X 28
FAE DU 5 S AU FAFAE — EREE A 2 1) MERF S pris IO a fe el TRRIH, 7S
R [ 22 AR PR 2 S SN SR BERR _E 5 3522 S S AL FERIHARIAIE . 2) DRI T LS
ERF A, R REHE, ISR R 3) AR AR A BRI, H
SR ERE NGRS Z B AL, HET TN E S KA Rt
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LRk, BEMAS ZEAHER RS (LUTHFR L2MSS) BRI e i [a] 78 [ AR R
BN, EEFEFEA Z: 1) L2MSS B2 R B R R B—— “th &
ZNASPY B o R B2 BT RS, X — FRTE B S LT ST BT R L T R K A A
5ot (HIEA NIEE DG 454 L2MSS BT 2R [ D0 2 5 3 1 F 2 > ShALAFE 73 1K) 2 431,
REAEGINERT . EREAE) L2MSS BR R A B T2 2R 50R 28 BRI 1308 — 1555
PRSI 2) ERMIRBEFEF, L2MSS BRAS R BB AFAE — 26 75 AL SR AR
AL, AR B SRR R AR EIR 2 ES (R CERZERT D WENLK ALK
R EFFRANGHE, AT EE S L2MSS BRI B Z (LS 5 5ERF 7T, DO sAl
565 L2MSS B TR At B N4 5 fat e 8dhs

B E

— B0 NE L2MSS R TE R E PUBHCAIE S N G RE, DURTIBEIS . B A R AR 2R [
SR PGB W AR R SRR, Ok IRFFEHDGE ¥ I T RERT R B Bk k. —
& UL L2MSS ARl HE S A B (B s 2, SR B mE R “ B IRERT M TR
] 2 A DU 2 ST S LR LR SO AR, 0 A AR 3R T 28 [ 2 A DUV 2 2] B LB AL R ST 7K -F A AE
SRk L2ZMSS B0 2 AN 2 5 TS —LE AR

SCHRERIR
2 B A DUE S X ShHLRT 5L [ B

ot 2 [ 2 A DUE 2 I LI 78 £ BT 2011 SEE A X B B, X — N, BUE
H bR#CE Lol AE At RO a0 BRI &S R 2 %, DUE S HLE E I Fe o e sh, 2
] 2 A P ST BIHLI AR 5T H BTS2 BB, A DGR 78 O AR M I T ax N, 0P Skt
HY)100 575 DA BB TN AN J5 T 28 [ 22 A2 PUE 2 S N1 T AOGVE, Sk LSRR 78 9 3,
2 AT X8 Bt 5 T SR B ) 2 WS R T O D0 1 PR 2 I Gt AT 2 b, RFT L SN . F
Mo FEMAR R A S G R R, JFIR I SIHLIR TSNS SE, TR ITVEA ST 7k 104
WA UikiE. WEE. S0V, Gt inikss . BER AT G RI E SN AT 408 6 A7 H:
S — e T B AR SR T AR GBI LB A Uk R e [ 22 AR DU 2 S AL AR . R AL
RRVEAAT M. MESS S53IMT. 2038 (Wang, 2011; Chen, 2016). 55 2415 28 [ 2442 PE 2 3
FPLAIEER (B, OB J859) TEOUITERT AT, AR BIEI NI ER A B (Liu, 2012; Wei,
2019). BB =R DUE S I SUHLFE MR R 27 R R R, SRR S5t ome 2 AR 2 =) LR 3 2
% (Yang, 2013; Li, 2018). VU2 $2 H A HLBOR (¥ @ 1 SUHE S JF 34T SEE K58 (Zhong, 2018;
Gao, 2021). 2 TR IT S S HL 5 DGE 5 > S S PUE KPS 1R R (Ma, 2017,
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Jing, 2021). H/NRERIET AR RIDUEF ISHEMR . RE . FINK. F) FQ .+
BN, EH CRE S5 zER R (Rong, 2013; Zhou, 2020). MFIHLFISKE M LA,
Dérnyei H=ZXFNHLIIE. Tremblay 1 Gardner HI3 JEIHLIIE . Gardner 4 £ E H X FH
WA AR, A AT X = AN BT E 0 72 5 E ket 85%.

R FAEDOE AR E L ERRE, RIS T BT SR, o
BPRTT i, WO GORIUEIR, BRSBTS, 0 2R [ A A DE A X S 5
5WREZPEARSEZHT ZIES . OEFARIIG, BAHEHR S, TMEE—E WAL
1) BLA I FC s F R FE 8008 LA N =4, (R I BN R R PN “h -3 B
4R, MBI, 2RESAEDOES Sl 58T 32 Bz e A FRRIH. 584k
5 A ERAERR P NP STHE 5 4R R R R H B B, AR SE00 I LB U0 B e S & 2
LI Z SOV RRE ) IE HIIAS RSB  —iE BE 5 PRI sh e A, HE . e &R
ST TR IR BAS S = R I BIR 7T, 2o B S AR DU S B 7 75 2 B 51 N ST R
BRI BB R R . 2) BUA TR BB R R R IR AR, AR ZHITA
R A — 2805 ZoRAEAT,  BIARYEAH S AL B 18 SR B 3P IR — K B A SE R 78, K
FE ik Z S HR 12 H AR AT IRAIE R Z 6 BT AR 1 BRI AT B S IE R 25K, H =,
A RS S AGRT SRR AN &, R A SR T B, BT FH U 28 1) 35w ) 1 o i) 25
IR HERAN, HUSAR b ) 5 (1015 BE R 2 RS B R AN I, S5f O 70 45 R PRy ot P Rt 7 485
WPV 2 B S T B, B TE R S KA R T

L2MSS B ¥ 5 50 71 F B

[E b HUE 5 25 K Dornyei T 20 28 90 4EARTE &) FIFFE T —TiiE 10 41 s
WHFE, ORI ABESIFEN CBR” ESNRAT AT A S, BEE AR AR O BRI 2
OHEF A PAE T “ARRER” XS @R B L RAELE, IR BIRA —BuEw
(Higgins, 1987) SKAREAEZNNLIEMILFE, 7EAM O ZRBIHLOH S 2 [ E)iE T —4>58 %
(I FtTH, 324 T L2MSS X —HRAESE . 1ZFRIR T AR 2 o) B SR E T I FARGE AN B
HEHEARMEIVEE, KPR T EAH =R “HM EHR” (1IL2S), “MiZ=
EHIL” (OL2S), “Zif% 241”7 (SLLE). HAEARMR B a1 R A0 ) H AR 1E /2 5 ) & 2 AR
L% B RA IR H1E, ) ERHA R LA E AR S TR A RZE OISR, e
PRA ] B ARE ISR ZISIHL, R R U1K 2 5 4 D0 oK AR 2 ST 3 (2 ) BHL (Ushioda &
Dérnyei, 2009). L2MSS = K4EEE N AAARILL T /MA L3 AME S8 18] 1) B3P FL
HZERIIBh AN (Yang, 2010), BN EA ZFEIHLES 4R R, "fE iES > hE R
T T R R ARSI HLI P AR LA AR A I B, ZEI SRS IR B (R B,  HTFHR T R R A
BERATT )
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[ L2MSS #E4: LR, & EAH OGS 360 R ST T 0 LA 0] 43 Dy SR 8 A R S
TERF AT 2 K2 ARSI S0 AL HE X L2MSS [ HE /21 DLE L2MSS 5% 8Tk i A8 B 1) 96 &R
ZHEFT, XSRS B e TR SR . SRR 7T R A A R W E i B R B Sl — 2
FEHS BN BRAGA RERMMHERR. AN FEALLT 6 NJ7H 1) #Hig i
58RE, BIA2E L2MSS I HBHESE, 20 A LR T AL X 38 2 =) 3 2 ST AL FE R A S
PLEH L2MSS HEZE H & (Rl 22 10 58 38 M T PR %% (Li & Yang, 2012; Zhou et al., 2016).
2) AHORIRAE S ORI 7T, RIKEANIR] 1) 2% 2 SCAR RN 5 75 A [F) /K SF () 8 2 2) & 34T L2MSS
R1IE P S RO BRAIE , DASRT I L2MSS B 753 280 T H- A e 2% = & B ATL IR 25 S s 1) 4
A2 S F B HLAT N (Taguchi et al., 2009; Li, 2021). 3) B @KW, B REHET
L2MSS Hith, I 5% ) 35 (1 A S R T — o NI, AR R S 2] 3 iR
RIE IR BT 7T (Magid, 2014; Wang & Liu, 2021). 4) 20 EWT7, BRI L2MSS 14 & f &
MR, XM iEERNE RS TREREE, WHIH A S WAL o) % a5
K, FKEEW S BN A T REAMIBI & (Pawlak, 2012; Kim & Kim, 2014; Zhan, 2015). 5) %
IRHCFERE T, RIRTF ST BOM7E L2MSS AESE N Al A = R Hh 355 75 2 A2 1) %% 1 2L (Chen, 2014;
Dong & Zhang, 2021). 6) fHMERFT, BRI FLAEIRTE i8N AR, L2MSS R R 5k &
MM EEER CEED FTRAEMM AR (s 8RS AT A BAE D J 2 1Rl AH B %
% (Liu et al., 2012; Wang, 2019).

W BB BRI, L2MSS MRAT RN AL . AR R TR . BRI ZIER
YR T 10 247, {H15 L2MSS BR45G BT T & (1 1B 2% > Sh LT A TERESEEA T, L2MSS
AR ATIE At I B 5 SIS T R R G R, ST L2MSS 7R &R B S A7 — L 5 2R
NARVF 8. L2MSS ) BH R IE R Higgins 1 HRZEF IR, MEHRERELS, MEH
SRR AR, RZAR. PEHER 3 N5 . Domyei K L2MSS [F1)83% 15 [ Fof#E
AR RSB B R ZE S ES P RZ A O EAR §IRAXT R, HIFRLE L2MSS 7R & Hx
AR CIIBLSE ARG TN E AN, UL s R o B B i BAR IR R 1% B 3
LS F TR INESTE 8 RGUESE AR KFEE B Zm&8i T . 534h, Dérnyei — 7 THIBRIE T % 2 &
T B AT IS B RS 0T RE B 32 18 K22 BE O P AR 2 ST BHL (L2LM), 53— TH R AR
L2MSS HEZE o BAH {3k, Nz AR SIS BRI R BT 18, RIRXSILSE | IRATTRE 3 3R
(AT B 3R R B AR B R DA R S 1% F IR 20 18] 1 2 A8 1k & S BB IUR AR BRI AR AL, L
R NAT 53 e AR IXFE B8 A0 0] LR AT VR 4R 1) (Zhang, 2016).

g5 b, ARHEFCHLLL L2MSS BRI HEZ2 9 BEAliAs @ IR 00 UE B R B, PRV B R ZE R 2
[l 2 A D 2 ST S AL R 7 S HLE, AR S L2MSS HUR7E SR B DOE 2 A 58T 10iE A ok,
I AT L2MSS EASIATAS L BTk AT (1 B8 S AL 58 38 TAE STk 2 77
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W T5 %

HREM S R RR

1. L2MSS WL oi6e. /£ L2MSS HEZEr, TL2S F1 OL2S J& 57 > # B rl g H 3K,
AR HAR T . IL2S FR AR A R IAR F 3R, &% ) B TE 5 o) U7 AR LS
(R EER b, 25 o3 3 AT k) B0 B L S B O ERARL B RN — B B, IR AR 1) TL2S
W o RARAE 22 ST AT ST R KE) 1. OL2S $5IIR ST F 0N E OO T 2 fh A2 s
3 G ST 28 R AT R LA SR A, 9 S O Tk B RN T A T R o =
i, OL2S mhAe AHER) H B S M F SN, FIA SR i M k.

Hl: FAE EEI IL2S) IEM N 15 2] shil (L2LM)
H2: R i HIR (OL2S) IE W20 —iE 2= 21 3L (L2LM)

2. HHEEMME XS I BN SRR MME R A ER . 7E L2MSS BRHEAE 2 1, Higgins
M T HERA SO0, ZERUIAMEE RIS AR SHEA AR, %A REE RS,
BB, MixE RS DR MARAT A REE T 7 mAE) . BAR A IR A R R
fy, H&AE, #P. R, Bt a e, miNZ AR SR ET b, DAy bR 6 R 25 R
¥ . Dornyei (2009) I\ AHRAR F 3RANRL % B FARE A FH R AR 21 % B3I R LI 74,
PRI T E A PR R 1% H RN B IS b, $R T IL2S A1 OL2S #f. {H L2MSS i
WKAW KB BRER SRR, BAWRIEENEHIEm, BRA SRR E
TR TR H R SIS B R ZE 7 S B RE % . ik, E#H I L2MSS B
Xt ST ENHL R DA AN . AN L2MSS BRHETHN S I oE 3%, MG LB B 2% > 5)
HURIIBIRRAL, 38 7 2 NS LA A0 B B b SRS

A IS RO SR A IS 2 — . RN, AT H T AT REIA
Foft B A 10 i LR i 44T B0 B K, I FLRA (1 QRIS %5 IR BIZ IS . SR B8 P
T RSN AR R G SR HARFHEA AR RS MINE, BA1580T7 MTBER H AR
AT XU AR AN 2B H AR AT BE LA T, I E R IR AXHT A B AR X
kv, SR — AR RIBALT=AAT R, WRIE S H AR ] R R s M E K, A
ZNLARFE R . Eccles et al. (1995) & H TS IMMAMLEERERIN N, MERR T IG5, &
BLARIE K% H AR 7 ZAT A, R SE AT SR ATEIER, R ME U CAIE K Hix
TATH IR, AT NS HLEEN . HEEE B T DAHE AT, AT A S i
SJFTRE A RIS AR IR R T AR SIS BRES . BeAh, MAMA NS TIE R EF HARK
AR, IR T RS AN R, ) B AT RE S PR MIK. Liu (2012) @i X kA 9 2428 DUE
SN SERF FUR I, BHERAMELN 5 AT A ) R T B, R T
B R R PE % ] IR ZEIHL” X —55
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L2MSS HigdRH, SHAEAMESN T IRAILSE A RS T 6E F BRI Z IR mEOR Hsm g 1 — i
FHN . ARTEFAMEF A TR IR, H RIS I SN AR ], A AR S A B LGB
R . 25 BATIR, BIEEMER SRS A R R A L S HFR A et Hix
A SEILE AR . 228 AR 77 A AR5 I SR AP P R B R EAERS, X —HAH H AR o RER
GUE, HSRAE LA B i BA X —FAR H R BRI R A K, BT H AR R 1
ML SZ . BRI 2 — ] B R EMT MK SS Ty, AR R ) T — B R A 1k
BUFAR S SIRORIT, HAR S MEAG FEAC, 22 ST ZNLA AT RRIOR . ez, AR SCHABE e I
B, 1B IO BOREF . R, 2B U0 TL2S 1 OL2S I AFFEMUR 5 21 S BLIK) o5 — %
&, BDmrae B R EAOHENE, S g% 3. LRk, ARSCRH LR,

H3: HAE IEHEK AL2S) Er i EME (EV)

H4: % if {3 (OL2S) IE M2 R ME (EV)

H5: WEMME (EV) IERF 155 21311 (L2LM)

H6: HIEEME (EV) 78 1L2S Fl L2LM 2 [8] /& 4% FF A1

H7: HHEM{E (EV) 7£ OL2S Ml L2LM 2 [a] &% Hh /i F F

3. ARERIETEM . AT AR, S4E BRI TR H R, RRLEMS
LA N RSB AR, v e B B — e A B S X — FAE H AR AT RE I, SRR 4E
AMEIISE AR S TRE AR ZE R (ARER) WABNAERKR. NEGFHEE AR, NiZ
BRI AR HENE, BRSNS R e H R (RS A E IR
R E D —FUFELAE ST [ FoAH LA AR R E T IE FE ) R A A A R S A
RELRT AT BE PRI K — ASAETE SEILBEAR 1) ARAN ST R BBE A H AR B A I B 56 10— AN (B 3 =

HARE EH 18 (Locke, 1967) WA HAR H— K B s EFR, HBEWARESZ 5. —
IR ] Bt — o Bk, MRS, mAFIE A2 73, Tremblay 1 Gardner (1995)
RIL, FEAUCHA H B HARI SR B oI iR, Y iEF I EH M AR E R KR, %
2135 B IRIESE S AR AT REVEREA, TR AT AR S, W MME G AR B R E
S/, 51 R ATE M BRI 2 5 H AR AR, A3 BRI EA R SR, BRsE
IH AR SR ZUACERROR , W2 S MR RS 5] B BILTE i3>, ARZER WAL T
EIEVEEN Gz Rl RGN WG FTRERER A A AMA I ENE, SECE IR . &
Z, MRAEHEERLET —ANEEE RN, Fo 22 M BRI M E, A
PLIAET . $EiE, BH VA ARER IR EIERE, G270 e 8 Ho0 HEME M
AR, N E R S, BRI B IS, g5 b, EE R N R .

H8: HIKZESR (SD) £ IL2S 5HIENMA (EV) M)A 4% “f5 U B4 51 H

H9: HZESR (SD) /£ OL2S SMIRRAMA (EV) [AIAHE “f8 U &7 #1i1EH
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W TAR R
g5 LR, EHEWERAT B AR GERLE D .

1
BHEEAT
(IL2S)

| v v
aHES [ mepE — 2T
(SD) L (EV) ) (L2LM)
| [ Y

—
FZZIER
{OL2S)

B 1 B R B A

BBt

AW TR 18] 6 AR SR T AR G . it — DR ORI = TR B AR, &
kPR, BEIAFOREA A SR, B AR AT T 45 R A S SR KR, 4iE R
R DU 02 SEBRoR o 2 e R AH O F b S A B BEATAH RS AT AN, R 200 AR I 76 B F IR DL
FAFHRE R W& PRI, B NEAGERE, B UIE . R
G Ll PUEFANAC, HSK BIRIGM. —REEFEE. B M NIGEINUREKF 8%,
HERRN /N L2LM, IL2S. OL2S. EV. RL2S (HS2 —iEHI) 5AVNERSY, RIS 51N 140
9.7, 9. 16, 3£ 55 MBI (B AR S4E E BARIH ARIEINFR I « HE SRR (Likert)
TRERER, 1B 5 KRER: FRARTG . ARG BARS. FFE. B2/ 6.
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=3 WK RN ST

TR 353 BIE RIR
HARR 1 MiZiEER HAENE (SF) 3
(OL2S) FKEEKALEHRE (FF) 4
HARE 2 BAR B AR THEA (MTD 3
(IL28) SCARRR (CID 3
HmFmE 0D 3
AR HTEANME HixE (TV) 3
(EV) LI (A0 3
R (ES) 3 Doérnyei (2009);
P iEE IR (RL2S)  TABA (MTR) 3 Taguchi et al. (2012);
AR (CIR) 3 ZaTg (2016):
H#SE (OR) 3 L3
2R E (SRF) 3
FhE At E (FSF) 4
W E JIZER (SD)
AR S —iE % S 3l BF1 (WP) 5
(L2LM) BRI A (TD 4
¥ (vD
PSRN 55
MANE
SRR RS A A

AW TR S08 A WAEA, For B 17 37.4%, Lok 47 62.6%; S <20 11 65.0%:
21-25 Z 1 25.0%, 26-30 Z )L 10.0%; FHONE T —FLRAE 29.9%, mT F LN 19.9%,
SR 10.0%, K —FH0E 20.1%, K% ZFEH N 10.1%, K¥E=F905 4.9%, K%
VUSRS UL bl 5.1%: A R fih, BUEL I 59.4%, JEDGE Tk HPGE B8R
(15 15.9%, JEDUE L BPUEZIEBIR 5 24.7%; BT REZDOEBE L 1FE LA Y 9.8%,
1-3 4E 15 20.1%,  3-5 4R 115 40.2%, H 5 ER Y 29.9%: JE=AALLNEET G 35.6%, A&
THIE 64.4%; R GORERAEAT— T KA Y 20.1%, i 7 HSK i A, HSKI K
3.0%, HSK2 /i 10%, HSK3 15 16.9%, HSK4 /i 15.0%, HSK5 /i 25.0%, HSK6 i 10.0%. #
KA —EMREE.

AR

fir B SPSS 26.0. AMOS 24.0 S5 H AT Al SR (R ARG AT Ge it b oM 4R o,
iz iEER. HETEAR. ML TIEAR WEME. B ISPX 5 AR S A
J£2Z Cronbach’s a {E¥)ET 0.7, #%EEMHK Cronbach’s a REUJRET 0.7, EHZELXELHELT
H &Y FE ) AT RO IS BE s e R T ST LS 4R B A B G Bk dEE A5 d
b (CRY (IR T 0.7, WSUKESRFR (AVE) ¥R T 0.5, R4 B B AT B 4645 5 ISk
FE [ HEREF=BlE B A —(OL2S + IL2S). HIHiES MK 2.
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R2ERGEESHE

Construct Cronbach’s Alpha CR AVE N of Items
Mz iE EH K 0.833 7
SF 0.771 0.773 0.533 3
FF 0.825 0.826 0.542 4
HAE TAE AR 0.861 9
MTI 0.780 0.785 0.549 3
cl 0.756 0.756 0.508 3
101 0.792 0.794 0.562 3
HIEME 0.884 9
vV 0.847 0.847 0.649 3
IC 0.843 0.845 0.645 3
ES 0.807 0.807 0.582 3
W EEH R 0.915 16
MTR 0.810 0.811 0.588 3
CIR 0.770 0.771 0.530 3
IOR 0.796 0.796 0.565 3
SRF 0.765 0.766 0.522 3
FSF 0.824 0.825 0.541 4
ARSI EL 0.899 14
WP 0.879 0.879 0.594 5
TI 0.820 0.822 0.536 4
VI 0.870 0.872 0.578 5
Bl ot

K F SPSS 26.0. AMOS 24.0 & PROCESS 4.0 X%} B i #H AT 45 it br (BFE#AR . =
FHAR =T HEAHD , MAMER SPSS %4 PROCESS 4.0 43 T HR I R M 72 1%
R B AR RS AR ISR R A ER, R T Bootstrap 126 RN ELTE B %
EE B IE A RS ZESE S S LE P E ) EAE X R BEAT A4 T (Mackinnon et al.,
2004); I 2 LR AT F RS T AEN % AR E R AR AR RS A A ) AR
U 247 A5 E AT A5 (Haans et al., 2016).

HRER

FLE 5w ZE A T

55—, RA Harman M7V, Wi SRR ER 500 MEEE R F 4 Hrsc . RA
Podsakoff et al. (2003) )& BN ) 46 ) = R AU ATIR B MR T 04, 50k
NERIF I TE, SR ERRENERE I —A BT W77 ZRBEEN 25.12% (M T 50%) , BiH]
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RN EWILFETEwmE. Hoh, BRI R T B R S R A A
F (¥ B DR AR B ORI P AR AL A BE 25 00/df = 9.712>5, RMSEA = 0.131>0.08,
CFI = 0.698<0.9, TLI = 0.651<0.9, Y ERAAAE™ ERFLF I iE M % 25—, H1T Harman
AL DR R IR ) SR BR A, SR R R R R PRV AE D TR vk, BIFE B R e g i — N 3R ) 5
PAmZEN T, FHHZEM (5 KT + CMV) MRS (5 7)) BE R SA U S ek.
FRHE Little (1997) FIZI, SAEAR KT 200 B, x 2BEFEA S A4 AR5 BUsk, RN 9%E TLI
(Tucker-Lewis Coefficient), 24 TLI ZE{LAKT 0.05 i, FRIABAUE A BE NS, TREPREE
ANAEAE ™ 5 [ SL R VR R 2 o

X 73R B A o

IR DR 720 M A 5 FH 001X 90 80 VA 710 (Hair et al., 2018), 3T QUH & HAL 1HLA 00
F AR AR X —5CPR (Anderson & Gerbing, 1988), N2 AHEF T ER I L4 EBE, &
{8 Wu F1 Wen (2011) LAz Rogers A1 Schmitt (2004) 25 A\ fEEACFIEGE, 4 & 1 4 1 i 347
SPIE AT R TT R LEZE — AR, 25 AMOS 24.0 # S7I6EE R FAR R (DL 5 R Dy i e Ao
R BEAT T, SR ERBERAA AR N 1/df = 1.372<5, RMSEA = 0.027<0.08, CFI =
0.988>0.9, TLI = 0.985>0.9, ¥JiEZIUAIRAE (Wu, 2009), MHEIABBRIL & e fl, RAE
= BA RIFMX 88 (ERE 3 .

RIXHE

Fit Model r df ¥/df RMSEA GFI AGFI TLI  CFI

5 AF
5 [AF + CMV 128996 93 1387  0.028 0970 0.956 0.984  0.988

+CMV
OL2S. IL2S. RL2S. EV.

5 AT 128996 94 1372 0.027 0970 0956 0985 0.988
L2LM
OL2S +IL2S. RL2S. EV.

4 HF 22148 98 2260  0.050  0.946 0924  0.950 0.959
L2LM
OL2S +IL2S + RL2S. EV.

3 AT 574248 101 5.686  0.096  0.837 0.780 0812 0.842
L2LM
OL2S + IL2S + RL2S + EV.

2 W LM 872.602 103 8472  0.121  0.764 0.688 0.701  0.743
OL2S + IL2S + RL2S + EV

1 H+ 1010.043 104 9.712  0.131 0734 0.652  0.651  0.698
+L2LM

Criteria <5 <0.08 >09 >09 >09 >009

¥E: OL2S=Mi% —iE [ Ik, IL2S=F4E —iE {3k, RL2S=Fsc B H TR, EV=SEME. L2LM = &2 315,
CMV = L [m] 77w 2 R 7.
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R T SR T

s BOAERS A ARGEHATIRANG U 0T (WA M. G54 7 RS e T 56D M RTHR 2%
i, REFTUCRFIIIE . brdEZE . W UG FER R AR B IRF37KF pAi I L S B O R . Jd
WA, 7R B B I B2 R BN T 3, WERERIAENE/N T 10 B, B0l rT AN IERS 4010,
B 2 IEASPE (Kline, 2016). ASHIF 7T H 8 A I/ A% 58 1) 4R R 0GE F82 1) &4 o8 A8 fo KA 99 il A9
1.134 5 1.076, BT 3, Bl AR, #2522 M A AR 4R 3E W] OL2S
5 L2LM [AZ1E B3 IEAHDGE (P<0.01, Pearson AHK REL = 0.414) 5 IL2S 5 L2LM [Hf77E R
FHIEMH M (P<0.01, Pearson X RH = 0.552) 5 HARTEMICHHTERIL TR,

R 4 MK

WEH M S.D. A B C D E F G H I J K L
A 1.63 048 1

B 140 0.49 -0.056 1

C 1.65 0.85 0.052 0.052 1

D 290 0.94 -0.025 180" -.127 1

E 164 048 .147" -120" 0.048 -.183" 1

F 120 040 .093" .161" 0.003 115" 0.024 1

G 331 081 -117" 0.032 -305" .153" -105" -.139~ 1

H 3.65 0.75 -0.068 0.007 -.285" .189" -219™ -211" 415" 1

2,59 0.79 -0.065 0.050 -177" 170" -.174™ -0.079 .269™ .541" 1

—

J 1455 11.73 -0.027 -0.032  -117" 0.000 0.009 -.099" 427" 197" -632" 1

K 329 083 -0.030 -0.027 -324" 213" -139" -145" 395" 389" 334" 0.055 1

L 332 078 -124" 0.012 -331" 195" -195" -198" 414 552" 336" 158" 422" 1

W A=tER (=5, 2=%) , B=FH (=12, 2=K%) , C=%lk Q=3E%k, 2=»EB1%, 3=1%&E%H ,
D=2 (I =14EW, 2=1-34, 3=3-54, 4=l 54 , E=%%F (1=0, 2=7) , F=2KE
MW (1 =38, 2=KiE) , G=0L2S, H=1L2S, I=RL2S, J=SD, K=EV, L=L2LM.

NIAEA SR SR, ABFFRAAM] . FEg. Tk, P, RENER. £H
i3 HSK 5 1S A 92 il AR BRI 2 Je R PERE A . A 45 R AR 5 P
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RSB R
Variable Dependent Variable
MI-L2LM  M2-EV  M3-L2LM  M4EV  M5EV  M6-EV  M7-EV
. 20.050 0.035 20.056 0.045 0.032 0.014 0.020
(-1397)  (0.892)  (-1571)  (L141)  (0.813) 035  (0512)
ﬁz% """"""""""""""""""""""" 0.004 -0.04 0010  -0042  -0043  -0.032 -0.030
(0.105)  (-1.008)  (0.281)  (-1.037)  (-1.083)  (-0.788)  (-0.741)
jﬂk 054 018 -0.1257 02147 0194 -0228"  -0212"
(-4.069)  (-4376)  (-3302)  (-5.228)  (4778)  (-551)  (-5.141)
?}ﬁ """""""""""""""""""""" 0074 0.128" 0.054  0.146™ 0125 0139 0.111"
(1989)  (3.146) (1455 (3579  (3.101)  (3336)  (2.637)
%Eﬁiﬁ% """""""""""""" 0061 20048 0054 0070  -0072  -0.047 -0.047
(-1.660)  (-1204)  (-1471)  (1751)  (-1818)  (-1.136)  (-1.150)
"""""""""""""""""""""""""""" -0.096"  -0.083°  -0083  -0.122"  -0.116"  -0.100°  -0.090"

(-2.589) (-2.049) (-2.259) (-3.048) (-2.934) (-2.407) (-2.162)

0.170™" 0229 01347 0358 0441

OL25 (4273) (52610 (3326)  (7.541)  (8.648)
ILZS ........................................ T s
(9.421)  (4328)  (8.639) (60100 (7.007)
EV ......................................................................... 8 s
(3.89)
................................................................................... o o
S.D. (3.137)  (-0311)  (-0.705)  (0.948)
................................................................................... ) s
OL2SxS.D. (104D (-0.07)
................................................................................... ) T
IL2S%S.D. (<0.582)  (-0.994)
................................................................................... ) e e
(0.293) (0279
L0246
OL2SxS.D.2 (4231
................................................................................... ) e $A231 o
IL28xS.D.2 (3.512)
R 038 0.2701 04041 0258 0286 0231 0.251
F 39214 23.077° 37.525 19202 18.042°" 16651  15.143"

F: *P<0.05, **P<0.01, ***P<0.001; RECAFRAEILEIHREL, FHSHA tfE

PR HT 45 R 1) IL2S X L2LM f77F &3 [E M52 (P<0.001, B=0.386), HI A7
2) OL2S X} L2LM f#7E 23 IE M52 (P<0.001, B =0.170), H2 &3, 3)IL2S %} EV 7745 &%
IEFISEI (P<0.001, B=0.193), H3 L. 4)OL2S %f EV AA4E & & IE I (P<0.001, p=0.229),
H4 W37, 5) EV 4 L2LM 77523 IE[F 2 (P<0.001, B = 0.158), H5 Ai7. 6) £ Bootstrap
PKEEE EV {E IL2S 5 L2LM (A A 20N ) 95% B X [HA [0.011, 0.069], B & X IHAEE 0,
KRR EE, FrdEtb AR N 0.036, H6 OL. 7) 28 Bootstrap K65 ) EV 7£ OL2S
A L2LM [AI A 2N 95% EAE X TH] Y [0.008, 0.063], BAFXIAAWE 0, RUHHRNE

=, WEATP RN EN 0.031, H7 5L (Bootstrap A K45 RS LK 6)
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R 6 3:T Bootstrap 121 A R NI AG 56

Variable Effect Std. Estimate S.E. 95% LCI 95% UCI
Total Effect 0.170 0.040 0.092 0.249
N 1% AE $
NZ—EHR Direct Effect 0.134 0.040 0.055 0.214
(OL2S)
Indirect Effect 0.036 0.015 0.011 0.069
Total Effect 0.386 0.041 0.306 0.467
HAH iEH
ARH Direct Effect 0.356 0.041 0.275 0.437
(IL2S)
Indirect Effect 0.031 0.014 0.008 0.063

H8 J% HY k. SRHI 2 JULRME IR 15 AN AT A 36, I\ B R ZE R (S.D.) I =
5% T E 3R (OL2S). FIAE B IR (IL2S) (=K AE XIS, BRI 45 R 1) S.D.
5 OL2S BJ—RWIAE XA 3, HZIRINAZ X R 500 3% (P<0.001, B =-0.246), IR
NI RECN A, WA R A B U AL EAER, HS8 L. 2) HIRZESR (SD.) S5H
MR HIR JL2S) B —IRIAS XA &, (H RIS NI A FUEE (P<0.001, B =-0.195),
TR XIAECNFE, SRR E A CE U B WTTER, HO AL,

AT EENMERERZEROEEEM, REERREESER, Wil RIES 3.5.1 201%
i S.D. % OL2S 5 EV iy “f5 U 24" i i /EA K (LK 2) F1S.D.%f IL2S 5 EV iy “fs] U AY”
WRERE GERE 3 . WP, OL2S FIIL2S X EV fISZBEE S.D. s i ik 245 K AH,
SRIEBEE S.D. IFFEEI KM LL ], S.D.f£ OL2S\IL2S 5 EV Z [Al K& “f5 U Y
WYEH, 78 S.D. AWl T MR B/ MAE A2, OL2S\IL2S X} EV [ IE R §E /R B2
AN T80, R 8 2 2] SOAL IE [ S0 TR AN W8N o SR BRI 1 1 1 WL 7

045

035
\
74

040
™
x//
/‘/'
030

035
\\‘
ea

030
S
_

The Effect of OL2S on EV
S
,//
The Effect of IL2S on EV
025
S
//

020 025
\\
/
015 020
//
//

Self-Discrepancy Self-Discrepancy

B 2 S.D. % OL2S 5 EV {8 U AU+ /E H & 3S.D. % IL2S 5 EV {5 U B 1ERH B
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RTHEEILE
WS B &
HI  HETEAR dL2S) ERSEm _E sl (L2LM) BT
H2  ROZiEHIK (OL2S) IEMEN i 3]sl (L2LMD A
H3  HETEARKR (L2S) ERFERIEHENE (EV) A
H4  BiZTiEAEIK (OL2S) IEmEmEM{E (EV) BT
HS  WIEMNME (EV) BRI 55213l (L2LMD YA
H6 WG (EV) FEE IEHIKR (L2S) A B0l (L2LMD 2 8 K3 h 18 T
H7  HIEMME (EV) 7ERZ 15 HIR (OL2S) Al —iE2>I3hHl (L2LM) 2 i K Hh A6 JROT.
HS HILZER (SD) 7EEAE —iEE & (L2S) SHIEEME (EV) AR IEEIUR W7/ AT
H9 HILZER (SD) 7EMZ EHE (OL2S) HMEMME (EV) [HRIEEIUA T 1EM BT

g

ARSCUL BB TSR BORL )2 T B ——L2MSS B0 2 HESL A B At iy e 3
WARTASAY, I LUK 2 [ 25 2R O 2% 2 B AU L HEAT PR BT R 45 O 280808 Dy Al e i 3 i 5
ek se, IEfFH: IL2S. OL2S. EV Xf& Il B2 1M 520 1L2S. OL2S Xf EV A &
Z LR EV A ROBAE IL2S M 152 2 shbl 2 i), BLAAE OL2S A1 i I shl 2z ) A 4%
HAEH: BREREIL2S 5 EV ZH, PARAEOL2S 5 EV Ik 7 “f U B W i 1EH.
MREGR TR, MAREREH RS KRS, 1L2S & OL2S % EV [ IE [ f M 78 AR A
B Rz, ¥AREFBHILEZTEE, 1L2S M OL2S Xt EV [#1E A fm ik & 2, i E
LEFATLL “f8) U A7 8T IL2S K OL2S 3@id EV A —i& 2% > Sl LA it i ity 520 .

AT T L2MSS Bt B & RARE PGB E I 5 M RA — 2R 5 EE L 1) KN
T EV fE IL2S. OL2S M 352 Sl M iR e, #4850 7 1872 1 3L A HI AL
My BUE T HIRESN EV TSR ZAEESFNLN E U B JENER, B BIRARIN T A
W7z 7 FEE I A BGHGR IR E R, X L2MSS B ig 2 BUEA R T T B SR
v, FEEREE EANRMEE T L2MSS HIgHESL, G T Z X B ST AL R DD
2) AW I LAZR EDUE 2 S 5 AT S 5, B8IE T L2MSS SEARFISAESE R B DUE B A 5 N
fi&E T, AMUFEE T L2MSS BURAEDOE ZiRZE SU AT SRR, B FE T IR E A DUE
FHNRIFE BRI, RN B ECE RN A 10 2 [ 5 A DU ST S LT SR R I
WAL CHESE, R 2 B LIE 5 21 25100 2% ) SR VE R 7= A B AT R 1t 7 S s 5 40
i, JFRUNZRE AR DUE S S SRR S5 4E R TARRBEERLE . 2T ifEs] .
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B SN

RAEATTTORCR, PO EDOE 5 #E TR LT @W: — 2 N s IR A i B
BoEAR Mz iEERIX 2 D HE, BEEAANA. SNBSS, BURIFgERF A
I SR A RN % T B BOREIKT, AT R THIGE 2 2 SR Bt 78 2 1) “UEBh
17 o ZREEMIIEMERAEN . SEIHER S0 B R AR 2 AR B 7 A 7T RE E 3REAR
PIROR A A S R R AR, MR OME RN SRS =R BEERA R, RISCIlH
PREOFTRENE . HARRIME . SEILHARBOA . BRI R AR A R AT B HARME S, IERIE R
B R SEOL H AR IS L, A BRI SC B HARARHY . =R AUE R R A1 B B E I
—ANEHEVEE A . AR B A ] BAR R R, NARYE HDOE ISR, 15 5 R B R
HITE—ANEREM “BEARGRE” o WIARE 2 AR DUE AT IIERFHE DL, Wosh =X e A1 58 ORI 9 2
e A BB B 5

BEHAT, 456 L2MSS BT R 2 B DGR 2 2 & 52 ISt TR L, 2 5 4k
R R IR FE A 32 30T 5 32 Va3 E L2MSS BB HELRL N (2R R DU 5 51 4 2
ENHLIIETERCR . 3 TSR RO RE A SR SRS AR, AORBEFURTE— P G R E PUEH
BIEH, WA EREEEWHTERE, W% L2MSS R EREDE IEY IEMNATELZ
[B]AIAMEIRTR,  J740 50 L2MSS I = KAEFZ b, HUS 2R DOE — 3552 SIS LT 7T i R .
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Abstract

The aim of this paper is to examine the relationships among environmental concern, sustainable
consumption intention, and price sensitivity, grounded in the Value-Belief-Norm Theory. There are two
research questions. First, does environmental concern influence consumers’ intention for sustainable
consumption? Second, does price sensitivity affect the relationship between consumers’ environmental
concern and their sustainable consumption intention? A total of 683 responses were collected through a
third-party online questionnaire distribution platform using a random sampling method and analyzed by
Partial Least Squares Structural Equation Modeling (PLS-SEM). The independent variables were egoistic,
altruistic, and biospheric environmental concerns. Sustainable consumption was the dependent variable
and price sensitivity was set as a moderating variable. The findings reveal that egoistic and altruistic
environmental concerns significantly impact consumers’ sustainable consumption intentions. This research
contributes critical insights for the understanding and promotion of sustainable consumption behavior,
emphasizing the need to consider consumers’ values and economic circumstances. By highlighting the
significant influence of both egoistic and altruistic environmental concerns and the complex role of price
sensitivity in sustainable consumption decisions, the study emphasizes the importance of integrating

psychological and economic factors in formulating effective environmental policies and market strategies.

Keywords: Environmental Concerns, Sustainable Consumption Intention, Price Sensitivity, Food Delivery

Behavior

Jdu
o

FE LA R BRI HR AT SN, AP 2%, ARG (U REL A ST 2, O T AR
S A ORBEUGE . XM SRAT N B AR R PR SRR R B bR, BRI VR R B AR H
BIUR R 20 FE At SR AN R B YRR B S5 4 BR M A 05 In) RV A R0& 4% (Hwang & Yeo, 2022;
Kirsten et al., 2023; Ye et al., 2022; Zeng et al., 2023). WF7REH, N AS5A[FREETH 5247 AL
AR THRERY, Wasfeddt S A5 R g (Peattie & Peattie, 2009; Ye et al., 2022), {EiX

RS, AN AME A R ICE S, Ju R 2 AT RREHE AT 8 R I 7 SRS AR X0
FIZii} (Nafees et al., 2022; Sun et al., 2021; Tandon et al., 2023; Wong, 2023).

IMESSHTEHEE (Value-Belief-Norm, VBN) SAJFE AR %% 3 Xt PR 153 vl A5 1) 745 B RN AT it
THMERSCEE . ZIRTRH, T 90 PR ) B OGRS B AT AR O R A AR
VI E M TR (Stern, 2002; Stern & Dietz, 1994; Schultz, 2001). 41, F| A E W 5:
AN AF g, A E WS BT A FN A 22 AR AL, AR R E I SGTE: B SRR AT AR A4
DRI o IXLEAN ) AN EDU - 100 AN SR WiV 2% 3 RO PR B o0V, B WAL AB AT AR 2 s R A0 AT
(Schultz, 2001; Marshall et al., 2019; Fraccascia et al., 2023).
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FERCE IR 55400, Fl (IR 7T 40 Muradian et al. (2023). Samudio et al. (2023) Al Xin et al.
(2023) T A F AL AR T RCIE RS 5 R E AT RS AT N Z K R . Samudio et al.
(2023) F1 Xin et al. (2023) FIRFFOXS T BRAR T 27 9% = I3 44t T EZE M A A W . Samudio
et al. (2023) KB FLAE R TAEL AR BRBCIE MR SS, $R I 1 IX LE IS5 An ] 5208 4= 49947 Bk 1] (VHT)
FIHEI, TSRS ™ A B R . AT R IR, IR R R AR R, BRI HL
B ARIAT NN R M . B RELE COVID-19 Bt W, 1 B3 W70 LR P36 AR 25 1) 75 SR Ik
W, BN T AT RS R R IR AU CH . Xin et al. (2023) BB AU E T AT,
HORAE S COVID-19 WAR. A5 T 782k B i IR 55 rh sk i 7 IR 45 o & RIS A G154 1) o 22
Voo BFFUIRH, VA 28 0 TR LR R 5% (0 S B R AN N 1 BT P 1 e 6 S 2 S T At AT T 4 9 2
AT R, AN TR se e T RE el s . 28 BJTiR,  Samudio etal. (2023) #1 Xin et al. (2023)
MIF AR, PIHRPER B  EA DU B B R I BARAE R, 162 30T 3 B A NAT AR L)
SO o X SERIE TN § 0 AT RSV B R R L R AR, SRR AEAR R R SR R LR G
R R A AT N

HMAT L, ATRRERI A Rt AEds . AIHRSE. SEMAERIEMEAT Ny, th e/ MAN I
HIIRMRAT N E S AHE (Quoquab & Mohammad, 2020). i1, 7Ef# ML K, WHHE T
LA G R AN IR BE DA 2 () $R B0 P4, 5] I 2% 8 2 R 3 4 R A 5 T B Ok I B B 5
(Magnier & Schoormans, 2015; Quoquab & Mohammad, 2020; Sun et al., 2021; Tandon et al.,
2023). UhAh, AR EEIATE P AT RESEE PR B S — AN E N R . R IR O3 MR
B, AR B R M U LA RO A ks AR A IR SRE PN TG 57 (Gao et al., 20215 Sreen et al.,
2018; Wong & Tzeng, 2019; Sun et al., 2021; Zeynalova & Namazova, 2022). [FIl}, #2xEJ1H1
FE 2 DR 25 0 2500 9 B 38 IR AR BEUER B RNV 2R IR B 7= A2 521 (Lee et al., 2020; Sun et al., 2021). [H
e, RN B B AN (DU U AT S U S AT ik, DA I AT A ] S e A 358 AT
FRERTE, X T A TH R AR TR R T 2R (R R B B A OC

CiwEl:y)

ARSI TS B B T EAS SMYE (VBN) Big, B R E 2 A 2% &
I REAT A SE AR 55 I, M CL s AR AR ) B P A 858 SGTE AR (e S i L T RS 2 . VBN 2R
W, MAELOLESS Paul C. Stern $EH, FEM TR ANRIAMRAT N, 5BIRDNATAZME
M A5 S AE I3RS .

ASCHE G IRFUM AT AL — & 9 I T FRr RN 28 B R 5 S A B OE s, — 2
A AR R An e 8 75 VH B ORI SRE ST RR S B IR 2 I 95 R . VBN BRRRE O (0 R
S ARIEAHHE S R EAT AV O, X LE R A AR A5 R B A5 2, AT A
NBEAAE 2 TS, MR RAT A -
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BT B A0 SR SR R R AP B T SRR B X I 8 VH B B s, A SON
PR B B A W] RFSEHE S T AT A S LSRR L, AT DA b AR SR Al o £ TR S A R
e SRR T

SCERERIR

MHEE SHVEFL (Value-Belief-Norm, VBN)

AL E AR IUH P P RS SR IR A S LR TE A S al . O VIR AN PRfRIX —
PG, JERMT VBN BUR/E NS FABAAESE . VBN Bigsifd, N AR B AE &l
TE AR 72 IR B B v U, R Gu bz 23 38474 (Stern, 2002; Stern & Dietz, 1994; Schultz,
2001), X LEH I A AE W BN Dy ol & FT R, AN SE 52 B0 N i B 04 58 1S S5 O 52 (Hare,
1981). [FJM, JE fE 0 Wy 2 3 - P B O, i Al 4 1 5 2R 2 17 (Kohlberg, 1969). fE
VBN B HHLMA T, 3 A BECE S Ry EAE R e, eI XA L A AN
A I B o XA ISR S 25 B — D RO VY 2 3 (AT 4 4R 2% . (Hwang & Yeo, 2022;
Kaur & Luchs, 2022; Miftari et al., 2022; Zameer & Yasmeen, 2022).

MR AR SRS 5 e

ARIHEET VBN W@ 7 — MRS A an 1 g, F BL A i 2 R RS 9t
Jeo AMEHFBALEA O AT Y I A B O 2 Ay B AR R, IREEME M AR E
TS P E AR O AR F . DA S AEY BRI SSE . AT RRSEH TR R AR
BB, STV B AR N P 1) RN P D SE R SRR LT . WE TR, 6 AR SRR K B
B AU e A5 AT R MR VY 9 FF (Fraccascia et al., 2023; Marshall et al., 2019; Sun et al., 2021;
Tandon et al., 2023; Zeng etal., 2023). WS BURTE(F NI ARG, 25 R B 25 i 1 S B ] g
SOMASC TR S R e o R AR AE THDXT SR R AT RS I, AR SRR RE i FAOVE 9 T RE A0
%, M AT SEHR 5 (Sreen et al., 2018; Sun et al., 2021; Zeynalova & Namazova, 2022).

2 FRFRE

|t BVFF IR K

EHBENFRXE

B 1t Y
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1. EERVE
FRBE R HE AN A0S FAEE i 0 A A R B8 % JF DA il ek 226 i) 850 foe 3O 4 A A T ik e 2
(Dunlap, 2002). Schultz (2001). Stern £ Dietz (1994) #& ! 7B SIEH =DEWR: Al Al
A, XGRS T AMEIME A F T . S, RIS RIREE O, MIE T AR EE R
PrRERAF IS N2, X AT RESHE SR BRI N 2 T R YN TR SE R N
Bl R EAER G, WA RO B (R, AT Tk SR T RRSRIE T (Stern, 2002). 5
= FMBIIREE O, ISR AR AR BEARAR AL I RS, RIREA R SR . IXFhORTE
T B v P RE R AT RR ST BRAT O, DRV B 2 BN T S R R R4 DR R i H DTk
FIZNHLEKE] (Schultz, 2001). 28=, AWEIIIEOE, SHUER KL R MRR B G,
OV IE A SR 2 HE B T Rl S R . B e B AR A BB PR DY 1)V 9 3 B T RETE I S S R AR
S BN R, AMEX A RE MR NABAME (Stern & Dietz, 1994). 43R H T Schultz
(2001) f5E S, HIXERERVE NS BT AR 0G0 (RO R A AR B 3R B8 5G3E) (1 F AR &
2. ATRREE SRR
PSR 9 R R F VY 9 AR I SE RS rh B RIS, IR B Al P BRI R
(Peattie & Peattie, 2009; Ye et al., 2022). XFIH RAT NEHEE T, 7R & AT RMIETFETE
SRR, R KRR FE Mg 0 SRR IR IR . B R AOHER . R = A RS )
WIRETI  DURA (R A SRARER I 75 SR AN 2 B (Kirsten et al., 2023; Tandon et al., 2023; Zameer &
Yasmeen, 2022). #§, AR ATRREEH RIS AR AR E
3. MUt
A R P 2 Y O 3 TE THT R 7 5 A A% 7 B B (1 ) I T R M B S A A B P AR AR A
(Gao et al., 2021; Lee et al., 2020; Wakefield & Inman, 2003). X 5 B T W 2 2 %% 38 4k 1) [ 3
UK . BT S AR TR A% I U EE AR AE 22 57, DRI TE P e B AN RSUER S5 T AT
i, TR E SR AR RAT AR, 9 28 R A A R B, A AT 0 ST e AN S AT
RERUEE SN AR BURRS R R R 2
RS RHEHRAREZ R R
TERBEI TSRS Rl o B 2 (B[ ¢ R J71Hl, Schultz (2001). Stern (2002) + Stern
1 Dietz (1994) [ FENASCHEAL 7 BB IR IERE . AATIIBE IS 1 18 P2 %ot PR 555 ) 7 1
WL A 32 B NMEL 52 . VBN JE— D A TIX oG R, 48 S A0 (20 i i 98
& HAS SAINE, AN AT . XS A B T AT A S 5N, AR A AR
RAPATR, HIFHE AR N RIS SRR . 24 I S (00 T I i B, N AT A 2 3
58 N R P SRR 3% LA
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Schultz (2001) F1 Stern (2002) (KB 725 s 1 3% & 6 30853 () A 5 FL N 72 B
M BB R, $Hn T ARFNEN S B R S AT . T M EE S
W, XSS N RME IS S, BEME AT HAT WG . X B AR A K
IR RAT AR BRI, AMUFE T T AMRAER LR A5G J7 T AAT 9, 1T FLIZ i A2 e oA
N5 & ARG

WHEaR, A ORI RE FERET D NRARALMA L (Sawitri et al., 2015), XFixR
VE T BB WA N BT RRSE 2 (Vega, 2020), AN BRI 025 A 1 SR 25 1
HARAT A, B, A A FRRAT N RE Y R UA T 2 B SR T, BRI R SR AT KRS 24T
Mo KX H, AR R R ST U5 A ) 2 R R SRR (A fe B B A DG, R AN A
XA BRI ] R ER Z OG0, I8 WOR AR IUE IR I4T 4 (De Dominicis et al., 2017;
Herziger el at., 2020; Vega, 2020).

S J7 T, R PR OCTE B AL 2 AR B S A IS, 1 AR AN AR 3
(Gkargkavouzi et al., 2018; Magnier & Schoormans, 2015). X i/ e UL ) Y438 & 90 5
B EPARAT A FIFBLC (Jang & Cho, 2022). #R1M, U1 Kirsten et al. (2023). Gao et al. (2021)
Sun et al. (2021) HIRFFLIHG H, JE AL R IFAEOCE, W 2% I Re B T 20 e 71 B BR 1M
TCVE SE I v AR TR AT RE I BAT g o IR SSHIE TE BRI T AEHE B AT RS AT RS, R IR
WG G FRIR BRIV, LA S 4 1 $th B0 AR W) P 52 04 2% 10 Sz B SEZ i

i, AE— IV X1 R K A AR SEAT A e b, T B PR OR R R R T A AT
VESEATRE ™ b IR . IXRE,  BATSRZNIAORANE UL PRI 9% 5 54030 ) 3 SEE TR L 0f P58 5 M ¢
NIRRT BRAh, S TR R S RN, R L S BRI, RS AR
iR 5| FI e vy R DGy A 0] R (1) 2% % (Wong & Tseng, 2019; 2021).

PriEBURIE, WTREEHRERE . B2 R R

I BURETE RTHRSE 2 R B AR G Z ) OC R 2 — AN 2% HAUBUI 4T (Wakefield &
Inman, 2003; Wong & Tzeng, 2019; Yang & Chen, 2022; Zameer & Yasmeen, 2022). ¥
Lee et al., (2020). Wakefield FI Inman (2003) PRI FT, A #&RBUBME X6 T 98 3 1O SIE R 3 77 AR W 2
SOMR, U HIRAE T BN 7 I o e FEAN AR BURR IR T 9% 2 AT A S A ) T R A B
fh, PRI S N R TR SE M RS I 25 . MIEL R, IRt T R S R PR ) B Ay
TRV P n] e R RS BE S I A I S B A R AR ORAC IR 7

BEAh, Sun et al, (2021) MIBFFERI, FERREEHERIOE ST, HRHF CHEZE (o
kU TEAE 55 SEEBONED A RIS E (RS BRI W K4t (7=
i R B (Tandon et al., 2023). XKW, HEmEHRE PR IRTIFA B2 HE S BT RS0 7%
AT, TS R R TE T PSR T il A . DR, BRARRALFEH 9 AR BUR

Indexed in the Thai-Journal Citation Index (TCI 2)



182 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

P& T RS B OB . X P TR R AT i b R SR ) s 3 R T AT AN A RN R RR SR 1
2, B R Y BRSS9 R ER R e B AR A SE R

fln, Wk TAENE TIPS, REAH N B, EX 5 R
T B ST IRV B T SRR AR B 7 i SO RS B Y S T A AT BB ORI AR T (Miftari
etal., 2022; Nafees etal., 2022). 3—J7 [, —LEXPHks S0 BURIHE 2% AT Re i B AR A HUEAT 1%
AR B

gi bRk, AW BN R

e 1 F) PR SGTE 23 B2 RS o 2 s

(B 20 A R PR I 2 MR m] 4R 0 o

i 3. AEWRE R PR G 2 s W] R 0 o U

R 4: ANRE BURME 2R TR T 5 W] R8T 2 BRI O &R

fRBE 5. A BRI S B T RA PR B8 D0V 5 )RR o R T IRV R &R

e 6: M i BB 2 T AR MBI A O E S AT RS S B R A G &R

ek

B 5%

iR

R T o E Y S E A M SR R T AT AN RS AT AR,
Hh [ R B AR R AR B A% S A T IR A TV RIER N B Bdl , ASHITE St i 3 A B LA 0 B A
(KIS BEAT T I B R A . %W AR FHBE ML TSR RIE 75, R A W =) 3 a0 e B
DA ORI AL 45 ) 2 ARR R ff M o b Ah, AR SCEIE L T AR RS (Goodness-of-Fit
Test) » PABGHIEREAR 53 A & 54 280 e 7 2 A v ] o DR THE A R DL 2 W) R AR 5000 P 0

AR (50 b E BB 4 R R RS ), HEMER AR 2022 FCEH
105142, HA B EA 51.7%, LS 483 (PEEEXMZE S, 2022) o £X
—PERIIM R AR, R AT R IR E N, b 20 £ 49 SR B RS H s T
HABFER B, 50 8 K UL FER BRI & LA P52 — . X 3R B T BB 2
M S H 2 R VB TE T SR AR 4T

WHA B IREARBHE FER Y], H B A e BIAR P (B 53%, otk 47%) , FFEFR
oA 2B DVER AN ERR S, Hd 18 & 25 BAER B S KB (60%), 26 & 35
GRAR BT (29%). IXFEIRIREAR S A0 A7 B 57 42 T b B R 43 BT 244 17 vl 6D ) R 7E 9 5% 7
& BRSNS AT A
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B HER

AR T CARISCHR, JF25 THKEEM A (Quoquab & Mohammad, 2020;
Sunetal., 2021; Schultz, 2001), JEE T HFFC RIS FIRFEEM 220 H K H Quoquab £l Mohammad
(2020), Hrk&EBUR I H Sk H Sun et al. (2021), FAEEIIEKH K H Schultz (2001).

AW B RF R 7 EER, HE 34/ ER. £RERTD, 1R
WARE, 7 &RFEEFAE. ERAFEIFSEHEEE (4 MEED  IdEuk (4 A ED
MAEE (R, R, A& 4 SEH, 312 /NEED o B0 = ARG,
BFEVE L R A NSNS IR o

FEIR G A B Boit 7 — AR, DI HE FH 2 B R MM F . WER “IREh
M TFER ", BRIETHE “R7 8 “EF” . MPHESHER “F”, WK HBRETR R Z
Gho TAN, R THRCRIES NI R, n O sm N T IC oG R, e o 2R T RAT
—RH gt 7, BFREIE AU @R BT R

AT RE R SR AT, EIEREEZ AT 7 — kB, £ ELER 47 6
. SERMEEDRREES ST 07, AAESGRILE 1. K, HWrRELHES, If
AT IE B Y .

R 1 IINKH B ARG WU ORI RS R

-~ =] 3 WCSRRURE X 5 3B
Cronbach Alpha {& HRfEE AVE RIRFEEIHE 2 A=W Fa A
CIESE=RlEE ¢ .894 .897 758 871
Ykl 922 923 810 219 900
i 922 925 810 191 869 .900
FilAth 930 945 824 224 851 864 908

we X TR L — AR ONBRHA) O AVE B IR,  JEXTH A 2 BB Dy B /R AR RS THE -

VR HTHIE R

ARSCAEBAR AW R R T S5k 7 R A, DR AR R AR S T SEBlix
—Hbr, AEH T SPSS (45 25 fiK) A1 SmartPLS #AF (55 3 B » X PEFMERIEESE T b
LR L) g 7 T B 5 K R Th R AN 2 IR N F

IR VG 515 R i

e, ASSCIRE R VT HERYEG T 0T, K NI R R R A EE ) SR D TR
AN S5 H N OGHRFE Gtk i AR AT T, BEA8HE
BT P 1 2 3 R A RO
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VR, ARTSCREAT T 0 i) R T AT S R R VRO A, DA SR T4 A e
B TEAN TS BE o A5 A0 AT FE M R i R 7 SRR AE T o LR UL, IXBLAE KT vl 5 P 2% (114 2K
PEBEAT VPAL, RO I 25 1 i) RN 25 R RE S ME R B AR B RO, AT (15 B REAT T A
R, DADPAS ] 35 5030 40 0 P 3 — St e o Ak, SHEEAR 6 (K U EA TV, DABA FR
P TR RS RO B R AR, NIMCRUERI 78 45 S 20

WA R 5 LR A 56

DR 5045 BRI A SR S0, AR SOt 1 7™ OB SR LE RS i, BRI PR A
55 (Goodness of Fit Test) Mt &t ier . A ILEER IR AT TS iEFE A BE 15 A R S A, DL
PRAE FEAR L ) 8 VB RN BEAR TS5 S bRl ) — UM B oG E B, R Tt vP A 1 AR R v
AU A, B MR FT 45 10 R i PR AN HE e

R, B IR B oA R ) 22 B LR I, AR S0 AR BT T VRN S
Rl . 2 BALAVETR B o RN AR B TR BEAH DG, ] R BUBE ALl TH AN HER AN G T
AFasE o W IR TS, AT FIRIUE T & B 5T AR R 0] S, G 1 s 20 By 1) AT S,
M B CRATE 7 285 SR 1 e P A T 15 B

FRAR S AT 5 1R o pr

FEXTWSCAE B B AT H)5 A FERNBOAIE J5 , A SOl 3 B 4% 43 A 7 1A 36 1 BF A 28 v %
AREEIANA O R o SR AR 20 BT A0 A ST RS B 1 P s 2 B ) ) BB 88, IR N B AR S AT T A A ELAE
FRIBEAML] . Bbah, it AR R AR R AR R IR, A TR TR A
AR, BRI A A AR S A O R IR, SR FERRE A R AR R R AL

TR B, EAMUE R TR R ), AR T RINAE . X
J7 AR SCRERS S HE AN NSO P AR 1 BR BOCRISRIE, RIRIEH ERE ML S AT N &R
AMAZE I B0, AT BT RESE AR R AE AR G AR AMEWL T, BEALSC R I405%
ARk, DT B AL AR R T 90 45 SRAR I B E 8 AL A

LR LRNA,  S5G EEAR A HTRIVR T 40T R AR SCHE AR 7% DG B AR B [4) F9 A B4R FH 7 TR
87 EEG R . X SR SOE R T T, B ST 1 A SR AR A T A R 4
HTAESE .

WREGR

#Rgiit

FE 8 JH AR g f T, ARSI 683 1. IXEE R A AR N DI GEiHE BILATE
R 2 WEAREARIERE, BiEbE 7 S0, HEEERBEDE 41 2 LU L. £
LPPIRBLTTH, KZHS5HENTHN NARANT 4,000 AT AR XE. t4h, 2ifA
EAEREA T T e L
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K2 W EEANOLGHEE (N =683)

WH il g E S Bl
el % 376 55.10
/8 307 44.90
G 20 % M PAR 134 19.60
2125 % 79 11.60
26-30 ¥ 115 16.80
31-35 % 87 12.70
36-40 % 88 12.90
41 5 KL 180 26.40
JELLON 4,000 &% LLF 204 29.90
4,001-6,000 162 23.70
6,001-8,000 105 15.40
8,001-10,000 72 10.50
10,001-12,000 84 12.30
12,001 &L L 56 8.20
YR NITA R 233 34.10
L 330 48.30
Al 32 4.70
B 31 4.50
7)) 25 3.70
Vigr 32 470

3 MBME SR, B EEM Cronbach Alpha {H B4 5 L T 0.70, #E45 Fornell
1 Larcker (2018) F1 Hair et al. (2019) briff, X RIKBREA RIFIEE . EIS0E 7,
{3577 Z 88 (AVE) AE ke briE, B2 &M AVE [E3¥E 1 7 0.5 BI%{E (Fornell &
Larcker, 2018; Hair, et al., 2019), MW#iA 7 EATHRUSGE . 2T X%, R Fornell-
Larcker ffbrifE, HANEEN AVE 1P ARRR T1Z8 & 5 A= MR, RS AL
B8] H AT WA RA IR X 4> BE (Fornell & Larcker, 2018; Hair et al., 2019). }:4h, % 4 1 Cross
Loadings 53 H, A2 &t ()R U TUEUE 75 22 w8 T H A AR & b bH SR IR 40, AR A
SUME (Hair et al., 2019).
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R 3 BASTERIE L WSCSIRE AN X ) 250 Il e 25

= X
RE il Cronbach Alph);lE MR Eﬁ]ﬁiyﬁiﬁ
R2 HBfEE AVE Fft Fa s AW
& HH
F A 0.922 0.928 0.809 0.900
Fled 0.922 0.924 0.810 0.869 0.900
AIRFEEE S 0.560 0.915 0.919 0.797 0.153 0.204 0.893
A=) el 0.930 0.944 0.824 0.865 0.851 0.189 0.908

d&: KB TR L — AR CNREHA O8 AVE BFI5IR,  JER A2 IBUE B R IR SRAG THE -

R 4 BRI X ) 2% 4 R
B Hrig Ui HMEWFFERE  FMREFERE EVERTRERE TREHARE

Il 0.071 0.181 0.139 0.164 0.865
12 0.089 0.157 0.116 0.150 0.906
13 0.121 0.193 0.139 0.175 0.914
14 0.098 0.193 0.147 0.182 0.884
S1 0.851 0.135 0.135 0.130 0.072
S2 0.873 0.102 0.098 0.101 0.078
S3 0.857 0.094 0.099 0.103 0.073
S4 0.899 0.064 0.095 0.101 0.129
El 0.107 0.895 0.786 0.756 0.181
E2 0.124 0.921 0.807 0.775 0.181
E3 0.081 0.909 0.772 0.776 0.198
E4 0.072 0.875 0.766 0.758 0.174
E5 0.139 0.791 0.893 0.792 0.139
E6 0.092 0.767 0.908 0.786 0.128
E7 0.115 0.781 0.910 0.758 0.123
E8 0.086 0.785 0.888 0.773 0.155
E9 0.097 0.797 0.800 0.917 0.200
E10 0.112 0.780 0.769 0.929 0.179
Ell 0.121 0.750 0.781 0.904 0.153
E12 0.123 0.762 0.798 0.881 0.145

A MERLE (Goodness-of-Fit Test)

AR — R Gt 7k, H T IR AR BEE AR € AR E B 5 55— 2 sl
W SR AT & o FEARSCH, XA 50 H )72 50 bR A o e 1 ) b5 2 15 R g bk o
0] B S AR DL B8 ) Bl P BRI PR TR s, AT ORAE A AR M . A B A 45 R N3k 5 fr
No

I AR BV LU AT IS A RS, AR SCREME I e P FEALEME IR R B R 5 B
P R ORRE — B o T SRS B0 45 R L 7 A ] L5 55 6] 100 B A AR D 250 8 ) A e S AR )
PEREC] —3, s ERARE, WA DL REARAENE 7 i B AR . IR AR T
T ORI 9T 225 SR P L8 A R T S 1t e 28 O E L ) o
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H X BB A b I 2 ) B e R SRR SR o A _EAFAEZE 57, A SRR I A EL A5
TENREARERIEM EEEERER. N, AU T a IR, DI REA T Pt
5 75 55 v T O R A AR DL K 2 =) Bl P AR P EE AR — 3. ik 5 R IHM G IR A IS
Mgs . Htt, FIBTADT R A R AR

R 5 WA AR 4S5 R

R M R#
K77 0.408a 0.000b
H R 1 1
AT A 0.523 0.984

E: a. 0 NI (0.0%) FIHTEESRIRT 5. IR EAR SR ICHANE A 310.1,
b. 0 NI (0.0%) [IHIEAIRILT 5. IR RIS ITTHIZE N 301.7.

Ti ZER A TE (VIF) %

TERFFLIGETT AT, N 7 U EIHBRIE TE 1) 2 B ILLRIE N, A ORI T 75 2 KR 7
(Variance Inflation Factor, VIF) 5. VIF R4 & VP Ak [ YA R b (5 25 5 A AH S PR B 1 —Fh
WS 2 VIF (HE RS BER, 7R R R AE 2 IR ), XK
[53] V 3 BT P A AR T S

R¥ER 6 Frn, ACHSALREFEI VIF EKT 5, X4 Hair et al. (2019) &
ik, X —45 B, TEABF BRI, PR % AR & BTG A7 7R SR 2R P 10, 0 AR e () 3
B NFLEMERE. BARRY, VIF T 5 BRSA a2 MR, A 1 =
VAR Y ) R M S R AR R (A S o XV 3 FH S 5 A S S R m] SRR R

R 6 VIF [R5 125 R
FEIR VIF BRI VIF
AIRRSR R 1 2.651 A 3 4.110
ATRREE R 2 3.704 AV 4 3.456
AIRRE R 3 3.512 e 1 3.836
AIRPEETE R 4 2.654 Flc 2 4.641
WAk RU 1 3.150 Fa 3 3.502
g U 2 3.466 Flg 4 2.880
iUk 3 2.566 Filfi 1 3.085
WAk U 4 2.149 Filfth 2 3.856
vk 1 3.809 it 3 3.738
e 2 4.508 Filft 4 2.715
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Bt S

FEARSCHEFE T, WSS BB B 2 AT e i A B, R T SmartPLS 84, JfigH T
5000 X Percentile Bootstrap /12115 95% BEAG X [0 . HLHIEER TS B4R 2 IAAT, il
e FE B UEAR T PRI A B A 5 7 25 R A 7 TR 3

WHFEEs R, Wk 3 Pron, RUMESHTTARE A, W AR R A A=) B A 858 5GT300 /]
FREH R R (RIS RED 108 5.6%. IG5 SR TSI LE Tl A% 5 %) Tl e ] Fe
H 2R B A ST A X A TR

BE— M, EEEE TN MR BT T R A, KRR TR T b R, R
W1 (R QR OE 2 520 n] Fr 2 2 I AV 2 ORIt B PR3 5G1E 23 R2 10 v HR 423 2
B R, XRPIX MRS A RREH TR R WA R I oCHR. 2RI, TR
3 PR BT S AT R B P s ) AR IR 8 I 3 1 SCRRIE S

BeAh, ERFTR TR, M G5 R IR B AT B 2 R . B, A SO R
w4 BRB 6 JTHARBAF R EMERRI . ZXEWEEN . FABAA YA 5T 5 AT R 80
WREEZE R RS, R RERREN R ERER.

RA&, WA S, B 1 AR 2 1530508, RUIR] SRt A5 50T B 2%
SRR RFE SRR, TR 3 AR R E W UEYE S RE, 3R B AR W BB A 358 DG 6 T HE Y
WREHMARE, FR, B4 20K 6 RADRERFTTRN, BRI A8 2 7§ %
P, O R BB IR ) 2 R S R

-

R T R4S TR AR 38 4R

Boostratp 95%

i B Rk PEE  THARR L e

(STDEV) (O/STDEV) ' p— R

ks UK > TR O SR .095 036 2.624 .009 034 171

HI  FIC-> wRRERH 2 e e 226 .085 2.644 .008 048 379
H2  Fft-> w]RFERTH 2 R -.181 084 2.152 031 -334 -.004
H3  AEY)E-> nTRREHE TR 141 077 1.824 068 -014 292
H4 s BUSER &> aTRFEH e 115 100 1.156 248 -.085 302
H5 s BUSxRIb-> AT RFE 2 e -.105 101 1.036 300 -303 .093
H6 Wi BUsx A4 Bl -> TR 7H 2 =R -.075 081 932 351 -.250 073
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Wik

ASCHIBEFOR IS T =AEESHE AL i RO AT Rl 2 s 8 LU i iR
EYE AR .

PSRRI A

ARSCRI, R ORI A PR 85 5V AE A 1E W 9 0 n] AR P R T AR B TR E AR A,
T A 22 P A1 W0 P B2 e U AR R A R (Sun et al., 2021; Tandon et al., 2023). filfn, 423
BEORVEAN NBAL DRSS, At AT W] B8 SE A ) 30 LA ML B BRI T E o X — RIIRE T
FE PRSI AT BRI ZHURIAT 2 an A 52 AN E RS2, G H R AR 88 ELEOCIE R A A
At AR &= A E A (Miftari et al. 2022).

AFEEHR R

RGBT BB RTAL S PRSI B MK R IRERY, BARS
o 22 G A (19 A4 BE W] B St T HRF SRS PRAT R, X RTRE A RN ARAT TG BE 2 (1 B IR AT AR ok
SCREFRE A S BIIE S (Lee et al., 2020; Wakefield & Inman, 2003; Wong & Tzeng, 2019). #lt1, #
TSN BRI 3R] BE S8 S AR AE I OR ™ i O BRI BAS AT BE 1 BE A PRI 7 i

i BURMERITE A

ARSCRS T R BB PR B O 5 TR S B R KV TR E A . TRAAE R
WY, R BRI R S 2 U R X AR B A OR R IX VR, BB 2 N AR B U,
X I A R 2 A ARATI R T3R5 St A 7T #F SR 1R 3% 8 (Klirsten et al., 2023; Gao et al.,
2021; Sun et al., 2021). Fltn, S L6 9% ] GEXT O Ag = OO 77 A BT B, (HIXIEAS
WiRSAATI2E T IR OR Y (15 & W SE W 36 (Miftari et al., 2022; Nafees et al., 2022; Wakefield &
Inman, 2003).

BEEEW

g

ARSI FE R RAR 7N T A BRI, T RREEIH AT 9 I B AR SR BE T IR Z1 1 LA o

1. I ORI Ay A5 G (1 5

ARSI T A R, R ORI R 58 SCTE AR 2 2 5 (¥ P 4 0 2 T TH

RIEHBEEM . X — RIS Helm et al. (2018) MIBFFL4E RARVI &, 58 HAMARF AR
A AN B S 2 5 1 HLXof R RV SR S FE AT Jy o i, 249 9 3 O A A\ A R BN 4L X A
MRS BRIy, AdATT SE AT m) Tk RN B A 1 72 S IR SS . #RTT, 5 Marshall et al. (2019)
Nafees et al. (2022) FIRF 045 FAHLL, AR SR IA 4 B A (I 00t ¥ 2 38 (1 m R o s SR 1 5
WA AT R o I AT R D] D v 2t 85 7 SR A AN 0L 7 TH] 52 3 22 57 e 0 BB, Rp i) 2 78 11
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JHEE T AR S A AR5 7T (Chua et al., 2016). fil%, R 978 DR BIR AR 6 R85 1)
FANEEm, (HR TR R, MATRTRE IR B4 Grik Tl
2. AR R R 1 1

BRAl, A ST TR R DA AR UBCPEAE R O R AN A 47 BB A 005 7T R 820 7 2R
Z MRS E RN . X — RITE M A R A E R IS S T ONEZ, fln, 7E%
AN, 9 e WA BB T R T I B . A SCIOSE AR, TR I8 (2 ik T RS SR I 5
WEE, 7B R S A 2 R B (Sreen et al., 2018), 5512 72 T K48 52 5 (1 A
PEER RSB o Biltn, AT 2 AT REA RO M PRI B (Sun et al., 2021), {HTRGRIER
TERBATTR) B 25 PRI P P 7 R M (Wong & Tzeng, 2019). X —ILRFEAN, el il RFELTH 9
AR AN IR ), R — ARV, 7 BAE B b AT F8% L E AL (Sreen
etal., 2018).

AT S, ARSCIWE TS RsR i T 25 8 9 5 I 4 0% S AR AN (B WLLE (8 i P 4R 9 2
ATRN BB . FESCI T RESER B H AR B b, X SR BN F BRI e . A IR
BRI E T IR T T 5T 00 L, 5 B AT S b W R SIS it T R ARV 2 (i i s . d i B
T B R B G NG SRR, AR ST ASE A O HE RN T RESE 2R AT, (R R ORY A AL
SARMEI LR K R o

i

TER ARG RBATIRAN TG, AR SCIRH T — RIVGEEER R, B EHES) IR
WATNIIRE. B, BUAIBEEMEAATENERELE, DHERFHA O A RESHH 9 (IR
PR X NOET A AT RIS ER AR AR & 2 RIS, LAz AR IA
AR ARG A B M o X T ) B T B TR SR A S A AR B A X AR AL
LRGSR AL, RO TE 988 12 5 B EMBRAT ).

Fok, eI ALED T B P 2 5 RS 2 B OCHE 2 (Magnier & Schoormans,
2015). lhn, SKFT ARG [EYSC IH P W SEEROR 7 S O 9, AT AR RTINS L B EEAR
BRI 2o TR R Il e S F 2 R AR P A A S, DA R 9 3 RO L
Ml [RII RAATIARAT Jy o SIS SR AL Sl o R R AT Z), W HA B THRFA L
AR FRR = S E AR

BeAh, RS BIAE S 2 U ML TE AT RS SR R R R AR R, R 2R DR A AR 1 B ARt
SCRPRARIUNTE R BUNAIARNE I TRIERISS /), Nix Syl S R (I 2 Grag B lieb b, DGR
FE D S i AR RE AN PR B A T T, WHEBIR AR . K PHAE HIVBAR R e K i 5 . X L8NS A B T
PEARAATI I e 0% f A, AT At AT T 2 5 R HRE S SR L 22
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FERNIRZR ALV O B A g2 7 T, g 03— 2 ik e A= W Pl A (B8 G e 52 i A [ ¥ 9%
BREARI TR S AT, UHREAF AT R TR . fFEEdMrREE. H2
T SR GRS 9% 5 6 A 2 FEVERIAIR, IR ABATTIE SE B A A ORIAE R i, 0
ZROINIEARSE IR B o XA IEAUA B TP B ARy IR 52T, T HLREW 51 3 H
P O SN ORI S %

Zr ERNE, XSSP T A A SN, DR HEAS R 98 R S 5 R R A AT N,
WLAE S Wb ST SCFRFRITRABE T, IX LN 5 45 2 J7 TS a) JFEH 9 AT N 5 ol
Ko RAMA B FHRTHE 8RB RI I EIR, 1 HRE R ) 2 it &2 5K
Uy A 7 3K

JUEAR SO BRI B S . W35 87 2 S AN M SRk 2 1 ) Sk R R A i i L
figd, (HBAAAE RG] E%, AXHEBRETRR LR =FZ MM ILIER, Ebf
FORARL K REH it 5 2 W] BERU R R A5 A2V BRAT IR 2. BT, 7 i A ORAR SR 2 3 A5
TRAVRTR T AR AL RO AT 5 SEVE T Sk SR BB 3, (EIR LS PRSRAE S AT B TEHEZE T IR
BRFEIHIE. P, ASCHIZE R AT RETCIE T 2 I WP 45 2278 AT 9T Ja i = 2L o

HR, ASCRBOR B AL NS G 1 238 0REAR, KA B2 AERE N 5% . AL,
XL R REFFA S AR A, JUHZ AN i 1 B Al A X 27 5 HEAT T 2% (1
e IX AR R JR PR RT BESE M T AT T s SR e ik A A

XFFARK AT, BRI LB M 5 iR KR FAN RN S B R 2 T i 22 5. tetn, W]
ALR A2 W A T A1 52 IR 55 R 9 S50 e ANt AT A0 S2 IR 55 ROV 9 B R A i . W RRBHE s
FE AR AR URME DT T 22 57 o Bedh,  BE— 2B T AT AR IR 8 3 B 2 A S A - Fe PR A =
I RTRFER IR AT 08, ALK LU T )5 B0 o 8 I I L LUAET 7T, ] DA e i 1 22 AN [
THB XS TR B FAT RS AT AR, Jutilsg BEA R it SRE 3 it B = (U S
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By mHARE SR, NI A= A E O s A H A A IR ZIAZ 4, N RIEH S
SRR A TARA . AW FCIE U BT AR YE R All 57 T B, R &
650 {3, HAH R 627 4. s HRRBAD M TiEw T T80T . TR, RIAlE
NZIERFR. WHRAREY]: 1) By 9T 5 G LEIE I IEMK; 2) BT s TIF%ER
AR 3) TAEERS A TEIE I IEMHR, 4) TAEERAER TSNS R TEIE )2 0 K%
IAER e BT R AR SR, A E BE T T TR B MR AT 1A

RKegw: Bl RITANES TE%R

Abstract

Under the conditions of the digital era, people’s production and lifestyles are undergoing profound
changes with each passing day, and the corresponding organizational forms and leadership processes
have also changed. In this study, 627 Chinese employees were selected for a questionnaire survey, and
hierarchical regression analysis was used to explore the relationships among E-leadership, thriving
at work, and employee creativity. The results show that: 1) E-leadership is positively correlated with
employee creativity, 2) E-leadership is positively related to thriving at work, 3) Thriving at work is

positively correlated with employee creativity, and 4) Thriving at work mediates between E-leadership
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and employee creativity. Through the summary of the research results, this study offers a theoretical basis

and direction for future research.

Keywords: E-Leadership, Employee Creativity, Thriving at Work
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B, AL FR IR DR, W IR SRR MO T R AL A 7 2R
FEAV A FLATUR,  ZHZRTF J R il B e AN T 3 0 0 0 77 A BB 2 R AR T BB Ak, TR A A%
O T EAF S RIB 5 HOR (Information and Communication Technologies, f#% (ICT) & f&, #J LA
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R, WERE VRO BT 00 R T RIE IR RIRR, W UIRN AT AL e, i
T & AT Kot ot SR B0 1B i S AR AU 3R IE ) H (V. RT3 8 £ 55 B BOR BN
AREF, s AEREERR, AR TS SEN AR TT, EARHLATRT T
FEFP LIS, 1R R TaNiE Y], URIEA S = 0s s .

SCERGRIR

MER AT, H AT TR0 ) R S T e MA N 2 AN 4EE |, o
MAUERA B8 AR TR A R, YN RO AR F, 5 55 HUTE 405 8 R T
GTHE HIBMEFH M S 5T S E B SE J5 T .

B S I FE SR T 2000 £, H 3E[EH 2% Avolio (2000) B XHEH T E-Leadership iX—1#%
A2 20 FEET R, AT DA RS AT ST — AN HEECHT RS . Avolio (2000) 22N “AIT
(Advanced Information Technology) S8 T 40 S 45 W 7E N I AHZAZE K, (AR 0 S I A
AIEPNAE BEARM R R UMRIEHRA W mais i, thh, E5EBEREINEE:, SFHN
AL REIEAEGURE TR T SUR S LA ST LA ATT”, Al — S U E AR 1 5E X
E-Leadership, B “7E{ZRAARPAT, REAME, Bl LALESE . B B4E 1A K5
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BOTHR B4 2 5 727 o VR 5148 BRI S 07T, O R TS /)
IR A BN =T R . — BT I W& IR R SRS, in 40 ) AN TR
YEEEWT AT (Zigurs, 2003), 7R HE (Li, 2020). FF-400F JJHERE 0T (Ju, 2021); R FHAR XS4
SRR T, LA B AR S 2 18 I T 1 R S I - VA I T TR £ Bk R A T
(Kahai, 2012); P51, EFRAEES T ARG 0 B 905 I 5 iR 72 (Jackson et al.,
2003); =BT TEEE N IR, SERIR SR B A S S N BT (Avolio & Kahai,
2003), B AL S IH RIS (Hamilton & Scandura, 2003), 415 5 2 SUFIBARI#T ST (Cascio
& Shurygailo, 2003). B 72 185 B3 T 7E LR BRI, BE 21K AEAESE itk (Sathithada &
Niramitchainont, 2019) F1A LA FE45i4k (Yudha & Susanto, 2019).

ARICA A E A E B SR g, BT e SO BT AE RN, SieEiEH
FEBARSERI A TR, (R BIARHSRESE . B B4, 178 K5
RO R AR Be 71 B g 7 . RIS, S8t 50 R H Roman etal. (2018) JF R INEER, %&E
ROGTH TS BormiE, Brdlh, s, BorER, SeeEmtiit e MEE, &
RIJATIE—SELF] CFL (LRI EHRED 9 0.95, B & FERAT

LIS R i MATE TR, SRV AR B RO, 7 &
IR55, Refis A R E 414153 (Amabile et al., 1996). 4% 83 [F Lo HL 5% B AR O AS,  Blid
ANEE . HATSEIESE T I AR AE R 3R BHE AASAREAE . AR . NTEZIHL. 0
W B IRAREAN A N [F ST LRI s g, AMA I GIE 7 BAE A ORGURI BLRE . A R BiE
PERIBREAN TAESHHL =By . A5 SCH8FH Scott A1 Bruce (1994) T 1) 6 ARG ) £ Kk 4T 61 T
Q13 77 g

TAEZRME & i 7 LR R 22, 2438 Verdery (1995) 1 Bergland 1 Kirkevold (2001)
SERT CHFERT MRS, R NI HER SR RES . ORI % (Joseph & Linley,
2008) 1 Saakvitne et al. (2010) M5 & OB OB Z T, HL & AR MARAE IS 1 [F] I
WEFE T MR . Spreitzer et al. (2005) 3T 2 A8 SCHR A3 404 LA K OK B 8 AL
HER L, B VO AR (Thriving at Work) IOMESHELT T IRANEESE, HE AR BRI YL 55
JIREES], Hor, GEYERE TR A LIRS R RO AE I BURIRES: I 4ERE R A
T —FrRe Sy, —FSRECEIR LA R R SRR B RE JT o v [l 2238 A 2012 SR 4 FF A% TAE %
SHEATHITE, Shietal. (2015) W50 7 TAEZ M RMLH], Zhouetal. 2017) WL AT, AR
T AN BERT 53 AR A IR 5 SR DR SG 1) BAT B35 IE A 560 . A S AE A Porath et al.
(2012) TR MIPIANYEIE BRI TAR SR, BRILT 108, WNERE 5 Il 5 > FITE 8% 5
BRI R0 508 0.92 1 0.88, B RIFHIENUE.
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AW G R T4 415 BN T (Social Information Processing Theory) JTJ& £ 74515 /1 i AH
KT Ao BN TS R AR TIE RS ReEhlEE IS (5 RN THES A 25 ) 3
WEEAROCHE 70 SO BL Al BRI . BN N R I AL IR B R s MAAT IR R R, A
FEHAZ O A — RIS B S H R NS B 5478, CRIEREEAH
SE PERIETHLEI 7T, PRS2 M8 T A AL 2 RS ER A R M (Pfeffer & Salancik,
1978), H:HEERE A SR &R E R, MRBIE AL BT RIS, TR
X IR P E B AL B B AR I N A 51T .

W 5%

iR

AW FEAE SCHRAR LRI HOHE 2 b B B AL N, R T ) A% B TR A i) 3 R R A,
A FLIBILAE ] SPSS 25.0 FAKHMERUE . HAMEGTE AHSCHE AT ST 00T . AW
W T ENE BB RBAR T KR E A5 2 KA 5L, R 4% ) 45 RT3, o R Al
Ao EKR T i, g, B8, FEE. RIS 650 4y, WEERAE 627y, A RUAEE
H 96.4%. WAV, RET NOGFAR R, WAl FR. BERE, TR AS FE
A L (B0 BEAT R Bk 30 45 L R 5 i .

B

K FCIIBIE TE 9 28 07T o 3 R3S D) i 2 AL, 7E SCRR IR 8 ) At b, AR
UK 2] B AR T BN R AR R, JF BRIl 5 T IR EE VIR, SR I DR 3 1) 4 i) A2
B, WIS S R LG IR R, W@ — AN ECE U 0 LA 7 1 5 T Y A
FEHESE.

1. BT 5 R TAIE MR R

ERBE ARG T AT R RER S R, B S A )i W A
ARRIREER, R8T 700 b U 50 5 5 TR R A N, S s
K 0L AT BA R G BRI J (Li, 2020). B FHESI I Al U IR = AR 2 ST S IIRkEE, %
s BAARRREE R WA S T 4%, RTEAEBERWE EHEMS 5. Wi, X ART
QURTRE IR F2IBAR I SRAE TP &, AR T R TEE R IR BTSSR . 5
EIFIR, B 405 TE RE PR 55 B 65 B A2 P 1) e 405 XUk ADC BC #s L, E T 60 S e
& A7, AR 0 AT A .

Rt BATVRIE ST A7 nT R A TAE TR AR &, s L E s
FHAARTR B iE . B DA R A AT S5 AT A TR MAE S LG R
Yb. AT AT RAZEN . BT 5 R TG 1 2 AT REAFAE ORI E, T4 DU Bk

H1: Her@is 5 R TANE T IEAR .
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2. B s S TR SR KR
Spreitzer et al. (2005) $#&H TAEE R SMABRE, FeHEFRE. 206G BT
L BRI E RN 5 T TAE R ARG, S AL GRED bRFIE
FORBNE . Chen (2015) B 7T AN R 455 b i N SCOGPRSEFE Re s 52 TR, Rk 53 T2
%:>]. Zhangetal. (2015) KILBAS T S XM FIA N I EZE S, 0 BRIBAIRILZA G808,
S T O R IR, TR AT REFE I B2 T AR 25
BN RTIFEN THAHNIEMRE, RN RmR. Hrtmiar A,
Br A BT B AGAT 55 IHREAT . ERZIM R R 3G D TS BERIAT . A EES RS T
AL TAERRAEEFEVIMER, T ZERLZ. SEMEEFER 0 L TAEERA 2 m,
[ o 405t 220 1o 3 BB 2 R AT A 8 03 S FERIAT A R AR AR R 53 o AR T 3 R L
H2: H78i5 5 TARERIER XK.
3. TARZRS R LA X R
M TAERE RN BRI TAERE, FEEREEERN, KPR SE
DB IR, FahME I IR ERE, FRIR R ) h ISR KR T JiR o 2, Bk 2 3
AR BRI AE, R R I 2R AT N, B SRR AR SO, MUK 7
T6iE T, Spreitzer etal. (2005) B 78 K I TAE B 1 51 Il H A BURIERIL, HARGE D) ¢
AN, RIMEANIFEE, 52 41E. Porathetal. (2012) BT FIE LY, 5 TAFESEACTKM
ATAREE, TARSERACT w5 XM GUE W i 32%, AR S A 46%, [ I,
TAEE R 1) R LRI E Z HR A RAT N, Carmeli Al Spreitzer (2011) K IFELH L,
{5 53 T A S (1 5 i 25 0 S o S MR S I, S0 R, S L AR O,
HET L REAEHE L TR BIRTAT e 25 BRI, $RH LR R
H3: TAEZERL 5 TAE ) IEMHX.
4. TAEERMPAER
FEERRE A R KRR ME M, XM AMTEREFE OSSR H$
(Kahai, 2012), 7E5%SHCMEEMEI T, BBEE H 5 S 1200538 A1 [F 1 U5 A U . 15
I, 0TI RS2 AR B BRI AR AL, RS2 B B RV TR . AT S AU 1 BT A,
MR FENTESIHL, SGSREEFHA AR T, AT ARSI ISR . TAE SR ATEH
BRASEA s TR BE 22 1R 22 AN DASR i JEAT 70 29 H bR IR CAEAT 5 SR iR 42 % (Bandura, 1997), i
LR BN SIHE R H i . 0 S RGO A A ENLE, @I &AL 5 05 AR R AR
Pem T Re, DR B S 7 AR = h i R B RIORORT AR . BB B TR,
AN R TR 28 130 R, A TE TAE AR T v, TR R 32 3 2 2] IR AE T AR
RAMNNGETT, 5 BIBAHARR AR B3 (Van de Walle, 1997).

=
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PRI, A T A S SR AT REAE £ 7405 00t 63 A& 1 i s2ma i 2 A1 A
Pa ML B L -
H4: TARZERAER 0T et i A& o & i o 1EH .
W TAR R

H1
H2 H3
e s A% AT RIS
H4
B 1 U
BrRgR
BREMERS

AR YHIE 72 4% AR BV B 4E P Cronbach’s o RELAE 0.759-0.854 YU P, {5 FEnl LAEE3Z,
Az & Cronbach’s a REIAINT 0.9, EEELF. #EEXK KMO M Bartlett BRIE A IR A5 R B, BT
TR AN (RANIIEERE, KMO HIEE N 0.500) , Brdis i, EsitE A, B TAETA
SRR KMO EIITE 0.7 LA L, Bartlett BRIEATI0 B PEIITE 0.01 MR EME LR, X753
AR SO FE TR I B R A4S B DA S R0 b R AR TR 1

R1ERE. JUERKRAR

BR Y BERFIRRRE RS
82X Cronbach’s ¢ JUE4E Cronbach’se WEFIH KMO
E3 R ERES HHE BEH
EeEalapiiil 0.77 2
PlEZie 0.82 3
Ereariin 0.771 2
i 0.963 4354.098 15 0.000
A 0.82 3 0.940
HFEHEA 0.759 2
A EAT 0.821 3
SRR 0.841 4 0.500 861.255 1 0.000
TAE%5 0.919
IR 0.854 4
LB S 0.919 - - 6 0.925  2450.728 15 0.000
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FARMES T

WL R APEAR K AT, X &R EEHAGEREHRIEN, A EE B EIERE
RS RE. RIS, BESSmEsE AR TEZR, RTAE h m 8%
1EAE (r=0.443,p<0.01; r=0.540,p<0.01; r=0.543,p<0.01; r=0.629, p<0.01), THHMEAk5TAE
Zog, RILALEE HEZFEEMRE =0.490,p<0.01; r=0.481, p<0.01); TAFZEZE 5 R T A 8% IE
3% (r=0.509, p<0.01) . W3 2.

R 2 AHRIE M
TE 1 2 3 4 5 6 7 8
PES 1
TERE 0.018 1
1 -0.059 -.087% 1
TAEFIR 0.079* 0.480**  -0.007 1
L [A] 0.065 0.543%*  -0.034 863%* 1
Hr i 0.048 - 104%* 228%%  .0.059 -0.058 1
TAR%R 0.003 - 122%% 304%%  -0.050 -0.076 0.540%* 1
T A 0.012 -.102% 266%* -.086* -.079% 0.543%%  (.509%* 1

w18 o RURMER FEe. M. TAEFER. RHER R TIT . THEER, ATAE. w. {£0.01 45
R , FRMERZE. . 7£0.05 900 (X2 , MR

(EQ 2T

R TERAE 4 WU &AL, B : Hl: 84T 705 R LA U IE A K
H2: B85 5 TAEERIEMDG: H3: TAEZRYS R LOIEJIEM: H4: TAEER DA TR
G5 R TAE I Z AR R,

1 B8 S 5 R T A1E ) 2 [R5 24856

JWiE SPSS 25.0 FAFHEATHE FIH AT, IUEECFA T xR LA S, fER

R M1 FER R2 9 0.301, % R2 N 0.289, F Siiti A 24.115 (P<0.01), HERIGE ., B M2
15 M1 SRl FINANAE B 59T )5, ALK R4 0.368, % R> 4 0.356, R>ZE{LE N 0.067
(P<0.01), AIAECFAT 5 B M2 X 72 T A1 77 05 SRR RN 35.6%, BTN M1 (1 fif ke
BEA RETERE R, F Uit &N 29.827 (P<0.01), BRI M2 {RIREZ. R M2 A4S /)
FIbRHEAL [F1 A R BN 0.310, P<0.01, #8577 IEFEm 6 TAIE /), BB HI /53] T 5.
FEHIE TR 3.
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R3IWTOT NG R TRIEI IR R B

HAE. RILAIEH

ZE
M1 M2
Cih s 6.772" 46717
5 0.032 0.013
RS 0.024 0.023
i A
=] 0.066 0.059
TAEAEIR -0.275™ -0.196™
L5455 L 2 (] 0.035 0.024
HA & LGS 0.310"
R2 0.301 0.368
R 0.289 0.356
RG24 F 24.115™ 29.827"
R2 A i - 0.067*
DW - 1.856

¥E: “FOR P<0.05, “FiR P<0.01

2. B Wie 5 TR BRI R R KR

R BT, AR T B S o TAE SR . B2 R 4 #T
FERETR M3 HRAETR R2 Dy 0.37, % R2 A 0.359, F it A 32.864 (P<0.01), fY G %, iR M4 76
M3 B&fil AR B T )5, BA R> S 0418, % R> 5 0.407, R AR{LECH 0.048
(P<0.01), HMIAECFANT TG A M4 S TAE S RE B RN 41.8%, A M3 KR
BE U BB MM GE, F SiitEN 36.807 (P<0.01), HA M4 (KIRE . B4 1 rtrdife
[ R ECN 0.263, P<0.01, EFASIERSEM TSRS, ik H2: Hrdins S TE%R
IEAHG K RTGR] T 5E.

R 4 BT 9T S0 ARSI 8] VA 73 Hr

FEE: TIEER

RE
M3 M4

Cif i 6.741" 5.125™

51 0.014 -0.002

RS 0.021 0.020
PEIAL R 215 0.084° 0.078"

TAEAEIR -0.174™ -0.108

L5540 I I 8] -0.038 -0.047
A & EZI S 0.263"
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R 4 B o TAEZRMEIA DT (820

_— HER: TR
M3 M4
R2 0.370 0.418
W R 0.359 0.407
BALS S5 F 32.864™ 36.807"
R> AL = - 0.048"
DW - 1.984

¥ “FoR P<0.05, “FoR P<0.01

3. TARERE R LISk AR
FEREA M5 AR R AR MEAL T SR 0 0.234, P<0.01, LA ZE 5 IR A1 5200 53 1
Qi 7), i H3 #5320 TURAE. SAhEH A S rh, TR R TR R IR 52 (3 TRliE 7, T
VRS L 2 61 TR iE 7, Jumt sufBeis bW Ece H3, AR 2585 01 TR iE 77 2 1811 [B1H 734,
BER M1 g NI HIFEACRHIEAL &, MS £ M1 [F3EAL BN TAE SR, fi 48 & b AR AU
TAREEPR S A 520 B3 013 77, AR B 6y 1 A 5200 B3 013 7, HoAt 42 ) A% &0k 63 A& 152
Wi AN 5525

R 5 TAFE X R TAE i a3 7 Hr

HAE: RITAE

ZE M1 =
Gif i 6.772" 5.033"
51 0.032 0.028
TERE 0.024 0.019
A i 0.066 0.046
TAEAEIR -0.275™ -0.234"
5540 5 I I ] 0.035 0.044
H A& TARER 0.234*
R2 0.301 0.336
W R 0.289 0.323
B G S8 F 24.115™ 25.868"
R> ik - 0.034"
DW - 1.890

¥: “FoR P<0.05, TFoR P<0.01
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4. TARERAE OIS R TANLE T2 18] fh A4
NWFFURBOEM R HA, TARRERAL TIN5 7 TG ) 2 18 1 AF
WA E TR, S B S 0 B RS s, a5 ROy M2, DT
BT o TARSERIREM, S2R08 M4, S =Dt ey 9 7). TARSEERN R TAlE 1
JLEggm, 550 M6, SRR E] T NARREIEAS & (150 .

R 6 LIRBRARTIIT 5 RITAIE /1 Z WA 24

HrE: TEER HEE: RTAES
=R M3 M4 M1 M2 M6
o 6.741" 5.125" 6.772" 4.671" 3.791"
el 0.014 -0.002 0.032 0.013 0.013
Ga 0.021 0.02 0.024 0.023 0.020
i A
£ 0.084" 0.078" 0.066 0.059 0.047
TAEAEIR -0.174 -0.108 -0.275™ -0.196™ -0.180™
LR [A] -0.038 -0.047 0.035 0.024 0.032
HA & s 7y 0.263" 0.310” 0.269"
AR TARER 0.156™
R2 0.37 0.418 0.301 0.368 0.382
i R2 0.359 0.407 0.289 0.356 0.369
E?:j B F 32.864" 36.807" 24.115™ 29.827" 29.19™
R> A& - 0.048™ - 0.067" 0.014"
DW - 1.984 - 1.856 1.852

B “FoR P<0.05, “FoR P<0.01

MR M1-M4 F1ESCH 8T, CEUE T89S 00 TAESSR. R L) A Ik
SN, R R T OE T AR B RFIR X 5 TS s . 455 M6 iR, 1B
B M2 36 et BN PR B TAE RS, M6 A R 0.382, A% R 0369, F4iil=
7929.190 (P<0.01), A, HA M6 HURAL M2 1) R? R4 75 0.014, P<0.01, HEAYfRRERE
T REERG . B 2 E SRR MR I0 2R S T K MR T VIF BT 5, DWEY 1.852
TR BN 5 LU

AT IE g2 51 TR0 ) (B = 0.269, P<0.01), TAEZEIE M N 51 T.00i% )
(B =0.263, P<0.01), HAFEFF/AAZRIYFEESOL, U T TAEZRERFT 5 i TAlE
JIZ TAHFAERR 73 B, R H6 BRAL.

BE— Bl Process BEAT HI AR 3 M, HTE T S0 AR SR B 1 [ 52 e O
0.263, TAEZIX 5 TAILE IR ER WA 0.156, 1FHFHAZNAESN 0.041,95% CI N

Indexed in the Thai-Journal Citation Index (TCI 2)



206 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

[0.014,0.090], X[EAEE 0, RAMER AL, #r4ns it i TaliE sy 0310, B
WNN 0269, a F1b W&, MEEKN ¢, ©F, Ha*dv 5, [T, WNEHSHNEH, h
AN A 13.23%.

R 7T TR P RN 56

AR o MM a b ath AR (95%a;:0tcn C HEH
S T 0.31 0.263 0.156 0.041 [0.014, 0.090] 0.269
s oy, RESIHIAR sl

oy a*b/c 13.23%

Wik

B QU e A L ANE ) B B35 IR . WS U U K- s, 0 i
TRIERE It I RN, AU S TAEIE 7). Roman etal. (2018) ) “SEC ™ rhifig
B, Hrdie AR, RAAEHLSVE B PRI HMRF RS, T BLSRECEA R 4L
izfE. MBIE RN, M2, MAES T E R ERHESN AN AT A 5 1
FEAF, R TAMARECT XA RO R AR AR SR e 5Pk, T HER B A B S, el
AL A 2 PRt REAE ARARREX , AT DA RF AR I MR GG I AR IR SRAG B VR OR, T4y
AT BUi&E 18T

By e o TAR SR BA R IL RPN, B Irad R, et Jox it T Ak
FRIEE A BB, RIS 90T K rlm, 3T 3 T AR SR A (et /)
FERUEOR, BRBERUR B TAE AR H)52 SHE REANE 1. 12 5 WS E R B2 5o,
ST H 5 5 THA BT TAFR B AR R AESS, BEREAR I O BEAR, GBI XA 53 T
INEA AR RS SRS R UIF, S H AR g, 2t S B A AP R N Z IR AU

TARZESRN 0 LAIE A B35 LR . RN TR 6 TalE ), e
b 3 CAEAERR MBS 532 TG ) PRI, 2 A LA T EROIREH, MUK HE LW

AN

AN, et 5% T AR il B FF A OIE AR N, SR AT G113 1 3RA5 F:F A AR
AT

TARZERFAN TR TS5 R TANE A, FFRIE SRR BB w9 68 7 1
FEXS A TR E AR, EREM LA R TUTRAE TS, BT TR, WRL
TARARFERHEOR, TS # il Ko T T ARid 5 B, FEmaaE 51 T TAR R AR R
RIS, IFAFH B8 TR N,
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B SN

AWK R B  BAE R AT I, 2 Bk fs, MREE H MmO
FKIVEBGEAT VTR AT, EASREIRIE, X 1) 6 A A AR SR A7 SO A 22 57 (R A7 A,
RGN E R B AR AT AR, HLUE R A BR T B e A B A e i Bt
ATSHAIR, AT Eey T BRI AR, JCHGE R R B RAR R B R, SO SR
OB 22 2 DAF A, b B SCAR G 52 B 8 003 7 B3 1A ) e 00 52 AR SR T A FE 1)
W, WAL AL,

BT 715 A TRIE 0 BmE O 1052 R G EE T i TEIFEER, S AT
FOARLG, ASHITFUG A — I TR BE N BB TR+ IR ENCER, AR5 1 Ui e ) _E AR B 8.
AR IR 58 TT DA 220 T ) B 1 B UAc B, [R] R T DASR: FH e 0t 45 5 =R AT B i 4,
LASR i tF TS5 18 AR PR AN ™ . AROR AT DARFERIR R AL I Al A A B9, AN A 815
o ATIBEERIE, A ORAE B A AR BR RE OSB3 T 81138 g SCRT LIRE S Kl b s oK 1 R
Bk AR, i A TSCELEAE TR, SR T UM, AL TUEMI R, BRI R L.
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ASCEL 2011 SR SR 3k o 24 g i & RSP0 B0H BRI S 8L, SR A B i
PR BUR T R——BUR HAr —4Er W 4it, I SPSS 26.0 BT EA TR DL 1) HE ki
PP HE I 2 MBCK HbsEISE “F ki, SR AARTR, AR AWM LA
FARRETT, ATl o il aeR s, 2) BOR LRMGEANEANE, AHRERLAS
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BUR T HS AARILE, HEFRmBeR Rk s 4) ik, 5838 2R SORANA TAENLH], 81iE E
5. k. 51M5EE. BAMER 2 M ORI A K AT

R RIFAABEE VP TR SN R E B

Abstract

This paper analyzed the tourism vocational education policies issued by the central and provincial
governments of China since 2011 and constructed a two-dimensional framework which consists of policy
tools and objectives using a content analysis method. Furthermore, quantitative analysis was conducted
by employing SPSS 26.0. The findings are as follows: 1) The policy objectives of tourism vocational
education to facilitate the revitalization of rural areas are focused on industrial and cultural revitalization,

talent training, and ecological and organizational revitalization, among which industrial revitalization was
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found to be the most common objective among the various levels of government; 2) Different policy tools
are used with varying frequency: the environmental policy tools are used at a high frequency, while the
supply-oriented and demand-oriented policy tools are used insufficiently; 3) to strengthen the coordination
of these policy tools, the matching between policy tools and targets must be optimized, and concerted
efforts between supply and demand policies should be made; and 4) upgrading the work-stream of rural

cultural tourism talents and creation of a talent-friendly environment in rural areas is recommended.

Keywords: Tourism Talent Policy, Assessment Tool and Application, Tourism Vocational Education Policy
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POV HOE A AL, SR AR TR B B0E AN 2 A SR N AT T R R K
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ST R A PSR AN BT RN 0 B
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Xl RS, 58 2 MR S SR AR U 1R, ik 2R SO LR A
Ty NA BRI, IESIE R A WG 1585 T180 2 FSORP I A F AR &R, 5838 NA R TR
iy SIEENLE] ERIBLR, IR RAA MR 2 MR RO A bR, G1EE 130K
ok, liE EAE. SR, 1158, BAER 2N URMWAS .
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Abstract

Under the “going global” policy and the Belt and Road initiative, Chinese enterprises are increasingly
active in the cross-border mergers and acquisitions (M&A) of countries within the Belt and Road system.
Under the characteristics of the cultural diversity of various countries, cultural exchanges, as an important
influencing factor of cross-border M&A, have actively promoted the cultural identity of bilateral enterprises
and achieved win-win cooperation. This research examines whether international students in China, as an
important group associated with cultural exchange, have an impact on the cross-border M&A of Chinese
enterprises. Based on the 2006-2018 panel data of Southeast Asian international students in China and
China’s cross-border M&A in Southeast Asia, this research utilized the fixed effects model, which can be
implemented to carry out benchmark tests, moderating effect tests, and robustness tests. The empirical
study concluded that, with regard to Southeast Asian international students in China actively promoting
the successful transnational M&A of Chinese enterprises in Southeast Asia, the political environment and
economic environment have no significant moderating effect; while bilateral exchange rates, population
density, technological levels, and natural resource endowment are important factors. The research results
provide useful insights for the expansion of the influencing factors of Chinese enterprises’ cross-border
M&A, and have important significance for interpreting the cultural effects of international students in

China in order to improve the success rate of Chinese enterprises’ cross-border M&A.

Keywords: International Students in China, Chinese Enterprises, Cross-Border M&A, Southeast Asia
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[ T o BriE SR e, A9 IR B A AN B8, 4 1 A 2R e R A B 2 A 0k o [ Al A 2K R
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1. TS Tt HH AN

Wi BN AR A NG S), 7R AR VE S T RCR R, B X2 SN
B AL R . H [ 4% X Marshall (1890), 7£ (The Principles of Economics) H' & &k
. EEE ST, SRR AEE EE MR WA D7 SCHONFE AR L v sE T %
SO A bR B 24 A5 ) (Guo, 2012) SCAHAZ L ) 1E 1) ¥ HH 5 SRR AR AR 1B 002 SR TR
N5 (Zang et al., 2012; Liu et al., 2017). FL72#BfE Ry ESCsE 2 M EER RIEX, 18
WD LA T R 1 5 BB U AR (Li et al., 2020). B4 22 A2 HURONI 208 <8 & shont o [
XA E A BE (OFDI) A W3 B2 EER (Gu & Qiu, 2017; Cai & Yan, 2020).

B2 T DASR AR tHE A A R ST TR KA, B B S s by, TR T
SCANTRL . AVESEER, Pk % 2 I SRR B R R A AN B B T e
CA SR AR T T AN EREER, RWHWELS KRR SR R0
B Je A B K &K (Hazen & Alberts, 2006; Caruso & Wit, 2015), 1 H SCALABUE AIHE =
AL & He A (f) B K 2 (Michel et al., 2014; Nashrawan & Andrew, 2016). A48 225 F b [
FE TR SO AL S 4, Rt H R E SO R E SRR iR BB A . Bl s, SR
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B “HARBRY B “IIEAA” , HAEE SRRSO AR @arie s FE 2
0 &5 DA K oS o B R S e (1% 4 R BE % R v Al 5 R [ A b 2 T O i 9 L 5 0 194 S A
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A AN EEE . X T R SO SRR S5A TR . N4 BEAF AL S (Jean-Francois &
Young-Ryeol, 1993; Yan, 2009; Jiang & Jiang, 2017; Zhang et al., 2019). {Mb38 5. kil
[F) B SCA SR IE 5 A A A2 52 Al 5 5] R ) L EL K] % (Hong et al., 2015; Liu & Zhao,
2017). FHIEIXUTT I SCA Rl & 2 e FRIWAT N 5 T s G B R 25 (Wang et al., 2015). 31k
ACUA BT 38 5 B A bt R Aol R SO SR RE . SO AR, RASHe IR a2 Al 2 1]
RN (Yan & Lin, 2019), FEARE SO ST SR S 80K 5 5 AR (Sun et al., 2017), MIfide &
75 T ] i ot R ] A ) i L 0 A T
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G MR XA BRI 7 SR AR TE FH ARG =P RE, Whimihse. 7=
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BB AL . G5 Ky SO B R ) B o 2 48 DR 30008 o A b i A5 9 X AR a2 % (14 5 i
(Zong et al., 2012; Liu et al., 2017; Wu et al., 2017). Bt SCALN RIS, TSR RENS X o [ Al
X Ab B AR B A A R AR R . P ETE ORI AR T, AHAD
(Rt 22 S0 . BB I ST A AR I T XL SCA G, 85 SO0 22 S5 BT P AR IR JF D B 22,
BEAR R 55 v Al 45 B A BROAR FUAR Al B 38 XU, 2 vl [ Al % [6 R 2% %6 (Liang
etal., 2018).
4. oML HED
o P2 BR T 20 A Z =R B TR, AR R AR A 2 1 B P AT
H T4 S 18] £ 5% 2R AL BT T B AR LU JE 25 547 977 3. S I 46 P i4% 1 08 AL 3l A B 2
A et Bt Sh BB A ] (Xing, 2017; Gong & Xiong, 2018; Zhang, 2018). B “#4 A Y
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2. AR
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JiER R (WIND). CRIER2AERA ST 84T (World Bank). HE A RARAT H s
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ASCEEM VUM, BFFEHELRINIE 1 Bs . OSSR T R s [ 00 p Al b 22 1 —
ANEFEW R, RSN TE . PR @M R SRR AR R S A R
A, B ARy, A BT Al [ I BRI I AR . A TR XU o 32 T4l
QUBTEE, DU E L Es I R A D R T A B S XA S TR, XA E
AR AN CIERRE” AN CWERARE” , DA AIT I Bt 2 B B A2 RS (Sui, 2010; Liu & Nie,
2015),  “NiifhEE OFDI” 2%t o EAZ 58— FElA AR RORIB M 5K, PAIEI ™= L #8 3k 15
SEUFRIAE AR, T “BAEE OFDL” WL F8hf 4t B HH BT — BRI ARR RS M E K, L3RS
SEAF IS R FOR RS B2 0 21T “NRREE” “TEBREE” 73 M7 1255 2 i N T [ o B2 2 # B
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ARSCHI NGB RN R FAGRIRGLN Z, PR E A E RIS “IRRE " Mg
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WE, MK, NOEERK. BARACFHRAG. B 2R SR 4 % 10 4 5 T 258 25 52 5
F ] A M 21 [ 5RO R 5 [ A YE B
L, MDA EIGUESSH, H 1. H2 {7

R 1 7R B VR AL B A AR 0] v [ 2R 7 I ] 5 0 ) 5 i)
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Merc Merc Merc Mers Mers Mers
Stu 0.3395™ 0.6663™ 0.3800™ 0.2068™ 0.2219™ 0.2267"
(0.144) (0.194) (0.138) (0.061) (0.058) (0.060)
Ins 0.1689 0.2199 0.2136 0.0922 0.1141 0.1142
(0.883) (0.935) (0.847) (0.322) (0.313) 0.317)
Exch 0.3369 0.4793" 0.3177 0.2113" 0.1992" 0.2019™
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(0.482) (0.432) (0.492) (0.179) (0.187) (0.183)
Res -2.5749 -3.2743™ -2.6622" -1.3937" -1.4263™ -1.4366™
(1.592) (1.249) (1.418) (0.666) (0.593) (0.559)
Tra 0.3578 0.0304 0.3411 0.1396 0.1366 0.1314
(0.514) (0.728) (0.514) (0.194) (0.207) (0.201)
Cons -341.1043" -8.4061™ -321.9295* -7.1520 -3.0078" 2.2603
(167.508) (3.462) (173.799) (37.446) (1.535) (39.033)
8] [ 7 507 YES NO YES YES NO YES
M E S NO YES YES NO YES YES
Observations 143 143 143 143 143 143
R-squared 0.540 0.508 0.541 0.514 0.515 0.515

E: *#**P<0.01. **P<0.05. *P<0.10, The standard error of clustering robustness is in brackets.

WA I
MIEBUG BB MG “IBERE” M e, Ao 1y sk 2 Bis.
L B “MREEE” B e
BRL L, Poli*Stu BIENVA REUEE AT, £ 10% BI/KF ERE . X UHBOA “ Ik E”
St AR - R R ER . B 2 R, Poli*Stu IENA RECH AN R, X ULIBUA
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MBERF L™ X 24 T SV R B A e v ] ool 2 e 025 R DA B D =P (R R A R AN 2 1

FITUL, B RAEA . RRE 3 A RROT
BT CMBREE” BT

[\

B 3, MR 4 T, Eco*Smu I BIA R EZE, KUHILET “IEEE " XA R IR
e B S AR g v ] Al A 2R R S [ I IR S . I R R R R A R

FirUL, SIS UEAR Y, BB 4 ST

R2BUA “MREEE” 52T CRELE” KL

() ) 3 “@
Var Political “gradient” Economic “along the gradient”
Merc Mers Merc Mers
Stu 0.4737**%* 0.2621%*** 0.3654* 0.2260%**
(0.080) (0.050) (0.171) (0.068)
Poli*Stu -0.9989%* -0.2629
Merc Mers Merc Mers
(0.474) (0.155)
Poli 9.6106* 2.6960
(4.751) (1.622)
Eco*Stu -0.2414 -0.1296
(0.286) (0.092)
Eco 0.8014 0.6022
(2.338) (0.830)
Ins 1.3638 0.4900 -0.0585 -0.0037
(1.080) (0.351) (0.713) (0.312)
Exch 0.0256 0.1125 0.0638 0.0957
(0.292) (0.104) 0.277) (0.095)
Cpi -0.0035 -0.0124 0.0065 -0.0100
(0.020) (0.011) (0.020) (0.010)
Rgdp 0.4701 0.1620 0.2067 0.0862
(0.382) (0.154) (0.379) (0.125)
Pop 0.2554 0.2398*** 0.7150 0.3701*
(0.157) (0.066) (0.470) (0.186)
Tec 0.4570 -0.5170 -2.1044%** -1.1964%**
(1.447) (0.497) (0.572) (0.294)
Res -3.8664** -1.6052%%* -1.0762 -0.8045
(1.605) (0.543) (2.114) (0.723)
Tra -0.3704 -0.1069 0.2331 0.0833
(0.762) (0.285) (0.573) (0.213)
Cons -313.7196* 17.5187 -414.0684 -35.6324
(155.594) (33.593) (241.213) (52.524)
11 18] [ 3 2007 YES YES YES YES
ML E RO YES YES YES YES
Observations 143 143 143 143
R-squared 0.587 0.532 0.554 0.526

$E: *##P<0.01. **P<0.05. *P<0.10, the standard error of clustering robustness is in brackets.
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FafE AR i

— 7, A AT BEAR oKk A B S A o [ Al £ 2R R S [ R AR TR, AR R
FIBERK R 75— JrH, BARASCER] VR ERE. XOQIR. Bk, A% GDP. A
FUERE S BORUKT . BARBIIRE I XAMFIRE S5 — R 5T ge sz w4k s EOF W R R, =
15T BEAFAEAS AT R D5 2R ORI o R A% O R AR B e — WO TR AR B (Li & Han, 2016;
Han & Luo, 2017). [Ht, A SCRE AR WoR S B 22 2R 0 5 — MR8 T HAR &, DUMIZR AR Y
AR, SR A PIRY B D R AR R AT AR AR g . A AEVERLIR AR 3 TR

FoBrBURR 1, EEYE LS BENA R FENIE, 1 1% KT B, XU
FAEMRNE, H F-star {58 1466.49, KTl 5HE 10, WHIAAAESS TR RS, 5
BOi 2 B 3 o, RO REAR R St IMIRIHRBEZOVIE, 1£ 1% PR LEE, SHki
R A m A — 2, XU RE T WA RS, A SCER KR R R . ARk
A 5 [ A A A R S [ R AN AR S R R G &, 1A IR E A RS H.

&3 WAL

M @ 3)
Var Phase I Phase 11
Stu Merc Mers
L.Stu 0.9741%**
(0.017)
Stu 0.4693%*** 0.2454%*%*
(0.138) (0.055)
Ins -0.0946 0.1182 0.1709
(0.110) (0.706) (0.293)
Exch -0.0038 0.3164 0.2044**
(0.016) (0.233) (0.094)
Cpi -0.0050%* 0.0133 -0.0105
(0.001) 0.017) (0.010)
Rgdp 0.0222 0.3426 0.0425
(0.053) (0.453) (0.199)
Pop -0.0126 0.5556** 0.3073%**
(0.021) (0.222) (0.096)
Tec -0.1082 -2.4837%** -1.3058%%**
(0.176) 0.451) (0.192)
Res 0.1306 -2.6556%* -1.4076%*
(0.166) (1.345) (0.591)
Tra 0.0670 0.4428 0.1704
(0.040) (0.438) (0.162)
Cons 12.8549 -324.5291* 27.1431
(13.313) (168.853) (40.554)
I 161 [ 5 250 YES YES YES
AN [ 7 RORE YES YES YES
Observations 143 143 143
R-squared 0.988 0.564 0.534
F-stat 1466.49

¥E: *#**P<0.01, **P<0.05. *P<0.10, The standard error of clustering robustness is in brackets.
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Wig

AT R Z AL — 2, AREXTEE E IR R RS B IhFHAFREAT X LEAERT 7T
ARSI IR AL B v B A VAR 2R e 5 BRI R RS AR . R, SR RURAE TR
e A A I S [ IR B AR R F A IR RN, BT 2 Ta) B BRI 7 T T
ARFRAN . o, AN R B 2 A 0 18 [ O W (R S R AT VR = IR 7T o A S R AR SR
TR T R A B 2 S [ Aol A 7R R I R R S RS, B p T e T SR A S )
BGERT T TR A NB TS [ IR SR, B0A BERGUR = IR BT FER 4 B 2 2E 2
ERERIE AR, R ERE R AARRm oh E Alis FOF AR . TR EM AL, JREIEE
fpitt— IRAWT I

SR

AR FOREEAFH . — 2, REWFEENCNAZRAE R, RARRSCILREE, T
AR B, et o B iolb s [ R A BL R (A 3R . 2K g MR SR B 22 2R RERE AR fie
A A [ AV AR A R S [ A ) R R A A R A . R, R AR R B
B ABBCR, R E A A AR B ORI BOR SR DR, B R G R
o, XOLIER . NEEE . SR B AR 5T B IR SR e B 2 A 5 i o ] A Ml 7 2K e %
0 = B R S T F A R R 6T A E R HAKE R, BRI
AH < i 10 ) A P S R 5, 4 o ok e B e A xR b o 0P S5 R 5 ) 5 [ 1 0 75 M AP R
DRI O B35 . =5, BUR “MBRRE” N4t “MURRIE” 7628 j IR B 2 A o
(] b 2 e 0 O A R S SR S R R R R VR AN 2 . R BRI X R R
P —E RS R, o ol 5 R R BRI B R 1 2R i T FE SO R s [ 0

ASCNH E B B E Al s E AR =TT R W &, R EBUR R Y E A
AR AR W [ R E 2 . OB M BURSCR MRS, IAE I BB . [ 1 7 b 3 1]
BUR S ORESECHE 3 50 7 A BUR M B M ot PR PR B S5 T T 45 T S8 2 1 SOy, BIE AP E
PR 2R AF AR s o [EBUG AT DU s 32 22 8 B . BHAIT R R A A R VP . KBRS
PS5 R BT R A6 2 R (O B, AT e R SCAUAZ U B 3 v [ oMb 85 DRI A e . —
R, P EAE NN S B AR N IR = A5 T SR T AR b A A S5 70 M B 5 4
71, CNEGFH S s I . =, HE RN TR OO, AR E R AR
AhE, T ESCHREPRED . SISO, T RESEEIE S 7 =5 SRR R A, B R
EZMEREA. TRTER RIS RS A4, Mt RN EPE, L8 EIss
e, AEst A AR A .
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LS

w4, MeURIEZFEAF 1S S Oy iR &am i —FiE & TB. R, 8IS
BT A RO SRR G IE AT . N TR IX i, A CETE SR, R
T AN SEUEAR RO PR W B A7 15 B0k SRR 2 Al 9K & . 3L Python Y Scrapy HESE
BEAT ) 0 B A B OIS N E 22 0, S SIS IR AL 3 AT AR SOR IR R e
FAAE B FE L A L FURE M, W 3T R IR B M sk A7 A5 R4 5 A B B X R A 1R
AR o ASSOR B SR PR 475 IS 30 AT W AT SRR LI AME 5 T MR BEAE LR B, )
TETHERAAR 7RSI NA, RS SR 5 TR S A5 .

R MBI A5 R AL R IT

Abstract

Nowadays, the information disclosure of scarce inventory has become a clearance means at the end
of e-commerce sales. However, whether the information disclosure of scarce inventory can effectively
improve online sales remains to be studied. To explore this question, a model is proposed in this paper
to explore the relationship between information disclosure of scarce inventory and online sales based on
the signal theory. Through an empirical study of Taobao data, it is found that information disclosure of
scarce inventory has a positive influence on online sales, and the commodity discount rate plays a positive

moderating role in the relationship between information disclosure of scarce inventory and online sales.
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This paper reveals that the two signals of scarce inventory and commodity discount rate can promote
online sales, which enriches the application of signal theory in the e-commerce field and effectively

combines the signal theory with e-commerce research.

Keywords: Information Disclosure of Scarce Inventory, Online Sales, Commodity Discounts,

5]

mf

BEE R KRR, TR U IR R M, HR CURoaHESh T E & Ak & K R
[¥)H 2 ))& (Hong & Harwit, 2020). 4 7 [ I 4515 8.0 (CNNIC) BARIIEE 52 &
B B2 R IR G tH Rt ) BoR, #E 2023 F 6 A, TEMRMBLE 10.79 2N, #&
2022 4F 12 K 1109 A, HEME K RIEL 76.4%. SUGFEIRG, 75 51 N R R 1P
SR T MIa A, B T E &5 A TR A RS> (Wei et al., 2020). 2% 144)
PG, BIE 2023 4 6 H, tHEMZIGYH P RUEL 8.84 {C N, #2022 4F 12 H 15K 3880
FIN, R EEART 82.0%. Bl LT 95 F S LIRS I, T 2 IR Ra 3] 1 4
WIRT:, BRRGER Z 1 N ) TR BEE LRI, 3 Bl 77 2 AT AE W& T AN TSR  — 43
TH B2 T LU {5 R b 5 ) 284 2 B T 20 17 S (B IR, Y AT D) AR ) [ B ST B R R R
e TELRMFEE DRI, 4R IM2 8. T RFTEL B B, RECEZF)E, 16
LR F W R — RIVEHT B, Hh QMRS B . M EfE 5 B da T8
YR LU T S B, SRR I Bl M B S5 T e 2 IE I (2 3 2% & 1 AT 9 (Cachon
et al., 2019; Gupta & Gentry, 2019).

T P A B SER S, BRI S E B RIE N T A AR TE SRR, W
FILE 2R T 5K 2 [ AR RS B AR R IR (Arzubiaga et al., 2023), 8 22 fi 0 0 SE v 55 75 BEAE 2
WA, IXAF IR T 385 A E M (Boateng, 2019). 7F £k 1 5 il & S FE B ML, FRF X
S A 5] N i RS T R R IR OO b, VS RHE S, WA T B A
#sEME (J. Li et al., 2019), LUEH 9% & T 5 AR 0 SRS o Wi PEA715 5 10 B 8 I o2 — ol
E5, R HRIX G S S N R SR D, S FEE T S PSR (Teubner &
Graul, 2020; Wu et al., 2021), A4 FELRRT K HE B H KIHA S T .

i R R AEAE BB IS 5 R MRS IR T E AN B R 2 LT 55 FE T 703X — o) L i) R B,
TH B A A DUW SESE ™ i AL 2 5 0] B PEAE AR HER VAL 7= fh A (Lynn, 1991), ZHEFIR
i IRV SRR B H AT 232 B 10 I K 1 Hh i a1 BR 1 5 BUW (Li et al., 2019), i 9% AR

2 X I B, AATT R AR AT AT ] A G B SR ZUAR LA X — 7= i ¥ 3 (Cachon
et al., 2019; Gupta & Gentry, 2019). F3 4L, W15 PR (1) 7S bR B8 SR T 2 35 (1) ) SEAK 2

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 239

(Thomas et al., 2021), 8 235 % f b PO (E B RNt 228k = (Jung & Kellaris, 2004; Teubner &
Graul, 2020; Zhang et al., 2021) o FTEA, 249 28 AN B dn M GRS S I, 2 AT I SER K
8 (Ladeira et al., 2023). {Hi&, A 55 K I G 6 AR5 BT Be X fE G A0 5 7 AR T 52
Wi, Park et al. (2020) & I0HE &8 M FH &b 1 26 A7 36 60 A5 B2 S B o HEH BB T % 17.6%,
Chaouachi #1 Rached (2012) A IV 2 B ST AL LA A TR AR 6k {5 5 S &y, WS fE 5
IR . FREE S IR A BARTHIE 8 G SRR AR AN & . TR K PR B A7 (15
O TE LA B T e A AR S, A R RE RS AR AR I, H AT ATE o R R Z A
W7 AEWARZE . ASCOLR T I, A E B M R A7 A5 BN R T A S B SR, IR R OT
SSE T BBAh, ASCHERE TRt oG B AT SR E L, TP aam
T o R S AT IR FE AR ST IR A4S 2 (Al Hafizi & Ali, 2021; Lv et al., 2020), X647
S S AT LR il e I S . BRIk, A SCIEW R AAAS BB TE R B B C R
I, AN TR AT TR T A b AT T T AT AR

ZivMEL: Y|

HARECAH PP AR b, RIEESHEG. EAERMNE. RS, B RITIRE,
FE A TN (B S, ANk A A5 2 A BB e U VN s, RN BRI R P 7135 SS9 e T A 2
BRI, B A E R SRR E Z M NAERARKR, WEMSEIRER., HK
DI EMT 6 =5 B Ao mOARt e 4k, ld 2k BT & JS s S8R, Sk
B8 W M i P A A5 2 IR B e R E ZRAF AR O RE I, R AR 26 A 15 J2 48 8 X 2 4 45 AR AR I L
R S BT A o FRRERFUM R (5 B A AR R B A, 7 AR WA TR L . 7 a3
TS TR A A — LR R AEAE T, AR & B A IR FUAE R B S R 2, IR AP R
et iR A M3k, W i s e T R AR A R A5 290 M E B3 3o iR N8 ¥ 2 3 o) T
VA SKAE RN, i 9 B AR T RS 5, PR R SN SR, AR LA
PRI S A SR RE T, SR ERIE T 2R PR BB, ORI BLRE SROU B AR 9%

ERGRE

BETESE (Lietal, 2019), Y 2R#RMIEL M MG BN EBREERBTH ST &, il
MBS RS S IS 5Bk . R R & L3k Ba Mtk B A7 15 BT 2 177 o # 1%
MBS 5 (Arzubiaga et al., 2023; Li et al., 2019; Aggarwal et al., 2011). fEUREIE S5, H2H
X P e A L PR SRR TR SRR EE 2 3 T, X 0 T RE R i FE R B B (Aggarwal et al., 2011), X Ff
5T AT LU B B R IR TSR A IR (Lynn, 1991), WO TH 9 3 10 KRR
(Schindler, 1989). 1%, i 5o #E WY 2 8 Bk d PR & 2R 210K ()30 2% & AL 3 M R (5 5 (W et all.,
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2021), HFXHEERIRGREISEFE, I EAACOHE ., PR ORI OHEI R, R R
UFE IR D WX P ILRE 85 T 51 (Zheng, 2022), BEIMTIEPEIE SR fo T DL 243 o 3 B0 20 #
BUE S E, AT AR 6 BTt Tt (Li et al., 2021; Teubner & Graul, 2020).

BT Bk, ASCER MW Rk

H1: FRREEAFS BABEE 2 1 I i R 45 45 40

TELR T M T W R A5 BB B AE R P & b, I X R 8 E SIS A B
CUKT i (Boateng, 2019). AW ATTX 7 A3l & (Ferguson et al., 2006), B i Jo32: i A2
CUX 12 75 B4 4% (Abanavaz & Bafruei, 2020), XA K i 2 ) LA B 2 S (Che,
1996), kPR, MFHE 5 RIS ARILR M AR BE (Chae et al., 2020), 1 2735 1 S AR GRS
i BEE  AAT H SRARE VR ARG, SRS B S AN NE (Snyder, 1992), JFA AW 58I 2
I SRR o T ) SR A T S B R o DA AR T A 11 5
(Hamilton et al., 2019) RS J7 [ M AP RE FE A b B, A URBI R b e, T 9 DR
JoF 5 B R TR A 3 1 A ST B P 2> %6 B 1% (Samorani et al., 2019).

T BRI, ASSCHR H AR AR

H2: FRGREEAAS BRI i KR B &

TE T S TR AT, 7 4 R SR A N PR 8 B AR D R S TR . R TR
PER—FATHNE S, T AR 2% 2 2410 0 o 0 ARG T ERIK7K P, AT AR ASE ¥ 2l 5 (i
L5 (Arzubiaga et al., 2023; Li et al., 2019; Aggarwal et al., 2011), 1 HiX R340 A% W,
B ALE [T 2 AL S RS 5 (Hamilton et al., 2019), 3k 51 2% & 10 S &, Al
IR SE (Chae et al., 2020). R4 Sungho S [FIRIEE TR B,  H & 448 0T F b A% 10 22 4k
FEHBUR, MR TH 1% & SEHMEHEIEM 3.2%. FHEET, T FR—4m R,
P At TR PRI SEAR R BT B, P T IR BE R,V 2R R Gy AN R T 1), X o PR
FOME A . B B TS S A S B S i 4 2 (Hamilton et al., 2019), FFHEZNH
WE MG E R, AW R KR M B (Chae et al., 2020). i 9% 199 252 vl LLid
TP AT AR FEAS B SE T ML FEAIG, AT kD I S AR (Zhang et al., 2021). S EFIES, KT
T it JELATY (1 00 S A R 408 g 9 R T v A AR, T A T SR A I SE R (Carlson
& Kukar-Kinney, 2018).

BT Bk, ASCERH I Rk

H3: TEMBREEAAE SHEE S AF T, 1 S TR BET R o ¥ 8 5 A0 LE 1o (1 R T AR

FER AT BIE R T, T R 2R BRI A S, IERBIX RS S 0
L[EFEM . 298 2 BRUSCRS i IR RS 5 3405 5 i (Hamilton et al., 2019; Lv et al., 2020),
AT I SRR 2 U (Wells et al., 2011),  BERS DA T- 7 i B AT B 0 4% D) SE AR SR 74 (Chae
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et al., 2020), fATILER fhAC % IR T ERIE TR 2. A4, 2495 54 IR S0 3T i i
RS, T 2 MO B RO IR W VA AN (Chen et al., 2020), AT A AR A4 4% 1
SER an, OEAR] 7L, EASR S ERIRTE (Samorani et al., 2019). 73—, 24 H#H
L2 HSZ 0 TS BRI R o T B, AT D S I P A7 78 B, ) T 78 i 1 B A
TR BORRAR, T T R R 2 v TARATT S R AR, AT E e T R B R 4
iMAEE % (Abanavaz & Bafruei, 2020).

BT Bk, ASCERH I Rk

H4: TEMBREAAS BE AT, B TR EEA A0 R TR Tt

TE T S AT AT, 8 2 1 SR AR AN AR T 01 LA b B 5 1 R I SRR A 8 o AT T [
9 2 P B R S AT A (S S N (AL Hafizi & Ali, 2021), £3J@32 81— Fhist A JE /) (Payne
etal., 1996). 73— 1, AMAHLL: AR AN 23 978 2 3 5 SR 1B 7, 7 AT A T
1552 K % 2 s 1R) S K /7 (Zhang et al., 2021),  ELYI 2% # 338 vk 5t 254 ok — & I I 1]
A . Rieskamp Fl Hoffrage (2008) il B FLH& H, AN BN B 8] i 233 ML 2
ATV, X T2 AR 1425 J8 22 S AR 1 0 S SRS TR 3 o F IR s R, AN (1 SR
RN P52 B 8] R ) R s . o 2 — 2 e (5 B AC BRI () (B e v, o B
e J T AT HTE B BT I H B (Chen et al., 2020). FLUGRTERS A RIS T, #50IETERE
IS [6) PO AR D S PSR (L et al, 2020), AT RESSHE RIS 22 FTLL, B a AT et M E S
REA ARSI 2l 28 00 i 5 755 i F) DAY SRR

BT BiRar b, ASCERH I Rk

HS: fEM SRS S S AF T, 7 S BT (B0 R ot (8 5 00 TE 1) (0 T PR

e sty A7 AT [A) VR Dy — IS TR 5, 386 A B (BT E I P AR SR A7, SR 2 15
J&, JEfEAATT IR (Zhang et al., 2021). 4 9% 7E AN [F] I 18] g 6 T 5 4907 1) 5 3
BEEZ AR, HEREE SRR, BT BA IS, 3 S (AP ER 18] R i1
BN BB PP B S R JE 55 (Chen et al., 2020), 74 dh 3 0 (A 242 THE 9% 5 1000 L &8, ik
AT A B R BRI (AL Hafizi & Ali, 2021) , 8 3038 BB S R 2 s AR 1324
A, AR AT SE A TR s, IR 7% (Abanavaz & Bafruei, 2020). & it BEFG SR, XA T
FHET PR, 9 28 0 S5 22 DO B EEEFHXF LR i i A PPAS A (Chen et al., 2020), A ATTEATE
RN AR G SER i, DB E) T2, A% 5k FRIR TT (Samorani et al., 2019).

T BRI, ASSCHRH A R AR

H6: (EMGREEAFE SRS AT, R a0 (B A 2 A ot R TR 2t e
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W T5 %
B RIR
AR ST SHIE B S8R IR TR R & I =K K8 H R B R T LE 2023 4F 2-4 58K
MBS BB . 2 BT LOEBEX =5 ER, REN: H, REFIEEEET A LR R
e, VP ILEOEE, XA T O A AR E M, kR TS 2 ) T 5 O F A s D B
, FEMEAN, =KIVSEHHIT EAASMITIE IS, KR IR B2
EREHIE R . IRJE, R =FEER TR EREIES] 2023 42 1 H 31 BB 28050 475
Jis 211 Jis 175 73, WAERZEEMHEEE, XEWRE, UWMEUE S HIR, KEHRE T
RV ERBX —(FEIEH R B, thAh, FEEFEXT AR, FATH & T FF & HAh =55,
LA R E AR B 107 i — B, (BAE RIS, X =K 5 A R 5 RS
SAHRRLIAT N ASSCHCEE 2-4 HINAE 8RR T HEBR “6.187 « XUt—. FL&LEM I i
RARTE S LA & B3 J5 51 307 )Xo 4 82 PR R 0
ST B Bt 5 1 HR AR B D bR v S A SR R, BRI AR HEQ T
53¢} = WiRrS
TELR A&
1. H#EE
HEEE = B EAKT OO - BamR&ES R
2. HE#EH
HeEH = mamiRZHnE x DS
3. HiRfi &
H T 7 o 0 R TR B e vR I B AR AR T AR B, AR Sl B PER DX AT P 2k
7RI, RIS A AR B BUEAL . A ORI, BRI P ik %

:]n

»

X A REAT IR B
r AR = (HEER-HRRE/AHER
CHONER R NS

ARSI AR AR B SR RS SRR, R Treat #1 Time 1E MR FE A7 (5 B 1 58 UK
MBI &, 3 BIAS IR TIE /& W 22 43 Tl DID = Treat*Time. DID N FEAE 75 52 FI 4 75 #i
FRPEAAAE BN, A SRR AR S BB e Mk AR A5 R se e, IR AR EHE 1, WA 2B
MAZEAE Y 0. Treat F7n /e M NI ER G LS BT B, 0 SR B8R W R PR A5 B O R,
4 Treat fHEL 15 WRAZ, W Treat {EHHL 0. Time F/R I #5175 2 AU ] B #0125 =,
K T il W B PR AP AT SRR I AT JS X 43, KER 2 51 Post A 1, ARHAKER Z BT 1Y) Post 24 0.

VAR R
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1. W TR
AR B HP K 2 AR, R A AR S R AN . BRI TE
R A HTHIVRRE = CO i A — 78 i 65t PR B AN/ 7 i S A
2. WS ATHIES )
—PFR eSS AR, O TR AR AT, X AET DA R EAR KR, R
Prriss IADRE A BURD, LR 9 2 75 D00 Y i T o o 5 P S U A 8 2 31 i ot ZE AT 4 4
[ P ) % B ) AR />, AT 8 ) B ] S R R0 SR, DA SRR o 2 M 3K . BRI Ny
B A HTHIET ] = R R ATHIE SN AR B (OO - BT s s H (5O
) A B
1. b R
T i P A VT 26 R VI8 DX AR PP SR ORIV R R AR B0 S 31, LA SR 7 B R
VPR = B A VAR PR SRR
2. T o A R 2
T A PEAE G R T, JL R — MR o i ST R ST W 2R B S SR SA R 9 3 oy 2R
AL B A T . SRR SATIR SRR S AE N 0, SESESIATHE 2R J5 AR B R b EA 1.
3. A R
T it P SN AR T TG LR I e U A%
4. T IR BRAHIR
T R BB A IR 20, HSER AT IGE, EE LT RNFR, 7 KRR BRI d
680, 7 RJGRELITE M dEN 1.

PR BT

ARIAER Stata 15 FAFHEATHEE /0BT S50, A BTIE = 5K E BUE S EARAFI0 3078 AN
RAERTIH, WFESFE . F B8 F 22N R dh,  (H R 3 58 s 5 28 A5 JE 0 S il 3R A5 1
3078 MEAAE AN IRAL, B TOME BRPE A7 A5 B ER A AR BB B RS, A e e ot 0 s 22 S
SEA PR, K ) DID SIS R B E R

Y, = a+BDID, + B,Treat, + p.Post + X, +, (1)

B (1) BB TR A BN m A SR, HBEE. HA&EHAME
WAFRER, BB Y TR, wHEE. HBRES, X WBEhlEE. &L
PPEE . RAEME . P AN S B R o AR v o R O R A ME B AT S AR TR
%ﬁi%ﬁﬁ%,ﬂwy%%ﬁﬁﬁﬁ?%ﬂﬁﬁf S8 AL R R Py I S TP L e
HREA, W Treat H 1, RZMN 0: RIEHMEEHCEWE THEFEL, WS
Ly T IRGEAAE R, WHZREA Post (HEX 1, [RZWJY 0. DID, 2 it A2 75 3 56 F 2 47
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({1325 Treat, 57 /2 1 7E 48R U1 1A) N RO AE 5 Post, (RIRARII,  H DA S Bk PR A7 S8 15 R 1 52
Mo ARSCH R ORUE M REUE B, BT TSRS SRR 7 i AR LA T I A R R
N T WG A A SRR AE (S B BRI AE A A R IO VE R, 2 R v e AT TR P AN
AR TS RN, R (20 ot
Y,, = a+pBDID, xZ, +pTreat,x Z, + B Postx Z, + BDID,  + pTreat,+ fj Post,
tBZ, ToX te, 2)
RERS TR Z AR AL R R R T HIIR L . R A BT A

HRGER

2023 4F 2-4 AR H R 00:00 TEHL 5 & AT — R AERE RS e U A28 2 8l OF
AFERSATHIT B, FEARE VIR EAKTE (R« BMR&ES (K . FRERH
PR ARAS B R B EAAE BRI 38 7B R R A% . T
GG BN I TF 46 H IS S TR bR . ASCHEIE R R, Rw s St By @i o %
GRS 5, BRARRSCRRITAAR R, WERFgE .

R MG

AR H Stata 15 FOPFBEATECE oA S, F MR TSR AL, WS 2023 4F 2-4 1 1
(A3 5 4 78 O TE 2R 1B 00, IR e R T

R 1 RS
ZE MAMESE BiE WEZE B/ME BKE
i il B A 6156 7.048 0.762 4.865 8.664
i i H A 6156 2.958 1.414 0.000 6.000
e ity B B 6156 0.650 0.434 0.000 3.000
[EREIEE & 6156 0.727 0.197 0.000 1.000
DID 6156 0.130 0.337 0.000 1.000
Treat 6156 0.174 0.379 0.000 1.000
Post 6156 0.413 0.492 0.000 1.000
i A AT TR 6156 0.268 0.078 0.000 0.490
i} At AT T (8] 6156 2.420 0.495 1.000 3.000
i i B VT 6156 0.640 0.110 0.375 0.928
T A 7 2R S 6156 0.260 0.439 0.000 1.000
i RN 6156 4223 0.581 1.262 5.686
i i R B A IR 6156 0.058 0.234 0.000 1.000
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FEZR 1, DR SEUESS R NS I BOR B AR AT ORI 7 b A DA
Ln Sale {f+ Ln Preprice I, & %R AE K EIIE A FEMREL RIS AT W 541 DID
EIMEDY 0.13, 5t WY A A Hh S o 52 2 R 126 A7 A5 S0 O 7 ot B PE VAL FBILAE 13%, BEAAT &
— RS AT BRI R A L. WEE TP RTLUCE B, BRI AL T B S A S TR
PE, T H B BB, iR R B E A LUA R 6, SR AN 0, HEHEBEEN
2.958 HAL, PRUEZEDY 1.414. FRLIEERERRE, BMEN 0727, 7 HEE BT 3 1
BT, MR EET N THEE. WENREEERRFE AT I, W%
YRR R Af, ATCUgITE—25 0.

FERNLo T

FERERPEGETE ISR b, AR 8 A X ZE AR, XA SCHE H A e AR T BA S
UE,  RGLIRH AR oA 2 A5 JE 0 e T T vt 5 R g it 2R B B S ) ) K

R 2 P RPEAE B & T4

ZE b B EH HmEHEE HahHBRE TR il [EI 4R 2R

DID 0.335%** 0.00397 0.118%%* 0.0467%**
(10.56) (0.0521) (-4.438) (3.424)

Treat -0.229%** 0.118 0.153%%% -0.0472%**
(-5.028) (1.237) (4.108) (-2.922)

Post 0.176%** -0.0560* -0.0160 0.000128
(14.67) (-1.703) (-1.597) (0.0256)

] i e VT 0.146 4.328%%% 1.157%%% 0.0614
(1.707) (15.96) (11.74) (1.533)

i A T 2R -0.00263 -0.249% 0.0189 -0.0310%**
(-0.121) (-5.028) (1.142) (-3.903)

i i R B IR -0.120%* 0.528%* -0.0850%** 0.0590%**
(-2.178) (4.631) (-1.987) (3.406)

P i AN -1.010%** -0.537%%* -0.0186 -0.0475%#*
(-35.93) (-11.36) (-1.134) (-6.579)

W 11.15%%% 2.490%** -0.0163 0.894+%*
(8.820) (8.700) (-0.166) (22.01)
W IAE 6,156 6,156 6,156 6,156
R? 0.612 0.206 0.093 0.037

HIZE 2 WA 1) £ 99% MBS XIE T, W LAY IZ T dh P 4705 IS 30 2 BORAT T i (1 F 4
BHUREMK, H1 GRIGUE, Mk 75 DI vT LU 08w dh (1 H B 8. 2) FshF Ay
5 R PE e s dh A B, (B2 HRNIF AR . 3) A 1 IR SR AT A 10 R
R, H2 PHER, MOREAE BRI HBRERE M. 4) Mok EAE BB
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HEEA RE EREHERER.
X PR AL B R 45 ROR

I Tt

RN

i

2R3 T b TR BT T B 0 0 T R

M5 R PR 425 1) A2 B DA T PR R BIRF 8], IS B T B 4 B

RE Fim B HER HmAHER M HBRE 7R i [ 4R R

DIDxDisrate 0.391 %% 0.940%%* 0.0435 0.0942%**
(4.207) (4.048) (0.590) (3.321)
TreatxDisrate -1.614%* 2.354%% 0.0971 0.108
(-2.270) (2.072) (0.316) (0.729)

PostxDisrate 0.308 0.914* -0.121 0.112*
(1.318) (1.933) (-0.881) (1.686)
DID 0.187%** -0.0507 -0.0890%** 0.0254
(3.208) (-0.414) (-2.753) (1.588)

Treat 0.0919 -0.426 0.161* -0.0761%*
(0.462) (-1.299) (1.890) (-1.772)

Post 0.0686 -0.341%%% 0.0109 -0.0315%
(1.125) (-2.605) (0.293) (-1.771)

T b AT AR 2,403 %% 22,041 %% 0.464%%* -0.415%%%
(-11.19) (-4.565) (3.229) (-7.234)

T BT 0.187** 4.487H%% 1.155%%* 0.0860%*
(2.158) (16.64) (11.83) (2.131)

T il A2 13 22 HIE 2 0.00702 -0.240%** 0.0173 -0.0292%%*
(0.325) (-4.930) (1.042) (-3.730)

T il R B AR -0.114%* 0.543%%* -0.0879%* 0.0627%*%*
(-2.127) (4.714) (-2.023) (3.531)

P A -0.986%** -0.490%** -0.0231 -0.0387%+*
(-34.40) (-10.27) (-1.388) (-5.270)

G 7.647H%% 3.461 %% 0.511%** 0.838*#*
(136.0) (27.79) (13.24) (54.90)
LS 6,156 6,156 6,156 6,156
R2 0.095 0.022 0.022 0.024

1% 3 T i ¥ DID AH 5 T4 RAVBNVARERORE , 1) RS B T, bk

FIFT IR L RE 5 10 AR B 2 s R it R b O H AR S 0, H3 /S BI150AIE, P b ISR L I B = 1
e it ) VB B 0 o 2) FEMG SRR A5 B E IO 2R AT, 1 BRI IR EE e B K S (i 2t
SR, HAERACR TR, 3) EM GRS BIEER RN, 7 5 B3R B2 e
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3G e b 1 FOR B R, (BRI E AT &, H4 RPIGAE, P IT0IR 2 87 i 10
FOBBLET . 4) FEMSAEAE BRI T, A BT naR BT DU ol (0 F i R B
& ETb e BRI 7 B R B AORME ROM R R A R A A B R I K S R A A Ok

2R 4 T AT SIS TRDXT T ot 6 65 200 01 1 19 20

ZE i H B HRHHEE HamHBREE (LI &
DIDxDistime -0.223 0.401* 0.0178 0.0527
(-1.633) (1.720) (0.299) (1.641)
TreatxDistime 0.0730 0.0356 -0.000277 -0.00918
(0.586) (0.160) (-0.00390) (-0.273)
PostxDistime -0.00821 0.0835 0.0385* -0.00333
(-0.212) (1.119) (1.731) (-0.314)
DID 0.842%%* -0.826 -0.112 -0.0821
(2.622) (-1.534) (-0.795) (-1.079)
Treat -0.567* 0.119 0.190 -0.0300
(-1.826) (0.229) (1.067) (-0.375)
Post 0.160* -0.313*% -0.110%* 0.00376
(1.673) (-1.695) (-2.060) (0.146)
PR ot A A1 1] 0.842%** -0.826 -0.112 -0.0821
(2.622) (-1.534) (-0.795) (-1.079)
[ER Y s 0.163* 4.536%#* 1.148%#* 0.0753*
(1.831) (16.63) (11.41) (1.870)
TR it 75 RIS 2l 0.00704 -0.237%% 0.0162 -0.0295%x*
(0.324) (-4.835) (0.977) (-3.724)
T i R B SRR -0.140%* 0.466%*** -0.0729* 0.0502%**
(-2.475) (4.169) (-1.730) (3.023)
T i SR A S1O11* -0.529%* -0.0165 -0.0478%%*
(-35.92) (-11.29) (-1.013) (-6.661)
W 11.01%%* 1.792%#* 0.0775 0.824%**
(7.217) (5.422) (0.702) (17.56)
MIME 6,156 6,156 6,156 6,156
R2 0.596 0.212 0.089 0.041

IR i (1) DID {65 32 45 RIGIBHEEMIRTE , 1) MRS B MR IE T, 7 b
P (E R, F A H A AR, (B HAMIOCRIFARE, HS REISIE, 75K
IS 1¥) A B AL G 2 A7 A5 B R 2 1R R R b B B U IR R R . 2) AE R SRIEE AR 2
PR ZRAETS, RS TN () & S B i FHR B R LT, HHM SRR R WIFARE, He Rk
B, ERE SRS B 2T, AT SN () 2 AR A FUR BT R T R 3) [RIRER b Y
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RSN —AF, =05 i 04 & SRS DA O R 2R AT 1R ARG, H A b
H & BRI VRN, TR H BRI EE . Wt U, MR PEAE(E R
FAFT, AT S 2Lk B H A S AR S E A K.
Fafa A0
1. AT SRR
R Be: 45 R R W, SIS HEALLE i A7 P38 B LTI 31 1A S5O~ L T A R P A
15 BRI 1T, IR A IR AL B B 55 o AR ABL . 5 P i s R P A5 S R 2 AT B 65
HPAT, BB REAE R G, SRHN S SR 2 TR A MK, mid o ira i
HUeH], B R HE E N & =X K E B E TR SIS T, AR R E T Mt
LR EYSEiEAINN A TR
2. PSM &5
AR SCRE T i A A DU TUAN S R AR R R At SR U 58 4 A 1R] AR 1T 30 B o A I 1 e 2%
kg [FIRER T iSRG AR B o 9 A2 DA L DU s PR 7 i 23 ) S 2 R AT B A5 5L R
e FILE X B2 AN HEAT AR AT 72 o A5 S IR

R 5 ULACZ J5 (PR 22 3 1 Y 25

TR B HHEEM HBHHEE s HBRE [ALEIEEES

DID 0.311%%* 0.023 -0.0878%** 0.0419%**
(9.359) (0.026) (-3.096) (2.793)

Treat -0.405%% 0.200%* 0.196%%* -0.053%%%
(-7.73) (2.31) (6.36) (-3.90)
Post 0.145%%% -0.102%%% -0.020%* -0.003
(7.29) (-2.72) (-1.81) (-0.49)

i i e VT 0.183%* 4.469%** 1.171%%% 0.0763%*
(2.171) (16.76) (12.24) (2.103)

i e 7 2R IS 2 -0.00267 -0.248%* 0.0153 -0.0286%**
(-0.124) (-4.983) (0.975) (-3.691)

i R R IR -0.0823 0.432%%% -0.0374 0.0367**
(-1.496) (3.548) (-0.898) (1.966)

i it A -0.999%*x -0.540%** -0.0185 -0.0473 %%
(-35.64) (-11.20) (-1.141) (-6.526)

W 11.08%** 2.416%** -0.0273 0.884%**
(8.809) (8.265) (-0.281) (22.18)
M DIE 5,928 5,928 5,928 5,928
R2 0.607 0.197 0.088 0.032
W R 0.0313 0.0313 0.0313 0.0313
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SERRW], SRURH AN RALAE T AR R B AA R T R4, DID B T R EE 1%
KPR RFE NI I, SRR A5 B R AR LA B s, U 22 A 4 SRATH IR 52
Fr B AT IR R .

R LR

L B i SRR, HI 132096 E, B % A745 B 35k T DA 38 B0 7 e 1) H 48 B
Wl M BRZEAFAE AR ERAE 99% B A DX IR) A0S il 1 IR B A T IR M RO, H2 Bl
B, WO B REE SR A HIR SRR E TR, MR KTE, H AR i R4 &
FONIE, UHIREER A S B A B R e R

2. E i SR ZEAF A e B 26 AT T BRI T ST TR B RE 0 - 0 AU S 25 b i E 7 o 1D D A
W, H3 AGRIIGIE, IR R o R b 1 H A UG =, HAE AR+ R M
SRPEEAFE SR SRR, R A I IR L RENS S N i sk 0 HR SRR, (HAR P AR, H4 R
(GELIL AN

3. (EPEAF RS SRS ME N, R AR TN B AT LR I N B, (EANRE R B nUSON,
VLI HS BEAR RIS IR . fERM GRS BRI IE T, F s fni (8] & 3 20w ik 1R
BTt EHMRRABIFAEE, Ho BCHRRIRIE.

s
el

Wik

ARSCEISWIAH DR SCER OB TR B, BTSSR, PR “FhPE A7 A B X 7E 24
BRI X —E 8, RAEZSESSE TR, RGBS BP0 7 i H B S A
M R S5 2 A7 540 B X i it R % 5 1 5 ) 8 7 T L Ot 2 T SR A A5 IR0 0 X E 2
(RIS o

R FEELE WA 1) UEB T W ERE ARG BB SRR A IR ARG, ARk
A5 BB S RIRIETH M By a, SIcFN, @i R R m S m Tt e, (HRGE
S BIER G 1A i SR AT SR AT N IEE, HENTIS R IES R, DIE
W FUAE SRV B 5k A5 S B SRR & MO0 R, R IR BB A7 (5 S 4 R T e 22 IE 1)
(Ladeira et al., 2023) 8% [7] (Park et al., 2020) sZMAFEZREIE:, ASCIIHE TN B IR RIRAE T
WIS 2) TERRBREEAEBREE MR T, R b RO T TR BE R 1 2 ARG o 35 M (2 3k 7 11
PR BB (HIEARR B BN S HOB B m . BT LARS S AT H1R B2 R 1T 1) A T Rk
PEAAS B ATELRAN & 2 MM X R 3) FEEAM GRS SRR AT, 5 W AT 4 [a) vy DL
EWNAE, (HARREEIINION, WANEE R E RN & HOB B, BT AR ST R A R
13 1F 1) V1S R AP B R MIFE 2R A B 2 RN G R DA 3 3 W T3 W T 41 0 FE R B
(RIS, FEARIR NS BT R b AT 41BN (8] L 3 BT 1R BEAE MR R A7 15 R R SRR IR R W
TER, ASCMERTT T IX— .
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57N

AL EZBR TR : 1) KB T W A7 A5 JE R N T 3T R R AN 5 AT DA fie
B, FE TESHERAER TR SIURNH, A0S E S EIR5 0TR 5 U U SS
o f5 5 BIS I EOE TS AL B AE S R ERE B AKIRR, RS R DL A M EE 9 S A
(Al A5 5 R 5 EARI AR 2) R AR IT IR LA 5 7T LAsG 0 H 49 85 A H A A0, Mo
AT A )45 55 T DU I H A &, EAREI N H A B A 3) Mk 715 B 35k v DLR 2 52
THELHE, X+E TR EAE S IEE S ELME R RN DL TR A5 B0
B N SRR SRR I T — ELAAETT & BR8P A7 A5 S5 X T 2t 3 W SR R 1R R M I AN 5
ARSI T NIX — B 70 T AT 1R 4k TR 2%

AR EFRE TR : 1) EHE (e RS SRS, 78287 X 0T L@ i [ 9 9 38 R 1% FE A7
BREGIT IS SRS BEAE A &, BRI 2] . 2) 74 i 2K ] DL A 38 7 41 18] 145 5
RIEBR A IR SR 5 &, DR e 3 0 A [ ) DL 35 e 2R e A5 &, (HAS eI Indie .
3) i i 2 A A S P e 2 S AR AR B R (N, R A SR DX — (e A T B A A BB

TeRgHES, BRI R E TR B TE . AN, FEZ R Z AN BEOUOUREE AR B 2 A7 145 B4
FrAF N ILIE— BE B S o L SESHAN A AL TR S5 B R, AT BRI AT R B B TR
KIRTHE CHITES T

AR 1) AR TR LB AR I ST E P T 6 2 2R SR AL 2870
BT A5 R SE IO A A R 2 A5 JE B X A SR A AR AR, 3k — 2D Il I 3t 2D (Y 1A 5 )
B, MRS ZITAL0ETE, SHTEOEFURBL . 2) Mhdh A7 15 240 3 A 0 I S A7)
AT FUANE, UG RIBETERT ARG, 10 4 fh ISR sh it SR ok B A5 SRR s i, A
A5 2 BN S BT FU LS
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WE

R B ERAT M B S sE e, DA PR s 1 5t HL G R I R T R,
ASCUAREF R AR BT AT 2012-2020 AEEE) 2251 FAlk, 3k 9449 ANEROWMIME A AR
BOEFEAT SSUER 7E . W FCAE SRR H, B AT N 5 G SR TR 1E 23 10 UM O
P BT R AE A L L RT N S G ST MR B E . ARBF SR g T A RS B RAT A
5 BTSSR FAESL, B RIOE 1 Py m R BTN, IR T A FR AR
AR T o

R EEEANT AW AUH SR P

Abstract

In order to explore the impact of managers’ self-interested behavior on corporate innovation performance
and the moderating effect of internal control quality on the relationship between them, this study
examined 2,251 companies in Shanghai and Shenzhen that were A-share listed companies from 2012 to
2020, with a total of 9,449 valid observations obtained as the panel data for this empirical research. The

research results show that there is a significant negative correlation between managers’ self-interested
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behavior and corporate innovation performance, and the quality of internal control plays a moderating
role between managers’ self-interested behavior and innovation performance. This study constructs the
overall research framework of managers’ self-interested behavior and enterprise innovation performance,
proposes and verifies the moderating effect of internal control quality, and expands the research into

corporate governance and other fields.

Keywords: Managers’ Self-interested Behavior, Enterprise Innovation Performance, Internal Control

Quality

5

[

TR, RATFBUAN. BB R ST R 2 WA E R R, SREFFgK
W%, FEMIEHEES, ST SEF . IR SRS AR B A, b 2T OB
PR, BRI O N RSN A TS K L IREN ), AT B AR BRI R I, K
IEAHIAE, (EREQUE A, SRTTLATE S BT T 77 (Qi & Liu, 2018). G2 514Uk &
M —3h )y, BEE WIS HnR], AV EE AW ESE, AR T 1S, SLTAMZ
o Ak B SRR E A s I QU S S BUS AL A E BN, AR Al A X
WA RIE RO A, JCHER T BPH s A = T, sl 7 A2 38 W7 5 IR0
Bie, MOCHERRIEERE, & RE HAAT XL G S0 I S0 Je . R R Al
EEAT MRS, LR G858 SR EO R E B S R goe R . RAt——
REERIAN, BTIrARSEERMADE, RN SREANN AR EE 5, FHEN
IBR B S M kA, R E B S RSO R AR W IEE R B AT . Tk BT
MR, BB R, R A ARG TS B B S U 2
BT AN ATS, QUHBRAART & B B I BRAA M a, ARXMES AT M8, 3520 £
ANV BIFT AR, AR T R 2 R IR I . — Al AR AR A AR KA E BT
EEERRE, EEEMMAECNMN . BETIE, aRA s, e EE AT O R,
BrE RV BIRTRE ), SELAIET M, RTTEIFSIR, RTINS, R aE K
B SBEIBHTFLP R R . ST, ARSI AQREENE . BHRILAES KA B A AR
g, DA E BTl p0 R B | AT N S AL BT SR AT AT T, SRR U B E A
AT AR I AL BT SR B ) ARG B

CiwEl:y)

ALK BRI R SRR, BB A B SCIR BRI AT ER R A i B B AUAT
NFEME AV BE SO BRI, FRIRTHBN T Z I NG R . AR, @SSR e 3
B B AT L B ST R ROR W EER T2 18] 77 AR 56 AR LR K Py AR s ot
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SRR, DU AR I SR AR 1 BB . AR AL A FHABEALE] L ST LB SR
AL T —E BRI, NI TPk A R B SR AL T HERIR S, UM SRBUR I E S 4t

THIBE

SCERZRR

EEEBRTRAEEBIFS

W24 - 3 A E R L B (1“2 N7 AT N EA R ERIE, EAELIEZ S
#LLIE R [ B R 2 i KA NEIHLA H () (Zhang, 2008). IRYEZIT—ARFIHLE, MATHE &5
HWEWERHFAT R, EHER T LI B 5 R 28 R A AL B AT, s £l
(A RS AR AE R . Luo (2013), Liu (2017) YA BEE AT A2 A AT [RlEE R 2 S . 1
— Mk, BIHTR AR T 5 S P IR T LS S I R B, B e T R S A
EERATERBE# (Chen et al., 2018). JTHERK, R K27 X Al QLR SRR RN PR 3R 3E4T
TIRANIIBF S ERYT, EENABHR R AP R MER RS SR o, EiEaF
A7 R A B BN T AR5 3 T 2435 I GTE . Kong etal. (2020) $1F 1 4ll py 3045 B8 35 47 9 A 4
IR ORI R 2 B R R e S5 R EoR, BB ORIRE FE A A B ORGP R IEAE G . R
NE BRI R 2 SRR SRAANVANME, AV BEFOREERRS, JLADPANE K. Wang et al. (2021)
SRR TT T B R A B R A AR . WA AR, A ERRE 1 FIAT NI R BB Ak
FFAN P B E AT R W S . R AR T B AT A S R G SN K R
FOEFANBD, BEA M RRY, FHE BRAT AR AR, HX M E R 65 K R
FEAE T SIS o

PR R RS A EIF S

PN R4 Al — Ao P SR ERA RS, R BRI E ) TR, RARNAEM — A H
R . SATE R s, AR TR R TR, SRS AT . AR R Al 2
R BEHLE], RS B BB R ER], 2 SEIl A Rm H AR ) S 20/ [% (Sun et al.,
2019; Li & Shi, 2019; Gu & Bian, 2020), Ht il A1 52 ok B2 BIEUR .l AR
ARFIZRKIE . Xu F Feng (2017) WHFCRIL, 16 R#BIEHIA BIER BT, md Bl 56/
BN IEM SR R E WS, DR RIL, PSR B AN 1A ROR SRR T A8
XA B A IE A B0 . Yang etal. (2019) SZUEARE 1 P4 B4% I 78 Al AT o (/R FIBLEE . 45
RELH, NEEEEKCE 5 AL BT TEARDG, AR I ik BT R A 2 1 A TR A A
KIS AR m T BARAT ML A B B R . Wang F1 Dai (2019) M ASMEAF & 7= HRCR AL A, W
FORI, WG SRR BR 2 B IEAKRKR, WHEHDN T KPR, EREEZ 1
DX PRI A M B 7 I Ty S VR R S 58, it pA) 4 ) T DA R o] B8 BRS8N 5 38 %o i b B3 7 A B A
FISEM . 535h, Zhu Fl Gao (2021) B FLR I, SIS BOR QIR s S8 “U” A,
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i — B G, HIEARPERACERI R AAEZE R . YW LR, GibFEA—E
B Py s o) e b ) S I B BEAE A, Aol 1y P 3B s | B A AR I B AR

AEE RS EEE AT

X S B AT N R R, IR R TFIRZ 35 )% . Han Al Ma (2017)
T FC I PA F 2 ) e A 4k B BE 2 K L RIAT 8. Zhao et al. (2018) DLEFEEE HAIT A AVIA £
BEATHR ORI, 5635 I N 3 e I 2 R B 3 RAT NGB . Li et al. (2019) W5
RIL, 1EWEEHEE SR A e &0 T, & HZEET 8RR LT 807 B 55 P
PEEIG, WoR TG R D RN E v, B ELEJR T B RS 07 45 5 P9 s ) B mT R
FE A RIE I AT N . Wang et al. (2019) BEFCHURIL, A R0 Py o2 ] BE 5 410 il 4R AR 3 B
 HL Py 4 ) e S 0 ) A E R 3 RAT O SRIED  AERR R R IR .  EIRRLSCRE,
TG VR AR S A o4 O o B 2 L RUAT A B AR A

SCRRAF ST PR

ARSI FEAZ O B B FIAT N 5 A BB SN OE F, LA P 3 4 il o R 1R R 1
RONEo I A AR TR T R BEAT BB, AT LAE A B B AT kBl
G5 P I R (AR DG BRI AN SRR 7L 7 T HEAT T — BRI IT, HFEUR T — & TR
(@I SCHREE R I, 2R SO0 3 2 B RAT 52 R IO FOAR N 2D, AR D 25 p8 A B3 R T
NG ANV BB 8] (¥4 SRS R T N, 2 R TP IR R, AR AR P s
HISEH B RING — W FTENE, SRR =3 (A 1R R T IR . Rk, B L2
HE AR N AGHS N R EANG MR, @SB AR ST o
By TRAHARIHE B [ FAT A S SIS R, AR P 3 Js ) o o 1 1 T 2

W75

KRG GBI RAT Y. BH%, HGUTHFEEHR BB SE, T ZBEEERm
AT SO, EEERAN S BT AR OCHI T UK SCR, IR AP R B . I SRR,
FHH ARAT R AL BIE S8 A K P B S R . X I BT T LR H 4,
P IR TS, FRIRI S8 HE 2 FRAT Rt A BB SR (R S s A s 42 ] 0 1 2800 55
] AT EE AT

ARSNGB F AT 5 b BHT S0 P 3 ) R T 808 A5 D7 TR EEAT R 0 H . i
BT R A OB BT ALY 2012-2020 SERIEHE BTN R, AT Excel [z SPSS 24.0 4541t
AT T H AT 5 S B A FRRN T B0 M o FE BRI K B Uk e g A AR S B S R b, 3R
ARG, FESTSCUEBERY, T 7RG MISSHE T BT, IR HEE . A,
XS HEAT T R AR, (R T R IR M, ISR T A SCRIF RS AT (S 1
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W RAR
1. EHF AT NS S EIH SR

QIRHEARE R IR, EIRER R REEARTTBRMOCRIER, Hamh
il EREGE TSI R . IR ——EHS, ZEASREAN BT E—
#, RENANAFMEEF], EHFRABTAD, AT TIERE SR, TREM X
BN AR B BRI SR, R R AR T Al K B B R R k5, 1 Ak s B AR
Hix, mESBARAEN G, AR, bl B B RAT A Rexs b aE 80 4E
FURIFEM . Bk, ARSI —AME:

H1: EHF QRTS8 AT fimsgm, RS AR R E e, &
NZOIE e e F

BT EHEEARIT AOEEEEE, NRHBRTE. MREE Ry, &%
FH R . B S AR, A3 E RIAT AR E (Ang etal., 20005 Shenetal., 2018; Huang,
2020). K, A% Han Al Ma (2017), Huang (2020) 55405, 20 51 FH &5 38 2% FH R0 8 5 7
JE e S okt R R A FAT N

1) EEWRHR: B R A A SR B P2 28 Bl T R A 45 R B,
BEIINT ZRE HFBRRELZNE, AL EMECIIH T e SRR . S E K
JTZ M H (Lian et al., 2011; Chen, 2021), ‘EEEW & B2 ITEIRTHE 28 A 4 TF AR AL
Ao AZFRARARXS T EH 45 2 FH 2R A0 55 2 P 2 B0 S 1l B A B (Y B RUAT O (Han & Ma, 2017). &
MR R, WUTRAEEEE AR A REIERCR . Ik, $R I FRIX Hla:

Hla: B H 2% A QIH Sch sz, BB R, Al el

R

2) BRI S R RE OB DU R B A, AR R T
H A B A S B R AT AT SR B B RRCR A A . S B R A, S B AT
NATRETERR K (Han & Ma, 2017). R B Ja) 4% % 5 B B RIAT 0 BN ) (T A bn, A
TR WA, JEHUE B A A B E N B BT NI R bR . BRI, SRRk
Hlb:

Hlb: 8 A i S R BB A L QR SR S m s, B8 7 o) e 2 1) 3 bk

s A AE SR % .
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G

1 Ay s ) o o A

2. PR BT R B BTN S BRSO R I
A s 42 ] e 8 A 28807 Y AT i A R 2278 AR, SEIA L R R N A O B . FE QR T
it AR, TR P AT DU R AL B R RS B, SRR SRk, R
AV IF R Bl 1 PR SR FIARAT 2, o JOT P PR T4 ) % R R 08 S0 B R SR ST 7™ 11 Y,
RE A R ) i B O A SR A A E VS B, T AR A B TR FE 1) 1 R T 9 A Al )
W71 (Chen & Shu, 2021). FHILAT UL, NSS40 H2 A RAT v, dEm i ol 0%
GUAt . T UL BT, SRHEASCE 2 MBRBRARA TR
H2: PR i i o i i AR S A SR o R R E R . B p Eda]
TRdt RS B RAT RA GE GR  A7 THTSEE)N o
H2a: P35l o o 8 20 9 38 5 AL R S ) R SRS T VE . B Pl Fi 4
i, EE B P AR Ak BT SRk ) A7 T I
H2b: AR T o 57 JA R 5 A B S o R AT R A . B s il 4e
Mo, R R A S A (BRI Al BT S L THT R R /N o
R RIE KA
H 2012 2, ERE A R S A T N AR R PR E R . ARSCRL 2012-2020 4
PR A BT AT SR A AAEA, NRIES SRR, A SO EERIT T LT ik AL H
1) Sk LA 2) BBk ST MHAMAFRIEFEARSIE: 3) BIBRATESR FRE A K
4) RFEALAE HE LA BT T 1% 1 99% 1) Winsorize 4B AFE . B2k 2251 FKAlb,
$£9449 NG ROWME . 11 A T EHEKIE T RESSET 2 &, & RIAHE KIE T CSMAR %4 2,
PR IS ) R e AR SR YT e e A 4 o e O
TERAE
1. WffREAL &
IHIRREAL BN EF ST 5 3 LR FEERe B s A GR = e, RH
R B B A QR BCR BT . — B S AR R, GBI E A A 2R Ak BT
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SOOI ST VR B, 28 Yi et al. (2015); Zhu et al. (2018); Huang et al. (2018) Z5[1Ifi
2, A AL AR B LR FR G B E R AR R BE R AR AR, IR A T AR . R,
PR R Ak NI R DR S A 8 B G08™ HRE — @ A, B — @ Mtk ASCH%E Yo
Shun (2018) 7575, He 45 FRE G — 4 (% R o i S B ik B S & AR AR BT 7T
G, IR RS — SRR R LR A B AT AR R A B
2. R
FHH HFART L& —FRU TG, REEELE AR IS TR ST . B
WFHEBEMTARRIEINERS, REMARY], EHBHREE. B8RRI, gy
HFAT N#Z . A LZ% Han fl Ma (2017); Huang (2020) Z5[A402:, 49 FH & P %% F 5% MEFR Al
B R R BB AT AT R B A RAT .
3. WA E
NI RIEAR KRR S b v Ra e SRR, R ARSI —E B M SEitm — &
BT, WEBAFLE MR ARSCIIN A TR0 A g U 5 A8 R i = Al A 2 K
=k, 5% Xu A Feng (2017); Chenetal. (2018); Qin F1 Zen (2018) 5 (M, K it {# (DIB)
O wAFE PR e 1 P AR R R, IOHE B AR RO S ALl A A AR K
4. P
TEZ WA B E R AL QAT AR GBI A Rl b, R 5 0 A R RRAE J2 TR AN A ]
RN R G T — L AR R I AR IR QR AR I R R . —
BNy, BEFUR RANE], PR i B AR . ASCSIRET AN E AR, IR
FIEEST (ROA). HHIEIRF L (Free). #E5% Q fH (TobinQ). X1k (Area) (ZREFHIX 91, PHESHY
X0 fENFERAR . FR, SIAARMLFTARRIAT L (INDU) FI4EFE (Year) PN MEAUAR & HEAT 45
il

i

5. SHEMA it
AT TR B B B AT R 5 QI S DGR I E R R, 23— 04 A 0
PP AR R R R TR . IRARAT ST, ASCR A AR B BE 4T SRS BT, R
W E BT PR B AR 10 A ST THIAR T B el VAR 2R 2
1) EEEAFATRHEEWVAIHETRI KRR . G SO R AL &, &
HH ARUT AR R, NIRRT N A (1).
IP, ., =B, + B Self + B,ROA, +p,Free, +B,TobinQ, + B,Area, + B Indu, + B Year, +& (1)
2) BRI R E A A AT NS QI HT SR T T SRR DL AL
WSRO R A R, BHE ARAT . AR & BB | RAT O X R 1
AEHBUAMRRAS &, IR A S @ an R (2).
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IP, ., =B, + B,Self, + B Icq, + Bleq;, x Self, + B,ROA, + B.Free, + P TobinQ, + p,Area, +
Bgldu, + B, Year, +£(2)

Hor, i FRAFERARME, tFoR 4 1P Rl 5 — AT ST, Self %
INEHEE ERT N Gy BIDVE 3 F % (MFR) FILE 5877 B G R IO EI 0 (AT) B0, Teq BompIip
I E; ROA RRFHFIRES), Free #n H I &HiEL, TobinQ F/nits Q i, Area #in

XL &, Indu FoRATIL AR &, Year RN EME &, ¢ FoRFENLIRZED,

MRGR

RS T

ARSCE Fe R SRR P K &AL B AT R YEG TE 0 M. JEILIE ) SPSS 24.0 BAFXT FFEAR
TAREIOAE . BME . bRiEZE R P ARG AT e, IR A S A B AR AL, SRR 1
I

R 1WA R MR YES T

ZE B/ME BAME FHME H b RHEZE
AHSRL (P, 0.6931 6.4630 2.7438 2.6391 1.2595
EH % (MFR) % 1.2826 37.1201 9.6254 8.1818 6.4792
SRR (AT) 0.1431 2.0076 0.6461 0.5770 0.3390
PR R (Ieq) 5.9033 6.7145 6.4884 6.5072 0.1106
B FIGE T (ROA) -12.0765 24.7577 6.3575 5.6851 5.6455
H &R L (Free) -0.9486 0.6127 -0.0221 0.0061 0.2282
5% q {8 (TobinQ) 0.5884 24.2560 4.5990 3.5007 3.7945
[X 15 (Area) 0.0000 1.0000 0.7040 - 0.4563

RIR: (FEATSHEEL.

MR YEG TS RGeS B /IME 8 0.6931, B KN 6.4630, EHIA
R4 AEAA LR RE A ZE R K, QU QU SCRAAEEE K ZERE . SR oA
FIME 9 9.6254, VHVEFLSH BNV L2079 9.6%: TP A7 #C 8.1818, W 50% Y LT
AV FE B 2RAE 8.18% LAR ;s fe/IMEN 1.2826, Hx KAEILF] 37.1201, EHLZALHEBEZHIA
=) RENS 5 BE N 37% VAL, TR A 1% A4, BLEATRAN A 7 I B2 SIS R,
DRI PR A I G, X A BV S S A AR R BORE I, S L AN R] BT Al 78 A A
HEEOH SN ERE . B EERBERN 0.6461, H/MERN 01431, HAEAN 2.0076
YERA LT 2 J R B (R AT R I 22 0, 5 e 0 W] I 8 7 R e SR A1, A 8 A ] )
PP AR AT LA F] 2 Chb, B B R ORI R AR R, X — AR T DU B A
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H ) TAE R FNR ¥ 77 2% (Han & Ma, 2017). A 742 il Jof & de /MELR 5.9033, e KAl N
6.7145, FRUEZEE N 0.1106, UiHHS VNS HIACPFEAAE — 2 2, LT A& N6 5

=RF A

PR

YRR . R E. AR E. TR E R A R AT A O E AT, SR
2 iR
R 2ELEMKREE

A IPt+1 MFR AT Ieq Free ROA Q Area

BB (AP, 1
TR AR (MFR) % -0.076™ 1
BE R (B (AT)  -154™ 544" 1
P B B i (Ieq) 0.103"™"  -0.118™  -.192™ 1
T FEE S (ROA) 0.082°*  -0.152"*  -306™  0.352" 1
H I &R E L (Free) 0.039™  -0.156™"  -224™  0.085™  0.264™ 1
FL5% q 18 (TobinQ) -0.063  0.211™  .025™  -0.029"*  0.114™ 0.006 1
X35 (Area) 0.016 0.047°  -.062™  0.082™  0.062™*  -0.012  0.022" 1

e ek 0k SN RITORGITRAE 1% 5% A 10% KPR,
KW FH BITHRIH A

MF 2 AR T s TP T DL, B EL SR 3 (MFR) 5 AT STk (IP) MAH G &
H0H-0.076, 7E 1% MK REEFR AR, HHESNERRHETRAREEENTAS
R RS, MET T EL2 BRATR, RBE AR AR T aH R R, Sk
77 S FR I BB (AT) 54 Bl BB SR (IP) BIAR R PE R ECH -0.154, £ 1% [FI7KF N 2 23 1 5
Ky UL B A R R, RO, e R R, B R Rk R R, B
FERIH R i, AR T REIHETR . AR E (eq) 5 AIHISTL (IP) FIAHIC REL
J90.103, 7E 1% BIZKF N R RZ IR, 1M A B2 o 4l B8 S8 R A R B 2
H; HEEEHZE (MER) AR RECH -0.118, 15 R0 i S 2 (5% (AT) FIARSC RECK -0.192, 3
TE 1% WI7KSF T 23 SOMOG, Ui P 3R 4a ] B i e A R0 i B % B SR 38, F et ik s it 7
SRR T, BT AR N REAGEIER . 550, BHIEREL (Free) K& F
A1 (ROA) HARMVATE SR (IP) BIAHICE R E3 579 0.039+ 0.082, 7E 1% HIZKF N SR I IEAH
X, WHBHBRESRERLS, BARIBGAERTAVWEHE KR A5, BT a2 ENHE
KEABUEH N T 0.5, WML L HILLM.

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 263

R

F AR VTR 72 (R AR B a0 85 1 R — A A VR R A4 1R 22 AN WA, A5 ek ) 73 ) AR08 T
ANYERE, Sy I IR PP A —— AT, B TIARCEOE” o WORT B A A R AN B I T AR A P S
PR 22 A8 ) — AN A AN [R 4 AR IR IABL A O o 224 R]— 2 ARV A 1y SR B A AR B S 7 5 35 E A
RAFFERS, ] AN TET5#2 (GEE) Al 22 L[] 52 4SRRI ATL 8082 A A B — SO R (Liang &
Zeger, 1986; Wang etal., 2017). Gu (2018) I\ A Uk TH TR AL AR A B BL it bk R i ok
(¥, LI THF AN RO S E SR TR SRR, AR N B, e T
SN E AR A L, A RN S ik, ARSI Wangetal. (2017) FURFFE, 7EAH
FYE ML, SR SPSS 24.0 ) A5 #2 (GEE) XA AT 1 fhitH 5 1m1H.

EEE BT R 5 EIF SR BB T

MY, B A RAT N E AH Sk B O R AT U572 (GEE)
ATIENAS M. BB B RAT A B DU B O ARG B R e s i ok i &, R4 R sk
3R (1) FioR.

R 3 A s g 2

BT B (1) BAL (1) A (2) AL (2)

P, P, P, P,

A 1.564%%* 1.801%#* 1.469%** 1.536%%*

EH % (MFR) -0.015%** -0.014%%*

KRB A (150 (AT) -0.146%** -0.149% %%

PR & (Ieq) 0.937%** 0.899%**

MFR*Icq -0.065%**

AT*Icq -0.482% %%

mAIEE S (ROA) 0.015%** 0.009%* 0.009% 0.004

H I & s L (Free) 0.116* 0.0350 0.126%* 0.055

5% q {8 (TobinQ) -0.024%%* -0.026%** -0.022%** -0.025%**

XI5 (Area) 0.067 0.0410 0.051 0.030

173k (Indu) sl el i Fas il

S0 (Year) il el i Fs il

e el k] R RIRIRGTFESE 1% 5% 1 10% /KR EE.
KRIF: EH BT

Indexed in the Thai-Journal Citation Index (TCI 2)



264 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

BARAEEHBHAR, LB HERNER S EEE BT AR B —sun, E
PR e, BT SRR R RO e B AT R R, 2 TRR . MR (1) 3R
H, EEARSMAESULIIEIE /BN -0.015, 1£1%KF FEEAH, HEHERHR
B, AN BIHGRGEE: BB R AR RS LB ST A RECH -0.146, 1E 1% 7K
TRE ARG, LB AT R R B R, BT R S, B S s .
SLULE, EEE B AT ARG T AR R, BRAT A E, A SuoRzE, 45
RIE VR HT Ao TR Hla #1H1b. 546, &AIRE T (ROA). H HIEiRE L (Free) Sl
BIFT SR (Ip) ¥R REFMIEMC, U EFIRe kg, JE= R, A R
Z, BHISREHESL, BHASRELEREL, FER TRIEMVEFRRE, faN
PETH N AH 5L

PR S ) o R TR TS R

VAT AS T R AR B A AR R (R G R ) (IEELF) BUGRES. AL Wen 1 Liu
(2020) TR RN AR IG FvE,  Jont iR A s R T AR S AT PO TR R, DAY R (1
ZEILEM, AEMAER R RS AT IO RS /B R, R, WA RN R N
FS ) R LR B R B AT S AL BHT ST R T SRR (R 25 SRR 3 B (2) FiR.
s A BB P B B (Teq) 43 Il S5 &7 BB FH 28 (MIFR) s W8 7% i 3 SR [0 131550 (AT) #4742 3 (MFR *Ieq.
AT*lcq) JEFEIE, 3 Alkage 5 G S < R BRI TS RoRE, A HIH R Er
0,065 -0.482, FE 1% /KPR RZFAT, UM FRF BTEXE P2 3 S a B R e (R
FHEAMIT A SEAEIH SR M58 RAFAE L RN . 45 RAIE T A SCR H
W H2 J H2a. H2b. HULERY], GRNEEHI LR A SR ERER, MERERaR. &
WAT RBEAT T 288, AR T L BIR IR R, AR Tk R sk .

Fafa A0

N TR IR BG5S AT EE, A SC LR WL R B R Ak B SRk B AR B
BATARAEVEAT S . R 4 Fntinai RoRE, 5 ERGWHA—. Fik, U EIRFHE T4
WARFMER

R
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R 4 fafg e in s
HE 1.09%** 1.33%%% 1.044%#* 1.087%**
B (MFR) -0.01%* -0.009%**
R (FIHD (AT) -0.134%%% -0.138%%
P BB )BT i (Teq) 0.946%** 0.899%#%*
MFR*Icq -0.053%*
AT*Icq -0.491 %%
THIEE ST (ROA) 0.011%** 0.0060 0.005 0
H I (Free) 0.082 -0.0010 0.091 0.019
FLE q i (TobinQ) -0.015%** -0.017%%* -0.014%* -0.016%**
X1 (Area) 0.057 0.0350 0.04 0.025
73l (Indu) i il Etil P
A7 (Year) P il i il

W ek R R DRITIRGIT R 1% 5% Al 10% KPR,
K. (FE BTG

e

ASCMEACARERE . ISR I8 S5 BASKHAREL 1 5 90 5 2 S 70 35 DA 55 1
SR, SR T RTS8 RE BRAT A, LB e &
FFEFMLER . AR5 DLrP PR A B BT A ] 2012-2020 (1) 2251 Zi4ilk, 3t 9449 A5 &0l
TEVE B TON G, DU BE 2 P 3R AR B 7 R R e N B BT AR A &, NS B
FAT 5 A BB SR TR AR EL DG Z, P 3042 ol A 0 808 5 07 TRIEAT SEERIF 7T, 73t A

T4
L BRAT R A A SR R SR . R, KR R
RN RE, Rl R RS, LS E 5K SR EEE GRS 00
AR R LB ), & E AT A gk . R A IR BT, G Sk i ],
S E B, I, FEANI GRS B A KN 5w I KU P AAN T 72 T I
R BRINFAR AN, — RO AR A ROR, ot R SR EA R, 5
H B SOUIR AT R AR JE o B T RBI—— G, A E SRR & R EOEA
A, FHENT HCOMA RN, FTRERIHERTE &R, HATk 2 H oo
P W P2 R A P FR AR A T AV A T BT ARAMEXT K B St AT i R . RIS,
BT HE ARATNIAELE, T — O], AT — M R 2 W T e g At AT iy SR 4055 T A 2
JIRIRR AT . FTIMEASTRG, R R . RSB I R QIR BBk Z R W R, AT
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SR B GUHT R . AR AL RRUE N & SR R OUVE B E H AT N 5 L BE S0 ) 7 AH
RAE 1% K RENACE NER 7R, RIE HE A AT R b G SORA 2 TR i .
2. BB RN B B AT S A B SR TR 5% B B R 2 RN

IR IR B e, A PR ek N FE I R . . PR ALY RS T IE AN T B
TR AL BT 1 2 4, PRESTHE BITTEE, BRIRAEETNSIMATERRRYE, SELA AT
WIE bR, EAE B T AT SR 20 AL o Py ol ] ] A LA 2 ) 58 (1 i Al o
Poo AT A A R, SR AR TR, W] DU RO RS Aol A B, P AR, R
RZEE BT WHRRE, RIS SR AR P B AT N S L B S A B B
WIER, EEE BRAT NS R RS EAFRAE 1% K B2 B Z RN, 3R
B (1 PR KT REAT REORT Al 7 B REAT I B AE L A AT Ok AR, ATt Atk 81T
J&, RIS

ti\

I

B SN

AR AR R EA R — 007, FERXN TEIHE ARIT A S EIH 5L
(B IS R B — RS O R A S EL TR, NAZCR DU A T BT VA ROV A R HET RS
EAFAERR 2 I 4 AR SR FH /B 9 FH SR 08 7 ) 4 2 1 150 450 20 ol ok i 5 13 B RUAT M,
SR i — J R R S BOR T R AV BT ST, IR i Ja — S A W R OR 34T A f
PSS . AR BRI RIRE, ARORWE T T A B L E AT R AL B S S F e b i i =
L HAR (e 2 A1 Y IR B 73 A R SIAIE, - AUR g v e B — B Fa A T REAIF R AR 22, TR W]
REIEIL A T i A N 23 10 A SRV G IO AR r okl B B 5 B AT A lk 61

VRN Rt — P A e . AW B B AT N5 b B SR T RN R LA
CEIFH AT ISR KRR L, RS ZRNE LR RN . A E T
PRS2 1) R T RN o AROR P AE AR A B R A R AR B A AR, B e
SSONLATR 15 28 L A AE o

WAL A R A o) . AELUERIRT T, AT DAL A RAT 2R AT 70 250 7T,
AR ANFIVERT AN R ) Aol AT 3 B B R R, X BB R ) 7 SRR B AT i 22
St QU7 ZOREA 2, AU SUERT AR Al REFF AR R LA Al P ) SR HEK
FEHATITT, AEWFTEEngntt. fife. @I XL ml AT IR A M AR, AN 5238 25 R 3R
Xof Ak B SRR I R AR A E P BT T
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Abstract

The main purpose of this study is to explore whether, how and when performance pressure affects
the unethical pro-organizational behavior of employees. Based on the perspective of ego-depletion theory,
we propose that ego depletion and moral identity are the mediator and moderator in the relationship
between performance pressure and unethical pro-organizational behavior, respectively. In order to test
the theoretical hypotheses, we distributed 400 questionnaires through the Questionnaire Star online
survey tool. A total of 333 valid samples were collected, and SPSS 26.0 and MPLUS 8.0 were used for
the corresponding data analysis, which primarily employed confirmatory factor analysis, descriptive
statistical analysis and hypotheses testing. The data results supported the hypotheses and the following
conclusions were drawn: there was a significant positive correlation between performance pressure and
employee pro-organizational unethical behavior, ego depletion played a mediating role in the relationship
between performance pressure and unethical pro-organizational behavior, and moral identity not only
negatively moderated the direct effect of ego depletion on unethical pro-organizational behavior but also
negatively moderated the indirect effect of performance pressure on unethical pro-organizational behavior

via ego depletion.

Keywords; Performance Pressure, Unethical Pro-organizational Behavior, Ego Depletion, Moral Identity

Ell

i (13

VEAESR, WHFCEIFAGRER R, A T T4l U0 R 28 1A = S T 4 S E A
WELEIAT A, B RATI = RS . WA SRS, B AU R ——H s 1
Umphress et al. (2010) X5 M 2AT A RFF R THIOCHETE, RIS A3 oy 1 44 241 240 FL ik 03 1)
) 2 11 AN AL S R AT R SO “SRA SRR BEAT N (Unethical Pro-organizational
Behavior). IXFATHBEARALNE, HFRFESBIAA R HHARGAGE MR R, MFEAFMSI
HEE, BRI A R KRR RSB, SRASECIAT NI CRA A S B0Z
ATRIEA L R 2, ARG S H M EBRVEAS R, S1 80 R TR . AR,
LA AV ARA AT N AE — BN IR) P9 AR R3S I AL BB A (R 2, (HF R R, RIE R BR R G
fF, X—AT N EE SN, HER A A B KRS, ANF T S 2
KRB B, RIC A TR A AR BAT = AR AT R S AR AL, e MR . 2.
HERIX—4TR, BAEZENISES

BN GRUE T2 2405 TAES P B AAE R R I3, AT FNGUE TR, 3R SiRUE
T R LSRH AR BAT NI . BbAh, BT BRI A, AR TR R A T AR
BORETE ST I SR A S EAT A R R R FER R AR, DA RGBS A R 7E Lk i v
REER TR .
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CiwEl:y)

PRABARAC BAT MR AL P i e A 1, SHE 78 B8 S BCE )12 /7T,
AHE TR EE H R BRSNS IE R e BRI X SR A GRS B AT A A . 2T H
FAFAEHIL (Ego Depletion Theory), FATHE H H EAFFEAELE N[ 70 A E NSRS I 5200 53 T
SRALAACBAT NI B S 2. XA BT AR 2R 23 ARG BRAT N IREh K R 1
IR, FRR AT e A 2R H SRR B AT N R A

B HK

B, AWFUEE % REUUE I R SR H S ARG BT NI R, A B T R SR R
BAT NRIHETEIWETE, InExt “ R O it 2R A ARG BAT 7 3K — R AR [FIR, Gl i
HRALHAMCEAT NN SRUE ST SR, I R STMUS TR 45 R .

Hk, A7 T B BRIFEE IR IR A B BRI SEUE 1 SR AL BAT AR R PR
R ER, IR B RBFE RIS S5Oy AT BB R . XA B M IR B AR
RSV 19T DL A0 S 35053 T SR A AR AT O, IF Hadt— B IR AA I T-5080U% 7
SR UG BT N —H R ARAR . R, 8RB JRAFE A AP AGHIE, AW
FAR e B EATFEANE LN GG, IR SR 2 S BUMA B BN IR A 22—, RN B Jdire
S AR ARG BAT A5 U AT 9 .

e, AT TN T IEEN R R S E R, A B TS S08Us —— B Jd e ——r 41
ZUHRCEAT AR R I T2, DDA ST JT RS 28 N4 (4t — A SRS B O AR

KB H 5

B, HANZINRE] R THPRARAMREAT N AT A E K. BARZAT NI N AT F
THRRR, ElTHEEREMERAR, AKIIRE 2B AL R E R g AR TUE
PRGOS 12 5 e 57 TStk H A AR BAT NI — D EER R, DU H SR it —Fh
A Rk D Tk G S A LA ARAC BAT A R AR IS T, RIOCVE 03 R IHNIG I B8U%E J1, W J1E K,
LN %0 2 B AR HER SR A LSS T

H, ERBAZINR B SRS e — e 718, BeARNRTT T, XA MR . DR
KGRI REMR SN R T.85 ) TAE, AL ARgs 5 TSR . (HASTN SR
N FHRA TN BRBFEIRE, #2050k i TREERALSIRCE T . Frel, FHE
%R LA G R T AR, RBUFRIE 2> S T TAESS . S NG, R 21
I LA EH AT R, R B B B BAAFERT 23 S 3 TR i somi,  om A WU B AT
RE IR NFEIEE I 2 1 5% DN IR A AR I ] 5 405

e, EEE NAZ AL RN O T E N R AR FOA B R R
e B B SR A LIRS B AT N Z MG &R, LSRR il B RARFER 2R H LA ARE BT
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i

TR .t 3 B T A E A DA TR o6 22 9 03 TR | s o] Bt UL RE T AN 2R 21 41
RCBAT N EA — B E . EEE T DUORE — 2655 0t b And o 03 TR, 3271 57
TIEREKT . G A USRS, DLHORIE 58 5% T 10 IE A F K.

o

B

SCERSRIR

BAET

GUUE 124 TAES) b 2 0k B G s R B SO A I P AR R g, 1R )
SR AL OBE),  BETR R A T IAT NP RBOC T SR DA AL, OB T
THRGUSUE IS EEUE A 1 se e, i HRKRRR. AR, PO R . EREY. TE
T T 55 N B HRE 7] 45 (Eisenberger & Aselage, 2009; Gardner, 2012; Mitchell et al., 2019). 7E TAF
Byfir, SUBUEIIN G LI AR . O BERAT N AT AN . A B SN SR J1 1
M R 25 R FH 45 AT T O IZ IR, SUSUE T RAE IS, BERE A SUR 7 Ty kA
Pers2m, A AT REFE AT RIS o R 5T SR an R S A S TSR A SRS BRAT S
FARD s AWK E 0T, SUSUEIAEAERS, A TAES PR TR T, Al S 24k
AT J i e %

FRARFREITHN

SRH L AR BAT R TR N T 4E 9 L 230 L B 03 1 R 2 A T AL 2 B B LTS 14T
(Umphress & Bingham, 2011). GfHEMANEER: —RAGEE, Eidix R EETEESE) N
B2 Wb pie: ZRRAHLME, RATAHRMNEN, FHH, MRS EHZEMTH
(Umphress etal., 2019; Umphress & Bingham, 2011). SEZHZARMEHEAT N2 —TH BRI N, I
HIGERRAT AN AT AR, AT N R s SR, BIRR A R R HEHL N,
HAJE TSR HLUT NITEmE. Wi, SRALSHMEIAT N BIR R RHLUNE, 13 Z47 NIEA
R G AR MY R (Lin & Yu, 2020), 7] AE7EHE N A BT 4857 4 20 % B AR 25,
HHEAMCEAT AT, RE&ERASTEFE MK A (Li et al, 2018).

B RBiFE

BRI RABTETE B TPH #E 70 BERE & 2 5 51 R B AT DAL T R AR (Baumeister
etal., 1998). HIHUFEMIME SR AT B IIEH BIERAAELL . NI, B3I 12 MA T
1 E SRR EE LR ST BE ORI RE 77 (Mischel etal., 1989), [~ S ki, BT A 7 B s o
O B B AT A AR A YR B ST DD RE AR T X R, A PR B R
GREE” FERNS, St BRI .

5 B RIEH IS, B IRIEHIBA R T UL . BRIV 75 2 AR B RAE — B TR
HnJyE—FE, W AR E SRR S AT A R E MR R IAT . IR, REIT MILATE
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Ry — Bt IR AR 1995 57, 3t —25 F IR B8 00 250885, 4 7E — B i) py 0 75 228 1 B da
TGRS, BRI AR, BRIEEIRIS RS “ i AR (Baumeister &
Heatherton, 1996; Baumeister et al., 1998).

pik SN

T AN [7 8 1A A 3 R AR T R, R AR R R E B RS (Aquino &
Reed II, 2002). Reynolds Al Ceranic (2007) Tt 2 AR,  RIAMAR T E 4 [F 7K PRk,
AMARPEEAT AR S . EEENFEA RIS T, GRS E A R A8 BAE G
EAEAT N, TEEENE AR, JE A TE] (0 I 7E A4 FE A GAE A2 P52 0 1 1 5 T 3 A8 AT e
Aquino 1 Reed IT (2002) ff 57 & B TE fEIA R K F ks, AMERRISERE ST SR Z , AMATE R
HEEMS . SEMFHT N, FEEDMRIRAATH.

Mulder F1 Aquino (2013) FEIE AN [ 44— Fp AR B T 9T, R I8 BN [F] 75 T8 215
L0 BB RAT s 2 2R R A, TEEIA KPR, MR NS B 5 i TE A 5 5 VT RS
bk, AT JEIC BRAT 7225 . Rupp etal. (2013) tA g4l 23 5 AR RS ef SR B sk 57
E R, 2N E R, BN EKCE R, W RO R R TE AR TR A7)
T AP AL S ST AT 57 T2 RAT I RE R o

BB A

AR B RBFEEIS, MAPAT R BIES) 7 B FE B RIS TR, i RAMARTERAT — &
W R TR, A S M TE AT 53 A — i S b ) S2 B T F R (Hobfoll,
2001). SURUE 142 S EUA LA E RIS HI FEURHOR RARE,  HE A= A2 B RBUE IR 2 5 (4%
HAT NP, B R SRR HAT . FE T, AR BIFE R SRR 71 B 5 TR 4R
AT A — A A B

BeAh, TESGUSUE Syl B R BUE 2 TSR SHRG B AT X — 1R LA b, Hof
DRI FE SR BT LN ] SRk 1 s ) B R A5G o 3 A T A A o R 1 DA ]
B, FFRH 2 I I T R BRI (Aquino & Reed 11, 2002). R4 Hobfoll (2001) X % ¥ 14>
2, IR IE TS AT A R AR R . ik, TR R AT DARE B TR AR — RO B R 5 2
¥, AT CAZE AR B FRAE B IR AR (Hall & Chandler, 2005). B A FRIAME, HxtE
FRATHE 10 [ 52 A0 S SR AFE A BRI 2200, KB T el A\ TR R A A, AT A A ]
() A 2 BE I R AR RN RF B B BRI, S BUFERE 22 1) 1 A% 1) B2 V5 AT B8 25 2 7= A E R dit
FEo AHFFLHRH LA N EEARAL, W 1 FR:
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BB

Sk

GUUL T EE %Ak -

A 4

A 4

RHLIRCHAT N

=
%

< WOl it

AW FCRARIRNT GRUE 750 03 TR HGAARAE AT RIS RN I HLIE T B BATFEEEL,
F 5 HAFEAESRUE 1 5 R ToRAGHRS B AT MR P AR, BLAGE N RIFE SR J1- H 3K
BURE- R TR SRR BAT 9 = S R T R A IR 1 15 RN

BT ERGERAL, AR LM R

Hl: SUUE 715 R TR A LAMC BT N 2 A R LR 25 1Y IE AR K &

H2: S5 7145 55 T B A E R PR LA IR &R

H3: BB S RH LA AT N B IR & 1 IEA SRR &R .

H4: SU0UE )2l fm 3 T B BARFEE M2 i HOR A ARE BT, B 53 2 5 3t
FEAESTIUE 1 5 HoR U PR B AT 2 [k TR R

H5: B3 TIEAEA R R i 9 7 T RGeS HoR A SR AT UM H R R . Bl 5
THTEREN R R, E RN 5 TRASARE AT AR IE 7 B MESS; 24 R THIE
INFBARIS ,  E R AFERT A TR H LA FAT 0 1E [7) B R MR 0

H6: 53 TIEAE R G F) i 5553 S A iE i 52 T E JARFExT HoR 2 SRR BAT Vi a) 4
s, B4 53 T TE A R B R i, S ol 5 T B AR HoR AR B AT N IE 7]
[A]ERE MG s 2 01 TRV TE A R BARRT, SUh Jyilad 53 T 8 BB Hog LR BAT N
NSRS AUk

it

AR

ABFCR A A OB AT, MR, EIRS . B. fSRRE 4 ST, R
AETARITALI . R WIREEG, R EA . R R, 0l

YA IE T ) 5 B IR 400 43 A5, B 396 13, (ESIBRIHS I A ABAR. HEEEAE
BARse s, SR —®ME B R GG S )m, S EG0AE 333 i, ARIERN
84.09%.
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AHFFEA ] SPSS 26.0 #1 MPLUS 8.0 HEATAHMN (85 70 #r,  BAABRIEI AR 0T B8, A
11 SPSS 26.0 X FEAHEAT SR 73 B AAE BE 73 Hr, FF A MPLUS 8.0 X 41580k /75548 AT IR Ik
YT br, VRAE SRR Z R X a8 s Hk, B SPSS 26.0 X SUSUE S5 AR B TR
YGRS FIAR DG M7 s 5, RIA 42 5007 R1 Hayes JF & 1) PROCESS #4134k /1.
FFRAFE S 01 TR H SRR ERAT 2 18] 1 5% R DA S A R PE 3 — i R v 1 4

ZEJE

AT K E AR QOFESRE ). ARSUE. EEIAR. KA R HAT AN
o FTAERYIE QBB TR R SO R E R, W T IR, 78 1 2t I A ™ A 5
TR —— [ B, AR RSN IE 18 X B IR MR e e v . B SE BT R 3R A
Likerts miPAME, 1 #oR “FEEAFE” , SFR “FEFE” .

SUUE71: K Mitchell etal. (2018) JT & GO E IR AT E, L4800, 0 “NT
eSS, FBZBIRERES” . AR, %8R0 Cronbach’s a {4 0.842.

HERFE: AR E R Lanaj etal. (2016) FF R 1 HERIFERE, L5 AN, a1 “3K
REN L SR o AT, 1ZE R Cronbach’s o fH 4 0.782.

JEFEINA: K Aquino Al Reed 11 (2002) AT RIIEAEIN I B, A& 10 MkH . ZE
REORPOARE SRR — A A% 9 N SIEEAR T (RIA RIS QI 2B, AR AL,
TRMER . BOACKHSRIG. B, . ARE0D A, SRJE BRI S A i
AT E B E AR, Bl SOy R R R A Rk U R BN, ZEERN
Cronbach’s o {H 0.921.

SRHLAACTRAT J: AW ITAE F B4k 2 Y B 3K (Umphress et al., 2010) Kl &SR 2H R0 31
AT, AFE T AR, RIBHUEM S . TR R, R TR 5
S EUAH DME AP G SR A SE7E AR 6 AT, R RIS, BRI A X — 4T
“RILL” N “HEREE” FRAE. 1Z%E KM Cronbach’s a fH 4 0.895.

el AR SA DLRTIAHORIIETT, AR 0K 0L TRl ARk, TARFRR. ZHERES
N Geit A8 S R A & .

RER

R G

AW FEARRIIE . ARUEZEFA O REUR 1 . R 1R, SU8UE 1 5RHEAN
EAEFAT N R R ZEMIEMERR (r = 0.376, p<0.01), SRUE /15 HIIFEL R ZEMIEMERX R
(r=0.261, p<0.01), HILWFES G T EHLAMCHT N E B EZE N IEFIER (r=0.309, p<0.01).
X AT B A SR T T IR SCHE

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 277
RN BERIR G R T 45 R (N =333)
xR M S.D. 1 2 3 4 5 6 7
P 1.421 0.494
e 2.780 1243 0.050
TAEFR 2.019 0.978  -0.030 0.532"
HEME 3.567 1.100  0.097  -0.047 0.060
SRS 2.738 0.629  -0.116"  0.002 -0.015  -0.115"
H IR 2.783 0.607  -0.045  -0.073  -0.008 -0.042  0.261"
SR N 3.522 0.708  -0.031 0.001 -0.010  0.057  0.001 -0.038
SRHZEAAC AT N 2.949 0.685  -0.034  -0.031 -0.048  -0.033  0.376™  0.309" -0.076

B M ERHME, SD. Kbz,

B PR R 520 A

A FEENE 7N E: U0k, BRI, BN,

SRASEHACEAT A, FIH

MPLUS 8.0 Xf PUAME A BEAT IS UEPER T 00T . S MR B AR50 ER 2 FioR, B3R 2 vl 40,
DY PR -F A TR 40 B S AR T oA =AM (%/df = 1.807, TLI=0.929, CFI1=0.938, RMSEA = 0.050),
I BN G TR IR B T FUA T bR, X R 1 4 D FERE B RIFHIX
IRUE, W UABEAT N — AR (AR R .

K2 BAEYER T Hr s R (N =333)

hi-€is HE r/df CFI TLI RMSEA
1 VY BR-7H%S (PP; SC; UPB; MI) 1.807 0.938 0.929 0.050
b =7 A (PP; SC+UPB; MI) 4.468 0.730 0.693 0.104
ERIEN Z AL (PP+SC; UPB+MI) 5.989 0.606 0.558 0.124
A A F A (PP+SC+UPB+MI) 6.934 0.527 0.474 0.136

T PP RRGUSUE S, SCHRHEBHE, UPB Rk R ATy, MI RREEIA.
FHR—H T

(E LT
NBAEER % H1—H3, AHFFCRA T RIS TR, [EA5 s R 0% 3.
3 AR 2 WA, SUSUE S B RS BB E M IEAEC R (B =0.238, p<0.01), SCRET
s 1. HSRY 4 W50, 4
SCHE TRV 2. HBEA S AT AL, IRIRFERT SRS BAT N R PR M IEA L R (B=0.281,

p<0.01), f&i% 3 1523 FF.

“+7 FR2AHETE

B ISR A AR AT N R ILR I IEAI SRR R (B=0.341, p<0.01),
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it A RAFEE SR 1 5 R SRS EAT A B R A ER (R HAD
AHIFERM T Baron Al Kenny (1986) #2 1 1R 70 b o AR 360 R AR [BIH 34 eh, &
Sl A AR BN RO, HIKIMASRUE AN B R, ik B RS FEAESRUE
5 RATSRAS RS AT A Z BT I A RN . 45 R 3 IR 6, FEMMA T AR
AR Ja, HARSEUE S R A AR BAT NIRRT B (B = 0.290, p<0.01). Hit,
B RIS S5 0y TR EAT i 2 1A PE I, Rk 4 15810 7 Bl 10308

R 3 AR AP HTEE R (N =333)

S S H RITFE RALAREIT A FRALAETH

kil FRA 2 A 3 PR 4 A 5 AL 6

5 i AR e 5 -0.039 -0.012 -0.038 0.001 -0.027 0.004
e -0.102 -0.103 -0.013 -0.015 0.016 0.007

TAEFIR 0.054 0.055 -0.032 -0.031 -0.047 -0.043

THERE -0.040 -0.018 -0.019 0.013 -0.007 0.017

B & GiRUE T 0.238" 0.341" 0.290”
A H e 0.281* 0.215"
R? 0.030 0.082" 0.059* 0.166™ 0.135™ 0.209"

AR? 0.052" 0.107 0.073"

B 5 YONBE AR S8 B RIFFE S R ToRASEE AT A Z R IEF X R, %
H5, E5, ARG EBNEIE TR Hk, KB ROFERMEEAF RN A7
o, ¥ BIRBFEAE A R RARIT ChPy k2 B2, WA 5T R R R
BEAT 7 BME O ED NENA R 7E3R 4, AL 9w, [ FRARFE A E FE A [H] ()
FRIUG G T2 ARG FAT AT 538 TR (B =-0.123, p<0.05). R4k Aiken et al. (1991) i
XA FAE R RCR AT 228, ASSE Ik — AN b v 22 A BRI o3 S A\ TR i s Al K1 o ] 2
N, TRIRRIZAIG A RR B, T R AR 5 T, AR 5 TR SR EAT e Y
IERERAAREE (B=0.06,p=027): X TAGEAINFER R T, BRI TRHIRGHAT
NIIE AR RS (B = 0.216, p< 0.01). UL, ¥ 5 755 T B i 3 k.
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R 4 TEENETREFER T (N =333)

S FELH RARIEREIT A
ity MR 8 A9
A 5 -0.039 -0.014 -0.028
iy -0.102 -0.102 -0.096
TAEHERR 0.054 0.054 0.038
THERRE -0.040 -0.015 -0.013
TR HRAFE 0.238" 0.195™
B[R] -0.044 -0.067
ERER AN EE YRS RN -0.123°
R? 0.030 0.084™ 0.097"
AR? 0.054™ 0.013"
50 -
R45 -
& -
$40 - -
S T — — (IR
#3.5 - —— Fi Al
3.0 : .
(i3 =
IR

B 2 JEFEIN[RIAE B FAAFE S R H SRS BEAT v 22 8] i A

B 6 $2tH, TEMEIA RS ST Jyiid H FRARFERT 01 TR 4 2L A6 BRAT 9 1) [R) B2 5 i
NT K ZE R, AHEFUZH Process ARG T EE AN F m SRAVEG T, SUE S R
ToRH AR BAT Jy 2 (A A I R I B AS X ), DA R 2 IR 22 S i EAS X A] . i3k 5 7]
E, O TARE A R 01 L, S80UE Jyisid 5 RAFERT 01 TR A ZUEAG BRAT A (R TR 42 RN AR
X (b=0.0874, 95% MG EAS X2 [0.0368,0.1486] , AELHE 0) 5 Xf T mE A=A A 5
T, AR SAHR AR (b=0.0238,95% HJclm EAE XAy [-0.0148,0.0709 1, 145 0O o w4
K IR N ZE(E N 0.0636, BEAFIXIHIY [-0.1327, -0.0044] , ANELHE 0, RO W% 5.
Hitt, AR A2 6 Y S S8R i H IR R TR SRR B AT A Rl R . R
1B& 6 192 T Hdfs 1 3
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R 5 ORI RN M 4 R
SR J1—- BRI -FRARERET N

TEREINF 1225 VA PREIR BRI 95% BEff X
(H RN 0.0874 0.0284 0.0368 0.1486
fE A A [R] 0.0238 0.0214 -0.0148 0.0709
e SRS T IR (A1 08 22 0.0636 0.0324 -0.1327 -0.0044

H: REEAFRAME — 1MeMEE, mEEARRSE A+ 1M EE .

wHig

AN T E A PRRAGEE S T LR AN 5200 51 TR SR BT . 2
T HBRIFEEIE, AR HRBPERTE N FAESRUE /1 5 R A SR AT A R AR T K
R PRI o xS 333 44 0 TR, B4R SR AR T A IR

o WAL ILE 6.

R 6 AL TFHEHI TR

BrRgn FEAE
g5t 1 GURE 1 1E IR A TR AR B AT .
45k 2 GURE I IE RS0 2 T H RBUE, IS BCRAHSEHMC AT, W B RIGEAESRUE 1 5K
AT R E .
it 3 S LAE B R G e 3 B AR SRA SR BAT N B, R SE AR, B3R

X RA LIRS TAT NI ELIEIE MR85 Jer, WAELE.

45 4 S T AEAE A [ G ) 9 1 S0 i B AR SR ARG BT N IRl Re i, R B A R
I, SUE I8 B AR SRH SR BAT VA R IE AL S ez, MIEEE.
B SR

R T ERIFEI I, SR ST /14 8 3T [ RARFE T 5 50 R T30 4416 347
g, R RS T SR H—— E TR A —— SR AL ST I T 2 06 R ARAEBF A S5 18
DL TR S L

B WAL, L% AR B SO R — T8, WEA BT, S R R
R% R R L E G R TR AR, % AL 9 RV B T (A R B S
BB I PR BT, A ROPE B T AL SR BT A

FR, RALGUTT R, S S R TSR TR, ARG OIS, WA T
MO S SR T 5 T AT RSN R S SRS A0, T RIS JE A e S R, 97114
RN A (L Y B AE DA R TTRE SO U SR . R T R T S0 R RIGHR, SR 5
TRERTIE 7. SRR R R VO
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e, B IEM GRS J), WALTEEARAE . AU SRS F S G SRR B,
RLESR G AP AT R OREE RIFAINBROC R, R 03 T S8 T B, B
EZFoRB TR B AANL, NGRS .
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LS

LA OR WAL B 7 5% OO X B AR, B A28 36 W 5 e A= b 3 1k I AT R
ASLLL “SOR” EAHRIPHHE A, I 1 AR LS o [ L k9 9 b sl R T K i R R
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Abstract

In recent years, online celebrity live streaming has become an emerging marketing model, and
rushed purchases online in live broadcast rooms are prone to be impulse purchases. In this research,
based on the SOR marketing stimulus theory, a model of the influence mechanism of e-commerce internet
celebrities on Chinese female consumers’ impulsive purchase intentions was constructed. Through
a survey of 358 female consumers who have engaged in impulsive consumption during online celebrity live
broadcasts, the survey data was analyzed using correlation analysis and regression analysis methods. It is
found that e-commerce internet celebrities have a significant positive impact on both the impulse purchase
of cosmetics and on consumer sentiment. In addition, consumer sentiment plays a complete mediating
role between e-commerce internet celebrities and impulsive purchase intention, while consumer trust has
a moderating role between e-commerce influencers and impulse purchase intentions. In the context of
online celebrity live broadcasts, e-commerce platforms can increase discounts, enhance the capability of
the presenters, mobilize the atmosphere of the live broadcast room, and increase fan interaction in order
to cause female consumers to be in a highly positive and excited mood, which is conducive to consumers’
subsequent implementation of impulse buying decisions and provides corresponding suggestions for the

marketing management of e-commerce enterprises.

Keywords: Impulsive Purchase, E-commerce Influencer, Female Consumers, Related Analysis,

Regression Analysis
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2015 4, MR ERFHEH AR, 2016 42 B BN R REA U, B REIEE S
AR AT 5 P PR B R SR, R A LR () T R O A T B 42 ST LR S
LU — ALK (Zhao, 2018). R4l CNNIC (Hp[E BLEEMZ5AE Erby) 55 48 IR 4R 5 o,
2021 FRBEIFHEHFBOERE 6 145 kP KM% BB ST, “ML” 25 M.
PIZE TR “PIZL+ERR” AR AT LR, B RO “ BRI L5 (Chen & Liu,
2017) 2020 FAERERHREZEE AT, BEATIHIGE “2REM®” FRE, EPE, Wk
ARG i ELAR T DA A . IR B AN SR AR, e AR B 66.7% I LEH
MBS ELRR LR AE AL S A T T PRI 5 Bk, O AT R R R EE D) ) B (Xie etal.,
2021)0 I L0 B AR E) B BRI PR BT 4R 8, Rl L o, T A S S OB
i, 255 51 R e Rt sh Y SEAT 4 (Coary & Poor, 2016).

MENVENG SEAT MR FR W B AR BRSSP R T A RARE . TRIRIIELE, NN
ORI — IR AR O AR 000 R ot B SR AN 5 AT, SR JE SRR TN B i SEAT
(Rook & Hoch, 1985). S FIWWIAHLL, W 2 R4 BT rh 58 5 51 R mhah Ve SEAT 2, DRk
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VLA R AR 2 238 SO I Bl PRI AT A I TS A 22 I i FE P (Zhao et al., 2014). KT B
o 15 45 T S i PRI SEAT Ry, KR 43 S 0 7 3 A SRR L D)l ¥ v R )
I 0 0 2% b stk Dy S LA B B (Gong et al., 2019). TINS5 T/ MM oh, BB
N B AR — [FE B B BN (Zheng et al., 2019). B T IS5t LAAL, FAREFIER
7R D) FL A I 9% 1D 5 40 T B I O i B D SE ) R R R (Meng et al., 2020). A
1M, SRASSHERF T TE, 5675 18 P L 3 R 2 e i B 9% (0] AR R B HE ) SR s o Lo M3 o 2
T BT P S At it ORI SR />

M T L DUSUER FE B 7, S T I -HLAR -8 B (Stimulus-Organism-Response, SOR)
E AR AL A R, CAIZT s B TR 7O 5, FF 70 R 7 0 205 b sl e g S At s
FE sz L], 8 o 45 1) 5 B RCSR BdtR RS [ 9 43 W A0 225 4 7 AR AR B 0f PR AE A8
RIBEAT S BT ANSG A, DAKM 7S F B DO 2L AN b Bl 0 SEAT A S AH G U TR, kv 2 2
FIAH OGB4 f i L B TS s i 3 %

ZivMEL: Y|

AICHET SOR E RIS M SHIERT TR 18, ML VEH St FH LA A, ST A B
5T 2k B B A b b P I SE AT BT, Sk A P B i i “ e LA, =2
SRS BRI SAT T E ELRR R R X A SRR R A R, AWPRRMEEEH
RIanR . 1) DR AR TR S, MR b HE 5 9 21 B i AL U 7 B Ot 7 2
T 285 5 Pl P I SRR A RO, PR R X £ P sl P D SRR A P, A ST AR B ] AR TR A
RO o 2) PRI B 1 28 AT B 3 (5 AR o st M D SR RS O P P LB, 4R FE AR I 20 Bk
HROXE LV B Al I A A RIS

SCERSRIR

RS A LS I R AL I AR, AN T 1948-1965 4 (BT 7 IE AR T How 3, ik
I 45 b B P S5 [F] T A RIS, Thompson et al. (1990) A AT Eh LG LI A& AR BE4T A,
T 2 — Pl L2 P 1 S AR B0 45 SR . Rook Al Fisher (1995) Wi SiEF A FEE T HEA S, =H
S8 SN TE SEA S HAET E FE AR 2 TN, BRI R, B R AR B EAT .
Bas fll Astrid (2001) 45 H HAZ O JE TR SERIIE 95 [ kM J5 S 3 ATPREAF 70 ) B e R B2k
SRR R B NG SEAT R, BESEE FE ARAN R AE LR P A R S, BRI,
2 b IH S S MY R T AL T INAE B . SOR BIRRD “HUB-—HUA- R #ig, J&T
NEAT AR E BB, ZII8 15k NS MIGAT o B T2 2R =R 1, R Aok VR
HIEBIRIE LA A A 3 s AT P TE (R0 Co B AR AL, o ¥ 238 16 52 B8R o AR 1R R 51 R 4
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RCE, ERCEMHESR FERIOIveE. BET, OF 2 %4 @ HSOREISH 7T H %% & 17 8. SOR
HA S — VAN T2 B T4 (Eroglu et al., 2001), F2& R AR AL IR AT 1 19 3R 485 5614
T T ORI R s G A4 i SOR LAY SR HR 5 100 2% 1R B OB ) 5 Wa FEE i 2 D) s B 1
SCMNLE] (Zhang, 2017a); AR Y A5 F - 36 00F 3t 0k 288 L 9 0L 1) 7= il 152 v 9 e 3 1 SRR 4%
RAE R AR BT S S ST EEFHLEE (Zhang, 2017b). 35Tk, ASCK SOR HE R
T ML ERR YA, LA 22 1G4 b A, IR IT Loy 23 7 PR R IO 21 ELR 1A) R 380 1)
TN YN KA S AT I OB
B 5R%
1. HURS 2L 5 i e e S R
FEL T 19X 2 Dy B ) R S i I, HLSHe B DL A R AR T R PR I LA B A
B AR B, btk 5] ) DL RS TR RAE, 38 Bk BB SR I BB A
FERETE, 2 BRI 2 5 TR N LR B B 1) B SR PR Sl 1 4, mke O B SR
R, PEASRZUI TR, Ak T RR 5T H R I £ BT K7 b TG SEBI P R T ARCEE. (Meng
et al., 2020). (EMBEFEF, HEHASZE AR B HLAHR, WA H TES P55 B Agit.
T TR W] LAk FEMa T 9 B S SEAT 9 (Wang et al., 2019). fEFLFEIEH, TRl fE2
W 2 L0 NBRTEAZR wt AECA MO 2R B0 5 155, 44 B m i B0 — e BeRE 22, A
ATTAEARER 7o o 10 3 R P AR W it 44 N ORI ¥ 2 35 1) $R 3K (Chen et al., 2020). £5 EFTIR,
EARMLLERE T R AR WA )RR BT, R TR S OCRE R BRI 28 2 i sh M SE e, A
BEAR SR T AR
HI: o F P L0 LV 92 b Sl PR SEA ot it i S SR 35 IE 1) S AR H
2. HFMA S S
BT SOR B HIBER /B, HL RS 2L (R4 S5 AT DA D LA 32 U 380 1 A1 7E SRR
BETT 51 A0 e F B4 A4, DLCIECR T 23 (06 S5 S /8. (Mehrabian & Russell, 1974). ¥ 23
X LR O £ By 22 SR FF O B S B I B AR B R 7= i b 25, R IMAL B ol Fnda AR R B
PEHS 2RO 9% G 28 A8k, WSS, 7 AR AR e Tl R DA I o 0 SR 1) b B
B, IV B RS B WO S I 28, M BT 8 B HE N (W, 2014). i
FEHENARORE, BEWYTGHIRETE, BRI & GExT i % VR R T P Hh
RIS, 38 ERR IR w] LS 3 0% 55 90 2 (R SE BB, A5 BB RRAE RE B AL SR I A A
P, AR L ANE B S AT L1 2 RS LR AR A, R B0 v e A R[] 8 AT DL
2 E AR IE A AT 2 (Liu et al., 2018). AR A ERES T, MREERHIRT
BAR, RS BERAIBIAL S AR K (Chen & Lin, 2018). £ F, MR =NEE LM, &2
LRV 4 BE 2 ELAR BT 2R IS 48 kT 51 R AN I AT Ay . BRI, ASCHR PR :
H2: LI 2oVl o B 25 B 2 IE s A
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3. HRE NG S KR

T B IR i ) P D K R 4 R — R R 2 R 19 BBt (Cunningham et al.,
1980). 17 /8% 1) SEBLAT AL R FH Bl VI SR A2, E I SR B v v 98 200 3 2 52 B AME I — 1%
BRI, AT BT (R AR — R R ZL BTG 26, 51 5 S mad k4R 55 o 57 T
YEAEHIE © (Youn & Faber, 2000). Alt et al. (1987) 34 53-7H 9t & v 5 M 0y SE I B b L3 ) 42 HY «
TR WP B G ATy, AR IR SR G B AMEIR BRI 2 W TEAE 2 8 A i — RIS 2,
AN IR 1 RN SR B 23 an i, 28 GO A AN R ¥ 3R T E 5 P R R SE IV 2 K b )
M SEAREE . SEHE (Tyer et al., 2019) %5 A 3@ Ik SSUEAF FCUE A 17 1F v RO RURR P 15 48 IS 7 £ 56t o
YR EA BRSSPI . 4 R R B IE M S AR, X A3 v R
TR B G 0. M AL T el iR G 3 S LA RS, S OREERUR
MRS, Wil E CRTRRGHSE ), AR B ISR, XS N w5 et
&3k (Zhang et al., 2020). A2 P ARG 262 AL AE f oo M ke i T, X #2510 R I Bk e
A ) ST it T AR A R AL A o DRI, A B E AT LR A S At S i AR R,
T ) L HE B At T IS 2 O B A 4 L, IRV 2R i A I S, gt T A M
P BUIN 7 AR SR I SN A A i K Bl . HE T BIR AT, RSO ST SR DL R R

H3: JH S 20 o Ve e ph sl PRI S At ot i SR S 3 IR 1) S A/

4. B E R ANER

FHERHEAATE AR G, EEEAAMEEED BT o I g AR
T R S I SEAT R IR 45 (Lin et al., 2005). EALGELE T IGIEREErR, i 908 1% 4% O SE
Sof T I SE 25 R P A A VE A (Donovan & Rossiter, 1982), 78 /¥ 25 [ g X i SORFx — W1 A
HBEAT T SEAESGAIE, S5, FEUAR (LA AN B FE i RO B IR 2 (e A T i
BRI IERVE R, DA TR0 2 7 AL sl PR SE SRS (Wang et al., 2014). 3 9% 3X Fhh gl 14
VAPIIAT RAELR T S 3, T 90 115 8 1 M 30 R g R 15 e )y P 0 S 738 2 L ) 2D 11,
HAE BRI bl 2 A 2 B 2 0 2 P AEH] (Guo, 2021). Liu et al. (2020) I\, 1544
By “HA6” , BT T IESIE LSRR S G AT Jy 2 IR Fre B Th AR o ZEHT
TRURATAIE A, WK S DB B FURT - PR AT N (ks SIBIEEED) R AOAH ELC R AT
SUERTFT, SRR WIE B H b i 7 A RN IR (Yang & Shen, 2017). {EHZFEM
ZREPIR BT A, RS LV B T R I 20 B R T AR ot S R R, S R R A R
VEFHRGAAAE, RTEES SR, E Tk, BB MRE:

H4: 8 a1 i WAL S ph PRI SR R B A B3 R msgm b B AR
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5. HRFFERTEN
HRFFAEEHA AW TRK— B A, Mayer et al. (1995) Al Mcknight
1 Chervany (2002) (1928 JUE AR BGRB8 B AR 1 e D4R BERAEDN “ A — D7 R L 2ekp o
WU R R ) — B RE . A ERIRER 7, A A AE AT RS B S AL N 4EFE. Koufaris
(2002) 1 Paviou (2003) HTEWF T 4R L, FALTESE mTH P8 KL= m h R B 3. 7RI ER
S, SESEXUT 2 AR LAY, R iR DA SRR AR S 5t O B v AR O T i B, &
95T B AR RN, LR N 2 0T LR SF- 6 IS AR (Yao & Qin, 2010). M HELF
BRI SIS MR A AL HRRTE. B — R RE AR, ARG B I
FEL A EL 3 EL B OIS IR AR R, 2 KK HR V8 2R 38 IR BIME AT (Meeng et al., 2020), 4 2 5 % 3 F
T2 R0 W T A I A, R ke AR S AT R SR I AT NI RIS (Williamson,
1979). LI P i U R AR08 B I LSRR, 4 NS AR I SRR AR B, b
X B IR B E SR A R IF RIS T (Guo & Qu, 2020). RETHFFL T P (5 A0 A i L i EL AR
T A AER (Xiong et al., 2021). 2P 7H 9% & 7E W 2L BLI () KAt S (47 Dy, B BERIET
(EAE LR = A B VE I AT g, AT B E— B IRG H HLEE, $2 i F Rk
HS: S8 S AT MRS AR 7E o R X 415 s M ) S s SR L 2 3 TE [ AR
H6: 98 (5 AT (75 B85 AT 7E R X 4145 i s M ) S s SR EL A S 3 T 1 A
6. MEEHA
W FABE AR, B AR, AR RE RS TR R %
FAEATAh S P KRR Z DR, M T MR,

W REEE

WEIMEE | ins

H6

H1 l

H4
"R ILT T
: -m 2 b H3 T
H . : =
2 HM [
B 1 i A
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W T5 %

=Y YSE ETELNE S

ASHI SRR G 32 B S 5 D M) I 2 N L 0 T DU 20 S R O ) e N SR, (RO E
TR SR, WENEER R NSE) e, SREUh. M RBURILE TAEN RO RE
X R o AYCRIRIER I WA 2% 1) 5 B X, LA B R I 2% 1) 5 400 £, [alWACi A [ 5 3L 380
By, BB 22 By oA, 5 A AR 358 4y, 105 AR 94.2%. A IRIEUSCER HicHs 1 o &,
TE 0] 2 KBRS e B 2SR BT 2 5 3 40 B i LR (R III 22075, ARAIE T 3 M P ok A 1)
RetE. R BEEN: 18 BLLT, 1924 %, 25-35%, 36-45%, 45 5Ll b SUGFREE
ARPIP R, @it K&, AR, SRR R R B4R 2 RO U5 #AT HL R
X 2T A% T BP0 S Aot i RO 0 56 o B S ATt 0 978 0 I 0 i P B R BE A v s MR 4R 18%
FKE, ZUHEFARAREAIMRE SRR, BUFHOREE T m BHE R & .

WETE

NTRIERERIE R, A% R R . BN (Bl 2 H#,
MIAEE) B Bansal 1 Voyer (2000). Meng (2012). Zhou (2020) 25 (&%, LH =
ANYEFERT 9 AN, —=ANYEE[) Cronbach’s o 737508 0.926. 0.915. 0.885. i 23 1 44 1l
H fF Mehrabian f1 Russell (1974) 1 Wang (2016) 5[ EFFmt E, 45a HEN =k, It
APIANYEFERT 8 AN, PIANYEREI Cronbach’s a 734 0.932. 0.927. W % F (54T KM & AE
McAllister (1995) F1 He (2013) &5 [ I al b 45 & B 4% o i R s 2, IS ANZEE RN 6
AN, PNEE ) Cronbach’s o 7 314 0.890. 0.899. &)1 I 25 J& (1 & 7E Beatty £ Ferrell
(1998). Li (2007)~ Luo (2018) ZFf K ILmE I, S5& il s S s, ERgEERRA 4
AN, Cronbach’s o 4 0.958. & 3K H 4 v 5 2 T m B R AT U B A SRR 8 . ASTE
FORFERS . 00 WOl YSON S IR A O D A 56 A g il A o

HRER

ERERL

M2 1 7750, &EF£H Cronbach’s o A1 C.R. EHASKEIL T 0.7 MFsUEE R, H H&HS
1) AVE HII KT 0.5 MIEAREER . Bk, &8s 2 M EA R PREULE (Zhang et al., 2020).
BE— 25 3 T R DL R S AVEAA 1P 7 IR K T iz & 5 H A & 2 R R (LR D, X
VAR & [ B A B e 1 X 4 U
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R 1 ERNERERRSER

TR £ IR Cronbach’s a C.R. AVE
Ll 3 0.926 0.874 0.874
LA 3 0.915 0.781 0.781
IES 3 0.923 0.884 0.884
a2 5 0.932 0.948 0.948
Mg 2% 3 0.927 0.912 0.912
IWHIEE 3 0.890 0.875 0.875
15 RS AT 3 0.899 0.799 0.799
)P S S 4 0.958 0.878 0.878

FLE ML

W20 HL e B G 5T M AR AR REAT MR 3 M i, 28028 B[R] N AZANATAE o EAR DA
B Ag & (AN ISR et . S0 Wu (2007) $2 AR ARG R E UM T 0.7, RIAT O AAEAESL

LRPER . DG, A SOR AR B AT AR OCE 234, AR 2% 22 5 [ F A BLPE 1) A

FARMESY

B EE R, sk 2 ST PIL0 AL i B A AR BAORNME A 4 R (LABURIMAH RN R ) KRR

R 2 FAEAMRIEDI AR (CLEEAHER TS

e v EHME WU mER AREE BEEE  WIEEXERE
Ll 1.000
ZH M 0.296 1.000
I 0.206 0.274
A6 158 J2% 0.150 0.213 1.000
g 0.153 0.218 0.505 1.000
IWHIEAE 0.160 0.191 0.310 0.141 1.000
T IAE A 0.058 0.342 0.182 0.154 0.494 1.000
MBI K= R 0.169 0.257 0.379 0.342 0.235 0.298 1.000

MR B&, A FA & AU R RAEME /N T 0.7, Ul I R rp (it 5 4 B X oL 2
Yoo BTLL, MR ERE N &R BRI NOL, AAES EILA M.

Nl e N AN e < kNI E & S R R SRR W K e A= g L1 R e S
BRI, AT 9y 8y 64 4 ML 27 AR I AR FR BEAT IR R 0 H, R
WA FREP 1) X2/df=2.739, RMSEA=0.07, NFI=0.904, IFI=0.937, TLI=0.924, CFI=0.936,
NNFI = 0.924, #FFGHAIGEE WK AadE, GFI A RMR £ #2GH Aaf, B TS
KL SHENREARERAERE, SRARANGER 2T, PR p & RO BT .«
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RAR 5
L. R P X 20 o i e S T S 5
[0 51 73 A7 36 U #5732 B o TR A2 R f) 5 i A, R 25 4 A AR BN B AR B A AN
AR, AR R A — AN E AR, B Z e kR, S5 R 3.

R 3 [nlHBIRLS

o W EER HHRAEES
M1 M2 M3
TR 0.107 0.165% 0.066
=35] 0.174% 0.140 0.002
X B K 0.034 0.003 0.128%*
] ) A 0.142% 0.163* 0.094
[N -0.025 -0.114* 0.013
i1 0.089 0.086 0.031
EEnE]EIEaN 0.299%* 0.370%*
G 0.287**
R2 0.396%* 0.491%* 0.387%*
F 14.933%x* 20.583%* 14.388%*

HIZ 4 W0, 7ERCAL 1, FERARREST, HEML L EEAA R
ZIEFFZI (B = 0.299, P<0.01), ik HI M I0E; FERAY 2 o, I8 30 1 280 i sl 1tk ) 3K
JE AT B2 B (B = 0.287, P<0.01), M1 H3 EITIE: 7ERIAY 3 vh, R I 2060 2
14 FA B3 E [ FEM (B = 0.211, P<0.01), R H2 383 540 .

2. W RE G A BRARLR

A T ST B AT R TE L R R R AL 1R = A 2 R Sk DR A R el v I K R A A
FHL R DO 2L f =/ 0T SR B AR A R, W T A RS — DR B R R AR A, AR
& Wen et al. (2004) Fr4 AR IR B AR IR RE T, A FUEAT 38 =0 A Ok e, 45 SR Lk
4 FFK 5 Jion:

-
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R 4 HBE LN TN AR

HAEE: WEEEXRERE (G)

ZE

M4 (G) M5 (Y) M6 (H) M7 (G)
P AL B
e 0.103 0.015 0.018 0.098
e 0.164* -0.021 0.099 0.127
DX s K 0.034 0.107** 0.074 -0.01
BT ES 0.149% 0.067 -0.03 0.138%*
ON -0.110% 0.014 -0.083 -0.079
Bl 0.088 0.004 -0.008 0.091%
H A
Bt (A) 0.153%* 0.163%* 0.130%* 0.083
ZHYE (B) 0.163** 0.117%* 0.330%* 0.066
HIZE (C) 0.222%%* 0.262%* 0.214%* 0.088
A
i (Y) 0.290%* 0.256
Mt (H) 0.272%* 0.279
R? 0.366 0.328 0.342 0.498
HE R 0.349 0.31 0.325 0.482
F F(9,348) = 22.292, F (9,348) = 18.85, F (9,348)=20.099,  F (11,346) =31.228,

P =0.000 P =10.000 P =10.000 P =0.000

TE: **RIR p<0.01, *FEIR p<0.05.
M 4 ATLLEH: BAE R2 N 0.366, S M) R> A 0.349, i B AR AU i B8 o o)
PRI SIS A 7 F 4 LU 36.6%, J7 2240 HTFIE N 22,292, 1E 0.01 7K-F Bk 2, Ui

] ARAZ o

R 5 o AE RN B 45 R

T ¢ BB a b EF;:;Q 5 (%%j;‘l’m o) CHEME  Mmain
A=>Y=>G 0.153%* 0.163%* 0.275%* 0.045 0.014~0.096 0.083 SEA A
A=>H=>G 0.153%* 0.130%* 0.198%* 0.026 0.004~0.066 0.083 EA A
B=>Y=>G 0.163%* 0.117%* 0.275%* 0.032 0.007~0.074 0.066 SEAHA
B=>H=>G 0.163%* 0.330%* 0.198** 0.065 0.026~0.135 0.066 SEA A
C=>Y=>G 0.222%* 0.262%* 0.290%* 0.076 0.032~0.128 0.088 A
C=>H=>G 0.222%% 0.214%* 0.272%* 0.058 0.021~0.104 0.088 SEAHAy

Y R p<0.01, *F7R p<0.05.
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gin e s IR FRBRE AL B SR S 2 AR 1 g 00t R g 2 ST i 3 1k
) S 7 A SR 2 M AE R I (B1 = 0.29, P2 = 0.272, P<0.01), 2 Mrrgtt, dhAxm
Az, Hra Mb 83, Hce ARE, WHZ TN NEET . RiX Hda: HBEFHEEL
PR Bl ) S 7 R 2 AV B R A S o T b el i 3l e ) S s SR 2 A IE [l ) (B =
0.153, P<0.01), Z A NFEA A R Hab: 79 28 1% % 7028 BV Bl 1 ) 3K 2 S 2 [
BRI /AR AL o 28 B b 2l 1 I 3K e B AT 2 2 R IE 1A 50 (B = 0.163, P<0.01), Z 47
NI Hae: P05 TH 4 1E R0 4 FEA B VI SE R 2 (el B s AR R AL . 28 B R
RSP S R AT 5 I IE R B (B = 0.222, P<0.01), ZH I A5E A,

3. HARHEERATER

ST FETH B S A 2 75 0 IO 21 R A F R X LK 2 PR B B 1 I S A e
IR sz R BT EA, AR AR BN AT PR RN AR S . SR AR R A AR R
SeRbAT DA AR, SRJEH FHMRBUE NI AR R, WEHRRNX, HRERRN Z, Bah
OGRS C-X, C-Z, ZHITBA (C-X)x(C-M) MM I, AL XTERN—AH
A, WRAEBEATEIE, WRARMECRIEE R AR, WA RETEM. HRE AR
2 B DN B AR A BB AR RS a2k 6 Fim

-

R 6 11 P H S AL AR T 1 R

- MR T EE

M8 M9 M10 M1l M12
AR
U 0.082 0.079 0.063 0.048 0.039
0 0.121 0.133 0.129 0.019 0.023
EaliES 0.118 0.035 0.014 0.057 0.039
BAEHES 0.265 0.155 0.181 0.058 0.078
LN -0.056 -0.191 -0.177 -0.11 -0.085
i 0.103 0.090 0.073 0.027 0.021
A&
ENE] CIEAN 0.212"" 0.183" 0.260™" 0.298""
WA R
NS AT 0.402™" 0.405" 0.333* 0.307"
T IEE
2 H IR
FEL A R 41 XA B AT 0211
FEL 5 R 4T X 1 IS AT 0.189"
R? 0.215™ 0.330" 0.373" 0.284" 0317
AR? 0.215™ 0.116™ 0.042" 0.088" 0.033"
F 13.656™" 21.526™ 22.970" 17.3007 17.958™
AF 13.656™" 60.398"* 23.445™ 42789 16.912"

FE: ##FF0R p<0.001, **FR p<0.01, *FE/R p<0.05.
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W2 5 Frax, MI10 A58 oA K115 AF 75 H i 205 o 3 1 0 I R B 2 Tl ) o 4 4
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(B ATAE LR I 21 5 i 3 M ) S T S o () 2 3 TR ) VR - B BE HS R H6 BT

g
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FERHLE, SR TCH B T AN AN A B AR IR R e, ARRIA R o] 58 Ao 3 12 ) KAt it
1780, 3T TS SE AR AT N ORI, IRAIR T T B B2 (e R pL A . 45
R 1) HR R 206 sl PR S A i R B B A, Hep. MR =AY
Mtk SZE Ak FRAL BERIN R Bl R LR R B IR R A VE T . 2) R R L0V B T
HARZEEMK. BRI =YEE T k. R4 IR 2 1 25 B A 1k 2
YERT. 3) T8 2 3 1% 48 X b S PRI SE e e 825 IEAH 50 o Y 23 1 4 60 5 i O JEORTT o Jg 7 >
JTTHL, SR AN PRI SRR R B AT IR E R . 4) W A S A AR BT A5 Sl PR T SR R
FAT A RON o {1 9% 3156 2 10 D SRS P N B, P9 TR RO . 5) T BB S AR
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57K
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TR, RAKR OV 52 05, S DM, EidERmE, 2 2 riE 2%
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SR B P S5 RIE IR LR B, AR G 1, JF R Bk [R) 0 R & 1T 2 Tk

WIXHBAFAE M RIRIE: 1) ARTFEAIS RIFEIR . T AEASKIE T A AN F X, 5275031
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AT, PR AR IEA S 42 . 2) BEAVEERRR. A FEE T SOR EHMFHEL N
Sent, DLHPREGE T AR, TR TIHRE B ANYERL, 709052 i S AT Ik /K,
KW A AL DGR AE S IR ——HBEAEN. 3) METARKNFRRE. APF7RH
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B BRI T ARG SR, 455 SEPn B OUin AR BT 2 2, BARMUE R 6 45 R AR W &
RIVERE R AAT, (Bl EE R, SERRURT A REA 2ok 2 2 X 17 26 AU 1 e
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Ptk & F AR DL B SO G, i SR SCRR A 1 RIS IR T . A DA TIAUR
WD 5 ) B A 44 T SR ORI SCAL 5 7 T A SRR ORS00 R SCHE LA ] SR SO
fifi b, UIMIPEZSH B ONIR T, S EIRRHESOR, XBURDUE BRMISEI A “ K7 #EAT I &
Wkl RS, RS SCROAT E BT R St BT, O[S B a1 A
OB SUAPAE IR 7 A 58 4 5 IR 1) 8o 2) 3870 1] MRS SR 5 AN HERf,  A77E R SORE
SCHTTA R, 3) IR AT A MRE AN BT, SR PR S

KB WIMESER U IERE K7

Abstract

The qualia structure theory is centered on the semantics of nouns and provides scientific guidance
for lexical interpretation. It has been shown that it has strong explanatory power in semantic generation
and semantic combination of nouns. In this paper, on the basis of the existing dictionary interpretation,
we use the qualia structure theory as a guide and combine it with corpus technology to redivide and
redescribe the meaning items of the modern Chinese natural object class “HUO”, and to explain and
interpret the derivation of each meaning item. Based on the results of this study, the conclusions are as
follows: 1) The original dictionary definitions have the problem of incomplete division of meaning items

and omission of meaning items. 2) Some of the dictionaries are not accurate in their descriptions and
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there is the problem of synonymous interpretation. 3) The interpretation of the derivation between the

meaning items is not clear enough and lacks theoretical support.

Keywords: Qualia Structure, Definition, Corpus, “HUO”
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“CRTIE CBARBGEFHY GE 7 BO A 10 AR, BT e SR, NikiEEZ, 3t
H S MR RIIhRE A T — R A A .

WA Li (2016) /201 N EAAREER T77%,  IAERER S CCL Rk H 7328 T 2 10000
FIAE 60 RTGFM K7 FIER, @A KT FPEERE . EMIESSHEIRIES T, @
I AIbRE, EHRE T K7 FEBARBIE B 1 LA 1 L o

L BRPGE “R” FABAHERNHES

L1 (BB k7 il LA At il

kIR Bt T R R

BOUAE “ K7 7 PHRERER A 5961 4, fHHIAIERLN 59.6%. MHE T
TWAE KOG KIES TRk Bk RS, BilA)hn:

1) XANFRATIMAEIR 2 5 F A MMOE, #5240l —4E k] 287,
MAHELUEWE, MULTFIRER (B A E) MkITaR.

2) AP K] BRI, KBRS (K] ke, 7AW, XS R ER
MM INE R L AEREESS (K] Bz i, BN, AR R

1% K7 RMBR A TG R Z —, TEARHEATEHLA T, ZNFHEE ] S ] 2%
SCTR i 5 B AR — B0, BRI BRSO #G AT o KT I BETE X R IA) “Fire” 7E (4R
w) R CTER AR e “RRbe” RIMI At e B JJET TR ERIER, AHECT (I
DU OB SCHE I T ¥4 A € “ Smoke” CIED o I HR LTS SCR ST “ oK /Fire” B CLLRR & X
A, DA A S A T R SCEAT AN . X R URF A NN EUE 5 S L,
JEIIEF T2 ) AL R S N0 k7 TR YEL S AR AR AIE F R TR, AR A 3
W, VIR ARG R — b B, TERERREBOI R, SLUA. e, ML AT b N,
W ERREAT AR ST, BRATEBEE (BB FFizmure L, Bkl i & T H S,
TR TR TR A e dE. B WA .

@@tstHzZy .

B IRLE K7 FPERERVET A 1121 2%, SERRLZN 11.2%. MBI E 78 H E
DSIPAS NI E SN D D & P TR T

3) fEICE Ao BRI T 56 b Ju R 06 T LA 1) p E DK B A A k] RE
PSR EFERA MR

4) X P R RS I BB R AR RS K S, AR TR WK
—H” R LR

1% PLEH LR JLART “O/Fire” 12 BRI G RIS AATE 22 570 ZNERDGETA HREZ S5
RN A P ST, AR SCN “HRARMBAZS 7, Forp CBL2) (BB (%) g i 48 3 “ff

Indexed in the Thai-Journal Citation Index (TCI 2)



302 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

SG4TSR R 5% SOTA S L DB A “Shots” (441, M. K J1) I “Shoot”
G, i, D o SRISER R SCSEIRATRIL,  “Fire” R SARRIT L
B, BEAT LU R S 4T 0 TR R S, AT LU ST A, T LLE DA ] SRR
PO R SURTSE I SU5381 R — A 44 A SCIUR— /N Bh i o SLITA,

SERERRERA TR, K7 % UTHE HSEER RS T, “K” (EAiE
U M M B8 . B S I R A DU R SR A LR < iR 4R,
Beo TR AL BT S TR YRR SR U R BERL < IRG

A T IS WA 7 LS VE B8 T R SORIF N, SRR BCR IR PSS, A (I
sPZ TR SUR I B R S R “@IRIOI 2 e, (SRR E RS .

OIS

WOLIE “ K7 T HRERERIEE 193 %, [ERBERAN 1.9%. HIRHE 5
BBk KL Dk k. TR, Bl

5) WEAREABINAR “TEAT (K] 7 —— i b B 2 A bR, X DA
RBOCUR T, WA SRR R, RS VMR AR R

6) PRI AL ARV BT M0 0, I [K] B, FREIZ 4, ARMAEk, §
R T (0,

Fie e 2 ST U S b R SRR <R, . TR . S R e e
2RI SO, Feh TR WCR 4 A P SO O eh i U ST BRI, AT
WAL

SEIHERRIE S0, RAOTRIL “ K7 % AL B SR R AR S
RS, B “ Bk BFRL ke iKY S5, “BFKT 78 G RIS RE T “HF
K TGRSR, BN MR TR LRI . K7 FE I
B R B R R SR A E R P E EX R R T E . KR
SR ) R SRR R A G 2 —, AR T P A P P B T B, BT ORI ) TR
S A Z SRS R R LU EER A M. BUERSER IR

@A s

LI “ K7 PR RPN 193 %, (ERTRSEZAHN 1.9%. Hpi s i
KA, KL KA. KBRS, At

7) MIFEE P LKIRARIE, TASCUAE SR, S, 2.

8) B3 EMMKIANT, IEMEERZA . BURG K] TS,

e A S BUE PARR SR A 0, T St i 5 2 o SO e
BV 5 9 SR ST, BRATTR I K7 % ST i) U 5 < R e (LI <ok

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 303

K7 RSN “44 5. S A AL A RDIR . .7 s KRG RSN .. IMEB B 38U
J\ENF B, AR R AL AR, .7 KBS RORESOR “4 S, LRBATGMAL...” TR
B+ SAR A FEECIEAN S B S SR R R C, TR e B e AT .t ) 7D ok
W7 48 “BIELLR” X B RN BB 2 R RIBME B G TR
fkEmr. FHROEERD] (B (B SERER7ERE S 2 SR 5B U AR “ A L-5]
SU7BE R B ERES RATE A (B %R R E S A, A T B A
BEAR KRR, —RIBLLEM” .

GEIEREA.

2 IHE “K” FPERERHET I 125 5%, S RIIERLN 1.25% . AR 8 5 A G,
KA, BRI

9) AR AR AT AR —A> 50 FIREENS BT IE[ K2 KB AR A5 S48 IE.

10) sl X RS RVTS SRAEARNG L OEL K] BEHEERRA, 22 B2 SO e
FAS REE T LK Rk 5] -

$i: PUERSAZ SO ORI B2, SOERIL A S 2 R SO0, il ik
PRERATRI, R FAZSCHEER R WA R F G B LR BB AT RoR (N O
FEEL ] (10) 0 TR o 7N DU ] B e R Az SO R SCH B T TR (D
OEER” o BRHHEHT (JUZLBGE) APP HXT “ K7 FiZIR L “HEEa: FlER” &
T b FE AR L S TR Rk vt IR FABAE S AR g B R, G AR S ] S AR A S
OO IR SR S 2B B3R S, RATEBCK (BL) Pz IR E A “GDR AR
K2R OEERY .

®%] &=

ZIRE “K” FPERERNETR I 610 2%, M HSRLAA 6.1%. MRS FHA &K,
KBRS ek &, ).

11) KD 2JERD WRFZRIBA KKK, WAbSE:  “AFITERE N AR — A2 7

12) BB WM LI 3, ANEE (K] ke, AT —AEK, JoiiE: “KAEIR
s, JFITE! 7

f%: Zhang (2015) I\ “1a] SURE AT S e MER—RE SR 73 AR L 2SR GRS
HEWCD R, B SO R RO 8 = AR o CHLBUY i U RS
R, ARAE “TRSONRE” 1 Ie)

TR NI GBI A K — R S DHRES, AU — AR
MR, BRI, BATRIUARE % GRS TRl &5 iE kb H LI 2 F i &
WA CHzh. S o (IO A 420 dhxd 12 SO 6 S AR ST 4w B Lh “15 287 A

Indexed in the Thai-Journal Citation Index (TCI 2)



304 Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

WO B, BATE BT A EF BT R SG (BB AiZ ORI . <[] Rz s
%, ZRPEN. BB
@ [3] temr k.

PBE “ KT VR I 79 %, (AN 0.79%, Bl

13) FALREE [K] T, /NI EhE, PN IR R e E 1 “IE R A WL L.

14) FHEIER S0, ARIEZE 10— B2 T X A KB, MK —Wr k] T,
— A ERITATIF, “URIDIN, A ARG T4, .7

15) FHREAELR [K R, ST, TN T SR,

Hi: (L) P2 SUTURE ST AR PR IR SURERE , 38 R SUBTRA, (BIRL) (BIL) (427
P AETE ERE R R SRR SR R ST, BRATTRIL “ K T EER B
NIERL, TR TR SRR T AR Bk A T — R 2, — s BB — S HL R 1 7 £
2, Wl <R, RRRR” < ERTIET MRS TR ST AR L.

FATEBO (BB iR SO BT R, HrE L
HRI2E) ., 7

®) & MIE; M.

IAE K FTERERE I 473 %, SEFIARLI N 4.7%. AT

16) PEHCS BOEAR (K], BifE (HEH) M. CNEZES) AR

17) R R R RAMAEI, EEH “TEEERT” EBE K]

18) A4 PIHSHLRLRIRE A [, — NSRRI GER) , —NRERI BE)D .

H (UL (UML) (L) rPofF — =i B S, AEAE % ORI S 1A e
il CBLL) P S A R SR R4 PAEET s (BLEL) T L DLRE” S (HL
By A ALK MANEY SRR S VR SUS RGN, BATANY CHAEL. MUHE. M H
FISRTE 22 2 B Sl 9 3 8 0 B I 94 43 ¥ SUYETE R P AR B, W) 17). (JUZI L)
P IR XS A TN . BRE . PR SRTAT . R, X E TR
B ECRH W, 04 16) 18). FRATUCHTT LK (B HiZ UM% N:  “JH (A, H,
W) SREE SR RIS ST

@ IHF “fk” .

PIE “ K7 TR 21 %, HABIELA 021%. MR E T
KGR kP kRS, .

19) Wit R4 IRttt 2307 URLICAIAN TR 2 (K] I ? REREKET .

20) ZEHEAE—FEIEE, JEIE TP L NRILKIDESIE, OB e, A

BawT?”
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1.2 FRHE F R BN <K IR SUTAM R L

I FTCEE T RHEAT 0T, BATRIUEA 493 42115 4.93% (] “ k™ FiEk Tk
SEAF (BB P EE ST LA AT, SRATHU “ k7 B bR U

A0 [Ra] ko o o 2 Pl o SR e i i F 5 5

ZIE “ ok ST R A 493 4, AEFIMRRL) 4.93%, H LIE S
KR KK Rk, KRS,

2 e H ARG : SR L LI 354y, —3s 17 AN K (K], TER 5
FRit ) AN K

22) (K] JGHIE R TAEMN T — FREL, SRR R S, s, ...

$iz: ANTBBGE TR (L) W 1A% 5000, SR “44K5¢” o FE I i (0
KT iz SRR A “BEe, HERAEKI” o EAKKHEEES, KMENREH. 5
N KB i e VI — Fh ESR T, IR, A ke B B E B 2 —. W (B &8 K)
it R BIES “U ARtt, BAI . TR E B AT B k7 T SUEE ()
CB Y o AR S 35 T A8 9T 4 <400 140 M B A €+ 0 B A 2+ DD P A €20 Han' (2004) A
9 ELA R TV ) 44 3 AT i SO “ AR, B SRS . A Han (2016) #E I
VLT A 44 e BURE R A0 HT, K7 L “e” 43R E BRI R ok 55 R B TR A 443 FRATTIA
9 U R K7 % A4 P S BE B R R B L (BRI R AR D 5 th B R AR S (R e
e R I T LA RPN R SO, 7RI SR SUH 4 B S . 6D (21) s LA <357
AR R AR “17 AR 5 7 BHTISIORES, W K7 B BB R
Rk, JHRIIAMAE GERERNE) SHITFMIRE CHHRXH. 4 Q2)d “ X
5 CJE” BT, AR ] R . RSO R A ER, RS T S, &
S MR SCRR “RSHEL AT RN, FRATEEBC (I BT SO “[al k. ks
PRSI R 5

2. BURDUE “K” F RSB RE
SR E RS TSR I G, X SO RIS 5 ] SRR SR B R L

2 LA S AR 3] S8 SCITE PR B 57 20 R S R K4, s R % U IR 5] F K R,
DG S P R R IR % e R Lo FERRATEENE 12 Wik, M (L FE ko 2
S B R SR SR R HATAR I, R 1 TR
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R B Ak 7 IR SR G R AR
X E—R3HmX G
GEmikikpent &b RS .~ T~
SR, S~ IRAE DK (B, BRSBTS, RE LT~ ~EZ BIRS. LT[R~
~T |~ B~ LR~ R~
BEIRES N7 O 98 B iR B )0 2, £
SO — AN EERE. B~ b~
etttz . H~|~J1. [l e skiT . 2~

{3~ |~

bRk —Rergit. ~IR| ~3,

FE|EEmi g, SHE. AERER~.

X PTEE KT TR RVE BT I RN . et S AT, ATRURIL kT FER SR
bR iE R Stk g E e <K FrigMie MRt A s B @ RO E . A
SCIE ) 2 A B 45 B A RS AR GBI R AR DUE “ K7 5 ST 7 AR AT AR 5
o BRBATENL R NS HARESE, WK 2 PR

R2 KT TSR AR
Yotk f FENE
At DOREYE (PERD - BRMIBEBLR SRR RN
P 51 BURBEIR . SiEEEAR, KIGEIMPEMTE B AR, W 2.
. B, B, AtsE BRRREOL. AE. WS, TR
RS E: FETH CGEUE, KUK , LWE

ey Sy EERI: KM W EE TRV e AT A )
S5 AR —, PENE “HAT 2
it B defp & MAES RS, RBEYRKRSE . FTRT A, 2 B, B, RS,

Weats H T NSRRI A 45 U
I Tl R —fhleds
WM RABIERCK R KR 3, SRR R AR A R e H 4

Titi R A £ —REFATE OB A BARBEEERD o B NS
B MO CHINI =W 3N /i SN = I =N I N S 3 SN <N SIS /R o}
TRt BAGE . SIE. R

“CR7AEBURDGE A AT SAE e B AR AT SR DY 2 S, AT
)RS SO AT AR B A
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2.1 “R7 A S -

khuéw L w‘

1R” FHE BERTE

“CRTMERANEA A TR EE TR —, RO TSR R . a1 HE
SCRE) R BB KIETHIEZ I, 2 K7 BT AREME RIS SHEE. Fu(1993) Ay “FR4
YIR) R AE — € BB N SO AR AT B AR S0 R AT o R A XHIERE T KT
Frgt e A e O, JE. B Y REUR G “YIBTEE” o B TERRE S T ERA TR
W, PR SRS E DR MA e, P ARG AT DO R AT I B TR T LA
YMEHATARERE: ARG AR SRIBEASE” o Ahal RS2 )l (B 7692 U S
KT K7 FrsYI IR fA L “Heat a room, Cook food, Etc, or Get rid of things you do not
want” (HUE. BHEESFS TRBREFYD « N KHARAER ke A, KETh#g
FON— B VR RN, AEREIRATEEAE “ K7 iz UHRE RIS DI A i s, 14
B A%

2.2 R BAAEE O B SO AR

HNBAE KB BARRIZR TG, I “K” 78 (S0 BA K, b, #9757 24T, Ril
B R BRI A BT AR VDB AT N R AR RS R DR A I B Bk KT TR
JRICETE, AR, MELAER]. ankFad s, e, S, oE NS L2 4.
GRS R EFEHIMIIRGE” & R B XA ER R A . AR AE “ K7 FA
fili b, RE R PRI EIAT A O R D A Erb B B DI 2 A2 . Pustejovsky (1995) A
N B A TR AN TR S SCH SR B 9 R TE PR S R AN 5 T (Aspect or Facet) 15 PAiM .
“CR7GE YRR RG], Wi SR SCRYIE S R BT U SRR, T X
FePIVESE K AT A R 2

Femaa A, PUMGE TG RZ TR RN YRR I, 2P NI RN uEs ) 17
A TORAABRAE, R G I P A S IR ST R R AR RE . PRAN . SRIBAMAT TN B I SE ) L SRR 2
AU o R “ AR KR BIMEEIAENIEREET “HRZ K7 WS R “EhuE S, &
BOED” BRAFIRS R, FERRM A IREN R, o “ERZ K7 BEPEBU R N b, BE A
Rz K7, FHENINGR), Wk 3 PFiR:
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K3 BR KT HSHE R IIEE

A2 K EEMRAERE 2K
WA, THIE RS NEFREEA K, WK bk K. B
K KL B,
BRGNS BRAE HILERT AL AW F AR PR
EEIE, KBRE, PAEEE  ATNAG. MRS TSRS, SRERN, R,
KR, K5 AR W i WA, BRORR, K07

“R7E BT BEEVIRR, B CBRZKT KRTERS 2] N BT RCER, A
T, Fom—FhoRFinELd, mts, Wah. BERG. URTRE, YA AR,
SR IRV RS, AnRFIRARER I, OB, AR ARSI, AR A Ak
WA A, IR ARE R I HR, FRIEEE N, RKEITEMERI, EEH
DS RE 5. “PUR” 5 K7 MEL kKRR S A REA €K, kK 4 for:

R4 ER K7 GERECCRT 1R

HRZ K FEYEHARE Bk
— R RILEAE A it R A £ — A WAEBAME B AR A BRI
ik 5T RIBEEE
ST AN D O N 1 Vi st MBI AR T, U AR
OHLR N .
AR ESE, KBRS, PERE Tt I SRR R R EM, e KK Bk

K Z SO SCHAT SRR BT AR Zyial M I(Z), 3o B T3Pz i s 4
M 51K R IATN, FHEA BRI R 25,

“R7IENFENFT, AMUBERSAEIES . BIER R, RO S TTERIRIL, & AN
A2 BOEHAMEERS. k7 ZAEEHS S AT @R iR, 2 FE2n. 5EK
PR TR . BRI R R SR, K7 4E “FK” “k A7 Pt I #2554y, R
R pRVIRE S A G GH TR JE T SR BRI Rty b R R E AR 4R AU
el S, WA B KT A YR e R T o

2.3 R ITARE SO, R A SO A

SIS = I, — BN NISERXR R A A o CEIIRZIE) WU 234l
HY LR, BORAR R — AR At B T @), W KA CRRERAE” “k
PR CRBRT RN S

KAWL —FhEhS I, A R R, b RE SRS XARF LA £
NRATE, CHR R LRSS L, AP ERN QT MO HE S A 1 — R LIRS,
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7 A R UG “ATTR B RGBT R A o KAE B T T 2 T R B AT 7E
ISF 1) YA R S T B, A K7 AT A i B ORI B AR R, R AR R
PREBUE BRI R BRI, MO A, AR A (@)

SR
i b, BAVEHYELS AL, AXDERIER 2 b, RS <K EIRDGE
(K3 LI AR DU 2 K7 1% SOAT AR R R AT R

1.

A S5 A SRR SR B R -
@ [BmRsE =g, M. B WEE .~k ~TE ~ Bk,

@ @istotszi e, MNP REIED) . ~8~HFE~[E~.

@) [B|FERTIER K. A BUERESRRRE . b~ K~ i~

@ @HEB AR IIRE, —BAGLT .~ X~ |~ B~ 4L

G @EHREASEOEES. ~#~&0E~E.

©®© [f]—FomzinE s, £MEh. REEBE . H~ R~ i~ 0k~

@ BRG] RTR, FHEA LR85 ~MEfh~ LT .

(N H, %) ZRRLFRBR BB, ERR~. T —Eim, —

R~

2.

@ [B] k. I Pb IR R T . K~ |~ K.
I “tk” .

@ [

O SRR A S BRI T

AT N
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R 5 “K/Fire” {EPLYE P RLE SCIF S b SCIRI AR 1 AR
S RS B S PUESH LA S SR A I A e NGBS
WSRO LML BLE IR G MR RS A BRI RR Bim M

PO (g 10 10 11 6 8 5 9 14 28 14 15 12
PRIISE (4 31 19 51 41

YR 10.3 6.3 17 13.6

SEH% 8.3 15.3
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It Th 90 BB PN AR D0 7 0 B, B A AN DU 2% >0 38 DT 7 > 1] i ) 9 B R T g £
Y B R R EEOR o R P DB A S RRE S, DU A AR SCIRBCR AR BOR (IS HY LA AR 220 . B
ZhW4aaE “Piy” (Lion) A, MAERCRZABARSGETERVE (CCLIERNZE) FHZEHT “I” 5
(R4 iBiE k) 8787 2%, BKHHAT M bsTE. IS, JEIEXT “Pi” pRE—RYEfM
(1A, FOEXE I B AR SO SCHHT B AR IR BORESCE IR . Rl iE
RILPOF R SAT LY “Pi” 5480 2 M AZ AP SO, BIAATA] o RS Ta) e Je 1 o RS ) e
B miaia] GRRBITRINER” .« @ISR, N R BN G iR X
B, TR M A BLAA DR SORT SCI, - AT =R 8 DUARDUTE ] e B T B, R SCE IR} A0
RNE, SR TR] S FR) S P A RS T JeK

KW BB XTinAn XTEEE  ERESCR WSS EE I

Abstract

Due to the worldwide boom in learning Chinese, foreigners studying Chinese are putting higher
demands on the compilation and functions of Chinese learning dictionaries. Compared with English
language dictionaries, Chinese dictionaries have gaps in the number of meaning items and the use of new
technologies. Taking the animal noun “lion” (Jif) as an example, we searched through all 8,787 items

containing the word “lion” from the CCL corpus of Peking University, and analyzed and annotated them
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one by one. Using the theory of Qualia structure, we analyzed each type of object role of “lion” and
revised the meaning of the animal noun definition of “lion” so that the interpretation of the meaning
of “lion” was made more scientific. It was also found that two noun meanings for the word “lion”
could added to the Chinese dictionary, namely, the definition “a form of folk performance or a prop
for folk performance” and the definition “a man-made object shaped like a lion”. Through the Qualia
structure, a relatively unified interpretation model was constructed for each type of noun, and corpus
technology discovered new items of nouns interpretation, thus enriching the means of compilation of
modern Chinese dictionaries, which will make the interpretation more scientific and standardized, and

enhance the practicality and comfort of use of the dictionaries.

Keywords: Nouns Definition, Semantic Distribution, Semantic Description, Corpus Technology, Qualia

Structure, Lion

Ell

o

b5 R E 25 kR, DOBAEE R Eszm AWK, 2] P0EE MR E . DUEHY
MR FE, EYIFRES ZMHEER MRS ] . Xia (2009) 7 HH[X CFL (Chinese as a
Foreign Language) £ F P 2 ST A SUE L, 59 Bom: AR r BN (R0 2 2] 47 D08 il i fd
(R, AR TR 2 ) A 2k B — N AR AT — P 28 Y () 4 1) B LI 2 > ]

AR, A TENFFTRE, ohE E AN AR T EEXGE R L HZIRAT 10 A
AU 5 S R SR R 100 A% 0] SCIREH BT FLi,  RIAE 100 A%-Coisl 1 X H J7
I, CBLY (B 6 MO I H DT (REE) (55 7 MO (CRIRD , i [/ 281 B S b
R IDLE T MRS T A S

] SRR SRS A i 2 B r B A0 (0 I B —, 3R] SRR SUE 7t 2 9] g 2 o B TR A
= XA ) B A o ] SR SO AT LTI S SO B R £ . Cui (2011) JBIE 4B
X MBS 1A 1 ] SR SCJFN AT, $ AT DL Bl 8 p . AR ) U i) 1 = A 7 VR SR PRI
B SLIHMERE s Zhang (2011) R BURT AR 0IE 2% > 1] OB SCEGAE SO U X, fENA ETEEE,
EE R WA, FAS IR A Xie (2012) SRR S AL . B,
WP AR AR P e I — R S5 Xia (2013) 5 i ] LR SO EE LM, A H IO HH Ah el AL
V] SURE LI FTREE: Weng (2014) St EL CHRARDUIEIA ) A1 (R 4500 24 DUE TR 38) 32 Hh vk
foo BT HE. BRI = KRB OB S RN He (2020) 3@ 5 55 TE 24 00E T 1) 44 ANERD
Xy R AE 4 AR SR A YEIE T R SR RT DUy ] OB SCRITEA . FE4EAL . R GEIR L
T, A BRI AT U A BT 25 1] B 4 B R 244 1 ) R
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GO0 R SUFE N A T A R T EIR RS, B E SRS %S K28
AL AR IR ORGSR I . Dk, FRATIE AR R AR N AR R ] i RS T ) 1 6 A B
% TR R I & L AT [

FIE R g Bt B, LA N TR 7 REA B . SIS IEERB R BT
[ Collins, Longman, Cambridge, Oxford 45 H it i & I 9 1 4 3L, 402 7E 1 ) 2 L it b g %
e B A AP B DUE 21 SR B KO HIZ FH 18R} R AR o DU 5 B ) SO AT 2 E & S5 AT
DU 1] B e ] SCIUR 2 BE /KA 22 A T5 AR TE 20 tHE20 T8 AR AREE TR Ik g BE K K HE

2 E ##Z Pustejovsky (1991) $ Hi2E Al i 22 #E i (Generative Lexicon Theory, GLT), fi
M (04 A B A BN TR SO E o JHC 3 T2 Ay 6 5 1) O ) ) Y1 A R )2 2 T ) 45 S A L
53, Hrb B R IR IR SN S5 K o JE TV 250 5347, AR Aristotle “DURRI 7
PR T 2 = KE R, B AR TR IR LN B A AR NIERMERE =M. 1
TR &5 Ky T B FE R A (4 (Formal Role, CON). U % (Constitutive Role, FOR). T £
i, (Telic Role, TEL). Jifi /& {4 (Agentive Role, AGE) PUAN 2T (35 SCATH o

Yuan (2014) f5% Pustejovsky 1 A EFLE, 45 A DUE 4 PR SR E W7 HAR. B
T, KR TCEER . BRSNS AR AR SR DGIE SURTR S RN B S A I
BT BAL (Unite, UNT). 34 (Evaluatuon, EVA). #1%} (Material, MAT). 474 (Action, ACT). 4b
# (Handle, HAN). 747 (Orientation, ORI) i tfy, M (e B8 E 10 4y, JE4e i 7 @A
PREEVIPE SR 5 S MR, TER TELEE “Pnik Mt A “aidins a0 I D0E Air AP g i A
R, —BORYE, A2 H A F R A GRS, ERERME. R AR
EALE S

FIFERERAR, (5P MGG, o UUEAFH BT AR 90 G 7 R L.

N
“PF” FAEDGEIT L TEEIA S R
1. DO g 07 (¥ I
“Pi” FAE CE B SCE P OKE SR iE) IR T LT 18 (IARDBGE AR
) A B SR (RTHT 8000 AN I HEFIIRF A 5507, A FHEEA 11, wWUCA 21, Hi%H 0.0016
(Research Institute of Language Teaching, 1986), &84 F LT
1 CIARPGEIR M (5 7 BO Y (LR (PO « (BRDOEZE > ) (BLF
fI AR CBLZED) O« R 55 T 2 PO R B (XA ) (BUR AR (R 22 ) ) = 3P0 &7 ) ]
o, PR SERRAE A, B T B A T S
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CHLBOY BESLW” BF, ik A s HE BTy “TE A AT TR 7 o Hor, TRl ek
BTy “ oy @M+ R+ R B IME T I F R B RHE AR R, DU ek, &
s e, EMSEA KR, T LM A, MUAERK, ABMHAE “BE” mirh. &
M2 76 BERT “Pii” LUSL, 308 “PiFHite” “PisITFF0” “Piss” P55 “Pirre”.

(L) B (L) FoAR—30 RV EDT “OHN”, “ATR7 Mg T “m
7 AN ZEEEA Wi “PiFITFE” DA ik D5,

(R ) BESCHEXTTE T2, SR I M G HETI 7y T, Horb “Te st 3222
R 5 B te, MM LA KESRERHE. 27%HRE D17 —1

2. YEiBIA L Lion 1) LI

HEHL P KR PETE R Lion, A0l E4RHAE (CREERBYSEIEIT S 10 i) (Oxford
Advanced Learner’s Dictionary 10" Edition, PLNfEIFR (450 ) (BASCAAE HIETF I 5
Jit) (Longman Dictionary of Contemporary English, L REIFR (BIE) O (FEikibmEiE
1A )  (Macmillan English Dictionary for Advanced Learners, DL FfFR (FE) O« (F#k
Hrid e (f81ThR) ) (Collins Cobuild Dictionary Overhaul, PLRfEi#R (M) )« (HEK&E
B A B (2019 ) ) (Merriam-Webster’s Advanced Learner’s English-Chinese Dictionary,
PAURRIRR (Fmr) O HiEE .

CREED) A lion R 1 Nsisaial i S, Ptk tapb i “ A (Large, Animal of the
Cat Family, Yellow-brown Fur, Mane). “#Jfff” (Africa and Southern Asia, Male). “f7 N ff
t” (Hunts in Groups)s

(AR W T 24X, —A N2 mtE X, —ANNEH &R e 4 1A G T
RGN T 2 AN R TERE S . S v LI g e TR (Large, Animal of the
Cat Family, Gold-coloured Fur, Mane) . “¥J 5" (Fur, Male).

GEmn) ek T 24 — A s aia e Um, It K T (Large, Wild
Animal, Golden Fur, Thick Hair, Mane). “FJ (" (Africa, Male). —/MNKEMIE L, “WT” H
Golden Fur, Thick Hair, Large, IX$6#(#2 B35 /153, [Rmis| ARt 2d, #iH Lion SKRIBFR
Someone Who is Powerful, Impressive, or Brave.

TRy RUGR T LA 44 TR S, Al 8 e “Te a7 (Large, Wild Member of
the Cat Fmily, Yellow Fur, Mane, Long Hair). “#Jiff 4" (Africa, Male, Head, Neck).

(FED YT 3 A — A amETE SO, Pk i R “TE i (Large, Panthera
Leo, Tawny, Tufted, Shaggy, Blackish or Dark Brown, Mane). “#J{fif” (Africa and Southern
Asia, Body, Tail, Mane, Male). “47Af 4" (Heavily Built Social Cat). It (IR, EAERE T
LEO. —ANARIIE S, FaRRABLE 7 — R % courage or ferocity N . 25 =/ XITUALH
2], FRIIFAE AR A .
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XoF LT 2 20 ] R 981 27 ST i “ Bl (Lion)” PRI SC, ASCSR SCIUCH 7T, CBIRL)

CBLzE) « (RIeE) SEDUESA 2] IR AR S — > SO, R s 44 17 A SCR A RE o 83T 2% 5 1]
diorh, FESPVIAA DR SCAL, ESEIN T RERT S (B dios TSI (D 24, (EEmD
24 (FTRD) 14, (s 34 JEifaA )i slior U 2 FP0E 2 1A i, X5 3A
Z AT S 1R e — 2.

R F

MAEEORE: CCLBURPUE TR R PR R IF N W07 F it 8787 4, B ATHR
ESHT. KL FRENAG WA RRAFR. A AR & B R4 R e 445
it 4032 2%, 1XSRIERE RO T BATHIT “ W07 5 SR 70 MU ROCANK, W LRI 530,
xR MGG, BILAFR I 4755 SAREDNTFRTEA. Pk iR E CCL iR E T A
(LSRN RV L

R DT BRI DL

TR =% LS EREE BROERSE
CWAC 14 10
i 10 8
i ik 34 12
Hp [ UM T 1 0
fEREFRA 3 3
YRR Sk 0 0
ekl 65 51
, H ARl 99 76
R 2575 0 0
S 28 25
Wit L 2 0
Jii] i 39 39
PR 0 0
1994 SE4R PR ik 714 171
AR HK 1550 753
MR YEZR LI 107 70
DERZE 138 51
e e 3 3
et 3022 1322
Bt 180 145
B 340 302
T 2 2
BEIEXR 321 117
N REEFR 334 250
FIBIER 224 109
N XZ 19 12
i E (5 120 108
/N 31 28
X 2% 18 R 308 115
3%k J82FH 3 253 219
ﬁ]ﬁ#ﬁfnu I‘h%l' 714 655
. XK | 2 2
A N 110 97
Mt 8787 4755

R ARIEALHURY: CCL BUARDURTERIE h “Wi” FiERl gt 43 .

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024 317

PUBEHEES P (F) 7 BB
L PUBE AR 2 “Pi () 7 LI

COLBLY KB« (R 3 B DGE 2% i ek, P 45 A — AN 3 4 il 1 I,
ZRIERILT 2890 5%, AR T EIER 60.77%.

7E Yuan (2014) PUE A DRSS M )R B HELL LS |-, Feng A1 Lu (2011) 42 HPEZ)
ik AR “HAE HALEIDD +AMESUEPIRER ORI R+ ST+ E 2/ IR
[T E G R AT o MR AT BRENERE ). B, ARIENLE M, 5 Ak
(RGPS ABTRABFR. ” 456 = IER W AR, AT B4 I (7 7 #ESarR:

Wi shi %id].  WHALIW, SEKL 3K, TBARECR, 2B G, BEMRIEE KR
REK, Kiif—MNE, DB, A8, EHaRT. MAERK, MaRE, L%z
Yo AEVEEARPNIANEM PGS, H “EBE” ZFR,

Wy F £

KX FOR: . WA

IR CON: ZBWH. R JYBIRRAR S AR, PRI aE. BEERA . BE
MR, FTLA R A 4 WARTR XIS, AT R R4,

FAL UNL: MR “Ske ROAN 55, AR B 5, AERif 45,

TN ACT: BERE. e, M. 4%

Y EVA: BE. B, Eet.

AEME

S1: CON+_

U ol ~ e~ | A~ | B~ |4~ T~

S2: Num+UNI+_

e —k~ () | =R~ () |8~ () |~ ()

S3: EVA++

s B~ () [ERr~ ()

S4: +ACT

. ~ ) BEI~ ) Rifij~ (F) AR ~M |~

2. JEILTERHEFT I P LIS
1) ], —h R R O B R ] S I A
Pustejovsky (1991) MRAIEAK KR LN ARG 417 73 9 H A2 (Natural Type). ANi&2E
(Artifactual Type) F14 iiZ (Complex Type). HAKHYEA KL M AREY, TNBEANSE
FENE, RSV b A G R EADRIINES:, RHABSAIERL: NG FEY R
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NGE R, AIAMEE, BERNHEMIIRMAR, 46 7THRmakiflmt; &
JRSEHY), AR B B H SFR Y Dot Object (RiXTR) » M 2 & 3 AN EHREMNIEI 4k
AEME, FRAEERBIEMNGEEIE. LA RKEME .

- phys_objeinfo (¥ AI{ZE) : Book, Record

- eventsinfo (ZFFAI{5E) : Lecture, Play, Seminar, Exam, Quiz, Test

- eventephy obj (FH{FF4F) : Lunch, Breakfast, Dinner, Tea

- evente(infoesound) (. FEMAEH) : Concert, Sonata, Song, Symphony

“Pi G 7 B SRR AR, FERAW I N2 5B (HRAE A
TERHIE R I 1865 2 “W” Fimkl, HHRMAXSEAE. W HPREEAR T FEI
AT =R Hak. ARG A ST IUALI R H 3.

“B” IR PIF, ATLURYITN R, RINIER) B AR Fs0E A tor] L
SRR G, BUERIETRIE AR, RIUAYN A A S eventephy_obj (AR .

RENEAH TP PiFEE7 P AT R RHE R Z0E R 3L 1098 4%,
5 23.09%.

Wi 7D 7 BBAE R A S ZE AR £ € E AR DS SR

R2 W7 AT SRR L A SO L

ot e HIETAN MR X kY
. f. AT, BHs R
2 5 9 % B e )
L NN N Tt SRR P
‘ A RO KWL M . L

e s Se NS AN R SR EhfE
wE i 3 L AL B
Wik Rk il itk

MEE: k. A
ML s IV AT AN

AL G B o /N |
i, s HEiA: 5. BA

P BE. B ER FE. W RIEHL. B ¥ &
- Kk 117 MR B,
M kL
T4 R M. M. B S A Bk BR. Ak. 2R
ﬂﬁ - %U’T’E\ \E‘S\ j:é\\ ﬁ\ g‘ %\ ﬁ’}(’uﬁ?
e — — —

RIR: RGBT 10 FPEM GATR, 1EE B HIRE.
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2) 4, ARG K NED

Song (2017) f&H1 “Fargie ARAIRAAM S RGA FTH DRI LA, iy
RERfE 73 — MM FBe. B R AF 75 3R A FIBE I 1R R L, R 25 B AR 2 1 2
FAAE, Ptk 25k mT LAE 7S AR AL S IR EYE L 7 TR UM R LR A, d o i/ n, BT
&7 ByEE b RN (AVELS SR i i S N KV R ol 1 R Ol e v 7 B R S Rl e
fith, MAkEE R Ak e LEYRREZEIE TR, SME ERARRRMEIE, A A
FOBPIIRNM . B RBE NG AT L. S EREM Wi A—FE, RBAPANEI. 1. B
PA RS, KRB VAN L, SRAEEI TR PUE . ML A TR A a2 4.

FUEH “APi57 . <adi et 7 PSR SnE iR LT 609 5%,
5 12.81%. “Hili17 a4 i I NiE SR ZE A R AR B AE I A b A B 2 A AR

3P FahAE NG SR EE

mitsae B4 X AN X
i CNE TN R T H. ATH
o iﬂﬁﬂW;kW%\$W%;ﬂWW\ P
i — i NCE N U
it ik g
AMpE: % H MBI oL R
#ifir i B LB
A Rt e
e ME. B, W Wi R, M. EK
ek — Bt Ak, Bk &R
7 BB, R A, W B —
i — B 2. B
Efr — —

IR : A5 RV 10 FIE M A4 FR, AR R

3. B HIAE

Zie (BB (Bl GE%E) 3MPUETAS T “Pii” 252k H, /e CCLBUIUH
ERHER TS Hrh S A s AIE P RIS 3123 % S TR R 8 5%
B MFIITA7IER 39 5% &8 D7 15K 54 26 5F “Dir2E7 8k 67 2% &H “Iir
JE” ERL 98 2% B “UNTEKT TERL 149 Zko Horr, PR “UTRIT 0 BARTERHECRA
Z, HERHE “Y¥” WA, FrUEBURF ISR AL Z 7% H “WT" Za.

Pk, VORI R L Ak HINF B “Ph17 “Pi2k” “Pi5 " “Wi5
T 1 M I /) B B Ry [/ A
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S 5N

ST YIPES IS IO M, 5% Feng A1 Lu (2011) 42 H (I SLE SRR IR SE AR K,
AT W (7D 7 WA 1 AT T ERHES ) JE I v R BOR S b A A iR
bo, FRATIERIL T AT LA P AR PANHT I — P R A R SR ) R E H TR
RGN FHINE . AT P07 B 7w . Hiuk, BL (IR0 B SO, &
VOB DOE R g P (7D 7 [ U S W

Pii shi

1) &, Wr. WA, SRKL 3K, BAREKR, 25EBEHEE, WITKSEA K
R, Bogk, RmA—NE, W, A8, EMARS. HAERK WeEeRFf. B
. AVETEAEM A TETS. B CH/E” ZRR.

2) il — il B A A 2k B ) S A AL

3) il JEARGIN5H A&

BN 2725 HN P77 PR PNy “Pi5-58” “PirH” “P5IIFEa” “Pyh
"

HOR ST UHAE “Pi” 2 AbE At B 2 sh W42 ik SO, SERRfE AT AR b T LA
—E M RIEE, AR BRI RE LRIE 7 AT ERAE % . [F B, ] DUS B Of
WA HABZ AW (&R B2, KRS KRR, BT HIZ3h 254 BB U
3o BETT S48 R SR« )3 R BRI

18 HTERHERAR ML B, N — KR4 IR SRS T 48— 1R, mTEL
TRERE AT RE SCRIRL P . HERRPE AT e o 38 TR R AR A W AN 14 A € 0T B ads v DA R IR
A R . HEIUR SR AR AL AR DG 1] M B ) T BUCE S, AU ] SR X
SRR FIANTE , T ST ] S F) s A A0 P P F) A P T 0K
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AR UL

INSTRUCTIONS FOR MANUSCRIPT PREPARATION

RAZ IR AT 0 2R

The submitted manuscript must have the following specifications:

- CERIELY 10-15 BT, i A4 AETEL, SO CECRS i 4D 11~ (2,54 1K) o 3CE
87 T B0 B, S R M S o i 0 LN 2
It must be of 10-15 pages in length, printed on one side of A4 paper, with the margins (top, bottom,

left, and right) of 1 inch (2.54 cm.). Manuscript should be as concise and precise as possible.

- AERNARCE VA, EATAEE 10K (039 )

All content must be printed in single columns with first line indent of 1 cm. (0.39 inch).

- ATIAIEE 15 %

Line spacing 1.5

- FARONTERSSCARAE (Sim Sun), JE3C Times New Roman FHAKYTR:
The Chinese simplified font is SimSun and English font is Times New Roman, with details as

specified below:

(Chinese-English)

Format Requirements A EXFE
=R
X E%%iéﬂgﬁi EEM} for Each Component of Chinese English ¥iE | Labeling
the Manuscript Font Size Font Size
SCERRR (H-3E50) Title (Chinese-English) 16 (JEH) 13 (JEH piEE| bold
\ Author’s Name ;
it o) (Chinese-Surname/Name) RV ) It bold
SN Author’s Name ;
fEE A (-4 (English-Name/Surname) - 11 gD JiLi| bold
1/5 ﬁiﬁ?ﬁﬁx)%$@ Author’s Affiliation 11 (JEHD 11 (JEAFD B regular
(O] Corresponding Author’s : -
CRITE-DE0) E-mail - 9 (FEXTF5) 1B regular
q .. Abstract Title ;
FEAR (h-3E30) ‘ . 11 CEAXFD | 11 EAXFR pIESEH bold
(Chinese-English)
WENA Opgiy) | ADstract Content 0CEARFE | 11 GEAMFE | EH | regular

Indexed in the Thai-Journal Citation Index (TCI 2)



Chinese Journal of Social Science and Management Vol. 8 No. 1, 2024

323

Format Requirements g % 5
SCHE AR SY for Each C . t of l:IéhjC$_":T 5’;11?;17 PE Labeli
%ﬁg* or rac omponent o mese nglis %N apeling
the Manuscript Font Size Font Size

SebbibR (g | Keywords Title 1R | 1 GEARF | bold
(Chinese-English)

Selgin] (-3 gﬁgﬁvs‘;f)ds (Chinese- 1 CEARF | 10 CEARTE | E# | regular

AR () E(l)l;_ncs (Without numbering, 11 (et 56) ) Sk bold

inese)

W (FR0) Contents (Chinese) 11 CEAXTE - E5 regular

SR (FE0) References (English) - 11 CEATRFE) EH regular

Ll () Table Title (On top of the |y (1 4y . I bold
table, Chinese)

SRl (30 Table Coptent (On top of the 9 (FEXFE) ) T regular
table, Chinese)
Figure Title; Chart Title

BIRG R (FRss) (Under the figure or chart, 11 (JFHD - ke bold
Chinese)
Figure Content; Chart

IR 2E (FF D) Content (Under the figure or 11 (FEHD - 1EH regular
chart, Chinese)

NEHRRERS Composition of the Manuscript

1) SCEBRRR (P-3E30)
Manuscript title (in both Chinese and English)

2) FrEfEE LA, FJE AL, EoK (P20
Names of all authors, with identification of affiliation and country (in both Chinese and
English)

3) TR LTI, (R 3 B 2 B o e T HIAR
Corresponding Author E-mail, identify only the E-mail of main author or the article coordinator

4) i E (FP-9E30, 300 T2 AT RO E RN AL S SCRERIA I, ik, SR (EHR L5,
PR BN G PN A2
Abstract (Chinese-English), Chinese abstracts of about 300 words should contain the purpose,
method, results (main data) and conclusions of the manuscript. The English abstract should
be consistent with the Chinese abstract.

5) SRR (P-3e30) K2 3-5 4
Keywords (Chinese-English), about 3-5 words
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6) W% (F30) Contents (Chinese)

6.1 FARRCENE, GHESIF. WA 5@ ) .
Contents of academic manuscript comprise: Introduction, Content, Conclusion, and
Recommendations (If any)

6.2 WFFRMCENE, BG5S, BT HK SCREEER . BFFU 775, IE SR, 1k, B4 S
AW D .
Contents of research manuscript comprise the Introduction, Objective (s), Literature
Review, Methodology, Results, Discussion, Conclusion, and Recommendations (If any)

7) 23R (GO UL APA 2 7 iR
References (English) only using the format of APA (7" edition)

8) A HYEELAEFELN TN 4. Fm s F@ Az, TR e e, I
DAY SIS,

Data of every author must comprise the following: Name and Surname, Highest Education,
Affiliation, Field of Expertise, and the author’s photograph, all of which must be written
in English.

9) SCHETHIEIE  BlbR. bk, W20 Z03EAT S 5 R RIE, AR AU ARG SCH
PR A6 RS S B o3 A IV E N SR A B A8 (ST Ve B X 1 R s Ve, B
BTN EERKENT
Figures, Charts, Tables, or other illustrations must be numbered, with correct reference of

their sources. They must be clear, distinctive, and not violate the copyright of the others.

s BRMBERSRERRS

The Examples of Presentation of Tables, Figures, and Charts

R 1 RIEHFR
“R R 11 T, Ik, EXSF
CRISZFR” RAK 11 5, Ak

R o, B 5 Bk
WA CRIR9 5, RIH, 7EX55%) 1 33
WA CRIE 95, AL, ZEX555) 2 67
At 3 100

Sk A CRIE, 9 5, I, AR5
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80 -
B0 -
70 -
B0 -
50 - O East
a0 B West
3017 O Morth
20 17
10
o4
1st Qtr 2nd Qitr FrdQtr &th Qtr
B 1 R
ReIF: )
“E 17 R, 115, I, JE
PRI RiA, 11 5
“RIFEAEIE” RIS 9 5, T, x5
RIFFIE” KK, 9 5, FExI55
NESI &S E R
4K Times New Roman 11 5
1. %513 Quotations in the Contents
N HJHT5I A HARFIH
A= Coghlan (1993) (Coghlan, 1993)
e Mohsen and Mohammad (2011) (Mohsen & Mohammad, 2011)
—AhifEE, BEZ Burkart et al. (1997) (Burkart et al., 1997)
HIEHH Ministry of Education (2020) (Ministry of Education, 2020)
First quotation: First quotation:
45 LR National Institute of Development Administration | (N atipgal In§timte of Development
(NIDA, 2018) Administration [NIDA], 2018)
Next quotation: Next quotation:
NIDA (2018) (NIDA, 2018)
KBRS EIH Shaw (2017, p. 172) or (Shaw, 2017, p. 172) or
(F7E TS Shaw (2017, pp. 172-180) (Shaw, 2017, pp. 172-180)
Ky 51k J. M. Sun (Personal communication, August 18, (Sun, J. M., Personal communication, August
2021) 18,2021)

2. URZZE ik References at the end of manuscript
JIT A W51 R B SO 6 0 A AR R I 2 25 SRR A1 H o 313 A ATAR 4 25 25 SRR AN 3 1O 2 IR
PRI HES . 225k A RGEIE APA (55 7 WO BIRE
All documents that have been quoted must be listed in the References at the end of the manuscript.
The list must be alphabetically ordered based on the reference sources and surname of the author. The reference
format should follow that of APA (7" edition).
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2.1 B FEEBERIZH K Format of Reference Based on Number of Authors

(= XARSFEILHR
R Surname,/ First alphabet of name being a capital letter.
VEF gk, 2 7 15— 1.
Surname,/First alphabet of name being a capital letter.,/&/Surname of second author,/First alphabet of name
AR being a capital letter.
VR I/ 48 7 I B — - Bk &5 AR Ik 44 I 3 — 7 B
Surname,/First alphabet of name being a capital letter.,/Surname,/First alphabet of name being a capital letter.,/
Surname,/First alphabet of name being a capital letter.,/(Number 1-19 authors),/&/Surname,/First alphabet of

3-20 firfiA name being a capital letter. (Number 20 author)
VR IOk /44 7 W 58— BE A 0k 40 7 1S — 7B AR E I 2 5 15— 5 B — &5
19 frA53), /&) V& I, 4 7 (05— 7 BF (B — AR
QR E L Surname,/First alphabet of name being a capital letter.,/(Number 1-19 authors),/./././ Surname,/First alpha-

1% bet of name being a capital letter. (The last author)
(SIS S P s QU e} CHEZR G 0E i SUN(C ek h A IR S D WNN (2 -0} SNEZE
5 — R (R e —RLAE)

2.2 kA= AT 5| B SCERZE k1] Format of Reference Based on Document
1.2.1 #37) Journals
1) ¥ CEPRIARD Journal (Printed)

Surname,/First alphabet of name being a capital letter./(A.D. year)./Article title./Journal title,/Volume(No.),/
/1y first page-last page of article in the journal.

VR B, /44 R — 7 BECR R0 AR AR AT A, /2 (), E - L.

Gao, Y., Shi, J., Niu, Q., & Wang, L. (2013). Work-family conflict and job satisfaction: Emotional intelligence as
a moderator. Stress and Health, 29(3), 222-228.

2) ¥ (7D Journal (Electronic)

Surname,/First alphabet of name being a capital letter./(A.D. year)./Article title./Journal title,/ Volume(No.),/
m/irst page-last page of article in the journal./http://doi.org/xxxx or URL
VR (R, (R S BE /(R RERAR )AL T 4 77, /2(), 8 032 U0 /http://doi.org/xxxx B URL

Wacehayee, N. (2014). Relationship between strategic performance based budgeting system and law on the budgetary
procedures. Jurisprudence Journal Naresuan University, 7(2), 152-178. http://doi.org/10.14456/nulj.2014.9

Cai, A. T., & Wu, W. Q. (2021). The mediator effect of Chinese university teachers’ volunteerism on teaching
quality. Chinese Journal of Social Science and Management, 5(2), 100-110. https://so0l.tcithaijo.org/
index.php/CISSM/article/view/245296
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2.2.2 $5%& Books
1) 1545 (EPMIRR) Book (Printed)

Surname,/First alphabet of name being a capital letter./(A.D. year)./Book title/(Edition)./Publisher.
* In case of no publication date, put n.d.

* In case of first edition, do not specify the edition.

* In case of no specification of publisher, put n.p.

VR WL, /4 B A(HERREEAR)./ T2 4/ AR/ Rkt

* AEBA R I OL T, TN nud.

* 2SRRI AN Rk

* LB SAL B DL, RN nop.

Ritcharoon, P. (2016). Principles of measurement and evaluation. House of Kermyst.
Yamane, T. (1967). Statistics: An introductory analysis (2nd ed.). Harper and Row.

2) 34 (& DOI [HLFhR) Book (Electronic without DOI)

Surname,/First alphabet of name being a capital letter./(A.D. year)./Book title/(Edition)./URL
* In case of no publication date, put n.d.

* In case of first edition, do not specify the edition.

* In case of no specification of publisher, put n.p.

VEF I, /40 75— BE IR RRERR)./ F55/ (A, /i L. /URL

* LEBA R I OL R, TN nud.

* SRR G, AN Rk

*AEB AL, TN nup.

Department of Primary Industries and Mines. (2017). Benchmarking industrial logistics performance index supply
chain performance index logistics scorecard. https://dol.dip.go.th/files/article/attachments/dol/3e30ca4
fc91964feeb57fce3fc602c04.pdf

3) 3#EETT Chapter in a Book

Surname,/First alphabet of name being a capital letter./(A.D. year)./Title of chapter or article./In/First alphabet of
/ll/l/editor’s name being a capital letter/Surname/(Ed. or Eds.),/Book title/(pp./page numbers)./Publisher.
VR, /42 7 05— RE (R P EE U /In/ £ 40 5 71— AN 7REK S/ 1tk R/(Ed. or Eds.),/

1IN 1535/ (pp. T80/ kAL,

Chin, W. W. (1998). The partial least squares approach to structural equation modeling. In G. A. Marcoulides (Ed.),

Modern methods for business research (pp. 295-336). Lawrence Erlbaum Associates.

2.2.3 B RIE A /22078 Thesis
1) &3¢ (EPRIAR) Thesis (Printed)

Surname,/First alphabet of name being a capital letter./(A.D. year)./Title of thesis/[Master’s thesis or Doctoral
/l/lll[dissertation]./Name of educational institution.
VEZ I, /42 T 3 —F-BE /(B AR/ #8 X&TH/[Doctoral dissertation 8, Master’s thesis]./ & K.

Seangsri, W. (2009). An analysis and development of school network administration model in Northeastern rural

area [Doctoral dissertation]. Chulalongkorn University.
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2) i3 (FE-FHR) Thesis (Electronic)
F—FtkEC First Format

Surname,/First alphabet of name being a capital letter./(A.D. year)./Title of thesis/[ Doctoral dissertation or Master’s
/l/ll/lthesis]./Name of website./URL
VEEZ W, /148 F 1) 3 —F-BE /(B AR/ #8 X&TH/[Doctoral dissertation Y Master’s thesis]./ui & FK./URL

Lin, Q. (2020). The influence of music teachers’ competence on job performance-moderator role of interactive
behavior [Doctoral dissertation]. Panyapiwat Institute of Management Library. http://elibrary.pim.ac.th/
Record/833578

BBtk Second Format

Surname,/First alphabet of name being a capital letter./(A.D. year)./Title of thesis/(UMI number or other
/Il/flmumbers)/[Doctoral dissertation or Master’s thesis,/Name of university]./Name of database.

Ve [k /2 (0 B — T RE I )./ i ST AUMI 45 5 AT 4= )/ [ Doctoral dissertation B¢
/Il Master’s thesis,/*# A FK]. /A 445K,

Lope, M. D. (2014). Perceptions of global mindedness in the international baccalaureate middle years programme:
The relationship to student academic performance and teacher characteristics (Order No. 3682837)
[Doctoral dissertation, University of Maryland]. ProQuest Dissertations and Theses Global.

2.2.4 754k 45 Research Report

Surname,/First alphabet of name being a capital letter./(A.D. year)./Title/(Report No. if given)./Publisher./
/11 http://doi.org/xxxx or URL
VeI /42 75— B CHRREEDY). IR 77 4 #(Report No. U145).tH AR /http:/doi.org/xxxx B URL

National Cancer Institute. (2019). Taking time: Support for people with cancer (NIH Publication No. 18-2059).
U.S. Department of Health and Human Services, National Institutes of Health. https://www.cancer.gov/

publications/patient-education/takingtime.pdf

2.2.5 #3244 Electronic Media

Surname,/First alphabet of name being a capital letter./(A.D. year,/month/date)./Article title./Name of website./URL
* In case of no publication date, put n.d.

*In case of only A.D. year appears, put only A.D. year

* In case of the author’s name and the website name being the same, cut the website name
VEBHIUE, /4 T H—BE IR /). LI 4 FR.JURL

* B MG EOLT, B nd.

* BN, BRI

* AR S R AR EOU T, AE 1 AR ETAT

Minister of Tourism and Sport. (2020, January 9). Bangkok flea markets: Adventurous shopping experience.
Tourism Thailand. https://www.tourismthailand.org/Articles/bangkok-flea-markets-adventurous-shop-
ping-experience

Millburn, J. F. (2021). How to start a successful blog in 2021. Theminimalists. https://www.the minimalists.com/blog/
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2.2.6 AR RRIISCE/ U GECER) Articles/documents presented in academic conference
(Proceedings)

Surname,/First alphabet of name being a capital letter./(A.D. year)./Title of article./In/First alphabet of the editor’s
/lll/lmame being a capital letter./Surname/(Ed. or Eds.),/Name of conference topic./Name of conference/
/II(pp./page numbers)./Name of database. https:/doi.org/xxxx or URL

VER MR,/ 4 T SR — 7 BE/CR R P AE R H L In/ F 5 4 T 55— N7 REX S/ IK/(Ed. B Eds.),/
W28/ 22 XA R (pp./ VLB /A4 PP 44 7R https://doi.org/xxxx B URL

Phinitchai, S., Nawaratana, N., & Tanthanuch, J. (2021). Distributional-based analysis for health care insurance
claim data. In Globalization revisited: Building organization resilience with digital transformation. The
4" PIM International Conference (pp. 715-725). Panyapiwat Institute of Management. https://conference.
pim.ac.th/zh/wp-content/ uploads/2021/03/I-Social-Sciences-and-Humanities-Part-1.pdf

2.2.7 £ Documents for the Conference

Surname,/First alphabet of name being a capital letter./(A.D. year,/month/date)./Topic of conference./In/First
//l////alphabet of the Chair Person’s name being a capital letter./Surname (Chair),/Name of conference/[ Symposium]./
/llll/IName of conference organizer,/Place of conference.

VR (R, /42 (R B — R E) /2 BT n/ L A4 F I3 — AN FRER S/ IR A(Chair),/ 2 2 185
W Symposium]. /2= A4 FR, /4 .

Wasi, N., Poonpolkul, P., & Thephasdin na Ayudhya, C. (2021, September 30). Policy design for coping with aging
society. In N. Wasi (Chair), Future world money: Developing Thai digital currency [Symposium]. BOT
Symposium 2021: Building a Resilient Thailand. Bank of Thailand. https:/www.pier.or.th/conference/

2021/symposium/

2.2.8 YR Interview Documents

Surname,/First alphabet of name being a capital letter./(A.D. year,/month/date of the interview)./Interviewed by/
/1//l//First alphabet of the interviewer’s name being a capital letter./Surname/[ Tape recording]./Position of interviewee

/(I any),/Place of interview.
ST I, /44 TR S BEICRUIAEH/H). /nterviewed by KV 44 5[ 55— FBE/#E [/ Tape recording]./

Chearavanont, S. (2021, September 30). Interviewed by N. Wanakijpaiboon [ Tape recording]. Executive Chairman
of Charoen Pokphand Group, Bangkok.

2.2.9 4% Newspapers
1) #&4% (EIRIARD Newspaper (Printed)

Surname,/First alphabet of the author’s name being a capital letter./(A.D. year,/month/date)./Topic or article title./

/ll1l//[Name of newspaper,/first page-last page.
VEH B, /2 0SB —BE /(. A/ B SCE R IRACE R, 15 -2 .

Sriwattanachai, R. (2014, October 24). The prefabricated generation of seasoning sauce market. POST TODAY,
B3-B4.
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2) 4% (HFHRD Newspaper (Electronic)

Surname,/First alphabet of the author’s name being a capital letter./(A.D. year,/month/date)./Topic or article title./
/lllI[Name of newspaper./URL
VEF I, /40 B8 — BRI, /B SCE R E L IR A4 F,/JURL

Bangkok post and reuters. (2021, October 8). UK eases travel rules for countries including Thailand. Bangkok
Post. https://www.bangkokpost.com/thailand/general/2194651/uk-eases-travel-rules-for-countries-

including-thailand

A A Submission of Manuscript
YEEATIEIT https:/s001 tei-thaijo.org/index.php/CISSM/index WXuh#E 1T HeAw
Authors can submit articles via the website https://so0l.tci-thaijo.org/index.php/CISSM/index

“Online submission” system.
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