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Abstract
The purposes of this research are to 1) study the characteristics
of military leadership of the battalion commanders, the administration
based on good governance and the management effectiveness
in the battalion unit in the Third Army Area (TAA), 2) analyze the

significant factors on the characteristics of military leadership of
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the battalion commanders and the administration based on good
governance influencing the management effectiveness in the
battalion unit in the TAA, and 3) to present the guidelines to
develop the management effectiveness in the battalion unit in
the TAA. The data used in this study were collected by
interviewing the samples, 723 commissioned officers, and non-
commissioned officers selected by multi-stage random sampling
of the 19,007 officers under the TAA. The statistics used in data
analysis are mean, standard deviation, one-sample t-test, and the
coefficient of Multiple Regression Correlation-Stepwise. The
results are found as follows. Firstly, from all aspects considered,
the level of characteristics of military leadership of the battalion
commanders, the administration based on good governance and
the management effectiveness in the battalion unit in the TAA is
high (p<.05). Secondly, the management effectiveness in the
battalion unit in the TAA is influenced by 12 significant variables
on the factors of the characteristics of military leadership and 16
significant variables on those of the administration based on good
governance, whose variances are 78.10% and 87.20% significantly
different at the 0.5 level, respectively. Thirdly, the guidelines for
management effectiveness development in the battalion unit in
the TAA consist of nine aspects on 1) visionary, 2) bureaucratic
administration, 3) competency, 4) good role model, 5) public
service, 6) participation, 7) stakeholder-focusing operation, 8)
creativity and 9) armed force.

Keywords: Characteristics of Military Leadership, Good Governance, Effectiveness
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Constant = .282, R = .934, R? = .872, R?adj = .869, S.E.est = .238, F = 288.538**
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neIinA1AN 3 (Management Effectiveness of Battalion Unit in the Third
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