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ORGANISATIONAL SAFETY CULTURE: A CASE STUDY OF ROYAL THAI ARMY PILOTS

Iratrachar Amornpipat®”
(Received: March 12, 2021; Revised: May 11, 2021; Accepted: May 13, 2021)

Abstract

This study examined the pilot safety behaviours' effects on the perception of
organisational safety culture among Royal Thai Army pilots. Data were collected from
a sample of 202 Royal Thai Army pilots. A questionnaire was used as a research instrument
to collect data. Data collected were then analysed using descriptive statistics and stepwise
regression analysis. This study indicated that the four dimensions of safety behaviour, namely:
intra-family relationship, job characteristics, health, and self-discipline are moderately correlated
with the organisation's perceived safety culture (r = 0.59). The regression analysis shows that
the safety behaviours in terms of self-discipline in aviation and job characteristics affected

the organisation's perceived safety culture with a statistical significance level of 0.05.
Keywords: Safety Behaviours, Pilot, Safety Culture, Royal Thai Army, Safety Management System

Introduction

The airspace is a shared resource for both civil and military aviation, and many
air navigation facilities and services are provided for and used by both sectors (ICAO, 2013).
Further, the use of airspace and behaviours of human resources from both civil and military
aviation is subject to similar principles, which foster the safety, regularity, and efficiency of
civil aviation and the requirements of military air traffic. In general, the objectives of military
operations in this sector are to support national security and defence and build and maintain

the readiness of State aviation capabilities.

Statement of Research Problem

Safety culture is fundamental for the proper running of organisational operations.
Security in the aviation industry entails the willingness and ability of an entity to uphold
welfare and create risk awareness to manage its functions. Safety culture mainly manifests
through the consistency in which a company runs its activities and protection issues.
An organisation's ability to prioritise and align safety issues with its broader objectives and

employees' concerns show that it can adequately influence each individual's actions towards
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ensuring safety in the workplace (Uryan, 2010). Most of the studies related to aviation safety
are conducted within the context of the civil aviation sector. However, different operational
contexts between the civil and military contexts may impact the pilots' safety culture and

behaviours in different ways.

Purposes of the Research
1. To study the level of the Royal Thai Army pilots' safety behaviour;
2. To study the level of the Royal Thai Army pilots' perception of their safety culture; and
3. To study the Royal Thai Army pilots' safety behaviour on their perception of safety
culture within the Royal Thai Army.

Scope of the Research

The population in this study was 220 Royal Thai Army fixed-wing and rotary-wing pilots.
The questionnaire contained three sections: Demographic information, Safety Behaviours of Pilot,
and Perception of Organisational Safety Culture.

Literature Review
1. Safety Behaviours of Pilot

Neal and Griffin (2002) suggested that safety climate is one of the potential
predictors of safety behaviour. They identified other potential predictors of safety behaviour
as supportive leadership and conscientiousness. Neal and Griffin also (2002) suggested that
conscientiousness predicted safety motivation, safety compliance, and safe participation.
Other studies have indicated that a critical component of conscientiousness is self-efficacy
(Chen, 2014). In other studies, Neal and Griffin (2006) found that perceptions of safety and
motivation to perform work functions safely significantly influenced self-reports of a task and
contextual safety performance, namely: safety compliance and safety participation. Supinta
Muengsringam (2009) conducted a study examining the flight safety behaviours among Royal
Thai Army pilots whose psycholosgical characteristics, socioeconomic characteristics, and social
and psychological characteristics are different. The study also pointed out the relationship
between psychological and social factors relating to Royal Thai Army pilots' flisht safety
behaviours. The results showed that pilots with greater perceptions of organisational safety
climate performed statistically better in terms of in-flight safety behaviours. Besides, pilots with
high self-control scores tend to behave more safely and scored more highly in terms of flight
safety behaviours. Supinta Muengsringam (2009) suggests that pilots' safety behaviours are
the actions and mannerisms made by pilots being influenced by safety compliance and safety
participation to adjust to working environments with situational awareness to prevent incidents
and accidents. Four dimensions potentially construct the safety behaviours: intra-family

relations, job characteristics, personal health, and self-discipline.

——
N
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2. Safety Culture

Many scholars have widely defined safety culture, but the commonly applied
definition is from the Advisory Committee on the Safety of Nuclear Installations (ACSNI).
According to this institution, organisational safety culture is the product of the individual and
attitudes, values, perceptions, behavioural patterns, and competencies that dictate
an agency's proficiency and commitment to safety and health management (Valkenburcht,
2013). Since culture is a concept that people can transfer from time to time to various groups,
the best definition is shared values, practices, attitudes, and beliefs that govern how
an organization functions. The safety culture model comprises of three components: the safety
climate, the safety management system, and safety behaviour. Safety climate refers to
the employees' shared attitudes and perceptions regarding workplace safety, and these
perceptions determine the extent of reward for role behaviour. Safety climate influences
the organisational safety culture because it is about the employees' attitude towards some
characteristics of the work environment. Organisations operating under high-risk industries
ought to establish an active safety culture since this culture is essential to encourage workers
to adjust themselves to conform with workplace safety standards (Davids, 2016). Studies have
shown that human error has become more common in the aviation industry, compared to
the past. The implication is that a move to influence the workforce's beliefs, behaviour,
attitudes, and values can effectively reduce human error.

The five major generally acceptable safety culture indicators include: employee
empowerment, organisational commitment, management involvement, reporting systems,
and reward systems for minimising staff exposure to risks. The extent to which the middle and
upper-level managers individually engage themselves to incorporate safety activities is known
as management involvement. These executives' contributions to workplace safety may be
through training workers and conducting seminars to highlight critical security operations
(Alsowayigh, 2014). The administrators ensure the concerned individuals maintain the proper
flow of information in all departments to enable a smooth response to safety needs in
emergencies.

A reward system is essential to motivate employees by discouraging unwanted
behaviour and encouraging positive contributions. The strategy is possible through the conduct
of frequent evaluations of conduct to ascertain its consistency with the company values and
the rewards or assigning penalties as a form of punishment (Uryan, 2010). Organisational
commitment refers to how the higher-level management recognises that safety is the guiding
principle and the core value to its success. The administration's ability to remain committed
by developing a positive attitude towards safety through consistently promoting safety is
essential in enhancing safety in its operations.

Employee empowerment refers to employees' attitudes or perceptions resulting

from taking responsibilities delegated to them by the higher management authority




_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

(Valkenburcht, 2013). Workers tend to be highly motivated when they develop a positive
attitude towards their roles and work in unity with the management to enhance safety in the
organisational operations. Taking responsibility for assigned tasks implies that team members
play a crucial role in initiating, promoting, and achieving corporate security targets.

The safety culture issue is paramount in the aviation industry because experts have
established that most aircraft accidents result from human error. Therefore, a business' failure
to adequately address employees' safety issues may result in the tainting of its reputation
(Uryan, 2010). Thus, the organisation's success rests in part on its ability to emphasise safety
issues by ensuring that the perceptions of its employees, especially the pilots and other
technical personnel, have a connection to upholding safety. An institution that emphasises and
supports a safety culture is likely to minimise the potential risks associated with human mistakes
that may result in disasters of greater magnitude (Davids, 2016). The aviation industry is leading
in maintaining the safety culture by following procedures and instructions as expected.

3. Relationship between Safety Behavior and Safety Management Systems

Experts define safety behaviour as a mode of conduct that moderates the possibility
of human error. The security actions also reflect employees' healthy actions in the workplace
in complying with safety procedures. In the case of pilots, they should uphold safety behaviour
both for their own sake as well as that of their passengers. This behaviour requires developing
a right attitude towards their roles (Uryan, 2010). Safety participation in the aviation industry
should be practical, inclusive, and interactive for better outcomes. Reporting of faults
improves safety because each worker demonstrates accountability for any errors observed
during operations. Conversely, safety compliance is a concept concerned with reducing and
controlling the risks associated with the functioning of aircraft and aviation activities to some
expected levels (Reader et al., 2016). Therefore, airline companies or any aviation operators
should understand human behaviour principles to adequately mitigate human omissions'
effects on aviation safety.

Safety management systems focus on combining the various security functions and
components into a comprehensive form that ensures continued welfare improvement,
risk control, and assessment of danger management strategies. The definition of a safety
management system varies with each industry because management is specific to the activities
taking place within a particular setup (Uryan, 2010). In aviation, the safety management system
refers to the act of service provision that considers the identification, assessment, and
mitigation of safety risks through the relevant organisational structures. The elements of safety
management systems include the following: safety policy, which is a written document
concerning the organisation's objectives, beliefs, and attitudes concerning safety in its processes.
Component two is a safety plan that entails establishing safety processes and standards for
mitigation and management of risks. Supporting risks through training, supervision, recruitment,

and enhanced organisational assistance improves the safety management processes.

——
iny
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The stakeholders should periodically review safety performance to ensure that safety conduct
matches the organisation's safety objectives. This may take the form of investigation of safety-
related incidents at the workplace (Davids, 2016). The provision of safety feedback is another
element that ensures that the organisation can adequately address the essential improvements
and the challenges encountered during the safety management processes to avoid unforeseen
failures.

An examination of the safety management system from human factors is essential
in providing guidelines on the best approaches to mitigate human-related errors, especially in
the airline industry. Providing assessments on the current framework requires adherence to
structured formal procedures by the organisation to administer its operations. The organisation
must first establish the safety procedures and policies it intends to implement before involving
employees (Reader et al., 2016). The workers should then receive training on the safety
management systems and develop the motivation to enforce the policies, as expected by the
management. This development requires self-discipline to meet the expectations. It is essential
to examine the safety management system in the context of human factors because
the management revolves around people in an organisation. Distinguishing between the operational
and structural aspects of the safety management system is one of the possibilities. Here,
the functional elements are practices that take place in the context of real-life. At the same
time, structural aspects are the formal procedures, policies, suidelines, and databases put in
place by companies to manage safety (Alsowayigh, 2014). The two elements are interdependent
because, for the people to implement the corporate plans and approaches, they must first
put in place preventive measures.

Therefore, the consensus is that the safety management system presents itself in
three dimensions: technolosgical, social, and cultural. The social part concerns the interaction
between the organisation's staff in various departments that consists of the operations
managers, maintenance, incident investigators, and front-line staff. The listed individuals
interact in their line of duties, especially on safety-related issues. The technological dimension
includes the procedures, tools, information sources, and documents that support safety
management (Davids, 2016). The cultural facet encompasses the attitudes, beliefs,

perceptions, and values upheld by the corporate staff in maintaining their well-being at work.

Methodology and Methods

1. Population and Data Collection
The population in this study was 220 Royal Thai Army fixed-wing and rotary-wing pilots.
All of the participants were male. The largest age group were 31-35 year olds (52.50%),
whilst the least was in the age bracket of 41 years or above above (8.90%). Most had a Bachelor
degree (91.2%) and 42.1% had more than 7 years of working experience in the Royal Thai
Army. Most of the population (64.90%) were involved in 1 to 2 flight operations per week.
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However, more than half of the participants did not attend Safety Management System training
(69.30%). All of the pilots were sent a questionnaire with a statement that completion of the
guestionnaire would constitute an informed consent agreement. In total, 202 out of 220
questionnaires returned (a 91.81% response rate).

2. Questionnaire

The questionnaire contained three sections: Demographic information, Safety
Behaviours of Pilot, and Perception of Organisational Safety Culture.

2.1 Safety Behaviours of Pilot. This instrument was revised based on the study of
Psychosocial Factors related to the Flight Safety Behaviour of Pilots in the Army Aviation
Centre by Supinta Muengsringam (2009). The original instrument was written in Thai and
conducted in the context of the Royal Thai Army. There were 40 items with a five-point Likert-
type scale. The participants were asked to assess the frequency of their safety-related
behaviours within the last 3 months by giving a frequency rating score (1, "never" to 5 =
"always"). The instrument included four dimensions: Intra-family Relations, Personal Health,
Job Characteristics, and Self-discipline. The overall reliability is 0.77.

2.2 Perception of Organisational Safety Culture. This instrument was developed from
the study of the effects of safety culture and ethical leadership on safety performance by O'Leary
(2016). There were four dimensions: Organisational commitment, Operations Personnel, Informal
Safety System, and Formal Safety System. There were 24 items with a five-point Likert scale

(1, "strongly disagree" to 5, "strongly agree"). The overall reliability is 0.95.

Data Analysis and Results
1. Pearson Correlation
The results of Pearson correlation showed that each dimension of pilot safety
behaviours was positively related to organisational safety perception. The category that
correlated the highest was between "Job Characteristics" and Informal Safety System (r = 0.88),
The correlation between aggregate Safety behaviours of the pilot and perceived organisational

safety was positively related (r = 0.59).
Table 1 The Pearson correlation values between Safety Behaviour of Pilot and Perception of Organisational
Safety Culture

Variables Organisational | Operations Formal Informal Overall
commitment | Personnel Safety Safety perceived

System System Safety Culture
Intra-family Relations 0.17* 0.10* 0.11% 0.13* 0.14*
Health 0.25** 0.19 0.41** 0.42** 0.41**
Job Characteristics 0.59** 0.52%* 0.13** 0.88** 0.31%*
Self-discipline 0.51%* 0.33* 0.65** 0.64** 0.67**
Overall Safety 0.40** 0.32** 0.61** 0.55* 0.59**
Behaviours

——
o
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2. Stepwise Multiple Regression

The use of stepwise regression is to determine the impact of all dimensions of Safety
Behaviours of Pilot on the Perception of Organisational Safety Culture. The result presented
in Table 2 shows that "Self-discipline" and "Job Characteristics" had a significant positive effect
on the Perception of Organisational Safety Culture and explained 20% of the variance in
Perception of Organisational Safety Culture. Moreover, standardised Beta weights were
significant (p <0.01) for the two retained variables, as shown in Table 2. The linear regression
equation is: Y = 1.03 + 0.66x; + 0.37x;

Table 2 Stepwise Regression

Variable B Std. Error t Sig.
Constant 1.03 0.17 5.93* 0.00
a. Self-discipline 0.66 0.05 12.86** 0.00
b. Job Characteristics 0.37 0.09 4.15%* 0.00
R =067 Adjusted R = 0.20

R’ =045 Std. Error = 0.27

** p-value < 0.05

Discussions and Recommendations

Safety culture and safety behaviour of pilots go hand-in-hand in ensuring the flight
operations' safety. The study results confirm that pilots' competencies, individual attitudes,
and practices concerning the policies and procedures clearly reflect the organisational safety
culture of an organisation (Alsowayigh, 2014). Pilots' workload varies during the flight but are
mostly complicated (Gentil, et al., 2014). Due to the complexity of the cockpit tasks and high
pressure, military pilots tend to be vulnerable to errors, which sometimes contributed to
incidents and accidents (Dorneich, et al,2016;, Wiegmann & Shappell, 2017). The job
characteristics of pilots involve themselves and other personnel, including flight crews and
passengers in the aircraft. Thus, healthy behaviour is fundamental. Stress avoidance and the
ability to cope with fatigue are essential elements for better performance, which calls for self-
discipline and accountability in all pilots' duties (Hooper & O'Hare, 2013). Various studies
conducted on pilot errors contributing to aviation accidents indicate that most of these
accidents originate from basic human errors, such as ignorance and the pilot's failure to
undertake basic operations, classified as safety protocols (Dorneich, et al., 2016). Failure to
have an elaborate safety culture contributes to pilots overlooking these basic safety protocols,
thus contributing to these accidents.

The personal attitude related to self-discipline is identified as one of the main factors
contributing to decisional errors among pilots. When pilots have conflicting attitudes about
safety and impending dangers, they tend to make inappropriate decisions, which translate to

costly mistakes (Belaid, Braithwaite, & Rashid, 2017). Generally, pilots who perceive safety
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as an essential element tend to be wary and cautious of factors that may compromise their
safety and passengers. Furthermore, the pilot's perception of safety and understanding of the
safety culture helps them in effectively constructing a safety climate characterised by open
communication (Salas, Maurino, & Curtis, 2016). Therefore, the pilot's perception of the safety
culture directly influences their likeliness to follow the laid-down safety protocols and
the probability of overlooking violations and errors made by other operations personnel, some
of which have dire consequences on safety (Howell, 2019). In this case, the willingness to
undertake safety protocols, such as the SMS among pilots, and the general perception towards
embracing change should be addressed. A potential challenge could be that individuals are
trained to perceive safety differently depending on the industry in which they operate.
This study indicates that most of the Royal Thai Army pilots have not undertaken the SMS
training. The finding can be interpreted that the perceptions and attitudes on the safety
behaviours and safety culture of the Royal Thai Army pilots may be affected. Such perceptions
and attitudes may be increased by encouraging the Informed and Learning cultures (Stolzer
et al,, 2011). The management also has a crucial role in providing up to date knowledge and
training about the safety management system to personnel involved in the system's safety as
a whole.

Research suggests that personal attitude, and perception of safety measures, based on
the safety culture's expectations, influence the pilots’ commitment to safety and their
tendency to use the available safety tools (Salas, Maurino, & Curtis, 2016). By dealing with
these attitudes, the safety culture helps to shape pilots' behaviour in various ways. The first
way is by improving personal thinking, which helps them take charge of their behaviour and
frame this accordingly. Secondly, the behavioural change allows individuals, including pilots,
to overcome their performance limitations, meaning that they become more productive and
aware of the commonly occurring dangers in their environment (Homan, Rantz, & Balden,
2019). Finally, improving the pilot attitudes towards safety cultures aids in enhancing the
overall acceptance of safety rules that pilots need to follow.

The potential learning opportunities for applying this approach to the Royal Thai Army
could be through a review of its Flight Safety Management. This can be the stimulation of the
leadership role to motivate the pilots to act safely. It can be supported by the results from
Adjekum, D. K. (2017) 's research, which indicates a positive direct effect of self-efficacy on
safety participation and a positive effect when mediated by safety motivation. It may be
implied for the development of leadership in the training programme. It may offset the rather
nondirect effect of SMS policy implementation on safety participation in the model.

The primary role of air safety management is to prevent accidents by increasing safety
awareness. Implementation of the safety management system guidelines is crucial in mitigating
possible problems that infringe on safety. As defined earlier, the organisation then gradually

develops and embraces the safety culture. Therefore, all the stakeholders are responsible for
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participating in continuous improvement of the organisational operations to minimise failures
(Davids, 2016). Cooperation from employees enhances the development of proper safety

behaviour among the pilots because they can be sure of everyone's support.

Conclusions

Despite the high status attached to the aviation industry, it is considered to be one of
the high-risk industries, considering the level of casualties and damage to property that is usually
associated with an accident. Based on these facts, effective organisational factors, such as safety
culture, can help make this high-risk industry somewhat safer (Morrow & Coplen, 2017).
The concept of safety culture developed following numerous disastrous accidents is based on
developing values and regulations that ensure safety is upheld in the industry. Additionally,
safety culture helps shape the behaviour of pilots, who are the centrepieces of the concept, by
improving their perceptions, attitudes, and belief of the practicality and effectiveness of safety
rules in the industry (Adjekum, 2014). Safety culture is evident in the consistency in which
an organisation runs its activities and safety issues. Safety behaviour is reflected in the healthy
actions of individuals in the workplace in complying with the security procedures. Therefore,
the organisation's best approach is to compliment good work and provide guidance on the best
way to go about minimising mistakes. A practical method to reduce aviation accidents is to
increase understanding in the contribution of humans to these accidents. Investigators should
not attribute failures to specific individuals but should scrutinise the system holistically to

determine the root cause and provide lasting, sustainable solutions.
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Abstract

The purposes of this research were as follows: 1) to develop lessons based on blended
learning for a Thai for Communications Course, focusing on receptive skills development;
2) to compare the learing achievements between two groups of leamers: one using the normal
learning method and the other using the blended learning method; and 3) to assess the
learner ‘s’ satisfaction among the group that took the blended learning lessons. The sample
consisted of 60 learners from the 1% Year Naval Rating Students of the 2019 academic year,
drawn from the Naval Rating School using the simple random sampling method. The learners
were divided into two groups: one group of 30 using the normal learning method and the other
group of 30 using the blended learning method. The instruments used in this research were:
1) blended learning lessons for the Thai for Communications course with the focus on receptive
skills development that has undergone quality evaluation by experts on its content, technique,
as well as measurement and evaluation; 2) a learning achievements test; and 3) a learner ‘s’
satisfaction survey for the group that took the blended learning lessons.

The results of this research were: 1) the content, instructional media, as well as the
measurement and evaluation of the blended learning lessons for the course received
a “satisfactory” level of quality in its evaluation by the experts, with the averages of 4.72, 4.49,
and 4.70 respectively; 2) the group that took the blended learning lessons had an average of
25.77 learning achievement, which was higher than that of the group taking the normal learning
lessons, with a statistical significance of 0.05; and 3) the learners taking the blended learning

lessons had a high satisfaction with an overall average of 3.67.

Keywords: Blended Learning, Blended Learning Lessons, Receptive Skills Development,

Naval Rating Students

anadunuazanudrAgve sy

amwiduneauansauionsesssuvesysd suralafftuiinnianiw Aeumndnldsu
nsendesrirfitannmatausssuiisadeundausiofin nanldin nmwidundngruniweanind
Rty uavensesssutugs sullnadenisdoans msdwionrwAn n1sa¥eudla wasdunen
Aftygnaenaus1sessINvearurd nuilnedanuddalugiugiiiund eded oansves
Uszadlnouazidueiesiielunisdnwianiounasnaunsdunen aussslne sunsemaen
wenanil mslinwldadailfannsadszneuiamseng 4 edsdiusravsnmuandunsdreliie
ANUTINTeveIvUluYIA (geUedld u1AINIIN, 2556, W. 11) Fatin AT IAYUINADNITAITITIN
vosnuludeny uardmasgsbaionisiadoulmuemndsaufitindusefnauistiagtu

mwdudued osdrslunszuiunisd eans (uinued ddginveniwosauludeny
fluansoon uaziuiizeasn sadadudonandlunisianudilestusasty sudndunssuiuns
BoudiviliAndumansinssnuandddunnainnis naneduanudus awesnisaiianimseing g
Ifeensldnsnaginugnisdears daauiufanswauiegsdoidondunisadianisdne

12

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

af1adnoanunauludsay Wuntsiawianuivd i tuUsema anmundendiidesue
sonaiFoud fazduadulinnaudianalulad uiluvssmalnedy Ssasssautigmogtng iy
ynaugiaieviiaudeansisousanmuilung q geudululssin iiesnndesdszneudumndn
LamsnduFouluionseuld fady dranafinanuild Jadadhitudeutunarrin
Tngdndudedtindesiiolunmsairsanudangulunmsdnuniineuaussnudeanislulsazynaald
Iﬁqﬂﬂamﬁﬂﬂfué’ammmialé’%’ummﬁ’lé’asﬁNmué’au (Wingard, 2014, p. 35) ladoulasuans
figndesanmitenenangilaenss fnuemssumaiesuanuiiistuisudusodldsunsiam
mugluiumealuladfiuasuutas sesiumnudesnisuazandediiamsnsfnuveausiazyana

FodrianamsAnudnuasdandrninlduinseislutednw falifindutuinFeuds
TsaSsuyumanmaife dadutniounmsuszianeguszdlsaseou uriifanssuuenanufnw
seminanstewesads vliliannsaddeulunedvan @ wdeufuieutndouauduldiin
Fuilgmuindadeniivldliviniley uasddosriunnuiludisnaniy 9 1 uduansesnanlugag
fiaeuiannud vilildazuuulifeniedonnsgu auduigymildfvienuranisnsiaaey
ﬁﬂ?ﬂﬁﬂ‘lﬁﬂﬂ’]ﬁiﬂﬂa\‘iﬁwL%@ﬁﬂ’]uﬁmﬂﬁi”]ﬂdﬂ%ﬁﬁ@@’]ﬂ}mi waziludeunnsesiisuiudosudla
Pndauuziilunmnnalsslivanudny Grinaudssiugauninnisin, 2560, U. 2) nsundeym
gi3euliannsadvieaseuldnuund Wefnamndadeddunstouneyana wiensdinseudioy
sufuAsilannzdulsadndeiidsmasunite dosennueseenluiiienuiiuununmdvedlsaioy
Humnani sududedinsadrsuumedmdunisdndnisdeuilisiaemslutosoulri
fi3ou Tngordetafeiiugudmiunadous Ao nsiaudneenssvansviesuauslunisfinm
Usznoudumsliisnaisou wazdensdouiiinadnuasimizaniugiSou sauianmuinden
TunsiGeufiniy InzdasuinuensBouiludiyanassradulszdvsamls @wnnumalulad
LLazﬁamiaau, 2562, u. 4)

definrsanandgmanuuansduusiazyanaves]iFeu fearmdndulunsiianssy
wagdodiiniFosan wumsmsdeuiifaudenguuasiminzandiudiFou Semsazeglusuiuy
fannsndndsldnninnnauasinsujduiussenine Soudetuviensld F8n1siildnannded
Foni1 MsdamsFouiuunaunany daduisnsasusuuuuniefifinislddenivarnvats lidin
fufinisdeu aunsadanmsBeuldtuuilutuEeudunsu@anii (Face to Face) Wiemsaaulagld
oufiumesvEodeflufduius fuseminetu fRnssumaFeusuiuduruvueadounuulindgwin
(Virtual Community) %3819 uaii o1 (Online Community) T¥n1sfinedoans wagAITTous
wuveeulay (Online Learning) (1wau3 gnwuana, 2562, u. 839) sngdasuaziugimimadon
uawdndauiidriuuiuminateu Wasnsaudungudwane nmsousuunamaiondudedn
dwiuiiFouunangy fenaduinsfunsFouiiingiaeutoudeyanisFous uuudevii lnslaws
thiFeurms JedududosdnsuuziiSmsSeunazdaununisGouetnamnzay JuilefiSoudinla
BrsudandumsaiunnuduaslunsiFousaeing o semues uasdulssleviogndsunsFeus
naonTin (Lifelong Learning) duduussluwinenuosuazdsnuluniananti

11539813 09M IRALNUMS BURUUNENNELA e U N s uasdmiuTniToudn
TsuSuguwanmaidofig Idewaudu §3dulddahanidemsmesirnvilnedenisdoas
pamdngastinisoudnlsaiougunanmsie w2559 1HlunisiSouiiiowisununsounio

13J



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

yuymudeyalurianafivameluyhAanssy Weindaanuannsalumadfsanuglitudiseu
flifinalunmadiZeulududou WaunsaFeudldedasudnenmeiunisldder Sandoul il
munfosnsegislidiianm uasSiaiyumuuueietisveinsdous dvdudeassenineg
wazinifou naensuseninadnifeudieiu TnoAdsfsnnnuunndnasenitsyaraaiunsad ay
Felonalun1sdnwauinauianud-laldnnddy Snisdiduatuuumidunaiouiuay
nslimnud i unsiamnues lasldvdnvesnsdomsiamuinuznisiSou waziiunue
M3l eunEnwlnglugnsaronesisng ssdmnniivmzauiunsdeanstiseuslviasegsely
ogailszansnmuazihlugnisainairuailunisiiouinaondin fazimuinaunwdszanslug
diruuazUszinasialy
INUIZEIANTIVY
1. i efmurumiSsunuunaNnan dmsunsiauinznisiuas Tluseinaivilng

ilensdeans dmsulinGoudlsauiougumanmsise

2. WoFsuiisunadugninianisifsussnindnifoudlsussugumanmaeiSou
sheuniEeuluuRanausaziniFouiiouseIsnsUnd

3. ileAnwianuiianelavesiniFsudilssdsuyumanmsiTofdronsSsuluunaunay
MMMsEeusEUnE BRI dmsumsianinuznsiuans Tuneinawlvediomsdeas

VBULYAVBINTTIY
1. veulwaaudeyalunisidy Uszunsilelun1side fe dniSeudlsaseuyunanmsiie

v v
N v = 1

UnsAn® 2562 973U 455 A naudleg19lun1sIdeAsal Ao UNSeuIlsuseugunanIsise
F1u2u 60 au uvadudniFeudiSouseiSunadiuiu 30 au uaziniSouiiFoudsuniey
LUURANNEN LWL 30 A Bsldina1nIBnsdueeneiie (Simple Randoms Sampling)

2. YBULARIUTEBEIIATLATANIUT lUNTITE {ITuiAudenan1sidouazyiin1sIde
TunaBoud 1 vestinisfnen 2562 Tagvinmsideilsadougumannsiie o &y 2.vay3

3. YouluAR1ulAg 0aledde 1ntesflenldlunsideuszneudae unSsulLvUNaNKAY
Wowainuzmsfuansdmivinteusisafouguwanmsie lnedvadelunsiamuiunisou
wuuRaNHaI Lwn 1) inwen1581u 2) N1sHauineen1senu 3) vinwenisil wag 4) n1simun
yinwennsila WaunlaoniseenuuunazUsuusannduuzihvesidervgy udrdahluiduteya
futniSeunuungudn nqunans wieusuugenouhldltlunismeassiungudied 1a Inefian
UszanSamwesdelngismsmuszanSaimuu E1/E2 flewvindu 82.83/85.89 deiluszdnsam
Hulununasi 80/80 wuunageuiaradugydyanisfeuinnwilneiientsdeas Fesnisiamn
yinwznsiuasdmivindouslsaSouguwanmsseiiausdeiTevy wazHmnInTaaeu
AvaenadasvesingUszasdsiede (100) ldAegsening 0.7-1 Fadudiimnzaslunaaey
futiniFeuiiaoiFeuluidernaninudiiemaimiueindieegszning 0.2-0.8 uag 0.2-0.9 uag
Andosiuvesteasuil 0.85 uazuuuiaamdianelalunisiSousisuniFsunvunanauiionam,
yinwgnssuarsdviuinisoudnlsadsuguwanmsieiniunsinnsauniuaonndeasening
Foguszasduaztednnluuuinanuiianels Wewnnmanuaenndowesinguszasdsede

14

——
| —



a s o ¢ = v Y oA
MIETIvINsIYwemaniuardinueans lsusouueseenszyaveunal U7 8 (2564) [EEGN
(100) lalinfiu 0.96 FuaTeelienanualatIun1sHAL LagnTIRaeURANNNYBIAT BBl b IYY
ANUEY AUAE Uara UM TInNTUsHII AL WISEY WUl in3osilaaglunueiftazauinnnni

JAaagvinnu 4.72 4.49 way 4.70 MUa1eU

NSAULUIANNIFIY

NSHAILIUNEUULUUNAUHNFE LN DN AIUYIN®ENITSUENST
fmiuinEsuIlsGeuananusize

'

a as a as =
ANELUIAANANNITNBINUN TR URUUNENNE Y
1. A5IAMSETURUURANHAY 2. MIdan1sReudvinneinewianisiens 3. nangasinSeudilsateu
Yuwanusiie 4. iemifeadunisiaunineznisiuals 5 anuniaela 6. muddeiieades

DONLUY LALHINg
unBsuuuunaunauivnwilnefianisiess

o ar or o @ o o ' o =
LiENﬂ‘ﬁWﬁNuTVIﬂ"lE}Sﬂ'ﬁiUﬁ"I'iﬁ"I"ﬁiUuﬂL‘itluﬁ]"ltiﬁﬁﬂu‘qﬂw‘ﬁ"v'lﬂ'l'iﬁﬂ

s - o o o =
WRIUNED WALIMUUNAFHDUY wauwuuinaufianela
I | 1
& Usziiuamunnlag Uszliuamuninlag
Uszifiuannnlag e gy
v diBaney CIEERRRNY
{9y 2 Z & =
| |
I YT | =
NAFBUAULTILABIEEY
ol ¥ u
nAgUNULISEY 1:1:1 3
L
] ' o, o 4 &
NAFaUNUNISEY 3:3:3 AIAIULINGTEY BIUIRTILUN ATULLDUY
U
| X
= ] = -
UNEHUUUURENRETY wuuvRsauInHaRNgVS wuvinAuiawale
Aeiungunnasy VAFaUfUNgUNARDILAZNFNAIUAN Wiafungunaaas
= @ £ = = = :
f52vsaUYsEAVEA N HERNVEVeNISEEUUTULEU waRuRsnalangunaaey
uniSeu sninaue SERTNNGUNAADIUASNFUAIUAL
E1/E2

AWl 1 nsouLLIARluNTIe

AANTUN1IY

Tun93dedl §3duldiEndunirdoua ioatrsuvuunlunsidefmeaufuingeudn
MnmsAuteyanuin nguidmmneduiniSeunmseglulsaSouiiinsSounsasunuulsausou
Usgdn fau msfinnuiaseninlussfoudie Sase uasdaurnaifoulsdoutrsdita dugu
nsaeudumsusseneuasiinUiln Tneasiaeuiiaoulnenss insesilenazaunsaimanisFeutduly
puilsaFoulddamily dafu fiseatanadoslefllilunmsifelviaenadosfuanimuandeuiiiieg
Tulsasou lagdszyndlindnnswaundeiiieadnsuuunisisounisasu ADDIE Model (McGriff,

15]

——



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

Steven J., 2000, pp. 1-2, owdalu Jyswa Fyaeeuy, 2557, U. 194) uanwan1nil 2 Juneulunisimun
FULUUNSISBUBUURANRATY wazdunoulun1siRu JURUUN SIS sUlUURaNHaulnulnis suan
155 8UYUNANIMSLITONEITININTY UARIFININT 3 TUABUNTHAUIUNLTEULUURANNEUTRIY

INVINVU

~

Implementation

il 2 Tuneulun s FULUUNSSEURUURANNENY 91N YaNN7508NKUUNTSTOUUNLIURINLUYTIAEY
ADDIE iilenisaeuaunu1n I ineidosiudmsur1assdsame. (Tyswa Jyaeasy, 2557, u. 194)

nsafunBBuLUUNANNETY
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AINN 3 ﬂUWQUﬂqiwwu’]UWL58ULLUUN3NN371JV|”'J YINNIVU

\n3pefiefildlunside

1. uniSsunuuRasaiofauinugnsiuans dmsulinGeudlsaougmanmsse
1.1 ununsiSeuuuunauradnawlnefionisieans Ses maswaunrinuennsiuans
1.2 uneudinnseindinanuiveiiienisieans Bes nsmuinwen1ssuans
1.3 mes3sunaulall lnen1sly Gadget wes Google for Education

2. wuuvpAeUIaNadugYsIMIS Bimnwilnediensdeas Fessiamuinuenisuans
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3. wuuinanuflawelalumsiBsusneuniFeunuunanmuiloRmuinuensiuans dmsu
UNSEUTNIUSHUGUNANINTTD

nssfauaziaeIasienldlunside

afrauaziauied ealeflilun1side Tneisuannsinwdeyavesnisafreunseunuy
NANKATY LazidanuuIMNT imnzaniungudiming wdadsadiandesdefildlun1side lag
Fifunismuddudunounumdnues ADDIE Model Uszgndldifioadrsunidsunuunaunanu 1
awilvedianisdoans Besnsianundinugnsiuans £33y warUssgndtuneudanarilomluld
Tum539s Tnemsdnviuasimuniniesilo 3 viindrsiu 1ueiesdlefiiiunsussiduandidomy
Frudon dudowaia uagdunistanisszidusa Sinsiziainuninids arunsadiunld
Tums3§ellé wedl

1. N3EFNUBSNRAIUIUNITYULUUNANHEY

msasanariauIUnSBuRUURALNE Y UssnaulusmeunumsSeu uniseudidnnsetind
warn1sldoaseuneulay Google Classroom Usgnaunulun1swaiuinwen1ssuans d1usu
UNSEUTNTUSHUGUNANINTTD
N3asINUNTSsURUUNENNEIY FI38laanuuudndiuvesnisasuluu liin i

senisaeuwuudgwi 1udesay 75 dedesaz 25 Fududnsdiuilmunvandmiunisisou
WUURALNETY (BUNS A1AN158dlng, 2558, U. 16) WU sisukuunaunay §Idelafnulaseasng
VYRINTHAUNAIY Uazlaan3ULUUYed Uwe SCHULZE, Inga GRYL, and Detlef KANWISCHER (2008,
pp. 230-239) F90 N7 4 Teacher Training Course with a Blended Model fduniswaunany
seri1an 15T Tlmdnt wagnisiasudenisiSeudieaueananng 5 N9 T8UI UUY
WA LTI Tavin

Face to face Learning

Onl(—\
Collaborative
Learning\/

m‘wﬁ 4 Teacher Training Course with a Blended Model (Uwe SCHULZE, Inga GRYL, and Detlef

Self Paced Learning

KANWISCHER, 2008, p. 235)

REATRUR T

1 n1SieY
NAFDUVAISEY
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fnSeudnGaurieauias
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IMNHINAZIA wseulv
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TSN ALNUNS suBdNNIatng Jmmwlnaiionisaeans Wenauinwenssuans

o & v o o Yo o ] v v v = a a & a ¢
llLuE)‘V]']LLaSLL‘U‘U?]ﬂ%ﬂa']'ﬁiUi‘V]u’ﬂLiEJu%']lﬂLﬁﬂuzLLagaﬂNu@UEWUL@Q YIUNLIYUBDLANNIDUNE

b S

v
v o =

fdaviidu Useneuludae Fedadiideiann denu 3dle uasides aduduudsusuluniy
Tagusrasdlunindsuudaziade tonsnsedudidoulunsldinuenisivans Snvialduss
wuuiinvindmivinanuidnle WetniFeudwinadazannsadnaldviuil annsavinldynnanindes
uazneufifideazihanlilumidetunduiaeda ldnmaestunguiinFeuiifinamaiiou 1na Uunang
gou UUU 1:1:1 uay 3:3:3 ivdeyauiuus waskiunsnsvaeuniidermgyieuiluld

11511 Google Classroom M@ msutdugewmislunisdeans wazvinfanssunisiseu
sewin ag-tinFeu uaziniFeu - dniFeu JsdimmdenguinnniinsiFeusieisnisund nande
tndeudnliiAnnuedoalunsSou widiamsadeanstuagitunisldmeul ulnadoninusiig 9
uvsdifanssuiiuandsunnudndfiussninetu lneagdaoududdinnnisal uaslfduugnld
naeavalilaeglurionieu

2. MSAIUAZAILUUNAGR U ANASUaND

nsasaLuUnade U TaRadugS $1uan 30 T TafuuutEinFauagianssunasanisiey
nsaeu §Idulamdendnuienarsnisailawuunagey uazidenldiuunaasuauuIunsaluUNAgaey
\igulAes (Equivalence Test) il arFsutiouduls’ nsussiduuuudangy (Norm-referenced
Evaluation) lumsuszifiuiieRansmnin flesunsussidiuusazauiinnuannsauniosiiiesla
denFsuiisuiunguiignindeuvunaaeuatiuifentu aiedoaeunuulsids 4 fuden uddah
wuunageUieaniauesieiieavg Wensiaaeumnuaenndeswesinguszasdede (100) Ineth
wuunaaeudedildan 10C agszning 0.7 - 1 FadurfnzanlunaaeuiuinSouiiine Soustde
fanauuds Wemedrdameinde (@1 P) A181u9s1uun (A1 1) wazAinud e uves
wuunageutsatulnegns KR-20 tnglduuunaaaudiden P sewing 0.2 - 0.8 wazen r 58n319
0.2-0.9 uawildaudesiui 0.85 Fadurfimnzay aseunauingUszasdvosnsBouiinliluns
3o daviuvunaaouiiieltlunismeaeuiungusaoeig

3. N13E31UATRAINILUUINAMNUNING TR INISITULUUNHUNEY

wuuTaanuisnelavesinisousiissusieisuvunannaiu dmsunisusziiy
AnuAniuLarirugndnsouieunssuLuuNauray lnsadauuinauiionela Sdnvazdu
LUULIASIEIUUTEUA (Rating Scale) mu3Saesdinedn (Likert) Fil 5 szeiu (Uyay PSazen,
2560, W. 103) LLﬁaLauaﬁiaQ’L%m‘mm L‘ﬁaﬁmmwmmaaﬂﬂé’aaszwiwi’mqﬂizmﬁl,l,azﬁﬁaﬁmm
Tuwuuinmnuianels Wetwmeranuaenndoesinguszasdsiode (I0C) veaLuvaaUnsl
1¢iAn 10C Wity 0.96 Fadurfifiaumnzan Sahanldfunguiogislunsise

n13Aiun1sIve

fAfoiuiiunsids Tensdnvhuagimunedesile 3 wlindneiu nudiudunauues ADDIE
Model ilormumsiiasgriaaunimsngauuds Jnianldlunsidefunguiiedns Feluuuuau
Tun15778UUU Pretest Posttest Control Group Design (Campbell & Stanley, 1963, pp. 13-16)
femsdunguiogediuan 60 au wagliBnsiisunansiFounsniduuuneg eutsngunnass
Huaesnay nguay 30 au AtTnamsFou s Utunans deu nduasih q fu mindudaidumside
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TnensdanisFeuntsaeunuuunifundueuny wagnsdamaiieumsaounuuRaNRaTy niout
fnenufiwelasunguneaes WoiadeAunssuiumaieuisinnmageunduou tnelduvunaaey
RUSHUYARLINUAUNGURIaE kaziman snageuNUIs UL Uiy
eaziBenvesnisiniumsidedavindu 3 dumeu 1dud 1) maduiumsaeudaeis
LUUUNAfUNGUAIUANLAZALTIUNTAOUMEITRUUNALNAUAUNGNNAGRY 2) N15NUTIVTINTDYA
sewhenside way 3) mathdeyaitldudinseflasmanmeadn fousazduiidesiuns deil
1. msaiiunnsaou
1.1 nsdudunisaoudaeisund dedidouvstuneulunisaeuniuununisaeuivn
nwlngiitonsd eansvesiniSsudnlsafougunanmsie (suSougunanuisde, 2559)
U38NaUn18 NMSYILUUNAZRUNDWSEY N15UTTEI8 N5VAInssuluionTeu N1suauey uas
NINAADUNAITEU
1.2 masnfiunisaeudeisuutnaunay Feidoudsiuneulunisasumuununisien
dmsuliini3oudnFeuieisuuunaunay $1uan 3 dunou fe
FunsuuginatesdelumadouliuninGsy luduiiiselsmuiudniZeuluroniou
(Face to Face) Wilauuz133n13 douly uasadesfiolunaifeu ndousislidnSouldvaaedld
wrosiionie lududlalitniewhuuuneaeunoususiuim 30 4o
funslitnFeudsudenues neldiadosdlefidaylily 1¥un unBeudidnnsefing
Fprnwlngsitenisiedns Bes msauinusnsuans nieunlamnenanhionssuly Google
Classroom wiavwasdsuiaiion Fsiansauluienisuaiioudfagatisianssy uasdudFann
AupzuuuanAanssuiiiduneyanaszrinamsiSeu
FumsagunamsFeu inFeusvhuuumaaeyTanadugyis wieutuuuiamufimels
TUNSI UL UURALNETY
2. maiususwdayasznineniside
n33deasedldduidunismaasstuindoudlsadsugunanmindof 1@ nyn
Tutlmsfinw 2562 4o 60 A FawvaduinBounguiiBouseiBund S 30 au waginFou

P

MIguIdnskaunay ngldunSsuluunanaIu 9919 30 AU F9338NE1IRRIUNTANTUNNT

e
=De

v v a

2.1 TiniFeudwhuuunageureudsu (Pre-test) futdnifoudlifundumnasatis 60 au
feuvunnaeuTanadugnsyaLAeiu S1uau 30 4o

2.2 asiumFIdelaglvdnissuingualuaudwu 30 Al SeumeIsnisunitastinEeu
31NgUNAABITILIUL 30 AU LBUMENITEULUUNALRETY WnsldunSeudidnnselind uaz Google
Classroom

2.3 vnmaaeundaieu (Post-test) fAdeldliiniFoudwisansngy yuvunaaou
viaFeuiieanadugriniamadou lnsuuumaaeuiiliiduuuneaeuguuiuivuuunageunouou
udnhlvienesinsadaiena e vesnzuuuiitniFourile

2.4 sudunisinanuianelaveainifsudingunaaesdifinenisissuluunaunaIy
UM suLUURANHAIY §aamsiainuenisiuans dmduiniFoudilsaieuyumanmsie
Tnelduvutnmufionelafigifoatstu udrmudeyalinsinmgideyasoly
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3. msthdeyaillfundinszilngmamesa

mMsWauI NS suLUURaNHa I T Inelensdeans Wilewauinuensuans
dnfuinEeuiilsadeusumanmsde Snsleneideyavesnside dil

N33LATIEIUTEANS MMYesyAUNIT BuLUURANHATY 0w lneifien1sd oans
309 Maavinwensiuas dvdudniouinlsaSougumaniiside aannasiussavsam E1/E2
lng Foe9n WIUNA (2556, W. 1-19)

mMsleeiisuifisunadugninianisifouvesindsusngunnass neusounas
viadsuvesiniFeudn MldFousnsumBsunuunaunay Jnawilnediienisdeans Fes s
Vinwenssuansdmsuinisaudilsaisugunanmsie tagldnisvaaauan t wuungusiegisliiu
dasesiany (t-test Independent Sample)

meAeeimufiaelaseunGsunuunassay Inawiveiienisdeans Ges MW
finwgnsfuansdmivinieuslsasugamanmaie lnewdnade uazdiuidsauuinnsgiu
uABuUNUTIINASIEIUUTEINUAT (Rating Scale)

NaN15338
1. uniSsuwuunaunaulasunmsussiiuaunn gl detvussidunanin v 3 a1
Usgnoume suilen sudemeilia uwavsuaiesilonisinnisuseliuna sglunaeidaulunneiu

TneflAeaswinnu 4.72 4.49 wag 4.70 AUA1IAU wWardUsEaNTAIWAUNMG AIAISI99 1
A197197 1 HaUSLEANSAINVDIUNLS YU UUNALNAY AULNaeiUsEaNSA N E1/E2

ANUTEANTANUDY AUTEAVENINUDINAANS
FauUs nzUIuN1s (E1) (E2)
X Jouay X Jovay
naufideuienMITeuLUUHALNATY 18.76 82.83 25.77 85.89

N7 1 WU UsEAvs A meesuniSsuluuRELREA e veilonsdeansiiiewaun
finwermssuansdmiutniFeudilsafeugmansde nauiiGeufemaGsunuumaumauiinmuny
fiuszavsnn (E1/E2) Tneiade 82.83/85.89 Tnefiussansnmuainszuiunis (E1) winiu 82.83 uas
ANUSEANS N NVRIHAENS (E2) WA 85.89 rumuinasifirnnue 80/80

2. HAFUNEN NN TEUVRINFULTEUNS HUMBUNSBURUUNAINE T UEALRA8 N TN 8 Y

Y Y
[ a

NauASEUMeENssEUUNG agelidedAgnsadansedu 0.05 AINN3199 2
M9dl 2 wadugvsmanmaFeuieufisuseninsaningy

fruds AYHULLRGY t P
mjuﬁﬁ'aué’wmsﬁ‘auﬂﬂa ATLUUNDULSYU 18.90 -15.460 .000*
ATLUUNAUTIU 24.80
mjuﬁﬁ'aué’wmsﬁ'ammu ATLUUNDULSYU 18.77 19.510 .000*
NEUNEY ATWUUVEISEU 25.77
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1NATNT 2 WUTT ANLREEVDIATLUUNITNAFDUNALIEUVBIUNS BUNGUITEUAIBUNIS YUY
WUURANRATY 3A189071A L8 8U8IALIUUNTNAFR UG LT e uYRlNITBUNqUILT 8 umeN1TIS e
WUUUNG pgslitudRnIsananszau 0.05

3. fiFsuiFeumeunissuLUUNaNKaIy Ianuisnalaluseduinn dufideladaviuuuin
avufianelalunsiseudieunissusuunaunau M9du 29 deray uwasuussenisusadudy

6 AU AANLRRYAINTINAINTIN 3
A15199 3 ANURINBTIVITNS USSP UMBUNS UL UURANNEIY (UdunlunInsinwmazaiu)

19n15UTBAIUY X S.D. wuamn

1. MNTIAIUAMAINNITULEUD 3.77 0.74 1N
2. Amsasunn mmadeulm dowasne il 3.58 0.68 1N
3. asaanuianelanuaanlunsiseu 3.68 0.50 1N
4. ANSILANMURIND LA ULUUNAZDU 3.74 0.72 1N
5. AMNSILANUAIND IR UDIAUTENBUVBINISISEU 3.61 0.73 1
6. aswanuiawelasumsnseduiiseulvidduslumsteui 3.64 0.73 N
GELEREY 3.67 0.68 N

31091599 3 WU Wan1sUsEEUlagIAUNINe A YRIlNS BRI LT US HUYUNANIITIS D
S eUIIN eI aN15Ea15 TURITaNISWAILI N NYENISSUANTA b b UNITEDU WU UNAUNATY
frnuianelaluseauilnn ARaswinnty 3.67

aAUT18NANTINY

1. undsunvunaunaIy Jnwlnedion1sdearsfigidoiaudy sonuuudeisnig
susmdoyavuiugiuvesenduaiwesfiFou ionuazanmundoulunisiouiidmade
nsiseus Tedninveinisiisunisaeu saenIutensyvein1sianisiseunisasulusednaiwing
Tumssiurud Wielilédeyatigndes fiauldhesuuuvesEaluiutountdiuau 3 su @msfnm
2559 - 2562) siUsuiiisunaznunnliuiiAnandedndes iinguassasenisiioudvesdiSou fio
nalumsBouunAlidavguiissmedmiugFou lnsnmenguiifouibiamnsodiFouluioaTeuls
Fefansalaefiugruresivosifoues wmnldsunsudlalasliinauaslenaluninoud
ogamzadluseyanaty amsainnalnluntsiauinznindould undsusuusaaay
AAseldeenuuunazdaviuiensivasulnedidervg fanadslassmeglunueid wsizauun
nsthluld Sadusuimdunsuidamiisfuannansise dedenndesiufinginn srsades
(2562, u. 1-15) lévimsAnwiAsatunsiamigluuumsissunsaeunuuNaurauLiodaady
vinwgnsuitgvimendnesedalunisilassuvesin@nusedudIyans wud suluunisiseuy
nsaeuLUURaNHaiDdnaSINwE STy TenusngaudensSeuivesindnu Snits
Fraenadeaiunuidoves Udlan 23saufiga (2554, u. 43-49) ldvinnnsAnwiies nsiounuy
HANNATY NWIARENISURTR wudn nsiSeunisaeuunssuiuunauka i lunisiafanssy
msiFeunisasuiiysannsnisdsuluiiagtu vihlfneuaussnuunnsiisssninayanavesiiseu
daalvfiFouAnnisiFousldegraminfioufunudnoawiinuesiiog muusunsimuzUiuy
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N133ANITTYUNMTHBULUUNAUNAIY IWUREINUAT IR uTysalnsnduazaiaus wuazen (2562,
U. 73-83) NANwIHANSITeuInAysannsmalulagansaumalaznsaoa1siunisdnnisiseusin
Suannseilndanaivinssu 1 vesiniSeudalliionms wuin dniseugislifenmsinanisiseus
waasuswuveeulalginineuieusgaltedfynsadnnseau 0.01
2. HANTIATIEMUTO U UANRAEUDIALLUUNTNAGOUNAUSEY SeninanguiniSeunsey
MEITNTARULUUUNR AUNGUUNSEUTLTEUMBUNISIURUURNALNETY ANLRREVDIATLUUNITNARDY
v v I A a Y = aa a oA A v =
ndussuvesnissulunguiiseunionisisouunddianaie 24.80 NUNLTEUAIBUMTYULUY
a a P = = v ! ! d' v a o
NAUHATULALRAY 25.77 WalUToUIguLaT WU ANDAUURIAZIULNITNAADUNS T UYDITNITIY
NANTISYUMBUNISIULUUNANNAUgINITNISBUNGUTTouMENSeuUnd egrellladfgynieadin
PN Y] v I3 a Y  ac a v a v I v oa
Pz 0.05 auuuladn Wumsenisiseunsaeumeisunilurieaseulaeaiiaeuy 1 ausetiniSey
30 AU LuMsFouiLuUN1sand wazviaudilasgeiniy launsali SeufaniuAuain
mAusle inTgdeuazianngluviesilogednsdnin lanunsavilvgiseudifenisiseuiuuudisions
Ioluwsiazalugveinisasu wazlisassuiunnuunnsieseninauana nsaininissuuiaaulae
A v a aal a ay 1A | [y Y] Y] =1 | Uy A a
wsalindauawiseu FBnsseulnligangunazsesiuludnvausing il LLaumwaimIamamﬂm
nmsnasdunioseuegalifiud wmsglifinshernudilaluseninadeu & mammu QUETCTIIRIY
waunaudadunadonfidaudavgulunsiieuganiimsiieuuuuniunn aan Aundou
druyana hiigasa LLmmmmgafﬂ,uﬂﬁLiaugmﬂﬂmmmamwuﬂﬂm AOAAABINUNUITEVDIALEU
(3 Qlld Qll =% v = a L7 a v aa a ) [
NN (2548) TENWITURULTIWINzauNSRnTn Anwivimmsiagldreuiamesianiiie dmsu
UNANYIVIMIVNT KANTANEINUTT HANMIVAAOUHAFNEVIENNITTEUTDINGNNAABINS HUIINNITHA
Anwruuniseupeuiunesiafiiifiegniinquiniseuiidungurivauiseudieisund el
HodAn @i Anseav .01 unsdenndesivanaliau Tasssu (2558, U. 74-75) lavinnisAne
1399 NMIFPUTUUURANRAIUNTAAN Y : TsaSeuATTaIngIms wud dnleunlasumsdanisisey
n1sasURUUNANNAIUTUsEANT A gandinael 81.74/83.13 nvivdaenndeeiuiuideves
Hasanah and Malik (2020, pp. 1295 - 1396) fi@nwIn15s38usuuNaunaIulunsiauIinye
N13AAAATIEARAENTFRANSVRNAN YN INgIRY WU NSLETULUUNSISUSWUURENNATY
IR NBENI5ANIATIEY L g 190 Useangnan wasn19ld3UluUNITIT 8 U WUUNANRATY
Iapgsiiusednsnmaneininyzn1sdeans aunstnieuliinyen1sAneg9iRiansuIMLazinyy
NsaRaTlUTUNARDIAMNLANAN pElidpdAYNINadANTEAU .01
3. wan1sinaudianela AnuuUinAuRswelalun ST sUMIB UMITIULUUNENNETY 397
aelneifionsdeans LWawwmwﬂwumiiumﬁmmuuﬂLsauﬁJﬂiﬂLiauﬁuuwawmma WU
daruianelalussiuann sradunsisdeminisiSeusuunaunaiutuiauaenndosiv
AUTTAIANITTHULAAE MUY ATUMLNZANTDINITITN 1YY ANUMLIZANVBLIANURUUNAZBY
Aaudianudaau wWilade unissuinnuiiaula gavdgu lddudeiu Juilrdnseuaiunsaiam
Wnwen1ssva1sdoaslandu lunadu wavaneadlunisisou dwalilianunwelalunisisouwuy
Heunay WeAnAnadunmsulawingu 3.67 dneglussduaufisnelanin Geaenndesiuauide
= @ wva Y o = v a a & 1 a
VD4 359550 WSENUR (2557, 1. 97-109) 1avin1sAne nsHaIuIUNE suADNNILA DI U0 d UV
Mwlny 1599 MslsugznaA@ s vt suTuTssNAnwUN 2 WU Aruienelavesinisouni
MONISITHUAIEUNTUABNNIABTYITARUIYIN1YIINY L1509 NMsilsuaznaAIoY lusea Ul
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Wuderfuusilung avA3dnduazduiiniud nduln (2563, u. 44-52) AAnwnAgITUNITR
nsAnwluanunisainsunsszuiavendelidalalsun nsdidnwlsaiouwisdeainia wui
nsepnuUUIULUIUNSAnwILEY 3 sUkuL Ao Bouluesunfudsiiuiifaouuasitou Bouluos
wuuiusgepvinsesdiFou uaziSounuuooulad wafildfe nadugrinisnisfnuusarsuuuuding
TndABatu uaznauszifiuanuiiswelavesii3ouronisi3ounuusaulavlfranuiianslaunniign
Soway 84 LLaszJuiiJmuﬁ Nor Azian Abdul Rahmana, Norashikin Husseinb, & Ainie Hairianie Aluwic
(2015, pp. 768-775) ‘1’7fﬁﬂmmmﬁawaﬁlwmﬁ’ﬂﬁﬂmawﬁ’uqmuﬁnmﬁﬁ@i@msﬁEJuLL‘UUNammu :
Jadviidanadonuionela wuin 9nnrslduuvasuamyszifiuauienelavesndnw
szavgauAnwlunmIne e vessy Ussmanialde dndnwidnisanuianelanazaseminlun e
YoamsiSsuuUURaNHaNY Sevay 91 Fsuin Jadeiisivinagsaaidususuusndonnuiienelalunnsg
Bounvunannaty Ae FBmsSeuildauieuasinadessfuuszaninmwvssinEouainmaiieus
WUURANKATY

UaLEUBLUZRINNTITIY

1. meiuedsinut unSeunvunaumauiiuszansami esdaeuluneivifeiuannsn
lldliAnuselovisonisinnisiseunsasuluyniesiou WunsduasuliinGeuianmug Wil
TudlovinfiZeuldosnavinfiousy

2. uadugmsves]Fouiildannsdouuuunaunan unaunnnisdadad wunazimun
FBmaFeusifanudenguinnninidnsdeuuutnaidesidanienindeuluteadou faly
agfaouiduddansiSeuimsmiedsnndminzanszninmadsunumdyinluiesSeou
wazmsFeuuuulindgmihiidenndesivaninmaiFeuiaiwesifoududfey el FouSeus
oehailBasyldunniy

3. anwitanalavesiFoudidnenisissunuunaunaiy 1unauianasiaianssuuay
msdenlddefivannvansmngautuauaulouay TovesdFou duiu agaounisidsdsiugiy
mslddowasusng o GU@QBEL%EJU‘?I'LViﬂLﬁHﬂJfTﬂLﬂuﬁﬁﬁiyﬁ’m Tnevdendefifimnududouos dwsu
TiSeunnaudifslalaede

Forauouuzlunsinuassoly
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Abstract

This research aims to: 1) study the current states, the desirable conditions and the
priority needs of competency in curriculum administration and learning management for
teachers; and 2) to develop a program to enhance competency in curriculum administration
and learning management for teachers. The sample was 472 school administrators and
teachers under the Surin Secondary Educational Service Area Office. The sample was derived
by stratified random sampling. The research tools were: 1) a set of questionnaires to assess
the current state and the desirable conditions of competency in curriculum administration
and learning management; 2) an interview form; and 3) a program assessment form.
The statistics were analyzed by using frequency, percentage, mean, standard deviation,
reliability, and Modified Priority Needs Index.

The results showed that: 1) The overall current states of competency in curriculum
administration and learning management for teachers were at a high level. The overall desirable
conditions were at the highest level. As for the priority needs for development, ordered from most
to least were: Classroom management, Measuring and evaluating learning outcomes, Utilization,
and development of innovative media, Leamning design and organization, Learmner-centered learing
organization, and Curriculum construction and development. 2) The development program to
enhance competency in curriculum administration and learning management for teachers under
the Surin Secondary Educational Service Area Office was divided into 2 parts. The first part was
the development program, which is organized into 6 parts: Principles, Objectives, Program
Structure, Development methodology, Techniques and tools, and Measurement and assessment.
The program content consisted of 6 modules: 1) Curriculum construction and development;
2) Leaming design and organization; 3) Classroom management; 4) Learner-centered leaming
organization; 5) Utilization and development of innovative media; and 6) Measuring and evaluating
learning outcomes. The second part was the program evaluation, which found that overall,

the program content was highly appropriate and could be realistically implemented.

Keywords: Competency, Curriculum Administration, Learning Management
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uazfaouiimuAniiuaenndostuluFondmnemaiounwisssmaiioadiadadin 4.0 fo
awsadeansils wa 81U 1WeusEAUYARA (Interpersonal Communication) @1113AAALUAE
A1z siilaiuuazdeans (interpretive Communication) wazanansatiauedoyauazuuIAn
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deasretadin 4.0 TuysmowosiGounazvosaoulunimsiy wuiliumnsnaiy

AEIA: MueaUsEna N1sIANTSEUINYIReUszma Yaudin 4.0

Abstract

This quantitative research is aimed at studying the expectations of foreign language
learning management in the training of graduates for the digital age (or Graduates 4.0, according
to the Thailand 4.0 National Strategy) and to compare expectations regarding the management
of foreign language learning from the perspectives of learners and instructors. The population
and samples were learners and instructors at the undergraduate level from universities in
Bangkok and its vicinity. The questionnaire was the main research tool. Statistical tools used
for data analysis were percentages, mean scores, standard deviation, and the Independent-

sample t-test analysis.
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The research results showed that: 1) Learners and instructors had consistent opinions
on the expectations and goals of foreign language learning for the digital age, focusing on
individual skills in communications, listening, speaking, reading and writing (Interpersonal
Communication), to interpret and analyze what is perceived and communicated (Interpretive
Communication), and to present information and communicate ideas (Presentation Communication).
This graduates’ foreign language program is a course that integrates knowledge and language,
with an emphasis on language competencies and the utilization of blended learning as the main
principle of learning management; and 2) The expectations for foreign language learning management

from the perspective of the learners and instructors did not differ.
Keywords: Foreign Language, Foreign Language Learning Management, Graduates 4.0
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Abstract

The purpose of this research was to study the conceptual framework of national security,
the national security strategy, and Royal Thai Army commissioned officer’s competency.
The research was a qualitative research, which utilized conceptual framework evaluation and
in-depth interviews. There were 10 research informants including 5 military experts, 2 Royal Thai
Army commissioned officers who are involved in research regarding commissioned officers’
competency or national security, and 3 Royal Thai Army commissioned officers who graduated
from Chulachomklao Royal Military Academy or from abroad. Research instruments consisted
of a conceptual framework evaluation form and Semi-structured interview form. Content analysis
from the evaluation and interview was used.

The research findings indicated that: 1) There was a change in the national security
context that occurred at the global, regional, and national levels, where each level was
interrelated. The threat model composed of traditional and non-traditional threats. The actor
could be both a state and non-state. Threat patterns changed with technological advances.
Finally, the change in security threat models affected military operations; 2) According to
the National Security Strategy, the Royal Thai Army’s missions could be classified into 3 groups:
(1) National defense, (2) maintaining order and domestic security, and (3) Non-military operations;
and 3) The Royal Thai Army commissioned officers had 5 competencies: (1) Leadership,

(2) Operational skills, (3) General knowledge, (4) Readiness for change, and (5) Language skills.

Keywords: National Security, The National Security Strategy, Royal Thai Army, Commissioned

officers’ competency
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3. AUTIAULUYVINNTAEYYIUATNDIVINUN

NAN1TITYNUIT D9AUTENDUVDIAUTIOUSUIINUTA Y 1URTNoIvinUA UTznaunie

1) A 2) inwe wae 3) Audnwaeneng TngesduUsenautesaNsTausTa A UATOUAGUATY
nseuRanAsERUgauAnwILeR (@dnauraznssunisn1saaufng, 2558) Wallauuanseiy
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nan15338Mu91 Auaadnvaraudufiinimmsidusui daudfey
Junginssuiiuenmsdyardasnesinunuansisanuanans alunisiivienis Tnenadu
LuUeEeiia UftAnumauuusssuilennms fausisy 93u553) uazgaunisalasindnfnewd
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Abstract

The objectives of this research were: 1) to compare the difference among students’
grade average, attitude, and learning behavior as well as to study the relationship among
students’ motivations, attitudes, and behaviors towards the English for Business Communication;
2) to study the relationship by Descriptive Modeling of students’ who studying the English for
Business Communication course were motivation, attitude, and behavior base on the Association
Rule. The samples of 180 undergraduate students studying at the Faculty of Humanities and
Social Sciences, Rajamangala University of Technology Tawan-ok. The research instrument was
a questionnaire. The Statistics used for data analysis were descriptive statistics and inferential
statistics One-way ANOVA, Pair-wise comparison testing by Fisher’s Least Significant Difference
(LSD), Pearson's Correlation Coefficient, and Data Mining by Association Rule technique.

The results of the research were as follows: 1) The students’ learning motivation and
attitudes in overall were at a high level, and the behavior was practicing in sometimes.
In comparing the difference between grade average and learning attitude, the results showed
that the students with difference grade average had different learning attitude statistically
significance at the .05 level. In comparing the difference between grade average and learning
behavior, it was found that the grade average was different, but the students’ behavior was not
different. Moreover, by Pearson's Correlation analysis, it was found that the motivation was
positively correlated to the attitude and the behavior at a moderate level statistically
significance at the .01 level. 2) The motivation data model affected to grade average
improvement and information searching need. The attitude affected to have foreign friends and
develop themselves for getting scholarships to studying abroad. The behavior affected to find

out friends who pay attention to learn, class attendance, and hand in their homework regularly.

Keywords: A Study of Factors Affecting Learning, English for Business Communication,

Data Mining, Association Rule Technique

anudusuazaudAguasdym

mwdanguiduntwigauinlanyanit 983 &ruau (Anirut, 2562) Jeiidugielunisviay
nsfnw Welanadinndedy udssdunislinwdnquitensdeansvasaulnedinaszansain
wnuladaanuanisaeuinseAuauinnwsaingulul 2562 Useinealngagsudu 74 910 100
Usewne (Fn59un 189gly wagauy, 2562, W. 155-160) Wavd1uIT8UBIITNT R CRIRE (2563,
W. 111-126) WU mmifﬁugm na3s/nallalunisiSeu ruaidiuyana usegela madanina
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Hadefanandudedifuuusssy launsofamanssld dosmanmgannsiansdenladaiun
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wandou i elildnavesnsiniduaidaey wu azuuu au ade 1udu Fanstnseduaud
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fflmnuduiusgaieusinamnn vhlissymnuduiusseninseyanainirdeuld (@513 wasun,
2560, U. 30-31)
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13 windla wuin InsdwedeansmngaruduiusTdnnidudiuou 40 adu Aadu 31,500 Fedwlng
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tnAnwiliaiaanugniesgs (Accuracy) f9 91% faea1AINLT 37U (Confidence) 100% uay
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VITTIULATYS, 2563, 1. 42)
2) iluneassld (Try Out) AutinAnwissauUsaning aninetsumaluladsnsusna
nefuoen Allldnduiedidlumsidendsd s1um 30 au
3) thwafildunliszimanmandesiu (Reliability) neanduusyans woaridamuinndn
0.70 uaze1 Corrected Item-Total Correlation wiiagdoa1udaunnin 0.3 {37e3aludnde
frnnaila 4 een wut uuvAeunmsrFuANLdeTe ansatluiiuteyaiiadelutun Gl
3.1) wovasunui pafuusegslalunisiFouveadn@nundiSeunwdanguiienns
doansnegsna 141 Cronbach’s alpha Tagldennaniies winiu 95
3.2) wuvasuauiAuAdlunisidsuresindnwilissuntwsanquiiionsdeans
1195579 11 Cronbach’s alpha lagldeanuiies wiiy 85
3.3) wuvasuaungAnssulumsiieuvesin@nwiiliFountwdngquiienisideans
ynag3ia 1961 Cronbach’s alpha Tagldrasiies wifu .90
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4. mafunuTateya fitetuuvasuawlulfifvteoyatunguiegsfifmualiniunan
fimualy udnihdeyaluiiesginnidsnansadiasely
5. Maaseiteya idedudumadel
1) adAiBanssaiun (Descriptive Statistics) dmuiianeideyamly
2) NAFUAMNLYIIAUYDIAILUTUTIU (Analysis of Variance: ANOVA) U84Han15i5au
duduiinuad wagngAnsslunsouvesninfnufiiountudingquiionsdearsnisgina uaz
yinABUANNLANANSTENIARRELTUT10g fe Fisher’s Least Significant Difference (LSD)
3) naapuANUFUN USRI ILUT Tnen1siasiesianduiusvouiesdu (Pearson
Product Moment Correlation Coefficient) Tnefviunsesuiioddaymsadai .01
4) yauduiusvesguuuudeya (Descriptive Modeling) lun1siseugn1wisangy
Lﬁlﬁ)ﬂ’]iﬁlaﬁ’]i%’]\‘iﬁiﬁﬁ] A18us9941a veuad uazngAnssy oﬁ’wﬂgmmﬁ’mﬁuﬁ‘ (Association
Discovery Rule) Liumﬂﬂ’mmamama (Data Preprocessmg) LUaamamamﬂuﬂmmﬂummﬂm
(Knowledge Discovery in Databases- KDD) & 7 Guumaumu
4.1) Data Cleaning Antoyaillsiiisadesean fdndeyauiavne (Missing Data) 1ty
Hoyadidiaring vieldasudn Fududnumesdeyailiannsntundeseild lunuidedldsn
nguieg1afuMTIlATIEin1ada Ae 91uau 180 au Lilelidnuazdeyarndudusuiuy
Wy wazlilliinnistetaudsluniseiusenaide
4.2) Data Integration F2udeyaaInLUUABUNMNOUA 1 2 3 uay 4 Fansesitlvidu
ToyaynLieiu
4.3) Data Selection Ldandoyail i sadosuviunilesdoya lnofsdeyadmiu
nMslATgianuTaituiin e Microsoft Excel Worksheet (.... xlsx)
4.4) Data Transformation wlaslayalvanzaud miunisldau arededninves
Microsoft Excel Worksheet (... xlsx) 4 3uUad Excel lngtdon Get Data -> From File -> From
Text/CSV ud3 browse mlwdtaya .csv (Comma Separated Value) k&3 Import
4.5) Data Mining Aumsuuuuiliduuselowiandeyaiiey ileldmnganuduius
P85 Apriori Algorithm el
(1) Amun temset Tngihdadeildannssi 1 madannuduiug lngais
srensyadeyafiusingues (Frequent ltemset) yndayadidirratuayu (Support) 11nniude
winffumatiuayutdesdign (Minimum Support)
) asrengaudunuseylusy “01..u87...7 (IF.Then.) lngunazng
Uszneuse 2 @ windrudisveangiidoulvinnnimiadeuleiiduaeuwdrasvinlidusiuean
voangiiuais Inengaruduiusiaulaniengeuduiusiudaunss (Strong Association Rules)
WsanAaduayy (Support Value) uazAALTesil (Confidence) Lﬁamawwﬁﬁmwzqamqmdﬁ
i vupuldlunnsaansaiuunltiiiu Bachtiar et al, 2014, pp. 1-12)
mMImANaiuayu (Support Value) Asiinmamsal A uazmnnisal B wisuriu
Support (A—»B) = P(AMB) %38 Frequent (A,B) / Transaction (1)
1A Minimum Support shndfifuaaesn itemset i
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! o o . A a 4 v a &
A131IAIAIULTBNY (Confidence) ABLNALAF NI A LAIISLNALUANTTEU B

AU Confidence (A—>B) = P(A\B) %38 Support (A,B) / Support( ) 2
#1nA1 Confidence = 100% LLﬁﬂ\i'J']LﬂJE]ﬂﬁuVl'] A ﬂﬁ]ull B ﬁ]']lliﬂfﬂ')%ﬁ/lﬂﬂiﬂ
ﬂ'ﬁ%']ﬂ']ﬂ?']uﬁ@ﬂﬂa@\‘i (Lift) ?J@Qﬂ%]ﬂ'l']uﬁllWUﬁsU@\i Auay B

'fA—)B—mdS AB)/S A) xS B
Lift ( )_P(A).P(B) %38 Support (A,B) / Support(A) x Support(B) (3)

e Lift > 1 wanedn A Susio B
yne Lift < 1 wanedn A ldfusio B (A uae B WWudaseseriu)
(3) Pseudo code wanwiiagen1sviauaes Apriori Algorithm 71l43uA51z94
Algorithm: Position Association Rule with the Apriori Concept
Input: Database MAB (Motivation (20 items) and Attitude (25 items) and Behavior (24 items)),
GPA: English language, min_support, min_confidence, and min_distance_lift
Output: P, positional association rules in MAB
Method:

en0e® Weka Explorer
[meTm.T—fsamme-]

..m 1-5-1.0-¢-1

| FiteredAssociator
| FPGrowah

Pseudo code WaARIRIDENINTISVIN9IUYDS Aprigrl

= O frauent.emasls (MRS, mit.suRes)
) Program Faes. - R I = find. atwene asesalion. ndes.
Cle: Candlictate itemset of size k

L L] -
te Ao Aucan] e gSond 38l
e e C Prooiem Pae
e =
(esmms | com |
Support
¥ tscan)
{
= }
Ooie | FeGet Ercaurniminaesl
R ReGrnemis. Buclmiotant
End
return U U ik
' J
o '| o8 | g x0

A 2 Pseudo code WaAINITYINUVBITANDToU Apriori

4.6) Pattern Evaluation Uszifiuguuuudi léannnnssinviiesteya agfinrsanaind
atfuayy (Support) A1t esiu (Confidence) wagAnnudanades (Lift) Aatuayu lagdnd
Audenadosliaenndt 1 wanyin Wudaszuiolifudeiy dramuaenndaiaminndi 1
wanedn IAnuduiusveaenndeoiu

4.7) Knowledge Presentation ¥1iausn1uif Aunumnas1angaudusius aiunsa
thlueSunegUuuuvesdeya (Descriptive Modeling) i atdutuimsisdndulanszuiunisiious
Anmudanguiiiennsieansnnagsnia nusepdla vimued waznginssusiely

70

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

NAN1539Y

Fuunauinguizasdd 1 eiFoufisuanuunndiaveananisiiouind sfusiauad
noAnssalun1sSey Lasmanuduiusseniusegdla Meuad wasnginssulunsiSeuresindny
fizounwidinguitomsdearsniagsia deil

namAnziussgdlalunseuntnsnquilenisieansmagsia wuidnAnwiusegala
TumsiFeulnorueglusziugs (X = 3.83) wazillofinnsaneds wuin donsifountudangy
fienuddnyiuviumseyinudesnsldinsaogluszivgeian dndomaFeuntvdnguaeliviiu
dlanmsiuduiiauaenslitinveadvesninndsueglussdusifian dmsuimrueilunnieu
Tngsmeglusedvas (X = 3.91) wazillofinsusimuadiduneds Yenwsinguiuniwaina
dmiunadloslugalaniimiegluszdugeiian drudevinuduveuvymewsiu seaimsids dinqu
wAuan uaziaduaudlugiuzidnvesniweglusefuniiign wazwgdnssulumsiSoulaesiude
UftRiduuneass (X = 3.26) wanidefansunfusiede wodnssufidndnwufuadudsed do
damstundensnunndinguasinatiaue diudeiliineufUa fe vinuSsufieuniwdingy
Tnefin1siiaszginnuunndsvesmanisissulad siusiauailunisifousenindnwii T oy

ATINGUNONITADAITNWGIND AIA15197 1
A13999 1 N1FIATILVAMULANAITDINANTTHIEWRAs A UTIrLARIUN ST UTRITNAN Y TTBUNTWISINg Y

ilemsdoasnegina
HAN33BLRAY(GPA) X SD F Sig
1.51-2.00 3.62 0.51 3.054 0.018
2.01-2.50 3.88 0.39
2.51-3.00 3.86 0.45
3.01-3.50 4.06 0.49
3.51-4.00 4.00 0.40

‘:4' o a a el' Y a a o A a
NA599 1 UnAnwninan1siseuade 3.01-3.50 dviAuaflun1sieurestnAnuiiseu
[ -d' d‘ a ‘:ll —_— | U ‘N'r.:l a Qll a o a
AYIDINOWNINITADANTNNTINAFINEGA (X = 4.06) FIUNJUNUNANITITULRAY 1.51-2.00 UNFAUAR
lun1siFeureainAnwI NS U wIdinNgwilen15aea1sn19gsnwian (x = 3.62) uaziilanndoy
ANAUWINAIUVBIANULUTUTIU Levene’s test HAn p > .05 Wulumudarivun nsnaaeunnuwangng
| a ' ] L w = aa a A 1 v Ao a =
YosAaag 1ng ANOVA WUl A1 p < .05 Landdn tnAneidnan1sissuaassiaiudviruaflunisiseu

vulnAnwINTeUN wISINguen1sdoanTn1egINAaANeA1iY ag1alitadAgynisadinfsedu .05
WNAFBUAILUANAINTIEE AR50 2
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A19197 2 ANUUANANTILATIAUAR LN B UYRITn AN ¥ NS BUN B IBIN NN 1THOE TN T TAATILUNAL

Han1sSeuady
Nan’]iL%EliJLQgEI(GPA) /? 1.51-2.00 2.01-2.50 2.51-3.00 3.01-3.50 3.51-4.00
1.51-2.00 3.62 -0.26 -0.24 -0.44* -0.38*
(0.085) (0.080) (0.002) (0.023)
2.01-2.50 3.88 0.02 -0.18 -0.12
(0.833) (0.099) (0.396)
2.51-3.00 3.86 -0.20* -0.14
(0.020) (0.254)
3.01-3.50 4.06 0.06
(0.632)
3.51-4.00 4.00

*p<.05
P al ° ' ' | A I Y aa

IINAITNN 2 LjJE]Vl’]ﬂ’]iVl@ﬂ@Uﬂ')’]ﬂJLLG]ﬂGHﬁ%WJ’NﬂWLQaEJL‘UU’i’]EJ@J MIYATN1TNAEU LSD
WU UnAnefdnanisiseuade 1.51-2.00 dviauafluni1siseuresdnfnwiissun1e1singy
W ANNTEBANTNNE INUANA A UNANANITIToULRAE 3.01-3.50 wag 3.51-4.00 ag1eldedAny

aaada ) Y] Ao = P A o a o | A a a

NNADAN LAY .05 LAgUNANWINLNANITS 8UREs 1.51-2.00 AN AUARAININNTRNANITES S ULRAY
3.01-3.50 kay 3.51-4.00 IA8LNAR19UDIALRAULYINAU 0.44 way 0.38 AUA1RU wazWNANWIT i
NANITLS8URAE 2.51-3.00 diFUARLANANAUNTNANTITSuULIRAY 3.01-3.50 ag19ltud1AyNINana
N5¢AU .05 WWeuNANYININANITISgURAY 2.51-3.00 VNAUARAININNLNANISISEURAY 3.01-3.50
TR8liNas19UaIAAsNAY 0.20

A1399 3 NMFILATIEANLLUTUTIUYRINANT S BURAsAUNgAnssHluN T suYeinAnwTS s uN1¥INg ¥
WWON15H0aIN g

HAMSBBWRAB(GPA) X sD Statistic  Sig
1.51-2.00 5.34 5.88 Welch 2.49 0.058
2.01-2.50 4.43 5.84 Brown-Forsythe 2.72 0.041
2.51-3.00 5.07 5.59

3.01-3.50 5.67 5.27

3.51-4.00 5.49 5.60

NNA15197 3 dndAnsfiiinansiSeuad 3.01-3.50 fngAnssulunmsFeuvesinfnwiFou
AMw18anquiiionsdeansvnsgsRaundign drunquilinanisifouede 2.01-2.50 dngAnssu
nsi3eustiosdian uazannmsmaaeuaNAuYeInILYsUTIUNUI liiduluauderivue Ae
Levene’s test §ien p < .05 fatiu eldnantsmadeumuuanssvesAiads Tneld Brown-Forsythe
wazA Welch Wu11 A1 Brown-Forsythe {1 p < .05 WagA1 Welch fif1 p > .05 33doi1tinAns
fiuansdsuadsrstuinginssulunsdeuliwneiu mndumanudiiusssrinusgsla
fuviuad uazngnssalunsSoufinsi 4
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M197197 4 anuduiusseritusegdda dudirued wasnginssulunsSeuvesinAnwiiiSeunwmdngy

ilemsdoasnegsna
usegdlalunisiBeu viruaRAlunisitey wpAnssulunsieu
AYINgY NEDINQY AEDINQE
ussgalalunmsisey 1 0.54** 0.45%*
AYBINGY (0.000) (0.000)
ViruARluNIsISeU 1 0.43**
AYBINGY (0.000)
ngAnssalun1steu 1
AYIBINGY

*» syutiodfuneaddi o1

A9 4 prwduiussEminausegsla Auiiruni wazngAnssalunsSouvesindnu
fidsunudinguiion1sdeansnisgsia lnemmeaeuauuRsmunifudemdul syansanduiug
wuukiesdu wuin usegslafianuduiudiBenaniuiirued egrafifoddymsadansedu 01 Taedl
auduius oy luseduuiunans (r = 0.54) wazusegsladauduiusi¥suindungdngsy
ogsliliuddnymsadanszsiu 01 Tnedanuduiudogluszdutiunans (r = 0.45) wagnuin firund
finnuduiusiBsuandungiinssuegadtoddgymaiafsedu 01 lnedinnuduiusoglusziu
Yunans (r = 0.43)

FwunpNingUIzasAdl 2 i ommnuduitusvesguuuudeya (Descriptive Modeling)
TumsiSeunwssnquiiiennsdoansmagsia feusegsla irund wagnginssy Tnonganuduiug

maunuAteyaliiuteyalade (Data Transformation) wUastayalimgaud msunsiey
Y94 Apriori Algorithm il

Input Variable (Antibute) Ao GPA, Field of study, Motivation (20 items), Attitude (25 items),

Behavior (24 items)

Domain: Normalized Score @® 1.51 — 4.00, Logistics and Management, Rating scale

(Most 5, More 4, Moderate 3, Low 2, Very low 1)

Number e $1urunuitldinsaindsluusazdis uardnnunguiiogisusazauiisen

Substitution A8 GPA E..., Field .., Mot _it..., Att_it..., Beh it..
M197197 5 anuduiusvesguuuutaya (Descriptive Modeling) 91nN15¥ie1uues Apriori Algorithm

Wunganudusius

a19u  Astusayu (Support) NANFUNUS Aranadadiu (Confidence)
1 supd Mot _it5 = Most5—> GPA E3 Lift>1 100

4 sup2.4 Mot it12 = Mored—> GPA E3 Lift>1 100

3 Supd Mot _it19 = Most5—> GPA E4 Lift>1 ~ 83.33

4 Sup3.99 Att_it1 = Mored—> GPA E3 Lift>1 84.62

> Sup1.09 Att_it5 = Moderate3—> GPA E3 Lift>1 100

6 Sup2.4 Att it12 = Mored—> GPA E3 Lift>1 100

7 Sup1.09 Att_it16 = Mored—> GPA E4 Lift>1 100

8 Sup1.09 Att it16 = Most5—> GPA E5 Lift>1 100
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d19u Araduayy (Support) ngANUTUIUS Ardatiu (Confidence)
9 Sup3.60 Att_it20 = Most5—> GPA E3 Lift>1 100
10 Sup3.60 Att_it20 = Most5—> GPA E4 Lift>1 100
11 Sup1.80 Beh it5 = Most5—> GPA E4 Lift>1 100
12 5upl.80 Beh it5 = Most5—> GPA E5 Lift>1 100
13 Sup2.08 Beh it7 = Mored—> GPA E2 Lift>1 100
14 Sup2.08 Beh it7 = Mored—> GPA E3 Lift>1 100
15 Sup4.60 Beh it13 = Mored—> GPA E4 Lift>1 100

A57 5 LLE"{WQLQ‘W']%EULLUU%@%aﬁﬁﬂﬁﬁﬂJﬁmﬁué (Descriptive Modeling) mnungaNduius
7iudauns (Strong Association Rules) NnsanNAEveayu (Support Value) Anpudesiu (Confidence)
wavAPEenAdes (LifH) Tnsredenndasiufidmnnnii 1 udne Smudniusvsedenndoeiy
lngagluguveng “on..uwda...” (F..Then..)

M13199 6 JUlUUTBYanilaudTusALngANFITSTEIRAN TS URALAULTIRdlY TiAuaR uagngRnTy
lumsiSeunwdinguienisdeasniegsiavestindnm

= A 1.51-2.00 2.01-2.50 2.51-3.00 3.01-3.50 3.51-4.00
KANFBULRRY (GPA) (13 Au) (29 Aw) (70 Aw) (50 Aw) (18 Aw)
w3999l (1w 20 d)
o 5 MsiFounwisanquiiionisdeaisniegsiall  3.08 1.54 100.00 3235 50.00
ANNEA AU IEYIUABINs AN AR 0.93 0.46 4.00 8.73 7.87
1o 12 MmaFeunwdanguiiionisdoarsniegsiad 0.0 1.54 100.00 5.26 50.00
auddgyiuiuwsgiiviivaunsadvAudeya  0.00 0.46 2.40 0.79 7.87
wagdesing q Aduniwndanguld
0 19 inuvduSountwidanguiien1sdoasnis 308 1.54 5.26 83.33 32.35
gIfamTIwLeEINIUNSANWISEAUUT 193 0.93 0.46 0.79 4.00 5.09
ViAuAR (1w 25 99)
1o 1 MsBsunwissnquitonisdeasmsgsiady 150 76.92 84.62 2.94 2857
awanadmsunadioslugalaniiny 0.46 3.62 3.99 0.46 5.56
1o 5 viwesnfiiteursamAitiedwiiuazldd  3.08 66.67 100.00 3235 41.67
Temaflndunndainguilensdeasmagsia 0.93 0.72 1.09 8.73 7.94
o 12 maFeunwisanguiionisdoansniegsiad  0.00 25.00 100.00 76.00 1.54
dutwlivihuimuauesugdelan 0.00 1.60 2.40 15.08 0.46
9 16 Mwdanquiii en1sd emsvnegsiavaelsd 000 0.00 0.00 100.00 100.00
Famdflenmald funudnwidelulssimad 19 000 0.00 0.00 1.09 1.09
awdangulunisioans
10 20 Mwdsnquiitonisdeasgsiadueiesle  3.08 66.67 100.00 100.00 154
lunsieuinaendia 0.93 0.72 _3.60 _3.60 0.46
woAnssuiiuansisnisiFoudvnrendanguiiiants
%’iamimaqsﬁa (F1u3u 24 U9)
1o 5 vhutFeunvisinguiiensiomsmagsiis 000 0.00 3.08 100.00 100.00
nnads 0.00 0.00 0.93 1.80 1.80
o 7 vhuveuililng q euidtlaSen 7.14 100.00 100.00 2.94 0.00
1.39 2.08 2.08 0.46 0.00
1 13 viudinsthunienenummdnguiiienns 154 2.94 47.73 100.00 70.45
domsmnegsiansananaue 0.46 0.79 9.72 .60 11.35

* A1AUeNY (Confidence) aguaiuu waganatiuayu (Support Value) aguaian
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sULuuweadaya (Descriptive Modeling) i leannngadudusiug usegalalunisiiou
audanquiiiensdeansniegsna Tnefldmandesiu 100% wasaatuayuegluinasineouiuls
vosanuduiususiazg wuindingeuduiug 2 ng fe dmanisiSouleds 2.51-3.00 wdavdssa
Tifusegslaluvssifiu maounwsanguiienisdeansnisgsiaiianuddgyduritumszyiny
Fosmslaingnd wagsihlsvinuanunsaduduteya uazdesng 9 Mdunssnquls

dmsudenudesiu 80% %ulﬂLLavmaﬁuauuasislummsﬁﬁaam%Julﬁmaammﬁuﬁuﬁ‘Lma
wuin dngaanudinius 1 ng e dman1siFeuede 3.01-3.50 udrazdwmalviussgslaluuss
VI’HHJEJ‘LlLiSJ‘Lm’]‘b}’]’e)\‘iﬂQHLW’amiﬁaa’]iﬂ’Nﬁiﬂﬁ]LWi’]u‘VI’]uEJEJ’]ﬂﬁ]‘Uﬂ’]iﬂﬂ‘lﬁﬂiuﬂ‘UUimmﬁmi

wimuaRlunsiisun1usanguiilonsdeansniegsia Tnedidiaudesu 100% waz
Aatuayuegluinusineeusuldvesnrmduiususazg wuin fnganuduius 6 ng fie dnanns
Soulndy 2.51-3.00 udardwmalviviauafdinesniiiouriseed Weiwinuagldilonafindy
awdangy sldwtnglivinuiaumuieslugdsalan uaznudinguiueiosdlslunisizoudnase
Fin dmansSeunds 3.01-3.50 udavdwalidvimuaiiinvdnguielidmdilonaldsu
yuAnwrslulszmafildniwsingulunisdeas waznmwissnquiueiesiielunsiseuinasndin
druansisouwade 3.51-4.00 wirvzdwalidvauaiin nwdinguiiglidimidailenaldsu
nuAnweluUsmanldnwsangulunisdoans

dnsuranuidesiu 80% Juluuarenatuayueglunasifiseusuldvosnuduiususiase
wuin fingauditug 1 ng Ao dwansiouade 2.51-3.00 udazdsalitviruaiinnwsangy
Junwanadmsunadioslugalani el

woAnssulunsSeuniwisanquiiionisdearsnisgsne Tnedaianaudediiu 100% was
mauuauuaﬂummwEJamulmaqmmauwummavﬂ WU AngAnuduiug 5 ng fie amansiseu
\ndy 3. 01-3.50 Uz 3.51-4.00 LLa’Jﬁ]uﬁﬂN’sﬂMM‘WQG}ﬂﬁﬂJL“U’]Li&JUﬂ’]‘H’]ENﬂE]‘UVIﬂﬂN LAZHINANTT
Sowade 2.01-2.50 uay 2.51-3.00 udrvzdwmaliingfinssuveutslng q ioufidtladou ua
dransiSeuads 3.01-3.50 udrazdwaliiingAnssudnist S ensnunmnSngunsaiaae

A
Y

v
v
=3
bAU

dyduazaiusnenansivg

i’mqﬂszmﬁﬁ 1 WenBsudisuanuuwaninwemanisSsuaieiuriauad nginssulunmsiSeu
wazvnAuduussErinausegdla siauad wazngdnsslumaSouveaindnwiiliFountnisangy
Wlemsdeansmagsia wui

1. wan1sdneInans3ewadsvesindnvsyulsyanes AENYBEAMAR SLazdInLAanT
unIngdemaluladsviaangiusen nudn sruailunisiSeuresindnviiFeunusnguy
\ionsdeansmsgsiaunnansiuegiltvdfgnsadaiisedu 05 lngdnAnuiiiinanisiSouede
3.01-3.50 SWirunfgeiian uansi1 dndnwiifinanisiiouadsfazivauefnaunsSounudngy
\ion1sdeansnisgsna JsaenndesiunuiAnues Gardner (1972) find1131 AwSiAuuaziruad
HusuusnileiifidviwasonadugrimamaFeulutiagiu

2. mamiﬁﬂmmmﬁuﬁuéizwiwLmﬂﬂ,a AuriAuAR LLazwqamiﬂuﬂ'ﬁﬁemmﬁnﬁﬂm
1/|LssJummaqﬂqmwamsaamsmqaiﬂa wuifiudaniusidean eddideddgmsaifvseiu 01
vy denndeaiuuidevesninn 93Ade (2561) Afnuriruad ussgdle wazngAnssunisiiou
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AMSINqEUIUNANBINNITNY1 85188 )LAR Nan1TIesIeiRuduiussendne 3 Yade
fanuduiusiulussduuunanasuiu uenaniéilnuideves a1gns deiamuAa (2563) nani
Hadofiduasuimuinisfnlunvdinguisduuiygng fo firuad usegela uazaruiiugiu
NINBvetinAny Ly Al

Snguszadi 2 mnuduiusvessuuuudeya (Descriptive Modeling) TunsiSountwndange
iiensdeansynagsia feusegdle vimued wazngingsy Taengenuduius wuin

1. fansesdayaniungauduusiudaunss (Strong Association Rules) 9151310
Aatiuayu (Support Value) AnAILdesiu (Confidence) 11NN31 80 % wazAANAOARASEY (Lift)
TneAmuaeandestuiidinni 1 FeaenandesiuuuiAnues Bachtiar et al. (2014, pp. 1-12)
\iovnanuduiusvesteyase Aprior Algorithm uwnudifuusfifmuntilug Frequent ltemset
Tugtuuuresteyaiiintusiuiutes q uandonamedoyaiidulunmnusivesngaiuduius
ﬁﬁmumﬁmL.Lamm’mé’mﬁuﬁ‘sumgﬂLLUU%’a%a (Descriptive Modeling) #wua ﬁsﬁa;aaﬁﬁmmé’mﬁuﬁ‘
aungduau 15 ng oursluguves “d1. uda...” wanideihgunuudeyadenanuiuwvana
punganudiiusseninssanaiSeuedsunsgdle vinund uazngingsy azlddoyaiiduluam
nnANUENITUS donAaadfiu Manjarres et al. (2018, pp. 240-241) finwingAauduiug (Association
Rules) 2Mnuddandn 40 Bes dwdreliasuanunsathdeyaluuiuusdentsisouivesiSou
LﬁaLﬁmwaﬁmqw§wmmsﬁauiﬁmmsamﬁmdmﬁﬁamfu 7 wazauideveansiiva Feaddnd
LaLyIR naBNILAY (2562, u. 43-52) AAnwINTTALINgNTwenan1siToulusedusig 4
vesin@nududil 1 idinsaedsazaudini 2.00 neldngarudusius (Association Rules)
shedanesiiuensles (Apriori Algorithm) iiethunnsununsSeuvesindnuiludnisanusely

2. pmudaitusueasunuuteya (Descriptive Modeling) Tunsifsuniundanguiiiennsdeans
nagsAasensegela auad wazngdnssy lddeyasinngaiuduius Ada1adud esu
(Confidence) 100% wagArANdonAgod (Lift) 11nn31 1 andsenuusegslalunssuiunisious
Fnassnguiitenisdeansynagsia Ao mudeanisldingad wssnsadusumuestanisious
fiffFousrinamnnamsSeuliifionsdsadomsvinilusunan Wesmvaneusniiasantanisiey
Aautnsuve (Famssa Laudufing, 2563, u. 156-158) luusznurimuaf wuin n1wdangu
HurdesilelunsSeuimaendin uaztaeliimuinuedugdeeilan Wudsiatuayuusegsla uas
@519laNaluN1SYNaUNIBNISANYIRD Lﬁaqmﬂﬁaiaﬂmmﬂﬂwwé’qﬂqwﬂdw 983 a1uAU (Anirut, 2562)
egnusziunginssudiGounass dmsthurienenunsim muanmoinssiidisativayy
viruaRsenwsanquidueiesiionisisoud vieusegslatidosnsinsed suazdsnasonnudisa
TumsiSeunennniy (Nusw Yy Wungauan, 2563, u. 196-201) Wil ﬂﬁﬂﬁﬂ’amueﬁwﬁuiﬂuﬁaﬁﬁm
fidaeuneanuaIusanen s anguiaznadug s nadunssunwsinguvesiseu
Tuewan deandasfuruideresteiand vistamiasus (2563) wuin dniFeumeideduld 4 Af
arwislaiFeutuasieilalddonsiou auladomiFeu fanslumaFeu wivAnvimaiud
ogane yhlusraueudnfalunisdeu duduenananlédn dndnwiiifusegdls Heuafideuan
s dwduaiungAnssuiiatvayuliin@nwussauamnudisslumsSounusangy Taevirusd
Feuanagadussgslaliifinnisaiaujduiusdudivosnismntu vie admgAnssunslly
flazvioussninanmsiinGeuainaue nsaeunadeasdeiudasu wiensaiisdawindonlinules

76

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

' ' =~ o v A A a ! & X o | ~ Y Y] v A | alee &
ag1ed8 1 fie MstaseulndiieuSeuwn NwwetthlugmaSeuinudnguuesisounguifnuiil
TlszauaudnsanTu

Forausuuzineafiunsinans3dululy

1. afinendeimuadudlsusdadtaintanshauimundsaumatouinasndinluusiay
anzlnsivunlvinudanguidueiosdetaglunsFeus Wwevimiinausunsdniuny
ponuuuAInsIINsFous uasddulassmsndeuuszdiusa e luimundusuuuunsdudua
solluauian wiouislinsaduayugunaal wazadsanmuindauluninioud wu n1sdass
guinmsieudimonules vesufiRnsmenniifigunsalreufiomes WsunsulunsiSouseulail
gwu%agamu’i%’aﬁgﬂuuazﬁmUizmﬂ wardugradumesidaniiinssareteaumine ds ild
Msdhfaumnasmniifesnislasngs lisinaniui uazna

2. w@3uasiuaievivndnusandedunisnuatgusn Wy n13v1ANsINiles MOU
(Memorandurm of Understanding) fuu3¥nislunazasussine i adsdndnwiludnau
HumswFsmdedlumehonuazaidemdiind@nulsvhaiesayliiumuiiefnueluouan

3. gonuuuslLuuMsaau lagdajunuunisasuwuuieuigulaiiou (Virtual Classroom)
W1uLaseY e dunanvesueouladns ¥y Quipper School w3 e Google Classroom 33191
JansiFeuduvuiiioutieiiion (Peer-Assisted Leaming) neffaoudaidonsi3oufisinan1sFeuluiz
mwdingui dGeuaiaueuazdsnstuasunnedaduiminguhuiifidiemieifiousntuseu
Tiinan9i3oufty

Foruanuzdmiunsideluaisialy

1. asfinevhideslunguiaegaln i ol lddoyas1uanunn (Big Data) Tun1sw
Anwdutustesteyaiiou Hreifinanuusiudlusansidesuiuaumgiuvinssestiam

2. msthwansidelulssiuiifinnuduiudgs sdndunsisedafoansuvuiiduson
(Participatory Action Research) siatilovnsunuunisuidamnisifouiinamsngulasdied
ANNUANFNeTERINYARRtUNSTRRan ST lmTNau AU Soume

3. MsfinsAdeises maiuaiaussgdalunsisounusnguiionisdoasniegsia
WioRmukadugnivnaniseu

AnANTINUITENA
MAetlasunuInuInesemealulagssiiaany Tuean Jaminyays

LANE1591984

nquLend tungauan. (2563). viruadvestindnuiisiionisiioumsasunwisangulussdusin. 275msungn
391079, 7(1), 189-203.

Fofanl visTauasys. (2563). Msfnwanimnisisuiuenduiou Jadefifiavina uazaruannolunsils
mwndinquiternudlevesinGeuuneFetudil 4. srsmsivmsuyvemansuasaumanslsusou
UIE3DYNTL9AIOUNA1, 7, 37-50.

77]



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

2193 safauRa. (2563). Bvswavesiiadefidsnariomayedeasnmdngulnedussgddadusulsdunanauay
aAandnailuiwdsiiiu. 215a15UsmsssiasAavmans s19a8naa 1, 8(2), 111-126.
Faswun 189dly n33ain1g Yayv1n G5uns dnzuny uagdans uzdl. (2562). anunisaitaguazdadeiidana
ﬂix‘vmm'aﬂ1{Lﬂﬁﬂww5&ﬂqmﬁami?§amiﬂuamulmsJ. 5875ANYIMIENT 1as., 7(1), 155-160.

Hnnssas Llauduiing. (2563). nsa: dydnualuaznisiinnuvngluyusesa@ounasiiseu. 17597539839n73,
3(3), 175-186.

wafiua Telidnd uazead ndeyiia. (2562). MaRangMIUBKaMIEsuTesinAnw iUl 1 lagldinada
maviwnilesdeya. 27159715398 mermansuazinaluladsiuaune, 22(2), 43-54.

151050 amna 15ausuns lnuaisty wasdnsinsal aeudidl. (2557). Anwianuianainvesnislidadadiniy
MMM, Jaagars, 40(1), 64-77.

A5 Wnwn. (2560). Tanuvisidsia gauistoyarnansemmmmavesteyamamsume gnsiunueuisien
peNsmilestaua. LIrUUINATIY, 10(1), 29-33.

#3498 nyaund Asn adaly waznitand Tnsruuv. (2558). nsidenldadAfmuzandmiunisidona
danuenans. 2759753531871073398, 6(1), 15-35.

AT 95AAe. (2561). ruaf usegle uasngfnssuniseuniwsinguuestndnwunine1desvdggiie.
IIANIUY YT TUAZIAUAIANT UNIINEIABaUATIVEI, 9(2), 138-170.

aiua An3vA. (2560). MsTengriaudnusi ugiunsnsfnwidismedaniestoya. 175arnmalulad
ar9aumeA, 13(2), 20-28.

drinduasudrnisuazaumeden wninendomaluladsvusaany Suoon. (2548). el 1wsanguiions

'
4

GRGRPNMNGRIL! Ynsfinwn 2562-2563. AuAuan http://regis.rmutto.ac.th/registrar/home.asp

'
a =

SEUTUT NAULEU Lazashy waus. (2557). ﬂa%’aﬁﬁmaﬁiangﬂﬂs’lﬁuqwémNm35’8%aaﬁﬂﬁmsmzé’w%zyzgwm
AGsuanmanandenineaueuiiduiaRfiiewasinud. 179975390 U TN TsuFoasdAm, 2(1), 25-41.

Al-Tamimi, A., & Shuib, M. (2009). Motivation and Attitudes Towards Learning English: A Study of Petroleum
Engineering Undergraduates at Hadhramout University of Sciences and Technology. GEMA Online
Journal of Language Studies, 9(2). 29-55.

Anirut, j. (2562). 10 ﬂwwhwizLwﬂﬁﬁﬁqmﬁﬂm%’Uﬂﬂiﬁﬂqiﬁﬁ]ﬁ SME laiaasue913. HIGHLIGHT, THE ACADEMY.
dUAUAIN https://www.smartsme.co.th/content/111044

Bachtiar, F. A, Sulistyo, G. H., Cooper, E. W., & Kamei, K. (2014). Modeling student affect in English learning
achievement using association rules. In The Asian Conference on Society, Education and Technology,
October 28 - November 2 Osaka: Japan.

Chang, C. H., & Liu, H. J. (2013). Language Learning Strategy Use and Language Learning Motivation of Taiwanese
EFL University Students. Electronic Journal of Foreign Language Teaching, 10(2), 196-209.

Gardner, R.C. & Lambert, W. E. (197 2). Attitude and Motivation in Second Language Learning. Newbury
Rowley, 786, 43-54.

Gardner, R. C. (1985). Social psychology and second language learning: The role of attitudes and motivation.
London: Edward Arnold.

Manjarres, A. V., Sandoval, L. G. M., & Suarez, M. S. (201 8). Data mining techniques applied in educational
environments: Literature review. Digital Education Review, 33, 235-266.

Weinstein, C. E., Palmer, D., & Schulte, A. C. (1987). Learning and Studly Strategies Inventory (LASSI). North
Carolina State University.

78

——
| —



NIETIMNIsUYemansuazdinuans lsuseuuneseenszqavaundt U1 8 (2564) [EEGBG

UNYNIISWAIUN: NFTUUNITES1UNNRAIUIVDINDINNUN
DEVELOPMENT OFFICERS: THE PROCESS OF BECOMING AN ARMY
DEVELOPMENT AGENT!

wWeyadssal alvand”

Benjawan Upatchar
(Received: April 25, 2021; Revised: July 31, 2021; Accepted: August 2, 2021)

unAnge

suiTeiliingusrasdiiiofnwinssurunisadnefimurasunenmsiavesnasinun
NUsEaUAIain15IUTe I BN U TR umnlasan 58U esun9nnsE 1963
TunruduRnveuveanasinun $1uru 3 uie Fadunsdondliteyandniinsanungud ilouans
Tdtuihanuduinfauvesnngnainetuieisnisveanaluladuisinu auuufansadig
fheuveaiiiva Wind JsaiunrenduainamsianniigaanainanaufoRnisnedea Suazyinli
\Annudnvazveainimuivesnssinun lasfiansanainsadiiavesnmsadisyuvuiisnuiesld
mnmsdunsaldedn Inslduuudunivaiisdassadraiuedssdelunsise nduideya
uAleTEisneIsmsfnuiesamunumaveslniey

NANTITENU N3TUIUMTATISTINUVEIUNENNS 2 Snualy Ao MIRuABaLLIMINIWALN
PFNARSLINSETITEENATIASH uazsnufideuthmansuimsyreduiug iy faeril
dniansogonaiamamsiannve s yuvlugnsismuesld il wrushuesmniiud
fio maiandunuifdnvazians Ssazvieunusumiuiunmensmmsg

AdAny: mAluladuradinu guauiisnues MsAnwITauawInIelnfey

Abstract
This research aims to study the process of becoming development officers through
the experiences of 3 military officers who are working for the Royal Thai Army’s Royal Projects.
Participants were selected under the assumption that their developmental mindsets have
been developed by the technology of self, based on Michel Foucault’s subjection concept,
through their participation in social developmental practices to help build self-sustaining
communities. The qualitative data was gathered through Foucauldian Narrative Approach

by conducting semi-structured dialogue and in-depth interviews.
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The results revealed two types of identity development process. The first one strictly
adhered to the developmental methodology suided by the “King’s Philosophy,” while the second
type regarded the “King’s Philosophy” as the foundation that allowed Development Officers
to construct their own approaches to building self-sustaining communities. The commonality
between both groups was the specific nature of developmental work, which reflected

the wider security mission of the Thai military.
Keywords: Technology of Self, Self — Help Community, Foucauldian Narrative Approach

anuduauazanuddgyve sty
ludagUuasJiasliladinszuiunswaunUsemanIuiuINIIngEsI¥as 15e “Aans
w3z3191” gniruldiduswidandnlunismivuadianianiswauilssing viananalein
Aausingnsainneldgaunisalmaninszsvsunsmdsiignloseg dulassairamsdsauing
DEINUIUU Lﬁ'aqmﬂ%gmaléfé’mL%cwé’ﬂﬂ%’suzgwaqmegﬁ’-ﬂwaLﬁmm%ﬂuﬂ%’myﬂumi%’mﬁw
gNTANANT YR sufunaannsuiunszviuimilunmstauiidunseigiulamaasugia
Judmanevesmsiannlugnsiawaudugemunenansiauisesnsidusinvesssyvy
Tugunsian sausunuiauasygiuasdiauuied adufl 9 (w.a.2545 - n.#.2549) nsiieds
uNu AU AT gRauATIRNLTIYIA atufl 12 (w.m.2560 - n.A.2564) Tnsinsutanleuigasg
M5UFURGlAT N IR AUIMILLINTEI 13T nSEa8f0g TN i n1A Y898 1UI YA
fiieates Fesaudenmsiasuianswaiouvesmmsidesannauiamnieldin Wuashands
vosnynsiiisniestunisarsauiunsuisnd fefiusngluenasidesunauiunsi@ny
Tutssidiummstunsimuussma Sessynsstuiimmstasiadunmstaudsemafiuanniy
qumé’ﬂmmﬁum (¥1a" InUauding, 2554, W. 116 - 127)
gauNsalnITRILIAIURLIMNIYRsAERs NS g w1 A vuaulguten 1 sRmL
vosUsEmariity SsiiUsadunmsfnymanisianunluneenisismslnees g lnsene
Uszifiunsfinwvmsiunisiaun 9annsdisiaenansideduyanavesindnyiinetdedosiu
FIYIUITNT INYITENTNNUN UagINg1dulaudn1smmis wagiaTeYiegiuiiesayalulseine
fAgTostunsiamIINng 60 Lonans nud1 Ussifumanis@nuiinisuuiddeulumuuion
edinL 1AsEEAY N15les wazauAniuas suzvesdinllvewnasemalis Tunael w.m2520 -
W.A1.2530 anunsalunsnszaevesuAnmesiadadlugiiniasiig 4 Ussiiunsfnundejatiul
nsufladgmanuiuamesnnilasansiaw sugivasdngimaasygialuiaed w.a.2540
sufinwazaseuaquAsuansUnUInYaIslumsimuruundlassmsianluiuiiviadlna
detelinulunAegffud nseiisd n.a2509 aufalagtu YssitumsnwsndiuBeangmsuszand
ARl nsianuIsnswimansnse T Asensuiuadouniadiag lnglanizuuimg
msUSusluuulaRnMsvaemmsIamvanUSve uaasygianaliedliiaennnaaiuus unua sy
nsfnwmInsAunuTaanmsumwssanssutaduliruadla lufinsAumaniug
n3otaduivinlilassnswauiussgua sulunsuesusingnisainedinuiliAng uuugude
mstanlunszuiuiminisanuiuuudigiuion (Positivism) fideinmsianudilanginssy

80

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

yosuyudiu anunsafiguinionianisainadnsldnsmiudeiiiniuaie fudunisuarsmanud
MnnsAnmAnduiusanauassadvhlinuiiinduwasdsegidelildarudinldasus
PuALIazAIRNsaIUIINgNsaiasnAatuldegegndes Tessluainyunesenisideluadsd
Faiufsmadfavedlasamsimuaauumnseseiiin aanmsussgndnimiiiladneglusany
fAaanmsindy MsufiRnuauininuziaznareiuanudungifafvesusazyana suidu
AnuiAiAnIIN N avIenuataanzyaAna (Tacit Knowledge) lngas@nwiainuienis
AlsunsseuiuiszaunadifalunsufoRnunalassmsiamnuesnasinun Weianudil
saUsIngn1salvasauluuiennIsiMuInINIS Asusrans NIzl T sweenssuIus Al
ynannuiUvai9aTIRdany (Social Constructivism) mauuiAnnsas ssmuvelndfiin “fny
Lifiuduwiiduudifisagudnuaziiserssmaiuuliauysaitazanansavsuasulunmumum
fiaonadostuaniunnsdinumesyaradiuiidsuntasiununiana msisfanuiulunands
vosdsmiLag InusTTIAnuiTg la/l9AaiAnT wowus T3~ (Danaher, Schirato, & Webb,
2000, p. 116) vilsiEAsendorn aruduwsnmstaundunssuiunsiignadiaduaingaunisal
Fegaun1saifiiniie uwmamsiaumuiimaismaninsze fadunmsdomdelissvu
fufismuedld fady fauvesunenmmataunasfatuluuiuniionin “nsiaunadsnsud
ansnszs” daduaiaufifinsmanimnssy (Discursive Practice) Avilvunemmsiaundes
UftRnn Sudunagvdvesnisadsianudunlugudnuusddanumanize
uneuFuiFafesnmsuandifiumnaieiii “ernuinnudadiey” vieadeanudy
wenmsRAITuIN Genrwiluiil Ao gaumssinsiauiniuisnsudismansnszsmsudu
A vesdgi i lumdulaudunieadranueslvdsudnvaslandnuuznis (Subjugated
Knowledge) 91nmsfigadeidnludnw dunwal uardanansaidinusdrfuvesunenmsiam
palasensduilesnannsenaislumnusuinveuresnesinundsiiianssuiignendesluaening
T duiuiduuureanisiaun wuduudnsfununulsraunisaivesuienmsfuioinu
mzﬂ,ﬂiqmamdqﬁlﬁiﬁq@maiﬂmmmaLam gonazthungmadunuuiSeunidiaidninmuuay
tnnsmnssunasdadunannsuasiuujifivesnisvineusely
IngUsaen1sIvY

[y

ARERRIPEY

[

MOUISEAIALIOANYINTLUIUNTAT AU SN THAILIVBINDIVIUN

VBULYANTIVY

vaulaneduition iasgilidiuiinssuiumsadasausuinnUsyaunsaiviiny
yosuoymaimualassmsvansulennannsenvdivesnawinun fadrsesdauieu
s unegafuszuy aunanedusuny fiRlfeuiundedely

voulan R IuN Ll guvu @eauyd) Faduiidmedasinisdudeamnannse s
Anosimundidusauduidue Wun (1) Huvjeun swnewlesiiu Smiaduns ) duaasziouag
fiuadnlne Snowunse Smdanin uaz (3) Srma sunevuasdn smiatnmi

81]



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

NNINUNIUITIAUNTTY
Spiasdouinlaniiunliufivzansgaiafinisauazduaiulivszvmudusguurivesnuies
Tnganslidesiign sudunszurwimilminisnsianndwesguvuiiinsfuuiegreddui
ynyanadnuanysaineuuds Jsazerandrsanianssuimudenuiinuegedeiiesnszsiu
AT Invasdsalan T fansgiunsdsuiiamsnsiangusuluaauumatasdul 16
sowloguruuitLiiadsmuansavemuies e miimmul,auuﬂﬂma nszvhnsadlale
aghlivnnivndenuumeiauisuesiivanefiiang fdu nssviunisiidnsmvesnuluguey
Fanaendudeulvddyiidmademaimadiosinnisnues deodglutigiudaiiuilisessy
FIAITUATINU @519918 0 Suifinanasdniavesdnifamun (Expert) {nsedulviiinfanssy
filugnmevenenierisanuindievuguesmiliidodeladsiunarduludnuasnaUsssdsa
(Civil Society) flonavhaugususeaudusesmiesls Tnefigasiuderfulunisairsanuduuds
Tifugamuduuans Aufiwisdusiyunisdanu (Social Capital) fagtglimniviogsondienuios
deaulugurusanfuiuinveudiies SusFoniiguruuisiuiisnauiesld Mefigaandunds
Tumsduiedeudsnuluganuimi dAeanuvanevesysruiaunfiddy sududmnsves
nssfuilsneiausuunivhdlnavessglugeasiod (Cheshire, 2006)
Tuntlsde Rural Development: Discourses and Practices of Self - help in Australian Rural
Policy (2006) vesdua walys (Lynda Cheshire) uansliniuagnsdaiauin UuRnsmiantsiaun
yesiglastinimuyurulszaunalunisaiisnssuiunsisnuesrosyuruliniousonisivun
Tassmsiauniiaeniufuanudeanisvesmininn Aidunsaimaiiesianisauies Tasendiegn
NIUTBIAMENTIUNTYNTUADILIY Fessaglunadsaiuduaud Ussinaooainaide dufe
Woomeroo Action Group Jag Austin tag The Warmington Ranges, Warmington Revial Committee
Tuiem Warmington dsussaralunisensgiuiasughagumniudurusiamiatesiisauvisln
yosUszina 1nUfURN s suvuiiduudeandasanis Toua (1) msuszyudsujoinngde
Maununsiuartued susuunlg nadnuasiifieussasd (Positive Rural Feature: PRF) wa
(2 )miﬂimmmﬂgummimaLasmaswmmLﬂuwmﬁnmﬂwuw (Buﬂdmg Rural Leader: BRL)
nsdnssanignssnsgRTuTund iy ianiavesiade syt uainmsatuayuresnia
dausine 9 Taslamnzunumvesfidsrvgainaandunisdnunazanduided aduddsiunie
devennud enudiladeuuulevisvesigasgmsufuRluiiui nssurunisinuestniaun
slsuAfnaT needuauuufoinmsfiasmadiesinssietesuiinquariomassulintousiodeny
flegendy FaRnmnndinlumsinuiaunsuiuaedzesnddnddn sonsemindimusimgiasduiu
FAnseluiedudwesiies Tnedoildwazioufmsuiveisenanuinumesnavessyiiaeaunsnidn
ifuauauUsEe1vuluszeznislng Oistance Government) A28n15UIM13933m (The Conduct of
Conduct) s?fa%’gﬁﬂ%ﬂizﬁwiaﬂizﬁjfm'ﬂuﬁuﬁmﬂﬂaaéwLLuULﬁau (Cheshire, 2006, pp. 38, 91 - 112)
Wudatuusngnseifiatuludsemavesied Usedu (2556) wudn msdudulasins
umawwmnwuawﬁﬁLﬂuﬁuﬁﬂﬁﬁ’ﬁmimqmiﬂ’wmﬁa%ﬁwmﬂﬁﬁuLL‘%@ AIENNTATNALL D
Men1AUed MniTaINIsALluureatisUanemdmssuasyaiiuifmaiddy “lasing
sanmsuidguasiamuniuifmiatunuuumsesed s Sajatidiissnaduiuiilasinis
FuutRmesenumes Insendelassaiavesssuunamevminiidu “fidse Wianwmd Andu

Y

e

e $h ®

82

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

U RaeAuATUAYLIUUTEINA [WuRnuguiAnumnisiannduileanannsssviilugiinig
fns 9 Wisuiafieuaanvunisdsuduazineusuivinisinuasunulvdliduinunsng ieidu
“Funvuniaiau” Tiudvssyvulufiuiseuaud Anwinswamnsudesnainnszaees -
1#3eus vinaes uasilUUFUR vl $od auedn wandfoRnmsdandniifatufugusutiuie
fluflmanilgnaseunquainiaedeufuRnisvesmunuuuImemansuianses1v1 91n3
Uszgndld cneven uazdwiowudfin 35015 wasnATANITHRILIAINLUINTEIIYAT AaBAIUNISIA
AuAarAIA R Lasenaeg e ndunanenssuduagnsruaunnSousveadau
Tuwy AnmaRssEsUN U T nve L waNT Ul egaume (il Usesy, 2556, u. 153 - 158)

nsafamaidiesiisuiinvoudenuesuaryuruiiogordudemaluladmsswaduil foudy
UjURnsaienueds dheunufiivesguvuimunlumnanairmaiiesifisunsawvesss
shemuiAmessanaundidiAudin demnesuisanudn 3ela uaznnsnsevih aunaneidu
AudnuurvosaNInwisrmuty awindnuwdain Feuduudifioddasseidavaisenss
nsduanlauysalvagldladiissgudnvasiiion nianuwasufiinsmedeausuadonnamin
Andnadraiinuvesyaraliidululugudnvasiidesnts Sananldin audunaidiesidanis
muilumumaesaukazihwgueulugnsimueddiy Wunendefisgaitoussougean
Tagorfemsvhanuvesinimundudonanslunsdiusunaigasguuunivinslnalusuvedassnis
gy fevnimnuremadessiisudnvunduladeniuogiuimssass v ewme
fdssinugunasiatu vienanlaediedn mnududniaudeugniiuanndaursaniusuay
UftRnsmanmsiauniinuesdndewdidmiundauiisunaiuasgainnlugueuiang wuieat
wegnmsiamalassnssudesnnmmszsuiidsihiiunslaenesinun sradusinarsiudstu
lunsdesionnuznanismun Ineniwan1sinnseuiun1sasenaildosdan1snuLemILuLIngg
yosmaninszulviissegaiuaduyusuiivilng

wAtlATsNsaainuesEnsRkas nalesdansaueslugUsnyueainanuTuld
LnAMYENIEY uayY (Maria Tamboukou) BsAnw1iBnsasrsanudugudaasmstiausinu
v i aluniialany A.A.19 ey A.A.20 Tunilad o3 09 Women, Education and the Self:
A Foucauldian Perspective (Tamboukou, 2003) é’mﬂuﬁaqL'J'mLﬂ?{aumurﬁwajqﬂaﬁﬂmimﬁ
Sasnmungudsduiiuiiaisisue deifnsdvarndsssndszaunsaidinvesiudanigly
antunsny eranuinamsniaisanurmsdinuungudslugiusaggienonanuiunio ey
sulAadiafislunnunumvesmuidunsauaznssedeiiianuesegneluaseuaiiuein
TneduiinGessmiolilusatls fRvesmniseluguuuusing q Jsasviouwedeinanvansiinnise
wandulfifewdgwinfuiiufiniedenulug q Anelhiinanufaaseauas dwaliiinnisdidy
ngszideumedauingneuturansiuseliludumadu 9 wanlaudestusnlng wieudaiis
funtswisiivesnud uedefunanieludsey visd unaygldldanudousniusefavosiuds
Bursuvasindinesdanudifeduinduedludnuusimaiaisvesnsadanrndudndged uan
(Technologies of Female Self) muArtisnulumivesdise (Tamboukou, 2003, pp. 33 - 34)

MIMUYsINIIIATestaiy MliATetuiinniwnAnEesmsuimsiansdin
(Governmentality) ¥181u19 (Bio — Power) tazinalulagunsdinu (Technology of Self) vaiiia
7finsf (Michel Foucault) snidunsaumansdine shlirumardamsoinmedliiiui daufe

83]



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

Asfignatietu TaedinseufAnlunsideadsiin lnsnsdudeannnsenuddduisoguusuan
Aaninsza1v HuUfoRnsiiaueuduuenmmsiauiuaeinanumssovesalunisuyas
uloviwasgnmsufifogadiuna Sulsngdannussssulusuunduiisuedldvioarmzaudle
JymenuiendouvesUssruuluiiuilasenisld dremsinwiruisaaiszaunisaldinuas
mMsUfvRNuUsES I uTe e IWANF sgnengesti Iusuuuure s uiamlugusid iy
vodlasamssudennannsesasnsinesinunduiiunig

Awaiunside
nsAnwidunmsidodenmnin Tneditedenldisinemsfnuidoad i uuuimaes
Yj}IﬂLﬁEJH (Foucauldian Narrative Approach) (Tammboukou, 2013, pp. 88 - 107) 31NANTANATWAILT 98N
(In - depth Interview) Taglduvudunsaifslasang eduuuimeanisaunnfuunenmsiam
Tilddayauszaunmsalvinuveslidoya wazidladanszuaunisadaanuduuienmsiaun
pumansnszsn suiioyaiiersuuiunitiluredassmatauniigndmdenlfidudiuidne
Tnefidvazegluguzdsmunaununifioatrsanuianuszaunsalsmdudlideyandn (osan
wmamsinsgideyaluguuuuiideiamuniignainetunnsiuussnitednidedugssaunun
MntuazihdeyadldiniinneilasadoguAndmauiveifomunseuuundniing
1. fudidnw

yusud wduiideweddasinsduieanannsgssdivnosinunidiusmdniuemy
Taidulassmsilesunsiasumaiannluszdunesinneviesysuusema vioidulasensitlisu
nsvensuandsnulnesiluinUssaunaluBsnsimun amauuuImsesmanswses e auusenns
(AgnssuMITUIAE DuAUATLAARSNTZI 1Y, 2560, U. 53 - 72) MINMFTEATasEI TR UTIT3
dievhnsdndenfiuiifnwuasiiandesiinsmmmnug T

1.1 manfwisnsiaun tun wemnsfunumlulasimsiauniysaianiuauna
yamsugia daew Awandey uazSausssu Ao JUiTRnumalassmsesviituyun @oausf)
Snodlosu Smindnne dedssaunalumsianniesugiavesssrmilugiinig anansaudladiam
fiuhAuresssmsunuumaneasnudlnl wsugianeiios saufenisdansiu 11 Vina
y¥nenssTRfiamnsananiuaugaaLy satunanatmis

1.2 AansuianuUsengd NMIaseny lun wevmsEueutiuuInsesvaseinsuas
nstignsrsnsdleds Fadusiuuuiimlunmsdsan mimuauesisluduresniiuda 3ala
LagismsufuaiAeadesiuns@ne nsUgnilannisssu 938555) 93510550 WaznsUTENGR
UfoRnuludumndn fo fUitRnumalasnisfatdnlulasmsiniiegodowasiiuiivhausnlne
(@oaunf) suaaszdauazduainlne sunenunsy Smiann Jeuszaunalumsuiuasuiinuag
visoUgnisandonsuinaliualssvvulugiiniaiviadlng

1.3 Anansurianiseysiuiueg1susemeaarasugy wn uwenmsgdunuintunisadng
asisufunadsauuazniseysanfusg \msnlufesuasdnd avosnuduaywe leun
fuitRnumalassnsvhiufesuarAudnaBouitinina @easR) fuayaing sunenuaddn
Jrfatlonnd Faredetwieduasilonatuaiaduigludmiavouwnds Sudulasenisiaun

]
a1

MjaasuasenuUsnInesanuduludiaunungradisuinnsluliiniaasugiakas e

3

84

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

2. nsiaenglvidayanan
2.1 wemmsitmud i iRnuaalassnssudesnannwsgsiivesneninun Taonis

i ey anaezldisnsveduugihannemaianvesnesingn 3aianufiFesnuianves
nawin (Gatekeeper) WWutesmainfslifeyandn Ssldsuniseensuannesinin Wemaamuiam
g 4 Tedidadnlunuusitevhmuidnuasdunvaideyadesiu nindudadondlitouandn
finsemnunqul] $1uu 3 au Fadumsdnnsesilvideyaineafuamuiannldfiian Tiun

2.1.1 mansuraniswamn lnefnwinssuiunisaseanudumenmsiauives
“duder” fiimgaudrsuuiiuiivamataueuuds 31 9 duususnussgdiiunenms o
neanatiaun nesinaafl 3 dsauvinuzauiduniisnugsleswesmiedudsinegvated den
ihfumiiineairadunismeynsmand sunewslans - Trunmil wagneainanesdiuenislasanis
fauaoen suneutats Yamiadsss nntuerandivhauianddasnsimunsudeanain
wsrrwisluiuisuunmaniamievatelasims demahnesnuiadidanislasaiiugiu
wazdnszifounuiannmelulasing nseinhwilisugsidigdumeifudwildmndmsedn
g melugurulnedinunmdiedddu Hardaaiugusulunsdanisaues nsesied Mdsiiazgua
ninensUldvesalvinsegsaly

2.1.2 mansursnnudsenginasnisasesnu Inednwinssuiunisaiiennnudy
weysRaLres “gnasuny” eldiuanulindaliuiiRnsiaduamuiuasuuiiuiininis
fauuasnesimedgoidenduna 25 9 Bunnaudusmensdiensiadmytiumeuay
TuvFnai ufidaniann - wigesasu WmiAvszsqudsrurenisszaruanulasaniswam,
demusunsiuiismiann - widesaou nisuftiviiiauaunugaaenududs Sminfvalan
wazidminfivsgdaufoinslasnisfatidnlufiuiilesinisdafiogendouasiuiivihiusnlne
Fahmnurudansauessunaoiduud manewnsnelngvesUssng Jusesiiensiainuasns
sumunanuazihyuruiaundauszduusema Tl wa.2563 lnognesunuiiunumid euse
osrardinumguilmidiivesdenudifunmeidugaanudiomemnisinunsvessury viedady
AIUUNMIATILATIRN DY NDLNEINTUMIUSTYY VDI ATYFRANBLNE ALY

2.1.3 manswiinisegTiuiueg1aUsemadiaracuay Ingfnwinseuiunsasneniny
Wuuemmsiaunyes “vuauiuw” §idsamgauiauimanisinessinduszeznainit 20
gRaRulmnluaseuninidaiusvnmsmnuazugnildigamnaurhausildnalii s dndetun
Aevdautvhaufinesiunmsnui 2 quémsmmssu wiillemaldiZsudmsinunsmguiina
nszsasfleufiRuaraunasnunsasafuasusionelfissemhesudate Tngliamadnuinou
Ienudevglunulsumunaniieduseliaiuvesiideuazgminnldlunuiauilugius
HAAN13NNSUAIRE 1A AUINITITEUT AULWINTETIYAT Ka1ud1TuUsEaun1TalaIuNIavy
Tudanfavisuauniald azaunsodmililassnistauniivimsnudu adeselduagaing
AnUTIRRtTEINenguALTikAna st Ut aamau ez TausssuUsandlmAnanudlauag
aguiulnudu

2.2 fhguvuiann 1938 msidenuuuiazasnfihgusuiidnsalasamsiaun S

3 e lauA 1) glvgydujeun Sunewdlesu Jwdadne 2) midusuasnlne swnewunse Jmiann
waz 3) flvgyiutina sunovuesin Ymindannd Suduyaeaildsulsslsninnuavesnisimun

SSJ



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

Tneass woaufaunummsyiauiaunvesuemnsn dmdiguruiuaunsofisuesegnad By
suaduiiBusoudiiulasnmsieauies

Tnefiduneunissiiiumside 5 dusou dil

1) Hoenansiifetostuunnnsiimuemesmumuidlulssmawasinsume Wethnsou
auAsitldinfundensdosiaifawilumsidedely

2) Uszaunuiunesaitaurluusaznosinae iedadenuemnsiannd sdiuseda
Frumsvanuidlussiunesinuazsziussng iewemnsiildsumssessulunansuiiinuuay
Arasengi Wlevinsdumunideyadesiu fouflazvefuniseynszinnmiedudsiadism
lasansidesialy

3) dunwalunenmsuazg ihyuyui i w1 dey andn (Key Informant) Ll suaniua sy
Usvaumsalnuiaunsuiudidesazihuniduunieseiluanu

4) dhedunvalunaeaduda3e (Transcript) mﬂﬂguﬁmﬁmezﬁmmquwﬁgmmﬂ
(Grounded Theory) (Chamaz, 2014)

5) 1hdfeyadi ldanmsinsiinaiedeaiaueidmauiif satunssuiumsadisanandy
WIEVIIHAUINULL VYDA HTZ TN

nsAATIEidaya

F3sudenl#35InensAnuiseadmuuuimsesyinifieu anuemnsiaumalasens
Sudeananwszsviiudunlunsiinsginuuumguizusn Weaiudeiaueidmgu]
Rerfunszuaunsairsmuidumemmsiaunmuuuynasesmansnsz s Wifuisussaunisal
fmnnadrsaunduesdarudedanden seusu lnsndnnisaine “mnanindefovenieadn”
(Trustworthiness) S4lduA AuaIvAAINAYeIFoUE ALFDnAdofasiuYDIEesT” ANuTexles
voadondn uarn1zaitsanudaind snardannsniludrsdsdmiunsfnsmuiuamadeield
(Riesman, 1993, pp. 64 - 70) é’aai‘%‘iwmgﬂquﬁﬁ]wumaﬁﬁﬂﬁﬁfﬁ%’ammamﬁﬂmaﬁﬁ%‘mi‘vhmu
Yoswdsemimensiamidiiuinure ey st i A vuasueslunuandiuaves
yaaufiu 4 doedls (Tamboukou, 2013) a¥waudlaegwdndsdadossavesmaninnia $us
famnuduwenmsdnvawivesnueslilunide wazduuiujufwulsddasunsseusuin
BufBermaidueslifuinimuuasinnsmmssundsldinGeus

dmiufnuvosnenmsiannIziansanainauda awidn uaviinuaivewiidise
nsmuIdIdwaronsUFTRNuTesIneN FedaduungUdnvazvesiinuannmsdulnseiuas
Jugnnserhanndausisannug Inednduunyaindnuauzvessuenmsiaweendy 2 dnvuy
munnAnnsai1sinuvesing e yarafigninduanmdsenuirieasusensendsnmuininis
faunug Aty (Objectification) wagyarafiad1eiaLesduan (Subjectification) 91nn15iivaLden
Tunisuarsmanumanisimuniiaensufuiidsnnuaiunsavesnuies Mntuanuiulidy
WAL TS S nwaIzlanzda (Rabinow, 1984, p. 11)

NAN1539Y
nmsfinwmuanudumenmsiauvesnesinunly 2 dnvae As wenmsigniiuain
NAWMIAUTVT A8 UL LA BNF NI NIN IR L pade laun dnimunvuunivinglnaves

86

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

T waginiannauiuassmsvessnosumy varfinnuduinimungassmuamudus
yadsaumaavnnutun udaeg 19wy aradl a31eiaiesd unnanmiad enil aguansmaaug
yanmsandswoimsgwoautuidsmnuausavesny udhuuduldidunnufoaiianvue
ey seUfAnmsmasiunangludseusinunsnianingistinvesfauiednduundiyanaain
Snunsanzrouries Mntduagdalosmninlideufvanmesadiadsauanedaiy
Tugoanns fie Msunelinisaseuinemanadiulasnsdsduvidonnagneldinisiian uazmsnonsss
winbisegndnualuvisinunudiniuiaveursensnsentinivemues (Foucault, 1983, p. 212)
puNsEUILNTg Aoluil

1. fouiifudufsmadusalunsdndanguendnvesyuruiam annisimdiatiu
a¥renu adre9eldfisuas dmalinisyngnvhanetnanasuagituganiwdlinduingauay siuss
Auinguszasdodlasan1simu waasliliiueandn n1susmsTanIsuRRUIULEIUWSAEnS
ywarswussidevidelunsenuauaues (Self - Discipline) Alinandntosnnsauagiumisuriaiives
Iudermndsanndnveslasimswanndannshaussr Tulhdulunuddudu iswuoRnisusn
vossudevits WWun meadnnseidintun anmfuiliiensdanmiedmamuedivideauy
lunnssfouitevesmmduiintannvuuniudedu @wa Wind, 2547, u. 30 - 35) Tneiulkdwden
Fosusmsdanslassmsianuaraineassdfonssunsiamndithlug nuedniunsesyuey
dethmmythujandusguurmesmuedils Suduminaseiussinddaudiredsn

2. Usgaunsalnuiaundignatevensensnuansdain gnesumuiviidudonansdsiiu
Sunavideluiitiie Anudmanmeiauudimaninszamasgyasuegiudeiuy nssimdusisanug
vomuasiananunsuaglvaisustnadudunelugmuinun felszinddatwalsslenivdise
yurumszanmdudaiaudy lderamdntuainnisgnaseuiivessiuad dusius fuainud
(Objectivity) (Boucher, 2010, pp. 80 - 82) mmiﬁﬂﬁﬂmmLﬂuﬂ’ﬂﬂ’muwamquﬁda@fﬁfuﬁ?u
\duwaainnisignesunud esfulumansnszsiv esd anusiidussuussifoud sdsaudusesin
Humuuisyaasty (Episteme) wagFUUFoAmumawismndiu q dewgdsefadunetan
ﬁ%mﬁulﬁ%’uﬁuﬂumsm?uwé’a (Empowerment) 1ugUy8181u13 UMDY IUI 8N THAUN
(Bio - power) LLa“%muwwm (Bio - poUthS) :ﬁlwamammmamqmiwwmsﬂwa fAornundu
tnianauiunmisvnsvesineauny Faduwannwdamsanudmeiaunfiinussauiusiunans
UIMTIANITVIBLAUVBINDYIN (Disciplinary Power) A18luauInIMmATIUNITHARILIAINKUINIG
WhsMaRSNTTTIvesTITURALY A euauiivindlng

3. FesmTAmmsvhauiannvemuesnun wandisiuin mnduuenmsiinfauvesan
Aeflnainesdanugmsnsnunsngu] v unsndadg33nuszdr fusg1aduunisssum
Tughwmidsanuduiniawiveasn Saidnvauzasusousnesiuauismansnszs1 (Docile Body)
wjﬁﬂﬁmuﬁa yeradianuluiivesiesnindaszlunmsiditianugsig ¢ LLazﬁmuaaﬂMmimzﬁw
Fuanen mmmumwﬂm (Subjectivity) (Foucault, 1988, pp. 50 - 51) PNMITRALNLNAS9a55A
T lud nwazianzfdilassnswauns wl sswnannnsesvd3danosinundudunis

[

mma’nmum’n fnuldfunuuiduusi EJQE‘LJLLUUV]’JNLUaWLLagbLlIﬂQWJ qﬂﬂamwumam%@ﬁm

[y

a Y = = ] a y) al' a a' Y !
ﬂUﬂ'ﬁﬂ‘ﬂUﬂ'ﬁasrm AInUNLUTIUS EJ‘UI‘U LIS UITUN Lfﬁ'ﬁJi‘U Wa YUNEH ﬂisﬂJsU@QG]‘UL‘W@aﬁqﬂaﬂﬂaig‘ﬁﬁqﬂ

87]



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

AULBIRAZUT UMM IAuT Anssed Sedensuiuaug Auaslugradety q dwaliaiuduy
Uniannuuansieeniniiyadnanvaiiseenluluusazyisianssy iRmans

2AUsIHANTTIY
MsnaRuiUUenmsA Tuszaunsailunuiaudud ssnanmsesvd dedudunis
Tagnesinun gisnaadesmmnssuiumsaieunemnsiauivesnesinuniiaznansely uand
Tifudmdssiunavesenud ddduiidfe mataninuuunmesimaninszsnilvaisuegnielu
yuuidsnlassmsiauesnesimundnianssyindeizessnmmdunemmsinfauuiazyaaa
e Annghizesdmumnmwemlnfeuasyilisiuiddmndaieinduaiueiuas
mmLUuuﬂwwumwaﬂLmaiwwumﬂmﬂﬂgwmsmqamzﬂ,uaﬂa:uaﬂ%wmmmﬂumamwaﬂ
UBNA108NIN Imaﬂmﬂmwmmwum‘w@ummaqmwmimmuﬂamﬁuumﬂmwaawaamawsw
YIMIWAUIAILLINIVBIAARSHTETIYT T2UUANINFURUS M In UATBIAAINT AW
Feaunnmahauiauivesnssinun dawaliyadndnuazvesemsuiasauiianuanizd
frimuaanuduiniannmunssuiunisaisnmemes faoluil
1. anadutinwaunanufianisiunenmnsiaduuuamsmsiauiuieaanfnsz e

\uvumslumsa$eguruianuies

nm3fnwnuaradudnwauiannufUan i uenmsdaduuuimianisiamu
wisanswszswdumumdunisaieyruiisauedy 2 dnvas liun Tnimuvuuniisingna
way wevmstinianessiunsmas Kl

1.1 dnfimunvuuniiviclg Weshunalunsdaszsifoviteisunnussauivesdainmg
yan3tn3 adausiaissunmadunmasiinsnulfAet uudlsadsummnsinsusisnesinun
TngAnuasstananunandadtmuaauduunenmnsdisiiudsturesmainiFeunsduiomans
Fhemszmingieidsanuansovesuvnsnevdnd vlvijshilndunuinenelunesinegafiusds
melfaumfiinmsuesmsindnad et eisiuanudumnsiduiifmenstauaeiui
Idun msnearsauumeymsmanswunmouaulaslassmsannduieunanwszneiilusuun
fivndlnananeurs Tnensdnszuuauduius melugusuiamntovansdy Wuwmsiivmstng
Funuudfl daudeuiuasBatouumudiluituiiRteseumuiuinfausuunluiuiivindna
FaduuioRnmsiinanassimunemnsianives “dnden” fueluid

ndyutuueniiogiislnaasmsiluaeas msinidigialsadsummstsaaniiuus
msAmasaeunmsing nalaudnlumsdandlasasieiugiuremnesin Tsadsuwedumsdis
FaduiufivesnslidnnaiieassimilmiviearudumnsddfifnuiinGeuneduluynidms
wisedinnglualsad sunmnsdiegndamadesiunatesdud yrmnamsuag AL MnansYng
Aty duufoanisluiadiaussdrfuliunndsluainnisdassdevitdeluaenmslagialy
Fremsdaiufiuazmmnm adsernideiitimesindeuneau Wunstmuslimna
srosegluiiuiina 4 lurrsaditmun nanie Tussesian 1 Unsinn dniFeuusiuasdesu o
pusINTeUNaLaznIauluiinaen 24 dalue lutudunidetuans il

05.30 1. fuusUIA
05.40 . 91Ut /Uss/AUdE awndouueu Tuuafiesentidenie 30 wf

88

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

07.00 u. Sulsegmuemsi
08.00 U. LU WAIAITNEIYIA
08.30 - 12.00 u. WIRNGNYENNT/NMSISEUNguMeiy/mslnuuRivnangng
12.00 - 13.00 u. SuusenuemNSNANTIY
13.00 - 16.00 . Hnsiptsue
16.30 1. Saunaiilepenindanie 30 uni
17.00 - 17.30 u. Suusemue s
17.30 - 21.00 U. ¥nA5NRE U7
21.00 — 0530 W. &nxUikazIdIBY
AruaseidsianssumumssiiuiuarnailsaSouldtmuatudngn fo sudeuive
fin3suueauios fifnuununiseunsaouiignainedu melinisiiuguavesasiinesn
nsensa lngldaunsadeduniedaiu lnglaniznisgninseunigiia iliiniFeuynuieses
Weeudnn1saues ujuRfalaeauysaliasiudmuanatesganinie
fRewmeluladwiemnvedsFsuunsduiiduufoRnmsvesmaimnieindouunuios
YBINIAANTNNMELUANUMINEVBINIAMIUANTIN ANUAR LaznsnsvivesinGeuluinyusydniu
FaAgriuiuynianssuitniFoudesufoRaduusedr ludnuvazvesnmadefauagniaud fodam
ogaildfinlussdvdndiin iluiigaifufoalugusiidumusisinameidungsudevvedsaeou
fiflnaronssmuainamevesindeuliiiuegeiidesns uenand ludasaendeuusninGeunnau
wdputiumsEindnungmnsiilendnairsinnsnsiaiinadnuazvemmslugauaivesnain
dheamuduuenmsdu Fesdyndndnuavesaudsiuiand g iidsegausssumd ame
fusifanasidauazarmesen Gwa yind, 2507, u. 3) Sufunsdassdovidenisiamenes
dinvmjuaniufivuunduhdnalsiaudumnsiasauysal Wesessunadounsaeuliividuely
gauzfin1sieunanguinadusseznadideunasnsiinaaufoRsanniieufidu
Foanmsiviiligune mwd adunruatafeiuinnmsmmsisiinanuliifeuddnEsunmsdis
nn@um%sLﬂuﬁuﬁﬁqﬁ’ﬂL%mzgﬂa'wiaLLu’JUﬁﬂ’ﬁmqﬁNLLaz%’mzLﬁ A NBATNINTY1AT A
wisnesinanasiu LT seadudy Jsusznoulufie Fvgnsimanns e1fi msnaay
Audingssda nmsnoadisagrnu ouu uavaundu sufussdanufiamgmedainFounmsng
wdonilUufiRnuieduind sunumignsisveanawindell Tnsuongoseanduivummaszsiu
fdunsiinldiniosuduaziniosdientnaaaun Tasiamzivimefsiiidunisneasisenaisuas
yutiite Suluinueiitideniunusulilumsieasidasaieiiugiuvedasinisiamuvaisuds
oghatiuna snarwislawasmagilalunadutnFeunmeseg1sgean Imwﬂﬂmﬁiﬂammmw
“pusudADU” LLauaqmalﬂ'E]ﬂmuﬂUmmmmﬂmmmimq n¥rINHIUMIVAFOUTINIANg Y kay
U tRaulasuusemetiedng uﬂLiaumaaummmawmaaﬂmiﬁ;mmammi%ﬁlummaamq 9 909
newiwun A wuULNL (Practices) YasnmsiBunsaoutazmsinailussuvanainTnmmseng
fidsauuazdunemndruy nsstaduwnujifivemmstrdlaeitaly
2117591900019 LA L9y 19 ludan1en sy a1sfaneasiadunieany
gusenansiiAsndesfunmsimuinsémeunuiuiisineuwlas - Srunmd iioduaiunisén
yeunulneiuuszmaieutiu iduufoansivilieiuns anud uavgaunisainnswamnsaniu

89]



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

afuuRiaisaiuaudnunrvensymstsludAmnsianvessnden suflnadenisnsans
(Surveillance) wagnsrvdeUNTURTRMUTIRLLBIRE WAL LaND (Self - Examination) Fhemsentindan
msvhangefidutufoiumsnuiauwudu q deimndudufessiniunmedomnanenin
uazn1edeny naonLidtinvessugsluiuiiiau vl easanuiiiussansnmuaznouaues
nslduselovigean lnonavasnisieadradunisansd drsenseduinsughogmusnuesgusuain
AsazmnlumMsudsduiosruiuiulasUssmaiioutudludsiuiiduly aseuaaudsnavudie
FUasludsanuneua naenauiialonanisnisdnwinazauendniilanireainnigluyuey
UftRnsieadadunisasgnsaans Saduiiufivesnisaineannuais Srdaesunanazaiug
yensiauvesisiaitonidesnsnssduliisugsidngszuunain suiliunenmsiamdusen
weulafiagufuRnuethadumdsmnuansolunisideuseidunisnsissninssena S
d1srnsiansinuesianuisavinuldeg 19U seAnSAmnIuALABINITY BINDITTIN LAY N8 Y
aundnennmsieuremuesiiamu ety
ANaTuAeIfURudnvAzTemIn Y slugaNafnateidusuatiunsidinseunqu

AnuAn ANude asgnsufuAnuTaLvessudondutunnenesdin anmsenandynidn
TassnaWaumumsz i3t Wekansdseuansolunudneaiilasadeiug
Tdugusssu srunalunismunuauiesdlvngaainnsevvesaududniaunifdmandy
T demeneuiannauluhivessuliidudnenmdely 9nnisvensansiaasg msdanisay
wagiudinnelulasainisliiAaussansnmasan Mdunisdnsafeuiderenisnaulaemaia
N13AN1319ATENTITAINUALAIIUVRENITN TENTIIE1 08.00 - 16.00 U. TusenI9gI193an
flanan szfmusliasndnusiayauogludumissisiivesny Wedumsuenuezaundniiliduaunay
gnsemsmuANY Ruflvessuifeuitedudwendumbedoswhfudwauaindnauuaundng 4
F1uau 8 wwun PaelsiEmuaunuaansaiigwaAnssuvesavaulsnnuns Weusziiulvinalning
M99 TAAUNINUAZAIIUAAIINYRUVBILAAZUAAALA ﬁqﬁ’udwLfJumzmumsﬁa%’w%mﬁadwi
muauiaglfnuandnueslasinisliiAaussloviogsgean wnlundnfudnderdadugimns
Iﬁﬁnmua%’ﬂqﬁawNﬁwmﬂmmﬂumimswleﬁLﬁﬁm%”aﬁau MnnsUsrauiidermadnanduug
nsdasanguoTnging il msﬂmvwmmamwuﬁmawmwstamﬂamaLmammamﬂmimsm
slFnsdudufansauiansdnuuas mqawwmﬂﬂmmgﬁ \Jevvesyuvy vefianiloyuy
ogfflan dendwmalinisyninyatstianas uagiuyanindlinduingauanysaiussqua
MuTngUszasAvedlasinig

1.2 wenmstinianeaiuiuamimmns lnemanauiaigisoinsinvamusiuaeua
meldnalnvessudsungunasiannsy Wemauinesimlunaduaaduilisnanienuiinveway
adsnuimu o uauiuauinnd “vythusumeuny” Saduiiuiivesnislésnnadioadns
sulndliuninadesnelunniims nedwemnsimuwnidunalandnlunsdanisiuiinvessiugs
st umeuauLaraInU NI fazensydunua mIinvesnan i iATu faesmwe e
IGE a@uﬂﬁaimsﬁ’@umtmamam{m $3191 é’faﬁuﬂﬁﬂ’ﬁmﬂu?ﬁﬁ?mﬂi £91TUVRIUNYNYNT
PauTsuauIf e assdeui uiiuazinisena LWaaiwwamaamuamﬂ%‘lummmulm
(Internalized Discipline) LLauﬂaiﬂmwmsuﬂW@uuﬂwLﬂummmmmua 1 “NﬂEJs‘iLL‘VIu” Fuun il

90

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

UFvRmsshsudouideituiimeuaulne Tusd w.a 2502 - wa 2543 wnnsaiensiu
sEvinarunguiesiussuiavesUssmaiioutuegnmin slsdonewvilfonsdsunsdnidunds
Jszimalnoidusiuiuann nmsimiiigad §Uinnsdnd s Crumewaui oanutuasmi
wirsaalgvesaunianssvruidnulnas suldun wydiuuslelfiy druanidu g1nogurng
Jarinnn wagnyUnulenes dvaugtey duneuisugdn dawdaudgasasy duiduujifinisusn
findnasrsnnuduuenmstauimaautuases nosunuliusng a3y a1nAuaseiia
nowimannsadamswaledinansduniesdelumsnuanuiunsunuivouauvewd lny
ofemaluladvesnsaissadevitsludnvaziforfueianuinavesienms iSuannisda
Fuunyanaooniiudndiulnedaeg futuil Insn1sdauusiiufisnouausonidu “wytue
Pouan” fuilangdmiunguauuinguedruuuidounasivszdnsam anduladeudae
msfmusiuiidnasaifievinfuliuiazaiaiFeussstanuuaniussuy venant ddldiadoaiioadhs
sufovitdefiesdonseuniniu enil nsdansiumlstuiiugiu viensimseiifmueliusas
yaraaglusumiswisiivesmuiiiendnidssiilviyarasiudaiudunguieuiiidunsusnuezdau
Furuummasunainuansuarendanisauay Wiulddaauanmsinds “gudenswduaunt
fodsu” Mndszmaiieutuuenesniiamnanussnsdegninaainarandulve Tasnsidiga
FATRITERFE R LY vl Wlesefunadesuinanmsdunguiuedialiniseuau mslvaisuves
fruogsligamanedsdusuneressuuimanidudunaisdesunsvaund dedunsiiseu
wrgssdovitedaadisfiufifannsossyldianoi lasegiumissisile dveliiangings
vowusazyanaldvnuay @wa flnd, 2547, u. 32 - 33) Wievhlinewinaansauimsdanisuuiug
Meuauldegninasuanun

Unysyaruarun i rsruaynsngudny nsvimiiidinansysannisnisyinny
s¥ianass Maenvu waznAlsErruresnasumusedlasimsAaudnluiiuilasenisda

nogorduwasiuiiviiusnive duidulfdfnisdidgdalatunliauns anug as19auass

Neafupudnuazifvetinimuwisnesin nanfe feaduuenmsfindousuuuiminisimu

D

LY Y]

NUATELarasIHUITIUNINITHAU 1N DILAINNATUUN AU VDY UBUDE 19N UMA N1 T8l

=2

Feussaratunisiimibigususninenateduuramdne misiididguesUszme $U58391n31973
] 2 o a [y o [ <) = 1

AN UaIUNaNkar YN YA sAwusERUUsEmAllol w.a.2563 sudunalulagums
gundimivauaudlvifiraasendnuuufianenisiaunguiline nMevdeingnesunuy
v o a Y £ =) & aa o a = Y v a ! 1

WnUsgdm st swgsluguyudndumeludssiiuinuwintu Fedasudaassiau 20 15 ldaunse
see5un1suslnAvesasauAiIveednsiely dnasunulainsenisinuvemuesegesounu (Self
- Reflection) udaiu amianisdanwimanuasvguilni dadunisdnnisiiduviinisinuaslid
Usgansnmgaan adliiiieamaransainstineessiugsegedetu Wenaeimunaunuaslviinme
noludedeinIevieanuduiusikuukduiudminfga tuiauwasITenuigs dewiunidsde
vasunsatvayuINUsEsan1ty el edssanuanuiulasenisuaislunses1vensiinu
duasunisugnitvledgradaduduiitindusurewnilveguirids nauaudiulngluguyuid
wnwglunstudenuazneinanidulenyss daduidedanldludinusedriu swdumsaniuau
ielinansngluaiaseutiugndeswung g wenani widwesydalundnnsiade “lasenis
Wauigauulasansnunse” ieduaiuinunsninadaslamizugniiyuuiuigs saudadaii

911



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

”igzw'?jyamﬂL‘f]umaé’ﬂmié’ﬂmﬁuﬁﬂizﬂaumi W%fauﬁgﬂ%’ﬂﬁﬂﬁmﬂqmaﬂwﬂsmmﬁgﬂsmmmém
Tufiudl adueudesuudinuesnsinsdinansestunandnagnsaiilas

Tassmsiauuenanasduiuiiufdinmssuneiadeaunie Feorfoanusludnua
fidusrunamadoifioaitennuaidunismuaunadiodieglungsndeurediasenismiiby
mnuagsdviusesunTlunsinnsiuiinvesmnned (Governmentality) idansinadianinuess
iendnafrmailesmsunuifisussounvesigesusuea Mo azueaiunsldsiuaignu
mnuveusssuluUURnmsiihdmaidesiiegvirdlnasinuauiamn Wesnldldmhilaensawesss
fagtmuaununuiauBndoluudn insgianssumstanniomegnadduainnisitnusiuiy
YauATULUTEY IRy %’ﬁL‘TJuamﬁ’umwaa%’gw’%‘aawﬁmﬁﬁmmLﬂué’f’;Lmu%’ngiLﬁawwei'guwhfu
(Miller & Rose, 1990, p. 2) lngfunusgludnuazasansiavazunsndidiunuguinisluguyusu
nszurumsinaulasiufuvesyurusazAansalun s fminensvesUszma (i3eavgy
anfuideuagiauinisnininems) Mdunsuanain waLﬁaqma'ﬂfuﬁé’ﬂmﬂummmammmi
yansiauiiviugaiualie Tnedessddsagionn nssuiumsvhauvesinimulussuouiaiey
naneifuintesileddydsinusiunaigasguuunsurindnainsaszdnsamdsin

2. A udnwamnanujuanisi unenmsdeuimanswszsendugiulunis
a¥sassAransiaun i yuvulugnisisauiesld

wignmsinwauasauaniuduiluding 81913 aug azgaun1saln1swaiun
AILLUININIAIANTNTE IV UATI9ANTS MelulfuRnsdnnisulatnyaslsuaiunay
Y9aMLILIUNINTA B andniasugAaneifios H1un1snsIIns ez ueInuLe I8 190U U
(Surveillance) FauiuldanfiufivosnisdniudinUszsriurestdmauinasinun Fauonain
szafuduudslumihiinsnuisanansoaineldiaduanulasneaslsumunaunglumisay
meldanuaeiiimmsiiduenaniyadndnuazvosanundime Wunds wagennuuds azdead
Anadutuuds Usendn wavanansadssdinegegimeliios manmnssunsianndddiumssonsu
Mndsauialy Tneflgaunisaimaiaunmuuumawsismanswsgsgnduniify SefiRnedind
laasreanuasaliunuienmsdusenduaniy dudunszuiunisasisuienmsiauigsan
Fremuled Loy “vuanuIuw” feil

MISUNSNFIVEsOIRAIINFAImART NSE 19T g3 TIN5 d 13 TuhamsFussmsiine i
yn591U7 2 gudmsvnssu vensnunillenadhunseusilasmsiasugianeifiodumhenunms
wieuisasiioufoRassduannumsnieluniea paonIUANYIUTITIBNUMINS Fafiduns
sneuntiuaglasamsdeiasilunszsiiia Wdavedimuiuasuundfoalumsinnsiu 1
LATNITINEATATLLUINIIAIEATNITEIIDIUNT U A VT TnUseTTueg 1 udnfisssunn
(Normalization) nszsiananeifugaidnuaizinsimssdinegegamaiios lwisuduannmaass
Janfiedinanuath Bendanaylnodsasniies Tufufiiaavemheiuusdisans fente
UslanneluniiFeu dunandniivdeioendminefinainiavesmhsnuduneliaiy deiuna
Fevenefiufiinnglgnnitenisesnly augfuAnwuuAnnguiidugulunisiinu 01d o1de
pdnmsddesthaniigsagiich sudunalnsssumivililddositanaluladadelnl udnmsdgnity
fifindwioldansfiunusssund nevindendndanim saemaunniesemsnnlsdessaudiy
neanndefignlisunnideitiuemsdmiudssans 2ty Fimausudgnivuwuututiulaua

92

——
| —



NIETIMINsUYLEmansuazdinuaans lsuseuunesesnszasaundt U1 8 (2564) [

veerondesdniviliiseldudounaonisd suduauasidimsumnaunundinidesu
pannuUfTRvesmansnszsliias eswodunsensedugunmdinniegluaiauseu
fiuszdnydn

nssansnSer iy snguilnaiiduuds msasuseusennuinunsnguflnaifiiu
FAnUsearTuresmnauun audszaunalunisadreneldadudainioudy uanddiiud
semeluladwissiunavesmironmsiassgianeifisadulfiRnisvesnisaieanuaieiinee
mnUATRlUNMIAUANTIR AnuAn Mansgii wagdriinvesmudumvnsiivduduuds Ussnda onoon
uazdnsi¥inegognmaiiion nondinnuaieiingn Weulannunsvesaildiudenliiuuasiu
adaAswgRaneliissesmhedudate Tnslivargmhonuliruaulandnnanunaufoanduns
IHEUNTWIARAIEATNIET1YIIINT19991900N U HUIRNIUNAANUNIUKEIIINITNAULREIAITIAY
Federnsausisinauty niaflazmounsuumansugianeiiodlinsey fudeaulngldein
M3EufuYhnumavaMsen iUt eLiuiesiestuAsiumsUsUlEmansnss v duvdndeluns
Fufiutinvsednfu denldaunsanseilddSaunsslidnnseenfuuasufofonn fafuuds
TuLﬁQQﬁuﬁUﬂLﬁﬂﬂmwmmqwﬁimﬁﬂizauwaLszj'uLﬁzﬂG’fmmmm%’ﬂﬁﬂﬁﬁﬁu@umm 91NNTAT
130718718 luMUI89TULAEANBUDNNUBIIY UDNIINTY Lﬁuaaﬂmﬂumiawwammﬂm
Mnmhegmieifieairaeiotisimsvsiianeifissmelunosinugds widnimnafiounmsveeiiui
waﬂgﬂmsﬂ,wmUmuiumwmwaaﬂlﬂ Tnefuisfuusuiumaasudsduiusiionng 9 sewiedu
fuhmnimnenmsiuiliesdsadnogameiiios tiofigailidnlaemluifuinuuamis s
vugureaAsIgRaneifissndasiuamsathmendinliissegodsiunas

UnshnIsinemseansaus i suian el Tunsassasnae uimmg waneanunuan
unumdddudonarsuissiuns lnsnsdwieanuiinunmguilvifasdeufifouussqualiun
srugsluiuiivislnafiondmidosi eflesfisfsnuesely Wadhdumumisfdnniswnsusosna
wazgudnsdsuitutima seglumueulnenmswiafofivedouseyumulneyady feflsu
yiwennsfigauauysainefuiinsinwasnssuagUssasihia smtuiiitdiatiafuuuudy
ogfumanunsnmelissuuanuduiusmaedogAfivdsaudy ilinssufansauionisdey
wazodwmdululufienadetu sasnaufihysmuinoudadunnumsnsiamnainaeuen
Fusenlduruwisdiyunsdsensuduguiduuwesmusuiannuies mendannsdng
suvesrhsufeds v luszegnamils mnamundsdananasiinuesisnainuvesnuies
ogsaniiae (Self - Monitoring) ¥hmsaukumsnaslyalngUfuasuisnsnanuugiusesasugia
woliles 3y afulisrvgsthanuimanisineesludsuldludinysed iuguiivne fORud
ussqEa fatu nsUfoReureddassnsured Tl E Taanuarilsluntsdmunend a st wel
uineniafiaziUBeuuUasisAnuagittinvesussrmududdy vhedulsmnnasmsdinuug
yamaineasuuuifudiegweiiagBaeiwhiuildesedsdu duwiinsudmanuanagldnimmane
sgnalidumenmsuagmadnduanudaiuiidsllanau lns nadwenglii Wememsalanelu
fuftasuas vhiuiesuargudmaFeudasnananduwaansundarudmemanunsmguill
uazvenesiag maduuvawisaiendelnmivesuvy fesugsarlirunduiniisishiuiiovaudn
uinzthasilasulusiosenasisendn aeseld uazdansiiesdeluetnadsdy

93]



_ CRMA Journal of Humanities and Social Science Vol.8 (2021)

unasy
A15nvRInea N Ui va naneds 1agul et nee1uaa I UDIN1TAAN1NUIS

o A

FruauuAsUUA U 909015 WAILA Feordugaunisainisiauivesdgidnmadunalandn
TunsufoRnu wemmsiauisansdanansnadisesdmiuiiasduugiumanisiauives
Uszine Frof3douesinansiadidyvosnasinyniuililiniseisugddn widunisiontus
anuegnauivi linmsvuzlavszuvuluiian Tsadsuwefesnszgasemndlugiuzanidu
miﬁﬂ‘mwNmmimﬁmﬁwﬁﬁﬁ@umsLﬂuﬁuﬁ'LLaméwmm%ﬁﬁa (Disciplinary Institute Power)
Wiesessugaumsainusiuasiifinsianiduiiufivemms iudnanwnansifaungenasvin
fremsuanadainiamniififnundsimgamemadisdluamnnuianvesnindindu 4 madey

AnAnssuUTEAA

fAfeveveunszan nesuiau s3ounedeswszqaresnnd fiatuayusulszinasiuiy
ATy FadeteamdliIdeld T uisumdnnistemahligauisauaidusngfiuas
gniviladuReatumiudsadu o Asssogludsaumntud

LONF1581984
¥iinn Satnding. (2550). 1a59n158 UT 098199 NseT199015: N15a07UUIMsETIv8 U [UunTE UMY
wssidegih (fanindafl 2). nawme: yadBlasimaiadeuaansuazywomans.
e Wlnd. (2547). $9melduants. means Tnasssy, guda). ngewma: lassnsdaiiusiauly.
Syl Useav. (2556). yuruduude: Uguinsideeurvvessglveadely. (neninusSzmansunivudin).
UINISETITUANANS, NTUVN-.
AuznssUNMITUAAsuAUAUMAnSWSEY anduladeunisUfuusema. (2560). n1sTumdauFua MRS
WIETIVI. NTUVN: A1INUAVIBNTANHUNUTIEYS.
Boucher - Bonnafous, M. (2010). The Concept of Subjectivation: A Central Issue in Governmentality and
Government of the Self. In Binkley, S., & Capetillo, J. (Ed.), A Foucault for the 21™ Century Governmentality,
Politics and Discipline in the New Millennium. Cambridge: Cambridge Scholars Publishing.
Charmaz, K. (2014). Constructing Grounded Theory: Introduction Qualitative Methods Series 2" ed).
New York: SAGE Publications.
Cheshire, L. (2006). Governing Rural Development: Discourse and Practices of Self - Help in Australian Rural
Policy. Cornwell: MPG Books Ltd.
Danaher, G., Schirato, T., & Webb, J. (2012). Understanding Foucault (2™ ed.). London: SAGE Publications.
Foucault, M. (1983). The Subject and Power. In Dreyfus, L., & Rabinow, P. (Ed.), Michel Foucault: Beyond
Structuralism and Hermeneutics (2" ed.). Chicago: The University of Chicago Press.
Foucault, M. (1988). Technologies of the Self. In The Aberdeen Body (Ed.), The Body: Critical Concepts in
Sociology. London: Routledge.
Miller, P., & Rose, N. (1990). Governing Economic Life. Economy and Society. 19(1). 2.
Rabinow, P. (1984). Introduction. In Rabinow, P. (Ed.), The Foucault Reader. New York: Pantheon Books.
Riessman, C.K. (1993). Narrative Analysis. Newbury Park, CA: SAGE Publications.
Tamboukou, M. (2003). Women, Education and the Self: A Foucauldian Perspective. New York: Palgrave Macmillan.
Tamboukou, M. (2013). A Foucauldian Approach to Narratives. In Andrews, M., Squire, C., & Tamboukou, M.
(Ed.), Doing Narrative Research. (2™ ed.) London: SAGE Publications.

94

——
| —



NIETIMNIsUYemansuazdinuans lsuseuuneseenszqavaundt U1 8 (2564) [EEGBG

KUINNITYITANNITNTRBUI A EengulaglduuifnnIsisauInaandIn
e ldlumitsaunazyuwuy
THE INTEGRATED LEARNING OF ENGLISH LANGUAGE USING LIFELONG LEARNING
CONCEPT AS A PRACTICAL APPROACH IN ORGANIZATIONS AND COMMUNITIES

INTA desAd!” dsua FSAAtuN?
Ittivadee Eungrasamee Niramon Siripukcanun
(Received: February 15, 2021; Revised: May 31, 2021; Accepted: June 2, 2021)

unAnge

unauEiTegUszasdifiotiausuuamsnsysaunmsnisidsudnwdangulaslduuidn
m3eudnaondinifieltlumhsnuuasgmdasgatiunsysannsSeudnmunsinguiadiaud iy
othannlugaiaaty idesthensudstunaasusiuasdinulandudnlinusnguiunmvdn
Tunnsdeans nauil 9meg uenszuumsAnunluriedodlng wuin fvawesdun1wsngy
Tuszausn dndgmlunsinunienisdearstunisiive Saimnusnduegabiidesiamuivie
FodaumainisSousnudngs Tasanzlunhsnuuasyury WeduaiunmaFoudniwsingy
Tiitunauil TasthuwndnnisSeusmaendinudssgndldlunaieudnmdangy dWevhlng Fous
foflvgjanmnstinuesgniadouiuadlinsSeusdudulusgeaies

unanadlfiauauuimnmsysannismaounesingulaslduuanenisieudnaoniin
fielviiasey guou Hdusslenilunisdamsuimsesiadudunou lnedadaunsaious
Tumiisauuazguau vieToieauduile wazdamyanainsidormasunudnguuas
A3 smgiunsiouinaendin iudiusdaaiuuasimuliyaaalugueuiiinue i
awdanguliduauianiug awnsadinnuimeinunedingululilugisuszsriuldedadaunm
deyaraifuginmsiousuazfuyanadiiaudnonmvessueafudaniuannsauds Aezidu
yanangudffivisduindou uasiaiasusRavesussmaliivihuasiiudsaslandely

o

AdARy: NM1sisEuInaenTin AMwdinguluddausedriu MPnwes

Abstract
The purpose of this article was to present the integrated learning of English language
using the Lifelong Learning concept as a practical approach in organizations and communities,
where the integrated learning of English is becoming essential in modern times. Due to global
economic and social competition, English is the primary language of communication. Adult

learners in the informal education system have low English language skills, causing problems
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at work or in communications in trade. It is therefore imperative to develop or establish
an English language learning resource, especially in organizations and communities to promote
English language learning in this population. As an important concept, Lifelong Learning should
be applied in English learning to enable adult learners to achieve self-direction for self-learning
and lifelong learning. In this regard, this article aims to present the integrated learning of English
language using Lifelong Learning concept as an approach for organizations and communities to
establish a systematic process through making available learning resources in organizations and
communities, forming cooperative networks, and providing access to English language specialists
and Lifelong Learning experts. These resources can promote and develop the English language
skills of members of the local communities and allow them to apply their increased English
literacy in their daily lives. When people love learning and have developed their own potential
to the fullest, they become key figures in driving the nation’s educational and economic

system to keep up with global society.
Keywords: Lifelong Learning, Learning English in Everyday Life, Self-Directed Learning
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1. fseuiidud@iinuies (Self-directed Learner) nsiieusnasn@intugiseuioglngjinag

Q]
a'

Y a = o & ° o = yaa oA aa Y
NLLNQQIWI%LNM "?]QLﬂUWU;ﬁquaqﬂﬁUﬂqsLiﬂuzmﬂJﬂ'ﬂ']llm@lauaﬂma@ﬂsﬁjm ;ﬂwmmu%%wwm

D

ARNEINNSatUNITSBUITaT S susmenuedaeaueulugTin Fwanasiunisseuluieusey

Ao 2D

afaoudug@th @uz Andadey, 2558, u. 11-13) FsmsBeuinwdngulaenstieues Ty

Y
a

dafiunaulasgeadsdmsudisouiedlng 1WesandiSouiiussgalanielugs Ligevierenimein
a1 insgdlngjazaulaludeiiarnsmildldess SndeBeudulidaunaduainnisiinos
Wiasuuumiouluieafeudae et maFoudnmuvdingulnenstinuesinasinandag Fouies
waiummdRgreInMslinwdingeisinsiinedingeluusuldluiiinggs JuhliAannudesnis
Soudmeniiafndenues Ky mnagdanaiFeusdmiudFeutedlvy Aidudiiaues
Hasumssednszfanisdimdounsnuaslunssuiuniniens daouiniifuusd atvayuuas
ProwmderiielinisissuvesiFeulugmadsusigiToudesnisld dviunuimislumsaing
nszvrunsSeudlid Soutedlnn dughaues Sed
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Inspiration for Self-directed Learning)
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Abstract

The objective of this article is to study the behavior and decision-making of Cao Cao
in various situations and to explain them by applying the personality psychology theories of
Alfred Adler, Karen Horney, and Abraham Maslow. The study found that Cao Cao’s actions
arguably stemmed from basic needs, such as ambition and the desire for fame, praise, and
power. In addition, Cao Cao also displays strong leadership characteristics, being cunning,
perceptive, courageous, and prudent. Decisions are carefully considered, but once a decision
has been made, he is completely decisive and tries to carry his action to its conclusion. These
traits make him attractive to people and encourages their loyalty and contributes to his ability

to overcome the odds. However, his weakness is his paranoia, which is a source of doubts and
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concerns that led to overly aggressive and even cruel behavior.

Cao Cao’s highest desire is to reunite the kingdom under his rule. This desire was born
from the 5th level of Maslow’s Hierarchy of Needs (need for self-actualization) and resulted
in him having to wage war for most of his life and to be constantly alert for plots to overthrow
him. Thus, Cao Cao was afflicted with severe migraines at the end of his life, as well as
hallucinations. Yet, he did not give up on his desires and transmitted them to his son and heir,

Cao Pi, as well as the trusted nobility.
Keywords: Romance of the Three Kingdoms, Cao Cao, Leadership, Behavior
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