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Abstract

This research has 2 objectives: (1) to study organization culture, job satisfaction and electricity and
electric industry performance in Eastern and (2) to study the influence of organization culture structure and job
satisfaction that influence the electricity and electronic industry performance in Eastern. Quantitative research studied
sampling group for 300 people, instrument was the questionnaire and analyzed the percentage, mean, standard
deviation and structural equation modeling analysis by Visual PLS. Quantitative research result found that the mean of
organization culture, job satisfaction and performance of organization was high level and factor analysis result that

influence the organization performance was the factor caused the organization culture and job satisfaction found that
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organization culture influenced highest (TE = 0.306) and job satisfaction (TE= 0.290) and sum up to control the variation of

organization performance worked 0.405 percent and job satisfaction was the factor influenced significant organization

culture and it was able to observe that organization culture influenced (TE=0.798) and able to control the variation

of job satisfaction at 0.637 percent accordance with assumption of statistical significance at 0.01 level

Keywords: organization culture, job satisfaction, organization performance
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