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Abstract

This research study aims to explore the success level of the management of Thai gems and jewelry, exploring 

factors such as the management factors and business factors which affect the business management of Thai gems and 

jewelry. This research used the mix-method methodology among quantitative and qualitative data, using the structure 

questionnaire and in-depth interview as a research tools. Total population is 400 people included in this study were 

comprised of interviews of entrepreneurs of the business management of Thai gems and jewelry industry or their 

representatives. Variables of the study comprise management variables business variables. The dependent variable 

is the success of management. The quantitative data was statistical analysis using computer program comprised of 

descriptive statistics such as percentage, mean score, and standard deviation. The hypothesis statistic using t-test, 

analysis of variance (ANOVA) and multiple regression analysis. The research result found (1) the success of the 

management of Thai gem and jewelry business was at a rather high level. (2) a total of 6 variables resulted in both 
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the positive and negative effects on the success of the management of Thai gems and jewelry as there are 5 results 
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the success of the GEMs management with the percentage 68 and deviation was 23.8.

Keywords: management, Thai jewelly, public and private partership
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