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Abstract

This research aimed to study, compare, and realize issues and suggestions for developing quality of life
of employees working in the Institute of Physical Education. The data were collected from 145 employees from
4 institutes through questionnaire with a co-efficient alpha of 0.96. An interview was conducted with 36 vice-

Chancellors, administrative chancellor assistants, student and special affairs chancellor assistants, research and

evaluation chancellor assistants, vice-deans of Health and Sport Science Faculty, and vice-deans of
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Education Faculty. The basic statistics were mean score and standard deviation. The testing statistics
were t-test and one-way ANOVA. The investigation found that the overall quality of life was average. It
was also found that “health and safety” was rated the highest followed by “potential development”,
“work-life balance”, “co-working and interpersonal relationship”, “administrative work”, “personal
rights”, “work advancement and stability”, and “fair and sufficient compensation”, in respective order.
The comparison found that employees with different sexes, ages, educational backgrounds, positions,

salaries, and lengths at work have similar quality of life. A development approach includes having

career training, salary payment based on educational degrees and health benefits.

Keywords: working life, employees, institute
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