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Abstract

To initiate a learning organization, the purpose of this research was to examine factors supporting
Medical School Library Administrative Strategy. Tools and techniques used in this study included
documentary analysis, in-depth interview, questionnaire, and focus group. Respondents included managers,
educators, librarians, and users. Results showed that factors supporting medical school library administrative
strategy are knowledge in Information Technology (IT), information searching skill, standard of service
providing, creative thinking, budgeting, learning atmosphere, and integrating of IT knowledge and
administration. Medical library administrative towards learning organization should include these supporting

factors. Therefore, learning organization should begin with initiating an organizational culture of medical
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library network, which supports team learning, and resources pooling and sharing. Cooperation of a network

will initiate systematic thinking, strategic planning, implementation of the plans, motivate learning activities,

service system analysis, IT system management, and budget analysis

Keywords: medical school, library administration, learning organization
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