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Abstract

This research aims to study Educational Institutions under the Bangkok Metropolitan Administration
as follows: (1) learning organization; (2) learning culture; (3) learning culture factors affecting learning organization;
(4) Proposing a learning culture development Model for enhancing basic educational institutions . The sample were
randomly selected from 433 executives of basic educational institutions under the Bangkok Metropolitan
Administration. The statistics for data analysis included frequency and percentage. Research procedures divided into
3 steps. The research results revealed as the following: (1) The learning organization status of basic educational

institutions under the Bangkok Metropolitan Administration was at the highest level. (2) The overall learning culture
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of basic educational institutions under the bangkok metropolitan administration was at the highest level. (3 Factors

affecting learning organization status of basic educational institutions under the bangkok metropolitan administration

comprised of belief, and value. (4) The proposed model of learning culture development enhancing learning

organization status of basic educational institutions under the Bangkok Metropolitan Administration was found to be

possible, appropriate, and useful at the highest level.

Keywords: learning culture, learning organization, basic educational institutions, under Bangkok metropolitan

Administration
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