UNANEd

=

MuulUSN1S Mueha N1skanIeanueIlE Nu1anAgluInla F9ApIN1SNITABUALDIAINY

Y

AMggY
Aeansvasmunaunieslvinisatduayuiemde lneadisaudidsy Uselovidiazauasginmiives
dnnudundn dantadieliiianisimundnenmianiesianie Iala uazaftyar Wunisuinisiieanuaiey

Y o

it waganudnsavedmuliianunseuionistingnisdufinid anefihuuuitudugeeeneiin

Y
3

iesnnaadnvazddyiidussduszney anedfiuuuliuinns fe (1) madudilsiif (2) msseuiunaziiu
anuiula (3) msiisrensnw (4) nisasegwiing (5) nisliduiale (6) nsaseluviend (7) nisuesnisallng
(8) Msfving3nwn (9) msefirnuiilodsiuimuiyaains (10) msadragueu (11) Mslivinig (12) nsiada
WAISIUD (13) Anwdedndaasn (14) mnuuautey uaz(15) Msadiefinany qudnvazdmnanaoniuiy
LIMIMTUIM I nsuyedgalmiidunstidusulunmsuimsnu uagldnagnslunsduindou vivlv
MsUIMINUAINT0TesTuNTELAN TUAsuLUawaY vedlanldiduegnad dualiesdnisussqulivmieay
fifmunegaiussansnmuazussavsna

o o

Ardndny: 7, guwuuliuinag

Abstract

The servant leadership is the expression of leader come from his mind, that needs to
respond the needs of the follows. The support has occurred by consideration, benefit and progress
of the followers, that aims to develop both physical, mental and intellectual potential, and to serve
progress and success of the followers, readiness to lead a good leaders. The servant leadership is the
to pleader by cause of the 15 characteristics which are components of this type of leader, such as;
(1) listening (2) acceptance and empathy (3) healing (4) awareness (5) persuasion (6) conceptualization
(7) foresight (8) stewardship (9) commitment to the growth of people (10) building community (11)
service (12) empowerment (13) integrity (14) humility and (15) team - building. These characteristics

are include in the character of good leaders, human resource management which emphasizes in
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participation and using strategy for management procedure. The servant leader ship can accord to

world’s changing and make the organization to achieve goals efficiently and effectively.

Keywords: leader, servant leadership
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