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Abstract

This survey research aimed to (1) study relationships between organizational environment,
motivation and job retention (2) find factors predicting job retention for professional nurses at state

hospitals in metropolitan areas. The sample was composed of 384 professional nurses with at least

1-year experience in the field. Data were collected by using a set of questionnaires on organizational
environment, motivation questionnaires and job retention questionnaires. The reliability was .99,

.99 and .96, respectively. Research data were analyzed by using frequency, percentage, mean and
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standard deviation by statistical package (0l=.05), Pearson’s product moment correlation coefficient

and stepwise multiple regression analysis. The research found the organizational environment,

motivation and job retention were at a moderate relationship (r = .37, .44, p <.01). When

predictors of organizational climate and motivation were found, the motivational aspect predicted job

retention at 19.5 percentage.

Keywords: organizational climate, motivation, job retention
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