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Abstract

This research aims to evaluate models of organization management in private nursing schools
to have excellence. Quantitative research method was conducted by surveying several administrators
and faculty individuals in some private nursing academics in Thailand. To obtain data for organization
management, the purposive sampling was carried on the senior administrators, who were head of
major units or higher, and the faculty individuals having 10 years of experience or more. To realize the
models of excellent organization, 151 questionnaires were collected and then statistically analyzed
as mode, percentage, mean, standard deviation and structural equation model. The results indicated
that the overall organizing management “excellency” was high and the management model for high
performance organization coincided with empirical data (CMIN/DF = 0.220, GFI = 0.999, AGFI = 0.990,
CFl = 1.000, Standardized RMR = 0.002, RMSEA = 0.000) at 0.05 significance.
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