sUllvumswnwninssumsusmsmulransssnna
yobwowsamsalin dvAans:nsovANISMS’

(e

A Model for Developing Administrative Behaviors Regarding the
Good Governmence Principle of Division Chiefs in the Ministry
of Education
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Abstract

Principal objective of this mixed methodology research was to create a model for developing
administrative behavior in accordance with the good governance concepts of the division head officers in
the Ministry of Education. Research data derived from three groups of respondents; (1) the sample of 301
civil servants working in 76 division offices under five main bodies of educational administration system
at the central level and giving data on administrative behavior of the division head officers, (2) twenty-five
experts of academics and the top administrators in the Ministry of Education, and giving data on Delphi
Technique of the process and behavior development as needed, and 3) fourteen experts of academics
and practitioners, giving data on Connoisseurship Focus Group Discussion The findings revealed as follows
(1) A model for developing administrative behavior in accordance with the good governance principles
consisted of two components (a) The procedures of administrative behavior development, Would have to
comprise the following aspects; administrative behavior standadize test, appropriate curiculum of leadership
traning, traning centers would be the higher education institutes located in all regions of the country,
and good governance handbook should be produced for educational administrators of all levels. (b) The
administrative behavior needed to be developed at the first priority of each principle of good governance
consisting (1) Rule of Laws, (2) Morality, (3) Participation, (4) Transparency, (5) Accountability, and (6)
Value of Money. Model development for administrative behavior in accordance with good governance of

division head officers had been evaluated as propriety, feasibility, congruity and utilitily for implementation.
Keywords: administrative behavior, good governance, principal, ministry of education
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