nagnNsMsYaMsISauUMsdoudNBIANYY
INOWAISLLIUANIBIYUAHNSSL
RUsLMUALGILMSTILAMUUS:NOUMS

(e

An Instructional Management Strategy
of Vocational Industrial Education as Relevant
to the Entrepreneurs’ Needs

EAU
HERITAGE JOURNAL

Jassslins ajad’

%) ]

UNAMERA

UNANHIILINUNITANEHIUTNIUBNTIANHIANUNT N GAAINNTINNATIAINAINA BIN1TUB
swoulszneunts AdnguszatAlie (1) ANAUANEMUELINY (2) ANBIALTenaInILTIY LAz
(3) MNUANAYNENITAANITFUUNTABUTDIIN LG ENATAGINTNgAAUNTTN Iatldnisduninifouny
ANADIULUTENBUNITITUIU 60 LUIUAZLLLABLDINUAZALTaYaAINanIULTENEUNITINUIN 60 W
ARBLUUNAT 17 AW NANNTIAE WUTT (1) ADANHUZLINIIUBITIANHIAINANNAUTBIADIUAN LI
aandlu 9 pudanwnrlun 36 AuANEztal TUWINLTAMAN B UINIUBTIAN AN NANFABINITYD
anutsznaunisutiveaniiuwinguaneuslug 49 auanenzten (2) AMANEUzLNBTHaALTENaY
A v o v v a A ea 1% a v =1 v A ea
Naeardeulaun AuATeerTanITUJIRNU AULARNAN AMUANMNINUFIY FAunsdiRAuAN

~ o ¥ o A ea o v ' A Ay
npreidavaesdiny waziuyinerlunisdjifenu aniesalszneunidunaeinisressniulsznaunig
v A o A aea ¥ v v o | 1%
laun Ann@edndlunisdifen aonsdilaluntiniuessu poniuasineeniegng ponaulalusnu
' o v P e v X | o | v & ~ o o
walulaglue 9 uasvineesnunuilie (3) nagnanafaauiveaniuandilaun asfsznaunaanndaiy
;’i Y v A | 5| QI q'd v v M v | q' L3 d‘w [~ v
niidetediudmauasliaseyld dounaes asdadsenavidaiuaudeinissasaniulsznaunis
wa LT uldpnan uA NN aAAZ A 8RNI TIUAANI T3 UNITAR UL UATBINATUWANLAN LAZAIUNA1N
'S v A = Mo o v [
avAlrznauanstanNluanuAnELAluRTaNUan1ulsznaun17AliAdldle Nan1TATIRABLAN NN AN
£ % a 1 &l v [< £ o v

Inanasnmumnudinagynsamanzan aAnngnaed acnsdulilauazainisounlldls

ANFIATY: 81TOANT, NTEFEUNITADY, TINGARIUNTTH

o

"NANEVANGATANENANARTAMTUINAR A1 TIN1TUTUNTNIANEN
NAnenasdaiiuede

E-mail: https://www.facebook.com/wsawasdee
“dounilsresineninuisziunudingn a11131n1915mrnsAne
Nanendudaiiuweidy Unisdnen 2553

anasditinm: sesmansansel astlrznay Aaning




Abstract

This paper reports the study on aiming to (1)examine the characteristics of industrial labor, industrial
technicians labor that was in line with the requirements of entrepreneurs analyze, (2) the factors of
industrial technicians labor, and (3) design the strategy of learning and teaching of technical colleges of
industrial technicians labor line with the requirements of entrepreneurs. The first phase was the literature
review and interviews of representatives of entrepreneurs in order to find the characteristics of industrial
technicians labor that was in line with the requirements of entrepreneurs. After that, two instruments were
created to from questionnaires when used to collect data 60 education institutions with the respondents
of 12 persons from each institution, and from 60 entrepreneurs with the questionnaire respondents of 17
persons Collected data were analyzed using with factor analysis and the relationships of the factors from
the education institutions and entrepreneurs were analyzed and used to design the strategy for learning
and teaching. The results show that: (1) The characteristics of industrial technicians labor in line with the
requirements of entrepreneurs were divided into five major characteristics and 49 minor characteristics.
(2) The labor characteristics from the opinions of education institutions were grouped into seven factors
and the labor characteristics from the opinions of entrepreneurs were grouped into 10 factors, in which
five factors were found to be consistent, that is, work ethics, personality, basic knowledge, demeanor
according to social norms, and job skills. The other factors that entrepreneurs needed but did not
correspond with the opinions of education institutions were work faithfulness, job understanding, technical
knowledge and skKills, interest in new technology, and manual skills. The other two factors from the
opinions of education institutions that were not consistent with those of the entrepreneurs were
characteristics of occupational attitude and practical knowledge in the industrial sector. (3) The results
of testing the appropriateness by the qualified experts found that the strategy was suitable, correct,
possible, and applicable, with the Cronbach’s alpha of 0.937 and the concordance statistical value of
0.883 exceeding 0.75, showing that the developed strategy for learning and teaching of the vocational

education in the industrial technicians was effective.
Keywords: of industrial labor, Instructional Management, industrial technicians labor
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