Y 0 aa v

Tunannuduiusseninannizdiradsa anudadusniulusnuiuussinina
nsUfiRnuvesag defndrtinnuwaiiuiinisdnediseudnununusid
The Relationship Model among Digital Leadership Work Engagement and
Teacher Performance Effectiveness under The Secondary Educational

Service Area Office Pathum Thani

391 sonuy’, a3t Anvidudin’, nsalng anang®’ uaz eAiusiy aises’
Ruja Rodkhem', Surachai Sikkhabandit!, Koranut Sakulkrit* and Apiprai Doungnoi’
'Tudindneas InIededaisulelde

!Graduate School, Eastern Asia University

‘ANz UIMIIINY uMInerdedaiiisulede

’School of Business Administration, Eastern Asia University

*AUin3wn1g unInededaisuLede

*Office of Academic Affairs, Eastern Asia University

Received: August 5, 2025

Revised: September 9, 2025

Accepted: September 9, 2025

UNANED

0 aa o

nM3Adeidunsidedalsna $ngusyasdiiie (1) Anwiszaunizdinndvia anudadurniuluau
wazUsyansnan1sufiRauvesny dindrdnanuaiuinsfnundseufnuunusiil (2) Anwdnsnanis

q
Y 0o aa v =<

ATIUAENNSRNVRINILHINATTR AvuBaduyniulunudeUssaninansuifauvesag ddadlnaua

= 0 aa v

wunnMsAnwiseudnuiunusiil uag (3) naaeuauaenAfeIradlinaANFNRUTTENINAIEEUIRIYE

¥ '
[ Y o £Y A i

Anudadiugniuluany uagdseansuan1sufiRnuresa dedrinnueiuinsfnywdseudnwuyusii

e

I = U =

fudeyalelszdng nquiied1s e agdaindinanuwaiunnsAnwdseufnyiunusiil 91 265 Au

i a

wsaslielunsinusivsadeyaduuuuaeunu Tinszideyameadf@amssauiuagnsiaseilunaaunis

1598319 #an15398 wudn 1) sedun1ieinfdvia anudaduyniuluny wasussaninanisujifauvesas

AU

firindslnesameglusefuunn (X=4.33 SD=0.54, X=4.46 SD=0.48, X=4.45 SD=0.44) mudsu 2) n1ggin

Y a

PR auaxmm%ﬁ’ugﬂﬁuimwuﬁﬁw%wamqmqmﬂszaw%wamsﬂgjﬂammamg (R=0.38, p<0.01, R=0.54,
p<0.01) nmzgihAdviaiianinananssieniudadugniuluny (8=0.78, p<0.01) uaziiavinanisdonse
UszAvisnansufoRauvesasiaesiuanuBasiugniulueu (8=0.42, p<0.01) AdvBnasiuwindy 0.80
aFu1eANNKYTUTINYRIUSEAVENAN SUS URNWetng laseeay 76 uay 3) lunaauduiussenineniie
1UAda mm%ﬁugﬂﬂﬁﬂmm uarUsEaAnduansU)URIUTDIAS dafnddnauaaiuiinsdnuiiseu@n
sl Ianuaenadesiudeyalielszany lagllan X°/df=1.30 p-value=0.06 RMR=0.0076 RMSEA=0.034

GFI= 0.96 AGFI=0.93 NFI=0.99 Uag CFI=1.00 31nWan 15398 Juimsmsimuiiarlinnedinadvaasuaie

ey

il
il

[l

4s"

) ) 1MFETIMINTUIIN AL DaATULeLTY
~c v o e S y o i :
U 15 aUuh 3 Usgauneu NUegu-owIAY 2568 atudiAumansuaTLYBEMARS



Abstract

The objectives of this research were to (1) study the level of digital leadership work
engagement and teacher performance effectiveness (2) study the direct and indirect effect of digital
leadership work engagement on teacher performance effectiveness (3) examine the consistency of the
relationship model among digital leadership work engagement and teacher performance
effectiveness with empirical data. The sample consisted of 265 teachers. Data were collected using a
questionnaire. The gathered data were analyzed using descriptive statistics and structural equation
modelling (SEM).The research results found that 1) the overall average level of digital leadership work
engagement and teacher performance effectiveness were at a high level (X=4.33 SD=0.54, X=4.46 SD=0.48,
X=4.45 SD=0.44) respectively. 2) digital leadership and work engagement had a positive direct
effect on teacher performance effectiveness (3=0.38, p<0.01, 3=0.54, p<0.01) Digital leadership had
a positive direct effect on work engagement (3=0.78, p<0.01) and had an indirect effect on teacher
performance effectiveness through work engagement (3=0.42, p<0.01) the total effect value was 0.80,
explaining the variation of teacher performance effectiveness at 76 %. 3) the relationship model among
digital leadership work engagement and teacher performance effectiveness was consistent with the
empirical data (X?/df=1.30 p-value=0.06 RMR=0.0076 RMSEA=0.034 GFI=0.96 AGFI=0.93 NFI=0.99
and CFI=1.00). Based on the findings, administrators should develop and apply digital leadership to

enhance teachers’ work engagement to work effectively and achieve school’s goals.

Keywords: Digital Leadership; Work Engagement; and Teacher Performance Effectiveness
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