guLmumsus:saﬁuamssnu:ﬁqsﬂﬁms
AMUNITUUAANSNTANHIENTS
The Competency Assessment Model of the Permanent
Secretary Office Ministry of Education
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Abstract

The purposes of research were to study the competency model of the officers in the Permanent

Secretary Office Ministry of Education, the components and competency behavioral indicators for
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development the officers and propose the competency assessment model of the Permanent Secretary
Office Ministry of Education. The population of this research is. Civil servant, Ministry of Education,
32 subjects used in this study consisted of interviews and surveys used Statistics. The range between
the quartiles and the median. The research results indicated that: (1) The competency model of the
Permanent Secretary Office Ministry of Education has two type and twenty competencies. (2) The
component and competency behavioral indicators for officer assessment and development were type of
competency, competency name, competency definition, five proficiency level with beginner, learning,
competent, proficien, expert and competency behavioral indicators by using how to writing competency
statement principle. (3) The competency assessment model of the Permanent Secretary Office Ministry
of Education which presented on system approach has 3 steps: Input, Process and Output (4) The
competency assessment model of the Permanent Secretary Office Ministry of Education proved to be

appropriate, feasible, useful, and highly accurate.

Keywords: competency model, permanent secretary office ministry of education
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