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Abstract

In today’s global economy, no nation lives alone in a vacuum. Diseases once endemic only
to certain regions of the world can be spread thousands of miles away in only a few hours via air
transport. The movement of more than two million people each day across national borders and the
growth of international commerce are responsible for health risks ranging from infectious disease in

travelers to contaminated foods. Nations trade billions of dollars worth of food and other products that
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may present health risks to importing countries, and market/economic risks to exporting countries,

if these products are tainted and make people sick. It is essential that countries work together to deal

with health issues on a global basis through integrated foreign policy. Health Diplomacy, the linkage

of health with diplomacy, meets the dual goals of improving global health while maintaining and

improving international relations, particularly in conflict areas and resource poor environments.

Keywords: leadership
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