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Factors Related to Work Behaviors of Pilots at Wing 6
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Abstract

The objectives of this research were to find out the factors related to work behavior of pilots
at Wing 6 and to make forecasting equations about the work behavior of pilots at Wing 6 .The sample
of this study was 114 pilots from Wing 6 . Data were collected using questionnaires. The findings showed
that (1) Herzberg’s Hygiene-motivator theory, commitment to organization and work behaviors of pilots
at Wing 6 were high, (2) Work behaviors were positively correlated to Herzberg’s Hygiene-motivator
theory and commitment to organization, (3) Herzberg’s Hygiene-motivator theory and commitment to
organization were correlated, (4) Herzberg’s Hygiene-motivator theory was related to co-operation,
unselfishness and good bearing but was not related to honesty, (5) Commitment to organization was
related to work behaviors, (6) The stepwise Multiple Regression method demonstrated that the possible
variable for work behavior of pilots at Wing 6 are confirmation and acceptance of the Wing 6 goal,

willingness to work, achievement and supervision . From the study the equation with the raw scores

and standard scores were;

Y '=1.565 + 0.3(Confirmation and acceptance for Wing 6 goal) + 0.231(Willingness to work) +

0.211(Achievement) - 0.133(Supervision)

Z ' = 0.37(Confirmation and Acceptance for Wing 6 goal) + 0.318(Willingness to work) +

0.24(Achievement) - 0.189(Supervision).

Keywords: Behavior of pilots.
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