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Abstract

R2R: Routine to Research in educational quality development are guidelines which challenge educational
administrators to assist organization members in job development that affects educational quality development. R2R
has been successfully used in health service units and health promotion offices. There should be support for the
educational administrators to use R2R tools in creating a learning organization for employee development and

educational quality.

Keywords: R2R, member development, job development, educational quality development, educational

administrators, learning organization.
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