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Administration for Development of Potential Officers of the Constitutional Court Office

According to the Sufficiency Economy Philosophy
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Abstract

Objectives of this mixed method research were (1) to examine the issues relating to the administration for
development of potential officers of Constitutional Court Office according to the sufficiency economy philosophy
(2) to determine the critical success factors for administration for development of potential officers of the
Constitutional Court Office according to the sufficiency economy philosophy and (3) to propose a model of

administration for development of potential officers of Constitutional Court Office according to the sufficiency
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economy philosophy. The structured interview was used to collect data from eight key informants; data was analyzed

by descriptive interpretation. Questionnaires were used to collect data from 113 officers of the Constitutional Court

Office and the data was analyzed by descriptive statistics. Findings were as follows: (1) the Constitutional Court

Office did not apply seriously the sufficiency economy philosophy for administration for development of potential

officers, (2) critical success factors that contributed to the success of administration were the executives of the

Constitutional Court Office should have policy and plan supporting the administration for development of potential

officers, and (3) a model for the administration on the following components as; moderateness, rationality and self-

immunity.

Keywords: development, potential officers, constitutional court office, sufficiency economy philosophy
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