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The Administration According to the Philosophy of Sufficiency Economy for Development

of Agricultural Produce of the Ministry of Agriculture and Cooperatives
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Abstract

This mixed method research mainly utilizes a qualitative approach with the support of a quantitative
approach. The objectives of the study are: (1) to study the current problems and obstacles in the management of the
Ministry of Agriculture and Cooperatives based on sufficiency economy philosophy for agricultural development, (2)
to learn the factors and components that support and advance the management of the Ministry of Agriculture and
Cooperatives based on sufficiency economy philosophy for agricultural development, and (3) to draw up the
guidelines on the Ministry of Agriculture and Cooperatives based on sufficiency economy philosophy for agricultural
development. The research instruments include structured in-depth interviews with 9 key informants, purposely

sampled from those who have been involved in the management of the Ministry of Agriculture and Cooperatives
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based on sufficiency economy philosophy for agricultural development, and questionnaires randomly given to 300
agriculturists in Suphan Buri Province. Miles and Huberman’s approach to data analysis was adopted along with a
descriptive analysis of the data and a descriptive statistics of the components. The results are as follows: (1) The
current conditions and factors in the management of the Ministry of Agriculture and Cooperatives based on
sufficiency economy philosophy for agricultural development consist of : sufficiency economy philosophy,
management, agricultural development, organizational efficiency and effectiveness, and participation; (2) The
factors and components that support and advance the management of the Ministry of Agriculture and Cooperatives
based on sufficiency economy philosophy for agricultural development concern 5 following components; (3) The
guidelines of the Ministry of Agriculture and Cooperatives based on sufficiency economy philosophy for agricultural

development comprises 5 main components.

Keywords: management, sufficiency economy philosophy, agricultural development, Ministry of Agriculture and

Cooperatives
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