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Abstract
The research aimed to (1) study the competence of the directors of the Early Childhood Center under the

Sub-District Administration in Northeastern Thailand (2) to establish a model to develop the competence and (3) to
assess the suitability of the development model for the directors of the Early Childhood Center under the Sub-
District Administration. The research focused upon 2,237 directors of the Early Childhood Center under the Sub-

District Administration in Northeastern Thailand. The samples were 327 directors randomly selected. The statistics
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used were descriptive statistics. Research results were as follows (1) a study of the basic competence of the directors

of the Early Childhood Center under the Sub-District Administration in Northeastern Thailand was at the highest

level. The overview was at the highest level of managerial competence (2) the establishment of the model to develop

the competence of the directors of the Early Childhood Center under the Sub-District Administration in Northeastern

Thailand comprised of 4 main elements; input, process, output and feedback (3) the overall assessment of the

development model, in terms of suitability, potential, and benefits, and it was found that the overall approval existed

at the highest level in all aspects.

Keywords: directors competency, early childhood center, district organization administration, northeast
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