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Abstract

This research aims to study: (1) the components of effective transformational leadership, (2) to create this
and, (3) to evaluate the suitability and feasibility of the model, undertaken by the Religious provincial Governors.
The people sampled included Phra Sangkathikarn Religious Provincial Governors, Religious District Officers, Vice-

Religious District Officers, Religious Commune Chiefs and Vice-Commune Chiefs, Abbots and Assistant Abbots.
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Using the Krejcie and Morgan Table, the sample size was 380, and the methods used included Probability Sampling

and Stratified Random Sampling. Frequency, Percentage, Mean, and Standard Deviation were also used. Results

showed that: (1) Overall, opinion was at a very high level. Supervision, reliability, self-confidence and

communication were at the highest level .Personality, vision, opportunity creation, interpersonal skills, use of

authority and teamwork were at a high level. (2) the leadership model with Input Process Output and Feedback,

comprising the evaluation results were at the highest level in all aspects.

Keywords: transformational, leadership, Provincial Governors
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