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Women’s Access to Organizational Leaders: Mission Possible and not Different
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Abstract

Women have been increasingly recognized with their status and roles. This is strongly contrasted with
society’s belief and attitude in which men are the leaders and guardians and women are powerless and need help and
protection. It is a matter of fact that men and women have the same starting point and are brought up in accordance
with their culture’s norms. At any rate, some questions have been raised regarding women’s outstanding
performance. Charismatic leadership theory explains that women’s access to organizational leaders is possible
and not different from men. Conditions required for being organizational leaders, regardless their gender, were
namely: crisis situation for power restructure, success of power restructure, and institutionalization of leadership.
Based on Charismatic Leadership theory, either men or women who could develop their capacities and charismatic

power could equally gain access to organizational leaders.

Keywords: organizational leader, women leaders
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