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Abstract

The objectives of this independent study were to study (1) the factors demographic that affected job
satisfaction (2) the job performance factors of organization that affected job satisfaction and(3) the physical working
environment that affected job satisfaction.The sample of the study comprised 160 Thai Traditional Medicine in the
institutions in Pathumthani. The data were were analyzed using Frequency, Percentage, Mean, Standard Deviation,

Independent Samples t-test, One-Way ANOVA, Multiple Linear Regression Analysis using Stepwise method at

, , MTANTAITIN TNV AINENd s R AT ulad e
17 6 atfun 3 dszafau Muanau-5unau 2559 e g <
B ATURIANAARTUATNUBANGRT




0.05 level of significance.The results of the study indicated that the priority of job performance factors and physical
working environment overall were at the highest level, and the job satisfaction in the aspects of work quality and
time were found at the highest level. The results of hypothesis testing showed that different working period made
differences in the employee job satisfaction. The job performance factors of organization in the aspects of clear job
descriptions had effects on job satisfaction on work quality, timeandthe overall, and the privacy factors had effects
on employee job satisfaction in the aspects of work quality, work quantity andthe overall. The physical working
environment in the aspects of workplace and light had effects on employee job satisfaction on work quality, work

quantity, timeand the overall, moreover the aspects of temperature and noise had effects on employee job satisfaction

on work quality, timeand the overall.

Keywords: job performance factors, physical working environment, job satisfaction
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